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 MINUTES OF REGULAR MEETING 
OF 

BOARD OF TRUSTEES 
OF 

YOUNGSTOWN STATE UNIVERSITY 
 
Tod Hall 
Friday, March 12, 2010 
 
   Pursuant to notice duly given, a regular meeting (the two hundred ninety-
sixth) of the Board of Trustees of Youngstown State University convened at 3:00 p.m., on Fri-
day, March 12, 2010, in the Board Room in Tod Hall. 
 
   All eleven trustees were present at the meeting, to-wit:  Mr. Scott R. Schu-
lick, chairperson of the board, who presided, Mr. John L. Pogue, Mr. Larry D. DeJane, Ms. 
Millicent S. Counts, Dr. John R. Jakubek, Dr. Sudershan K. Garg, Mr. Harry Meshel, Mrs. 
Carole S. Weimer, Mr. Leonard D. Schiavone, Mr. Daniel J. DeMaiolo and Ms. Lyndsie A. Hall.  
 
   Also present were: Dr. David C. Sweet, President; Dr. Cynthia E. Ander-
son, Vice President for Student Affairs; Mr. Eugene P. Grilli, Vice President for Finance and 
Administration; Dr. George McCloud, Vice President for University Advancement; Dr. Thomas 
Maraffa, Special Assistant to the President; Ms. Holly A. Jacobs, University General Counsel 
and Franklin S. Bennett, Jr., Secretary to the Board of Trustees.  Also present were approxi-
mately 50 persons, including deans, members of the faculty, students, administrators, and mem-
bers of the news media. 
 
   The chairperson called the meeting to order. 
 
ITEM I – PROOF OF NOTICE OF MEETING. 
 
   Evidence was available to establish that pursuant to Article II, Section 1, 
of the board’s Bylaws; written notice of today’s regular meeting was timely provided to each of 
the trustees, the student trustees, and to the president. 
 
ITEM II – DISPOSITION OF MINUTES FOR MEETING HELD DECEMBER 16, 2009; 
FEBRUARY 3, 2010 AND FEBRUARY 17, 2010. 
 
   Prior to the meeting, the secretary had provided draft copies of the minutes 
of the board’s regular meeting held December 16, 2009 (#293), and special meetings held Febru-
ary 3, 2010 (#294) and February 17, 2010 (#295) to each trustee, the student trustees and the 
president.  There being no additions, corrections, or revisions thereto, the minutes of the said 
meetings were approved as provided. 
 
ITEM III– REPORT OF THE PRESIDENT OF THE UNIVERSITY. 
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   Dr. Sweet stated that his report would focus on a single topic – the pro-
posal to create a Hub of Innovation and Opportunity in Youngstown.  Dr. Sweet stated that the 
HUB designation by the Ohio Department of Development would mark the next stage in the 
transition of the Mahoning Valley economy from 20th century technologies and jobs to the 21st 
century.  A copy of Dr. Sweet’s full remarks is attached to these minutes. 

 
ITEM IV – REPORTS OF THE COMMITTEES OF THE BOARD. 
 
   The chairperson asked whether any trustee had an objection to the ap-
proval by unanimous consent of the resolutions recommended for adoption by the committees of 
the board.  There being no objection, the chairperson stated that the recommended resolutions 
would be considered for adoption by consent.  The board considered the following committee 
reports and recommendations: 
 
  1. Academic and Student Affairs Committee 
  
   Dr. Khawaja provided a staff report.  Dr. Khawaja briefly discussed a 
number of initiatives underway at the university.  Dr. Khawaja reported that despite the absence 
of funding from the state, the 4 YSU Centers of Excellence have received sufficient internal sup-
port and resources to enable each of them to attain at least a position of stability.  While the 4 
YSU Centers of Excellence are at various stages of development, all are in a position to move 
forward strongly upon the availability of state funding.  Dr. Khawaja reported that the university 
continues to make progress in the area of assessment. Dr. Khawaja reminded the board that the 
Higher Learning Commission had cited assessment as an area needing improvement during its 
last accreditation visit. Since that time YSU has become an active member of the HLC commit-
tee on assessment.  Dr. Khawaja pledged that the university would meet the HLC expectations 
on assessment improvement. Dr. Khawaja reported that the university and WYSU had entered 
into collaboration with local print media.  YSU student-developed stories are being printed in 
local main media.  Dr. Khawaja reported that an internet radio station run by students is in de-
velopment in the College of Fine & Performing Arts. 
 
   The chairperson noted that the Academic and Student Affairs Committee 
was recommending four resolutions for adoption by the board.  There being no objection thereto, 
the chairperson declared the following resolutions adopted by general consent: 

 
Resolution to Authorize Conferral of Honorary Degree – Timothy J. Ryan 

 
   YR 2010-45 

 
BE IT RESOLVED, that the Board of Trustees of Youngstown State University 
does hereby authorize the conferral of a Doctor of Laws (L.L.D.) degree, honoris 
causa, upon Timothy John Ryan, with all the rights and privileges attendant 
thereto. 

 
*** 
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Resolution to Modify University Guidebook  Policies 
 

   YR 2010-46 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the following 
policies of the University Guidebook, shown as Exhibit A attached hereto, and 
does hereby rescind the former corresponding policies.  A copy of the policy indi-
cating changes to be made is also attached.  
 

Policy 
No. 

Subject 

1020.01 Faculty Workload  
9003.03 Appointment of Graduate Assistants 

and Teaching Assistants  
 

 
*** 

Resolution to Authorize Conferral of Honorary Degree – Connie Schultz 
 

   YR 2010-47 
 

BE IT RESOLVED, that the Board of Trustees of Youngstown State University 
does hereby authorize the conferral of a Doctor of Humane Letters (L.H.D.) de-
gree, honoris causa, upon Connie Schultz, with all the rights and privileges atten-
dant thereto. 
 

*** 
Resolution to Enter into Agreement 

Between Youngstown State University,  
The Rich Center Board of Trustees, and the Youngstown State University Foundation 

 
   YR 2010-48 

 
WHEREAS, on or about January 28, 1997, an agreement was entered into among 
the Paula and Anthony Rich Center for the Study and Treatment of Autism Com-
mittee (the “Committee”), the Youngstown State University Foundation (the 
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“Foundation”), and Youngstown State University (the “University”) to establish a 
fund and center for the study and treatment of autism; and 
 
WHEREAS, in consideration of initial funding by the Committee, the University 
and the Committee established and maintains the Paula and Anthony Rich Center 
for the Study and Treatment of Autism (“Rich Center”); and   
 
WHEREAS, the Rich Center Board of Trustees (the “Rich Center Board”) was 
established to oversee The Rich Center; and  
 
WHEREAS, the Board of Trustees of Youngstown State University recognizes 
the positive impact that the Rich Center has had on the study and treatment of au-
tism, and the importance of the Rich Center’s continued operation at the Univer-
sity, 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the University to enter into the 
Agreement with the Rich Center Board and the Foundation, shown as Exhibit R, 
attached hereto.  

 
  2. External Relations Committee. 
 
   The chairperson noted that the External Relations Committee was recom-
mending eight resolutions for adoption by the board.  There being no objection thereto, the chair-
person declared the following resolution adopted by general consent: 
 

Resolution to Name the 
David C. Sweet Exhibit Gallery 

Of the YSU Archives in Maag Library 
 

   YR 2010-49 
 

WHEREAS, it is customary for Youngstown State University to honor the service 
of retiring Presidents with a prominent and appropriate naming on campus; and  
 
WHEREAS, Dr. David C. Sweet has announced his retirement from Youngstown 
State University, after ten years of exemplary service,  effective June 30, 2010; 
and  
 
WHEREAS, Dr. Sweet has served as the sixth President in the institution’s his-
tory with distinction; and 
 
WHEREAS, under Dr. Sweet’s leadership, enrollment has grown more than 
twenty-five percent, this past fall semester marking a nineteen-year high; and 
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WHEREAS, Dr. Sweet engineered one of the most significant changes to the aca-
demic structures of YSU in many decades through the creation of the College of 
Science, Technology, Engineering and Mathematics, as well as the College of 
Liberal Arts and Social Sciences; and 
 
WHEREAS, the physical landscape of YSU has changed significantly under Dr. 
Sweet’s leadership with the construction of the Courtyard Apartments, the An-
drews Student Recreation and Wellness Center, the new Williamson College of 
Business Administration building and the new East and West Campus Gateways 
to name a few; and  
 
WHEREAS, the creation of the YSU Archives was the vision of Dr. Sweet and he 
guided its development, recognizing the power of images and artifacts in connect-
ing individuals to an institution and sustaining the rich history of the University; 
and  
 
WHEREAS, the University and the Board of Trustees wish to provide appropriate 
recognition to Dr. David C. Sweet for his outstanding leadership and commitment 
to the students of Youngstown State University;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University designate the Exhibit Gallery of the YSU Archives on the 
fifth floor of Maag Library, the Dr. David C. Sweet Exhibit Gallery; and 
 
BE IT FURTHER RESOLVED, that a copy of this Resolution be presented to Dr. 
David C. Sweet. 
 

[Note:  This Resolution was read aloud by the secretary to the board.] 
  

*** 
Resolution to Accept Development Gifts 

 
   YR 2010-50 

 
WHEREAS, Board policy provides that the President shall compile a list of gifts 
to the University for each meeting of the Board of Trustees and present the list 
accompanied by his recommendation for action by the Board; and 
 
WHEREAS, the President has reported that the gifts as listed in Exhibit B at-
tached hereto are being held pending acceptance and he recommends their accep-
tance; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees does 
hereby accept these gifts on behalf of Youngstown State University and requests 
that the President acknowledge the acceptance of these gifts and express our grati-
tude to the donors for their generosity in support of the University. 
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*** 

Resolution to Modify  
Endowment Funds Policy 

 
   YR 2010-51 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing Policies, the 
creation of new ones, or the deletion of Policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created Policies, or to rescind existing Policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing Endowment Funds, policy number 5009.01 of the University 
Guidebook, shown as Exhibit C attached hereto.  A copy of the policy indicating 
changes to be made is also attached. 
 

*** 
Resolution to Modify  

Alcoholic Beverages on Campus Policy 
 

   YR 2010-52 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing Policies, the 
creation of new ones, or the deletion of Policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created Policies, or to rescind existing Policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing Alcoholic Beverages on Campus, policy number 5011.01 of the 
University Guidebook, shown as Exhibit D attached hereto, and does hereby re-
scind the former corresponding policy numbers 5011.02, 5011.03, 5011.04. A 
copy of the policy indicating changes to be made is also attached. 
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*** 

Resolution to Approve  
Affiliated Organizations Policy 

 
   YR 2010-53 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing Policies, the 
creation of new ones, or the deletion of Policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created Policies, or to rescind existing Policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does approve the creation of an Institutional Policy govern-
ing Affiliated Organizations, policy number 5003.00 of the University Guidebook, 
shown as Exhibit E attached hereto. 

 
*** 

Resolution to Rescind  
Alumni Relations Policy 

 
   YR 2010-54 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing Policies, the 
creation of new ones, or the deletion of Policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created Policies, or to rescind existing Policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby rescind the Alumni Relations Policy, policy 
number 5003.03 of the University Guidebook, shown as Exhibit F attached hereto. 
 

*** 
Resolution to Approve  

University Web Sites Policy 
 

   YR 2010-55 
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WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing Policies, the 
creation of new ones, or the deletion of Policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created Policies, or to rescind existing Policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does approve the creation of an Institutional Policy govern-
ing University Web Sites, policy number 5015.01 of the University Guidebook, 
shown as Exhibit G attached hereto. 
 

*** 
Resolution in Support 

Of State Issue 1 
 

   YR 2010-56 
 

WHEREAS, the Third Frontier initiative was created to preserve and create jobs, 
enhance educational opportunities, and improve the quality of life and general 
well-being of people and businesses throughout Ohio by expanding  Ohio’s re-
search capabilities to promote product innovation, development and commerciali-
zation; and  
 
WHEREAS, the Third Frontier program has laid the foundation for the creation 
and growth of technology-based jobs and businesses, increased early stage capital 
investments, improved the environment for technology entrepreneurs, increased 
collaboration in research and development, and enhanced our economic competi-
tiveness and diversity; and 
 
WHEREAS, more is expected of this program in the next few years as the re-
search translates into market solutions, companies and lasting jobs; and  
 
WHEREAS, the State of Ohio’s Third Frontier initiative has delivered measurable 
results  by investing $681 million since 2002 which has yielded $6.6 billion in 
economic activity, $2.4 billion in wages and benefits, and more than 48,000 jobs; 
and  
 
WHEREAS, Youngstown State University as a result of its participation in the 
Third Frontier program has teamed with 30 business and industry partners in the 
Mahoning Valley and has developed internship programs that engage our students 
with area firms; and 
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WHEREAS, Youngstown State University has generated more than $4 million in 
additional federal and industry funding from the Third Frontier program, which 
has been a contributing factor in the University’s extraordinary rise in external 
funding receipts in recent years; and 
 
WHEREAS, the proposed state constitutional amendment will authorize the State 
of Ohio to issue up to $700 million in bonds for the Third Frontier initiative in or-
der to provide financial assistance for research, product innovation, and commer-
cialization in support of Ohio industries and businesses in such areas as advanced 
materials, agbiosciences, treatments and cures for cancer, heart and other dis-
eases; and  
 
WHEREAS, Issue 1 will continue to foster job creation through the advancement 
of new products and services based on science and technology research and de-
velopment, thus ensuring Ohio’s ability to create and compete for jobs, today and 
in the future; and 
 
WHEREAS, Youngstown State University is an integral partner in the effort to 
advance scientific knowledge and to develop new products and applications that 
will enhance our state’s economy; and 
 
WHEREAS, the State of Ohio Assembly deserves much appreciation for its 
strong bipartisan support of the Third Frontier program and its placement of the 
constitutional amendment on the ballot; 
 
NOW, THEREFORE, BE IT RESOLVED, that said investment will improve the 
quality of life for all Ohioans and that the Board of Trustees of Youngstown State 
University supports and endorses the passage of State Issue 1; and 
 
BE IT FURTHER RESOLVED, that a copy of this resolution be presented to the 
Governor, the Ohio General Assembly, and other interested constituencies. 

 
  3. Finance and Facilities Committee. 
    
   The chairperson noted that the Finance and Facilities Committee was rec-
ommending five resolutions for adoption by the board.  There being no objection thereto, the 
chairperson declared the following resolutions recommended by the Finance and Facilities 
Committee adopted by general consent:  

 
Resolution to Modify 

Business-Related and Entertainment Expense Policy 
 

 YR 2010-57 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
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WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing Business-Related and Entertainment Expense, policy number 
3011.01 of the University Guidebook, shown as Exhibit H attached hereto, and 
does hereby rescind the former corresponding policy.   A copy of the policy indi-
cating changes to be made is also attached. 

 
*** 

Resolution to Approve Interfund Transfers 
 

 YR 2010-58 
 

WHEREAS, Policy Number 3010.01, Budget Transfers, of the University Guide-
book, requires Board of Trustees approval for interfund transfers of $100,000 or 
more; and  
 
WHEREAS, certain accounting adjustments and transfers outside the operating 
budget are necessary;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve transfers outside the operating budget, 
as detailed in Exhibit I. 

 
*** 

Resolution to Modify  
University Parking and Transportation Fees Policy 

 
YR 2010-59 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
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NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing University Parking and Transportation Fees, policy number 
4006.01 of the University Guidebook, shown as Exhibit J attached hereto, and 
does hereby rescind the former corresponding policy.   A copy of the policy indi-
cating changes to be made is also attached. 
 

*** 
Resolution to Authorize  

Purchase of Properties for Campus Improvement 
 

YR 2010-60 
 

WHEREAS, Youngstown State University has identified an area surrounding the 
campus, and within its Ohio Board of Regents (OBOR) boundary, which it seeks 
to acquire property needed for the benefit of the University; and 
 
WHEREAS, the following parcels are needed for campus improvement, and final 
approval is sought in accordance with the University Guidebook:  
 

 
Owner 

 
Address 

 
Parcel No. 

 
Purchase Price 

Appraised 
Value 

YSU Foundation 361 Grant Street 53-005-0-418 $   6,400 $   6,400 

YSU Foundation 358 Grant Street 
53-076-0-025 and  

53-076-0-026 
$   5,800 $   5,800 

 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does authorize the acquisition of the aforementioned prop-
erties.  
  

*** 
Resolution to Amend Series 2010 Bond Resolution 2010-35 

To Increase the Authorized Amount of  
General Receipts Bonds, Series 2010 of the University 

 
YR 2010-61 

 
WHEREAS, on February 6, 2009, the Board of Trustees of Youngstown State 
University (the “Board”) adopted a resolution which provided for the issuance of 
not to exceed $47,000,000 of General Receipts Bonds of Youngstown State Uni-
versity (the "University") to finance the costs of certain capital facilities defined 
as "auxiliary facilities," "education facilities" and "housing facilities" as defined 
in Chapter 3345, Ohio Revised Code (the "Act") (together, "University Facili-
ties") which are part of the University's Centennial Campus Master Plan (the 
"Projects"); and  
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WHEREAS, on March 25, 2009, the University issued $31,255,000 of its General 
Receipts Bonds, $21,665,000 of which was to finance a portion of the Projects 
and the balance to refund outstanding General Receipts Bonds, leaving 
$25,335,000 of unused authority under Resolution 2009-35; and 

 
WHEREAS, on December 16, 2009, the Board adopted Resolution 2010-35 (the 
"Series 2010 Bond Resolution") authorizing the issuance of General Receipts 
Bonds, Series 2010 (the "Series 2010 Bonds") of the University, in an aggregate 
principal amount of $24,500,000 to finance the balance of the Projects; and 

WHEREAS, the University has determined that it is necessary to amend the Se-
ries 2010 Bond Resolution to increase the authorized amount of Series 2010 
Bonds to $25,335,000, which will allow the University to finance the balance of 
the Projects and to pay other costs and contingencies related to the Projects and/or 
the issuance of the Series 2010 Bonds; 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF 
YOUNGSTOWN STATE UNIVERSITY, as follows: 

Section 1. Amendment of Series 2010 Bond Resolution.  Sections 3 and 5 of the 
Series 2010 Bond Resolution are hereby amended by deleting "24,500,000" there-
from and by replacing it with "not to exceed 25,335,000." 

Section 2.  Force and Effect.  Other than the changes made to the series 2010 
bond resolution pursuant to the provisions of section 1 of this resolution, the Se-
ries 2010 Bond Resolution remains unchanged and in full force and effect. 

 
   Mr. Meshel reported that the Audit Subcommittee met on February 25, 
2010. The subcommittee received status reports on internal audits conducted in Parking, the Cen-
tennial Campaign, Human Resources, Payroll Continuance Monitoring, and Purchasing Continu-
ance Monitoring. The committee heard from Phillip Dennison, who discussed the Information 
Technology Governance Assessment report.  
 
   Dr. Garg reported that the Investment Subcommittee met on February 25, 
2010. The subcommittee received reports on the possible modification of asset allocation and 
other investment guidelines; from representatives of PNC regarding the university’s non-
endowment fixed income portfolio, and from Hartland & Co., the university’s investment advisors. 
 
  4. Internal Affairs Committee. 
 
   The chairperson noted that the Internal Affairs Committee was recom-
mending seven resolutions for adoption by the board.  There being no objection thereto, the 
chairperson declared the following resolutions recommended by the Internal Affairs Committee 
adopted by general consent: 
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Resolution to Approve Bereavement Policy 
 

 YR 2010-62 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the creation of an Institutional 
Policy governing Bereavement, policy number 7002.11 of the University 
Guidebook, shown as Exhibit K attached hereto. 

 
*** 

Resolution to Modify  
University Guidebook Policies 

 
 YR 2010-63 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the following 
policies of the University Guidebook, shown as Exhibit L attached hereto, and 
does hereby rescind the former corresponding policies.   A copy of the policy in-
dicating changes to be made is also attached. 
 

Policy No. Subject 
0002.00   Development and Authorization of Institutional Procedures 
0005.00   Divisional Administrative Procedures 
9003.01   Employment (Hiring) of University Faculty and Staff 
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*** 

Resolution to Rescind 
Appeal Procedures for Continuity of Employment Policy 

 
 YR 2010-64 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby rescind the Institutional Policy 
governing Appeal Procedure for Continuity of Employment, policy number 
7024.01 of the University Guidebook, shown as Exhibit M attached hereto. 
 

*** 
Resolution to Ratify  

Faculty/Staff Appointments 
 

 YR 2010-65 
 

WHEREAS, the Policies of the Board of Trustees direct the President to appoint 
such employees as are necessary to effectively carry out the operation of the Uni-
versity; and 
 
WHEREAS, new appointments have been made subsequent to the December 16, 
2009, meeting of the Board of Trustees; and 
 
WHEREAS, such appointments are in accordance with the 2009-2010 Budget and 
with the University policy on Equal Employment Opportunity; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby ratify and confirm the appointments as listed in 
Exhibit N attached hereto. 
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*** 
Resolution to Approve 

A Faculty Severance Plan 
To be Administered by Educators Preferred Corp. 

 
 YR 2010-66 

 
WHEREAS, Article 16.9 of the 2008-2011 Agreement Between Youngstown State 
University and the Youngstown State University Chapter of the Ohio Education 
Association outlines parameters for appointing a study group “to explore options 
for early retirement or early termination incentives”; and 
 
WHEREAS, a study group composed of representatives from the YSU-OEA and 
the YSU Administration was duly established and charged to explore early re-
tirement and separation incentives; and 
 
WHEREAS, the study group issued a report that led to a proposed Faculty Sever-
ance Plan; and 
 
WHEREAS, the Faculty Severance Plan prepared by the YSU Office of Budget 
Planning and Resource Analysis and the consultant who worked with the joint 
YSU/YSU-OEA study group is based on the assumption that 50% of participating 
faculty will be replaced the first year of the plan, and 50% the second year;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does approve the Faculty Severance Plan to be adminis-
tered by Educators Preferred Corp., a summary of which is attached hereto as Ex-
hibit O. 
 

*** 
Resolution to Modify 

Intercollegiate Athletics Programs – Management Policy  
 

 YR 2010-67 
 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
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Policy governing Intercollegiate Athletics Programs – Management, policy num-
ber 6003.02 of the University Guidebook, shown as Exhibit P attached hereto, and 
does hereby rescind the former corresponding policy.   A copy of the policy indi-
cating changes to be made is also attached. 
 

*** 
Resolution to Approve  

Intercollegiate Athletics 2011-2015 Gender Equity Plan 
 

 YR 2010-68 
 
WHEREAS, Youngstown State University is committed to providing  athletic op-
portunities that are funded to insure equal access, participation, and support for 
men and women alike in compliance with Title IX; and 
 
WHEREAS, in 1994 the Youngstown State University Board of Trustees ap-
proved its first five-year gender equity plan which committed $696,000 to fund 
scholarships, staffing, operating budgets and physical facilities to enhance the 
women’s intercollegiate athletic programs; and 
 
WHEREAS, in 1999 and 2005 the Youngstown State University Board of Trus-
tees approved two consecutive gender equity plans that committed a total of 
$825,000 to fund scholarships, staffing, operating budgets and physical facilities 
to enhance women’s intercollegiate athletic programs over the past 11 years; and 
 
WHEREAS, the University is committed to a continuing practice of increasing 
opportunities for women;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees does 
hereby accept and approve the 2011-2015 Gender Equity Plan, totaling $375,000, 
as shown in the attached Exhibit Q. 
 

  4. Trusteeship Committee. 
 
   The chairperson recognized Mr. Pogue who reported that in accordance with 
Article III, Section 9, Paragraph c., Subparagraph 2. of the board's Bylaws, the Trusteeship Commit-
tee had met and today makes its report to the board regarding its nominations of officers for the year 
starting this June.  Mr. Pogue stated today’s report would constitute a first reading only, and that 
voting on the election of officers would take place at the board’s June regular meeting.  The Trus-
teeship Committee’s recommendations for the 2010-2011 board officers are: 
 
   Chairperson  Mr. Scott R. Schulick 
   Vice Chairperson  Dr. Sudershan K. Garg 
   Secretary   Mr. Franklin S. Bennett, Jr. 
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ITEM V – COMMUNICATIONS AND MEMORIALS 
 
   The chairperson recognized the secretary to the board who read aloud the 
following two proposed resolutions of appreciation: 

 
Resolution of Appreciation – John L. Pogue  

 
 YR 2010-69 

 
WHEREAS, in 2001 Attorney John L. Pogue was appointed to the Board of Trus-
tees of Youngstown State University by Governor Bob Taft; and 
 
WHEREAS, Attorney Pogue served faithfully as a Trustee of Youngstown State 
University, and generously devoted his time, talents, skills and efforts to the best in-
terests of the University, its students, faculty and staff; and  
 
WHEREAS, Attorney Pogue served with distinction as a member of the Academic 
and Student Affairs Committee, External Relations Committee, Finance and Facili-
ties Committee, and five years as chair of the Internal Affairs Committee of the 
Board of Trustees of Youngstown State University; and 
 
WHEREAS, Attorney Pogue’s judgment and intellect were acknowledged by his 
appointment to the Northeast Ohio Universities Collaboration and Innovation Study 
Commission and the YSU Labor Management Review Panel; and 
 
WHEREAS, from 2005 to 2006 Attorney Pogue served as Vice Chairperson, and 
from 2006 to 2008 as Chairperson, of the Board of Trustees of Youngstown State 
University; and 
 
WHEREAS, Attorney Pogue’s commitment to the University is clearly evidenced 
by his exemplary record of attending 92% of the 411 meetings of the Board and its 
Committees held during his term, all while maintaining a prominent law practice in 
our community; and 
 
WHEREAS, Attorney Pogue’s leadership, sense of humor and common sense ap-
proach to people and issues served the Board and the University well during times of 
both crisis and opportunity; 
  
NOW, THEREFORE, BE IT RESOLVED, that the members of the Board of Trus-
tees express their appreciation to Attorney John L. Pogue for his dedication and ef-
forts to promote the welfare and best interests of the students, faculty, and staff of 
Youngstown State University and the community which it serves; and 
 
BE IT FURTHER RESOLVED, that a copy of this Resolution be furnished to At-
torney Pogue. 
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   Following the reading by the secretary, Mr. DeJane moved the adoption of 
the resolution by the board of trustees.  Dr. Garg seconded the motion.  The trustees thereafter 
voted without dissent in favor of the motion and the chairperson declared the motion carried and 
the resolution adopted.  Mr. Pogue stated that it had been an honor and privilege to serve as a 
trustee of Youngstown State University.  Mr. Pogue said that he was pleased to have been able to 
serve with Dr. Sweet throughout his term as a trustee. 
 

*** 
Resolution of Appreciation – Daniel J. DeMaiolo  

 
 YR 2010-70 

 
WHEREAS, Daniel J. DeMaiolo was appointed a Student Trustee of Youngstown 
State University in 2008 by Governor Ted Strickland; and  
 
WHEREAS, during his term as Student Trustee, Mr. DeMaiolo served on the Aca-
demic and Student Affairs, External Relations, Finance and Facilities, and Internal 
Affairs Committees of the Board of Trustees of Youngstown State University; and 
 
WHEREAS, as one of the two student members on the YSU Presidential Search 
Advisory Committee, Mr. DeMaiolo provided active and valued insight to the presi-
dential selection process; and 
 
WHEREAS, as a Student Trustee, Mr. DeMaiolo served Youngstown State Univer-
sity, its faculty, staff, and especially its students, with distinction, bringing to the 
Board of Trustees a respected perspective on student issues and concerns; and 
 
WHEREAS, Mr. DeMaiolo’s service as Student Trustee has proved mutually en-
riching to him and to the Board of Trustees, exemplifying the value of the Student 
Trustee experience both to the student and to the University; and 
 
WHEREAS, its members wish to thank Mr. DeMaiolo for the thoughtfulness and 
perspective which he brought to the Board of Trustees of Youngstown State Univer-
sity; 
 
NOW, THEREFORE, BE IT RESOLVED, that the members of the Board of Trus-
tees express their appreciation to Daniel J. DeMaiolo for his dedication and efforts to 
promote the welfare and best interests of the students, faculty, and staff of Youngs-
town State University and the community which it serves; and 
 
BE IT FURTHER RESOLVED, that a copy of this Resolution be furnished to Mr. 
DeMaiolo. 

 
   Following the reading by the secretary, Mrs. Weimer moved the adoption 
of the resolution by the board of trustees.  Mrs. Counts seconded the motion.  The trustees there-
after voted without dissent in favor of the motion and the chairperson declared the motion carried 
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and the resolution adopted.  Mr. DeMaiolo stated that his two years as a trustee of Youngstown 
State University had been an incredible experience.  Mr. DeMaiolo thanked the trustees for their 
generosity and treatment of the student trustees as full partners on the board. 

 
ITEM VI – UNFINISHED BUSINESS 
 
   The chairperson recognized Mr. Pogue who moved that the board enter 
executive session to consider the appointment, employment, dismissal, discipline, promotion, 
demotion and/or compensation of one or more university employees.  Mr. Meshel seconded the 
motion.  The chairperson requested the secretary to conduct a roll call vote on the motion, the 
results of which are as follows (YES being a vote in favor of entering executive session): 
 
  Mr. Pogue  YES  Mr. DeJane  YES 
  Ms. Counts  YES  Mr. Schulick  YES 
  Dr. Jakubek  YES  Dr. Garg  YES 
  Mr. Meshel  YES  Mrs. Weimer  YES 
  Mr. Schiavone  YES 
 
The vote being unanimous in favor of the motion, the chairperson declared the motion carried 
and the board of trustees entered executive session in the Manchester Room at 3:30 p.m.  Present 
in executive session were all eleven trustees, Dr. Sweet, Atty. Jacobs, and the secretary to the 
board.  While in executive session the trustees discussed matters pertaining the absence and/or 
abrupt departures of university personnel from recent meetings of the board and its committees.  
The committee returned to public session at 3:58 p.m. 

 
ITEM VII – NEW BUSINESS 
 
   The board considered no new business 
 
ITEM VIII – TIME AND PLACE OF UPCOMING REGULAR MEETINGS 
 
   Upon motion duly made and seconded, which received the affirmative 
vote of all trustees present, the trustees resolved to set the following dates and times for the next 
regular meetings of the board to be held in the Board Room in Tod Hall: 
 

3:00 p.m., Friday, June 11, 2010 
3:00 p.m., Friday, October 1, 2010 

3:00 p.m., Wednesday, December 15, 2010 
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ITEM IX – ADJOURNMENT 
 
   Upon motion duly made and seconded, the meeting was duly adjourned by 
unanimous vote of the trustees at 4:00 p.m. 
 
 
              
       Chairperson 
 
 
ATTEST: 
 
        
Secretary to the Board of Trustees 



Youngstown
STATE UNIVERSITY

RESOLUTION OF APPRECIATION

WHEREAS, in 2001 Attorney John L. Pogue was appointed to the Board of
Trustees of Youngstown State University by Governor Bob Taft; and

WHEREAS, Attorney Pogue served faithfully as a Trustee of Youngstown State
University, and generously devoted his time, talents, skills and efforts to the best
interests of the University, its students, faculty and staff; and

WHEREAS, Attorney Pogue served with distinction as a member of the
Academic and Student Affairs Committee, External Relations Committee, Finance
and Facilities Committee, and five years as chair of the Internal Affairs
Committee of the Board of Trustees of Youngstown State University; and

WHEREAS, Attorney Pogue's judgment and intellect were acknowledged by his
appointment to the Northeast Ohio Universities Collaboration and Innovation
Study Commission and the YSU Labor Management Review Panel; and

WHEREAS, from 2005 to 2006 Attorney Pogue served as Vice Chairperson, and
from 2006 to 2008 as Chairperson, of the Board of Trustees of Youngstown State
University; and

WHEREAS, Attorney Pogue's commitment to the University is clearly evidenced
by his exemplary record of attending 92 % of the 411 meetings of the Board and
its Committees held during his term, all while maintaining a prominent law
practice in our community; and

WHEREAS, Attorney Pogue's leadership, sense of humor and common sense
approach to people and issues served the Board and the University well during
times of both crisis and opportunity;

NOW, THEREFORE, BE IT RESOLVED, that the members of the Board of
Trustees express their appreciation to Attorney John L. Pogue for his dedication
and efforts to promote the welfare and best interests of the students, faculty, and
staff of Youngstown State University and the community which it serves; and

BE IT FURTHER RESOLVED, that a copy of this Resolution be furnished to
Attorney Pogue.

Board of Trustees Meeting
March 12, 2010
YR 2010-

Agenda Item F.1.



Youngstown
STATE UNIVERSITY

RESOLUTION OF APPRECIATION

WHEREAS, Daniel J. DeMaiolo was appointed a Student Trustee of
Youngstown State University in 2008 by Governor Ted Strickland; and

WHEREAS, during his term as Student Trustee, Mr. DeMaiolo served on the
Academic and Student Affairs, External Relations, Finance and Facilities, and
Internal Affairs Committees of the Board of Trustees of Youngstown State
University; and

WHEREAS, as one of the two student members on the YSU Presidential Search
Advisory Committee, Mr. DeMaiolo provided active and valued insight to the
presidential selection process; and

WHEREAS, as a Student Trustee, Mr. DeMaiolo served Youngstown State
University, its faculty, staff, and especially its students, with distinction, bringing
to the Board of Trustees a respected perspective on student issues and concerns;
and

WHEREAS, Mr. DeMaiolo's service as Student Trustee has proved mutually
enriching to him and to the Board of Trustees, exemplifying the value of the
Student Trustee experience both to the student and to the University; and

WHEREAS, its members wish to thank Mr. DeMaiolo for the thoughtfulness and
perspective which he brought to the Board of Trustees of Youngstown State
University;

NOW, THEREFORE, BE IT RESOLVED, that the members of the Board of
Trustees express their appreciation to Daniel J. DeMaiolo for his dedication and
efforts to promote the welfare and best interests of the students, faculty, and staff
of Youngstown State University and the community which it serves; and

BE IT FURTHER RESOLVED, that a copy of this Resolution be furnished to
Mr. DeMaiolo.

Board of Trustees Meeting
March 12, 2010
YR2010-

Agenda Item F.2.
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Title of Policy: Faculty Workload

Responsible Division/Office: Academic Affairs

Approving Officer:" Provost and Vice President for Academic Affairs

Revision History:

Resolution Number(s):

Board Committee:

EFFECTIVE DATE:

Next review:

January 2000; January 2010

YR 2000-50; YR 2010­

Academic and Student Affairs

January 2013

Policy: Upon accepting an appointment, a faculty member assumes responsibilities for
teaching, scholarship, and service. Participation in these three activities is understood to
be a component of a faculty member's total workload.

Parameters:

• Academic departments will create within themselves a "community of expectation"
that fosters the continuing professional development of their faculty in the context
established by the needs of the College or University.

• Academic departmental communities exist within and have a responsibility to the
larger "community of expectation" which is the College and University.

• The variability of workload distribution related to teaching, research, and service
among colleges, departments, and individuals is recognized. Therefore the
responsibility for the development ofworkload policy is at the departmental level and
is included in the departmental governance document.

Agenda Item E.l.c.
Exhibit A
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The following guidelines are designed to assist departments as they develop the
workload policy:

1. Follow the direction provided by the Ohio Board of Regents and adhere to the
provisions of the current Agreement between Youngstown State University and
Youngstown State University Chapter of the Ohio Education Association,
including submission of their statements for review and approval to the College
Dean.

2. Base the development of workload policy on the approved written mission,
goals, and objectives of the unit, under the aegis of the mission, vision, and
goals of the University.

3. Recognize that instructional (other than teaching), scholarly, and service
activities are a normal part of a faculty member's professional responsibility.
Instructional activities other than teaching include, for example, advising,
assessment, curriculum development, etc.

4. Understand that, reflecting individual faculty strengths, interests, and abilities,
there will be differences in the assignment of workload responsibilities to
individual faculty members within the department.

5. Understand that, given the difference of mission, goals, and objectives among
departments, there may be differences in the assignment of workload
responsibilities among departments.

6. Reassignment from teaching may be authorized when the faculty member's
project or assignment will be substantial and beyond what is ordinarily expected
when having a teaching assignment of twenty-four workload hours. Individual
faculty members seeking reassignment within departmental guidelines will
submit a written statement of their proposal and, ultimately, a written report of
the outcomes of the project. Reports must be submitted to the Chair within 60
days of the beginning of the term following the reassignment or prior to
requesting additional reassigned time.
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Alternatives to teaching must be approved by the departmental Chair, the Dean,
and the Provost. The Chair and the Dean hold the responsibility to ensure that all
proposals are considered fairly and that departmental teaching obligations are
fulfilled within an approved budget allocation. The Chair and the Dean will
review the outcomes of the assignments. Written records of the proposal, its
outcomes, and the review of the Chair and Dean will be kept on file in the
department. Subsequent reassignments will be dependent on satisfactory
outcomes of the previous projects as determined by the Chair and the Dean.
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REDLINE VERSION

UNIVERSITY GUIDEBOOK
Feb. 15,2010

Subjeet:Title of Policy: Faculty Workload

Responsible Division/Office: Academic Affairs

Approving Officer: Provost and Vice President for Academic Affairs

Revision History: January 2000; January 2010

Resolution NumberCs): YR 2000 - 50; YR 2010-

Board Committee: Academic and Student Affairs

EFFECTIVE DATE:

Next review: 2013

IE:"""" ~Trtk: Diree+6lilt)' Relations
Date: January,2000

Policy: Upon accepting an appointment~ a faculty member assumes responsibilities for
teaching, scholarship, and service. Participation in these three activities is understood to be
a component of a faculty member's total workload.

RESOLUTIO±'J" NUMBER YR 2000 50

Parameters:

• Academic departments will create within themselves a "community of expectation" that
fosters the continuing professional development of their faculty in the context
established by the needs of the College or University.

• Academic departmental communities exist within and have a responsibility to the larger
"community of expectation" which is the School, College, and University.

• The variability of workload distribution including related to teaching, research, and
service hours, among colleges, departments, and individuals is recognized. Therefore As
a consequence, the responsibility for the development of statements workload policy ef
expectations for faculty workload is at the departmental level and is included in the
departmental governance document."; The following guidelines are designed to assist
departments as they develop these statements ofexpectations:the workload policy:
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1. Follow the direction provided by the Ohio Board of Regents Sttmdards and
Guidelines* and adhere to the provisions of the current Agreement between
Youngstown State University and Youngstown State University Chapter of the
Ohio Education Association!..: 1999 2002, including submission of their
statements for review and approval to the College Dean!.'s Advisory Cooocii.

2. Base the development of workload policy statements on the approved written
mission, goals, and objectives of the unit, under the aegis of the mission, vision,
and goals },/issien and Geals of the University.

Ensure that their units attain the ratio of student PTE to faculty PTE established by the
dean (in order for the College to meet its target ratio as established by the dean and
the provost).

3. Recognize that instructional (other than teaching), scholarly, and service
activities are a normal part of a faculty member's professional responsibility.
Instructional activities other than teaching include, for example, advising,
assessment, curriculum development, etc.even when accompanied by a full
twenty four semester hour teaching assignment per year.

4. Understand that, reflecting individual faculty strengths, interests, and abilities,
there will be differences in the assignment of workload responsibilities to
individual faculty members within the department.

LUnderstand that, given the difference of mission, goals, and objectives among
departments, there will--may be differences in the assignment of workload
responsibilities among departments.

6. Reassignment from teaching may be authorized when the faculty member's
project or assignment will be substantial and beyond what is ordinarily expected
when having a teaching assignment of twenty~fourworkload hours. Require of
individual Individual faculty members seeking reassignment within departmental
guidelines will submit approved by the Dean's Advisory Council to teach fevt'er
than twenty four semester teaching hours, a written statement of their proposed
proposal instructional (other than teaching), scholarship, or service project and,
ultimately, a written report of the outcomes of the project. Reports must be
submitted to the Chair within 60 days of the beginning of the term following the
reassignment or prior to requesting additional reassigned time. To be granted



:... ,~,. '.

NUMBER

1020.01
PAGE 3 of3

specific assignment of hours to instruction (other than teaching), scholarship, or
service, the faculty member's project 'llill be substantial and beyond what is
ordinarily expected ",.'hen having a teaching assignment of hventy four semester
~

Alternatives to teaching must be approved by the departmental chairperson
Chair, antl-the Ddean, and the Provost. The Chair and the Dean hold the
responsibility to ensure that all proposals are considered fairly and that
departmental teaching obligations are fulfilled within an approved budget
allocation.": The chairperson Chair and the dean-Dean will likevnse review the
outcomes of the assignments. Written record~ of the proposal, its outcomes, and
the review of the eChairperson and dean-Dean will be kept on file in the
department in the individual's personnel file. Subsequent reassignments te

fe"'t'er than twenty four semester teaching hours will be dependent on
satisfactory outcomes of the previous projects as determined by the Chairperson
and the Dean.

*The Ohio Board of Regents' guidelines for departments refer to "active" baccalaureate,
masters, and doctoral programs. An active program at YSU will ordinarily be defined as a
program graduating at least five students per year or a program with an annual student FTE
to faculty FTE ratio of at least 25 to 1.
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UNIVERSITY GUIDEBOOK

Title of Policy: Appointment of Graduate Assistants and
Teaching Assistants

Responsible Office/Division: School of Graduate Studies and Research
Approving Officer: Provost and Vice President for Academic Affairs
Revision History: February 1999; February 2010
Resolution Number(s): YR 1999-89; YR 2010-
Board Committee: Academic & Student Affairs

EFFECTIVE DATE:
Next review: February 2013

Policy: While the President has overall responsibility for the management of the
University, the responsibility for decisions about the employment of personnel is
delegated to the Provost and Vice Presidents. Each divisional executive officer is
responsible for making personnel decisions within the described University procedures.

Purpose: The graduate assistantship program is predicated upon the concept that, given
an opportunity to assist the faculty, graduate students provide a service to the University
and gain valuable academic experience, which is appropriately supported through the
annual institutional budget process.

Parameters:

1. Graduate assistants will normally be assigned duties primarily focused on the
conduct of research/creative activity. A teaching assistant will normally be
assigned duties focused on instruction and may be the instructor of record for a
regularly scheduled class. Additional academic services to the academic program
in which the student is enrolled may be appropriate for all assistantship
appointments. Both types of graduate student appointments are covered by this
policy.

2. The Dean of Graduate Studies and Research is responsible for the administration
of the program and appointment of graduate assistants and teaching assistants.
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3. The total number of graduate assistantships and teaching assistantships shall be
allocated annually as a part of the institutional budget development process, and
will take into account the needs of new graduate programs as they are developed
and implemented, and the opportunities to increase enrollment and research
through the growth of existing graduate programs.

4. Additional assistantship positions may be created by the Dean of Graduate Studies
and Research when external funding has been obtained through the Office of
Grants and Sponsored Programs. In such cases, payment for assistantships may
be made at rates higher than normal University rates, if the external funding
agency has a predetermined payment schedule or allows higher rates of payment.

Procedures:

1. The Dean of Graduate Studies and Research shall allocate graduate assistants
approved within the University budget across the institution. The deans of the
academic colleges and appropriate standing committees of the Graduate Council
shall be consulted as part of the allocation process. The allocation of teaching
assistants shall be completed by the Provost.

2. An academic department may recommend only full-time graduate students with
regular degree status for an assistantship. Exceptions to this requirement may be
granted only prior to appointment, and by the Dean of Graduate Studies and
Research with sufficient justification from the recommending department. An
assistant with a teaching assignment may not have any undergraduate academic
course deficiencies in any area that will be included in the assistant's teaching
assignments.

3. Recommendation to appoint graduate and/or teaching assistants must be obtained
from the Academic Dean. Applications with the appropriate recommendations for
appointment are then forwarded to the Dean of Graduate Studies and Research,
who makes the official appointment of graduate assistants and teaching assistants.
Until the appointment has been made by the Dean of Graduate Studies and
Research, no department is authorized to communicate to any applicant for a
graduate or teaching assistantship than an award will be made.

4. Appointment as a graduate or teaching assistant will normally occur for an
academic year or a semester, and be made prior to the beginning of the semester.
In cases in which an appointment becomes available in the middle of a semester
due to the availability of external funding, the stipend and tuition will be prorated
to accommodate the period of time covered. Tuition may be covered for the full
semester when funding is provided through an external award.
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5. An assistantship appointment for an academic year includes funding for tuition for
the summer term. Appointments of a lesser period may include summer tuition
funding with the approval of the Dean of Graduate Studies and Research.

6. Graduate assistants or teaching assistants shall not hold full-time outside
employment or any additional employment within the University without the
approval of the Dean of Graduate Studies and Research.

7. A faculty member within the department to which the graduate assistant is
assigned will be designated to be directly responsible for the supervision of the
assistant.

8. All teaching assistants must participate in a formal mentoring program in the
department of instruction prior to being assigned independent teaching activities
in that department.

9. Additional information about graduate assistants or teaching assistants may be
found in the Graduate Bulletin, the School ofGraduate Studies Policy Book, and
the Handbook for Graduate Assistants. Copies are available in the Office of
Graduate Studies and Research.
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REDLINE VERSION

UNIVERSITY GUIDEBOOK
February 15,2010

Title of Policy: Employment Appointment of Graduate Assistants and
Teaching Assistants

Responsible OfficeIDivision: School of Graduate Studies and Research

Approving Officer: Provost and Vice President for Academic Affairs

Revision History: February 1999; February 2010

Resolution Number(s): YR 1999-89; YR 2010-

Board Committee: Academic & Student Affairs

EFFECTIVE DATE:

Next review: February 2013

Date: Fel3niary, +999

Policy: While the President has overall responsibility for the management of the
University, the responsibility for employment decisions about the employment of
personnel is delegated to the Provost and Vice Presidents. Each divisional executive
officer is responsible for making personnel decisions within the described University
procedures.

RESOLUTION NUMBER: YR 1999 89

Purpose: The graduate assistantship program is predicated upon the concept that, given
an opportunity to assist the faculty, graduate students provide a service to the University
and gain valuable academic experience, which is appropriately supported through the
annual institutional budget process.
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Parameter§.:

1. Graduate assistants will nonnally be assigned duties primarily focused on the
conduct of research/creative activity. A teaching assistant will nonnally be
assigned duties focused on instruction and may be the instructor of record for a
regularly scheduled class. Additional academic services to the academic program
in which the student is enrolled may be appropriate for all assistantship
appointments. Both types of graduate student appointments are covered by this
policy.

2. The Dean of Graduate Studies and Research is responsible for the administration
of the program and appointment of graduate assistants and teaching assistants.

3. The total number of graduate assistantships and teaching assistantships shall be
allocated annually as a part of the institutional budget development process, and
will take into account the needs of new graduate programs as they are developed
and implemented, and the opportunities to increase enrollment and research
through the growth of existing graduate programs.

4. Additional assistantship positions may be created by the Dean of Graduate Studies
and Research when external funding has been obtained through the Office of
Grants and Sponsored Programs. In such cases, payment for assistantships may
be made at rates higher than nonnal University rates, if the external funding
agency has a predetennined payment schedule or allows higher rates of payment.

Procedures:

1. An academic department may recommend only graduate students ,>vith regular
degree status. The Dean of Graduate Studies and Research shall allocate graduate
assistants approved within the University budget across the institution. The deans
of the academic colleges and appropriate standing committees of the Graduate
Council shall be consulted as part of the allocation process. The allocation of
teaching assistants shall be completed by the Provost.

2. The Associate Provost for Research & Dean of Graduate Studies and Research
makes the official appointment of graduate assistants and teaching assistants. An
academic department may recommend only full-time graduate students with
regular degree status for an assistantship. Exceptions to this requirement may be
granted only prior to appointment, and by the Dean of Graduate Studies and
Research with sufficient justification from the recommending department. An
assistant with a teaching assignment may not have any undergraduate academic
course deficiencies in any area that will be included in the assistant's teaching
assignments.
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3. Graduate assistants shall not hold full time employment. They may accept occasional
or temporaI)' employment subject to the approval of the department chairperson or the
graduate supervisor of the department. Recommendation to appoint graduate and/or
teaching assistants must be obtained from the Academic Dean. Applications with the
appropriate recommendations for appointment are then forwarded to the Dean of
Graduate Studies and Research, who makes the official appointment of graduate
assistants and teaching assistants. Until the appointment has been made by the Dean
of Graduate Studies and Research, no department is authorized to communicate to any
applicant for a graduate or teaching assistantship than an award will be made.

4. The duties to which graduate assistants may be assigned include: instruction, research,
and other academic services appropriate to the academic program in which the student
is enrolled. Appointment as a graduate or teaching assistant will normally occur for an
academic year or a semester, and be made prior to the beginning of the semester. In
cases in which an appointment becomes available in the middle of a semester due to
the availability of external funding, the stipend and tuition will be prorated to
accommodate the period of time covered. Tuition may be covered for the full semester
when funding is provided through an external award.

5. A faculty member vlithin the department to 'Nhich the graduate assistant is assigned.
will be designated to be directly responsible for the supervision of the assistant. An
assistantship appointment for an academic year includes funding for tuition for the
summer term. Appointments of a lesser period may include summer tuition funding
with the approval of the Dean of Graduate Studies and Research.

6. The college dean must approve the use of part time faculty funds for graduate assistants
designated as teaching assistants. Graduate assistants or teaching assistants shall not
hold full-time outside employment or any additional employment within the University
without the approval of the Dean of Graduate Studies and Research.

7. A faculty member within the department to which the graduate assistant is assigned
will be designated to be directly responsible for the supervision of the assistant.

8. All teaching assistants must participate in a formal mentoring program in the
department of instruction prior to being assigned independent teaching activities in that
department.

8.9. Additional information about graduate assistants or teaching assistants may be found
in the Graduate Bulletin, the School of Graduate Studies Policy Book, and the
Handbook for Graduate Assistants. Copies are available in the Office of Graduate
Studies and Research.
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UNIVERSITY GIFTS
EXECUTIVE SUMMARY

OCTOBER-DECEMBER 2009

Gifts Received Number of Gifts Amount

Alumni Relations 180 $8,825.00

University Development 1504 $968,298.60

WYSU-FM 779 $169,942.00

Total University Gifts 2463 $1,147,065.60

YSU Foundation 700 $355,680.67

Agenda Item E.2.b.
Exhibit B



UNIVERSITY GIFTS
EXECUTIVE SUMMARY

OCTOBER-DECEMBER 2009

Number of Gifts Amount

ALUMNI RELATIONS
Cash-One Year Single & Joint Members 154 $4,940.00
Cash-Four Year Single & Joint Members 17 1,535.00
Cash-Single & Joint Life Members 9 2,350.00
Total Cash 180 $8,825.00

Total Alumni Relations 180 $8,825.00

UNIVERSITY DEVELOPMENT
Centennial Campaign 8 $358,726.68
Total Centennial Campaign Pledged Cash 8 $358,726.68
Non-Cash 2 89,575.06
Total Centennial Campaign 10 $448,301.74

Annual Fund
$10,000 - $49,999 9 $159,650.00
$1,000 - $9,999 95 192,260.04
$500 - $999 73 40,894.16
Below $500 1306 122,927.17
Total Annual Fund Pledged Cash 1483 $515,731.37
Non-Cash 10 1,823.38
Total Annual Fund 1493 $517,554.75

Special Projects 1 $2,442.11
Total Special Projects Pledged Cash 1 2,442.11
Non-Cash 0 0.00
Total Special Projects 1 $2,442.11

Total University Development 1504 $968,298.60

WYSU-FM
$100,000 & Above 1 $100,500.00
$1,000 - $9,999 3 5,000.00
$500 - $999 7 4,320.00
Below $500 768 60,122.00
Total Pledged Cash 779 $169,942.00

Total WYSU-FM 779 $169,942.00

TOTAL GIFTS
Grand Total Gifts 2463 $1,147,065.60
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ALUMNI RELATIONS
CASH CONTRIBUTIONS BY RANK

One Year Single and Joint Members
Alexander Adams
Ted & Joanne Baker
Lisa Ballas & William Slosser
John Barber
Elizabeth Basista
Elaine BeattY
Dennis & Faye Bensinger
William Bletso
Gene Boccia
Reese Bradburn
Paul Brown
John Bruno
Bruce Burge
Constance Burke
Alan & Maryann Burton
Dean Cavacos
Fred & Mary Cleary
Michelle Coggins
Timothy Coulter
Delores Crawford
David & Carol Creps
Gregory Demetri
Mary DeRose
John Desimone
Gianni DiNello
Ray Dinunzio
Jack Dixey & Cassandra Donofrio
Douglas Dohallow
Gerald Domanik
Jeanne Dovich
Michael Doyle
Diane Drapcho
Brian Earich
Robert & Rose Eusanio
Shelvie Fleming
Tom Flores
Frederick Frank
Jack & Ruth Frankenburg
Ronald Galip
Gary & Patricia Garland
Gene & Bonnie Garritano
Gregory & Martha Gett
Anthony Giampetro
Pauline Giampietro

Mary Goc1ano
Thomas Groth
Richard Halaparda
Robert & Ellen Hall
Charles Hanna
Mollie Hartup
Audrey Heck
William Heintzelman
Mary Hogan
Philip Howren
Mary Huber
James Itts
Frank & Avema Jayne
Nancy Johnson
Nicholas Johnson
Roy & Jeanne Johnson
Anthony Kariotis
John & Elizabeth Keiser
Mary Kinnard
William & Margaret Kinnick
Frank Konya
Francesca Kostek
Rita Kravec
Robert Kreshok
Michael Kroner
Martin Kubic
Patricia LaPresta
William Lendvay
Jennifer Lenox
Vincent Lepore
James Lessick
Dale Lisko
Craig Lobmiller
Dori Mac Millan
Nancy Madonio
Robert Mahaffey
Barry Mallory
Vera Mallory
Donald Mancini
Duira McFarland
Anna McGrath
Anthony Mehle
Anthony & Irene Mehle
Joseph Meranto
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Howard Mettee
RoyMimna
Anne Misel
Lenora Mook
Dennis Moore
James Moore
Ronald & Claudia Moore
Edward Morgan
Sam Natale
Paul Orend
Wayne Pagani
David Pernice
John & Janet Pierko
Charles Pierson
Brian Pinkerton
Merril & Susan Powell
Herbert Pridham
Thomas Pryor
Robert Raftle
Kanapathy Ramalingam
William Reiner
Raymond & Arlene Repko
John Riley
Donna Ritch
Rick Ritchie & Christine Ruggieri
Erven & Connie Robinson
Thomas Rogers
John Roman
Dan Roncaglione
Joseph Ross
Russell Sarkies
Albert Scarpine
Joseph & Marlene Schiffer

Total One Year Single and Joint Members:

Four Year Single and Joint Members
Joshua & Kimberly Aikens
George Baker
Gene Cashier
Lyndsie DeVito
Christopher Duncan
Renee Gessner
Colleen Ghirardi
Randall Gilroy
Jean Heller

Total Four Year Single and Joint Members:

William Scullin
Thomas Scurich
Jonathan Shabella
Robert & Genevieve Shively
William Shriver
John & Marilyn Sich
Anthony Sinopoli
Constance Smith
Dane Smith
William Snider
Manuel & Demetria Spirtos
Thomas Strauss
Charles Suchy
Gail Sweitzer
Donald Thullen
Edwin Torres
Paul Truhan
Donald Turjan
Marcel & Shirley Ulrich
Garey Watson
James Wayne
Patricia Weickenand
Irene Williams
Karen Willshaw
Eleanor Woodford
Raymond & Karen Wright
Connie Wright-Mcintosh
Mary Ann Wrobel
Eric Wyant
Norbert Yanek
Robert & Catherine Zastany
George Zokle

$4,940.00

Hugh & Maryann Jones
Donald Locher
Raymond & Deborah Miller
Thomas Miller
JohnPala
TedPedas
John & Joanne Troy
Eugene & Jean Wargo
Sheila Williams

$1,535.00

..........



Single and Joint Life Members
Raymond Dravesky
Martin Franko
Glenn & Michelle Griffiths
Donnamarie Polak

Total Single and Joint Life Members:

Kimberly Poma
Vincent Dewayne Ajamu Shivers
Anthony & Theresa Swindler
Miranda Young

$2,350.00



Youngstown
, STATE UNIVERSITY

UNIVERSITY DEVELOPMENT
PLEDGED CASH CONTRIBUTIONS BY RANK

CENTENNIAL CAMPAIGN
Mr. E. Wayne Cliffe, Jr.
First National Bank ofPennsylvania
Mr. & Mrs. Donald Graham
Estate of Irene W. Sample

John M. & Emily S. Scott Irrevocable Trust
Turning Technologies, LLC
Mr. Arthur D. Wolfcale, Jr.
Mr. & Mrs. David L. Yeager

Total Centennial Campaign Pledged Cash Contributions: $358,726.68

CENTENNIAL CAMPAIGN NON-CASH CONTRIBUTIONS

Diamond Steel Construction Co., Inc. $80,272.88
Joe Dickey Electric, Inc. $ 9.302.18

Facilities-Equipment for AT&T Tower
Facilities-Labor & Materials for

AT&T Tower
Total Non-Cash Contributions:

ANNUAL FUND
Heritage Society - $10,000-$49,999
Mr. John A. DePizzo, Jr.
Atty. & Mrs. Dennis Haines
Officer Michael Hartzell

Golf Outing Committee
Home Savings & Loan

Centennial Club - $1,000-$9,999
Mr. Carl Alexoff
Altronic, Inc.
Dr. Cynthia E. Anderson
Anonymous
ARAMARK Higher Education
Mr. & Mrs. Gary Balog
Mr. Merton J. Bartelmay, Sr.
Mr. Daniel H. Becker
The Beeghly Family Foundation
Dr. & Mrs. Raymond E. Beiersdorfer
Ms. Esther Bitonte
W.E. Bliss Foundation
Dr. Bege K. Bowers
Mr. & Mrs. Richard J. Buchenic
Mr. Robert A. Calcagni
Dr. Gary P. Carlile
Ms. Lorraine A. Childers

$89,575.06

Martha Holden Jennings Foundation
Dr. Friedrich W. Koknat
Edward W. & Alice R. Powers Trust
Mrs. Helen R. Stambaugh
Youngstown Foundation

Mr. & Mrs. Michael Clayman
Josephine A. & Donald E. Clowes
Carole & Edward Cobb
Mr. Don Constantini
Dr. & Mrs. Richard A. Crepage
Dr. Margaret A. Crishal.
Mr. & Mrs. Troy Allen Cross
Mr. & Mrs. Darrell L. Davis
Ms. Linda L. Davis-O'Leary
Ms. Geraldine Dawson
Mrs. Madeline DiRusso
Mr. Robert A. DiRusso
Dr. Barbara S. Drabkin
Ms. Ariyamala Edirisooriya
Mr. & Mrs. Philip A. Feld
Mr. & Mrs. David S. Ferguson
Mr. & Mrs. C. Kenneth Fibus



Dr. & Mrs. Edward J. Fiffick
Friends ofMusic Association
Dr. & Mrs. Sudershan K. Garg
General Electric Foundation
Good Hope Lutheran Church
Mr. John F. Greenman &

Dr. Mary Alice Budge
Dr. Stanley D. Guzell
Mr. & Mrs. Mervyn W. Hollander
Dr. & Mrs. Russell E. Hudoba
Dr. Alan M. Jacobs
Mr. & Mrs. Thomas E. Jochman
Johnson Family
Drs. Carmen & Lyn Julius
Dr. Jane E. Kestner
Mr. & Mrs. Lance J. Kohut
Mr. George A. Kraynak
Ms. Mary Therese Krieger
Ms. Christian S. LaLumia
Mr. John C. Landers
Ms. Nanette Lepore
Mrs. Jocelyne Kollay Linsalata
Dr. Hazel Marie
John & Dorothy Mastemick Foundation
Mr. Paul J. McFadden
Mr. & Mrs. Ned Mervos
Ms. Marla L. Mitchell-Cichon
Monday Musical Club, Inc.
Drs. Joseph & Nancy Mosca
National Association of

Purchasing Management
Mr. James R. Ontko
Dr. Louise Pavia

YSU Circle - $500-$999
Mrs. Vivian N. Abram
Mr. & Mrs. Michael J. Alexander
Mr. Frank C. Ambrose
Mr. & Mrs. John T. Anderson
Mr. & Mrs. David F. Berndt
Dr. & Mrs. Mark L. Billy
Mr. & Mrs. Donald W. Byo
Dr. & Mrs. Anthony Chila
Mr. Donald B. Cochran
Mrs. Jean F. Collins
Mr. Edward P. Condo
Atty. Ted Cubbison
Mr. Charles W. Darling

Dr. James F. Quilty, Jr.
Mrs. M. Alice Riley
Dr. & Mrs. Nathan P. Ritchey
Mr. & Mrs. William R. Roesti
Mr.LawrenceE.Safarek
Dr. & Mrs. Gary Salvner
Frances & Lillian Schermer Charitable Trust
Mr. Scott R. Schulick
Drs. Ronald V. Shaklee &

Sharon A. Stringer
Mr. & Mrs. Bruce E. Sherman
Shimmick Construction Company, Inc.
Sigma Tau Gamma Fraternity
Dr. Charles R. Singler
Mr. Joseph R. Smith, IT
Dr. Angela S. Spalsbury
Dr. Leonard B. Spiegel & Ms. Joy Elder
Mr. Robert E. Steele
Dr. & Mrs. David T. Stephens
Mr. John E. Sylvester
Trumbull County Educational

Service Center
Van Huffel Foundation
Mr. William B. Vesia
Warren City Schools
Raymond John Wean Foundation
Dr. & Mrs. WarrenR. Webster, Sr.
Mr. & Mrs. Jack M. White
Mr. & Mrs. John White
Warren P. Williamson, Jr. Fund
Wilson Alumni Committee
Mr. John D. Zelenak

Dr. Donna DeBlasio & Mr. Brian Corbin
Mr. Enzo DeChellis
Dr. Mary Lou & Mr. Gary DiPillo
Ms. Donna Esterly
Mr. Brian L. Evans
Dr. DinahM. Fedyna
Mr. & Mrs. Thomas A. Finnerty, Jr.
Dr. Darla Funk
Mr. & Mrs. Jerome G. Gbur
Dr. & Mrs. Joseph S. Gregori
Dr. Elaine M. Greifenstein
Mr. David J. Halt
Mr. & Mrs. Brian Hecker



Mr. James W. Herr
Ms. Theresa Trucksis Hickey
Dr. Cynthia S. Hirtzel
Dr. Cary L. Horvath &

Mr. James W. Horvath
MG Donald R. Infante
Mrs. Marijo & Dr. Louis Jannetto
Dr. Allan W. Jones
Dr. & Mrs. Peter Kasvinsky
Ms. Becky L. Keck
Dr. Tammy & Mr. Raymond King
Mr. & Mrs.·Thomas Klimko
Prof. David Kurtanich
Mr. Benjamin Lariccia
Mr. & Mrs. Theodore G. Lenz
Mr. Carter P. Lewis
Ms. Marie A. Machuga
Ms. Dona M. Madacsi
Dr. & Mrs. Phillip Marinelli
Merrill Lynch & Co. Foundation, Inc.
Mr. & Mrs. Paul J. Milligan
Atty. Michael J. Morley
Mr. & Mrs. Thomas Mumaw
Mary Ellen & Mark Munroe

YSU-Friends - $1-$499
Ms. Evaline E. Abram-Diroll
Ms. Janice E. Adams
Mrs. Susan L. Agostinelli
Mr. & Mrs. Pat Agresta
Mr. Samuel J. Agresti, Jr.
Drs. Nazir & Nafees Ahmed
Mr. Anthony S. Aiello
Mr. & Mrs. Anthony J. Airato
Ms. Mary W. Ake
Dr. & Mrs. Frank Akpadock
Karen & Thomas Albani, Jr.
Mr. Andrew J. Alberico
Mr. Gary L. Aleman
Dr. Domenico B. Aliberti, Sr.
Ms. Mary Ann Allgood
Mr. Stan Allred
Mr. David A. Altiero, Jr.
Ms. Denise S. Altman
Alzheimer's Association, Inc.
Ms. Alana A. Anderson
Ms. Cathleen A. Anderson
Dr. Charlotte V. Anderson

Dr. & Mrs. Robert F. Naples
Mr. & Mrs. William A. Pallante
Mr. & Mrs. William J. Penman
Dr. & Mrs. Tedrow L. Perkins
Ms. Marilyn A. Pitts
Dr. & Mrs. James M. Ritter
Dr. Stephen E. Rodabaugh
Mr. & Mrs. William M. Schneider
Dr. & Mrs. James Schrode
Mr. & Mrs. James G. Scott
Mr. & Mrs. William S. Senyak
Mr. James T. Sevenich
Mrs. Kimberly Sheward
Ms. Shirley Slater
Ms. Debra A. Strang
Mr. Bernard J. Szawan
Shannon & Nicholas Tirone
Ms. Susan C. Trock
Dr. Charles B. Vergon
Mr. Michael C. Villano
Mr. & Mrs. Mark E. Whitling
Mr. & Mrs. Mickey Williams
Mr. Arthur D. Wolfcale, Jr.
Dr. Christine M. Zirafi

Mr. Fred L. Anderson
Mr. Scott V. Anderson
Dr. & Mrs. Corey E. Andrews
Dr. & Mrs. Victor D. Angel
Dr. & Mrs. Robert N. Angelo
Mr. John G. Apostolakis
Mr. Robert J. Arena
Dr. Charlene D. Arendas
Ms. Phyllis A. Ashley
AT & T Foundation
Ms. Gloria M. Atkins
Mr. & Mrs. Richard W. Atkinson
Ms. Erin M. Audin
Mr. Anthony J. Augustine
Mr. Jack Auman
Ms. Kathleen M. Austrlno
Mrs. Nancy L. Babos
Dr. & Mrs. Roberto Bacani
Mr. Joseph M. Baich
Mr. George A. Baker
Mr. & Mrs. Richard H. Baker
Mr. & Mrs. Ted J. Baker



Ms. Patricia J. Bakich
Mr. Conrad F. Balazs
Ms. Mary J. Baldine
Mr. Ronald P. Baldine
Mr. & Mrs. David A. Baldwin
Ruth & Richard Baldwin
Pamela & Stephen Balent
Mr. & Mrs. Carl V. Banic, Sr.
Mr. Matthew J. Banjo
Mrs. Ellen Wakeford-Banks
Ms. Crystal L. Bannon
Mr. George A. Bannon
Mr. John A. Barber
Dr. & Mrs. Richard C. Baringer
Mr. & Mrs. John B. Barkett
Ms. Jill Barkin
Dr. Diane Barnes
Mr. Salvador P. Barragan
Ms. Regina R. Bass
Mr. John P. Bassetti
Mr. Lawrence M. Baytos
Ms. Brenda J. Bayus
Ms. Martha Bearer
Mr. Duane Beatty
Dr. Karen Becker & Mr. Thomas Evans
Mr. Patrick J. Becker
Mr. Robert R. Becki
Dr. & Mrs. Robert J. Beebe
Dr. & Mrs. George D. Beelen
Mr. William C. Beinecke
Mr. & Mrs. Larry J. Bell
Ms. Linda K. Bell
Mr. Thomas J. Belle
Mr. & Mrs. Robert J. Belloto
Connie & Jerry Beltempo
Mr. & Mrs. Harry J. Benetis
Mr. Richard D. Benner
Dr. Anna F. Benson
Mr. & Mrs. Drew M. Benson
Mrs. Kern M. Benson
Ms. Jeannie H. Berger
Ms. Suzanne Berlin
Ms. Jane V. Berry
Dr. Michael E. Bestic
Mr. Joseph W. Bettura
Mr. & Mrs. David A. Bevan, Jr.

Ms. Christine L. Bidwell
Ms. Janice M. Biej-Tych
Mr. Terrence Bilkey
Mr. & Mrs. Patsy E. Billett
Ms. Janice G. Billker
Ms. Dorothy W. Bing
Mr. Kenneth Birath
Mr. & Mrs. Harry C. Bircher
Mrs. Gay S. Birnbaum
Dr. & Mrs. Anthony E. Bisconti
Mr. & Mrs. Richard A. Bisconti
Mr. Mark W. Bistransin
Mr. Ronald E. Bizzarri
Mr. Larry R. Blake
Mr. Gregory J. Blasiman
Mr. Lawrence P. Blasko
Ms. Tammy M. Blazak
Dr. Lawrence A. Blazina
Mr. Terence J. Blevins
Mr. William A. Blewitt
John & Mary Ann Bodnark
Mr. & Mrs. Henry T. Bogan
Ms. Pam B. Bogen
Mr. Paul Boggess
Mr. & Mrs. David T. Boich
Mr. Eric M. Boldan
Mr. & Mrs. William D. Bole
Mr. Larry Bombara
Mr. Robert M. Book
Mr. & Mrs. Charles L. Booth
Mr. & Mrs. Robert M. Borovitcky
Mr. & Mrs. William H. Borts
Mr. & Mrs. Mark J. Borys
Ms. Katherine M. Bosak
Mr. & Mrs. Robert C. Bostard
Mrs. Pauline A. Boston
Mr. & Mrs. Paul C. Boucherle
Mr. & Mrs. Donald C. Bouquet
Mr. Eugene S. Bova
Mr. Robert J. Bowden
Mr. David E. Bowen
Mr. Willard G. Bowers
Mr. Kevin H. Boyd
Ms. Barbara L. Bracken
Mr. & Mrs. Thomas A. Brady
Ms. Ruth M. Brajkovich
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Ms. Jacquelyn W. Brauninger
Mr. Thomas M. Braydich
Mrs. Margaret E. Breetz
Ms. Catherine M. Breneman
Mr. Edward R. Bretz, Jr.
Ms. Lauren J. Broderick
Mr. & Mrs. Wayne M. Brodnan
Ms. Frances S. Brooks
Mr. Herbert G. Brooks, Jr.
Joyce & Loran Brooks
Mr. & Mrs: Evan R. Brown
Dr. Steven R. Brown
Mr. & Mrs. William E. Brown, Jr.
Mr. & Mrs. John H. Bruggeman
Mr. Thomas B. Brugh
Mr. & Mrs. AnthonyG. Bruno
Mr. Jeffrey P. Bryan
Ms. JoAnn Bukovina
Drs. Richard & Annette Burden
Ms. Molly M. Burdette
Mr. Richard L. Burgess
Mr. Frank P. Burke
Mr. & Mrs. Thomas K. Butler
Dr. Lewis E. Caccia, Jr.
Ms. Lynette Y. Cadle
Dr. Jonathan J. Caguiat
Mr. Rand R. Cairey
Dr. & Mrs. Martin Cala
Ms. Patricia L. Caldrone
Mr. & Mrs. James R. Calpin
Campbell Soup Foundation
Mr. & Mrs. John B. Campbell
Mr. Albert H. Campman, ill
Mr. & Mrs. Robert R. Campolito
Mr. Andrew A. Canellas
Mr. & Mrs. Peter Cannell
Ms. Shirlene R. Caplan
Mr. & Mrs. Charles D. Caposell
Mr. & Mrs. Joseph G. Cappuzzello
Atty. Herman Carach
Ms. Christine E. Cardiero
Mr. & Mrs. Kenneth E. Carey
Mr. Daniel W. Carnevale
John & Linda Carney
Mr. Daniel E. Carrocce
Mr. & Mrs. Jack T. Cartwright

Mr. Stephen A. Caruso
Mr. & Mrs. Rudolph R. Casarsa
Mr. & Mrs. Thomas J. Case
Ms. Coreena A. Casey
Mr. & Mrs. Joseph J. Cassese
Ms. Annette M. Castor
Dr. Frank A. Castronovo
Catholic Charities
Dr. Linda A. Causey
Mrs. Lois J. Cavucci
Mr. Gary P. Caylor
Ms. Madonna E. Centofanti
Mr. James H. Centric
Mr. Robert J. Cercone
Dr. Dawna L. Cerney
Dr. & Mrs. John H. Cernica
Mr. Bradley A. Chamberlain
Mr. Richard A. Chance
Mr. Matthew A. Chaney
Dr. & Mrs. Andy Chang
Mr. Tsu-Liang (Jimmy) Chang
Mr. Wendell S. Chapman
Mr. Gunvant J. Chauhan
Dr. James T.E. Chengelis
Mr. Nicholas H. Chengelis
Atty. Diane L. Chermely
Mrs. Mary J. Chester
Dr. & Mrs. Harold Chevlen
Ms. Virginia F. Chiarello
Ms. Yvonne Chichin
Mr. James L. Christofil
Mr. & Mrs. Joseph F. Christopher, Jr.
Phillip & Marilyn Chuey
Mr. & Mrs. Angelo L. Ciavarella
Dr. & Mrs. Albert B. Cinelli
Ms. Deborah L. Clark
Mr. & Mrs. Gary W. Clark
Ms. Jewel M. Clark Luchette
Mr. & Mrs. Gary Clayman
Mr. Donald P. Clement
Ms. Karen A. Clemente
Dr. & Mrs. Roger Clouse
Mr. David J. Clovsky
Mr. Lee C. Coates
Mr. & Mrs. James F. Cochran
Dr. Karen K. Codjoe
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Ms. Maurene A. Coe
Ms. Linda E. Cohen
Mr. Francis F. Colburn
Ms. Rita L. Cole
Ronald Cole & Theresa Horstman
Mr. & Mrs. Carl E. Colegrove
Ms. Karen E. Conklin &

Mr. Gary E. Offerdahl
Joseph & Mariame Conroy
Mr. & Mrs. Louis H. Conti
Mr. ThomaS P. Conway
Mr. Hulin H. Cook, Jr.
Mr. Kim W. Cook
Mr. William R. Cook
Dr. & Mrs. Chester R. Cooper, Jr.
Mr. & Mrs. Alan W. Cope
Mrs. Mmjorie J. Cope
Mrs. Mildred H. Cornicelli
Dr. Mark A. Cornman
Mr. 19nazio N. Corturillo
Dr. Amy L. Cossentino
Mr. Donald C. Cramb
Dr. & Mrs. Charles A. Crans
Dr. Amy Crawford & Mr. Denis Crawford
Mrs. Delores E. Crawford
Mr. Thomas C. Creese, IV
Ms. Linda J. Cresswell
Mr. S. Allan Csiky
Mr. & Mrs. James R. Cuchna
Mr. Dale E. Cunningham
Ms. Carol E. Cuthbertson
Mr. & Mrs. Gregory F. Cvetkovic
Ms. Blanche A. Cwynar
Mr. & Mrs. John J. Dailey
Mr. Joseph Dallas
Mr. & Mrs. William C. Dando, II
Ms. Carol Danes
Mr. A. Paul Dantini
Ms. Carol A. Davis
Mr. & Mrs. Chester R. Davis
Ms. Deann L. Davis
Mr. Jeffrey P. Davis
Mr. Jeffrey W. Dawson
Mr. Toby Dawson
Mr. Roger M. Dean
Mr. & Mrs. Joseph V. DeAngelis

Mr. & Mrs. Charles Debich
Mr. Vito R. DeBlasio
Mr. James T. Decker
Ms. Tamara J. Deeley
Mr. John M. DeGenova
Mrs. Diane J. DeHart
Dr. Robert T. DeHoff
Mr. & Mrs. John A. Deichler
Mr. & Mrs. Dennis J. DelBane
Mr. David A. Delbene
Ms. Linda A. Delia
Mr. Mark R. Delisio
Mr. Gregory V. Del Monaco
Delta Kappa Gamma Mu Chapter
Ms. Elizabeth C. DeLuca
Mr. Gregory Demetri
Ms. Darlene M. Demjen
Mr. & Mrs. William H. Dennis, III
Mr. Michael J. DeOnofrio
Ms. Rebecca L. DePanicis
Mr. & Mrs. Neil DePascal
Mr. Adam N. DePizzo
Dr. Bryan W. DePoy
Mr. Mark D. Derthick
Mr. RalphF. DeSimone
Ms. Monica M. Deskin
Mr. & Mrs. Patrick J. DeToro
Ms. Christine Detwiler
Ms. Katherine M. DeVengencie
Mr. James T. DeWoody
Dr. Jeffrey C. Dick
Mr. & Mrs. Larry M. Dickey
Ms. Natalie M. Dickson
Mr. Louis C. DiDonato
Ms. Jeannette F. Dietz
Dr. Nino Dilullo
Dr. George A. Dimitriou &

Dr. Maria N. Tranto
Ms. Rose Marie Dimuccio
Mr. & Mrs. Ben A. DiRienzo
Mr. & Mrs. Thomas A. DiSante
Mr. Rufus Dixon, Jr.
Mr. & Mrs. Ernest Dodson
Mr. Ronald A. Doll
Mr. RobertJ. Dombrowe
Mr. & Mrs. Joseph C. Dominick
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Mr. Albert L. Donadio, Jr.
Mr. & Mrs. James T. Donlin
Mr. Michael A. D'Onofrio, Jr.
Mr. & Mrs. Edward L. Doria
Dr. David J. Dortin, Jr.
Ms. Elaine A. Dory
Maureen & Tom Drabison
Mr. K. William Dreier
Mr. John H. Drew, Jr.
Mr. & Mrs. Michael A. Drobik
Ms. KathryO J. Drydyk
Mr. Nicholas M. Dubos
Mr. Richard W. Duesing
Dr. & Mrs. Raymond Duffett
Mr. James L. Dunlap
Mr. Larry P. Dunn
Ms. Dolores M. Dunstan
Dr. Robert J. Durick
Ms. Emilie G. Eberth
Mr. & Mrs. Charles E. Eck
Mrs. Mary E. Eckard
Mr. Andrew J. Eckhardt
Dr. & Mrs. Christopher M. Eddy
Dr. & Mrs. Robert J. Edwards
Mr. Allen J. Ehas
Dr. & Mrs. C. W. Eichenberger
Ms. Martha Eicher, CRNA
Mr. D. Keith Eichhorn
Mr. Gregory S. Ekoniak
Dr. & Mrs. Salim EI-Hayek
Dr. Janice & Mr. Robert Elias
Mr. Michael C. Ellis
Ms. Sarah E. Ellis
Barbara & Ronald Emch
Mr. Kenneth J. Endress
Dr. Barbara G. Engelhardt
Ms. Jeanette S. Engle
Ms. Deborah A. Eppinger
Mrs. Suzyn S. Epstein
Ms. Deborah A. Esbenshade
Ms. Marian M. Eskay
Mr. Thomas F. Estes
Mr. Edward C. Evaniuk
Ms. Mary A. Evans
Mr. & Mrs. Robert H. Evans
Ms. Jan & Mr. Richard Evick

Dr. & Mrs. Joseph A. Ezzo
Mr. Robert P. Fabek
Mr. Thomas M. Fabek
Joe & Lori Factor
Mrs. Cynthia P. Fammartino-Fark
Mr. Leonard J. Farbman
Mr. & Mrs. James G. Farmakis
Mr. Thomas E. Farragher
Mr. James R. Farris
Mr. & Mrs. Laddie J. Fedor
Mr. & Mrs. Kenneth M. Fehr
Atty. Matthew T. Fekete
Ms. JoAnn Felde
Mr. Jack G. Feldstein
Ms. Nancy J. Felton
LTC Cyril M. Ferenchak
Mr. Anthony M. Ferlaino, Jr.
Ms. Jill Fertig
Atty. Jesse J. Figueroa
Ms. Margaret R. Filaccio
Dr. Matthew P. Finneran
First Energy Foundation
Ms. Nancy L. Fisher
Mr. Dennis K. Fitzgerald
Mr. & Mrs. Kenneth H. Fitzgerald
Mr. Martin J. Fitzgerald
Atty. & Mrs. Alfred J. Fleming
Mr. Tom S. Flores
Mr. & Mrs. George E. Flyak
Mr. Dennis J. Flynn
Mr. Jacob P. Flynn
Mr. Floyd F. Folio
Mr. Robert D. Folk
Dr. Mary Ann Fontanarosa
Mr. & Mrs. Bruce W. Foraker
Mr. Robert F. Forchione
Ms. Barbara J. Ford
Mr. & Mrs. Philip D. Ford
Mr. & Mrs. Edward S. FOlTO
Mr. & Mrs. Bryan F. Foskie
Mr. Kenton L. Fourman
Dr. Francois P. Fowler
Mr. & Mrs. Michael J. Foxman
Ms. Linda S. Frank
Mr. & Mrs. Jack Frankenburg
Mr. Martin J. Franko



Mr. Robert A. Frantz, Jr.
Ms. Teresa E. Frantz
Mr. Dennis S. Frattaroli
Mr. Raymond A. Fredrick
Mr. Leroy Freeman
Ms. Gennayne L. Freeze
Friends ofPoland Library
Mr. William G. Frolund
Mr. & Mrs. Jason T. Fume
Mrs. Julie M. Futey-Peterson
Ms. Judith Gaines
Mr. Bertram W. Gallagher
Mr. Ronald E. Garback
Mr. & Mrs. Gene M. Garritano
Mr. Anthony L. Gates
Jason Gay & Kristin Eichenberger
Ms. Sondra P. Gaylord
Jeff& Becky Geltz
Dr. & Mrs. David C. Genaway
Mr. Thomas E. George
Mr. & Mrs. J. James Gerlach
Mr. Paul S. Gemhardt
Mr. & Mrs. Carl W. Gerst, Jr.
Ms. Renee E. Gessner
Dr. & Mrs. Antonio Gestosani
Mr. & Mrs. William J. Getchy
Mr. John B. Giancola
Mr. & Mrs. Jack C. Gibson
Atty. Christian A. Gieseler
Patricia & Gregory Gillis
Dr. Philip Ginnetti
Drs. Margaret M. & Alan G. Gittis
Christopher A. & Heidi Scott Guisto
Mr. Michael A. Gladd
Mr. & Mrs. Kenyon Glanz
Ms. Marielle D. Glanz
Mr. Robert P. Glasser
Mr. GaryG. Glaze
Stephen & Kathleen Globeck
Goddard Amateur Radio Club, Inc.
Golden Dawn Restaurant
Mr. & Mrs. Walter E. Good
Mr. Anthony N. Gorant
Dr. PaulO. Gorby
Ms. Carol Gottesman
Mr. Glenn E. Gotthardt

Mr. Francis R. Gottron, III
Mr. Robert J. Goulish
Mr. Richard N. Governor
Mr. & Mrs. Michael A. Graban
Mr. & Mrs. Stanley J. Grabaskas
Dr. & Mrs. Stephen A. Graf
Ms. Judith Graziano
Ms. Jodie L. Grazier
Mr. Joseph W. Grdenick
Ms. Wendy S. Green
Dr. & Mrs. Morren J. Greenburg
Mr. & Mrs. Glenn E. Griffiths
Mr. Curtis Grimm
Ms. Judith Gross
Ms. Jennifer A. Grossi
Mr. & Mrs. John W. Grove
Dr. & Mrs. Jack A. Gruber
Mr. Michael N. Grumley
Adam J. Guerrieri
Mr. James J. Guidone
Mr. Salvador V. Gurgiolo
Mr. & Mrs. Lawrence P. Gurlea
Mr. Gregory A. Gustafson
Mr. Robert D. Gustafson
Mr. Matthew M. Gustovich
Mr. RussellK. Hack
Mr. Greg S. Haggis
Mr. Gary J. Haire
Dr. & Mrs. Marvin Haire
Ms. Mary F. Hake
Mr. & Mrs. Robert G. Hall
Mrs. Veronica L. Hall
Ms. Alicia L. Hallman
Dawn M. & Lawrence A. Hamilton
Dr. Wilbert Hammack
Ms. Gail M. Hammett
Dr. & Mrs. Aaron J. Hanesworth
Mr. Harry A. HankIe
Ms. Linda R. HankIe
Mr. William J. Hanlon, Jr.
Mr. & Mrs. Michael C. Layko
Dr. & Mrs. John P. Harley
Ms. Jaye Harris
Mr. & Mrs. William H. Harris
Mrs. Florence Harshman
Mr. & Mrs. Wade Harvey



Ms. Jean T. Hassell
Mr. Daryl L. Hatch
Ms. Debra Hatherill
Ms. Sheila Hauck
Ms. Margaret B. Haushalter
Mr. John G. Havalo
Dr. Carol & Mr. Larry Hawkins
Ms. Crystal M. Hawthorne
Ms. Emily L. Haynam
Ms. Lois M. Head
Mr. & Mrs.-Kenneth C. Hecker
Max & Fran Heinl
Mr. William H. Heintzelman
Ms. Karen L. Heldreth
Mr. Mark E. Henninger
Ms. Beatrice K. Herbkersman
Michael & Jeanne Herman
Mr. John F. Herubin
Mr. Robert G. Hewitt
Mr. & Mrs. Steven J. Hewitt
Mr. Comad Heydle
Ms. Elizabeth M. Hill
Ms. Judith A. Hink
Ms. Melissa A. Hock
Mrs. Amanda L. Hockman
Ms. Dennisse L. Hoffinan
Mr. Michael S. Hoffinan
Mr. Robert A. Hogue
Mr. Lyle D. Holmes
Mr. & Mrs. Kenneth J. Horvath
Ms. Mary Margaret Hovanes
Mrs. Dorothy Howenstine
Mr. Michael A. Hripko
Claudia & Robert Hritz
Mrs. Denise D. Hromyak
Mr. & Mrs. Pei Huang
Ms. Christine M. Hubert
Mr. & Mrs. Raymond T. Hughes
Dr. Neil D. Humphrey
Hon. Scott D. Hunter
Dr. & Mrs. W. Jeffrey Hurst
Mr. & Mrs. John P. Hyden
Mr. & Mrs. David S. Ignazio
Ms. Joyce L. Ionese
Dr. & Mrs. Magdy K. Iskander
Dr. Glenna S. Jackson

Dr. John A. Jackson
Ms. Mary Lou Jacobs
Dr. John R. Jakubek
Mr. Edward A. James
Ms. Elizabeth J. James
Phillip J. Jaminet Engineering
Ms. Elizabeth A. Janecko
Ms. Janice M. JanJanin
Mr. John M. Janosik
Mr. & Mrs. Frank J. Jayne
Dr. & Mrs. Charles W. Jeffords
Ms. Jill M. Jenkins
Mr. & Mrs. Matthew D. Jenkins
Mr. John M. Jerome
Ms. ValeriaA. Jesionek
Ms. EvaF. Joanou
Mrs. Diane Johnson
Ms. Marjory F. Johnson
Dr. Michele T. Johnson
Mr. & Mrs. Randall D. Johnson
L. Calvin Jones & Company
Mr. & Mrs. Brian L. Jones
Mr. James S. Jones
Ms. June F. Jones
Mrs. Madonna C. Jones
Mr. & Mrs. Martin S. Jones
Ms. Mary J. Jones
Mr. & Mrs. Wendell L. Jones
Mr. & Mrs. William E. Jones
Mr. Charles L. Joseph
Mr. Michael T. Joseph
Mr. Thomas A. Joseph
Mrs. Philomena Jurey
Ms. Danielle M. Kaczensky
Mr. Charles A. Kaiser
Mr. James W. Kaminsky
Mr. & Mrs. Robert T. Kane
Ms. Kim D. Kataras
Mr. & Mrs. John T. Katsenes
Mr. Ned J. Kaufman
Mr. & Mrs. Matthew W. Kaulen
Mrs. Nancy L. Kayne
Ms. Lisa Kazan
Dr. Shirley M. Keller
Mrs. Patricia Z. Kelley
Mr. Jonathon C. Kelm
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Mrs. Theresa L. Kemp
Mr. Ioseph Kemper
Atty. Terrance & Susan Kenneally
Ms. Dorothy M. Kennedy
Mr. & Mrs. lames P. Kennehan
Marilyn & Walter Kenner
Ms. Barbara A. Kenville
Mr. & Mrs. Iohn A. Kessler
Mr. Ioseph M. Keys
Mr. Salman M. Khalid
Ms. IudyM. Khoury
Dr. & Mrs. Hong Y. Kim
Ms. Charalene I. Kimble
Mr. lames A. Kiracofe
Mr. & Mrs. Thomas M. Kishman
Ms. Nancy I. Kissel
Mr. & Mrs. Gary I. Klembara
Ms. Heather Ann Klesch
Mr. & Mrs. Gerald I. Klika
Mr. & Mrs. Iustin G. Klimko
Ms. 10 Ann Knapic
Mr. NathanA. Knapp
Mr. & Mrs. Douglas C. Knowles
Hon. Elizabeth A. Kobly
Paul & Marilyn Kobulnicky
Mr. & Mrs. Ioseph G. Koch
Mr. & Mrs. William R. Koch
Dr. Douglas A. Kohl
Ms. Anne M. Kohut
Dr. & Mrs. lames M. Kohut
Ms. Valerie A. Kokor
Mr. & Mrs. Ioshua B. Kollat
Mr. & Mrs. William I. Kolosi
Mr. & Mrs. David I. Konik
Mr. & Mrs. Frank W. Konya, Ir.
Mr. & Mrs. Gary L. Konya
Mr. & Mrs. Robert Kopac
Mr. Ioseph B. Kope
Mr. David L. Korb
Mr. Iohn D. Korechko
Ms. Carolyn L. Korenic
Mr. Bernard I. Kortz
Mr. & Mrs. Bernard I. Kosar, Sr.
Mr. Iohn L. Koshan
Mr. & Mrs. Randy G. Kostek
Thomas & Debra Kostelic

Mr. & Mrs. Edward P. Kovach
Ms. Sandra E. Kosma
Mr. & Mrs. Thomas V. Kozusko
Mrs. Tamara L. Kraffi
Mr. Thomas H. Krake
Mr. Glenn M. Kramer
Mr. Michael I. Kraynak
Ms. Rebecca M. Kresen
Mr. Iohn S. Kresovsky
Mr. Ioseph W. Kresovsky
Mr. Gerald Kroll
Mr. Fredrick C. Krolopp
Mr. Michael A. Kroner
Mrs. Lorraine I. Krueger
Dr. lames I. Krumpak,UIT
Ms. Flora H. Krupa
Mr. lames F. Kuba
Mr. Cassey D. Kuhl
Mr. & Mrs. Matthew Kulusich
Dr. Glenda G. Kunar
Dr. Robert S. Kunovich
Mr. & Mrs. Stephen F. Kurta
Mr. Eugene I. Kusnir
Ms. Shelly R. Laberto
Mr. & Mrs. Robert E. LaCivita
Mr. Stephen I. LaCivita
Mr. & Mrs. William R. LaGuardia
Ms. Donna M. Lake
Lakeview Middle School
Ms. Linda S. Lamanna
Ms. Carol M. Lamb
Mr. & Mrs. Thomas C. Lance
Mr. & Mrs. Michael I. Landers
Ms. Loretta A. Landy
Mr. Richard Lantz
Mr. & Mrs. Brian M. Laraway
Ms. Carrie E. LaRocca
Ms. Susan I. Larue
Mr. George S. Laskos
Dr. A. Bari Lateef
Mr. Thomas I. Latona
Mr. & Mrs. David C. Lauer
Mr. & Mrs. Donald E. Laughlin
Mr. Too S. Lavanty
Mr. Terry L. Lawrence
Mr. W. Daniel Layman



Dr. Rosemary G. Layne
Ms. Jane R. Le
Richard & Sandra Leach
Dr. Glorianne Leck & Susan Savastuk
Mr. Leland F. Ledgerwood
Mr. & Mrs. Leonard M. Leenheer
Mr. & Mrs. Myron J. Leff
Ms. Frances H. LeGoullon
Mr. & Mrs. Michael J. Lengyel
Mr. & Mrs. David P. Leo
Mrs. Melariie L. Leonard
Mr. Horace R. Leone
Dr. Keith J. Lepak
Michele Lepore-Hagan & Bob Hagan
Dr. & Mrs. Nathan Lerner
Mr. Matthew E. Leskovec
Ms. Cheryl Levy
Mr. & Mrs. Donald L. Lewis, Jr.
Mr. James E. Lewis
Ms. Mary J. Lewis
Dr. Sally A. Lewis
Dr. Betty Jo Licata & Mr. Jack A. Monda
Dr. Clovis A. Linkous
Mr. Keith J. Lintz
Jane & Kevin Lippiatt
Mr. Michael A. Liptak
Mr. Dale J. Lisko
Ms. Mary A. Lisko
Dr. Susan Lisko
Ms. Carole E. Listiak
Mr. Paul J. Little
Mr. Donald A. Locher
Mr. David P. Locke
Atty. Thomas J. Lodge
Mr. James L. Loveland
Mr. & Mrs. James A. Lowery, Jr.
Mr. & Mrs. Stephen D. Adams, Jr.
Mr. & Mrs. Stephen Lucivjansky
Mr. & Mrs. Marvin Lukin
Ms. Ingrid A. Lundquist
Mr. & Mrs. Kenneth R. Lunn
Mr. Bruce H. Luntz
Mr. John P. Lynch
Mr. Dennis P. Lyons
Mrs. Barbara A. MacDonald
Ms. Karen D. MacDonald

Mr. & Mrs. Richard W. Mackin
Mrs. Beverly J. Magda
Mr. John T. Mahin
Mahoning Valley Council of IRA
Mr. Robert Maiorano, IT
Mr. Michael M. Majecic
Ms. Natalie Majoros
Mr. & Mrs. Joseph Malmisur
Dr. Joseph & Mrs. Terry Malys
Mr. & Mrs. Frank J. Mancini, Sr.
Col. Robert B. Mangold, USA Ret.
Mr. Franklin R. Manios
Mrs. Helen W. Manor
Mr. & Mrs. Victor B. Maras
Mr. Mark Marcucci
Mrs. Deborah E. Marik
Mr. Michael J. Marrie
Ms. Ann Marie Martin
Mr. Frank H. Martin
Dr. & Mrs. Scott C. Martin
Carolyn & Tom Martindale
Mr. & Mrs. John J. Massie
Dr. Mark A. Matavich
Mr. & Mrs. Thomas E. Mateja
Mr. Stephen J. Matesevac
Dr. Gus Mavrigian
Mr. David P. Mayer
Mr. Robert G. Mayer, Jr.
Ms. Linda D. Mazias
Dr.PauIW.McBride
Ms. Sue A. McCambridge
Mr. John J. McCann
Ms. Laura J. McCaskey
Mr. & Mrs. JeffR. McCauslin
Maggie & Michael McClendon
Atty. & Mrs. James E. McCollum
Jill & Gail McCullough, Jr.
Ms. Brenda L. McDougal
Mr. James M. McGinn, ITI
Ms. Kathleen T. McGuire
Mr. & Mrs. Kevin M. McHenry
Ms. Jean E. McKenna
Mr. Robert C. McMahan
Atty. & Mrs. John A McNally, III
Mr. Neal P. McNally
Ms. Benu Mehra



Mr. & Mrs. John A. Mellon
Mrs. Gladys Melnick
Mr. Larry Meloro
Mr. GlennR. Merlin
Mr. & Mrs. Gerald S. Merolla
Mr. Paul R. Merz
Atty. James L. Messenger
Ms. Fran Messuri
Ms. Amy J. Meszaros
Dr. Howard D. Mettee
Ms. Fay K. Meyer
Mr. Carl W. Michael
Mr. Michael J. Mijic
Mr. Martin J. Milich
Hon. & Mrs. Robert P. Milich
Mr. Edward J. Miller
Mr. & Mrs. Gary L. Miller
Dr. & Mrs. Kenneth L. Miller
Mr. & Mrs. Larry E. Miller
Ms. Mary A. Miller
Atty. Pamela S. Miller
Mr. Richard W. Miller
Susanne & Thomas Miller
Ms. Pamela L. Miller-Macias
Ms. Virginia M. Milliken
Mr. John A. Mills, ill
Dr. Jack Min
Mrs. Margaret M. Minghetti
Dr. & Mrs. Brendan P. Minogue
Ms. Florence G. Mirkin
Mrs. Lynnette Misciskia
Mr. & Mrs. Stephen M. Mislay
Ms. Janet L. Mitchell
Ms. Noreen Moderalli
Ms. Sandra L. Mokros
Bonnie & Dennis Molnar
Mr. & Mrs. John T. Molnar
Mr. & Mrs. Robert E. Monrean
Mr. Daniel P. Moore
Mrs. Karen S. Moore
Jane & Dale Morckel
Mr. & Mrs. Thomas D. Morella, Sr.
Mrs. Elaine G. Morgan
Ms. Matjorie A. Morley
Dr. Clyde Morris & Ms. Janet Yaniglos
Ms. Holly R. Morris

Mr. Ralph C. Morrone
Mr. Ross L. Morrone
Dr. Deborah S. Mower
ms consultants, inc.
Ms. Louise M. Mulderig
Mr. & Mrs. Joseph Mulhall
Mr. Robert J. Mullally, Jr.
Mr. Charles J. Murphy
Ms. Diane T. Murphy
Ms. Joann E. Murphy
Mrs. Carole S. Naft
Mr. Frank J. Nagy
Mr. Thomas J. Nakley
Mr. & Mrs. Cannen A. Naples
Mr. & Mrs. Anthony J. Napoli
Mr. Guy L. Natale, Jr.
Nationwide Life Insurance
Ms. Ronna L. Nazarini
Mr. & Mrs. William M. Neff
Mrs. Celia Neimark
Mr. William C. Nelepka
Ms. Lisa M. Nemtz
Mr. & Mrs. Gary Neville
New Murray Bell VFW Post 7597
Mr. & Mrs. BertJ. Newman
Mr. Louis M. Nicastro
Mr. Harry J. NickI
Mr. Elbert J. Nicola
Mr. Frank A. Nicpon
Mr. Mahmoud M. Njada
Mr. Carl D. Nocera
Notre Dame PTO
Mr. Thomas S. Novak
Mr. & Mrs. Mark E. Novotny
Mr. Matthew M. Novotny
Mr. Louis J. Nudo
Ms. Melisa L. Nunamaker
Mr. Donald T. Nyalka
Mr. & Mrs. Kevin J. O'Brien
Mr. Hugh B. O'Donnell
Ms. Virginia A. O'Hara
OHEV Tzedek Temple Shaarei Torah
Ms. Diane E. Oliva
Ms. Sandra L. Olmi
Ms. Carol J. Olson
Mr. Brian M. O'Neill



Mr. Thomas J. O'Neill
Mr. Wendell E. Orr
Mr. & Mrs. James L. Orsine, Sr.
Mr. Gerald Ortman
Ms. Mary Ann Orton
Mr. Dean E. Osborne
Mr. Tyrone B. Owens
Mr. & Mrs. Nicholas D. Pacura
Mr. Wayne H. Pagani
Mr. & Mrs. Sam F. Pagano
Mr. & Mrs: Jon N. Palley
Mr. Charles S. Palmer
Karen & Lee Palmer
Dr. Janet C. Papiemik
Mrs. Martha Paraska
Ms. Marcella Parillo
Mr. Jason A. Paris
Mr. & Mrs. E. Mack Parrott
Dr. Pietro J. Pascale
Mr. David M. Pasquinelli
Mr. & Mrs. Gregory J. Pastore
Mrs. Robin C. Patton
Ms. Susan C. Patton
Ms. Laurie A. Paul
Ms. Penny L. Pavelko
Mr. & Mrs. Frank L. Pavlechko
Dr. Marie A. Pavlicko
Mr. & Mrs. Joseph Pavlov, Jr.
Atty. & Mrs. Robert A. Pecchio
Mr. John E. Pelles
Mrs. RubyD. Peltz
Pentecost in Perspective International
Stephen & Donna Pernotto
Dr. Karen Peters
Mr. & Mrs. Booker T. Peterson, Jr.
Sandi & Joseph Petiya
Mr. & Mrs. Eugene R. Petrosky
Dr. Karin A. Petruska
Mr. & Mrs. Paul T. Pezzenti
Ms. Shayne L. Phillips
Mr. & Mrs. James P. Pieron
Mr. Joseph A. Pietromonaco
Mr. BrianJ. Pinkerton
Mr. Peter J. Pirone
Mr. Daniel J. Pissini
Ms. Sunday A. Pitinii

Mr. William J. Pitoscia
Mr. & Mrs. Jerry S. Pizzo
Ms. Diana L. Plecker
Mr. Ronald S. PIes
PNC Bank Corporation
Ms. Joyce A. Pogany
Mr. James P. Poggione
Poland Middle School PTA
Mr. Philip E. Ponikvar
Mr. James A. Ponzo
Mr. Edward E. Poplava
Mr. Gerald L. Porcini
Ms. Patricia L. Prentiss
Mr. & Mrs. Richard T. Price
Ms. Rebecca A. Prince-Wright
Mr. Frederick J. Prossen
Mr. David J. Prox
Dr. & Mrs. Howard W. Pullman
Mr. Dennis Pylypiak
Mr. Nick Quattro
Mrs. Pearl M. Quinby
Mr. James C. Rabon
Ms. Anne M. Radanovic
Mr. Robert A. Raflle
Mr. & Mrs. Alfred P. Raghanti
Mr. Christopher L. Raleigh
Ms. Mary A. Ramirez
Mr. David A. Ramunno
Ms. Mary Ann Raptis
Ms. Marlene E. Raseta
Rev. James E. Ray &

Ms. Suzanne M. Anzellotti Ray
Ms. Joni M. Razzano
Mr. John L. Read
Mr. & Mrs. Daniel Reardon
Ms. Maureen E. Reardon
Mr. & Mrs. Donald L. Rearick
Ms. Susan K. Rebich
Mr. Simon D. Rechedy
Mr. John D. Reddinger
Mr. & Mrs. David H. Reed
Mr. & Mrs. Joseph R. Reed, Jr.
Mr. Larry G. Reed
Ms. Rose E. Reed
Mr. & Mrs. Patrick J. Reedy
Mr. William J. Reedy



Mr. David J. Rees, Jr.
Mr. William & Dr. Regina Rees
Mr. & Mrs. James B. Reese
Mr. Nick R. Rega
Mr. Leo R. Reichard
Ms. Diane I. Reinke
Mr. Brian D. Rella
Mr. Emery M. Rendes
Ms. Julie A. Rentz
Mr. & Mrs. Ronald R. Repaskey
Mr. & Mrs.-Raymond M. Repasky
Mr. & Mrs. Michael E. Resek
Mr. Karl B. Ress
Mr. Kenneth F. Ressenger
Ms. Doris C. Rice
Atty. & Mrs. Lawrence H. Richards
Mrs. Cathleen Richesson
Mrs. Kathleen A. Rickert
Jack & Becky Rigney
Mr. John K. Riley
Ms. Debbie L. Ripley
Mr. Gerald E. Rishel
Ms. Donna L. Ritch
Ted & Cynthia Roberts
Mr. ,Lawrence E. Roberts
Atty. Henry C. Robinson
Mr. & Mrs. Jeffrey J. Roche
Mr. Duane O. Rodgers
Mr. & Mrs. Timothy G. Rodgers
Rev. William L. Roemer
Mr. Thomas R. Rogers
Mr. Joseph E. Rohovsky, Jr.
Mr. Timothy P. Rohr
Mr. & Mrs. Michael M. Roman
Mr. & Mrs. Frederick J. Romeo, Jr.
Dr. Hassan A. Ronaghy
Mrs. Regina A. Root
Mr. & Mrs. David E. Roseman
Mr. Joseph L. Ross
Mr. Thomas Rossman &

Dr. Lisa Alvetro-Rossman
Dr. Duane F. Rost
Mr. & Mrs. Samuel A. Roth
Mr. Reid A. Rouser
Mr. Ralph E. Royal, Sr.
Ms. Georgann P. Rozzo

Betty & Charles Rudy
Mr. Chester E. Ruth
Mr. & Mrs. Robert L. Ruhlman, Jr.
Ms. Gloria L. Rule
Mr. Angelo M. Ruscitti
Ms. Eve L. Russo
Dr. John B. Russo
Dr. SusanJ. Sabo
Ms. Carmel J. Sacco
Ms. Jessica Sacco
Mr. & Mrs. Frank W. Sachire
Ms. Sandra M. Sachs
Mr. Daniel E. Sahli
Mr. Michael J. Sainato
Mr. Allan E. Saline
Ms. Shanna L. Sallmen
Mr. Jeffi'ey A. Saltsman
Ms. Catherine A. Saluga
Dr. Charles P. Sammarone, Jr.
Mr. Salvatore A. Sanders
Mr. & Mrs. George P. Sandor
Ms. Mary E. Sandy
Mr. RichardM. Sandy
Mrs. Catherine A. Santucci
Ms. Donna J. Sarich
JoAnn & William Sarich, Jr.
Mrs. Anne Dolores Z. Sarosy
Ms. Loretta J. Sasinouski
Dr. & Mrs. Lowell J. Satre
Mrs. Kimberly S. Sauerwein
Mrs. Dolores S. Saunders
Mr. Jay W. Saunders
Dr. Helen M. Savage
Ms. Mary L. Savage
Mr. & Mrs. Joseph M. Schiffer
Mr. & Mrs. Nick M. Schkurko
Mr. & Mrs. C. Reid Schmutz
Ms. Janice W. Schnall
Mr. Lester E. Schott
Drs. James Schramer & Julia Gergits
Ms. Linda A. Scott
Mr. & Mrs. Thomas M. Scurich
Ms. Patricia A. Seachman
Dr. Denise A. Seachrist
Mr. James V. Sebastian
Mr. Herbert W. Seelbach



Mrs. Beverly J. Seergae
Ms. Carol A. Seifert
Mr. & Mrs. Richard N. Selby
Ms. Elizabeth G. Selikson
Mr. Paul R. Sevenich
Mr. Doug M. Sewell
Ms. Christin L. Sferra
Mr. Henry C. Sforza, CPA
Ms. Diana S. Shaheen
Mr. & Mrs. James S. Sharlett
Ms. Katherine C. Sheridan
Mr. & Mrs. Warren K. Shields
Mr. & Mrs. Dennis D. Shiplett
Ms. Tasha L. Shoemaker
Ms. Betty Jane Shultz
Mr. & Mrs. Peter D. Sicafuse
Ms. Judith W. Sicilia
Dr. Thelma Silver & Mr. David Nittskoff
Mr. Brian K. Silvers
Dr. & Mrs. Matthew Siman
Ms. Patricia M. Simerlink
Mr. Stephen J. Simunich
Mr. Anthony T. Sinopoli
Mr. Richard F. Sitler
Mr. & Mrs. George A. Siva, Jr.
The Hon. William A. Skillman
Mrs. Cynthia L. Skinner
Mr. John B. Slanina
Mr. & Mrs. John B. Sledd
Mr. & Mrs. Joseph D. Sliman, Jr.
Alyce & Ray Slivochka
Mr. & Mrs. Michael G. Sloe
Mr. Gary D. Smaldino
Mr. & Mrs. Jake M. Smallfield
Mr. & Mrs. A. J. Smith
Bradley & Lauren Smith
Mr. Kyle R. Smith
Mrs. Lucy R. Smith
Mrs. Patricia A. Smith
Ms. Peggy I. Smith
Mr. Edward G. Smrek
Mr.RandalIG.Smrek
Snell & Wilmer, LLP
Dr. & Mrs. Stephen L. Snidennan
Ms. Barbara A. Snow, II
Mr. & Mrs. James A. Snyder

Ms. Judith Soccorsi
Mr. Joseph J. Solomon
Ms. Dolores J. Sonoga
Mr. & Mrs. John T. Sontich
Mr. Joseph H. Sostaric
Mr. & Mrs. Randall C. Spak
John & Susan Spencer
Mr. & Mrs. Rocco L. Sperati
Ms. Kathryn M. Spillman
Mr. Matt Spitler
Mr. William O. Spitler, Jr.
Mr. Michael J. Sprague
Mr. Richard H. Srolovitz
Mr. Joseph D. Stafford
Mrs. Tresa B. Stavlas
St. Charles Home & School Association
Dr. Sandra W. Stephan
Ms. Betty Jo Stevens
Mr. & Mrs. Michael E. Stevens
Mr. Rodney W. Stevens
Mr. & Mrs. David M. Stewart
Mr. & Mrs. Terry L. Stiffy
Ms. Kathleen A. Stone
Mrs. Mary L. Storey
Anita & Nonnan Stothard
Dr. & Mrs. David E. Stout
Mr. George R. Stowe
Mr. Edward Strauss
Mr. George N. Stroia
Ms. Elizabeth Strong
Mr. Timothy E. Stuart
Ms. Frances D. Stuber
Ms. Tracey L. Stubner
Dr. & Mrs. W. Gregg Sturrus
Mr. Lester R. Styers
Dr. & Mrs. Daniel H. Suchora
Mr. CharlesJ. Suchy
Rev.PaulSuda
Dr. Stan K. Sujka
Mr. Ronald Sullivan
Ms. Virginia A. Sullivan
Mr. Albert J. Sumell
Ms. Elyn Summers
Mr. & Mrs. Robert Summers
Dr. Brian J. Swansiger
Mr. Edward L. Sweeney



Dr. David Sweetkind
Ms. Judie D. Sylak
Ms. Pauline F. Szary
Ms. Lois M. Tamplin
Dr.FnmkJ.T~tine

Mr. George M. Tataseo
Ms. Corina L. Taylor
Ms. Linda M. Taylor
Ms. Delores T. Tekieli
Mr. & Mrs. John M. Terlesky
Eleanor & John Tesner
Ms. Christina M. Texter
Mr. Bruce E. Thoman
Mrs. Mary P. Thomas
Mr. Robert E. Thomas
Mr. Jack F. Thompson, II
Ms. Marcia E. Thompson
Mr. Michael J. Thornton
Mr. Edward V. Timar
Mr. James L. Timlin
Mrs. Nancy Tod
Mr. Bradley L. Todora
Mr. & Mrs. David Tolich
Mr. & Mrs. Kenneth M. Tomko
Dr. Mark F. Toncar
Mr. & Mrs. Bert P. Toth
Mr. James A. Toti, Sr.
Hon. Joseph W. Toti
Mr. Ronald J. Totten
Mr. & Mrs. David T. Touvelle
Ms. Janice Travaglini
Mr. James L. Traveline
Mr. Gary L. Trebilcock
Mr. & Mrs. Pat M. Trell
Mr. & Mrs. James Tressel
Mr. & Mrs. George F. Tricomi
Mr. William C. Trimbur
Ms. Maureen E. Tucker
Mr. & Mrs. Robert Tucker
Mr. Robert D. Tupaj
Mr. William J. Turocy
Tyco International Matching Gifts Program
Mr. & Mrs. David M. Ulicney
Mr. & Mrs. Marcel Ulrich
Mrs. Helen T. Ursetta
Mr. Paul J. Valenti

Mr. David C. Vanaman
Mr. & Mrs. Ronald J. Vanatsky
Mr. Mark W. VanTilburg
Mr. Thomas G. VanWert
Mr. & Mrs. Robert A. Vargo
Ms. Becky L. Varian
Ms. Margaret Ann Varley
Mr. & Mrs. Robert W. Varley
Mr. & Mrs. Michael D. Vasilchek
Patricia & Kenneth Veisz
Mr. & Mrs. Guy J. Vendemia
Mr. Anthony R. Verostko
Atty. & Mrs. Fnmk G. Verterano
Mr. Ronald J. Vesely
Dr. Fred W. Viehe
Mr. & Mrs. Edward F. Villella
Mr. John J. Vinski, ill
Mr. Ralph C. Vitale
Mr. Angelo R. Vitullo
Mr. Donald A. Volenik, Jr.
Mr. William J. Yolk
Dr. Ronald & Judith Volpe
Ms. Victoria E. Volpe
Mr. & Mrs. Eric J. Vrabel
Mr. & Mrs. Kevin Vrabel
Ms. Jean E. Vrancich
Miss Theresa L. Vrancich
Ms. Anna R. Vnmkovich-Olek
Dr. Michael J. Vuksta, USN Ret.
Dr. NancyH. Wagner
Mr. & Mrs. Thomas B. Wagner, Jr.
Jean & William Wainio
Dr. Thomas P. Wakefield &

Ms. Andrea J. Snyder
Dr. & Mrs. David S. Waldman
Mr. Louis M. Waleff
Dr. GaryR. Walker
Mr. Raymond G. Walker
Ms. Rosemary B. Walker
Mr. Samuel E. Walker, Jr.
Dr. Darrell R. Wallace
Mr. & Mrs. John G. Walter
LTC & Mrs. Timothy C. Walter
Mr. John P. Walters
Mr. & Mrs. Robert L. Walters



Ms. Denise Walters-Dobson &
Mr. Michael Repetski

Ms. Marilyn K. Ward
Ms. Robin Torbron Warde
Mr. Eric J. Waser
Ms. Alice L. Washington
Mr. Kevin G. Watson
Ms. DebraG. Weaver
Mr. & Mrs. Robert B. Webber
Ms. Mary Lou Wedekind
Ms. Charlotte E. Weden
Mr. & Mrs. Thomas K. Weeter
Mr. Brian P. Wells
Mr. JosephA. Wendel
Mr. Allen R. Werner
Mr. Bruce Weston
Mr. & Mrs. Timothy D. Whetstone
Ms. Ellen L. Wieckowski
Mrs. Catherine C. Wigley
Mr. Kenneth A. Wilber, Sr.
Ms. Diana M. Wilding
Mr. & Mrs. Robert A. Wilkeson
Ms. Gwendolyn M. Wilkins
Mr. & Mrs. J. Richard Will
Ms. Barbara A. Williams
Ms. Irene Williams
Mr. Brian L. Wilson
Mr. Donald E. Wilson
Mr. James L. Winger
Dr. & Mrs. Eric J. Wingler
Edward & Sally (Knapick) Winsen
Ms. Barbara J. Wolf
Ms. Courtney A. Wolfcale
Mr. Harry J. Wollet
Dr. Gayle E. Woloschak
Dr. JennieM. Wood
Atty. & Mrs. W. Dallas Woodall
Total Cash Contributions:

Ms. Eleanor K. Woodford
Dr. & Mrs. Robert Woodworth
Ms. Melissa S. Wright
Mr. & Mrs. Raymond C. Wright
Dr. Steven J. Yakubov
Dr. George T. Yates
Mr. Edward T. Yatsco
Ms. Beth A. Yeatts
Mr. Richard A. Yecies
Mr. Hsuchiao Yeh
Deborah & Sam Yiannaki
Mr. Alan J. York
Mr. John L. Young, Jr.
Youngstown Burial Vault Company
Florence & William Yuhas
Col. Robert J. Yuhas
Mr. John E. Yuhaschek
YWCA ofYoungstown
Mr. Val A. Zampedro
Ms. Catherine M. zapka
Mr. & Mrs. Robert A. Zastany
Mrs. Leonora J. Zeches
Mr. & Mrs. Robert I. Zedaker
Mr. & Mrs. Ronald V. Zetterquist
Dr. Yong Zhang
Ms. Marian E. Zickefoose
Mr. & Mrs. J. Gregory Ziegler
Dr. Lawrence D. Ziegler
Mr. Thomas G. Ziemianski
Dr. & Mrs. Gary A. Zipay
Mr. & Mrs. Joseph A. Zitnik
Mr. & Mrs. Richard J. Zitto
Mr. S. Jay Zoldan
Ms. Stella A. Zone
Mr. & Mrs. Michael E. Zwick
Ms. Cynthia M. Zwiren

$ 515,731.37
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ANNUAL FUND NON-CASH CONTRIBUTIONS
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Mr. Russell H. Bailey
Ms. Suzanne Barbati
Ms. Mary S. Dillingham
Mr. Daniel F. Mirto

Dr. Gabriel Palmer-Fernandez
& Ms. Sara Lown

Ms. Maureen A. Shields
Dr. & Mrs. Thomas A. Shipka
Mr. & Mrs. Mark Stahl
Ms. Kelly Vigliotti
Dr. Bruce N. Waller
Total Non-Cash Contributions:

SPECIAL PROJECTS
James & Arlene StaafLiving Trust

$166.52
24.00
61.38

700.00

50.00

108.00
625.00

90.00
75.00
50.00

$1,823.38

SMARTS - 2 Framed Artworks
SMARTS - 6 Pairs ofEarrings
Philosophy & Relig. Studies-Coffee Cups
Kilcawley--cue Sticks, Racks, &

Billiard Balls

Philosophy & Relig. Studies-Coffee Cups

SMARTS - Silk Screened T-Shirts
Philosophy & Relig. Studies-Coffee Cups
SMARTS - 2 Framed Photos
SMARTS - 4 Necklaces
Philosophy & Relig. Studies-Coffee Cups

Total Special Projects Cash Contributions: $2,442.11
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WYSU-FM
PLEDGED CASH CONTRIBUTIONS BY RANK

$100,000.00 & Above
Mr. Arthur D. Wolfcale, Jr.

$1,000.00 - $9,999.99
Beeghly Family Foundation
Pamily H. Proctor Foundation

$500.00 - $999.99
Mrs. Jo Ann Beh
Dr. & Mrs. Edwin V. Bishop
Mr. & Mrs. Galen Elser
Dr. & Mrs. Denis R. Lunne

Below $500.00
A T & T Foundation
Dr. Mike K. Abbott & Dr. Kristen Park
Ms. Genevieve Abdalla
Dr. Martin A. Abraham
Mrs. Evaline E. Abram-Diroll
Ms. Stacey L. Adger
Ms. Gloria Alden
Mrs. Diane Alexander
Mr. Brian L. Alleman
Mr. Matt Alspauph & Mrs. Liz Hill
Mrs. Leigh Altier
Mr. & Mrs. Robert Altier
Mr. & Mrs. Neil Altman
Mr. Jaryl J. Altomare
Mr. Robert Alvarez
Mrs. Lois E. Ament
Ms. Anna Ampy
Ms. Courtney L. Anderson
Mr. & Mrs. David R. Anderson
Mrs. Amy Anos
Mr. & Mrs. Tony Antonucci
Atty. Phillip S. Arbie
Mr. Joseph E. Arrowsmith
Mr. Ernie Artista
Mrs. Nancy L. Ault
Mr. & Mrs. Douglas M. Babyak
Mr. & Mrs. Frank J. Badolato
Mr. & Mrs. Kenneth C. Bailey
Ballet Western Reserve
Mrs. Ellen W. Banks
Mrs. Elizabeth J. Bannon

Dr. & Mrs. Vikram Raval

Ms. Carolyn J. May
Dr. Teresa Riley
Mr. & Mrs. John W. Rose

Ms. Suzanne Barbati
Mrs. Cynthia Baringer
Mr. Ben & Dr. Diane Barnes
Ms. Beth Bartlett
Mr. John P. Bassetti
Ms. Jennifer L. Bear
Mr. & Mrs. John E. Beard
Dr. & Mrs. John R. Becker, Jr.
Ms. Janice E. Beebe
Mr. Joel Beeghly
Mrs. Nancy W. Beeghly
Dr. & Mrs. Raymond E. Beiersdorfer
Ms. Laurie L. Bell
Judge Alfred Benedict
Mr. Leonard Berenholz
Mr. & Mrs. Joe Berg
Mr. Richard H. Berg
Rabbi Joel Berman
Mr. & Mrs. George M. Bernardich
Ms. Karen Bertolasio
Dr. & Mrs. William C. Binning
Mr. Frederick J. Black
Mr. Thomas G. Black
Dr. & Mrs. Aron Blecher
Ms. Mary Rita Bodnovich
Mr. Michael Bolt
Father Robert R. Bonnot
Mr. Thomas J. Booher
Ms. Dorcas A. Borton
Ms. Jessica Borza
Mr. & Dr. Willard Boyd



Mr. & Mrs. James A. Boyle
Mr. & Mrs. Lawrence M. Bozick
Mr. & Mrs. Garland S. Bradshaw
Mr. Thomas J. Bresko
Mr. & Mrs. Gary Broderick
Ms. Beth Brooks
Ms. Leslie A. Brothers
Ms. Mary L. Brown
Ms. Laurie M. Brown-Croyts
Mr. & Mrs. George H. Brundage
Mr. William J. Buckner
Mr. & Mrs."Theodore E. Burke, Jr.
Dr. Diana Q. Burkhart
Mr. & Mrs. Charles R. Bursey
Mr. & Mrs. Doug Butchy
Mr. & Mrs. Peter Caiazza
Dr. & Mrs. Martin Cala
Mr. Lex E. Calder
Dr. & Mrs. Javier E. Calderon
Ms. Elaine C. Cale
Ms. Catherine Calko
Ms. Ida M. Callan
Mr. & Mrs. William L. Calvin
Mr. David A. Campana, Sr.
Ms. Rosemary Campany
Mr. & Mrs. Steven W. Campbell
Mr. & Mrs. Richard A. Cantanzriti
Mr. & Mrs. Tom Carangi
Mr. & Mrs. Carmine E. Carbone
Mr. & Mrs. Thomas G. Carey, Jr.
Mr. & Mrs. Jerry A. Carlton
Mr. & Mrs. William J. Carney
Mr. Nicholas Carson
Mrs. Laura E. Casey
Mr. Narasimha Casturi
Mr. & Mrs. Robert L. Catchpole
Dr. Linda A. Causey
Ms. MaryAnn E. Centofanti
Dr. & Mrs. John Cernica
Mr. & Mrs. Richard E. Chamberlain
Mr. & Mrs. Ed H. Childs
Mr. & Mrs. Philip Chimbidis
Ms. Rosemary E. Chomos
Mrs. Cindy A. Christopher
Mr. & Mrs. Albert F. Clare, Jr.
Mr. & Mrs. Tyler Clark
Mr. & Mrs. Arnold J. Clebone
Mr. Brad S. Clepper
Mr. Robert Clyde
Mr. Jay Cohen

Mrs. Andrea V. Colaiaco
Mr. Ronald Cole
Mr. & Mrs. Louis V. Colella
Ms. Sharyn Y. Common
Community Foundation ofthe

Mahoning Valley
Dr. Eleanor A. Congdon
Mr. James W. Converse
Dr. & Mrs. Chet Cooper
Ms. Linda G. Cope
Dr. Thomas A. Copeland
Dr. & Mrs. Herve M. Corbe'
Ms. Karen Cordova
Mr. & Mrs. David E. Cornell
Ms. Mary G. Courtney
Ms. Cheryl Couts
Dr. AmyG. Crawford
Ms. Janet G. Crews
Rev. Patricia Crist
Mr. Kenneth Criswell
Ms. Mary Cunningham
Dr. & Mrs. Paul E. Dalbec
Mr. & Mrs. Ryerson Dalton
Mr. Robert T. D'Amico
Dr. Rosemary A. D'Apolito
Mr. Charles W. Darling
Mr. Gary Davenport
Ms. Julia Fuhnnan Davis
Mr. Thomas P. Davis
Ms. Valerie Dearing
Mr. & Mrs. Eugene DeCaprio
Mr. RaymondJ. DeCarlo
Mrs. Kris A. Deemer
Mr. Anthony R. Degaten
Mrs. Robyn DePaul
Dr. Bryan DePoy
Mr. & Mrs. Jack DeVille
Mr. & Mrs. Mark Dewalt
Mr. Jagjit Dhillon
Ms. Lark R. Dickstein
Ms. Geraldine A. DiCola
Ms. Christine Didio
Mr. & Mrs. Larry E. Dillingham
Mr. & Mrs. David Dirienzo
Mr. Stephen J. Dobosh
Mr. & Mrs. John S. Dolan
Ms. Denise Donnan
Mr. & Mrs. Joe Doran
Judge Robert A. Douglas, Jr.
Ms. Diane L. Drapcho
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Mr. & Mrs. Paul Drennen
Mr. & Mrs. Alan Dreyfus
Mrs. Cynthia J. Droba
Mr. Wade M. Drouhard
Ms. Margaret D. Drummond
Ms. Maureen A. Drummond
Ms. Joan Dubiel
Mr. John T. Dugan
Ms. Marilyn Dull
Ms. Geraldine M. Eckert
Ms. Michelle Edison
Mr. Samuel K. Edwards
Father Thomas C. Eisweirth
Mrs. Anne K. Ellis
Mr. & Mrs. Ron E. Emch
Ms. Jean S. Engle
Dr. Barbara G. Englehardt
Dr. Kent J. Englehardt
Mr. & Mrs. Louis R. Epstein
Dr. James P. Esperon
Mrs. June E. Esquibel
Mr. Doug Evans
Mrs. Lori A. Factor
Mr. John C. Fahnert
Mr. Ray C. Fallen
Mr. & Mrs. William E. Farragher
Rev. Anthony Fasline
Ms. Elizabeth Faucette
Ms. Sara L. Faudree
Mr. & Mrs. Mark A. Faust
Mr. Jonathon Fauvie
Ms. Mary Ann Fees
Mrs. Elizabeth M. Fekete
Mr. & Mrs. Philip A. Feld
Atty. & Mrs. Herman L. Feldman
First Night Canfield
Mr. & Mrs. Stanley L. Fischer
Dr. Dorcas C. Fitzgerald
Mr. & Mrs. Edward A. Flaws
Mr. & Mrs. Alfred J. Fleming
Mr. Geoffrey T. Fleming
Mr. & Mrs. James G. Floyd
Mr. Floyd F. Folio
Mr. Carl V. Foote
Ms. Ellen S. Ford
Mr. & Mrs. Philip D. Ford
Ms. Janet Formichelli
Mr. Steven D. Fosnight
Mr. Aaron S. Fox
Mr. David G. Frank

Mr. Bruce A. Frankford
Ms. Alice A. Franklin
Mr. Frank P. Frankovich
Mr. & Mrs. Lee E. Fritts
Dr. David B. Fruehstorfer
Mr. Leo W. Fry
Mr. Arthur A. Fuller
Ms. Rosemary Fuller
Dr. & Mrs. Shearle Furnish
Ms. Judith I. Gaines
Ms. Martha E. Garansi
Mr. & Mrs. Michael S. Garvey
Mr. Gary Gasser
Mr. & Mrs. Mark E. Gasser
Mr. & Mrs. James Gatts
Mr. Jerome H. Geier
Mr. Art Geigel
Mr. & Mrs. Michael D. Gelfand
Mrs. Barbara Geller
General Electric Foundation
Mr. & Mrs. David George
Dr. & Mrs. Robert J. Gerdes
Ms. Kathleen M. Giblin
Mr. & Mrs. Charles F. Gilchrest
Mr. & Mrs. Billy W. Glenellen
Mr. & Mrs. Gary Gohlke
Mr. & Mrs. Edward Goist
Dr. & Mrs. Richard G. Goldthwait, Jr.
Mr. Mark S. Gonda
Mr. & Mrs. JohnP. Goodwin
Dr. & Mrs. Jay L. Gordon
Mr. & Mrs. William J. Gorman
Ms. Carol Gottesman
Mr. & Mrs. Keith L. Graham
Ms. Sherry Grant
Mrs. Tomar Green
Mr. Charles F. Greene
Mr. Jon Steven Greene
Mr. Lynn B. Griffith, III
Judge & Mrs. Lynn B. Griffith, Jr.
Mr. & Mrs. Jeffrey M. Grinstein
Mr. Andreas Grotewold
Ms. Linda M. Grotzinger
Mr. Eugene Grupp
Mrs. Michaelene Gula
Dr. & Mrs. Stanley D. Guzell, Jr.
Representative Robert F. Hagan
Mr. & Mrs. Richard M. Hahn
Sister Matjorie Haidet
Mrs. Mary F. Hake
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Mr. Edward J. Hallahan
Ms. Barbara Hallwood
Mr. & Mrs. Robert M. Hamilton
Mr. Alfie Hampton
Mr. & Mrs. Robert L. Hanahan
Mr. Mark A. Hanley
Dr. & Mrs. Stephen Hanzely
Ms. Caren Harker
Mr. Don E. Harper, Jr.
Mrs. Marie Harrigan
Mr. Brice Harris
Mr. & Mrs:Kenneth Harris
Prof. Larry Harris
Ms. Patricia A. Hartman
Mr. Jacob Harver
Mr. & Mrs. Edward J. Hassay
Mrs. Margaret B. Haushalter
Ms. Susan Hayek
Ms. Louise A. Hayes
Mr. & Mrs. William C. Hazlett
Mrs. Janet M. Hazlette
Mr. & Mrs. John M. Hazy
Mrs. Donna Hazzard
Mr. & Mrs. Henry H. Heil
Mr. & Mrs. Ronald T. Heiman
Ms. Kathryn Hellweg
Dr. Lyn Hemminger
Mrs. Mary Lou Henneman
Mr. & Mrs. John Herbert
Ms. Diva S. Higby
Mrs. Margaret M. Hillens
Mr. Phil Hirsch
Ms. Alice L. Hoagland
Mr. & Mrs. Robert C. Hockenberry
Ms. Marilyn Hodge
Ms. Shirley Hodge
Mr. Matthias Hoefler
Mr. & Mrs. Carl F. Hoffman
Mrs. Suzanne Hogue
Mr. & Mrs. Sadaharu Honda
Dr. & Mrs. Robert P. Hoover
Mr. & Mrs. Dennis W. Hoovler
Dr. & Mrs. Frederick D. Hom
Ms. Betty J. Hoyt
Mr. & Mrs. Michael Hubicz
Ms. Cheryl L. Hudson
Mr. Keith E. Hunt
Mr. & Mrs. Charles J. Hyde
Mr. & Mrs. Michael A. Theris
Independent Charities

Mrs. Lydia Infante
Ms. Mary Ann Isaac
Mr. & Mrs. James E. Itts
Rev. & Mrs. Ross B. Jackson
Mr. C. Gilbert James, Jr.
Atty. Carl G. James
Ms. Mary C. James
Mr. Rajah James
Dr. & Mrs. James P. Jamison
Mrs. Kimberly A. Jenkins
Mr. & Mrs. Fred J. Johns
Mr. & Mrs. Don Johnson
Mrs. Lillie F. Johnson
Mr. Raymond L. Johnson
Ms. Roberta A. Johnson
Mr. & Mrs. John Johnston
Mrs. Beatrice L. Jones
Dr. & Mrs. Richard W. Jones
Mr. & Mrs. William L. Jones
Mr. & Mrs. Peter C. Joseph
Mr. & Mrs. Victor Jurczenko
Mr. & Mrs. Keith S. Kaiser
Mr. & Mrs. Michael V. Kalpich, Jr.
Mr. & Mrs. James Kapusta
Ms. Mary Ann Karas
Mr. Dan Kasten
Mr. Maurice P. Keaveny
Ms. Becky Keck
Mr. Bradley C. Keech
Mr. & Mrs. Robert L. Keiper
Dr. Patricia R. Kelvin
Mr. & Mrs. Chaya Kessler
Dr. Jane Kestner
Atty. Bijan Khavari
Mr. & Mrs. Bruce A. Kimes
Mrs. Uta S. King
Ms. Donna M. King-Orlandi
Mr. James L. Kish
Ms. Christine M. Klika
Mrs. Jane Knuppel
Mr. & Mrs. Paul J. Kobulnicky
Ms. Kathleen A. Kocjan
Dr. Vilma Kolacz-Belanger
Mr. & Mrs. John Kolar
Father J. James Korda
Mr. Shawn Kosior
Dr. Kathleen M. Kougl
Mrs. Carol A. Krauss
Mr. & Mrs. Michael Kraynanski
Mr. & Mrs. Edward J. Krcelic



Mrs. Mary Ella Kronstad
Dr. & Mrs. James J. Krumpak
Ms. Mary Krupa
Mr. & Mrs. Robert A. Kubiak
Ms. Valerie A. Kuehn
Ms. Jean C. Kukura
Mrs. Kathleen Kunz
Ms. Amy Jo Labi-Carando
Mr. & Mrs. Robert L. Lackey
Mr. George Lancaster
Mr. & Mrs. Gregory P. Landolfi
Mr. & Mrs: James W. Lanz
Mr. & Mrs. Larry A. Lapidus
Mr. Allan W. Larsen
Dr. & Mrs. Hwnberto A. Latorre
Ms. Loren R. Lease
Mr. Gordon M. Leece
Atty. & Mrs. Elliot P. Legow
Mrs. Paula Leigh-Doyle
Ms. Alyssa Lenhoff
Dr. & Mrs. Keith J. Lepak
Mrs. Michele Lepore-Hagan
Mr. & Mrs. William J. Leskanic
Mr. & Mrs. Howard F. Lewis, Jr.
Ms. L. Mary Lewis
Ms. Margaret B. Lewis
Ms. Samm Lewis
Mr. & Mrs. John T. Leyde
Mr. & Mrs. Robert Limmer
Dr. Sherry L. Linkon
Dr. Clovis A. Linkous
Dr. Loretta M. Liptak
Mr. John F. Liscio
Mr. & Mrs. Michael P. Liscio
Mr. & Mrs. Gerald J. Lisko
Mr. Harvey & Dr. Jodie Litowitz
Ms. Francis M. Litun
Ms. Arlene B. Logan
Mrs. Margaret C. Lorimer
Father William J. Loveless
Ms. Sarah V. Lown
Ms. Sandra Lucas
Ms. Carol Lunger
Mr. Gilbert A. Macali, Jr.
Mr. & Mrs. Robert L. Macomber
Mr. & Mrs. John T. Madden, II
Mr. Frank M. Magyar
Mahoning Valley Historical Society
Mr. & Mrs. Fred Maier
Ms. Natalie Majoros

Mr. & Mrs. Ralph A. MaImer
Mr. & Mrs. Joseph F. Malmisur
Ms. Sharon Maloney
Mr. William Manevich
Mr. John K. Manna
Ms. Mary Grace Manning
Atty. & Mrs. Charles Y. Mansell
Ms. Kate M. Marado
Ms. Hazel Marie
Ms. Gina M. Marinelli
Mr. & Mrs. Edward J. Marino
Dr. & Mrs. Sanford E. Marovitz
Mr. & Mrs. Richard L. Marsh
Mr. Joseph R. Martin
Ms. Rebecca Martinez
Mrs. Lori L. Martz
Ms. Olga Maruskin
Dr. & Mrs. Robert J. Marx
Ms. Jill Materna
Mr. & Mrs. Timothy J. Matune
Mrs. Beth A. Mauch
Dr. & Mrs. Gus Mavrigian
Mrs. Marcellene Hawk Mayhall
Mr. Gene McCarragher
Mrs. Yulanda McCarty-Harris
Dr. George E. McCloud
Dr. Maggie H. McCloud
Mrs. Deborah McCullough
Ms. Colleen McGarry
Mr. Timothy P. McGarry
Mr. & Mrs. George M. McKelvey
Ms. Tara L. McKibben
Ms. Catherine McLaughlin
Ms. Heather M. McMahon
Ms. Carol P. McQueen
Mr. & Mrs. Jimma McWilson
Mr. J. Alex Melozzi
Dr. & Mrs. Isadore Mendel
Mr. & Mrs. Chris T. Meta
Mrs. Harriet L. Miller
Mr. & Mrs. Henry E. Miller
Mrs. Laura L. Miller
Mr. Richard F. Miller
Ms. April Miller-Ray
Mr. & Mrs. Paul J. Milligan
Ms. Rosemary K. Minghetti
Mr. & Mrs. Marc E. Minto
Mr. & Mrs. Tom Miranda
Mr. Nicholas Moga
Mr. & Mrs. Dennis E. Molnar



Ms. Alyce E. Moore
Ms. Elizabeth J. Moore
Mr. Robert Moore
Mr. Samuel R. Moore, Jr.
Mr. Pete Morabito
Mrs. Alberta G. Morales
Ms. Marianne Morano
Mr. & Mrs. Dwayne S. Morehouse
Mr. & Mrs. William A. Morocco
Mr. & Mrs. Phillip A. Moroco
Mr. Bill Morrison
Mr. & Mrs:David E. Morway
Dr. & Mrs. Joseph L. Mosca
Ms. Heather M. Moser
Ms. Hanna R. Moses
Mrs. Sue A. Motzer
Ms. Janet Moy-LaMonica
Mrs. Anna Mrvelj
Ms. Nancy R. Mumaw
Dr. Philip C. Munro
Mr. John G. Murcko
Mr. & Mrs. Leonard M. Murphy
Mr. Ray Nakley, Jr.
Mr. Philip Nash
Dr. Ravinder Nath
Ms. Linda A. Nehls
Ms. Celia Neimark
Mr. John E. Neville
Mrs. Anna Newman
Ms. Nancy E. Newton
Dr. & Mrs. S. Thomas Niccolls
Mr. Daniel A. Nietzel
Mr. Michael A. Niles
Mr. & Mrs. Gary Nitch
Mr. & Mrs. Robert C. Noble
Mrs. Alice Noga
Mrs. Mary E. Nourse
Ms. Lorraine Nuzzi
Mr. & Mrs. Douglas H. Nybell
Mr. & Mrs. Michael Occhiogrosso
Mr. & Mrs. George F. O'Hare
Mrs. Karen O'Malia-Zauderer
Dr. Monica F. Ondrusko
Ms. Rosanna M. O'Neil
Mrs. Barbara C. Orton
Ms. Victoria Overly
Mr. & Mrs. Anthony G. Paglia
Mr. Edward Palguta
Mr. Thomas J. Pallante
Mr. William Palm

Dr. Gabriel F. Palmer-Fernandez
Mr. & Mrs. Thomas Palumbo
Mr. & Mrs. E. Mack Parrott
Mr. & Mrs. Rob Pasha
Dr. Bipin M. Patel
Ms. Jessica L. Paull
Atty. & Mrs. James L. Pazol
Mr. & Mrs. Henry A. Pearce, ill
Dr. & Mrs. Joseph P. Pecorelli
Dr. & Mrs. Tedrow L. Perkins
Mrs. Brenda A. Perrine
Ms. Tricia Perry
Mr. & Mrs. Rory A. Phelan
Mr. Kenneth H. Phillips
Ms. Trish M. Phipps
Mr. Phillip Pillin
Ms. Patsy Pilorusso
Mr. Tom Pittman
Ms. Kathleen Platenak
Ms. Diana L. Plecker
Mr. John Polanski
Ms. Virginia Polanski
Mr. Khepri C. Polite
Dr. & Mrs. David H. Pollack
Ms. Marlene Pond
Ms. Eleanor Pope
Ms. Catherine W. Powers
Mr. & Mrs. Richard C. Prest
Mr. James M. Preto
Mrs. Merial H. Price
Ms. Melodie A. Provencher
Mr. & Mrs. Stephen G. Puhalla
Quest Diagnostics
Mrs. Elaine B. Raffety
Mr. & Mrs. Thomas A. Ramos
Ms. Jennifer M. Ramovs
Mr. Richard D. Rapp
Rev. James E. Ray
Ms. Alice Reardon
Mr. & Mrs. Brady Reese
Mr. Joseph J. Regna, Jr..
Mr. & Mrs. Keith P. Reid
Mr. & Mrs. Stephen Reinhard
Mrs. Stacey Reinhart
Dr. Ian J. Renne & Ms. Laura Martin
Ms. Regina A. Reynolds
Mr. GaryP. Richards
Atty. & Mrs. Lawrence H. Richards
Atty. & Mrs. James R. Ries
Mr. Sanford C. Rinda, Jr.



Mr. & Mrs. Gerald E. Rishel
Ms. Barbara Roberts
Mr. Frederick R. Robsel
Mr. David Rockyvich
Miss Pam Roden
Mrs. Roseanne Roh
Ms. Betsy J. Roll
Ms. Donna L. Romack
Mr. Padmanabhan Romasundaram
Mr. & Mrs. Frederick J. Romeo, Jr.
Mr. & Mrs. Thomas J. Rookey
Rev. & Mrs. Martin M. Roth
Mr. & Mrs. Sam D. Roth
Mr. & Mrs. Rick Rowlands
Mr. & Mrs. Stephen P. Ruby, TIl
Father Joseph S. Rudjak, Jr.
Mr. & Mrs. Mark A. Rulli
Mr. Michael Rupert
Ms. Susan Russo
Mr. & Mrs. J. David Sabine
Mr. & Mrs. Liviu M. Sacui
Ms. Josephine E. Sagebeer
Mr. & Mrs. Joseph R. Sainato
Ms. Jeanne M. Sakacs
Dr. & Mrs. Gary M. Salvner
Mr. & Mrs. Donald T. Sampson
Ms. Barbara Sanders
Ms. Margaret A. Sandy
Dr. Patricia Sarro
Mr. & Mrs. Paul A. Satolli
Mrs. Mary F. Saxon
Mrs. Jeannette A. Sbema
Mr. Richard J. Sbema
Mrs. Julie L. Scarsella
Mr. Richard S. Scarsella
Dr. Joanne K. Scarvell
Rev. & Mrs. Theodore R. Schaffer
Mr. Eric Schaffert
Mr. & Mrs. Shawn D. Scharf
Atty. & Mrs. Leonard D. Schiavone
Dr.Lawrencel.Schmetterer
Mr. David Schnurrenberger
Dr. James Schramer & Dr. Julia Gergits
Ms. Karen Schubert
Ms. Nancy L. Schulz
Mr. & Mrs. Fred W. Schweitzer
Mr. F. William Scragg
Mr. & Mrs. Daniel Scudier
Ms. Patty A. Seachman
Mr. Thomas Seckler

Ms. Ann Seibaa
Mrs. Janis K. Seidler
Mrs. Rima Selius
Ms. Marion G. Seman
Mr. & Mrs. Gary A. Sexton
Mr. & Mrs. Richard L. Shafer
Mr. Albert W. ShakIey
Mr. & Mrs. David W. Shaw
Mr. & Mrs. Dennis Shaw
Mr. Terry L. Sheban
Mr. & Mrs. Kenneth E. Shellito
Mr. Michael A. Shepherd
Mr. Larry C. Sherer
Mr. & Mrs. Bruce E. Shennan
Mrs. Barbara Sherwood
Mr. & Mrs. Albert A. Shiderly
Mr. Thomas L. Shilling
Dr. Nancie M. Shillington
Ms. Elaine M. Shively
Rev. & Mrs. David K. Shriver
Mr. William Shutes
Mr. & Mrs. Cosmo S. Signoriello
Ms. Marybeth Signoriello
Mr. Brian K. Silvers
Ms. Karen Simon
Ms. Marta J. Simonyi
Dr. & Mrs. Charles R. Singler
Mrs. Freda H. Skibo
Mr. James Slanitz
Ms. Alberta J. Slenker
Dr. Grace L. Smith
Mr. Lee Smith
Mr. & Mrs. Mark C. Smith
Ms. Mary Helen Smith
Dr. Melissa T. Smith
Dr. & Mrs. Thomas D. Smotzer
Mr. & Mrs. David J. Smyntek
Mrs. Patricia B. Soller
Ms. Loretta J. Sorger
Dr. Angela Spalsbury
Mr. & Mrs. Robert J. Sposito
Mr. & Mrs. Joseph A. Spurio
Ms. Jennifer J. Staaf
Mr. Stephen M. Stahara
Ms. Gail R. Steele
Dr. Larry L. Stefanik
Ms. Ruth A. Stevenson
Mr. James M. Stipetich
Mrs. Ethel L. Stiver
Dr. & Mrs. Jacques S. St. Julien
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Dr. Sharon Stringer & Dr. Ron Shaklee
Mrs. A. Villedary Stroh
Ms. Linda Strom
Mr. & Mrs. Walt E. Sturgeon
Mr. & Mrs. James J. Sullivan
Mr. Sri Chandra Swami
Mr. & Mrs. Christopher Sweeney
Dr. & Mrs. David C. Sweet
Ms. Florence K. Swierz
Mr. Robert W. Symons
Mrs. Esther M. Szakach
Mr. Paul Tanona
Mr. Chip Taylor
Ms. June Taylor
Mrs. Velina J. Taylor
Nargis Tejpar
Dr. LindaJ. Tessier
Dr. & Mrs. Michael Theall
Mr. & Mrs. Bruce Thomas
Dr. Julie E. Thomas
Mr. James Thompson
Mrs. Joann Thompson
Mrs. Susan Thompson
Mr. James E. Thornton
Mr. & Mrs. Jim Thornton
Mr. John M. Thornton
Dr. Stephanie A. Tingley
Ms. Connie Titus
Mr. James G. Tomochek
Mr. & Mrs. John A. Tosi
Mr. Christopher N. Travers
Mr. George M. Trefethem
Father Fred E. Trucksis
Mr. & Mrs. Timothy N. Tryon
Mr. Jeffrey T. Uber & Ms. Emma Miles
Mr. Tony Vaccariello
Mr. & Mrs. James P. Valiensi
Dr. Max M. VanBuren
Mr. & Mrs. Robert L. VanDale
Mr. Richard D. Vanderveen
Ms. Beth VanLuven
Mr. & Mrs. ThomasG. VanWert
Mr. Daniel Vargo
Mrs. Judith Vargo
Mrs. Gloria Veri
Atty. & Mrs. Frank G. Verterano
Mr. Andrea Viviano
Ms. Catherine S. Vodrey
Ms. Barbara L. VonThaer
Mr. Gordon D. Vujevic

Mr. & Mrs. Elias J. Vujovich
Mrs. Michelle L. Wade
Mr. Barry S. Wagner
Mr. Will Wake
Mrs. Gloria Waldeck
Mrs. Letty Walker
Mrs. Barbara Walko
Ms. Denise Walters-Dobson
Dr. Frank B. Wanat
Mr. & Mrs. Murray Warner
Mr. & Mrs. Larry Warren
Mr. & Mrs. Ross Wastvedt
Ms. Anne W. Waters
Ms. Christine M. Watson
Rev. & Mrs. Richard Lee Weber
Mrs. Jeanne Wellman
Dr. Erica L. Wentz
Mr. & Mrs. Hugh Wesler
Ms. Jane F. Westenfeld
Mr. Larry Westfall
Mr. William Wheelock
Mr. Paul Whipple
Mr. & Mrs. Samuel H. White
Mr. & Mrs. John Wigle
Ms. Dorothy J. Wilcox
Ms. Diana R. Williams
Mrs. Julia K. Williams
Mr. & Mrs. Lawrence A. Williams
Mr. & Mrs. Richard A. Williams
Mr. & Mrs. David Williford
Ms. Kathleen Wilson
Mr. & Mrs. Larry Wilson
Dr. & Mrs. Eric J. Wingler
Mr. Larry D. Wire
Miss Laurie B. Wittkugle
Mr. Joseph A. Wojtowicz
Mr. Harry B. Wood, Jr.
Mr. Scott T. Wood
Dr. & Mrs. Samuel C. Woodings
Ms. Leatrice Wright
Mr. Jack A. Yarbrough
Ms. Kate Yasgur
Mr. David Yash
Mr. & Mrs. Fred Yeager
Mr. & Mrs. Edward York
Mr. Brett Young
Mr. & Mrs. Kenneth E. Young
Dr. & Mrs. WarrenM. Young
Mr. & Mrs. William F. Young
Mr. Neil Yutkin



Mr. Richard K. Zacharias
Mr. Adam J. Zagotti
Mr. & Mrs. Terry L. Zahniser
Mrs. Sheree Zamary

Total Cash Contributions

Mr. & Mrs. Dennis A. Zitello
Mr. & Mrs. Richard J. Zitto
Dr. & Mrs. Louis A. Zona

$169,942.00
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External Relations
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Policy: The Board ofTrustees authorizes the establishment of Endowment Funds by the
President or designee. Such funds are established with the understanding that the principal .
remains inviolate and only the interest income derived from this principal is utilized.

Parameters:

• Endowment Fund guidelines are approved by the External Relations Committee of
the Board ofTrustees

• Endowment Funds may be created and payments to such funds may be made at any
time.

• The Youngstown State University Foundation serves as investment manager of the
University's Endowment Fund portfolio.

Procedures:

1. Unless oth~rwise provided by a donor, all endowment fund assets will operate in
accordance with a "share value" method. Each named fund is assigned a number of
shares in the University Endowment Fund based on the value of the gifts to that named
fund.

Agenda Item E.2.c.
Exhibit C
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2. Investment income is recorded monthly based on each fund's pro rata share to the total
endowment shares. Realized and unrealized investment gains and losses are recorded in
the corpus whereas interest income is recorded in the corresponding spendable funds.
Income held by the manager is distributed upon request of the University as funds are
needed. Until distribution, such income is invested in U.S. Treasury Bills, Certificates of
Deposit, Repurchase Agreements, or other interest-bearing accounts.

The shares valuation of the pool is determined monthly

Note: For acceptance of gifts, including endowment funds, see 5007.01.
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HEDLINE VERSION
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Sabjed:Title of Policy: Endowment Funds

Responsible Otlice/Division: University Advancement

Approving Officer:

Revision Histo/Y:

Resolution Number(s):

Board Committee:

EFFECTIVE DATE:

Next Review:

President

March 1999; December 2009

YR 1999-52; YR 2010-

External Relations

2012

Policy: The Board of Trustees authorizes the establishment of Endowment Funds by the
President or designee. Such funds are established with the understanding that the principal
remains inviolate and only the interest income derived from this principal is utilized.

RESOLUTION }lUMBER: YR 1999 52

Parameters:

-Endowment Fund guidelines are established by the Development Council and
approved by the Development External Relations Committee of the Board of
Trustee&-

•
• Endowment Funds may be created and payments to such funds may be made at any

time.

• The Youngstown State University Foundation serves as investment manager of the
University's Endowment Fund portfolio. Donors desiring to establish new
endov.'ffients are encouraged to contribute directly to Tthe Youngstown State
University Foundation, thus these endovfments are not reflected in YoUngstoviU State
University's Endo\'iment fund portfolio. will serve as manager of aU Endov.rment
Funds.
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Procedures:

1. Unless otherwise provided by a donor, all endowment fund assets will operate in
accordance with a "share value" method. Each named fund is assigned a number of
shares in the University Endowment Fund based on the value of the gifts to that named
fund.

2. Investment income is recorded monthly based on each fund's pro rata share to the total
endowment shares. Realized and unrealized investment gains and losses are recorded in
the corpus whereas interest income is recorded in the corresponding spendable
funds.Income 'NiH be distributed quarterl}'. Income held by the manager is distributed
upon request of the University as funds are needed. ttUntil distribution. such income is
invested in U.S. Treasury Bills, Certificates of Deposit, Repurchase Agreements, or other
interest-bearing accounts,

;h-The shares valuation ofthe pool is determined each June 30monthly~

II. Annually, a list of all endovlI1'lent funds will be provided at a regular meeting of the
Developmea-t Committee of the Board of Tru&tees.

Note: For acceptance ofgifts, including endowment funds, see 5007.01.
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Title of Policy: Alcoholic Beverages on Campus

Responsible Office:

Approving Officer:

University Advancement

President

Revision History: March 1999; September 2009

Resolution Number(s): YR 1999-97; YR 2010-

Board Committee:

EFFECTIVE DATE:

Next review:

External Relations

2010

2013

Policy: The President, or designee, shall be responsible for the development,
implementation, and enforcement of procedures pertaining to the control, sale,
consumption, and use of alcoholic beverages at the University and at off-campus events
sponsored by the University.

Alcohol Service at University Events

The University may permit the sale and/or consumption of beer, liquor and/or wine at
events that are sponsored by recognized University entities including, but not limited to
divisions, colleges, departments, administrative units, and educational/professional and
student organizations and groups and by non-university groups appropriate to the
University's mission.

On-campus advertising, promotion, or marketing of alcoholic beverages, is prohibited,
except as authorized by the President or his/her designee.

Annually, the University's food service vendor will purchase an alcoholic beverage
permit from the Ohio Division of Liquor Control. The area covered by the permit is the
campus core, dermed as south of the Madison Avenue Expressway, north of Lincoln
Avenue, west of Wick Avenue, and east of Fifth Avenue, with the exception of the loges
in Stambaugh Stadium.

If the event is within the area covered by the permit, all alcohol served must be purchased
by the sponsoring organization from the University's food service vendor.

Agenda Item E.2.d.
Exhibit D
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If the event is held on university property outside the permit premise:

• Liquor, beer, and/or wine must be delivered in bulk to the University's food service
vendor prior to the event. Exceptions to the requirement must be obtained in writing
prior to the event from the Office ofEvents Management.

• Alcoholic beverages cannot be sold and the cost of the alcoholic beverages may not be
included in the cost of the event ticket or in any meal costs unless the sponsor obtains a
temporary permit.

• The sponsoring group must employ a bartender and purchase set-ups through the
University's food service vendor. Exceptions to this requirement must be obtained in
writing from the Office ofEvents Management.

General Parameters:

The following apply to all University events in which alcoholic beverages are served.

• The service of any alcoholic beverage on property owned or controlled by the
University will be in compliance with applicable state and local laws and University
policies and procedures

• Any organization or group that sponsors an event in which alcoholic beverages are
served on campus is responsible for compliance with all laws, policies, procedures,
and regulations, and for administering and supervising the event.

• All on-campus events at which alcoholic beverages are served are subject to
University oversight. Violations of state/locallaws or University policy/rules will be
grounds to cancel the event and may result in additional sanctions.

• Non-alcoholic beverages and a variety of foods must be available in quantities
sufficient for all guests whenever alcoholic beverages are served. Such beverages
and food must be visible and available and not contingent on the purchase ofalcohol.
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• Alcoholic beverages may not be brought into an event by an individual or group when
alcoholic beverages are being served except for private use in the Stambaugh Stadium
loge.

• Intoxicated individuals shall not be served nor may they possess or consume
alcoholic beverages at anyon-campus event.

• Alcoholic beverages may not be served to anyone unable to provide proof of being
twenty-one years of age or older.

• Under no circumstances may any alcoholic beverages be permitted to leave the
approved area of the event.

• Gambling and gambling devices are not permitted at anyon-campus event where
alcoholic beverages are served.

• Alcoholic beverages may not be purchased with state funds.

• University police must be present at all times during an event in which alcohol is
served.

• Events at which alcoholic beverages are available may not exceed six hours in
length. Sale or service of alcoholic beverages must be discontinued at least one
hour prior to the conclusion ofany event that is scheduled to last four or more
hours.

• Activities promoting the sale or use of alcoholic beverages' shall not be associated
with University-sponsored events or programs.

• Events where alcoholic beverages are used, served, or sold shall not be sponsored in
any manner by any manufacturer, distributor, or retailer of alcoholic beverages.
This prohibition does not include acknowledgment of a donor to an event.
[5011.04]

• Events at which alcoholic beverages are sold or served may not have the presence
of these beverages or their consumption as an event theme. At no time during the
event may any manner of consumption of these beverages be encouraged.
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• A bartender, appropriately certified, must supervise the sale and/or dispensing of
alcoholic beverages. Exceptions must be obtained in writing from the Office of
Alumni Relations and Events Management. All servers of alcoholic beverages must
be at least twenty-one years of age. Bartenders and other servers may not consume
alcoholic beverages at any time during the scheduled event and are not permitted to
sell or dispense alcoholic beverages if intoxicated.

• The possession or use of alcoholic beverages in any of the University student
residence houses is prohibited (8001.01). See also: University Housing - Resident
Handbook p. 9.

• Activities promoting the sale or use of alcoholic beverages shall not be associated
with University-sponsored events or programs.

Procedures

The following procedures apply to all University events in which alcoholic beverages are
served.

1. All University groups or non-University groups wishing to sponsor an event on
the campus involving the use of alcoholic beverages must prepare an appropriate
application and submit it at least two weeks prior to the event to the Office of
Alumni Relations and Events Management or to Kilcawley Center.

2. If the planned event is scheduled for Kilcawley Center, the completed application
should be submitted for first review to the Executive Director ofStudent Services.
If the event is scheduled elsewhere on the campus, the completed application
should be submitted to the Executive Director ofAlumni Relations and Events
Management to determine the nature of the event, if those projected to attend
satisfy appropriate age criteria, and the source of funds ofpayment of alcoholic
beverages.
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3. If it is determined by the Executive Director of Student Services or the Executive
Director ofAlumni Relations and Events Management that the use ofalcoholic
beverages at the event is appropriate, the application will be forwarded to the Vice
President for Finance and Administration.

4. Once a decision has been reached, the Vice President of Finance and
Administration will notify either the Executive Director of Student Services or the
Executive Director of Alumni Relations and Events Management of the status of
the application.

5. The Executive Director of Student Services or the Executive Director ofEvents
Management will notify the event sponsor of the decision. If the use of alcoholic
beverages is approved for the event, notification is also forwarded to the YSU
Police and to other departments as needed.

The following additional procedures apply to those university events outside the area
covered by permit obtained from the Ohio Division of Liquor Control.

1. All University groups or non-University groups wishing to sponsor an event on the
campus involving the sale of alcoholic beverages must complete an appropriate
application and submit it at least thirty days. prior to the event for the sale of beer and at
least forty-five days for any other alcoholic beverages. Application forms are
available in the Office ofAlumni Relations and Events Management.

2. Final approval for the sale of alcoholic beverages at the event is contingent upon the
sponsoring group having or obtaining an appropriate permit from the Ohio Division of
Liquor Control to sell such beverages. The sponsoring group is solely responsible for
making application and obtaining this permit. This permit must be presented to the
Executive Director ofAlumni Relations and Events Management at least seven days prior
to the event.

3. In the event the permit is not obtained, the event may go forward, but the alcoholic
beverages will not be served.

(Once approved this policy will rescind/replace the following policies:
5011.01, 5011.02,5011.03,5011.04)
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Policy: The President, or designee, shall be responsible for the development,
implementation, and enforcement of procedures pertaining to the control, sale,
consumption, and use of alcoholic beverages at the University and at off-campus events
sponsored by the University.

RESOLUTION NUMBER: YR 1999 97

Definitions:

• A:lcoholic beverage is any beverage which cORtains alcohol or is a bre\ved malt OF

fermeRted product, i.e., lov,' alcohol beYerages, beer, wine, ',',ine coolers, and
spirituous liquor (distilled beverages and intoxicating liquors).

• Sale or sell is defined in the Ohie Reris'ed Cede as any exchange, barter, gift, offer for
sale, sale, distribution, delivery or transfer of title, or possession of any beer,
intoxicating liquor, or &Fly other alcoholic beverage. Sale also lneluoos payment of
direct or indirect charges to attend an e"'ent at 'Nhich alcoholic beverages are sold,
e.g., serving alcoholic bevernges from an ·'open bar" at an e"{eRt for \vrnch tickets are
sold and required for attendance even if the alcoholic beverages provided 'Nere
donated.
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• The caBlpUS is any University owned or controlled property and 0011 University
facilities that the University has leased or made arrangements fur lIse.

• University organizations or groups include any recognized University entity
including, but not limited to divisions, coUeges, departments, administrative umts,
and educational/professioBal aBd student orgaBizatioBs aBd groups.

• NOB university groups include organizations, compaBies, or individuals not affiliated
"lith the Universit),.

Alcohol Service at University Events

The University may permit the sale and/or consumption of beer, liquor and/or wine at
events that are sponsored by recognized University entities including, but not limited to
divisions, colleges, departments, administrative units, and educational/professional and
student organizations and groups and by non-tmiversity groups appropriate to the
University's mission.

On-campus advertising, promotion, or marketing of alcoholic beverages, is prohibited,
except as authorized by the President or his/her designee.

Annually, the University's food service vendor will purchase an alcoholic beverage
pennit from the Ohio Division of Liquor ControL The area covered by the permit is the
campus core, defined as south of the Madison Avenue Expressway, north of Lincoln
Avenue, west of Wick Avenue, and east of Fifth Avenue, with the exception of the loges
in Stambaugh Stadium.

If the event is within the area covered by the permit, all alcohol served must be purchased
by the sponsoring organization from the University's food service vendor.

If the event is held on university property outside the pennit premise:

• Liquor, beer, and/or wine must be delivered in bulk to the University's food service
vendor prior to the event. Exceptions to the requirement must be obtained in writing
prior to the event from the OffIce of Events Management.

• Alcoholic beverages cannot be sold and the cost of the alcoholic beverages may not be
included in the cost of the event ticket or in any meal costs unless the sponsor obtains a
temporary permit.
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• The sponsoring group must employ a bartender and purchase set-ups through the
University's food service vendor. Exceptions to this requirement must be obtained in
wTiting from the Office ofEvents :Mallagement.

General Parameters:

The following apply to all University events in which alcoholic beverages are senred.

•

I •

•

The service of any alcoholic beverage All procedures pertaining to the control, sale,
consumption, and use of alcoholic beverages on property owned or controlled by the
University will be in compliance with applicable state and local laws and University
policies and procedures-:

Any organization or group that sponsors an event in which authorized to control, selL
consume, or otheFNise use alcoholic beverages are served on campus is responsible
for compliance with all laws, policies, procedures, and regulations, and for
administering and supervising the event.

All on-campus events at which alcoholic beverages are sold or served are subject to
University oversight. Violations of state/local laws or University policy/rules will be
grounds to cancel the event and may result in additional sanctions.

Non-alcoholic beverages and a variety of foods must be available in quantities
sufficient for all guests whenever alcoholic beverages are sold or served. Such
beverages and food must be visible and available and not contingent on the purchase
of alcohol. shall be pfOyided in compliance 'Nith Section '1301.21(c) of the Ohio
Rc';iscd Code, and Section '1301:1 1 58 of the Ohio AtfmiJlisfrati....c Code.

• Guests of the event may not bring a Alcoholic beverages may not be brought into the
an event by an individual or group when alcoholic beverages are being served or take
alcoholic beverages from the site of the eYent, except for private use in a Scholarship
Loge or Tailgate Area. the Stambaugh Stadium loge.

• Intoxicated individuals shall not be served nor may they possess or consume
alcoholic beverages at anyon-campus event.

• Alcoholic beverages may not be sold or served to anyone unable to provide proof of
being twenty-one years of age or older.

• Under no circumstances may any alcoholic beverages be permitted to leave the
approved area of the event.

• Gambling and gambling devices are not permitted at anyon-campus event where
alcoholic beverages are served.
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• Alcoholic beverages may not be purchased with state funds.

• University police must be present at all times during an event in which alcohol is
served.

• Events at which alcoholic beverages are available may not exceed six hours in
length. Sale or service of alcoholic beverages must be discontinued at least one
hour prior to the conclusion ofany event that is scheduled to last four or more
hours.

• Activities promoting tlle sale or use ofalcoholic beverages shall not be associated
with University-sponsored events or programs.

• Events where alcoholic beverages are used, served, or sold shall not be sponsored in
any manner by any manufacturer, distributor, or retailer of alcoholic beverages.
This prohibition does not include acknmvledgment of a donor to an event.
[5011.04]

• On campus Eevents at which alcoholic beverages are sold or served may not have
the presence of these beverages or their consumption as an event theme. At no time
during the event may any manner of consumption of these beverages be
encouraged.

• A bartender, appropriately certified, must supervise the sale and/or dispensing of
alcoholic beverages. Exceptions must be obtained in '''Titing from the Office of
Alumni Relations and Events Management. All servers ofalcoholic beverages
must be at least twenty-one years of age. Bartenders and other servers may not
consume alcoholic beverages at any time during the scheduled event and are not
pennitted to sell or dispense alcoholic beverages if intoxicated.

• The possession or use of alcoholic beverages in any of the University student
residence houses is prohibited (8001.01). See also: University Housing - Resident
Handbook p. 9.

• On campus advertising, promotion, or marketing of alcoholic beverages, except as
authorized in Ki1caviley Center, is prohibited.Activities promoting the sale or use of
alcoholic beverages shall not be associated with University-sponsored events or
programs.

On campus sale of alcoholic beverages is prohibited except at the DeBartolo Stadium
Club and Kilcav.rley Center.
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•

•

On campus use ofalcoholic beverages is prohibited except in the follov.'ing locations:
Alumni House
Beeghly Center (excluding publie seating areas)
Bliss Hall Art Gallery
Bliss Hall Theater Lobby
Ki1cav/ley Center
McDonough Museum of Art
Stambaugh Stadium limited to the DeBartolo Stadium Club, Scholarship Loges,
and Terrace Dining Area only
Tailgate Areas induding M 24, M 26, f 2, and f 7 Parking Lots and Hospitality
-Tents
Tod Hall

On a case by case basic, other locations at which alcoholic beverages may be served
£: .~- d . . ..J 1.. 0..J 0",-- db h P '..J ..J'lor a SpeCltle time tJeuou may ue IueutilIey t ete:-;Iuent 01 uesignee.

AliY on campus event '"Jdlich requires a tee or donation for admission at w·hich
alcoholic beverages are served requires an appropriate pennit from the Ohio Division
of Liquor Control and written permission from the President or designee.

Rules:Procedures

The following mle5-procedures apply to aU University events 111 which whenever
alcoholic beverages are sold or used on campus served.

1. All University groups or non-University groups wishing to sponsor an event on the
campus involving the~ ofalcoholic beverages must prepare an appropriate application
and submit it at least two weeks prior to the event to the Office of Alumni Relations and
Events Management or to KiJcawley Center.

2. If the planned event is scheduled tor Ki1cawley Center, the completed application
should be submitted for first review to the Executive Director of Student Sen!ices. If the
event is scheduled elsewhere on the campus, the completed application should be
submitted to the Executive Director of Alumni Relations and Events Management to
detennine the nature of the event, if those projected to attend satisfy appropriate age
criteria, and the source of funds of payment of alcoholic beverages.

3. If it is detennined by the Executive Director ofStudent Services or the Executive
Director of Alumni Relations and Events Management that the use of alcoholic beverages
at the event is appropriate, the application \vill be torwarded to the Vice President for
Finance and Administration.
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4. Once a decision has been reached. the Vice President of Finance and Administration will
notifY either the Executive Director of Student Services or the Executive Director of
Alumni Relations and Events Management of the status of the application.

5. The Executive Director of Student Services or the Executive Director ofEvents
Management will notify the event sponsor of the decision. If the use of alcoholic
beverages is approved for the event, notification is also forwarded to the YSU Police and
to other depmtments as needed.

T e following additional procedures apply to those university events outside the area
c vered by permit obtained from the Ohio Division of Liquor Contro1.

1. All University groups or non-University groups wishing to sponsor an event on the
campus involving the sale of alcoholic beverages must complete an appropriate
application and submit it at least thirtv days prior to the event for the sale of beer and at
least forty-five days for any other alcoholic beverages. Application forms are
available in the Office of Alumni Relations and Events Management.

2. Final approval for the sale ofalcoholic beverages at the event is contingent upon the
sponsoring group having or obtaining an appropriate permit from the Ohio Division of
Liquor Control to sell such beverages. The sponsoring group is solely responsible tor
making application and obtaining this permit. This pennit must be presented to the
Executive Director of Alumni Relations and Events Management at least seven days prior
to the event.

3. In the event the permit is not obtained, the event may go forward, but the alcoholic
beverages will not be served.

(Once approl'ed this policy will rescind/replace thefollowing policies:
5011.01, 5011.02, 5011.03, 5011.04)

DRAFT DECElvIBER 11, 2009
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RESCINDED bl' POLICY 5011.01
UNIVERSITY GUIDEBOOK

Subject: Use of Alcoholic Beverages at Campus Events

Developed by: C. Vernon Snyder
Title: Vice President

Development and Community Affairs
Date: March, 1999

Authorized by: Leslie H. Cochran
Title: President
EFFECTIVE: June 11, 1999

Policy: The President, or designee, shall be responsible for the development,
implementation, and enforcement of procedures pertaining to the control, sale,
consumption, and use of alcoholic beverages at the University and at off-campus events
sponsored by the University.

RESOLUTION NUMBER: YR 1999 - 98

The following procedures outline the steps to be followed to enable the use of alcoholic
beverages at both University-sponsored and non-University-sponsored events held on
campus. Definitions, parameters, and rules governing the use of alcoholic beverages on
campus are found in Alcoholic Beverages on Campus (5011.01), and serve as an essential
resource to these procedures.

Procedures:

1. All University groups or non-University groups wishing to sponsor an event on the
campus involving the use of alcoholic beverages must prepare an appropriate
application and submit it at least two weeks prior to the event. Application forms are
available in the Kilcawley Center Staff Office or the Office of Events Preparation in
Tod Hall.

2. If the planned event is scheduled for Kilcawley Center, the completed application
should be submitted to the Executive Director of Student Services. If the event is
scheduled elsewhere on the campus, the completed application should be submitted to
the Events Manager.

3. Applications are first reviewed by either the Executive Director of Student Services
or the Events Manager to determine the nature of the event, if those projected to
attend satisfy appropriate age criteria, and the source of funds of payment of alcoholic
beverages. (Note: The cost of purchasing the alcoholic beverages cannot be included
in the ticket ofmeal price for any event.)
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4. If it is determined by the Executive Director of Student Services or the Events
Manager that the use of alcoholic beverages at the event is appropriate, the
application will be forwarded to the Executive Vice President.

5. Once a decision has been reached, the Executive Vice President will notify either the
Executive Director of Student Services or the Events Manager of the status of the
application.

6. The Executive Director of Student Services or the Events Manager will notify the
event sponsor of the decision. If the use of alcoholic beverages is approved for the
event, notification is also forwarded to the YSU Police and to other departments as
needed.
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RESCINDED by POLICY 5011.01

UNIVERSITY GUIDEBOOK

ISubject: Sale of Alcoholic Beverages on Campus

Developed by: C. Vernon Snyder
Title: Vice President

Development and Community Affairs
Date: March, 1999

Authorized by: Leslie H. Cochran
Title: President
EFFECTIVE: June 11, 1999

Policy: The President, or designee, shall be responsible for the development,
implementation, and enforcement of procedures pertaining to the control, sale,
consumption, and use of alcoholic beverages at the University and at off-campus events
sponsored by the University.

RESOLUTION NUMBER: YR 1999 - 99

The procedur~s identified below outline the steps to be followed to sell alcoholic
beverages at either University-sponsored and non-University-sponsored events.
Definitions, parameters, and rules governing the use of alcoholic beverages on campus
are found in Alcoholic Beverages on Campus (5011.01), and serve as an essential
resource to these procedures.

Parameters:

• On-campus sale of alcoholic beverages IS normally restricted to the DeBartolo
Stadium Club and Kilcawley Center.

• On a case-by-case basis, other locations at which alcoholic beverages may be sold for
a specified time period may be identified by the President or designee.

• Annually, the University will purchase an alcoholic beverage permit from the Ohio
Division of Liquor Control to sell such beverages in Kilcawley Center. This permit
may be transferred to the University's food service vendor.
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Procedures:

1. All University groups or non-University groups wishing to sponsor an event on the
campus involving the sale of alcoholic beverages in the DeBartolo Stadium Club
must complete an appropriate application and submit it at least thirty days prior to the
event for the sale of beer and at least forty-five days for any other alcoholic
beverages. Application forms are available in the Office of Events Preparation in Tod
Hall.

2. Applications are first reviewed by the Events Manager to determine the nature of the
event and if those projected to attend satisfy appropriate age criteria.

3. If the Events Manager determines that the sale of alcoholic beverages at the event is
appropriate, the application is forwarded to the Executive Vice President.

4. Once a decision has been reached, the Executive Vice President will notify the Events
Manager of the status of the application.

5. The Events Manager will notify the event sponsor of the decision. If the sale of
alcoholic beverages is approved for the event, notification is also forwarded to the
YSU Police and to other departments as needed.

6. Final approval for the sale of alcoholic beverages at the event is contingent upon the
sponsoring group obtaining an appropriate permit to sell such beverages from the
Ohio Division of Liquor Control. The sponsoring group is solely responsible for
making application and obtaining this permit. This permit must be presented to the
Events Manager at least seven days prior to the event.

7. In the event the permit is not obtained, the event may go forward, but the alcoholic
beverages will not be served.
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RESCINDED hp POLICY 5011.01
UNIVERSITY GUIDEBOOK

Subject: Alcoholic Beverages - Advertising, Promotion, and
Sponsorship

Developed by: C. Vernon Snyder
Title: Vice President

Development and Community Affairs
Date: March, 1999

Authorized by: Leslie H. Cochran
Title: President
EFFECTIVE: June 11, 1999

Policy: The President, or designee, shall be responsible for the development,
implementation, and enforcement of procedures pertaining to the control, sale,
consumption, and use of alcoholic beverages at the University and at off-campus events
sponsored by the University.

RESOLUTION NUMBER: YR 1999 - 100

DefInitions, Parameters, and Rules governing the use of alcoholic beverages on campus
are found in Alcoholic Beverages on Campus, Policy 5011.01, and serve as an essential
resource to the following parameters.

Parameters:

• Advertising materials regarding alcoholic beverages sold in Kilcawley Center are
permitted only to the extent of informing customers of their availability for purchase
and only within the confines of the dining facility where the alcoholic beverages are
offered for sale.

• Activities promoting the sale or use of alcoholic beverages shall not be associated
with University-sponsored events or programs without the prior written consent of the
President Qr designee.

• Events where alcoholic beverages are used, served, or sold shall not be sponsored in
any manner by any manufacturer, distributor, or retailer of alcoholic beverages. This
prohibition does not include acknowledgment of a donor to an event.
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NEW POLICY

UNIVERSITY GUIDEBOOK

Title of Policy: Affiliated Organizations

Responsible Office/Division: Office of the President

Approving Officer: President

Revision History: New policy January 2010

Resolution Number(s): FY 2010-

Board Committee: External Relations

EFFECTIVE DATE:

Next review: January 2013

Policy: The President of the University shall be responsible for coordination with
outside organizations such as the University Housing Corporation, and the Penguin Club.

Definition:

An affiliated entity is an organization that has a legal existence separate from the
University, and which is formed or operated to support or complement the mission of the
University, and:

Y was created by the University, or
Y is controlled or strongly influenced by the University, or
y receives financial support from the University, or
y utilizes University resources, name, or identity.
y The relationship between the YSU Foundation and Youngstown State University

is addressed in Guidebook policy 5003.01.

Agenda Item E.2.e.
Exhibit E
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Parameters:

Each affiliate's relationship with the University will be formalized in a memorandum of
agreement. The memorandum of agreement will be governed by the following principles:

1. The creation and activities of affiliates must promote, sponsor, or complement
University operations or mission.

2. Affiliates shall provide for at least one University representative on its governing
board.

3. Affiliates must use sound fiscal and accounting procedures.

4. Affiliates must be managed in a manner consistent with their own enabling
documents and the University's purpose, mission, and procedures.

5. Affiliates must adhere to high ethical and conflict of interest standards.

6. The University's relationship with an affiliate is not necessarily intended to be
perpetual.

Separate procedural guidelines will be established for the creation and monitoring of
relationships with affiliate organizations. The Board of Trustees will be involved in the
establishment and monitoring activities for all affiliate relationships.
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DELETE - covered in policy 5003.00 Affiliated Organizations

UNIVERSITY GUIDEBOOK

ISubject: Alumni Relations

Developed by:
Title:
Date:

Leslie H. Cochran
President
November, 1999

Authorized by: Leslie H. Cochran
Title: President
EFFECTIVE: March 10,2000

Policy: The President of the University shall be responsible for coordination with outside
organizations such as the Youngstown State University Alumni Association, the
Youngstown State University Foundation, and the Penguin Club.

RESOLUTION NUMBER: YR 1998 - 27/2000 - 58

Principles:

• The YSU Alumni Association (YSUAA) is a separately chartered 501 (c)(3)
charitable organization governed by an independent Board ofDirectors.

• YSUAA was fonnally incorporated in 1979 to promote the interests of Youngstown
State University; foster excellence, pride, and success in its graduates; and encourage
alumni to be involved in various institutional activities and initiatives.

• The University and YSUAA acknowledge their mutual respect for their shared
purposes and strive to work together for the common interests they share.

Parameters:

• Annually, the YSUAA Executive Director, in conjunction with the YSUAA Board of
Directors, and the YSU President will agree to a set of annual goals and objectives for
the Association.

• The University will maintain the responsibility for the administration of fund raising
and supervision of alumni records and alumni infonnation services.

• The University President will promote YSUAA as appropriate and will serve or name
a liaison to serve on behalfof the University in matters dealing with the Association.

Agenda Item E.2.f.
Exhibit F
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• The University and YSUAA have established a written agreement, which will be
periodically reviewed and updated.

• The YSUAA may use the University's name in establishing, promoting, and
coordinating alumni programs and activities, and in other manners associated with the
functions ofthe Association, in accordance with University procedures.

• The YSUAA Executive Director shall be a member of the Administrative Advisory
Council and the Development Council.

Procedures:

1. The University President, the YSUAA Executive Director, and the YSUAA Board of
Directors will determine the specific procedures to be followed in maintaining the
relationship between the University and the Association.

2. While working as part of the University, the YSUAA Executive Director will follow
University policies and procedures and administrative reporting practice.
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NEW POLICY

UNIVERSITY GUIDEBOOK

Title of Policy: University Web Sites

Responsible Division/Office: University Advancement (Marketing and Communications)

Approving Officer:

Revision History:

Resolution Number:

Board Committee:

EFFECTIVE DATE:

Next review:

Vice President for University Advancement

December 2009

FY 2010-

External Relations

December 2012

Policy: The official University web pages of Youngstown State University are considered
publications of the University. All electronically published information must adhere to the same
quality standards as other forms of published information. Each administrative unit, e.g.
department or office, is responsible for content available publically on the Internet.

Definitions:

• Official University Web Page. An official university web page is any web page created by
the University, its departments, colleges, or other administrative offices for the official
business of the University.

• University Related Web Page. A university related web page is any web page created by
faculty, staff, students, and/or registered student organizations that are either: 1) linked from
an official University web page or 2) stored on one of the University controlled web servers.

Agenda Item E.2.g.
Exhibit G
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Parameters:

• Administrative units of the University may develop and maintain official University web
pages and are responsible for their content.

• The Office of Marketing and Communications in consultation with the Web Site
Advisory Committee provides direction for content publically on the Internet, including
adherence to design and content standards.

• All official and University related web pages must adhere to applicable copyright laws
(http://www.copyright.gov/), the Ohio Revised Code, and the Use Of University
Computing Resources (4009.01) (where appropriate).

• The use of University symbols (i.e., YSU word mark, YSU logo, University seal, and
Pete the Penguin) and related information should adhere to the information found in the
Graphic Identity Standards.

• Registered student organizations use of the University name must adhere to Article V.
Section F. Paragraph 16 of The Code ofStudent Rights, Responsibilities, and Conduct.

• Faculty, staff, and student organizations may develop and maintain University related
web pages. All web sites being linked to an official University web site, or those residing
on a server maintained by the University, must abide by parameters as indicated in the
Use Of University Computing Resources (4009.01).

• The following are examples of content prohibited from display on either Official
University Web Pages or University Related Web pages:

• Unauthorized solicitation for for-profit business ventures
• Activities that involve a conflict of interest. (Refer to 7001.01 - Conflicts of

Interest, and 7005.01 - Solicitation and Distribution of Materials, Employees)
• Adult content (including banners)
• Any content covered by the Sensitive Information Policy 4012.01, such as credit

card numbers.
• Software or media (i.e., photographs, audio, video, etc.) not authorized for

distribution, regardless of the purchase price or copyright status.
• Authors are responsible for the content of their pages.
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• The University may remove, from a University controlled server, any web site found
to be in violation of the guidelines set forth in this document.

Procedures

1. Divisions and departments of the University may develop and maintain official
University web sites or pages.

') Prior to publishing official web pages, approvals must be secured through appropriate
administrative channels (i.e., director or chair).

3. Administrative units, individuals, and organizations requesting web site space plus a
separate login on the YSU servers must complete and submit an online form request.

4. If a web site is found to be in violation of the parameters in this policy, an effort will be
made beforehand to discuss the violation(s) with the author.

5. Web site authors may appeal any decisions to the YSU Web Site Advisory Committee.

6. If the appeal has legal implications, the Advisory Committee will consult with YSU
General Counsel on the matter before making a decision.

Revised by Web Site Advisory C'ommittee: Septernber 20, 2007

"-, ."<
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Title of Policy: Business-Related and Entertainment Expense
Responsible Division/Office: Finance and Administration
Approving Officer: Vice President for Finance and Administration
Revision History: December 2004; January 2010
Resolution Number(s): YR 2005-28; YR 2010-
Board Committee: Finance and Facilities
EFFECTIVE DATE:
Next review: January 2013

Policy: The Board of Trustees authorizes the establishment of Business-Related and
Entertainment Expense Guidelines for reasonable food, beverage, and incidental costs
associated with the conduct of University business.

Purpose: The Guidelines establish the manner and extent to which University funds may
be expended for business-related activities, entertainment, and hospitality and apply to all
University employees.

Procedures: The University's Business-Related and Entertainment Expense Guidelines
may be accessed at the following web-site:

http://www.ysu.edulvpadmin/businesspolicy.shtml

Agenda Item E.3.a.
Exhibit H
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REDLINE VERSION

UNIVERSITY GUIDEBOOK

Sub:jeet:Title of Policy: Business-Related and Entertainment Expense
Responsible Division/Office:

Approving Officer: Vice President for Finance and Administration

Revision History: December 2004; January 2010

Resolution NumberCs): YR 2005-28; YR2010-

Board Committee: Finance and Facilities
EFFECTIVE DATE:

Next review: January 2013

Title~ 'liee~:r AaffiiHistratisH
EFFECTIVE: 1afll:lafj' t,4QQ5

Policy: The Board of Trustees authorizes the establishment of Business-Related and
Entertainment Expense Guidelines for reasonable food, beverage, and incidental costs
associated with the conduct of University business.

RESOLUTION 'NUMBER: YR 2005 28

Purpose: The Guidelines establish the manner and extent to which University funds may
be expended for business-related activities, entertainment, and hospitality and apply to all
University employees.

Procedures: The University's Business-Related and Entertainment Expense Guidelines
may be accessed at the following web-site:
___h,ttp://www.ysu.edu/vpadmin/businesspolicy.shtml _



YOUNGSTOWN STATE UNIVERSITY
Interfund Transfers Requiring Board Approval

Transfers Outside of the Operating Budget
Requested Transfers for Third Quarter 2010

¥-ay
General Fund - Central
Contingency Account

Stabilization Reserve
(Designated Fund)

Athletic Facility - Gifts
(Restricted Plant Fund)

General Fund - Central
Contingency Account

General Fund - Central
Contingency Account

Debt Service Reserve Fund - Gifts
(Restricted Fund)

Vacancy Savings Reserve
(Designated Fund)

>
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Stabilization Reserve
(Designated Fund)

Debt Service Reserve Fund ­
General Fund
(Unrestricted Plant Fund)

WATTS Center ­
Construction - Gifts
(Restricted Plant Fund)

Intercollegiate Athletics
(Auxiliary Fund)

Centers of Excellence
(New Designated Fund)

Bond Fund - Series 2009
(Debt Service Fund)

Research Incentive Reserve
(Designated Fund)

$2,700,000 Transfer residual Central Contingency funds budgeted in FY
2010 to be used to support the FY 2011 budget.

$2,569,290 Establish a debt service reserve fund for future debt service
obligations.

$1,230,528 Transfer cash received on athletic facility pledges and gifts as
of 2-19-1 0 to a spendable fund.

$551,000 Fund commitments to YSU athletic programs, including
football coaching changes and athletic scholarships.

$330,300 Provide year 1 funding for the Centers of Excellence initiatives
being led by the Division of Academic Affairs.

$240,242 Fund portion of June 2010 principal and interest payment
attributable to the new WCBA building.

$124,505 Transfer Academic Affairs' FY 2008 grant-related vacancy
savings to Research Incentive Fund to enable consistent usage
and tracking of research-related funds.

transfer reports 12-31-09 Action item
Prepared by Financial Services
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UNIVERSITY GUIDEBOOK

Title of Policy: University Parking and Transportation Fees

Responsible Division/Office: Facilities and Support Services

Approving Officer: Vice President for Finance and Administration

Revision History: June 1998; September 2009

Resolution Number(s): YR 1999-19; YR 2010-

Board Committee: Finance and Facilities

EFFECTIVE DATE:

Next review: September 2012

Policy: The University will fund the provision of parking and related transportation
services from a variety of sources.

Parameter:

Costs for the provision, construction, and maintenance of parking facilities and related
transportation services are funded by income from sources such as fees, parking permits,
parking meters, daily and special events parking, fmes imposed for violation of parking
regulations, and debt secured by bonds.

Procedures:

1. Businesses or other organizations which lease space on campus or which contract
with the University for the provision of services may purchase parking permits for
their employees.

2. Trustees of the University, Trustees of YSU affiliated organizations, government
officials, outside counsel, and officers of other universities are permitted to park in
designated Visitor's Areas without cost while on business at the University.

3. Parking services personnel and University police officers are authorized to issue
citations to vehicles parked in violation of parking regulations.

Agenda Item E.3.c.
Exhibit J
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4. Collective bargaining contracts may contain specific parking procedures and fee
information..

5. The Board of Trustees approves parking fees and fines, upon the recommendation of
the Finance and Facilities Committee.

6. Parking fees and regulations may be found in the Parking Services brochure, the
University Bulletins, other University publications, and the University web site.
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REDLINE VERSION

UNIVERSITY GUIDEBOOK

Subjeet:Title of Policy: Parking 8erviees University Parking and
Transportation Fees

Responsible Division/Office: Facilities and Support Services

Approving Officer: Vice President for Finance and Administration

Revision History: June 1998; September 2009

Resolution NumberCs): YR 1999-19; YR 2010-

Board Committee: Finance and Facilities

EFFECTIVE DATE:

Next review: September 2012

EFFECTIVE: 12 M 98

Policy: The Department of Parking Services IS responsible for the operation of all
parking facilities on campus, enforcement of University parking regulations, and the
provision of safe, clean, and convenient parking for students, faculty, staff, and visitors
The University will fund the provision of parking and related transportation services from
a variety of sources.
RESOLUTIO:N :NUMBER: YR 1999 19

Parameter:

• Parking facilities and operating costs of the Department of Parking Services Costs for
the provision, construction, and maintenance of parking facilities and related
transportation services are funded by income from sources such as fees, parking
permits, parking meters, daily and special events parking, fines imposed for violation
of parking regulations, and debt secured by bonds.

Procedures:

1. Businesses or other organizations which lease space on campus or which contract
with the University for the provision of services may purchase parking permits for
their employees.
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2. Trustees of the University, Trustees of YSU affiliated organizations, government
officials, outside counsel, and officers of other universities are permitted to park in
designated Visitor's Areas without cost while on business at the University.

3. Parking services personnel and University police officers are authorized to issue
citations to vehicles parked in violation of parking regulations.

4. Collective bargaining contracts may contain specific parking procedures and fee
information.

5. The Board of Trustees approves parking fees and fines, upon the recommendation of
the President.the Finance and Facilities Committee.

6. Parking fees and regulations may be found in the Parking Services brochure, the
University Bulletins, and-other University publications, and the University web site7
http://vPNw.ysu.edu/parking/
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UNIVERSITY GUIDEBOOK

Title of Policy: Bereavement Leave, Exempt Professional Administrative
Staff and Department Chairpersons

Responsible Division/Office: Human Resources

Approving Officer: Vice President of Finance and Administration

Revision History: November 2009

Resolution Number: FY 2010-

Board Committee: Internal Affairs

EFFECTIVE DATE:

,',' ,

Next review: October 2012

Policy: The University is committed to employment practices that promote the health
and welfare of its employees. Through its Leave programs, it provides for and
encourages preventive health care; physical, emotional, and mental well-being;
professional growth and development; and civic responsibility.

Parameters:

• Up to four consecutive days of paid bereavement leave will be granted to members of
the exempt professional administrative staff and academic department chairpersons
upon the death of a member of his/her immediate family.

• As used in this policy, immediate family is defined as the employee's spouse,
qualifying domestic partner (as defined in Policy 7025.01), children (including
stillborn condition), daughters-in-law, sons-in-law, grandchildren, parents, parents-in­
law, grandparents, spouse's grandparents, brothers, sisters, brothers-in-law, sisters-in­
law, or legal guardian.

• Members of exempt professional administrative staff and academic department
chairpersons may use one day of bereavement leave upon the death of the employee's
aunt or uncle.

Agenda Item E.4.a.
Exhibit K
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• Employees covered by collective bargaining should refer to their respective labor
agreement.

Procedures:

1. Employees utilizing bereavement leave should notify their immediate supervisor as
soon as possible.

2. Employees will complete the appropriate leave form in advance of the leave, when
possible, or upon return to work.

3. Employees will forward the completed form to their immediate supervisor for their
approval.

4. Supervisors may require reasonable proof to verify the request for bereavement leave.

5. The Supervisor reviews and signs the form and forwards it to the Office of Human
Resources, where the official leave files are maintained.
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Office of the President
President
June 1997; September 2009
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UNIVERSITY GUIDEBOOK

Title of Policy Development and Authorization of Institutional
Procedures
Responsible Division/Office:
Approving Officer:
Revision History:

Resolution Number(s):
Board Committee:
EFFECTIVE DATE:
Next review: 2012

Authority: "The President is empowered to adopt and to implement rules and
regulations consistent with the Board Policies which are necessary for the operation of the
University."

Purpose: Institutional Procedures are defined as operating guidelines established by the
University to assist in implementation of applicable Policies set forth by the Board of
Trustees. These Procedures establish the framework for the development, review,
authorization, and publication of new or revised Institutional Procedures to be contained
in the Guidebook.

Action Steps:

1. A statement of Purpose is usually provided to describe the scope and direction of the
Procedures have been developed or revised. Reference is typically made to any
appropriate Board Policy.

2. Procedures may be developed by the individual accountable for any department or
unit (chairperson, director, executive director, etc.). Senates, Councils, and
Committees may also develop or revise Procedures through the appropriate
department or unit. When revising existing Procedures, proposed modifications
should be clearly identified and contrasted with existing language. Accuracy of the
Procedures is the responsibility of the individual accountable for the department or
unit involved with the development of these Procedures.

Agenda Item E.4.b.
Exhibit L
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3. A draft copy of the Procedures will be forwarded to departments, units, committees,
or others affected, for timely review and feedback to the divisional vice president.
After review within the division, the appropriate vice president will forward it to the
President's Cabinet to determine if further review is necessary.

4. The President may utilize the Administrative Advisory Council to facilitate discussion
and obtain campus-wide perspective and input.

5. After all reviews have been completed, the appropriate vice president will complete
the "Responsible Division/Office" and "Effective Date" sections of the form and
publish the document to the University Guidebook web page.
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REDLINE VERSION

UNIVERSITY GUIDEBOOK

8ubjeet:Title of Policy Development and Authorization of Institutional

Procedures
Responsible Division/Office: Office of the President

Approving Officer: President

Revision History: June 1997; September 2009

Resolution NumberCs):
Board Committee: Internal Affairs

EFFECTIVE DATE:
Next review: 2012

EFFECTIVE: JUfK!~997Date: 0et0ber1,+9%IEt"'" gTrtlc: CRatrpefSefl
Pelie4es~Proeedlffi)sTask Parse

Authority: "The President is empowered to adopt and to implement rules and
regulations consistent with the Board Policies which are necessary for the operation of the
U · ." Lmverslty. ~GHideheek, p. 1)

Purpose: Institutional Procedures are defined as operating guidelines established by the
University to assist in implementation of applicable Policies set forth by the Board of
Trustees. These Procedures establish the framework for the development, review,
authorization, and publication of new or revised Institutional Procedures to be contained
in the Guidebook.

Action Steps:

1. A statement of Purpose is usually provided to describe the scope and direction of the
Procedures have been developed or revised. Reference is typically made to any
appropriate Board Policy.

2. Procedures may be developed by the individual accountable for any department or
unit (chairperson, director, executive director, etc.). Senates, Councils, and
Committees may also develop or revise Procedures through the appropriate
department or unit. When revising existing Procedures, proposed modifications
should be clearly identified and contrasted with existing language. Accuracy of the
Procedures is the responsibility of the individual accountable for the department or
unit involved with the development of these Procedures.
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3. A draft copy of the Procedures will be forwarded to departments, units, committees,
or others affected, for timely review and feedback to the divisional vice president.
After review within the division, the appropriate vice president will forward it to the
President's Cabinet to determine if further review is necessary.

4. The President may utilize the Administrative Advisory Council to facilitate discussion
and obtain campus-wide perspective and input.

5. After all reviews have been completed, the appropriate vice president will complete
the "Authorization"Responsible Division/Office and "Effective Date" sections of the
form and distribute to all holders of the Guidehook..publish the document to the
University Guidebook web page.
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Title of Policy: Divisional Administrative Procedures

Responsible Office: Office of the President

Approving Officer: President

Revision History: March 2000

Resolution Number(s): none listed in original GuideBook copy

Board Committee:

EFFECTIVE DATE:

Next review:

Internal Affairs

Authority: The Youngstown State University Board of Trustees has endorsed the
collegial system of governance and recognizes that the day-to-day internal administration
of the University is best achieved by delegating formal authority to the President, who in
tum delegates appropriate authority to the various administrative officers. The President
delegates to the Divisions of the University responsibility and authority for Academic
Affairs, Business and Financial Affairs, Development and Community Affairs, and
Student Affairs.

Divisional Administrative Procedures are defined as operating guidelines established by
one of the divisions of the University. These procedures provide operational guidelines
to assist in the implementation of the goals and objectives of the division. Although these
administrative procedures are developed and maintained within one of the divisions of the
University, many will impact the entire University community.
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Action Steps:

1. All administrative procedures will follow the format of the policies and procedures as
found in the University Guidebook.

2. A statement of Jurisdiction or Responsibility is usually provided to identify the
accountable department or unit within the division.

3. Administrative procedures may be developed by the individual accountable for any
department or unit (chairperson, director, executive director, etc.). Divisional
councils or committees may also develop or revise administrative procedure
through the appropriate department or unit. When revising existing administrative
procedures, proposed modifications should be clearly identified and contrasted with
existing language. Accuracy of the administrative procedures is the responsibility of
the individual accountable for the department or unit involved with development of
these administrative procedures.

4. A draft of the new or revised administrative procedures will be forwarded to
departments, units, councils, committees, or others affected for timely review and
feedback to the divisional vice president. When the scope of the administrative
procedures extends beyond the division, the draft will be forwarded to the appropriate
division(s) for review.

5. After these reviews have been satisfactorily completed, a final draft of the
administrative procedures will be forwarded to the President's Cabinet to determine if
further review is necessary. The President may utilize the Administrative Advisory
Council to facilitate discussion and obtain campus-wide perspective and input.

6. Upon completion of these steps by the appropriate vice president or designee, the
administrative procedures will be placed in the appropriate format and the
"Authorized by" and "Effective" sections of the form will be completed. The form
will then be posted on the Guidebook web site.
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REDLINE VERSION
UNIVERSITY GUIDEBOOK

DRAFT DEC. 30,2009, _Feb 23, 2010

Subjeet:Title of Policy: Divisional Administrative Procedures

Responsible Office: Office of the President

Approving Officer: President

Revision History: March 2000

Resolution Number(s): none listed in original GuideBook copy

Board Committee: Internal Affairs

EFFECTIVE DATE:

Next review:

EFFECTIVE: Mare-II1D,200Q

Authority: "The Youngstown State University Board of Trustees has endorsed the
collegial system of governance and recognizes that the day-to-day internal administration
of the University is best achieved by delegating formal authority to the President, who in
tum delegates appropriate authority to the various administrative officers." (University
Guidebook, page 7) ?? From the original print Guidebook

"The President delegates to the Divisions of the University responsibility and authority
for Academic Affairs, Business and Financial Affairs, Development and Community
Affairs, and Student Affairs." (UniWRwity Gbtideheek, page 7)

Divisional Administrative Procedures are defined as operating guidelines established by
one of the divisions of the University. These procedures provide operational guidelines
to assist in the implementation of the goals and objectives ofthe division. Although these
administrative procedures are developed and maintained within one of the divisions of the
University, many will impact the entire University community.

The administrative procedures that have an impact beyond the division are found behind
the "Divisional Section" tab located at the back of the Unirersity Guidehook.
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Action Steps:

1. All administrative procedures will follow the format of the policies and procedures as
found in the University Guidebook.

2. A statement of Jurisdiction or Responsibility is usually provided to identify the
accountable department or unit within the division.

3. Administrative procedures may be developed by the individual accountable for any
department or unit (chairperson, director, executive director, etc.). Divisional
councils or committees may also develop or revise administrative procedure
through the appropriate department or unit. When revising existing administrative
procedures, proposed modifications should be clearly identified and contrasted with
existing language. Accuracy of the administrative procedures is the responsibility of
the individual accountable for the department or unit involved with development of
these administrative procedures.

4. A draft of the new or revised administrative procedures will be forwarded to
departments, units, councils, committees, or others affected for timely review and
feedback to the divisional vice president. When the scope of the administrative
procedures extends beyond the division, the draft will be forwarded to the appropriate
division(s) for review.

5. After these reviews have been satisfactorily completed, a final draft of the
administrative procedures will be forwarded to the President's Cabinet to determine if
further review is necessary. The President may utilize the Administrative Advisory
Council to facilitate discussion and obtain campus-wide perspective and input.

6. Upon completion of these steps by the appropriate vice president or designee, the
administrative procedures will be placed in the appropriate format and the
"Authorized by" and "Effective" sections of the form will be completed. Copies vAll
then be distributed to all holders of the University Guideeeek,The form will then be
posted on the Guidebook web site.
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Title of Policy: Employment (Hiring) of University Faculty and Staff

Responsible Office:/Division: Human Resources

Approving Officer:

Revision History:

Resolution Number(s):

Board Committee:

EFFECTIVE DATE:

Next review:

President

March 1999; June 2001; Dec 2009

YR 1999-67; YR 2001-52; YR 2010­

Internal Affairs

2012

Policy: While the President has overall responsibility for the management of the
University, the responsibility for decisions about the employment of personnel is
delegated to the Provost and Vice Presidents. Each divisional executive officer is
responsible for making personnel decisions within the described University procedures.

Parameters:

• The Provost and Vice Presidents maintain overall responsibility for divisional
employment decisions. These actions are taken within the framework of the various
employment agreements, applicable federal and state laws, and University procedures.

• For purposes of compliance with the rules of the Ohio Revised Code and the Ohio
Administrative Code covering classified civil service employees, the Chief Human
Resources Officer serves as the designated appointing authority.
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• The Chief Human Resources Officer has overall responsibility for managing
University personnel matters and serves as a staff resource to the divisional executive
officers in these matters.

• The Office of Human Resources IS responsible for the administration of all
employment procedures including:

administering, in cooperation with the Office of Equal Opportunity and Diversity,
the process of posting available positions and appointment procedures;

providing an orientation program for all new employees;

maintaining personnel files for all current and former employees;

overseeing labor relations, including the interpretation of bargaining agreements;

clarifying the applicability of the professional/administrative and classified staff
salary schedules; and

interpreting and assuring uniform compliance with all current federal and state
personnel laws, rules, and regulations.

Procedures:

1. When a staff vacancy occurs, the appropriate supervisor will review the need for the
position and forward a recommendation to the Dean or Executive Director.

2. The recommendation received by the Dean or Executive Director will be reviewed.
After review, the Dean or Executive Director will submit a recommendation to fill,
modify, or eliminate the position to the Provost/or appropriate Vice President.

3. The Provost/or appropriate Vice President will review the recommendation and
determine whether further consideration is appropriate.

• The Provost will determine the filling of faculty positions.
• The Provost/or appropriate Vice President will determine the filling of staff

positions.
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4. Once a position has been authorized, the Provost or appropriate Vice President, the
Chief Human Resources Officer and the Director of Equal Opportunity and Diversity
will ensure it is filled in compliance with all applicable state laws and regulations,
collective bargaining agreements, and procedures outlined in the Equal Opportunity
and Affirmative Action Recruitment and Employment policy (see 2001.02)..

5. Once the selection process is complete, the Provost/or appropriate Vice President will
forward the recommendation to fill the position to the Chief Human Resources
Officer for processing.

6. The Chief Human Resources Officer will prepare a summary of all filled positions
and submit it to the Internal Affairs Committee of the Board of Trustees at the
Committee's next regularly scheduled meeting.
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Reviewed by Deans Council Dec. 16, 2009

Title of Policy: Employment (Hiring) of University Faculty and Staff

Responsible Office:/Division: Human Resources

Approving Officer: President

Revision History: March 1999; June 2001; Dec 2009

Resolution Number(s): YR 1999-67; YR2001-52; YR2010-

Board Committee: Internal Affairs

EFFECTIVE DATE:

Next review: 2012

Approved; MareM2,l999
Revi-sed: Jun~15,2001

Policy: While the President has overall responsibility for the management of the
University, the responsibility for employment decisions about the employment of
personnel is delegated to the Provost and Vice Presidents. Each divisional executive
officer is responsible for making personnel decisions within the described University
procedures.
RESOLUTION l>tUMBERS: YR 1999 67; YR 2001 52

Parameters:

• The Provost and Vice Presidents maintain overall responsibility for divisional
employment decisions. These actions are taken within the framework of the various
employment agreements, applicable federal and state laws, and University procedures.

• For purposes of compliance with the rules of the Ohio Revised Code and the Ohio
Administrative Code covering classified civil service employees, the Executive
Director ofChief Human Resources Officer serves as the designated appointing
authority.
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• The Executive Director ofChief Human Resources Officer has overall responsibility
for managing University personnel matters and serves as a staff resource to the
divisional executive officers in these matters.

• The Office of Human Resources is responsible for the administration of all
employment procedures including:

administering, in cooperation with the Office of Affirmative Action and Disability
ServicesEgual Opportunity and Diversity, the process of posting available
positions and appointment procedures;

providing an orientation program for all new employees;

maintaining personnel files for all current and former employees;

overseeing labor relations, including the interpretation of bargaining agreements;

clarifying the applicability of the professional/administrative and classified staff
salary schedules; and

interpreting and assuring uniform compliance with all current federal and state
personnel laws, rules, and regulations.

Procedures:

1. When a staff vacancy occurs, the appropriate supervisor will review the need for the
position and forward a recommendation to the Dean or Executive Director.

2. The recommendation received by the Dean or Executive Director will be reviewed.
After review, the Dean or Executive Director will submit a recommendation to fill,
modify, or eliminate the position to the Provost/or appropriate Vice President.

3. The Provost/or appropriate Vice President will review the recommendation and
determine whether further consideration is appropriate.

• The Provost will determine the filling of faculty positions.
• The Provost/or appropriate Vice President will recommend determine the filling

of staff positions.
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4. The President authoril'Oes the filling of all University staff positions, following
discussion of each request by the President's Cabinet.

~.Once a position has been authorized, the Provost or appropriate Vice President, the
Executive Director ofChief Human Resources Officer, and the Director of
Affirmative ActionEqual Opportunity and Disability Diversity Services will ensure it
is filled in compliance with all applicable state laws and regulations, collective
bargaining agreements, and procedures outlined in the Equal Opportunity and
Affirmative Action Recruitment and Employment policy (see 2001.02). In selecting
an individual to function as hislher special assistant, the President may 'Naive the
search process.

6-:-~Once the selection process is complete, the Provost/or appropriate Vice President will
forward the recommendation to fill the position to the Executive Director ofChief Human
Resources Officer for processing.

::;";6.The E)cecutive Director ofChief Human Resources Officer will prepare a summary of
all filled positions and submit it to the Personnel RelationsIntemal Affairs Committee
of the Board of Trustees at their nextthe Committee's next regularly scheduled
meeting.

0\..-'·
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UNIVERSITY GUIDEBOOK
RESCIND

ISubject: Appeal Procedure for Continuity of Employment

Developed by: Jean R. Wainio
Title: Interim Executive Director

Human Resources
Date: January, 2000

Authorized by: G. L. Mears
Title: Executive Vice President
EFFECTIVE: March 10,2000

Policy: Professional!Administrative staff exempted from the bargaining unit, who have
been granted Continuity of Employment, have earned the right to continued employment
until their voluntary withdrawal from the University. This right to continued employment
may be terminated only for cause or fiscal exigency with appropriate notification and
upon the completion of the appeal process.

RESOLUTION NUMBER: YR 2000 - 62

Notification:

• If the administrative unit supervisor recommends the non-renewal of a
Professional/Administrative staff member who has achieved Continuity of
Employment, the individual shall receive written notification no later than six months
prior to the effective date of the recommended termination.

• Notification shall include a statement of the reasons for the recommended non­
renewal of employment. If the reasons relate to program curtailment or fiscal
exigency, the individual shall be informed that non-renewal is not related to the
quality of the individual's performance and reasonable efforts will be made to assist
the individual to relocate in another position.

Appeal Procedures:

1. If the recommended non-renewal is for cause, the individual may submit an appeal for
review to the President within thirty calendar days of receipt of the notification.

2. Upon receipt of the appeal the President will appoint a panel of three to review the
appeal. The review by the panel will include consultation with the staff member, the
person recommending non-renewal, the Provost or Vice President, and others as
appropriate; determination of whether the non-renewal recommendation is related to
job performance; and determination of whether termination of employment is
justified. Agenda Item E.4.c.

Exhibit M
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3. The panel shall submit its report to the President within sixty calendar days of its
appointment. A copy of the report will also be provided to the affected staff member
and the unit supervisor recommending non-renewal.

4. The President shall provide the staff member with a written disposition of the appeal
within thirty calendar days of receipt of the panel's report.



YOUNGSTOWN STATE UNIVERSITY
PERSONNEL ACTIONS

OCTOBER 1, 2009 - DECEMBER 31, 2009

FACULTY APPOINTMENTS FOR BOARD OF TRUSTEES APPROVAL
POSITION

NEWor CONTRACT/
SALARY/

NAME GENDERlRACE* REPLACEMENT TITLE DEPARTMENT APPOINTMENT
FTE

COMMENTS
(Including Vacant

DATES
BASE

Position Budgeted SALARY
Salary)

October 2009
[ I I I ]

INone. I I ---NC:-o-ve-m~b-e-r~20~0.t-9-----
~------I I I

INone. I December 2009

INone.- I I I I I --r- I

PROFESSIONAL/ADMINISTRATIVE APPOINTMENTS FOR BOARD OF TRUSTEES APPROVAL
POSITION

NEW or
CONTRACTI SALARY

NAME GENDERlRACE* REPLACEMENT TITLE DEPARTMENT APPOINTMENT FTE COMMENTS
(Including Vacant DATES
Position Budgeted

Salary)

October 2009

>
~=Q..
~

:='
3
tI'l

~
po

Mr. David Kitt M/C New System Administrator Media and Academic 10/10/2009 - $38,976
$38976 Computing 06/30/2010 1.0 FTE

Mr. Brent Shelby M/C Replacement Assistant Coach, Men's Intercollegiate 10/10/2009 - $28,840
$28840 Track and Field Athletics 06/30/2010 1.0 FTE

Ms. Michelle Craig F/C New HRIS Manager Human Resources 10/16/2009 - $54,122
$54,122 06/30/2010 1.0 FTE

Ms. Helen Paes F/C Replacement Development Coordinator Rich Center for 10/16/2009 - $30,000
$30,000 Autism 06/30/2010 1.0 FTE

November 2009
!MS. Jennifer Donatella F/C New Autism Services Rich Center for 11/02/2009 $15,184

$30,368 Coordinator Autism .5 FTE
Mr. Lloyd Painter M/C New Manager Technology and Media and Academic 11/02/2009 $65,204

$65,204 Training Computing 1.0 FTE

Mr. Geoffrey Trees M/C Replacement Research Fellow Physics and 11/16/2009 $24,000
$24,000 Astronomy 1.0 FTE

",



YOUNGSTOWN STATE UNIVERSITY
PERSONNEL ACTIONS

OCTOBER 1, 2009 - DECEMBER 31,2009

PROFESSIONAL/ADMINISTRATIVE APPOINTMENTS FOR BOARD OF TRUSTEES APPROVAL
POSITION

NEW or CONTRACT/ SALARYI
NAME GENDERlRACE* REPLACEMENT TITLE DEPARTMENT APPOINTMENT FTE COMMENTS

(Including Vacant DATES
Position Budgeted

Salary)

December 2009
Ms. Michelle Forro i F/C Replacement Instruction Specialist Rich Center for 12/01/2009 $17,160

$17,160 Autism 1.0 FTE
Ms. Annetta Graham F/C Replacement Instruction Specialist Rich Center for 12/01/2009 $17,160

$17,160 Autism 1.0 FTE
Ms. Rebecca McKenzie F/C Replacement Instruction Specialist Rich Center for 12/01/2009 $17,160

$17 160 Autism 1.0 FTE

CLASSIFIED APPOINTMENTS FOR INFORMATION ONLY
POSITION

NEW or
CONTRACTI SALARYI

NAME GENDERIRACE*
REPLACEMENT

TITLE DEPARTMENT APPOINTMENT FTE COMMENTS
(Including Vacant

DATES
Position Budgeted

Salary)

October 2009

Replacement Planetarium Engineer/Show Physics & $43,202
Mr. Curtis Spivey M/C $20.77 Producer Astronomy 10/12/2009 1.0 FTE

November 2009
Replacement Building Maintenance $33,904

Ms. George Yanchick M/C $16.30 Supervisor Facilities 11/12/2009 1.0 FTE

December 2009
None



YOUNGSTOWN STATE UNIVERSITY
PERSONNEL ACTIONS

OCTOBER 1, 2009 - DECEMBER 31, 2009

SEPARATIONS
VACANT

NAME GENDERlRACE*
CATEGORY OF

TITLE DEPARTMENT
SEPARATION POSITION COMMENTS

EMPLOYMENT DATE BUDGETED
<;IAT ,nv

RETIREMENTS:
Dr. Howard Pullman M/C Faculty Professor Teacher Education 12/31/2009 $107,460

SEPARATIONS:
Dr. Daniel Laird M/C i Faculty Assistant Professor School of Technology 11/17/2009 $65,253 Resignation

i

Mr. Mark Cornman M/C I Faculty Instructor Accounting & Finance 12/13/2009 $60,000 Resignation
I

A = Asian or Pacific Islander, origins in any of the original peoples of the Far East, Southeast Asia, Pacific Islands, or Indian subcontinent.

B = Black (not of Hispanic origin), origins in any ofthe black racial groups.

C = White (not of Hispanic origin), origins in the original peoples of Europe, North Africa, or the Middle East.

H = Hispanic, Mexican, Puerto Rican, Cuban, Central/South American or other Spanish culture.

N = American Indian or Alaskan Native, origins in any of the original peoples ofNorth America.

':,



FACULTY SEVERANCE PLAN

Summary

Introduction

Faculty who choose to participate in a Faculty Severance Plan administered by Educators
Preferred Corp. (EPC) would receive a severance payment of $60,000 or 100% of their
annual base salary, whichever is less. The university would pay the severance amounts to
EPC over a two-year period; and EPC would then pay the severance to participants in
equal monthly installments. If the participant retires under STRS, he or she would
receive monthly payments for 5 years. If the participant does not retire under STRS,
monthly payments would be made for 8 years.

Assumptions

It is assumed that 100% ofparticipating faculty would be replaced over a two-year
period. It is further assumed that based on information provided by the Academic Affairs
Division, the average replacement salary for new faculty would be 70% of the exit
salaries ofparticipating faculty. Based on a YSU faculty survey and on EPC's past
experiences at other institutions, it is reasonable to assume that 10 to 25 faculty would
participate.

Agenda Item EA.e.
Exhibit 0



FACULTY SEPARATION INCENTIVE PLAN
DRAFT ESTIMATES - $60,000 payout and 60% ETS cap

($4,500)

Assumptions
$104,880 Avg salary of exiting faculty
($73,416) Avg replacement salary = 70% of avg exiting salary.

($600) EPC fee per participant, paid to EPC over two years.
($82,667) Avg Group 1 payout includes $20,000 sick leave pay.
($77,333) Avg payout for Group 2.

($145) Medicare Match per participant (Group 2 only).
$20,000 Avg payout of $20K would've been paid to 3 retirees per year.
$11,571 ETS savings per ETS participant.

Year 5

($725)
$60,000
$81,000

Year 4

($725)
$60,000
$81,000

$1,744,235 I $1,805,283
($1,220,964) 1($1,263,698)

Year 3

($725)
$60,000
$81,000

Year 2

($725)
$60,000
$81,000

($413,333)
($193,333)

$1,628,262 I $1,685,251
($1,139,783)1 ($1,179,676)

15.00

Year 1

($4,500)

($725)
$60,000
$81,000

($550,620)

($193,333)
($413,333)

$1,573,200

TABLE 1

~et Number of Faculty

?stimated Replacement Salaries

Future Reduced Sick Leave Pay

?stimated Exit Salaries

?PC Consulting Fee 15 Employees

rlTS Savingsfrom capping ETS pay*

'Jroup 2 Plan Costfor 5@ 96 Mo. Benefit
'Jroup 1 Plan Costfor 10 @ 60 Mo. Benefit

'Jroup 2 Medicare Match

4nnual Plan savings $551,689 $17,588 $645,850 $663,545 $681,860
Cumulative Plan savings $551,689 $569,277 $1,215,127 $1,878,672 $2,560,532

:her Costs to consider:
Part-Time Faculty Hours Needed
Part-Time Costs (non-ETS)
ETS costs net ofsavings
Total Other costs

Total Net Savings

108.00
($86,400) $800 Masters level per hour rate

($121,500) ($121,500) ($121,500) ($121,500) ($121,500) $17,357 60% of normal ETS pay of $28,929 per ETS participant.
($207,900) ($121,500) ($121,500) ($121,500) ($121,500) $0 Check, zero means OK.

$343,789 $447,777 $1,093,627 $1,757,172 $2,439,032

HE: Assumes that in year one, 50% of participating faculty will be replaced with remainder being made up of part-time and ETS faculty. In year two,
0% of participating faculty will be replaced.

TS Savings: It is estimated that 70% of retirees utilize the ETS component and continue teaching past retirement. The other 30% is a savings.

so, for those that elect the ESP, the ETS will be capped at 60% of the normal ETS pay.

,
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UNIVERSITY GUIDEBOOK

Title of Policy: Intercollegiate Athletics Programs - Management

Responsible Office/Division: Intercollegiate Athletics

Approving Officer:

Revision History:

Resolution Number(s):

Board Committee:

EFFECTIVE DATE:

Next review:

President

September 1999; February 2010

YR 2000-16; YR 2010-

Internal Affairs

February 2013

Policy: In conjunction with the mission and goals of Youngstown State University,
intercollegiate athletics offers broad-based programs that: support the educational
objectives and academic progress of student athletes; comply with the regulations of the
National Collegiate Athletic Association (NCAA) and University affiliated intercollegiate
athletic conferences; and accommodates the institution's intercollegiate athletic
competitive interests of students while providing spectator events of interest to students,
faculty, staff, and members of the broader community.

Parameters:

1. The Department of Intercollegiate Athletics maintains revenue-producing teams in
men's and women's basketball at the NCAA Division I level and men's football at
Division I Football Championship Subdivision level.

2. A variety of other historically non-revenue producing intercollegiate athletic men's
and women's teams are also maintained.

Agenda Item E.4.f.
Exhibit P
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3. Each of the intercollegiate athletic teams and staff members must exercise ethical
conduct and support the principles of amateur athletic competition, fair play, and
sportsmanship, and follow the NCAA goals regarding gender equity and minority
opportunity.

4. All fiscal matters, including fund raising, are conducted in accordance with applicable
NCAA, conference, and University policies and procedures.

5. Intercollegiate athletic programs are managed using prudent fiscal practices which
provide student athletes with adequate opportunities for competition as an integral
part of a quality educational experience.

Procedure

• All fund raising activities are conducted in cooperation with the Office of University
Advancement. (see: Fund Raising - 5004.01).
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REDLINE VERSION

UNIVERSITY GUIDEBOOK
Feb 4,2009

Title of Policy: Intercollegiate Athletics Programs - Management

Responsible Office/Division: Intercollegiate Athletics

Approving Officer: President

Revision History: September 1999; February 2010

Resolution Number(s): YR 2000-16; YR 2010-

Board Committee: Internal Affairs

EFFECTIVE DATE:

Next review: 2013

EFFE<;:TIVE: SeptembeF~ 1999
Date: May; 1999

TItle: E)(ee~~
InteF€Ollegiat&A-thleties

Policy: In conjunction with the mission and goals of Youngstown State University,
intercollegiate athletics offers broad-based programs that: support the educational
objectives and academic progress of student athletes; comply with the regulations of the
National Collegiate Athletic Association (NCAA) and University affiliated intercollegiate
athletic conferences; and accommodates the institution's intercollegiate athletic
competitive interests of students while providing spectator events of interest to students,
faculty, staff, and members of the broader community.

RESOLUTIO:N 1'IUMBER: YR 2000 16

Parameters:

1. The Department of Intercollegiate Athletics maintains revenue-producing teams in
men's and women's basketball at the NCAA Division I level and men's football at
Division I Football Championship Series Ssubdivision Division I AA level.
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2. A variety of Olympic other historically non-revenue producing intercollegiate athletic
men's and women's teams are also maintained.

3. Each of the intercollegiate athletic teams and staff members must exercise ethical
conduct and support the principles of amateur athletic competition, fair play, and
sportsmanship, and follow the NCAA goals regarding gender equity and minority
opportunity.

4. The Department of Intercollegiate :Athletics is responsible for generating sufficient
income to meet the grant in aid requirements of all intercollegiate athletic teams.

Se4.All fiscal matters, including fund raising, are conducted in accordance with applicable
NCAA, conference, and University policies and procedures.

60S.Intercollegiate athletic programs are conducted managed using prudent management
and-fiscal practices which provide student athletes with adequate opportunities for
competition as an integral part of a quality educational experience.

Procedurest

• All fund raising activities are conducted in cooperation with the Office of University
Development Advancement._and the Development Council (see~ Fund Raising ­
5004.01).

• The
Department of Intercollegiate :Athletics submits a schedule of fund raising activities at the
ar.n-ual Development Council scheduling meeting.



Youngstown State University
Gender Equity Plan

2011-2015

Area Description
2010-11 2011-12 2012-13 2013-14 2014-15

Accommodation YSU will demonstrate a $75,000 additional to $75,000 additional to $75,000 additional to $75,000 additional to $75,000 additional to
oflnterests and history of continuing women's operating women's operating women's operating women's operating women's operating
Abilities practice of program expenses; expenses; expenses; expenses; expenses, with primary

expansion for emphasis on the sport
underrepresented sex. sponsorship ofwomen's
Allocation will be bowling;
specified to area(s) within
the 17 components of
gender issues on an annual
basis based on needs at
that time.

Athletic Scholarships dollars to be Female participation = Female participation = Female participation = Female participation = Female participation =
Scholarships awarded at the same % Female budgeted Female scholarship = Female scholarship = Female scholarship =

proportion to the rate of Female budgeted scholarship = % Male participation = Male participation = Male participation =
participation. scholarship = % Male participation = Male Male Male

Male participation = % Male budgeted scholarship = scholarship = scholarship =
Male budgeted scholarship = %
scholarship = %

Equipment! Comparable quality;
Supplies amount; suitability;

maintenance and
replacement; availability.

Scheduling of Number of games;
Game and number, length, and time
Practice Times of day of practices; time

of day of games;
preseason and postseason
opportunities.

Travel and Modes of transportation;
Per Diem housing furnished during
Allowance travel; length of stay

before and after
competitive events; dining
arrangements and per
diem.
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Youngstown State University
Gender Equity Plan

2011-2015

Description 2010-11 2011-12 2012-13 2013-14 2014-15
Academic Availability - procedure
Support for obtaining assistance;
Services Assignment -

qualifications, training,
experience, etc.
Compensation - rate of
pay, pupil loads, terms of
employment, etc.

Coaches Availability - full-time;
part-time; assistants;
graduate assistants.
Assignment - training;
experience; qualifications.
Compensation - rate;
duration of contracts;
conditions for contract
renewal; nature of
coaching duties; working
conditions.
Equitable - job postings
are published in female
targeted publications and
positions are filled with
approval from the Office
of Equal Opportunity and
Diversity.

Locker Quality, availability; and
Rooms, exclusivity of practice and
Practice and competitive facilities;
Competitive Quality and availability of
Facilities locker rooms;

Maintenance and
preparation of practice and
competitive facilities.

Medical and Availability of medical
Training personnel; availability and
Facilities and quality of weight training
Services and conditioning facilities;

availability and quality of
athletic trainers; health,
accident, and injury
insurance coverage.
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Youngstown State University
Gender Equity Plan

2011-2015

Description 2010-11 2011-12 2012-13 2013-14 2014-15
Housing and Housing provided; special
Dining services as part of
Facilities and housing; dining
Services arrangements.
Publicity and Availability and quality of
Awards sports information

personnel; access to other
publicity resources;
quantity and quality of
publications and other
promotional devices;
availability and quality of
institutional awards;
opportunity to apply for
other outside awards.

Support Administrative,
Service secretarial, and clerical

support; office space.

Recruitment Equal opportunity for
of Student- professional personnel to
Athletes recruit; availability of

financial aid and other
resources for recruitment;
equivalent benefits,
opportunities, and
treatment of prospective
athletes.

Retention Programs to address
retention of staff, coaches
and student-athletes from
the underrepresented
gender; professional
development
opportunities; rate of
compensation duration of
contracts and conditions
related to contract
renewal.



Youngstown State University
Gender Equity Plan

2011-2015

Description 2010-11 2011-12 2012-13 2013-14 2014-15
Programs and Opportunities to address
Activities needs of the
(staff and underrepresented gender.
coaches)

Programs and Opportunities to address
Activities needs of the
(student- underrepresented gender.
athletes)
Participation Involvement of athletics
in Governance department staff, coaches
and Decision and student-athletes from
Making the underrepresented

gender in the governance
and decision-making
processes; leadership
opportunities for students
(i.e. SAAC) and staff
(conference or national
committees).

EVALUATION
Athletic Executive Director of Discussed and monitor Discuss/monitor Discuss/monitor Discuss/monitor Discuss/monitor
Administrative Athletics and all Associate monthly monthly monthly monthly monthly
Team Directors will monitor the

17 components of gender
issues for their areas of
supervision.

Executive The Executive Director of Annually Annually Annually Annually Annually
Director of Athletics is responsible for
Athletics ensuring all components

of this plan are
implemented.

Faculty FAR and SWA will Interview and prepare Interview and prepare Interview and prepare Interview and prepare Interview and prepare
Athletic interview the head report for lAC report for lAC report for lAC report for lAC report for lAC
Representative coaches of 3 sports

annually, randomly
selected by the lAC but to
include I male and two
female sports.
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Youngstown State University
Gender Equity Plan

2011-2015

Description 2010-11 2011-12 2012-13 2013-14 2014-15
Intercollegiate 1) lAC will review 1) Review EADA FY 1) Review EADA FY 1) Review EADA FY 1) Review EADA FY 1) Review EADA FY
Athletics EADA from previous 2009 2010 2011 2012 2013
Council years to monitor progress. 2) Review FAR report 2) Review FAR report 2) Review FAR report 2) Review FAR report 2) Review FAR report

2) Faculty Athletics 3) Review NCAA 3) Review NCAA 3) Review NCAA 3) Review NCAA 3) Review NCAA
Representative (FAR) will Financial report Financial report Financial report Financial report Financial report
make presentation to the 4) lAC comment and 4) lAC comment and 4) lAC comment and 4) lAC comment and 4) lAC comment and
lAC regarding the results recommendations, if recommendations, if recommendations, if recommendations, if recommendations, if
of the interviews necessary. necessary. necessary. necessary. necessary.
conducted with specific
sport program head
coaches to monitor actual
equity practices.
3) Executive Director will
provide an annual report
to lAC regarding the
status of the gender equity
plan.
4) lAC will monitor
compliance with the
gender equity plan and
address any concerns.

Future Review and revise future NA NA NA NA Develop plan with input
Gender Equity gender equity plan with from athletic personnel,
Plan broad-based participation Student-Athlete

and receive institutional Advisory Committee
approval of final plan. (SAAC), lAC and

President.



AGREEMENT
BETWEEN

THE PAULA AND ANTHONY RICH CENTER FOR THE STUDY AND TREATMENT
OF AUTISM BOARD OF TRUSTEES, THE YOUNGSTOWN STATE UNIVERSITY

FOUNDATION AND YOUNGSTOWN STATE UNIVERSITY

WHEREAS, on or about January 28, 1997 an agreement was entered into
among The Paula and Anthony Rich Center for the Study and Treatment of Autism
Committee ("Committee"), the Youngstown State University Foundation ("Foundation")
and Youngstown State University ("University") to establish a fund and center for the
study and treatment of autism; and

WHEREAS, the Committee is made up of Phyllis Ricchiuti (Rich), Geri Kosar,
Jacqueline Rubino Marchionda and Rose Rubino; and

WHEREAS, the Committee and the University seek to foster and promote the
study and treatment of autism and to preserve the memory of Paula and Anthony Rich;
and

WHEREAS, the Committee established a fund of Five Hundred Thousand
Dollars ($500,000) with the Foundation, which is known as The Paula and Anthony Rich
Fund for the Study and Treatment of Autism ("Fund"), and the Fund is funded by
monies raised and/or contributed by the Committee; and

WHEREAS, in consideration of the funding of the Fund by the Committee, the
University established and maintains, in conjunction with the Committee, The Paula and
Anthony Rich Center for the Study and Treatment of Autism ("Rich Center"); and

WHEREAS, the Paula and Anthony Rich Center for the Study and Treatment of
Autism Board of Trustees (''Rich Center Board") was established to oversee the Fund
and the Rich Center;

WHEREAS, the Foundation shall collect and invest any monies it receives for
the Fund on behalf of the Rich Center and shall act as an advisor to the Rich Center;
and

WHEREAS, the parties recognize the positive impact that the Rich Center has
had on the study and treatment of autism, and the importance of the Rich Center's
continued operation at the University.

NOW, THEREFORE, in consideration of mutual promises and obligations, the
parties agree to the following terms and conditions with respect to the continued
development, operation and funding of the Rich Center.

1 Agenda Item E.l.e.
Exhibit R



1. The Rich Center Board

The Rich Center Board was created to oversee the Fund and the Rich Center.
The Rich Center Board shall continue to support and promote the Rich Center in the
capacity of an advisory board. The Rich Center Board shall consist of the following
members:

Three (3) members of the Rubino, Ricchiuti and Kosar families, with at least one
representative from each family or their respective designees;

Two (2) employees of the University, appointed by the University's President or
the President's designee;

One (1) representative of the Foundation (non-voting); and

Up to ten (10) at-large members to be selected by the Trustee Chair (as
hereinafter defined), with advice from the Rich Center Board and the University.

The Rich Center Board shall appoint a chairperson who shall be the official
spokesperson for the Rich Center Board ("Trustee Chair"). The Trustee Chair shall be
one of the members of the Rubino, Ricchiuti (Rich) or Kosar families, or their
designees. The Rich Center Board shall notify the Foundation and University in writing
of the member appointed as Trustee Chair, and of any change in such appointment.

The Rich Center Board membership of the Rubino, Ricchiuti (Rich) and Kosar
families shall be without term. The terms of the other voting members shall be for
three- year staggered terms; however, their initial terms shall be for one, two or three
years in order to begin the staggered rotation; the Trustee Chair shall assign the length
of the initial terms at his or her discretion.

2. Goals of the Rich Center Board and the University

The Rich Center Board and the University intend to preserve the memory of
Paula and Anthony Rich and to accomplish the following goals in connection with the
study and treatment of autism:

A. Promote research and scholarship regarding all aspects of autism, including the
causes and treatment of autism;

B. Serve the needs of autistic children and their families in the northeastern
Ohio/western Pennsylvania region;

C. Train professionals and parents to incorporate the most current techniques and

2



treatment into autistic children's daily experiences, both in and out of the classroom;

D. Partner with appropriate agencies to extend and augment services to autistic
children and their families;

E. Partner with local school districts, speech and language clinics, other agencies,
and parents of autistic children to serve as a clearing house and resource library for
information regarding autism; and

F. Increase public awareness of autism and its effects on children and their
families.

3. Operation and Administration of the Rich Center

The level of activity at the Rich Center is dependent upon the amount of funding
that the Rich Center receives from external sources. The Rich Center will be
administered by an employee of the University who will serve as the director of the Rich
Center ("Director"). The Director will be hired or appointed by the University in
accordance with its normal sele.ction process, and will be supervised by the Dean of the
College of Education. The Rich Center Board shall advise the University regarding
candidates for the position of Director, but the final decision as to which candidate is
most suitable for the position of Director lies within the sole discretion of the University.

The Director's duties will include program planning, resource referral, grant­
writing and administration. Administration includes approval of written materials
regarding the Rich Center that are produced by the Rich Center Board or the University.
All such written materials shall be provided to the Director for approval in accordance

with normal University procedures prior to publication or release. Administration also
includes establishment of annual and long-term goals and objectives for the Rich
Center, and an annual budget to accomplish those goals and objectives, in consultation
with the Rich Center Board and the University. Such annual goals, objectives and
budget will be established by May 15th of each year. The Rich Center Board shall
advise the Director regarding the annual and long-term goals and objectives of the Rich
Center, but the implementation of any particular goal or objective lies within the sole
discretion of the Director and the University.

The Rich Center will be operated in accordance with all applicable YSU policies
and procedures, and with all applicable local, state and federal ordinances, laws, rules,
regulations and orders, and shall obtain and maintain any permits, certificates or
licenses required for its lawful operation.

4. Funding of the Rich Center

The Rich Center shall be funded entirely through external funding sources such
as the State of Ohio Autism Scholarship Program, the Fund, grants and private
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donations. These external funds shall support routine activities of the Rich Center,
which include Rich Center employee compensation and benefits, normal operational
expenses, equipment and expenses for program planning, resource referral, grant­
writing and administration. The Rich Center shall not be funded through the
University's general fund.

5. The Fund

The Fund shall be used exclusively to fund the Rich Center. The Foundation
shall receive, hold, and invest the monies in the Fund. The Committee and the Rich
Center Board will raise and/or contribute monies to fund the Fund. The Foundation
shall maintain a separate account for all contributions to the Fund ("Foundation
Account"). All contributions received by the University or the Foundation for the Fund
shall be promptly deposited in the Foundation Account. This provision does not apply
to: (i) payment for services received by the Rich Center, which shall be retained in the
University's Paula and Anthony Rich Center for the Study and Treatment of Autism
account ("University Rich Center Account") and administered in accordance with normal
University procedures; or (ii) grant money received by or for the Rich Center in
cooperation with the University's Office of Grants and Sponsored Programs, which shall
be maintained in University accounts separately identified for such grants in accordance
with normal University procedures ("Grant Accounts").

The Foundation shall invest all monies in the Fund with the goals of capital
appreciation and income production. The Foundation shall provide an accounting for
the Fund and a list of donors to the Trustee Chair and the University on a quarterly
basis.

In the event that the Foundation should cease to exist, the Trustee Chair and the
University shall designate an alternative institution to hold and invest the Fund. At any
such time during this Agreement that the Rich Center Board desires the Fund to be
held and invested by an institution other than the Foundation, the Trustee Chair and the
University shall notify the Foundation in writing. The Foundation shall transferthe Fund
to the institution selected by the Rich Center Board and the University.

6. The University Rich Center Account

Other than grant funds held in the Grant Accounts, the University shall maintain
funding that it receives for the Rich Center, such as funds from the State of Ohio
Autism Scholarship Program and the Fund, in the University Rich Center Account.
Funds in the University Rich Center Account shall be used exclusively by the University
for support of routine Rich Center activities in accordance with the Rich Center's annual
budget and goals and objectives.

The University, on a monthly basis, will prepare a report of activity for the
University Rich Center Account for the prior month end. If there is a deficit balance at
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the end of a month, a request for a transfer of funds with supporting documentation will
be sent by the University to the Foundation, the Rich Center and the Trustee Chair or
his/her designee. The Foundation, after consultation with the Trustee Chair or his/her
designee, will satisfy promptly any deficit balance with payment to the University from
the Fund. Any deficit balance shall be adjusted to reflect any accrued State of Ohio
Autism Scholarship revenue that has been billed by the Rich Center to the State of
Ohio but not yet received by the Rich Center.

7. The Rich Center Budget

The preparation and approval of the Rich Center annual budget shall be done in
accordance with University policies and procedures. The Rich Center Board shall
advise the University with regards to the annual budget. The Rich Center budget shall
be included in the University's annual budget for approval by the University Board of
Trustees.

8. Rich Center Fundraising

The Rich Center staff, with the advice of the Rich Center Board, will work in
close association with the University Development Office to establish long-term and
annual philanthropy goals and to create mutually agreed upon plans of action to
accomplish those goals. All parties agree that such collaboration is essential to ensure
the continued financial stability of the Rich Center.

9. Rich Center Facilities

The University will provide a physical location for the Rich Center at no cost.
During the term of this Agreement, the University will clean, maintain and repair the
premises of the Rich Center, including building structures, utilities and mechanical
systems, in a manner that is at least equal to how it cleans, maintains and repairs
comparable building structures, utilities and mechanical systems on campus. The
University acknowledges that the Rich Center facilities may require additional cleaning,
repairs and maintenance to provide a suitable environment for the children who attend
the Rich Center, and any such additional cleaning, maintenance and repairs agreed to
by the University and the Rich Center Board would be provided by the University at no
cost.

10. Rich Center Employees

Rich Center employees are employees of the University that are subject to all
applicable University employee rules, regulations and policies. All potential hires of the
Rich Center shall undergo a background check prior to being hired to work at the Rich
Center. Additionally, the Rich Center will perform annual background checks of all
employees.
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11. Evaluation of the Director

The Director shall be evaluated on an annual basis by the Dean of the College of
Education, who may solicit input from the Rich Center Board regarding the performance
of the Director. The Rich Center Board may advise the University regarding contract
renewal for the Director. The final decision regarding contract renewal for the Director
lies within the sole discretion of the University.

12. Future Goals of the University's College of Education regarding the Rich Center

The following are goals of the University's College of Education regarding the future
development and operation of the Rich Center that it seeks to accomplish within two
years from the date of this Agreement:

A. Increase of research activity at the Rich Center through collaboration between
the University's academic units and the Rich Center so that the Rich Center can
become a national leader in the research, study and treatment of autism. In
order to maximize research productivity, the University may establish a position
of Director of Research, a position whose major responsibility would be to
enhance research productivity and research funding for autism studies;

B. The Rich Center would satisfy State of Ohio guidelines to allow for University
students to perform their student teaching and field work at the Rich Center;

C. All lead classroom instructors at the Rich Center would hold a valid and
appropriate teaching certification in special education approved by the State of
Ohio; and

D. The University would like to create a faculty group known as "Rich Center
affiliated faculty" whose research interest focuses on issues related to autism.

13. Termination

In the event that the purpose of the Rich Center no longer exists and an
appropriate alternative purpose cannot be agreed upon by the Rich Center Board and
the University, or external funding sources are insufficient to operate the Rich Center as
described by this Agreement, then the Fund shall be terminated and distributed in
accordance with the written instructions of the Trustee Chair, and the Foundation and
the University shall be relieved of any and all obligations under this Agreement.
Notwithstanding the foregoing, all financial obligations of the University associated with
the Rich Center shall be satisfied from the Fund before the Fund can be terminated and
distributed for other purposes.

In any event, the Rich Center Board or the University may terminate this
Agreement: (i) upon ninety (90) days notice to the other party if that party breaches any
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material term or condition of this Agreement and fails to cure such breach within ninety
(90) days after written notice of default; or (ii) for any reason upon six (6) months notice
to the other party.

This Agreement constitutes a complete expression of the intentions of the parties
regarding the subject matter addressed herein, and the parties have caused this
Agreement to be executed by their duly authorized representatives with the intention of
being legally bound thereby. Three (3) originals are to be executed, one (1) for each
party.

The Paula and Anthony Rich Center for the
Study and Treatment of Autism Board of Trustees

Date: _

Youngstown State University Foundation

By: Reid Schmutz
Title: President

Date: ----------

Youngstown State University

By: Eugene P. Grilli
Title: Vice-President for Finance and Administration

Date: ----------
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AGREEMENT
BETWEEN

THE PAULA AND ANTHONY RICH CENTER FOR THE STUDY AND TREATMENT
OF AUTISM BOARD OF TRUSTEES, THE YOUNGSTOWN STATE UNIVERSITY

FOUNDATION AND YOUNGSTOWN STATE UNIVERSITY

WHEREAS, on or about January 28, 1997 an agreement was entered into
among The Paula and Anthony Rich Center for the Study and Treatment of Autism
Committee ("Committee"), the Youngstown State University Foundation ("Foundation")
and Youngstown State University ("University") to establish a fund and center for the
study and treatment of autism; and

WHEREAS, the Committee is made up of Phyllis Ricchiuti (Rich), Geri Kosar,
Jacqueline Rubino Marchionda and Rose Rubino; and

WHEREAS, the Committee and the University seek to foster and promote the
study and treatment of autism and to preserve the memory of Paula and Anthony Rich;
and

WHEREAS, the Committee established a fund of Five Hundred Thousand
Dollars ($500,000) with the Foundation, which is known as The Paula and Anthony Rich
Fund for the Study and Treatment of Autism ("Fund"), and the Fund is funded by
monies raised and/or contributed by the Committee; and

WHEREAS, in consideration of the funding of the Fund by the Committee, the
University established and maintains. in conjunction with the Committee. The Paula and
Anthony Rich Center for the Study and Treatment of Autism ("Rich Center"); and

WHEREAS, the Paula and Anthony Rich Center for the Study and Treatment of
Autism Board of Trustees ("Rich Center Board") was established to oversee the Fund
and the Rich Center;

WHEREAS. the Foundation shall collect and invest any monies it receives for
the Fund on behalf of the Rich Center and shall act as an advisor to the Rich Center;
and

WHEREAS, the parties recognize the positive impact that the Rich Center has
had on the study and treatment of autism, and the importance of the Rich Center's
continued operation at the University.

NOW, THEREFORE, in consideration of mutual promises and obligations, the
parties agree to the following terms and conditions with respect to the continued
development, operation and funding of the Rich Center.
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1. The Rich Center Board

The Rich Center Board was created to oversee the Fund and the Rich Center.
The Rich Center Board shall continue to support and promote the Rich Center in the
capacity of an advisory board. The Rich Center Board shall consist of the following
members:

Three (3) members of the Rubino, Ricchiuti and Kosar families, with at least one
representative from each family or their respective designees;

Two (2) employees of the University, appointed by the University's President or
the President's designee;

One (1) representative of the Foundation (non-voting); and

Up to ten (10) at-large members to be selected by the Trustee Chair (as
hereinafter defined), with advice from the Rich Center Board and the University.

The Rich Center Board shall appoint a chairperson who shall be the official
spokesperson for the Rich Center Board ("Trustee Chair"). The Trustee Chair shall be
one of the members of the Rubino, Ricchiuti (Rich) or Kosar families, or their
designees. The Rich Center Board shall notify the Foundation and University in writing
of the member appointed as Trustee Chair, and of any change in such appointment.

The Rich Center Board membership of the Rubino, Ricchiuti (Rich) and Kosar
families shall be without term. The terms of the other voting members shall be for
three- year staggered terms; however, their initial terms shall be for one, two or three
years in order to begin the staggered rotation; the Trustee Chair shall assign the length
of the initial terms at his or her discretion.

2. Goals of the Rich Center Board and the University

The Rich Center Board and the University intend to preserve the memory of
Paula and Anthony Rich and to accomplish the following goals in connection with the
study and treatment of autism:

A. Promote research and scholarship regarding all aspects of autism, including the
causes and treatment of autism;

B. Serve the needs of autistic children and their families in the northeastern
Ohio/western Pennsylvania region;

C. Train professionals and parents to incorporate the most current techniques and
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treatment into autistic children's daily experiences, both in and out of the classroom;

D. Partner with appropriate agencies to extend and augment services to autistic
children and their families;

E. Partner with local school districts, speech and language clinics, other agencies,
and parents of autistic children to serve as a clearing house and resource library for
information regarding autism; and

F. Increase public awareness of autism and its effects on children and their
families.

3. Operation and Administration of the Rich Center

The level of activity at the Rich Center is dependent upon the amount of funding
that the Rich Center receives from external sources. The Rich Center will be
administered by an employee of the University who will serve as the director of the Rich
Center ("Director"). The Director will be hired or appointed by the University in
accordance with its normal selection process, and will be supervised by the Dean of the
College of Education. The Rich Center Board shall advise the University regarding
candidates for the position of Director, but the final decision as to which candidate is
most suitable for the position of Director lies within the sole discretion of the University.

The Director's duties will include program planning, resource referral, grant­
writing and administration. Administration includes approval of written materials
regarding the Rich Center that are produced by the Rich Center Board or the University.
All such written materials shall be provided to the Director for approval in accordance
with normal University procedures prior to publication or release. Administration also
includes establishment of annual and long-term goals and objectives for the Rich
Center, and an annual budget to accomplish those goals and objectives, in consultation
with the Rich Center Board and the University. Such annual goals, objectives and
budget will be established by May 15th of each year. The Rich Center Board shall
advise the Director regarding the annual and long-term goals and objectives of the Rich
Center, but the implementation of any particular goal or objective lies within the sole
discretion of the Director and the University.

The Rich Center will be operated in accordance with all applicable YSU policies
and procedures, and with all applicable local, state and federal ordinances, laws, rules,
regulations and orders, and shall obtain and maintain any permits, certificates or
licenses required for its lawful operation.

4. Funding of the Rich Center

The Rich Center shall be funded entirely through external funding sources such
as the State of Ohio Autism Scholarship Program, the Fund, grants and private
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donations. These external funds shall support routine activities of the Rich Center,
which include Rich Center employee compensation and benefits, normal operational
expenses, equipment and expenses for program planning, resource referral, grant­
writing and administration. The Rich Center shall not be funded through the
University's general fund.

5. The Fund

The Fund shall be used exclusively to fund the Rich Center. The Foundation
shall receive, hold, and invest and expend the monies in the Fund.:. in accordance with
the terms of this Agreement. The Committee and the Rich Center Board will raise
and/or contribute monies to fund the Fund. The Foundation shall maintain a separate
account for all contributions to the Fund ("Foundation Account"). All contributions
received by the University or the Foundation for the Fund shall be promptly deposited in
the Foundation Account. This provision does not apply to: (i) payment for services
received by the Rich Center, which shall be retained in the University's Paula and
Anthony Rich Center for the Study and Treatment of Autism account ("University Rich
Center Account") and administered in accordance with normal University procedures; or
(ii) grant money received by or for the Rich Center in cooperation with the University's
Office of Grants and Sponsored Programs, which shall be maintained in University
accounts separately identified for such grants in accordance with normal University
procedures ("Grant Accounts").

The Foundation shall invest all monies in the Fund with the goals of capital
appreciation and income production. The Foundation shall provide an accounting for
the Fund and a list of donors to the Trustee Chair and the University on a quarterly
basis.

In the event that the Foundation should cease to exist, the Trustee Chair and the
University shall designate an alternative institution to hold and invest the Fund. At any
such time during this Agreement that the Rich Center Board desires the Fund to be
held and invested by an institution other than the Foundation, the Trustee Chair and the
University shall notify the Foundation in writing. The Foundation shall transfer the Fund
to the institution selected by the Rich Center Board and the University.

6. The University Rich Center Account

Other than grant funds held in the Grant Accounts, the University shall maintain
funding that it receives for the Rich Center, such as funds from the State of Ohio
Autism Scholarship Program and the Fund, in the University Rich Center Account.
Funds in the University Rich Center Account shall be used exclusively by the University
for support of routine Rich Center activities in accordance with the Rich Center's annual
budget and goals and objectives.

The University, on a monthly basis, will prepare a report of activity for the
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University Rich Center Account for the prior month end. If there is a deficit balance at
the end of a month, a request for a transfer of funds with supporting documentation will
be sent by the University to the Foundation, the Rich Center and the Trustee Chair or
his/her designee.with a copy to the Rich Center Board. The Foundation, after
consultation with the Trustee Chair or his/her designee, will satisfy promptly any deficit
balance with payment to the University from the Fund. Any deficit balance shall be
adjusted to reflect any accrued State of Ohio Autism Scholarship revenue that has been
billed by the Rich Center to the State of Ohio but not yet received by the Rich Center.

7. The Rich Center Budget

The preparation and approval of the Rich Center annual budget shall be done in
accordance with University policies and procedures. The Rich Center Board shall
advise the University with regards to the annual budget. The Rich Center budget shall
be included in the University's annual budget for approval by the University Board of
Trustees.

8. Rich Center Fundraising

The Rich Center staff, with the advice of the Rich Center Board, will work in
close association with the University Development Office to establish long-term and
annual philanthropy goals and to create mutually agreed upon plans of action to
accomplish those goals. All parties agree that such collaboration is essential to ensure
the continued financial stability of the Rich Center.

9. Rich Center Facilities

The University will provide a physical location for the Rich Center at no cost.
During the term of this Agreement, the University will clean, maintain and repair the
premises of the Rich Center, including building structures, utilities and mechanical
systems, in a manner that is at least equal to how it cleans, maintains and repairs
comparable building structures, utilities and mechanical systems on campus. The
University acknowledges that the Rich Center facilities may require additional cleaning,
repairs and maintenance to provide a suitable environment for the children whom
attend the Rich Center, and any such additional cleaning, maintenance and repairs
agreed to by the University and the Rich Center Board would be provided by the
University at no cost.

10. Rich Center Employees

Rich Center employees are employees of the University that are subject to all
applicable University employee rules, regulations and policies. All potential hires of the
Rich Center shall undergo a background check prior to being hired to work at the Rich
Center. Additionally, the Rich Center will perform annual background checks of all
employees.
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11. Evaluation of the Director

The Director shall be evaluated on an annual basis by the Dean of the College of
Education, who may solicit input from the Rich Center Board regarding the performance
of the Director. The Rich Center Board may advise the University regarding contract
renewal for the Director. The final decision regarding contract renewal for the Director
lies within the sole discretion of the University.

12. Future Goals of the University's College of Education regarding the Rich Center

The following are goals of the University's College of Education regarding the future
development and operation of the Rich Center that it seeks to accomplish within two
years from the date of this Agreement:

A. Increase of research activity at the Rich Center through collaboration between
the University's academic units and the Rich Center so that the Rich Center can
become a national leader in the research, study and treatment of autism. In
order to maximize research productivity, the University may establish a position
of Director of Re~earch, a position whose major responsibility would be to
enhance research productivity and research funding for autism studies;

B. The Rich Center would satisfy State of Ohio guidelines to allow for University
students to perform their student teaching and field work at the Rich Center;

C. All lead classroom instructors at the Rich Center would hold a valid and
appropriate teaching certification in special education approved by the State of
Ohio; and

D. The University would like to create a faculty group known as "Rich Center
affiliated faculty" whose research interest focuses on issues related to autism.

13. Termination

In the event that the purpose of the Rich Center no longer exists and an
appropriate alternative purpose cannot be agreed upon by the Rich Center Board and
the University, or external funding sources are insufficient to operate the Rich Center as
described by this Agreement, then the Fund shall be terminated by the Foundation and
distributed in accordance with the written instructions of the Trustee Chair, and the
Foundation and the University shall be relieved of any and all obligations under this
Agreement. Notwithstanding the foregoing, all financial obligations of the University
associated with the Rich Center shall be satisfied from the Fund before the Fund can
be terminated and distributed for other purposes.

In any event, the Rich Center Board or the University may terminate this
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Agreement: (i) upon ninety (90) days notice to the other party if that party breaches any
material term or condition of this Agreement and fails to cure such breach within ninety
(90) days after written notice of default; or (ii) for any reason upon six (6) months notice
to the other party.

This Agreement constitutes a complete expression of the intentions of the parties
regarding the subject matter addressed herein, and the parties have caused this
Agreement to be executed by their duly authorized representatives with the intention of
being legally bound thereby. Three (3) originals are to be executed, one (1) for each
party.

The Paula and Anthony Rich Center for the
Study and Treatment of Autism Board of Trustees

Date: ---------

Youngstown State University Foundation

By: Reid Schmutz
Title: President

Date:---------

Youngstown State University

By: Eugene P. Grilli
Title: Vice-President for Finance and Administration

Date: _
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