MINUTES OF REGULAR MEETING
OF
BOARD OF TRUSTEES
OF
YOUNGSTOWN STATE UNIVERSITY

Tod Hall
Friday, June 11, 2010

Pursuant to notice duly given, a regular meeting (the two hundred ninety-
seventh) of the Board of Trustees of Youngstown State University convened at 3:00 p.m., on Fri-
day, June 11, 2010, in the Board Room in Tod Hall.

All ten trustees were present at the meeting, to-wit: Mr. Scott R. Schulick,
chairperson of the board, who presided, Mr. John L. Pogue, Mr. Larry D. DeJane, Ms. Millicent
S. Counts, Dr. John R. Jakubek, Dr. Sudershan K. Garg, Mr. Harry Meshel, Mrs. Carole S.
Weimer, Mr. Leonard D. Schiavone and Ms. Lyndsie A. Hall.

Also present were: Dr. David C. Sweet, President; Dr. Cynthia E. Ander-
son, Vice President for Student Affairs and President-designate; Mr. Eugene P. Grilli, Vice
President for Finance and Administration; Dr. George McCloud, Vice President for University
Advancement; Dr. Thomas Maraffa, Special Assistant to the President; Ms. Holly A. Jacobs,
University General Counsel and Franklin S. Bennett, Jr., Secretary to the Board of Trustees.
Also present were approximately 45 persons, including deans, members of the faculty, students,
administrators, and members of the news media.

The chairperson called the meeting to order.

ITEM | - PROOF OF NOTICE OF MEETING.

Evidence was available to establish that pursuant to Article II, Section 1,
of the board’s Bylaws; written notice of today’s regular meeting was timely provided to each of
the trustees, the student trustee, and to the president.

ITEM Il - DISPOSITION OF MINUTES FOR MEETING HELD MARCH 12, 2010.

Prior to the meeting, the secretary had provided draft copies of the minutes
of the board’s regular meeting held March 12, 2010 (#296) to each trustee, the student trustee
and the president. There being no additions, corrections, or revisions thereto, the minutes of the
said meetings were approved as provided.

ITEM IlI- REPORT OF THE PRESIDENT OF THE UNIVERSITY.

Dr. Sweet stated that today’s board of trustees meeting would be his 87"
and final meeting as President of Youngstown State University. Dr. Sweet distributed and deliv-
ered his final report, a copy of which is attached to these minutes. At the conclusion of his report



Dr. Sweet thanked the members of his Cabinet present at the meeting, including Drs. Maraffa,
McCloud, Khawaja, and Anderson (whom he wished good luck as the next president), Attys. Ja-
cobs and McCarty-Harris, and Mr. Grilli and Mr. Hrishenko. Dr. Sweet thanked his assistants
Cindy Bell, Marilynn Butler, and Coreena Casey. Dr. Sweet noted that he and Mr. Pogue would
both be concluding their terms on June 30, and he thanked Mr. Pogue for his support.

ITEM IV — REPORTS OF THE COMMITTEES OF THE BOARD.

The chairperson asked whether any trustee had an objection to the ap-
proval by unanimous consent of the resolutions recommended for adoption by the committees of
the board. There being no objection, the chairperson stated that the recommended resolutions
would be considered for adoption by consent. The board considered the following committee
reports and recommendations:

1. Academic and Student Affairs Committee

Dr. Khawaja provided a staff report. Dr. Khawaja reported that the uni-
versity concludes this academic year having made significant progress. Dr. Khawaja stated that
following a campus visit the National Council for Accreditation of Teacher Education (NCATE)
issued a stellar report on the Beeghly College of Education. The university continues making
very satisfactory progress in the Assessment Academy of the Higher Learning Commission. Dr.
Khawaja stated that the Academic Strategic Plan initiatives continue moving forward in a satis-
factory manner. Dr. Khawaja reported that new faculty continue to bring new ideas and vitality
to the campus and academic communities. Dr. Khawaja reported that Dr. Philip Ginnetti had
been named Provost of Edinboro University and the trustees joined Dr. Khawaja and all present
in applauding Dr. Ginnetti for his contributions to YSU and its students and in wishing Dr. Gin-
netti well in his new position.

The chairperson noted that the Academic and Student Affairs Committee
was recommending six resolutions for adoption by the board. There being no objection thereto,
the chairperson declared the following resolutions adopted by general consent:

Resolution to Modify University Police Policy

YR 2010-71

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;



NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the modification of the
Institutional Policy governing University Police, policy number 4008.01 of the
University Guidebook, shown as Exhibit A attached hereto. A copy of the policy
indicating changes to be made is also attached.

*k*k

Resolution to Renew the Mutual Aid Agreement
Between Youngstown State University and the City of Youngstown

YR 2010-72

WHEREAS, Youngstown State University (YSU) and the City of Youngstown
(City) entered into a Mutual Aid Agreement on July 16, 1998, to provide mutual
assistance and interchange of police personnel and equipment in situations where
one department needs and requests the assistance of the other, as provided for in
Ohio Revised Code, Section 3345.041 and by Article XVIII of the Ohio Constitu-
tion; and

WHEREAS, the Mutual Aid Agreement provides for a defined mutual aid area
generally within one-half mile of the campus; and

WHEREAS, the current Mutual Aid Agreement between YSU and the City will
expire on June 30, 2010; and

WHEREAS, it is in the best interests of YSU to renew the Mutual Aid Agree-
ment;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby authorize the renewal of the Mutual Aid
Agreement between the City of Youngstown and Youngstown State University
found in Exhibit B attached hereto.

*k*k

Resolution to Modify University Guidebook Policies

YR 2010-73

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;



NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the following
policies of the University Guidebook, shown as Exhibit C attached hereto. Copies
of the policies indicating changes to be made are also attached.

Policy Subject
No.

1013.02 Cost Sharing and Over-Matching on
External Grants and Contracts

1013.03 Payment of Indirect Costs on External
Grants and Contracts

1013.04 Disposition of Residual Funds from
External Grants and Contracts

1017.01 Obijectivity in Research - Avoidance of
Conflicts of Interest and/or Commit-
ment in Sponsored Research

*k%x

Resolution to Modify Degrees, Recognition of Employee Policy

YR 2010-74

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional
Policies governing Degrees, Recognition of Employee, policy number 7010.01 of
the University Guidebook, to be retitled Degrees, Recognition, Publication, and
Support of Employee, shown as Exhibit D attached hereto, and does hereby re-
scind the former corresponding policy numbers 7010.02 and 7010.03. A copy of
the policy indicating changes to be made is also attached.



*k*k

Resolution to Approve a Ph.D. in Materials Science and Engineering

YR 2010-75

WHEREAS, the Strategic Plan for Higher Education in the State of Ohio calls
for Youngstown State University to be an urban research university and identifies
such institutions as Ph.D.-granting universities that “constitute a significant foun-
dation for economic development in the next century”; and

WHEREAS, Youngstown State University has designated Materials Science and
Engineering as a Center of Excellence and the State of Ohio has confirmed YSU’s
leadership by designating the Center an Emerging Center of Excellence in Mate-
rials Science and Engineering; and

WHEREAS, Youngstown State University has committed significant resources in
related initiatives, including the Advanced Manufacturing Initiative; the Warren
Energy Incubator; and designation of Youngstown as the Ohio Hub for Innova-
tion and Opportunity in Advanced Materials; and

WHEREAS, Youngstown State University created the College of Science, Tech-
nology, Engineering, and Mathematics to foster the growth of research and inter-
disciplinary graduate programs, leading to record-setting levels of external fund-
ing in materials analysis and other materials-related areas;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University approves the offering of the Doctor of Philosophy Degree
in Materials Science and Engineering, subsequent to approval of said degree by
the Ohio Board of Regents and the Higher Learning Commission.

**k*k

Resolution to Authorize Conferral of Faculty Emeritus Status

YR 2010-76

WHEREAS, the Policies of the Board of Trustees provide for the conferral of
emeritus status upon professional/administrative staff who retire from the Univer-
sity following at least ten years of meritorious service and are recommended by
the President of the University;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby authorize that those professional/administrative
staff members listed in Exhibit V attached hereto are hereby granted the emeritus
title designated thereon.



2. External Relations Committee.

Dr. McCloud provided a report on the Division of Advancement. A copy
of Dr. McCloud’s remarks is attached to these minutes. Dr. McCloud reviewed the history of the
university’s Development, Events Management, Marketing & Communications and WYSU-FM
areas. Dr. McCloud described the efforts over the last five years to “glue” the functions, missions
and operations of these areas into a cohesive Division of Advancement. Dr. McCloud discussed
in detail the accomplishments of each area. Dr. McCloud, who will be returning to faculty on
July 1, thanked Dr. Sweet, the board of trustees, but most especially the professionals and staff
members of the Division of Advancement for their support. Following Dr. McCloud’s remarks,
the chairperson noted that the External Relations Committee was recommending six resolutions
for adoption by the board. There being no objection thereto, the chairperson declared the follow-
ing resolution adopted by general consent:

Resolution to Accept Development Gifts

YR 2010-77

WHEREAS, Board policy provides that the President shall compile a list of gifts
to the University for each meeting of the Board of Trustees and present the list
accompanied by his recommendation for action by the Board; and

WHEREAS, the President has reported that the gifts as listed in Exhibit F at-
tached hereto are being held pending acceptance and he recommends their accep-
tance;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees does
hereby accept these gifts on behalf of Youngstown State University and requests
that the President acknowledge the acceptance of these gifts and express our grati-
tude to the donors for their generosity in support of the University.

**k*k

Resolution to Name
The George Woodman Tiered Classroom
In the New Williamson College of Business Administration Building

YR 2010-78

WHEREAS, Youngstown State University implemented a campaign in conjunc-
tion with the University’s milestone Centennial Anniversary; and

WHEREAS, the most significant capital component of the Centennial Campaign
is a new building for the Williamson College of Business Administration; and



WHEREAS, Mr. E. Wayne Cliffe, Jr., of Los Angeles, California, has made a
$125,000 gift to the campaign in honor of his lifetime friend Mr. George Wood-
man; and

WHEREAS, Mr. E. Wayne Cliffe, Jr., who was born and raised in Youngstown,
has a long history of philanthropic support for YSU and the community at large;
and

WHEREAS, George Woodman and Wayne Cliffe were childhood friends grow-
ing up together on the North Side of Youngstown; and

WHEREAS, after graduation from The Rayen School, Mr. Cliffe served our
country in World War Il eventually settling in Southern California after the war;
and

WHEREAS, George Woodman eventually passed the bar and went on to a career
of distinction achieving partner status at Harrington, Hoppe & Mitchell, LTD; and

WHEREAS, in 2001, Mr. Cliffe and his brother Charles created the Earle and Ida
Cliffe Fund at the YSU Foundation to support visiting artists in the College of
Fine and Performing Arts; and

WHEREAS, Mr. E. Wayne Cliffe and his brother Charles remain active members
of the President’s Council and return to campus for various events frequently;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University designate a tiered classroom in the Williamson College of
Business Administration building, the George Woodman Classroom; and

BE IT FURTHER RESOLVED, that a copy of this Resolution be presented to
Mr. E. Wayne Cliffe, Jr., and Mr. George Woodman.

**k*

Resolution to Modify
Acceptance of Gifts Policy

YR 2010-79

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new ones, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;



NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional
Policy governing Acceptance of Gifts, policy number 5007.01 of the University
Guidebook, shown as Exhibit G attached hereto. A copy of the policy indicating
changes to be made is also attached.

**k%x

Resolution to Modify
Advertising Procedures Policy

YR 2010-80

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new ones, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional
Policy governing Advertising Procedures, policy number 5002.01 of the Univer-
sity Guidebook, shown as Exhibit H attached hereto. A copy of the policy indicat-
ing changes to be made is also attached.

**k*

Resolution to Modify
University Publications Policy

YR 2010-81

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new ones, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional
Policy governing University Publications, policy number 5012.01 of the Univer-



sity Guidebook, shown as Exhibit | attached hereto. A copy of the policy indicat-
ing changes to be made is also attached.

**k%k

Resolution to Modify WYSU Policy

YR 2010-82

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new ones, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional
Policy governing WYSU, policy number 5008.01 of the University Guidebook,
shown as Exhibit J attached hereto. A copy of the policy indicating changes to be
made is also attached.

3. Finance and Facilities Committee.

The chairperson noted that the Finance and Facilities Committee was rec-
ommending nine resolutions for adoption by the board. There being no objection thereto, the
chairperson declared the following eight resolutions recommended by the Finance and Facilities
Committee adopted by general consent:

Resolution to Approve
Contract Compliance/Administration Policy

YR 2010-83

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the creation of an Institutional Policy



governing Contract Compliance/Administration, policy number 3003.02 of the
University Guidebook, shown as Exhibit K attached hereto.

**k%k

Resolution to Modify
Student Fees, Development and Assessment of Policy

YR 2010-84

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional
Policy governing Student Fees, Development and Assessment of, policy number
3002.02 of the University Guidebook, to be retitled as Student Tuition and Fees,
Development and Assessment of, shown as Exhibit L attached hereto, and does
hereby rescind the former corresponding policy number 3002.03. A copy of the
policy indicating changes to be made is also attached.

**k*

Resolution to Modify
University Guidebook Policies

YR 2010-85

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the following
policies of the University Guidebook, shown as Exhibit M attached hereto. A
copy of the policy indicating changes to be made is also attached.
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Policy Subject
No.
3001.01 Purchasing
3003.01 Purchasing Limits for Competitive Se-
lection
3006.01 Deposit of University Funds
4002.01 Surplus Property

*k*k

Resolution Concerning the Annual Budget, Fiscal Year 2011

YR 2010-86

WHEREAS, the proposed Fiscal Year 2011 Annual Budget has been reviewed
by the Finance and Facilities Committee of the Board;

NOW, THEREFORE, BE IT RESOLVED, that the Youngstown State University
Fiscal Year 2011 Annual Operating Budget for General and Auxiliary Funds,
shown on Exhibit O, as presented to the Finance and Facilities Committee be ap-
proved; and that approval includes:

1. Salaries for members YSU-ACE, YSU-APAS, YSU-OEA and YSU-FOP
as provided for in the current Labor Agreements with the respective bargaining
units;

2. Salaries for part-time faculty, doctoral fellowships, graduate assistants, re-
search assistants, and student employees as detailed in the budget document;

3. Salaries for all other employees shall be continued at the Fiscal Year 2010
rates subject to adjustments and as recommended for exempt employees;

4. The authority to approve expenditures and transfers as described in the
budget document and in accordance with Board and University policy;

5. Exemption of all professional/administrative positions from the overtime
provisions of Section 124.18 of the Ohio Revised Code; and

6. Contract duration for professional/administrative staff who serve on multi-
year contracts under the provisions of Board of Trustees Policy 7016.01.

11



*k*k

Resolution to Approve Interfund Transfers

YR 2010-87

WHEREAS, Policy Number 3010.01, Budget Transfers, of the University Guide-
book, requires Board of Trustees approval for interfund transfers of $100,000 or
more; and

WHEREAS, certain accounting adjustments and transfers outside the operating
budget are necessary;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve transfers outside the operating budget,
as detailed in Exhibit P.

**k%x

Resolution to Approve
Interfund Loan for WATTS Center Project

YR 2010-88

WHEREAS, the WATTS Center project budget is approximately $11.5 million
while previously authorized funding sources total $9 million, as per attached de-
tail; and

WHEREAS, additional funding sources totaling $1,231,153 are included on the
Fourth Quarter 2010 transfer report requiring Board approval, leaving a
$1,249,624 funding gap; and

WHEREAS, outstanding pledges currently total $1,260,050; and

WHEREAS, anticipated future payments of the outstanding pledges are greater
than the funding gap; and

WHEREAS, the University desires to ensure timely payment of contractual costs
related to the project without utilizing external financing mechanisms;

NOW, THEREFORE BE IT RESOLVED, by the Board of Trustees of Youngs-
town State University that an interfund loan of $1,249,624 from the Sick Leave
Conversion Fund to the WATTS Center Project is approved; and

BE IT ALSO RESOLVED, that as the remaining contributions for the WATTS

Center Project are received, the Sick Leave Conversion Fund be repaid in its en-
tirety.

12



*k*k

Resolution to Modify
Investment of the University’s Non-Endowment and Endowment Funds Policy

YR 2010-89

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional
Policy governing Investment of the University’s Non-Endowment and Endow-
ment Funds, policy number 3007.01 of the University Guidebook, shown as Ex-
hibit R attached hereto. A copy of the policy indicating changes to be made is
also attached.

*k*k

Resolution to Enter
Into Memorandum of Understanding
Regarding the Revitalization of the Smoky Hollow Neighborhood

YR 2010-90

WHEREAS, the Smoky Hollow District is a section of the Youngstown State
University campus bounded on the north by the east-bound Service Road, on the
east by Andrews Avenue, on the south by Rayen Avenue, and on the west by
Wick Avenue; and

WHEREAS, in 2001, the University entered into collaborative discussions with
the institutional, commercial, industrial and residential stakeholders in the District
to explore shared interests and aspirations and to develop an urban design and de-
velopment plan for the area; and

WHEREAS, the University contributed to and participated in the development of
the Plan and participated in the establishment of Wick Neighbors, Inc., a not-for-
profit development corporation, for the purpose of carrying out the Plan; and

WHEREAS, this Plan proposed the development of a regionally competitive
mixed-use urban neighborhood that would enhance the University by providing

13



convenient housing, retail outlets, recreational open space, and employment op-
portunities on a site adjacent to the University’s core campus; and

WHEREAS, the University’s Centennial Campus Master Plan incorporates the
findings and recommendations of the Smoky Hollow Plan; and

WHEREAS, the University’s Board of Trustees adopted the Framework of the
Centennial Campus Master Plan on March 18, 2005 (YR 2004-42) and subse-
quently adopted the completed Centennial Plan on December 13, 2006 (YR 2007-
20) and the updated Plan on December 16, 2009 (YR 2010-36); and

WHEREAS, the University has successfully petitioned the City of Youngstown to
incorporate the Centennial Campus Master Plan within the City’s official Com-
prehensive Plan and to support the Centennial Plan through its land use policies
and capital improvements programs; and

WHEREAS, the University has worked collaboratively with Wick Neighbors, Inc.
and the City of Youngstown in pursuing the planned development of Smoky Hol-
low by securing capital funding commitments from the State of Ohio and the Fed-
eral Government; and

WHEREAS, the University, Wick Neighbors, Inc. and the City of Youngstown
intend to continue working collaboratively to develop a vibrant mixed-use urban
neighborhood and propose to enter into the Memorandum of Understanding at-
tached hereto as Exhibit X, which states the vision and goals for Smoky Hollow
that each party shares with the other;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby authorize the Chair of the Board of Trustees to
execute the Memorandum of Understanding attached hereto as Exhibit X.

The chairperson recognized Mr. Meshel, chairperson of the Finance and
Facilities who, on behalf of the committee, moved the adoption of the following resolution:

Resolution to Approve
Changes to Student Tuition, Fees, and Other Charges Effective Fall Term 2010

YR 2010-91

WHEREAS, Ohio law provides that Boards of Trustees of state-assisted
institutions of higher education shall supplement state subsidies by income from
charges to students, including an "instructional fee" for educational and associated
operational support of the institution and a "general fee" for noninstructional
services, and that these two fees shall encompass all charges for services assessed
uniformly to all enrolled students and shall be identified as "tuition"; and
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WHEREAS, Ohio law also provides that each Board may establish special
purpose fees, service charges, fines and penalties and that a tuition surcharge shall
be paid by all students who are not residents of Ohio; and

WHEREAS, Ohio law provides that the University shall separately identify the
Instructional Fee, the General Fee, the Tuition Charge, and the Tuition Surcharge;
and

WHEREAS, Ohio law provides that fees charged for instruction shall not be
considered to be a price for service but shall be considered to be an integral part
of the state government financing program in support of higher education
opportunity for students;

NOW, THEREFORE, BE IT RESOLVED, that unless otherwise noted herein,
this Resolution shall replace all previously adopted Resolutions pertaining to
tuition, fees and/or other charges including, without limitation, Resolution
YR 2008-34, Resolution YR 2008-53 and Resolution YR 2009-26; and

BE IT ALSO RESOLVED, that the Board of Trustees of Youngstown State
University does hereby declare the “tuition charge” shall be the sum of the
Instructional Fee, General Fee, and the Information Services Fee, and does hereby
establish the tuition charge and other fees as included in Exhibit N, to become
effective Fall Term 2010 and to remain in effect until changed by the Board of
Trustees, except as may be specifically noted otherwise; and

BE IT FURTHER RESOLVED, that the President of Youngstown State
University or his/her designee shall have the authority to approve:

1. Fees of noncredit courses, institutes, and workshops offered or coordi-
nated through the Metro College and the University Outreach department;

2. Ticket prices for admission of the public to intercollegiate athletic games
and to student music or dramatic productions;

Service charges for loans to students;

4. A special fee for programs such as the international student training pro-
grams under contract and the “Executive Master of Business Administra-
tion” program. It shall be understood that such special fees, if authorized,
shall provide for all related costs of the program and that the budget for
such a fund shall be subject to approval in the same manner as other Uni-
versity operating budgets; and

5. Fees for credit courses offered by the Metro College under contract to es-
tablished groups as provided for in Resolution YR 2001-03.

In all cases, the revenue generated by such fees and charges shall be expended in
conformity with appropriately approved budgets. It shall be understood that: (a)
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prices of books and other items for sale in the Bookstore, Kilcawley Center, and
through vending machines shall be established in conformity with good business
practices by the managers of those units; (b) charges for unreturned or damaged
equipment checked out to a student shall be established by the cognizant Univer-
sity staff person and the charge shall be sufficient to recover replacement costs
and with a charge to cover processing costs; (c) for such charges as noted in (a)
and (b) above, the approval of neither the President nor the Board of Trustees
shall be required; and (d) the President or his designees shall have the authority to
designate parking facilities by location or by time which may be utilized either
without charge or for a reduced charge.

Fines which are authorized in this resolution may be assessed against non-
students who are authorized to use University services as well as against students;
and the rates detailed in this resolution shall replace the rates in any other
resolution in conflict, and it shall continue to be the policy of this Board to review
and adopt all fees, service charges, and fines annually, usually at the December
meeting of the Board, in order that students and others are informed as to rates for
the coming year and budgets may be finalized. It is understood that charges, fines,
penalties, and assessments to students and non-students will not be waived except
as specifically authorized by proper authority. The President or his/her designee
shall review and, as appropriate, authorize persons or departments to grant
waivers with the specific understanding that no waivers will be granted that are in
violation of Ohio law or the policies of Youngstown State University.

If a student is permitted to withdraw from the University or if a student reduces
his or her academic load, a refund of the tuition charge, and of the nonresident
tuition surcharge, where applicable, shall be made in conformity with the
following schedules. If the withdrawal is after the prescribed time limits, all
tuition and other applicable fees and charges are forfeited. All applicable fees,
fines, and penalties due must be paid before the refund is paid.

Length of Course 100% refund No refund

6 weeks or more through 14" 15" day
day of of term and
term later

Less than 6 weeks 15% of greater than
course 15% of
duration course duration

Thereafter, the trustees voted, with Mr. Meshel dissenting, in favor of the motion. The chairper-
son declared the motion carried and the resolution adopted.
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Mr. Meshel reported that the Audit Subcommittee met on June 3, 2010.
The subcommittee received an update on the Payroll area action plan and learned that an experi-
enced Manager of Payroll Operations has been hired. The subcommittee met with representa-
tives of the Packer Thomas firm, the university’s internal auditor, to establish the scope and pro-
gram of the Fiscal Year 2011 internal audit schedule. The subcommittee also reviewed the quar-
terly audit recommendations timeline matrix.

Dr. Garg reported that the Investment Subcommittee met on June 3, 2010.
The subcommittee received reports from representatives of JPMorgan regarding the university’s
fixed income portfolio and from Hartland & Co., the university’s investment advisors. Dr. Garg
stated that the subcommittee recommended the resolution earlier adopted that would permit the
allocation to equities in the university’s non-endowment investment portfolio to be increased
from $2.5 million to $10 million.

4, Internal Affairs Committee.

The chairperson noted that the Internal Affairs Committee was recom-
mending five resolutions for adoption by the board. There being no objection thereto, the chair-
person declared the following resolutions recommended by the Internal Affairs Committee
adopted by general consent:

Resolution to Approve
Employee Assistance Program Policy

YR 2010-92

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby approve the creation of an Institutional
Policy governing Employee Assistance Program, policy number 7026.01 of the
University Guidebook, shown as Exhibit S attached hereto.
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Resolution to Modify
Supplementary Pay Policy

YR 2010-93

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional
Policy governing Supplementary Pay, policy number 7023.01 of the University
Guidebook, shown as Exhibit T attached hereto. A copy of the policy indicating
changes to be made is also attached.

**k%x

Resolution to Ratify
Faculty/Staff Appointments

YR 2010-94

WHEREAS, the Policies of the Board of Trustees direct the President to appoint
such employees as are necessary to effectively carry out the operation of the Uni-
versity; and

WHEREAS, new appointments have been made subsequent to the March 12,
2010, meeting of the Board of Trustees; and

WHEREAS, such appointments are in accordance with the 2009-2010 Budget and
with the University policy on Equal Employment Opportunity;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-

town State University does hereby ratify and confirm the appointments as listed in
Exhibit U attached hereto.
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Resolution to Authorize
Conferral of Emeritus Status

YR 2010-95

WHEREAS, the Policies of the Board of Trustees provide for the conferral of
emeritus status upon professional/administrative staff who retire from the Univer-
sity following at least ten years of meritorious service and are recommended by
the President of the University;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby authorize that those professional/administrative
staff members listed in Exhibit V attached hereto are hereby granted the emeritus
title designated thereon.

*k*k

Resolution to Modify
Equal Opportunity/Affirmative Action Complaint Procedure Policy

YR 2010-96

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on
an ongoing basis; and

WHEREAS, this process can result in the modification of existing policies, the
creation of new policies, or the deletion of policies no longer needed; and

WHEREAS, action is required by the Board of Trustees prior to replacing and/or
implementing modified or newly created policies, or to rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional
Policy governing Equal Opportunity/Affirmative Action Complaints Procedure,
policy number 2001.01 of the University Guidebook, to be retitled as Equal Op-
portunity Discrimination Complaint Procedures, shown as Exhibit W attached
hereto, and does hereby rescind the former corresponding policy number 2002.01.
A copy of the policy indicating changes to be made is also attached.

ITEMV - COMMUNICATIONS AND MEMORIALS

The chairperson recognized the secretary to the board who read aloud the
following proposed resolution of appreciation:
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Resolution of Appreciation
Of
The Presidency of Dr. David C. Sweet

YR 2010-97

WHEREAS, on July 1, 2000, Dr. David C. Sweet assumed the presidency of
Youngstown State University as its sixth chief executive; and

WHEREAS, Dr. Sweet will retire as President on June 30, 2010, completing a
decade of service to the University, its students and the greater Mahoning Valley
community; and

WHEREAS, Dr. Sweet, an urban geographer by training and practice, brought to
Youngstown State University an understanding and vision of a what a successful
urban institution of higher learning could be; and

WHEREAS, within months, if not weeks, of his arrival on campus, President
Sweet developed three priorities that became the mantra of his ten-year term: En-
rollment, Diversity and Partnerships; and

WHEREAS, under President Sweet’s leadership, Youngstown State University
achieved significant successes in all three priorities, including ten years of en-
rollment growth, significant increases in the minority student and faculty popula-
tions, and the development of a can-do culture regarding community outreach and
participation; and

WHEREAS, during Dr. Sweet’s presidency, Youngstown State University made
significant strides academically including the restructuring of its colleges and de-
partments into the College of Science, Technology, Engineering and Mathematics
and the College of Liberal Arts and Social Sciences; and

WHEREAS, during Dr. Sweet’s presidency, the campus and the surrounding
community benefited from the construction and improvement of many facilities,
including the University Courtyard Apartments, the Andrews Student Recreation
and Wellness Center, the new Williamson College of Business Administration
building and the new East and West Campus Gateways; and

WHEREAS, Dr. Sweet’s presidency was greatly enhanced by the support and
partnership of his wife, Patricia Sweet, whose grace and warm smile welcomed
thousands of friends, visitors, students and alumni to the campus and the Sweets’
home; and
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WHEREAS, on June 1, 2010, the Board of Trustees recognized the contributions
of President Sweet by dedicating the Exhibit Gallery of the YSU Archives in his
honor;

NOW, THEREFORE, BE IT RESOLVED, that the members of the Board of Trus-
tees hereby express their thanks and appreciation to Dr. David C. Sweet for his
steadfast commitment, dedication and efforts to promote the welfare and best inter-
ests of the students, faculty, and staff of Youngstown State University and the com-
munity which it serves; and

BE IT FURTHER RESOLVED, that a copy of this Resolution be furnished to Dr.
Sweet.

Following the reading by the secretary, Mr. Pogue moved the adoption of
the resolution by the board of trustees. Mr. DeJane seconded the motion. The trustees thereafter
voted without dissent in favor of the motion and the chairperson declared the motion carried and
the resolution adopted. The trustees and those in attendance expressed their appreciation of Dr.
Sweet’s presidency through a lengthy standing ovation.

ITEM VI - UNFINISHED BUSINESS

The board considered no unfinished business.

ITEM VII - NEW BUSINESS

The board considered no new business

ITEM VIII —ELECTION OF BOARD OFFICERS

The chairperson stated that in accordance with the board’s Bylaws, at its
regular meeting held March 12, 2010 the Trusteeship Committee reported its nominations for board
officers for the year 2010-2011. The trusteeship committee’s nominations are:

Chairperson Mr. Scott R. Schulick
Vice Chairperson Dr. Sudershan K. Garg
Secretary Mr. Franklin S. Bennett, Jr.

There being no additional nominations for board chairperson, the trustees unanimously voted to
elect Mr. Scott R. Schulick as board chairperson for the year 2010-2011. There being no addi-
tional nominations, the trustees unanimously voted to elect Dr. Sudershan K. Garg as board vice
chairperson for the year 2010-2011. There being no additional nominations, the trustees unani-
mously voted to elect Mr. Franklin S. Bennett, Jr. as secretary to the board for the year 2010-
2011,
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ITEM IX- COMMITTEE APPOINTMENTS —-2010-2011

The chairperson stated that in accordance with the board’s Bylaws, com-
mittee appointments for the 2010-2011 board year had been included with today’s agenda mate-
rials and requested board approval of the committee appointments. Upon motion made by Mr.
Meshel, seconded by Dr. Garg, the board voted without dissent to approve the committee ap-
pointments included with the agenda, and attached to these minutes, and the chairperson declared
the motion carried.

ITEM X-TIME AND PLACE OF UPCOMING REGULAR MEETINGS

Upon motion duly made and seconded, which received the affirmative
vote of all trustees present, the trustees resolved to set the following dates and times for the next
regular meetings of the board to be held in the Board Room in Tod Hall:

3:00 p.m., Friday, October 1, 2010
3:00 p.m., Wednesday, December 15, 2010
3:00 p.m., Friday, March 11, 2011

ITEM X1 - ADJOURNMENT

Upon motion duly made and seconded, the meeting was duly adjourned by
unanimous vote of the trustees at 4:15 p.m.

Chairperson

ATTEST:

Secretary to the Board of Trustees
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President’s Report
YSU Board of Trustees
David C. Sweet
June 11, 2010

[his will serve as my final report to the Youngstown State University Board of Trustees. In this
report are highlights of progress during the past year, and a summary of what [ consider the
major accomplishments during the past ten vears.

The 2009-2010 Fiscal Year

Enrollment

Fall 2009 headcount enroliment was 14,682, a 6.6% increase over Fall 2008 and the
highest enrollment since 1992, The Western Pennsylvania Initiative resulted in a 21.3%
increase in enrollment from the target region over 2008.

Diversity

Minority enrollment icreased 17.8% over Fall 2008 at 2884, which is an all-time high.
Minority students represent nearly 20% ol the YSU student population which is also an
all-time high.

Graduates
During the past academic vear, 2103 students earncd degrees—243 associates. 1453
bachelors, 385 masters, and 20 doctoral.

Academic Affairs and Student Life

During the vear. the Academic Division made great strides in identifying and
implementing the Centers of Excellence initiative approved by the Board of Trustees,
including the development of the Ph.D. program in Materials Science and ngineering.
A plan was developed to ensure the continued operation of the Youngstown Early
College. The University entered into an agreement with the Ohio Historical Society to
operate the Museum of Industry and Labor that will integrate the Museum with YSU
academic programs. Collaboration continues with the Eastern Gateway Community
College. The University took the lead in submitting a proposal to the Ohio Department of
Development for designation as a HUB of Innovation and Opportunity in Advanced
Materials.  The HUB proposal was developed in collaboration with the City of
Youngstown. Youngstown Business Incubator, and the Youngstown-Warren Regional
Chamber. The University opened the Office of Veterans Affairs and was designated a
Military Friendly Campus by the U.S. Department of Veterans Aflairs. In May, YSU was
named to the President’s Higher Education Community Service Honor Roll recognizing
the work of over 5000 YSU students working for the improvement of the community.
Students won prestigious Fulbright and Goldwater scholarships, and academic student
teams from many academic programs brought home honors from regional and national
competitions. YSU continued the tradition of hosting thousands of arca secondary school
students on campus for the English Festival as well as many other programs.



e Centennial Campus Master Plan

Projects completed and dedicated included the Eastern Campus Gateway, comprised of
the renovation of Coffelt Hall, the redesign of the entrance from Wick Avenue, and the
entrance to Tod Hall; Westerm Campus Gateway improvements, including the
development of Armed Forces Boulevard; and the enhancement of the AT&T tower with
the YSU logo. A plan was approved to convert the Wick Pollock Inn to the president’s
residence. Architects were selected for the renovation of Kilcawley Center, and
construction began on the Watson and Tressel Training Site. Work is on schedule for the
Williamson College of Business Administration building for its dedication and opening
in Fall 2010. This month ground was broken for Harrison Commons. The park is the
first project in the revitalization of the Smoky Hollow neighborhood funded by a grant
from the Ohio Department of Natural Resources. The University was designated by the
National Arbor Day Foundation as a Tree Campus USA, only the second university in
Ohio so recognized for promoting healthy urban forest management and engaging the
campus community in environmental stewardship.

o FY2011 Budget
A $158.8 million general operating fund budget was developed for FY2011 that honors
all commitments; establishes funding for strategic initiatives in the Academic Division,
[ntercollegiate Athletics, and university facilities; maintains scholarship funding despite a
$1 million reduction in support from the YSU Foundation; and establishes a contingency
reserve to meet unanticipated budget needs.

o Technology
During the year, the Technology Division implemented upgrades to Banner and the
course management system. The Turning Technologies’ Response System was installed
in over 75 multimedia classrooms.

¢ Fundraising
The Centennial Campaign, which had a goal of $43 million has exceeded $53 million.
The $2.4 million match for the Kresge Challenge grant of $1.2 million was met by the
June 30 deadline. The YSU annual fund has exceeded its $1 million goal, currently
standing at over $1.3 million.

e Personnel
YSU welcomed Kevin Reynolds as new Chief Human Resources Officer, Eric Wolford
as new Head Football Coach, and Bob Boldon as new Head Women’s Basketball Coach.
The excellence of YSU faculty and staff was affirmed by the recruitment of Dr. Sunil
Ahuja as Dean of the College of Arts and Sciences at Lorain County Community
College, and Dean Philip Ginnetti as Provost at Edinboro University.

The Difference a Decade Makes

¢ Youngstown State University was officially reaccredited in 2008 by the Higher Learning
Commission — the gold seal for higher education.

e The celebration of the Centennial Year recognizing the University’s “proud past and
promising future™ was concluded.



Ten years ago, our enrollment was at its lowest point in its entire history as a public
university, 11,800. Enrollment has increased 24.5% since Fall 2000. Minority enrollment
is 125% above Fall 2000, when it represented less than 11% of the student population.
The number of minority faculty has increased by 67% and minority staff has increased by
23%.

Over the past 10 years, there have been many accomplishments made in the area of
diversity. However, one of the key accomplishments was the Higher Learning 2008
Commission’s accreditation report, which reflected an assessment that the University had
made significant progress in the area of diversity, particularly as it relates to minority
student enrollment. Tn 2008, the University organized its first Diversity Leadership
Recognition Celebration recognizing community members, faculty, staff, and student
leaders who have made a difference in areas of diversity. In 2009, the University also
developed a comprehensive Discrimination/Harassment policy, and significant training
has taken place over the last couple of months with supervisors and managers.

Over 17,600 students have earned YSU degrees since 2000. Research confirms that the
overwhelming majority of these graduates remain in the Mahoning Valley to live and
work, transforming our region.

Since 2000, 14 new programs have been added for our students, enhancing the depth and
breadth of our curriculum and meeting the changing needs and interests of our students
and the region including: bachelor degrees in Gerontology, Forensic Science and General
Studies; masters degrees ranging from American Studies and Financial Economics to
Computer and Information Systems, Social Work, and Art Education; and the doctoral
degree in Physical Therapy. These new degree programs currently have nearly 750
majors.

In spite of a series of state budget cuts, the university demonstrated prudent management
of financial resources with its Senate Bill 6 ratios increasing over the decade from 3.0
(11" in state among public universities) to 3.8 (3" highest). State funding dropped from
48.1% of the budget in FY2000 to 29.6% in FY2011. During this fiscally challenging
period, not a single employee was laid off, all bargaining unit employees received pay
raises every year, and employee benefits were enhanced, while many important strategic
initiatives were funded. And while increases in tuition and fees were required to maintain
and enhance our programs and services, YSU’s tuition remains the lowest of the
comprehensive state universities.

YSU faculty and staff secured more than $9 million in competitive external grants in
2009, a record high and 157% increase since 2000.

Prior to 2005, YSU did not receive a single federal funds earmark. Since then, we have
received over $13 million in research funds, largely through the efforts of Congressman
Tim Ryan.

The College of Science, Technology, Engineering, and Mathematics and the College of
Liberal Arts and Social Sciences were created.

In 2000, there were no standards for multimedia classrooms and no wireless hotspots.
Today, 62 classrooms and three auditoriums have been transformed with state of the art
multimedia technology and hot spots for wireless technology abound.
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YSU implemented a $12 million administrative computer system, Banner, whose full
potential is just beginning to be fully realized.

YSU invested $10 million in state-of-the-art technology to reduce energy costs through
efficiency. Since 2005, campus energy use has been reduced by 20%, and the investment
will more than pay for itself after ten years. Most of these investment funds come from
our state aperating or capital budget, thanks to the Governor and state legislators from the
Valley.

Annual fund contributions have exceeded $1 million for the third consecutive year and
have increased over 193% from their 2000 level. The $12 million Andrews Student
Recreation and Wellness Center is the only center of its kind in Ohio whose construction
was fully funded by private donations.

The campus was transformed through the Campus Gateway concept, the development of
the University Courtyard Apartments; the Andrews Student Recreation and Wellness
Center; the Bliss Hall Annex; the renovated bookstore and Beeghly Center. The 9/11
Memorial, the statues honoring Howard Jones and Dominic Rosselli, the restoration of
the Victorian Gardens at the Wick Pollock Inn, and the Campus Beautification Initiative
have all enhanced the appearance of the already distinctive campus.

Campus student housing increased by 55% or 448 beds, and this number will double
when the Flats at Wick project is completed.

The University aggressively and fairly acquired land within the YSU campus boundaries
and removed blighted structures that were eyesores. The focus of these efforts enabled
the construction of the Williamson College of Business Administration building, and the
extension of Hazel Street connecting the University more effectively to the downtown.
Over 91 properties west of Fifth Avenue have been acquired making way for student
recreational fields and expanded parking, and 88 properties in Smoky Hollow. This
process will continue as the Centennial Master Plan is implemented.

The bridges crossing the Madison Expressway were improved, making them safer for our
students and more attractive.

Among the many partnerships that have benefited the University, the City and the region
are Youngstown 2010, CityScape, Wick Neighbors, YMHA-HOPE VI, St. Elizabeth
Hospital, Youngstown-Warren Regional Chamber as well as numerous businesses, non-
profit organizations, local governments, and partnerships with private developers led to
the construction of new student housing.

While much has been accomplished, much remains to be done in the decade ahead. An on-going
challenge is labor relations. Upon my arrival in July 2000, I met with YSU-OEA leadership and
was presented the results of a member survey illustrating low morale and a range of concerns.
The work of the Provost, the Director of Faculty Relations, the YSU-OEA President, and others
has led to improved working relationships and a very small number of grievances, especially
since the strike of faculty and classified staff in 2005. Labor-management relations with the
Professional Staff (APAS) and Police (FOP) have been consistently constructive and productive.
Maintaining and enhancing relations with these employee groups should continue to be a
priority.
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There remains a serious disconnect with the classified staff union (ACE) and some of their
leadership as evidenced by the excessive backlog of grievances and arbitrations. Effectively
addressing this disconnect will be a major challenge in the next several years. This is especially
true given the bleak picture for state finances in the next biennium.

An additional challenge will be to successfully evolve into an urban research university as called
for in the state’s strategic plan for higher education. This will require additional investments of
resources as well as the reallocation of existing resources to new priorities.

Finally, while continuing a strong emphasis on undergraduate education, there will be a need to
expand graduate education, external grants for research, and increased financial support for
graduate students all in an environment of declining state support and financial uncertainty.

The accomplishments cited here retlect the commitment 1 have made during the past decade to
developing plans and finding the resources necessary to implement them. Moreover, everything
cited in this report has occurred as the result of the ideas, initiative, persistence, and dedication of
the outstanding faculty and staff at Youngstown State University and over the past decade
members of the Board of Trustees; as well as the input from and interactions with representatives
of our students, alumni, and community. [t is because of these men and women that I believe the
future of Youngstown State University is brighter than ever before, and the University will meet
the challenges that lie ahead in the next decade.



Division of Advancement
Staff Report to the Board of Trustees
Dr. George McCloud, Vice President
June 11, 2010

Five years ago the President asked me to assume responsibility for the operation of the
units of Development, Events Management, Marketing and Communication, and WYSU.

A. Itwas not referred to as the Division of Advancement

B. He asked me to glue things together so they would cohere.

Some History

A. In 2005 Development consisted of one senior professional, two clericals and one vacant
administrative/professional staff member

B. Marketing and Communication had just changed its name from Unliversity Relations;

C. The WEB had one employee, having recently been added to Marketing and
Communication.

D. Alumni Relations was In Student Affairs, just having very recently become officially a
part of the University.

E. Events Management was a separate unit that consisted of two
administrative/professionals and two clerical employees.

F. There was no overall clerical support for what was to become the Division of
Advancement.

G. The annual Fund stood at about $600,000.

H. We were considering the launch of a $12million funding campaign for the Recreation
and Wellness Center.

I.  WYSU was functioning well, but with little connection to the other units of what would
become Advancement.

J.  There was little discernable method to our efforts at deepening and managing our

governmental relationships at the local, county, state or federal levels.

Actions and Accomplishments
A. A philosophy was adopted that emphasized cohesive and cooperative efforts among

the units of the Division in support of the University’s many relationships with its highly
varied external constituencies.

Development deepened its relationship with the Foundation, and with its financial
support conducted a professional screening of funding prospects, preparing the way for
major campaigns that have resulted in raising $12million for the Rec. Center and over
$53million in other capital support .

The annual fund now stands at $1.3 million, with a routine annual goal of $1million or
more.

Development is now staffed with five professionals, and three clerical staff, still the
most modestly staffed development unit among all of our peer Institutions, but among
the most productive.



The University has secured not one, but two Kresge Challenge grants, which have
provided valuable funding ($1.8 million together) but are also considered to be major
endorsements of the effectiveness of our development operation.

Alumni Relations is now a part of the Division of Advancement and it has been
consolidated with Events Management, providing for much more efficient use of
staffing and bringing critical relationships to bear on funding efforts.

Marketing and Communication has developed research-based marketing efforts that
have supported the on-going effort of Student Affairs In student recruitment, but have
also strengthened and supported the image enhancements that have help us raise
money.

Marketing and Communication has systematized its publication and advertising
methods to ensure a high level of quality control.

Marketing and Communication has substantially expanded its effort to use the WEB in
its communication strategies, expanding its staffing to three professionals and a cadre of
exceptional student employees, and the implementation of a University-wide content
management system that brings all University Departments into the 21* century with
regard to their ability to use the WEB.

The University Magazine has developed into an exemplary instrument of
communication with alumni, and many other external constituencies.

The University’s press relations are being handled in a highly professional manner by
exceptionally experienced staff who understand the news cycle and have excellent
relationships with members of the press.

There is now an effectively functioning “government relations group” that is
coordinated by the Vice President for University Advancement through which
relationships are maintained, communication is regularized and advice is rendered to
the President.

. WYSU was funded by the Corporation of Public Broadcasting to conduct a study of its

future; it has made programming adjustment consist with what was discovered through
the CPB-funded study and it is meeting or exceeding its fund-drives at a time when
many sister stations are missing their goals.

There is structure to the Division of Advancement that is well understood, compatible
with good management practices, and applied to the effective management of its
budget, the coherent setting of priorities, and focused on a consistent effort to keep all
of its units working on compatible agenda. (Particular thanks go to Cindy Helton,
Administrative Assistant to the Vice President.)

In short, there is now a functioning Division of Advancement at Youngstown State
University.

A.

Thanks to an exceptionally effective staff, a very high level of cooperation has been
achieved.

A shared sense of direction is understood among the members of the Division.

We are deepening relationships, raising money and helping to advance the interests of
the University.



V. Thank you to the Board and to President Sweet and, in particular, to an outstanding group
of professionals In our Division, for allowing me to serve the University for the past five
years and to find a way to glue things together in the Division of Advancement.
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UNIVERSITY GUIDEBOOK

Title of Policy: University Police
Responsible Office/Division: YSU Police

Approving Officer: Vice President for Student Affairs
Révision History: June 1999; May 2010

Resolution Number(s): YR 1999-94; YR 2010-

Board Committee: Academic and Student Affairs
EFFECTIVE DATE:

Next review: 2013

Policy: The President of the University shall have the authority to take the necessary
action to regulate the use of University facilities and the conduct of students, staff,
faculty, and visitors so that law and order are maintained.

Parameters:

The University Police shall have as its primary mission the protection and safety on
campus of the person and property of students, faculty, staff, and visitors and the
protection of University property.

The University Police shall enforce the laws of the State of Ohio and the ordinances
of the City of Youngstown.

The University Police shall assist the Vice President for Student Affairs with the
enforcement of rules and regulations governing student behavior and shall assist
the other Executive Officers with the enforcement of all other University rules
and regulations.

Agenda Item E.1.b.
Exhibit A
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The University Police shall cooperate with the Youngstown Police Department, the
Mahoning Valley Law Enforcement Task Force (Mahoning and Trumbull Counties),
and the 12 State Universities of Ohio in compliance with the terms of mutual aid
agreements between the University and the appropriate law enforcement agencies.

Procedures:

1.

All University Police are required to take an oath of office, wear the badge of office,
and wear an approved uniform while on duty.

All sworn officers shall be armed with a weapon and ammunition approved and
issued by the YSU Chief of Police, and they shall carry only such additional
equipment as approved and issued by the Chief.

Each officer is required to meet and maintain minimum standards of proficiency and
fitness for the office. At the time of appointment, each sworn peace officer shall be
certified by the Ohio Peace Officers Training Council and shall annually demonstrate
proficiency with firearms, physical fitness, and mental stability.

Departmental operating procedures and regulations for the conduct of officers shall
be published, and amended as necessary, by the Chief of the YSU Police Department.

All full-time officers are members of the Fraternal Order of Police Ohio Labor
Council, Inc.
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UNIVERSITY GUIDEBOOK

Title of Policy: University Police
Responsible Office/Division: YSU Police

Approving Officer: Vice President for Student Affairs
Revision History: June 1999; May 2010

Resolution Number(s): YR 1999-94: YR 2010-

Board Committee: Academic and Student Affairs
EFFECTIVE DATE:

Next review: 2013

Policy: The President of the University shall have the authority to take the necessary
action to regulate the use of University facilities and the conduct of students, staff,
faculty, and visitors so that law and order are maintained.

RESOLUHONNUMBER:—YR-1999-04

Parameters:

e The University Police shall have as its primary mission the protection and safety on
campus of the person and property of students, faculty, staff, and visitors and the
protection of University property.

e The University Police shall enforce the laws of the State of Ohio and the ordinances
of the City of Youngstown.
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The University Police shall assist the Vice President for Student Affairs with the
enforcement of rules and regulations governing student behavior and shall assist the
other Executive Officers with the enforcement of all other University rules and
regulations.

The University Police shall cooperate with the Youngstown Police Department, the
Mahoning Valley Law Enforcement Task Force (Mahoning and Trumbull Counties),
and the 12 State Universities of Ohio in compliance with the terms of the-mutual aid
agreements between the University and the-City—of Youngstown_appropriate law
enforcement agencies.

Procedures:

1

All University Police are required to take an oath of office, wear the badge of office,
and wear an approved uniform while on duty.

All sworn officers shall be armed with a weapon and ammunition approved and
issued by the YSU Chief of Police, and they shall carry only such additional
equipment as approved and issued by the Chief.

Each officer is required to meet and maintain minimum standards of proficiency and
fitness for the office. At the time of appointment, each sworn peace officer shall be
certified by the Ohio Peace Officers Training Council and shall annually demonstrate
proficiency with firearms, physical fitness, and mental stability.

Departmental operating procedures and regulations for the conduct of officers shall
be published, and amended as necessary, by the Chief of the YSU Police Department.

All full-time officers are members of the Fraternal Order of Police-Asseciation Ohio
Labor Council, Inc.
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MUTUAL AID AGREEMENT

This Agreement, made and entered into as of the gﬁi day of

4‘462517 « 2010, by and between the City of Youngstown,

Ohio, hereinafter called the "City", acting pursuant to Ordinance
94-243 passed June 1, 1994, and Youngstown State Uﬁiversity,
hereinafter called the "University", acting pursuant to a
resolution passed by its Board of Trustees on June 28, 2002.
WITNESSETH

WHEREAS, the City and the University maintain separate
police departments pursuant to Sections 3 and 7 of Article XVIII
of the Ohio Constitution and Ohio Revised Code, Section 3345,04,
respectively; and

WHEREAS, the City and the University desire t&sprovide for a
mutual assistance and interchange and use of their police
personnel and equipment in situations where one department needs
and requests the assistance of the other; and

WHEREAS, the City, by virtue of Article XVIII of the Ohio
Constitution, and the University, by virtue of Ohio Revised Code,
Section 3345.041, are empowered to provide such mutual assistance
by means of this Agreement.

NOW, THEREFORE, in consideraticn of the promis2s and

obligations which are hereinafter set forth, the parties hereto

agree as follows:
Agenda Item E.1.c.
Exhibit B




1. Under the provisions of Ohio Revised Code, Section
3345.041 (Attachment 1), unless actively engaged in effecting an
arrest or related duties, or in an emergency, or when ordered by
a superior officer not to render aid, each police officer
employed by either of the parties hereto shall render assistance
to the police officers employed by the other party whenever such
assistance is requested by officers of a party or a requesting
officer's dispatcher. When the University's on-duty police
officers are rendering assistance to the City's pollce officers
or when within the areas expressly indicated in Attachment 2,
which is incorporated herein as if fully rewritten, and when on
City streets and highways en route to or from University
property, they shall have full police authority commensurate with
the authority held by the City's police officers including, but
not limited to, authority to issue parking and traffic citations.

Notwithstanding the provisions of the preceding paragraph,
any on-duty University police officer who sees a crime being
committed within the corporate limits of the City of Youngstown,
or who sees a City police officer who reasonably appears to be in
need of assistance, shall have the authority to apprehend or

attempt to apprehend the person or persons committing such crime

and shall have the authority to aid and assist such police

officer.




2. The need for and availability of police equipment and
personnel requested shall be subject to priority for use of the
responding party within its own territorial limits and the
discretion as to what police equipment and personnei are
necessary or available to the responding party for use, which
discretion shall be solely with the officer on duty in charge of
the responding party's police department.

3. In the event that police resources, personnel and/or
equipment, are actively engaged within the territorial limits of
the requesting party and some or all of such resources are
required in the home area, the right to withdraw any or all of
such personnel and equipment is reserved. It is ag;eed that no
liability shall arise for failure to respond to a police
emergency or for withdrawal of police resources from a requesting
party by either party to this Agreement.

4. A reasonable charge, as mutually agreed upon by the
parties, may be made or levied for the services furnished in
non-emergency situations by either party pursuant to the
Agreement. Each party shall assume the expense of loss or damage
to their own equipment or apparatus that may occur'yhile in the

requesting party's territorial limits or while responding to a

call pursuant to this Agreement. The City will not indemnify and

hold harmless the University for any damages awarded by the Court

of Claims in any civil action arising from any action or omission

T WRAN
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of any University law enforcement officer acting pursuant to the
Agreement.

5. All personnel of the responding party, while providing
any aid under the terms of this Agreement, including but not
limited to, whether under the direction of their officer in
charge, responding to a call of a requesting party, reacting to a
crime being committed, or assisting a City police officer in
distress, shall be acting within the scope of their-employment
including while en route to, en route from and while within the
territory of the requesting party.

6. On any occasion when additional assistance is called,
pursuant to the terms of this Agreement, the senior police
officer of the requesting party, present and in charge of the
department of such requesting party, shall have full charge of
and authority over any assisting equipment and personnel

2
responding pursuant to such a call.

7. Police officers who are rendering aid or assistance
under the terms of this Agreement to the other party's department
shall be entitled to all the rights and benefits of the Workers'
Compensation Act and their respective pension funds, as such may
be applicable through the officer's primary employer, to the same
extent as when performing services within their respective

territories and within their respective scope of employment.




8. To the extent permitted by law, neither of the parties
shall be liable for any damages to the other party for failure to
or neglect in answering and responding to any request for aid or
assistance or for inadequacy, negligent operation of equipment
and apparatus, or for any cause whatsoever arising out of or
touching upon use of such equipment and apparatus or the
performance, qualitatively or quantitatively, of duties by police
department members.

9. University police shall have the full authority granted
by this Agreement to respond to emergencies at all social
fraternities and sororities registered with the Uniwersity when
requested by the City's police or when dispatched by the
University.

10. Any authority granted by this Agreement to police
officers is limited to and shall only apply during periods when
such officers are on active pay status. Such powers shall not
apply when such officers are off-duty but within the
jurisdictional limits of the City.

11. This Agreement shall be in effect for the‘period
July 1, 2010 through June 30, 2014. Either party may withdraw
from such mutual aid agreement upon giving the other party at

least thirty (30) days prior written notice to such effect.




IN WITNESS WHEREOF, said parties hereby have, upon dates
hereinafter set forth, caused this Agreement to be executed,

subject to any required approval by the parties’ governing boards

or councils.

WITNESS CITY OF OUNGST WN
BOA TROL
MAYOR

LAW DIRECTOR ()

FINANCE DIRECTOR

WITNESS YOUNGSTOWN STATE UNIVERSITY

By:

TLELE:

APPROVED AS TO FORM:

gy J

DIRECTOR OF LAW

REVIEWED BY:

Ler S Bl

INSURANCE AND RISK AGER
CITY OF YOUNGSTOWN

MUTUAL AID AGREEMENT 2006
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ATTACHMENT 1

3345.041 Agreements to provide police services to
political subdivision or another state university or college
- civil liability.

(A) The board of trustees of a state university or college may enter into an agreement with one or
more townships, municipal corporations, counties, park districts created under section 1545.04 of the
Revised Code, township park districts created under section 511.18 of the Revised Code, or other state
universities or colleges and a township, municipal corporation, county, park district, or township park
district may enter into an agreement with a state university or college upon such terms as are agreed
to by them, to allow the use of state university law enforcement officers designated under section
3345.04 of the Revised Code to perform any police function, exercise any police power, or render any
police service on behalf of the contracting political subdivision, or state university or college, that it
may perform, exercise, or render.

(B) Chapter 2743. of the Revised Code applies to a state university or college when its law
enforcement officers are serving outside the university or college pursuant to an agreement entered
into pursuant to division (A) of this section. State university law enforcement officers acting outside
the state university or college by which they are employed, pursuant to an agreement entered into
pursuant to division (A) of this section, shall be entitled to participate in any indemnity fund
established by their employer to the same extent as while acting within the employing state university
or college and are entitled to all the rights and benefits of Chapter 4123. of the Revised Code. The
state university law enforcement officers also retain their personal immunity from civil liability specified
in section 9.86 of the Revised Code. A township, municipal corporation, county, park district, or
township park district that enters into an agreement pursuant to division (A) of this section is not
subject to civil liability under Chapter 2744. of the Revised Code as the result of any action or omission
of any state university law enforcement officer acting pursuant to the agreement.

(C) Agreements entered into pursuant to division (A) of this section may provide for the
reimbursement of the state university or college providing police services under such agreement for
the costs incurred by its law enforcement officers for the policing of the political subdivision, or of the
state university or college to which such services are provided. Each contract may provide for the
ascertainment of costs and shall be of a duration not in excess of four years. All payments pursuant to
any agreement in reimbursement of the costs of policing shall be held and administered as provided by
section 3345.05 of the Revised Code.

(D) An agreement entered into pursuant to division (A) of this section shall specify whether the
political subdivision or the state university or college to which police services are provided under such
agreement will or will not indemnify and hold harmless the state university or college providing police
services under such agreement for any damages awarded by the court of claims in any civil action
arising from any action or omission of any state university law enforcement officer acting pursuant to
the agreement.

(E) As used in this section, “state university or college” means any state university or college identified
in section 3345.04 of the Revised Code.

Effective Date: 11-06-1996

httn*//codes ohin oav/are/3345 041 c/1o/mMn1N




ATTACHMENT 2

The area within the City of Youngstown referred to in
paragraph 1 of the Mutual Aid Agreement by and between the City

of Youngstown and Youngstown State University is as follows:

The area bordered by the Mahoning River from Andrews Avenue
west to Belmont Avenue; Belmont Avenue north to the
Westbound Service Road; Westbound Service Road west to
Covington Street; Covington Street north to Lefington
Avenue; Lexington Avenue east to Belmont Avenue; Belmont
Avenue north to the Fairgreen Avenue; Fairgreen Avenue east
to Ohio Avenue; Ohio Avenue north to Saranac Avenue; Saranac
Avenue east to Logan Avenue; Logan Avenue south to Andrews
Avenue; Andrews Avenue south to East Boardman Street; East

Boardman Street south to South Avenue; and South Avenue

south to the Mahoning River.
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UNIVERSITY GUIDEBOOK
Title of Policy: Cost-Sharing and Over-Matching on External
Grants and Contracts
Responsible Division/Office: School of Graduate Studies and Research
Approving Officer: Provost and Vice President for Academic Affairs
Revision History: Sept 2003; January 2010
Resolution Number(s): YR 2001-01; YR 2010-
Board Committee: Academic and Student Affairs
EFFECTIVE DATE:
Next review: 2013

Policy: Cost-sharing or matching is a frequent requirement on externally sponsored
grants and contracts. The University match is permitted to meet the minimum
requirements of the funding agency, and “overmatching™ is prohibited unless written
justification is provided to document that such overmatch benefits the University.

Parameter: Requests for Proposals (RFPs) from external sponsors frequently require
cost-sharing or matching funds from the University as part of the budgetary grant request.
The percentage of matching funds, when required, is typically set by the agency and
appears in the grant application guidelines. However, on occasion, YSU principal
investigators or project directors cite additional matching funds (overmatching) on grant
submissions when additional matching funds are neither required nor necessary. For
audit purposes, tracking of additional matching funds adds complexity to the agency and
the University, and the University cannot then use these additional funds elsewhere, as
match on other projects.

Agenda Item E.1.d.
Exhibit C
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Procedures:

1.

As part of the formal grant submission process at YSU (Policy #1013.01), clearance
of the submission of an external grant application requires a priori approval by
Department Chairs, College Deans, the Director of Grants and Sponsored Programs,
and the Associate Provost for Research and Dean of Graduate Studies and Research,
the Authorized Institutional Official.

A typical match on an application for support submitted to an external agency would
not include more than a 50 percent match from the University. In addition, such
matching funds provided by the institution would normally be limited to equipment,
supplies, or other non-personnel items in the budget. This approach enables full
recovery of indirect costs from the funding agencies.

YSU faculty and staff who intend to submit a grant proposal to an external funding
agency must provide a written justification for including any overmatch in the
preliminary budget. Prior to proposal submission externally, the justification must be
submitted to the Director of Grants and Sponsored Programs and approved by the
Dean of Graduate Studies and Research.
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REDLINE VERSION
UNIVERSITY GUIDEBOOK

Subjeet: Title of Policy: Cost-Sharing and Over-Matching on External
Grants and Contracts

Responsible Division/Office: School of Graduate Studies and Research

Approving Officer: Provost and Vice President for Academic Affairs
Revision History: Sept 2003; January 2010

Resolution Number(s): YR 2001-01: YR 2010-

Board Committee: Academic and Student Affairs

EFFECTIVE DATE:

Next review: 2013

Policy: Cost-sharing or matching is a frequent requirement on externally sponsored
grants and contracts. The University match is permitted to meet the minimum
requirements of the funding agency, and “overmatching” is prohibited unless written
justification is provided to document that such overmatch benefits the University.

RESOEL-HONNEMBER-YR2004-04

Parameter: Requests for Proposals (RFPs) from external sponsors frequently require
cost-sharing or matching funds from the University as part of the budgetary grant request.
The percentage of matching funds, whieh-are_when required, are-is typically set by the
agency and appears in the grant application guidelines. However, on occasion, YSU
principal investigators or project directors cite additional matching funds (overmatching)
on grant submissions when they—additional matching funds are neither required nor
necessary. For audit purposes, tracking of additional matching funds adds complexity to
the agency and the University, and the University cannot then use these additional funds
elsewhere, as match on other projects.

T
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Procedures:

i:

As part of the formal grant submission process at YSU (Policy #1013.01), clearance
of the submission of an external grant application requires a priori approval by
Department Chairs, College Deans, the Director of Grants and Sponsored Programs,
and the Associate Provost for Research and Dean of Graduate Studies and Research,
the Authorized Institutional Official.

A typical match on an application for support submitted to an external agency would
not include more than a 50 percent match from the University. In addition, such
matching funds provided by the institution would normally be limited to equipment,
supplies, or other non-personnel items in the budget. This approach enables full
recovery of indirect costs from the funding agencies.

YSU faculty and staff who intend to submit a grant proposal to an external funding
agency must provide a written justification for including any overmatch in the
preliminary budget. Prior to proposal submission externally, the justification must be
submitted to the Director of Grants and Sponsored Programs and approved by the
Dean of Graduate Studies and Research.
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UNIVERSITY GUIDEBOOK

Title of Policy: Payment of Indirect Costs on External Grants
and Contracts

Responsible Office: School of Graduate Studies and Research
Approving Officer: Provost and Vice President for Academic Affairs
Revision History: Sept. 2003; January 2010

Resolution Number(s): YR 2004-62; YR 2010-

Board Committee: Academic and Student Affairs

EFFECTIVE DATE:

Next review: 2013

Policy: Externally sponsored grants and contracts typically pay for both direct costs and
indirect costs. All funding organizations must pay indirect costs at the prevailing
authorized rate for YSU based on the federally negotiated rate. Indirect costs on grants
and contracts can be waived or reduced only with written justification by the Principal
Investigator demonstrating a benefit to the University. In case of waiver or reduction,
indirect costs shall be included as part of institutional match on the grant project.

Parameter: Sponsored programs and grant projects have budgets depicting the actual
costs, including both direct and indirect costs. Indirect costs, or “Facilities and
Administrative” (F&A) costs, have been deemed as real and allowable in federally
sponsored programs and are paid at a federally negotiated rate with the U.S. Department
of Health and Human Services. In some cases, the allowable percentage of indirect costs
is reduced by the federal, state, or local agency.
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Procedures:

1.

As part of the formal grant submission process at YSU (Policy #1013.01), clearance
of grant proposals submitted to external sponsors requires a priori approval by
Department Chairs, College Deans, the Director of Grants and Sponsored Programs,
and the Associate Provost for Research and Dean of the School of Graduate Studies
and Research, the Authorized Institutional Official.

The author of the grant proposal is expected to develop a budget for the proposal that
accounts for the full payment of indirect costs, unless specifically disallowed by a
funding organization. Exceptions may be requested only when directed by the
solicitation. No general exemption of payment of indirect costs is provided to for-profit
companies.

YSU faculty and staff who intend to submit a grant proposal to an external funding
agency must provide a written justification for reduced indirect costs. In case of
waiver or reduction, indirect costs shown in the budget shall be included as part of
the institutional match.

Prior to proposal submission externally, the justification must be submitted to the
Director of Grants and Sponsored Programs and approved by the Associate Provost
for Research and Dean of the School of Graduate Studies and Research (Authorized
Institutional Official). This process will be subsumed under YSU grant submission
procedures.
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REDLINE VERSION
UNIVERSITY GUIDEBOOK

Subjeet: Title of Policy: Payment of Indirect Costs on External Grants
and Contracts

Responsible Office: School of Graduate Studies and Research
Approving Officer: Provost and Vice President for Academic Affairs
Revision History: Sept. 2003: January 2010

Resolution Number(s): YR 2004-62: YR 2010-

Board Committee: Academic and Student Affairs
EFFECTIVE DATE:
Next review: 2013

Policy: Externally sponsored grants and contracts typically pay for both direct costs and
indirect costs. All funding ageneies—organizations must pay indirect costs at the
prevailing authorized rate for YSU based on the federally negotiated rate. Indirect costs
on grants and contracts can be waived or reduced only with written justification by the
Principal Investigator demonstrating a benefit to the University. In case of waiver or
reduction, indirect costs shall be included as part of institutional match on the grant
project.

RESOEUHONNEMBER—YR20604-62

Parameter: Sponsored programs and grant projects have budgets depicting the actual
costs, including both direct and indirect costs. Indirect costs, or “Facilities and
Administrative” (F&A) costs, have been deemed as real and allowable in federally
sponsored programs and are paid at a federally negotiated rate with the U.S. Department
of Health and Human Services. In some cases, the allowable percentage of indirect costs

is reduced by the federal state. or local agency—HeWaIer—m—et-hef—eases—%CSU—faeu%Lef
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Procedures:

Iz

As part of the formal grant submission process at YSU (Policy #1013.01), clearance
of grant_proposals submitted to external sponsors requires a priori approval by
Department Chairs, College Deans, and—the Director of Grants and Sponsored
Programs, and the Associate Provost for Research and Dean of the School of
Graduate Studies and Research, the Authorized Institutional Official.

The author of the grant proposal is expected to develop a budget for the proposal that
accounts for the full payment of indirect costs. unless specifically disallowed by a
funding organization. Exceptions may be requested only when directed by the
solicitation. No general exemption of payment of indirect costs is provided to for-profit

companies.

YSU faculty and staff who intend to submit a grant proposal to an external funding
agency must provide a written justification for reduced indirect costs. In case of
waiver or reduction, indirect costs shown in the budget shall be included as part of
the institutional match.

Prior to proposal submission externally, the justification must be submitted to the
Director of Grants and Sponsored Programs and approved by the Associate Provost
for Research and Dean of the School of Graduate Studies and Research (Authorized
Institutional Official). This process will be subsumed under YSU grant submission
procedures.
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UNIVERSITY GUIDEBOOK

Title of Policy: Disposition of Residual Funds from External Grants and
Contracts

Responsible Division/Office: School of Graduate Studies and Research

Approving Officer: Provost and Vice President for Academic Affairs
Revision History: April 2006; March 2010

Resolution Number(s) FY 2006-40; FY 2010-

Board Committee: Academic Affairs

EFFECTIVE DATE:

Next review: 2013

Policy: Residual funds from external grants and contracts will be deposited in an account of
the office of the dean(s) of the college(s) or head of unit/division from which the original
proposal emanated, provided that the policies of the external agency permit such a
disposition of unused funds.

Purpose: The intent of this policy is to ensure that all research grant/contract and other
sponsored program funds received by the University are delegated to the general purpose for
which the grant/contract was intended. Furthermore, because the ability of the University to
reward faculty and staff for seeking external resources is limited, use of such residual funds to
support research or other scholarly and service activities intended by the external agency, and
sought by faculty/staff, will provide an additional discretionary resource to the colleges and/or
other units/divisions as an incentive to seek additional external resources.
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Definitions:

«  “Agency” is any external organization, whether governmental or private, that awards a
grant/contract or other sponsored program to the University. It does not include
legislated funds for which no competitive application was made by the University.

*  “College(s) and/or other units/divisions” include those academic colleges or other major
departments/units (not in an academic college and usually supervised at an executive
director or higher level) that prepared the original application for external funding to the
funding agency.

* “General purpose for which the grant was intended” means that residual funds will be
used to support research/scholarship, instruction, and/or service with the most general
interpretation. It does not mean that the expenditure of funds will be used only for the
specific purpose originally cited as a deliverable in the grant award.

Procedures:

* At the conclusion of an external grant or contract award from an agency, after all
accounts have been reconciled, remaining funds will be transferred to an account in the
office of the dean(s) of the college(s) and/or the head of the non-academic
department/division that originally submitted the funding proposal.

* Grants/contracts made on a fixed price basis will not require additional agency
verification that funds do not need to be returned. In other cases, where agency
guidelines are unclear as to disposition of residual funds, written approval for disposition
from the agency will be needed and obtained by the Principal Investigator/Project
Director. Approval in written or electronic form is acceptable evidence of agency
approval.

» Disposition of residual funds from completed/closed grant/contract or sponsored
program accounts will be completed by the Office of Grants and Contracts Accounting
within 90 days of grant closeout.
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» If the project was collaborative between/among several non-academic units and/or
colleges, the disposition of funds will be prorated according to the overall budget
distribution as specified in the original/modified grant application. The Office of Grants
and Sponsored Programs will determine the allocation for such distribution to the
participating departments/colleges, with the approval of the Associate Provost for
Research and Dean of Graduate Studies and Research, when informed by the Office of
Grants Accounting that residual funds are available for distribution. :

» Use of residual funds by the college(s) and/or department/division is discretionary to the
dean (or non-academic department/unit head), but will normally support research,
scholarship, education/training, and/or service. Deans (or non-academic department/unit
heads) are encouraged to seek the advice of those individuals whose grant funds have
contributed to the sponsored program/grant that generated the residual funds. Any
dispute as to the appropriate use of such funds shall be decided by the Associate Provost
for Research and Dean of Graduate Studies and Research. Funds shall be held in a
restricted account.
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REDLINE VERSION
UNIVERSITY GUIDEBOOK

Subjeet: Title of Policy: Disposition of Residual Funds from External Grants
and Contracts

Responsible Division/Office: School of Graduate Studies and Research

Approving Officer: Provost and Vice President for Academic Affairs
Revision History: April 2006: March 2010

Resolution Number(s) FY 2006-40: FY 2010-

Board Committee: Academic Affairs

EFFECTIVE DATE:

Next review: 2013

Policy: Residual funds from external grants and contracts will be deposited in an account of
the office of the dean(s) of the college(s) or head of unit/division from which the original
proposal emanated, provided that the policies of the external agency permit such a
disposition of unused funds.

Purpose: The intent of this policy is to ensure that all research grant/contract and other
sponsored program funds received by the University are delegated to the general purpose for
which the grant/contract was intended. Furthermore, because the ability of the University to
reward faculty and staff for seeking external resources is limited, use of such residual funds to
support research or other scholarly and service activities intended by the external agency, and
sought by faculty/staff, will provide an additional discretionary resource to the colleges and/or
other units/divisions as an incentive to seek additional external resources.
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Definitions:

* “Agency” is any external organization, whether governmental or private, that awards a
grant/contract or other sponsored program to the University. It does not include
legislated- funds for which no competitive application was made by the University.

*  “College(s) and/or other units/divisions™ include those academic colleges or other major
departments/units (not in an academic college and usually supervised at an executive
director or higher level) that prepared the original application for external funding to the
funding agency.

» “General purpose for which the grant was intended” means that residual funds will be
used to support research/scholarship, instruction, and/or service with the most general
interpretation. It does not mean that the expenditure of funds will be used only for the
specific purpose originally cited as a deliverable in the grant award.

Procedures:

» At the conclusion of an external grant or contract award from an agency, after all
accounts have been reconciled, remaining funds will be transferred to an account in the
office of the dean(s) of the college(s) and/or the head of the non-academic
department/division that originally submitted the funding proposal.

* Grants/contracts made on a fixed price basis will not require additional agency
verification that funds do not need to be returned. In other cases, where agency
guidelines are unclear as to disposition of residual funds, written approval for disposition
from the agency will be needed and obtained by the Principal Investigator/Project
Director. Approval in written or electronic form is acceptable evidence of agency
approval.

* Disposition of residual funds from completed/closed grant/contract or sponsored
program accounts will be completed by the Office of Grants and Contracts Accounting
within 90 days of grant closeout.
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If the project was collaborative between/among several non-academic units and/or
colleges, the disposition of funds will be prorated according to the overall budget
distribution as specified in the original/modified grant application. The Office of Grants
and Sponsored Programs will determine the allocation for such distribution to the
participating departments/colleges, with the approval of the Associate Provost for
Research and Dean of Graduate Studies and Research, when informed by the Office of
Grants Accounting that residual funds are- available for distribution.

Use of residual funds by the college(s) and/or department/division is discretionary to the
dean (or non-academic department/unit head), but will normally support research,
scholarship, education/training, and/or service. Deans (or non-academic department/unit
heads) are encouraged to seek the advice of those individuals whose grant funds have
contributed to the sponsored program/grant that generated the residual funds. Any
dispute as to the appropriate use of such funds shall be decided by the Associate Provost
for Research and Dean of Graduate Studies and Research. Funds shall be held in a

restricted account.
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UNIVERSITY GUIDEBOOK
Title of Policy: Objectivity in Research - Avoidance of Conflicts of
Interest and/or Commitment in Sponsored Research

Responsible Division/Office: School of Graduate Studies and Research

Approving Officer: Provost and Vice President for Academic Affairs

Revision History: June 1999; March 2010

Resolution Number(s): YR 2000-29; YR 2010-

Board Committee: Academic and Student Affairs

EFFECTIVE DATE:

Next review: 2013

Policy: Recognizing the need for objectivity in research, the University shall maintain
procedures that control conflicts and potential conflicts in funded research. Such
procedures are consistent with the YSU Professional Conduct Policy and relevant State
and Federal laws.

Purpose:

The intent of this policy and these procedures is to ensure that the design, conduct, and
reporting of research projects and other sponsored activities are not compromised by nor
would reasonably appear to be affected by any significant financial interest of the
responsible faculty and staff members.

Definitions:

e “Project” is any externally funded scholarly activity such as basic, applied, or
developmental research, instructional or curricular activities, student aid, career
development, or other activity conducted by faculty or staff members on behalf of the
University.
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e “Investigator” includes the principal investigator, co-investigators, and other persons
(e.g., technicians, students, research associates) responsible, in whole or in part, for
the design, conduct, or reporting of the project, and for reporting purposes includes
the investigator’s spouse and dependent children.

e “Significant financial interest” is anything of monetary value including, but not
limited to, salary or other payments for services such as consulting fees or honoraria;
equity interests such as stocks, stock options, or other ownership interests; and
intellectual property rights such as patents, copyrights, and royalties from such rights.
Not included in this definition are:

- Salary, royalties, promotion in rank, or other remuneration from the University;

- Income from seminars, lectures, or teaching engagements sponsored by public or
nonprofit entities;

- Income from service on advisory committees or review panels for public or
nonprofit entities;

- Financial interest arising solely by reason of investment in a business by a mutual,
pension, or other institutional investment fund over which the employee does not
exercise control;

- Equity interest that when aggregated for the investigator and the investigator’s
spouse and dependent children does not exceed $10,000 in value as determined by
public prices or other reasonable measures of fair market values; and does not
represent more than five percent ownership interest for any one enterprise or
entity;

- Salaries, royalties, or other payments that when aggregated for the investigator
and the investigator’s spouse and dependent children over the next twelve months
are not expected to exceed $10,000; and

- Financial interest that is an ownership interest in a business that is the applicant
organization under Phase I of a Small Business Innovative Research (SBIR)
program or Phase I of a Small Business Technology Transfer (STTR) program
and the University is a subcontractor under the business’s application.
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“Conflict of Interest” means an action, omission, or situation that may or may
reasonably appear to affect or compromise the objectivity or integrity of an
investigator’s design, conduct or reporting of a project. (A potential conflict of
interest may exist if the Director of Grants and Sponsored Programs determines that a
significant financial interest could directly and significantly affect the design,
conduct, or reporting of a project.)

"Disclosure” “Disclosure”™ is a written statement submitted by the investigator
describing the nature of any significant financial interests and the relationship of such
interests to the externally funded project.

Parameters:

All faculty and staff members or other University-affiliated individuals who apply for,
receive, or are currently working on a grant, contract, cooperative agreement,
subgrant, subcontract, or sub-cooperative agreement that is funded in whole or in part
by federal funds or other external sources must adhere to this policy and its
procedures.

The Director of Grants and Sponsored Programs is designated to solicit and review
financial disclosure statements from investigators.

Principles:

Complex relationships among universities, government agencies, and industry require
adherence to standards of conduct in federally funded and other externally sponsored
activities. Application of these standards must serve both project requirements and
the public interest. Protecting the integrity of cooperating entities requires that both
real and perceived conflicts of interest be avoided.

Faculty or staff members engaging in a federally or other externally sponsored project
are subject to the provisions of federal and state laws and any requirements of the
sponsoring entity.

To avoid bias in the design, conduct, or reporting of the sponsored project, full
disclosure must be made when a faculty or staff member consults for a business, non-
profit agency, government agency, or other non-University contractor, in the same
technical field as the externally sponsored project.
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Procedures:

L &

Prior to submitting an application to conduct an externally funded project, the
investigator shall disclose to the Director of Grants and Sponsored Programs any
significant financial interests, or other possible conflict situations: a) that would
appear to be affected by the project for which the funding is sought; and b) in entities
whose financial interests would appear to be affected by such project. A Conflict of
Interest Statement form shall be included with the Proposal Authorization Form and
be circulated as part of the approval process for all proposals when a significant
financial interest exists.

During the course of an award, investigators shall update the Conflict of Interest
Statement at least annually. If an investigator acquires a new reportable significant
financial interest, the investigator shall submit a revised or new Conflict of Interest
Statement to the Director of Grants and Sponsored Programs within five working
days after acquisition.

The Director shall review the disclosure and make an initial determination whether a
potential conflict of interest exists. If the disclosure is determined not to be a
potential conflict of interest, the Director shall provide documentation of this
determination that shall be retained with the other project records and shall so advise
the investigator, the chair, the appropriate college dean, and the Associate Provost for
Research and Dean of Graduate Studies and Research.

If the Director determines that a potential conflict of interest exists, the Director shall
promptly notify the Associate Provost for Research and Dean of Graduate Studies and
Research in writing.

The Associate Provost for Research and Dean of Graduate Studies and Research shall
consult with the dean of the college and the University General Counsel. They shall
review the disclosure, consult with the investigator, and seek any additional
information to determine whether a conflict of interest exists. If they determine that a
conflict of interest exists, they shall determine a plan of action consisting of the
conditions or restrictions that shall be required by the University to manage, reduce,
or eliminate such actual or apparent conflict of interest. If all parties accept the plan,
the Associate Provost for Research and Dean of Graduate Studies and Research shall
notify all parties and the Provost of the final determination.
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If a mutually acceptable method for managing, reducing, or eliminating the conflict of
interest cannot be agreed upon, the Associate Provost for Research and Dean of
Graduate Studies and Research shall refer the disclosure to the Provost, who shall
consult with the University General Counsel prior to appointing a Conflict of Interest
Review Committee for final determination.

The Provost shall notify the investigator, the investigator’s chairperson and dean, and
the Associate Provost for Research and Dean of Graduate Studies and Research of the
final determination.

In addition to possible legal penalties, the University may take disciplinary action
against individuals who fail to file a disclosure statement or who intentionally file an
incomplete or misleading disclosure statement. Breaches of this policy may be
referred to a Conflict of Interest Review Committee to investigate and recommend
sanctions. If sanctions are necessary, they will be imposed in accordance with any
applicable University policy, procedure, or collective bargaining agreement.

Prior to the expenditure of any funds under a federally funded project award, the
University will, as required by law, report to the appropriate federal agency the
existence of a conflict of interest and assure that the conflict has been managed,
reduced, or eliminated.

When the University identifies a conflict of interest subsequent to the University’s
initial report under the federally funded project award, the University will report the
conflict of interest to the appropriate federal agency and manage, reduce, or eliminate
the conflict within sixty days of identifying the same.

The Director and the Associate Provost for Research and Dean of Graduate Studies
and Research shall ensure that the required records, identifiable to each award, are
retained for a period of not less than three years after the termination of the award or
until three years after the resolution of any action taken by the sponsor involving these
records, whichever is longer. Records for proposals that are not funded by sponsoring
agencies will be retained for a period of one year after the decision of the sponsoring
agency.

Note: Further information may be found in the Guide to Sponsored Programs

Development and the Office of Grants and Sponsored Programs and 42 CFR Part
50, Subpart F and 45 CFR Part 94.
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REDLINE VERSION

UNIVERSITY GUIDEBOOK

Subjeet:Title of Policy: Objectivity in Research - Avoidance of Conflicts of

Interest and/or Commitment in Sponsored Research
Responsible Division/Office: School of Graduate Studies and Research

Approving Officer: Provost and Vice President for Academic Affairs
Revision History: June 1999: March 2010

Resolution Number(s): YR 2000-29: YR 2010-

Board Committee: Academic and Student Affairs

EFFECTIVE DATE:

Next review: 2013

Fitber——— Dean e Provost

Policy: Recognizing the need for objectivity in research, the University shall maintain
procedures whieh-that control conflicts and potential conflicts in funded research. Such

procedures are consistent with the YSU Statement—of Ethical Prineiples Professional

Conduct Policy and relevant State and Federal laws.

RESOEUHONNUMBER—YR2000—29

Purpose:

The intent of this policy and these procedures is to ensure that the design, conduct, and
reporting of research projects and other sponsored activities reither-are not compromised
by nor would reasonably appear to be affected by any significant financial interest of the
responsible faculty and staff members.

Definitions:

o Prejeet" “Project” is any externally funded scholarly activity such as basic, applied,
or developmental research, instructional or curricular activities, student aid, career
development, or other activity conducted by faculty or staff members on behalf of the
University.

i R
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e Investigater” “Investigator” includes the principal investigator, co-investigators, and
other persons (e.g., technicians, students, research associates) responsible, in whole or
in part, for the design, conduct, or reporting of the project, and for reporting purposes;
includes the investigater's-investigator’s spouse and dependent children.

o ‘Significantfinanecialinterest” “Significant financial interest™ is anything of monetary

value including, but not limited to, salary or other payments for services such as
consulting fees or honoraria; equity interests such as stocks, stock options, or other
ownership interests; and intellectual property rights such as patents, copyrights, and
royalties from such rights. Not included in this definition are:

Salary, royalties, promotion in rank, or other remuneration from the University;

Income from seminars, lectures, or teaching engagements sponsored by public or
nonprofit entities;

Income from service on advisory committees or review panels for public or
nonprofit entities;

Financial interest arising solely by reason of investment in a business by a mutual,
pension, or other institutional investment fund over which the employee does not
exercise control;

Equity interest that when aggregated for the investigator and the investigator's
investigator’s spouse and dependent children does not exceed $10,000 in value as
determined by public prices or other reasonable measures of fair market values;
and does not represent more than five percent ownership interest for any one
enterprise or entity;

Salaries, royalties, or other payments that when aggregated for the investigator
and the investigator’s spouse and dependent children over the next twelve months:
are not expected to exceed $10,000; and

Fhe-fFinancial interest that is an ownership interest in a business whieh-that is the
applicant organization under Phase I of a Small Business Innovative Research
(SBIR) program or Phase I of a Small Business Technology Transfer (STTR)
program and the University is a subcontractor under the business’s application.
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o “Confliet-ofInterest” “Conflict of Interest” means an action, omission, or situation
that may or may reasonably appear to affect or compromise the objectivity or integrity
of an investigaters—investigator’s design, conduct or reporting of a project. (A
potential conflict of interest may exist if the Director of Grants and Sponsored
Programs determines that a significant financial interest could directly and
significantly affect the design, conduct, or reporting of a project.)

e "Disclosure" “Disclosure™ is a written statement submitted by the investigator
describing the nature of any significant financial interests and the relationship of such
interests to the externally funded project.

Parameters:

e All faculty and staff members or other University-affiliated individuals who apply for,
receive, or are currently working on a grant, contract, cooperative agreement,
subgrant, subcontract, or sub-cooperative agreement whieh-that is funded in whole or
in part by federal funds or other external sources must adhere to this policy and its
procedures.

e The Director of Grants and Sponsored Programs is designated to solicit and review
financial disclosure statements from investigators.

Principles:

e Complex relationships among universities, government agencies, and industry require
adherence to standards of conduct in federally funded and other externally sponsored
activities. Application of these standards must serve both project requirements and
the public interest. Protecting the integrity of cooperating entities requires that both
real and perceived conflicts of interest be avoided.

e Faculty or staff members engaging in a federally or other externally sponsored project
are subject to the provisions of federal and state laws and any requirements of the
sponsoring entity.

e To avoid bias in the design, conduct, or reporting of the sponsored project, full
disclosure must be made when a faculty or staff member consults for a business, non-
profit agency, government agency, or other non-University contractor, in the same
technical field as the externally sponsored project.

e T
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Procedures:

1. Prior to submitting an application to conduct an externally funded project, the
investigator shall disclose to the Director of Grants and Sponsored Programs any
significant financial interests, or other possible conflict situations: a) that would
appear to be affected by the project for which the funding is sought; and b) in entities
whose financial interests would appear to be affected by such project. A Conflict of
Interest Statement form shall be included with the Proposal Authorization Form and
be circulated as part of the approval process for all proposals when a significant
financial interest exists.

2. During the course of an award, investigators shall update the Conflict of Interest
Statement at least annually. If an investigator acquires a new reportable significant
financial interest, the investigator shall submit a revised or new Conflict of Interest
Statement to the Director of Grants and Sponsored Programs within five working
days after acquisition.

3. The Director shall review the disclosure and make an initial determination whether a
potential conflict of interest exists. If the disclosure is determined not to be a
potential conflict of interest, the Director shall provide documentation of this
determination that shall be retained with the other project records and shall so advise
the investigator, the chair, the appropriate college dean, and the Associate Provost for
Research and Dean of Graduate Studies and Research.

4. 1If the Director determines that a potential conflict of interest exists, the Director shall
promptly notify the Associate Provost for Research and Dean of Graduate Studies_and
Research in writing.

5. The Associate Provost for Research and Dean of Graduate Studies and Research shall
consult with the dean of the college and the University General Counsel. They shall
review the disclosure, consult with the investigator, and seek any additional
information to determine whether a conflict of interest exists. If they determine that a
conflict of interest exists, they shall determine a plan of action consisting of the
conditions or restrictions that shall be required by the University to manage, reduce,
or eliminate such actual or apparent conflict of interest. If all parties accept the plan,
the Associate Provost for Research and Dean of Graduate Studies and Research shall
notify all parties and the Provost of the final determination.
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If a mutually acceptable method for managing, reducing, or eliminating the conflict of
interest cannot be agreed upon, the Associate Provost for Research and Dean of
Graduate Studies and Research shall refer the disclosure to the Provost, who shall
consult with the University General Counsel prior to appointing a Conflict of Interest
Review Committee for final determination.

The Provost shall notify the investigator, the investigater's-investigator’s chairperson
and dean, and the Associate Provost for Research and Dean of Graduate Studies and
Research of the final determination.

In addition to possible legal penalties, the University may take disciplinary action
against individuals who fail to file a disclosure statement or who intentionally file an
incomplete or misleading disclosure statement. Breaches of this policy may be
referred to a Conflict of Interest Review Committee to investigate and recommend
sanctions. If sanctions are necessary, they will be imposed in accordance with any
applicable University policy, procedure, or collective bargaining agreement.

Prior to the expenditure of any funds under a federally funded project award, the
University will, as required by law, report to the appropriate federal agency the
existence of a conflict of interest and assure that the conflict has been managed,
reduced, or eliminated.

When the University identifies a conflict of interest subsequent to the University’s
initial report under the federally funded project award, the University will report the
conflict of interest to the appropriate federal agency and manage, reduce, or eliminate
the conflict within sixty days of identifying the same.

The Director and the Associate Provost for Research and Dean of Graduate Studies
and Research shall ensure that the required records, identifiable to each award, are
retained for a period of not less than three years after the termination of the award or
until three years after the resolution of any action taken by the sponsor involving these
records, whichever is longer. Records for proposals that are not funded by sponsoring
agencies will be retained for a period of one year after the decision of the sponsoring
agency.

Note: Further information may be found in the Guide to Sponsored Programs

Development and the Office of Grants and Sponsored Programs and 42 CFR Part
50, Subpart F and 45 CFR Part 94.
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UNIVERSITY GUIDEBOOK

Rescinds Policies 7010.02 and 7010.03

Title of Policy: Degrees, Recognition, Publication, and Support of

Employee

Responsible Division/Office: Academic Affairs

Approving Officer: Provost and Vice President for Academic Affairs
Revision History: October 1998; April 2010

Resolution Number(s): YR 1999-34; YR 2010-

Board Committee: Academic and Student Affairs

EFFECTIVE DATE:

Next review: 2013

Policy: The University recognizes only credits and degrees awarded by regionally
accredited or other U.S. Department of Education-approved post-secondary institutions in
the United States or by equivalent foreign institutions.

Purpose: These procedures are designed to help assure that the University employs
qualified individuals, to assure that employees’ qualifications are accurately presented to
the public, and to ensure that University-supported employee study toward degrees is
undertaken at accredited institutions in appropriate fields. Employees covered by
collective bargaining may also refer to their respective labor agreements.

Definitions:

e Accredited Post-Secondary Institutions: Those institutions identified by one of the
seven regional institutional accrediting agencies or other appropriate professional
organizations recognized by the U.S. Department of Education as meeting certain
academic standards and expectations. A database of such institutions is available on
the web site of the Council for Higher Education Accreditation (CHEA).

Agenda Item E.1.e.
Exhibit D
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Equivalent Foreign Institutions: Institutions, typically recognized by a national
ministry of education or an appropriate agency of the provincial (or state)
government, approved by the Provost. In determining whether a foreign institution is
equivalent, the Provost may appoint a committee to make a recommendation. The
regional accrediting agencies and other organizations such as the American
Association of Collegiate Registrars and Admissions Officers (AACRAQO) may be
consulted in evaluating credentials from foreign institutions.

Procedures:

The academic department chairperson or department/unit supervisor forwarding
recommendations for employment for which a degree is required must include an
official transcript of the candidate’s academic preparation. The transcript must show
a pattern of academic preparation appropriate to the position for which employment is
recommended.

Upon receipt, the Dean/Executive Director will review the recommendation for
employment and supporting materials. If appropriate, these materials will be
forwarded to the Provost/Vice President for approval.

Upon approval of an appointment, the Provost/Vice President will forward the official
transcript and supporting materials to the Office of Human Resources.

The Office of Human Resources will verify that the transcript is from an accredited
post-secondary institution or equivalent foreign institution. Upon verification, a letter
of appointment and related information will be initiated.

The Office of Human Resources will maintain the official record of the degrees held
by each employee. The record will be changed only by request of the Provost/Vice
President upon receipt of an official transcript from an accredited post-secondary
institution or equivalent foreign institution.

Only those degrees officially recorded by the Office of Human Resources may be
listed for any employee in any University publication.
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When listing degrees and degree-granting institutions:
e Names of institutions shall be listed as they were at the time the degree was
earned.
e Degrees from foreign institutions shall appear in untranslated form.
e Degrees shall appear as worded on the official transcript or diploma.

8. In advance of making application, employees interested in receiving support to pursue

10.

1.

12.

further education must consult with the department chairperson/director regarding the
intended field of study and institution they expect to attend. The work must be taken
at an accredited post-secondary institution or equivalent foreign institution and must
be in a field appropriate to the employee’s teaching assignment or area of
responsibility. Exceptions may be granted under certain circumstances, e.g., an
employee retraining for a different teaching field or area of responsibility.

If there is agreement regarding the institution and field of study, the employee will
submit a written proposal to the department chairperson/director identifying the
institution and the field of study.

The department chairperson/director will forward the employee plan to the
dean/executive director for review. If appropriate, the plan is then forwarded to the
Provost/Vice President for approval.

The employee has a responsibility to keep the department chairperson/director
apprised of progress being made toward the completion of the plan.

Upon completion of the plan and the attainment of a degree, the employee must

submit an official transcript verifying the degree to the Office of Human Resources,
which maintains the official record of degrees for employees.

s 2 T
P
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REDLINE VERSION

UNIVERSITY GUIDEBOOK
Rescinds Policies 7010.02 and 7010.03

Subjeet:Title of Policy: Degrees, Recognition, Publication, and Support of

Employee

Responsible Division/Office: Academic Affairs

Approving Officer: Provost and Vice President for Academic Affairs
Revision History: October 1998: April 2010

Resolution Number(s): YR 1999-34: YR 2010-

Board Committee: Academic and Student Affairs

EFFECTIVE DATE:

Next review: 2013

Brevelonedtbne Lo S bl St dene s - s Do sl

Policy: The University recognizes only credits and degrees awarded by regionally
accredited or other U.S. Department of Education-approved post-secondary institutions in
the United States or by equivalent foreign institutions.

RESOLLHONDNLMBERS YR 1000 - 31

Purpose: These procedures are designed to help assure that the University employs
qualified individuals, to assure that employees’ qualifications are accurately presented to
the public, and to ensure that University-supported employee study toward degrees is
undertaken at accredited institutions in appropriate fields. Employees covered by
collective bargaining may also refer to their respective labor agreements. -

Definitions:

e Accredited Post-Secondary Institutions: Those institutions identified by one of the six
seven regional institutional accrediting agencies or other appropriate professional
organizations recognized by the U.S. Department of Education as meeting certain
academic standards and expectations._A database of such institutions is available on
the web site of the Council for Higher Education Accreditation (CHEA).
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Equivalent Foreign Institutions: Institutions, typically recognized by a national
ministry of education_or an appropriate agency of the provincial (or state)
government, approved by the Provost. In determining whether a foreign institution is
equivalent, the Provost may appoint a committee to make a recommendation._The
regional accrediting agencies and other organizations such as the American
Association of Collegiate Registrars and Admissions Officers (AACRAQO) may be
consulted in evaluating credentials from foreign institutions.

Procedures:

The academic department chairperson or department/unit supervisory forwarding
recommendations for employment for which a degree is required must include an
official transcript of the candidate’s academic preparation. The transcript must show
a pattern of academic preparation appropriate to the position for which employment is
recommended.

Upon receipt, the Dean/Executive Director will review the recommendation for
employment and supporting materials. If appropriate, these materials will be
forwarded to the Provost/Vice President for approval.

Upon approval of an appointment, the Provost/Vice President will forward the official
transcript and supporting materials to the Office of Human Resources.

The Office of Human Resources will verify that the transcript is from an accredited
post-secondary institution or equivalent foreign institution. Upon verification, a letter
of appointment and related information will be initiated.

The Office of Human Resources will maintain the official record of the degrees held
by each employee. The record will be changed only by request of the Provost/Vice
President upon receipt of an official transcript from an accredited post-secondary
institution or equivalent foreign institution.

Only those degrees officially recorded by the Office of Human Resources may be
listed for any emplovee in any University publication.
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7. When listing degrees and degree-granting institutions:

e Names of institutions shall be listed as they were at the time the degree was
earned.
Degrees from foreign institutions shall appear in untranslated form.

e Degrees shall appear as worded on the official transcript or diploma.

8. n advance of making application. employees interested in receiving support to pursue

hed

11.

further education must consult with the department chairperson/director regarding
the intended field of study and institution they expect to attend. The work must be
taken at an accredited post-secondary institution or equivalent foreign institution and
must be in a field appropriate to the employee’s teaching assignment or area of
responsibility. Exceptions may be granted under certain circumstances. e.g., an

employee retraining for a different teaching field or area of responsibility.

If there is agreement regarding the institution and field of study. the employee will
submit a written proposal to the department chairperson/director identifying the
institution and the field of study.

The department chairperson/director will forward the emplovee plan to the
dean/executive director for review. If appropriate, the plan is then forwarded to the
Provost/Vice President for approval.

The employee has a responsibility to keep the department chairperson/director
apprised of progress being made toward the completion of the plan.

12. -Upon completion of the plan and the attainment of a degree. the employee must

submit an official transcript verifying the degree to the Office of Human Resources.
which maintains the official record of degrees for employees.

R N (3
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RESCINDED by POLICY 7010.01

Subject: Degrees, Publication of Employee

Developed by: Janice A. Elias Authorized by: James J. Scanlon
Title: Assistant Provost for Planning Title: Provost
Date: October, 1998 EFFECTIVE: 12-11-98

Policy: The University recognizes only credits and degrees awarded by regionally
accredited post-secondary institutions in the United States or by equivalent foreign
institutions.

RESOLUTION NUMBER: YR 1999 - 35

Purpose: These procedures are designed to assure that employees’ qualifications are
accurately presented to the public.

Definitions:

e Accredited Post-Secondary Institutions: Those institutions identified by one of the six
regional institutional accrediting agencies or other appropriate professional
organizations recognized by the U.S. Department of Education as meeting certain
academic standards and expectations.

e Equivalent Foreign Institutions: Institutions, typically recognized by a national
ministry of education, approved by the Provost. In determining whether a foreign
institution is equivalent, the Provost may appoint a committee to make a
recommendation.

Procedures:

1. An official transcript of each person employed in a position for which a degree is
required is forwarded by the Provost/Vice President to the Office of Human
Resources at the time of appointment. (See 7010.01)

2. The Office of Human Resources will maintain the official record of the degrees held
by each employee. The record will be changed only by request of the Provost/Vice
President upon receipt of an official transcript from an accredited post-secondary
institution or equivalent foreign institution. (See 7010.01)
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3. Only those degrees officially recorded by the Office of Human Resources may be
listed for any employee in any University publication.

4. When listing degrees and degree-granting institutions:

e Names of institutions shall be listed as they were at the time the degree was
earned.

e Degrees from foreign institutions shall appear in untranslated form.
e Degrees shall appear as worded on the official transcript or diploma.

NOTE: See 7010.01 and 7010.03
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UNIVERSITY GUIDEBOOK

RESCINDED by POLICY 7010.01

Subject: Degrees, Support of Employee

Developed by: Janice A. Elias Authorized by: James J. Scanlon
Title: Assistant Provost for Planning Title: Provost
Date: October, 1998 EFFECTIVE: 12-11-98

Policy: The University recognizes only credits and degrees awarded by regionally
accredited post-secondary institutions in the United States or by equivalent foreign
institutions.

RESOLUTION NUMBER: YR 1999 - 36

Purpose: These procedures are designed to assure that University-supported employee
study toward degrees is undertaken at accredited institutions in appropriate fields.
Employees covered by collective bargaining may also refer to their respective labor
agreement.

Definitions:

e Accredited Post-Secondary Institutions: Those institutions identified by one of the six
regional institutional accrediting agencies or other appropriate professional
organizations recognized by the U.S. Department of Education as meeting certain
academic standards and expectations.

e Equivalent Foreign Institutions: Institutions, typically recognized by a national
ministry of education, approved by the Provost. In determining whether a foreign
institution is equivalent, the Provost may appoint a committee to make a
recommendation.

Parameters:

e If an employee is granted leave or other University financial support to work on an
advanced degree, the work must be taken at an accredited post-secondary institution
or equivalent foreign institution.

e An employee granted leave or other support for study must pursue a field appropriate
to the employee’s teaching assignment or area of responsibility. Exceptions to this
rule may be made under certain conditions, e.g., an employee retraining for a different
teaching field or area of responsibility.
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Procedures:

1.

Employees interested in receiving support to pursue further education must consult
with the department chairperson/director regarding the intended field of study and
institution they expect to attend in advance of making application. If there is
agreement regarding the institution and field of study, the employee will submit a
written proposal to the department chairperson/director identifying the institution and
the field of study.

The department chairperson/director will forward the employee plan to the
dean/executive director for review. If appropriate, the plan is then forwarded to the
Provost/Vice President for approval.

The employee has a responsibility to keep the department chairperson/director
appraised of progress being made toward the completion of the plan.

Upon completion of the plan and the attainment of a degree, the employee must
submit an official transcript verifying the degree to the Office of Human Resources,
which maintains the official record of degrees for employees.

Note: See also 7010.01 and 7010.02




FACULTY
RECEIVING EMERITUS STATUS

(Board of Trustees Meeting, June 11, 2010)

YEARS
OF
NAME TITLE SERVICE STATUS

Iole C. Checcone Associate Professor 11 Faculty Emeritus
Foreign Languages and Literatures

Gunapala Edirisooriya Chair/Professor 7 Faculty Emeritus (posthumously)
Educational Foundations, Research,

Technology and Leadership

Friedrich Koknat Professor 40 Faculty Emeritus
Chemistry

Howard W. Pullman Professor 33 Faculty Emeritus
Teacher Education

Jane M. Reid Professor 33 Faculty Emeritus
Marketing

Sharon P. Shipton Professor 34 Faculty Emeritus
Nursing

Agenda Item E.1.g.
Exhibit E




- Youngstown

STATE UNIVERSITY

UNIVERSITY GIFTS
EXECUTIVE SUMMARY
JANUARY-MARCH 2010

Gifts Received Number of Gifts Amount
Alumni Relations 256 $11,115.00
University Development 1237 $1,221,810.67
WYSU-FM 489 $39,748.00
Total University Gifts 1982 $1,272,673.67
YSU Foundation 369 $416,713.31

Agenda Item E.2.b.
Exhibit F




Youngstown _uvesiry Girrs

XECUTIVE SUMMARY

STATE UNIVERSITY jJANUARY-MARCH 2010

Number of Gifts Amount
ALUMNI RELATIONS
Cash-One Year Single & Joint Members 222 $7,180.00
Cash-Four Year Single & Joint Members 30 2,710.00
Cash-Single & Joint Life Members 4 1,225.00
Total Cash 256 $11,115.00
Total Alumni Relations 256 $11,115.00
UNIVERSITY DEVELOPMENT

Centennial Campaign 10 $978,000.00
Total Centennial Campaign Pledged Cash 10 $978.,000.00
Non-Cash 0 0.00
Total Centennial Campaign 10 $978,000.00
Annual Fund

$10,000 - $49,999 2 $40,025.00
$1,000 - $9,999 39 92,163.34
$500 - $999 40 22,302.00
Below $500 1139 75,486.60
Total Annual Fund Pledged Cash 1220 $229,976.94
Non-Cash 3 5.313.75
Total Annual Fund 1223 $235,290.69
Underwriting 4 $8,519.98
Total Underwriting Pledge Cash 4 8,519.98
Non-Cash 0 0.00
Total Underwriting 4 $8,519.98
Total University Development 1237 $1,221,810.67

WYSU-FM
$1,000 - $9,999 2 2,000.00
$500 - $999 1 500.00
Below $500 486 37,248.00
Total Pledged Cash 489 $39,748.00
Total WYSU-FM 489 $39,748.00
TOTAL GIFTS

Grand Total Gifts l 1982 $1,272,673.67
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STATE UNIVERSITY
ALUMNI RELATIONS

CASH CONTRIBUTIONS BY RANK

One Year Single and Joint Members

Robert & Marilyn Abramski Dale Cunningham
Samuel Agresti Gregory & Nikki Cvetkovic
Dale Alexander Robert & Terri Lynn Dance
Deborah Alexander & Lou Barranti Robert Davis

Mary Allgood Neil & Thyra DePascal
William Ambert Nicholas DeRosa

Carolyn Anderson Lynn Dean

Robert & Linda Bacha Darlene Demjen

Joseph Baich William & Christa Dennis
Joseph & Joann Barak Mark Derthick

Sandra Barba William & Susan Devon
Gerald Barnes Sara Dickson

Sally Barnes Salvatore DiFrancesco
Herbert & Mary Bartelmay Kristen Dilullo

Thaddeus Barwinski Ben DiRienzo

Edward & Deborah Basista Cheri Donofrio

Frances Baumann Thomas Downey

Richard Bednar John Drennen

William & Martha Beniston Robert Dubec

Gay Birnbaum Heather Dull

Kenneth Blazina Victor Dunn

John Borecki Thomas Dzur

Jacqueline Boyle John Edl

Debra Brooks Allen Ehas

Kathy Bruner Marian Eskay

Frank Burke Cynthia Fammartino-Fark
Susan Burns & Kevin Clements Robert & Kathy Fedorchak
William Campf Christine Filip

Robert & Cheryl Campolito Alyssa Finamore
Kenneth & Linda Carano Floyd Folio

Linda Catterson Halls Gerken Larry Fontanarosa

James Chlebus Aurora Fortunato

George Chmielewski Judd Fritchey

Melissa Ciallella Chris Gabrick

David Ciotola Anthony Gioppo

Jewel Clark-Luchette Anthony Gorant

Mary Ann Coates Francis Gottron

Charles & Monica Coliadis Michael Grieb

Jean Collins Lynn Griffith

Dennis & Mary Conway Richard & Alma Griffiths
Rose Coughlin Judith Gross

John & Judy Cragel Jack & Dorothy Gruber
Kenneth & Kathryn Cromley John Guerriero

Marie Cullen David Gundry




Jack Haims

Leonard & Mary Hall
Richard & Mary Hanuschak
James Harpster

John Havalo

Elizabeth Hickson
Richard & Marlene Hill
Mark & Aprile Hoffman
Joseph Houser
Josephine Houser
Edward & Barbara Howley
John Janosik

Carlos Jones

Lawrence Jones

Susan Kalochoritis

Paul & Therese Kasnic
Kathleen Kaszowski
Thomas Kellogg

Robert Kerr

Dale Kinkade

Dorothy Kiraly

Paul Klim

Beth Komara

Linda Kostka

Stephen & Virginia Kozarich
Mary Kratochvil

Luann Kraus

Michael Lacivita
Virginia Ladig

Mary LaDuca

Frank Langosh

William Layton
Matthew Leicht

Mark Leskovec

John Lewis

Merle Linsenbigler
Robert Lipinsky

Patrick Lorelli

Michael Lupo

David & Carol Magazzeni
James & Evelyn Mangie
David & Janet Mangun
James & Mary Martin
Robert & Emma Mason
Mary Mathews-Bebech
Jeff & Janet McCauslin
Edwin McNally

Donna Mehalco

Susan Middlestead
Gary & Linda Miller

John Mills

LaSonya Moore

Vincent & Loretta Morgione
Richard Muntean

Lawrence & Anita Napolitan
Robert Norman

Jerald Norton

Richard & Annmarie Oliver
Howard O’Malley

Arthur Ort

Nicholas Pallante

Amy Park

Robin Patton

Frank Pavlechko

Stephen Pavlich

Lori Peters

Thomas & Phyllis Pfahles
Julie Plekan

Angel Ploumbis

Helen Polombi

John & Judith Poulson
Constant Prassinos
Frederick Prossen

Stephen & Deborah Puhalla
Karrin Raphtis

Mark Reed

Patrick & Cynthia Reedy
Stacey Reimers

Anthony Reitano

Thomas Rice

Marie Roller

Mary Rongone

Dominic Rosselli

Marian Rothenberg

Frank & Melessa Scattino
F. William Scragg

Patricia Sekola

August & Maria Frances Selak
Beth Sheppard

Katherine Sheridan

Joseph Simeo

Robert Skruck

Alyce Slivochka

James & Donna Snovak
Rebecca Sobinovsky
Francis Sole

Jack Sommerlad

Herman & Barbara Sostaric
Del Stamm

Alan Stiver




Alan Tatalovich
Paul Terlesky
Daniel Thomas
Joshua Thompson
Gary Tincu

Mark & Lori Toskin
Paul Toth

Joseph Toti

Wesley & Jo Ann Traylor
Charles Tydings
Donna Vecchio
Anthony Verostko
Arthur Volpini
Patricia Vuletich
Evelyn Walsh

Total One Year Single and Joint Members:

Four Year Single and Joint Members
Dominic Albanese

John & Georgia Barkett

Patrick Callihan

Mark & Joyce Carlozzi

Richard Chance

Matthew Cyrus

Robert Dombrowe

Clarence Dunham

John & Cheryl Fox

Jacquelyn Gawron

Terri Hrina-Treharn

Gwendolyn Johnson

Tammy King

Paul Lambing

Marita Lees-Emmert & Liam Grice

Total Four Year Single and Joint Members:

Single and Joint Life Members
Nader Atway
Eric Carlson

Total Single and Joint Life Members:

Albert Watkins

Patrick & Patricia Whitaker
Barbara Wigle

Catherine Wigley
Gwendolyn Wilkins
Christine Wiseman
Thomas Wolanski

Arthur Wolfcale

Denise Yankle

Thomas Yazvac

Kenneth & Martha Young
Robert Zajack

Val Zampedro

Nick Zerefos

Joyce Zitkovich

$7,180.00

Donald & Marilyn Majors
Clarabel McDuffie

Yvonne Moore

Elaine Morgan

Anthony & Margaret Napoli
Thomas Poston

Anthony Ronci

Kathleen Rosenthal

Maria Rotunno

Richard & Dorothy St. Clair
Sandra Vlock

Elwood Walker

Richard & Barbara Watkins
Mark Yurjevich

$2,710.00

Larry Hinks
Thomas Miller

$1,225.00
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STATE UNIVERSITY

UNIVERSITY DEVELOPMENT
PLEDGED CASH CONTRIBUTIONS BY RANK

CENTENNIAL CAMPAIGN
ASECU

Mr. Don Constantini

J. Ford Crandall Foundation
Dominion Foundation

Home Savings & Loan

Key Bank

Mr. & Mrs. Anthony J. Lariccia
Medical Mutual Services
Mirkin & Associates, Inc.
Marion G. Resch Foundation

Total Centennial Campaign Pledged Cash Contributions: $978,000.00

ANNUAL FUND

Heritage Society - $10,000-$49,999

Key Bank

Centennial Club - $1,000-39,999

John & Lisa Angelilli

Judge Frank P. Anzellotti &
Frank P. Anzellotti, Jr. Fund

Dr. & Mrs. Dominic A. Bitonte

W.E. Bliss Foundation

Mr. Craig N. Carlozzi

Mrs. Lena M. Centofanti

Dr. Louis F. Centofanti

Ms. Anita DeVivo

Mr. John F. Diegelman

Mr. Joseph P. Dolwick

Dr. Barbara S. Drabkin

Mr. Roy A. Dray

Mr. & Mrs. George A. Fregone, 111

Mr. Robert P. Glick

Mr. & Mrs. Donald Graham

Ms. Elizabeth E. Gurley

Ms. Roberta M. Hannay

Mr. & Mrs. Richard J. Hill

Mr. Robert A. Hogue

YSU Circle - $500-$999
Mr. & Mrs. Michael J. Alexander
American Legion of Ohio Charities

American Society of Civil Engineers-

Youngstown Branch

SRR

Mr. J. M. Pete Salpietra

Home Savings & Loan

Huntington Bank

Hynes Finnegan Foundation

Mr. & Mrs. Bernard J. Kosar, Sr.
Mr. & Mrs. George E. Lancaster, Jr.
Dr. Saul Lerner

Mirkin & Associates, Inc.

Ms. Joan D. Mock

Parker Hannifin Corporation

Mr. & Mrs. Thomas S. Poston

Mr. Edward J. Reese

Mr. & Mrs. Dominic J. Salomone
Frances & Lillian Schermer Charitable Trust
Sigma Club

Mrs. Mary B. Smith

Mr. Thomas Smolanovich

Mr. David D. Steib

Mr. & Mrs. Richard W. Watkins, Jr.
Youngstown Foundation

Mr. & Mrs. Bruce J. Zoldan

Dr. William R. Back

Dr. & Mrs. Servio T. Becerra
Mrs. Sandra G. Borrow

Mr. Thomas Bosse
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Mr. Joseph G. Carson

Mr. & Mrs. Peter P. Chila

Atty. Theodore Chuparkoff

Mr. & Mrs. Brian M. DelSignore

Dr. & Mrs. Bryan W. DePoy

Dr. & Mrs. Richard C. Dodd

Mr. Charles C. Eddy, Jr.

Ms. Jeanne M. Foley

Ms. Shari N. Francis

Col. Debra Franco

Mr. & Mrs. John S. Gulas

The Mel & Dorna Haught Family
Charitable Foundation

Mrs. Maxine W. Houck

Mr. David P. Locke

Mr. & Mrs. Albert A. Miller, 111

Atty. Linda A. Motosko

Mr. Gerald A. Nunziato, Jr.

YSU Friends - $1-$499
Anonymous

Ms. Loraine C. Abernathy

Mr. Michael K. Abernethy
ACA Engineering, Inc.

Mr. Alexander A. Adams

Mr. & Mrs. Christopher P. Adams
Ms. Catherine A. Adamson

Mr. & Mrs. James P. Adsit, 11
Mr. Dominick J. Aimino, Jr.
Mr. & Mrs. Anthony J. Airato
Mr. & Mrs. George M. Albertini
Dr. Taylor & Pamela Alderman
Ms. Marcy L. Alexander

Mr. Carl Alexoff

Ms. Diane M. Allchin

Mrs. Patricia A. Allen

Donna & Richard Allison

Ms. Susan R. Almasy

Ms. Marcy H. Altomare

Alison Alvino

Mr. John J. Ambrozy

Ms. Marsha J. Ambrozy
American Electric Power
American Legion, Inc.

American Society of Metals-Warren Chapter

AMVETS Post 44
Mr. Peter J. Anania
Ms. Elizabeth A. Anderson

SRR

|

A.P. O'Horo Company

Mr. & Mrs. Urban A. Olmi
Mr. Jan F. Ornato

Mr. & Mrs. Mark Perlman
Portfolio 21 Investments, Inc.
Ms. Joyce L. Rheam

Dr. & Mrs. Victor A. Richley
Mr. Sanford C. Rinda, Jr.
Ms. Mary Alice Schaff

Dr. Gerald S. Sevachko

Dr. & Mrs. William F. Sibley
Atty. & Mrs. Jack Staph

Mr. Shawn M. Starkey

Dr. Marita Volk-Allen

Dr. Homer B. Warren

Dr. Warren & Sandra Young
The Youngstown Club

Gayle & Ronald Anderson
Ms. Georgia R. Anderson
Ms. Bette E. Angstadt

Mr. Robert J. Antonucci
Mrs. Cynthia A. Arcuri

Mr. & Mrs. Vincent Arduin
Mr. Andrew J. Arendas, Jr.
Mr. Karl J. Armbrecht

Mr. David P. Armstrong
Mr. David L. Arnold

Cindi & Tom Arundel

AT & T Foundation

Mr. Joseph M. Audia, Jr.
Ms. Mary Ann Babic-Keith
Ms. Shannon M. Babyak
Mr. & Mrs. John P. Bahmer
Mr. James A. Bailey

Dr. Carol L. Baird

Ms. Jean H. Baird

Mr. & Mrs. Robert M. Baird
Mr. & Mrs. David P. Baker
Mr. Eugene Baker

Mr. Gerald L. Baker

Mrs. Janet G. Baker

Ms. Marian M. Baker

Ms. Nancy R. Baker

Mr. Richard J. Baker

Mr. Harold F. Baldwin




Ms. Carrie A. Ball

Ms. Heather A. Baltic
Patricia & Raymond Baltic
Mr. Ryan D. Baltic

Mr. William T. Bancroft
Mr. George A. Bannon
Mr. Brian M. Barber
Mr. Frank P. Barile

Mr. George T. Barker
Ms. Sally L. Barnes

Ms. Paula Barrett

Ms. Ashley S. Barron

Mr. & Mrs. A.G. Bartholomew, I11

Mr. Rudolph Bauer
Mr. & Mrs. Forrest W. Baugh
Mr. & Mrs. Alan R. Baxter
Dr. DeAnna E. Beachley
Ms. Irene Bearer
Ms. Louise M. Bearer
Ms. Martha Bearer
Mr. Steven D. Beatrice
Ms. Elaine C. Beatty
Mr. & Mrs. Richard E. Beatty
Dr. M. Frank Beck
Mr. & Mrs. Rand D. Becker
Mr. & Mrs. Edward R. Bee
Mrs. Lynne R. Beech
Mrs. Marilyn 1. Beeman
Mr. & Mrs. Jeffrey P. Bees
Ms. Suzanne J. Bellini
Mr. William M. Bender
Michael & Nancy Benedek
Mr. & Mrs. Harry J. Benetis
Ms. Bonnie 1. Bennett
Mr. John K. Bennett
Ms. Linda R. Beraduce
Mr. James D. Berardi
Mr. John A. Bergman
Mr. & Mrs. Stephen Berry
Mr. & Mrs. Elmer J. Berstling
Atty. David J. Betras &

Dr. Pamela A. Barkett
Ms. Eva Bevilacqua
Mr. Albert P. Bezilla
Debra & Dan Bika
Mr. & Mrs. Patsy E. Billett

Vo e WYY

Mr. Bruce A. Billman

Dr. & Mrs. William C. Binning
Ms. Roslyn J. Bisko

Mr. Joseph Bistrica

Dr. A. Gary Bitonte

Dr. David A. Bitonte

Ms. Lindi J. Bitter

Ms. Alana J. Bittner

Ms. Carole A. Bixler

Ms. Teresa F. Bizub

Ms. Bernice Blair

Mr. Douglas L. Blakney

Mr. Albert P. Blank

Ms. Joni 1. Blase

Mr. & Mrs. Samuel G. Boak
Boardman High School

Ms. Monica L. Boccieri

Mr. & Mrs. Robert H. Bogen
Dr. Violet F. Boggess

Mr. & Mrs. David T. Boich
Mr. & Mrs. Kip E. Bolon
Mr. & Mrs. Stanton Boney
Mr. & Mrs. Robert S. Bonish
Mr. & Mrs. Gary L. Bonn
Mr. Wayne A. Boor

Mr. B. William Boscaljon
Mrs. Vanessa A. Botzman
Mr. & Mrs. Philip W. Bova
Mr. & Mrs. Thomas E. Bova
Mr. Jeffrey D. Boyd

Mr. & Mrs. George M. Bozovich
Ms. Rachel V. Brandt

Brash Financial Corporation
Ms. Lauren Brennan

Mr. & Mrs. Michael W. Brian
Col. & Mrs. Patrick J. Briceland
Mr. Robert L. Brickley

Mr. Raymond J. Briya

Darla & Barry Brocker

Mr. & Mrs. Thomas E. Broderick

Mr. & Mrs. James T. Brooks
Joyce & Loran Brooks

Mr. Loran D. Brooks

Mr. Robert A. Brooks

Ms. Carroll A. Brophy

Mr. & Mrs. Charles K. Brown




Ms. Melissa D. Brown

Ms. April Bryant

Mr. Frederick R. Bucci, Jr.

Ms. Christina M. Buccino

Dr. & Mrs. Jeffrey M. Buchanan
Buckeye Civil Design LLC

Mr. & Mrs. John H. Buckner
Mr. Michael W. Budge

Mr. & Mrs. Robert Budinsky
Mr. Vincent E. Bulik

Ms. Betty T. Burdette

Mr. & Mrs. Ronald M. Burger
Dr. Holly J. Burge-Stafford
Mrs. Marjorie 1. Burin

Mr. & Mrs. Ray E. Burkhart
Ms. Amay M. Burney

Mr. James D. Burrows

Mr. Douglas P. Bush

Mr. Dale A. Byall

Ms. Michelle M. Byers

Mr. & Mrs. Roger V. Byers

Dr. & Mrs. James L. Byo

Mr. Trent H. Cailor

Dr. & Mrs. Martin Cala

Mr. & Mrs. Ronald J. Calabrese
Ms. Debbie A. Calcagni

Mr. & Mrs. Raymond J. Calcagni
Ms. Kimberly A. Calhoun

Mr. & Mrs. Thomas C. Calpin
Ms. Agnes M. Campanale

Mr. & Mrs. Colin E. Campbell
Dr. Kenneth A. Campbell

Mr. Kevin L. Campbell

Mr. Russell P. Campbell

Mr. Herbert C. Campfield

Mr. William Canacci

Mr. & Mrs. Mike Cancio

Ms. Marchelle D. Canright

Mr. & Mrs. Robert M. Canright
Richard & Rosemary Cappellino
Mr. & Mrs. Sam R. Capraruolo
Mr. James A. Carbone

Mr. & Mrs. James P. Carchedi
Mr. & Mrs. Stanley R. Carlisle
Atty. William T. Carnie

Mr. & Mrs. Craig J. Carr

Mr. & Mrs. Rudolph R. Casarsa
Mr. & Mrs. Paul A. Cassano
Mr. & Mrs. Joseph L. Cassese
Mr. Eugene H. Castle, Jr.

Drs. James, Jr. & Jennifer Celebrezze
Mr. Albert S. Celec, Jr.

Ms. Susan K. Centorame

Mr. Mark G. Ceraolo

Mr. & Mrs. David C. Chapman
Mr. Lawrence J. Charniga

Ms. Audrey Z. Chengelis

Dr. & Mrs. Anthony Chila
Karen & Joseph Choppa

Mr. & Mrs. Robert G. Chrismas
Ms. Linda R. Christopher

Mr. & Mrs. Rodney W. Chunn
Mr. Anthony T. Cialella

Mr. Angelo P. Ciavarella

Mr. & Mrs. Lawrence P. Ciavarella
Mr. Nicola R. Ciavarino

Dr. & Mrs. Albert B. Cinelli
Mr. David R. Ciotola

Clarion Research, Inc.

Mr. Leland E. Clegg

Ms. Betty L. Cline

Mr. & Mrs. Thomas C. Cobey
Mr. & Mrs. Albert C. Colella
Mr. William T. Coller

Ms. Kathy L. Collins

Ms. Krisann M. Collins

Mr. Richard P. Collins

Ms. Karen W. Cologgi

Mr. & Mrs. John W. Combs
Ms. Marianne B. Cominsky
Mr. Robert S. Conklin, Jr.

Mr. & Mrs. Frank H. Conn
Mr. Michael A. Conn

Mr. George B. Conner

Mrs. Annie M. Constant
Carole & William Conti

Ms. Marcy Ann Cook

Ms. Deanna M. Cool

LTC & Mrs. Daniel B. Cooley
Dr. Thomas A. Copeland

Mr. Carlo P. Cordon

Mrs. Carla C. Coristin




Mr. Jason A. Corman

Ms. Jane S. Cornelius

Ms. Patricia Corsale

Mr. & Mrs. Dominic J. Corso
Mr. Thomas P. Costello

Mr. & Mrs. Joseph J. Courtney
Ms. Cynthia A. Covert

David & Barbara Coy

Mr. & Mrs. Richard H. Crabtree
Mr. Donald C. Craig, Jr.
Kenneth & Roan Craig

Mr. Jarrod Cramer

Mr. William D. Crawford

Mr. & Mrs. Richard L. Creed
Col. & Mrs. Joseph G. Cretella
Mr. & Mrs. Jerry R. Crittenden
Mr. & Mrs. William D. Croake
Mr. L. A. Crockett

Mrs. Lynn C. Crytzer

Mr. & Mrs. Christopher H. Cubbison
Mr. Christopher Cullen, Jr.
Mr. & Mrs. Joseph C. Cullen
Mr. Jonathan P. Culp, Jr.

Mr. & Mrs. William R. Culp
Ms. Karen R. Dahman

Mr. & Mrs. Donald P. Dailey
H. Marlene & Thomas Dailey
Dr. & Mrs. Paul E. Dalbec

Ms. Brenda J. D'Apolito

Data Systems of Texas, Inc.
Ms. Deborah K. Daughtrey

Dr. Davis M. Davis

Mr. Edward M. Davis

Ms. Michelle A. Davis

Mr. & Mrs. Norman E. Davis
Ms. Sophie E. Davis

Mr. Patrick O. Deagan
Lawrence & Marie Dean

Ms. Lorraine DeChellis

Mr. & Mrs. Pasquale DeChellis
Dr. & Mrs. E. Terry Deiderick
Ms. Christina A. Delfosse

Mr. & Mrs. Richard A. DeLisio
Mr. Fred A. Dell'Arco

Ms. Mary E. DeLuco

Ms. Nicole E. DeLuco

Mr. William P. DeLullo, Jr.

Mr. Thomas R. Delvaux

Mr. & Mrs. Louis J. DeMarinis
Ms. Karen J. DeMatteo

Mr. & Mrs. Edward J. Demechko
Mr. & Mrs. John M. Demetra
Ms. Marya M. Denman

Mr. & Mrs. Donald M. Denmeade
Mr. Thomas L. Denney

Ms. Sue B. Densmore

Mr. John G. DePietro, Jr.

Mrs. Mary K. DePiore-Hlebovy
Mr. & Mrs. Joseph P. Dercoli
Ms. Karen K. DeSalvo

Mr. & Mrs. Dennis A. DeSantis
Mr. & Mrs. James P. DeToro
Mr. & Mrs. Michael J. DeToro
Ms. Virginia J. Deuley

Mr. & Mrs. Richard M. Devico
Ms. Caroline R. DeVincent-Gray
Dr. & Mrs. Peter M. DeVito
Mr. James T. DeWoody

Ms. Sandra A. Diamond

Mr. Anthony P. Diana

Ms. Nancy J. Diana-Franko

Dr. Sandra DiBacco-Tusinac
Mr. & Mrs. E. Tom Dickey

Mr. John A. Dickey

Mr. Samuel William Dickey
Ms. Janet M. DiGiacomo
Valerie & Dustin Dill

Ms. Adrianna DiLonardo

Ms. Toni DiMargio

Mr. & Mrs. Terry K. DiMascio
Mr. & Mrs. Victor DiVincenzo
Mr. Fred A. Dixon

Mr. Christopher S. Dobozy

Dr. John J. Docherty

Mr. Theodore J. Dolansky

Mrs. Judith M. Dolby

Dr. Ronald E. Domen
Dominion Resources Services Foundation
Mr. & Mrs. John P. Donchess
Mr. & Mrs. James T. Donlin
Hon. & Mrs. Joseph Donofrio
Mr. & Mrs. William Dornan




Mr. & Mrs. Glendon F. Dowd
Ms. Mattie Dramis

Mr. & Mrs. Joseph A. Drapcho
Mr. John F. Dresch

Ms. Nellie L. Drevna

Miss Mary Elizabeth Dubec
Mr. Peter J. Duca

Mr. Frank R. Duesing

Mr. Kenneth C. Dunn

Ms. Nicole L. Duriez

Keith & Joyce Eagar

Mr. & Mrs. Daniel F. Earley
Ms. Debbie D. Edling

Mr. Harry K. Edwards

Mr. John V. Edwards

Ms. Laura L. Edwards

Mr. Cary R. Efaw

Mr. Jerry P. Ehrhardt

Mr. Matthew J. Ehrhardt

Ms. Janice Elias

Ms. Lucille J. Elias

Ms. Cynthia Eliopoulos

Mr. Ty Enders

Mr. Daniel C. English, Jr.
Mr. & Mrs. John S. Ericksen
Mr. Robert L. Eskay

Dr. John N. Esposito

Mr. Marc M. Esposito

Mr. & Mrs. Scott C. Essad
Mr. & Mrs. Robert J. Eusanio
Ms. Kimberly S. Evans

Mr. & Mrs. Robert H. Evans
Vivian J. & William T. Evans
Mr. Edward V. Fabrizio

Mr. & Mrs. James J. Fairbanks
Mr. Richard Falasco, Jr.

Ms. Carol R. Faraone

Mr. Leonard J. Farbman
Federated Department Stores
Mr. Laddie D. Fedor

Ms. Mary Ann Fees

FEIC Financial, Inc.

Ms. Jennifer Feinberg

Mr. & Mrs. Andrew P. Fellinger
SFC John J. Fenton

Mr. & Mrs. Edward Ference

¥
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Mr. Maurice J. Ferentino

Mr. & Mrs. David S. Ferguson
Mr. & Mrs. Patrick B. Fernholz
Mr. & Mrs. Robert F. Ferro, Sr.
Mr. Norman F. Fetsko

Ms. Lisa A. Fiddes

Mr. Dennis J. Fiddler

Ms. Alyson M. Finamore

Ms. Gail M. Fink

Mr. Robert L. Fink

First Energy Foundation

First Medical Associates

First Place Bank Community Foundation
First Place Bank Employees
Mrs. Patricia Fisher

Dr. Dorcas C. Fitzgerald

Ms. Delores Fleming

Mr. & Mrs. Jeffrey W. Fleming
Mr. & Mrs. Dohn J. Flick

Ms. Barbara Florjancic

Ms. Charlotte B. Floyd

Mr. Gary M. Fontanarosa

Ms. Janet L. Ford

Ms. Karen L. Ford

Mr. & Mrs. Steven J. Forgione
Mr. Brian D. Forman

Ms. Adeline D. Formeck

Mrs. Kathleen F. Foster

Dr. & Mrs. Robert H. Foulkes, Jr.
Ms. Judith A. Frame

Ms. Gretchan P. Francis

Ms. Kelly A. Franko

Mr. & Mrs. Neil D. Frasca

Mr. & Mrs. Samuel A. Frasco
Mr. & Mrs. Brian T. Frederick
Mr. Matthew R. Frederick
LTC Bruce L. Fredrick

Mrs. Jean B. Freeman

Ms. Mary-Eloise T. Friedman
Friends of The Boardman Library
Ms. Lisa N. Fronk

Mr. Leonard J. Fumi

Dr. & Mrs. Shearle Furnish
Mr. & Mrs. Louis R. Fusillo
Dr. Stephen L. Gage

Dr. & Mrs. Lewis Galante




Mr. Robert T. Galick

Mr. Jeffrey S. Gardner

Ms. Patricia D. Garick

Mr. & Mrs. Daniel G. Gates
Clive & Stacie Gavin

Jason Gay & Kristin Eichenberger
GBS Computer Solutions

Ms. Martha S. Gedra

Ms. Elizabeth N. Geiser

Dr. Eric L. Geisler

Ms. Peggy J. Gerrard

Ms. Lynne E. Gething

Mr. James W. Gibson

Mr. John J. Gillespie

Dr. Philip Ginnetti

Mr. & Mrs. Kenyon Glanz

Mr. Ronald J. Glaros

Ms. Deborah L. Glenn

Mr. & Mrs. Donald S. Glenn
Mr. & Mrs. Edward L. Gluck
Ms. Mary K. Goclano

Ms. Doris J. Godlove

Mr. & Mrs. Kenneth G. Goldsboro
Mr. & Mrs. Richard D. Goodright
Ms. Patricia G. Gorby

Dr. Paul O. Gorby

Dr. David J. Goydan

Mr. & Mrs. Paul Goydan

Mr. & Mrs. Robert W. Grace, VII
Ms. Amy L. Gray

Mr. & Mrs. Randall J. Grayson
Donna & Carl Greenaway

Mr. Richard R. Gregg

Mr. & Mrs. Alan Greggo

Mr. David N. Griffing

Mr. Brett A. Griffith

Mr. & Mrs. Richard R. Griffiths
Mr. Robert W. Grim, II

Mr. & Mrs. Brian Grischow
Ms. Kathleen A. Grove

Dr. Joseph P. Grunenwald

Dr. & Mrs. John F. Grzebieniak
Mrs. Lillian Guerrieri

Mrs. Linda L. Guerrieri

Mr. & Mrs. Patrick A. Guerrieri
Mr. Robert Guglucello

Mr. Robert Gurgos

Mr. Steven M. Hadzinsky

Mr. Daniel L. Hall

Ms. Debra R. Hallaman

Mr. Matthew D. Hallett

Mr. & Mrs. William H. Hamill

Ms. Debra A. Hamilton

Ms. Michelle F. Hammond

Mr. & Mrs. Edward Hampston

Mr. Joseph G. Hamrock, Jr.

Mr. Gordon F. Harbison

Ms. Traci L. Hardy

Ms. Ann G. Harris

Ms. Mollie A. Hartup

Mr. & Mrs. Jeffrey A. Hatchner

Mr. Melvin R. Haught

Ms. Sally E. Haushalter

Mr. & Mrs. William D. Haushalter

Mr. & Mrs. Donald J. Hayes

Dr. & Mrs. John M. Hazy

Mr. Edward C. Heal, Sr.

Mr. Ronald H. Heames

Ms. Judy N. Heimlich

Mr. John E. Heinl

Mr. James E. Heinold

Dr. William J. Helwig

Dr. Lyn D. Hemminger

Dr. & Mrs. Dennis R. Henneman

Maj. & Mrs. Bruce Henry

Mr. & Mrs. Joseph A. Hercules

Ms. Mary J. Herdman

Ms. Bernadette K. Herkner

Mr. & Mrs. Donald Hernan

Mr. James H. Herschel

Hershey Foods Corporation

Ms. Marta L. Hess

Ms. Alice K. Heyl

Ms. Patricia A. Hicks

Ms. Ruth J. Hinkle

Mr. & Mrs. M. Scott Hipkins

Ms. Anita M. Hiss

Nicole & Ryan Hively

Mr. Guenther A. Hladiuk &
Ms. Mary Ann Kessler

Mr. & Mrs. Joseph M. Hobbs

Mr. Jason T. Hoffman



Mr. Phillip J. Holdash
Charles & Miriam Holden
Mr. Robert L. Holenchick, Jr.
Mr. Robert E. Holinbaugh
Mr. Joseph M. Hollern

Mr. & Mrs. Michael T. Holliday
Mr. & Mrs. Thomas Holliday
Mr. James J. Holot

Mr. Stephen Holter

Mrs. Betty L. Houlton

Mr. Joseph M. Hovanes

Ms. Catherine S. Howard
Mr. Edward J. Howard

Howland Classroom Teachers Association

Mr. & Mrs. Edward P. Howley
Mr. & Mrs. Edward J. Hritzo
Hubbard Education Association
Ms. Mary M. Hudak

Mr. & Mrs. Richard R. Huesken
Mr. John M. Hughes

Mr. Paul J. Hulea

Mr. Michael J. Humphries

Ms. Laura A. Hurst

LTC Harold E. Hutzen, Ret.
Ms. Claudia J. Ivan

Dr. Isaiah A. Jackson

Mr. Justin R. Jackson

Jenna & Mark Jahnigen

Mr. & Mrs. Ronald A. James

Mr. & Mrs. William E. James, Jr.

Mr. Samuel Jankovich

Mr. & Mrs. John C. Jaros

Mr. & Mrs. Patrick T. Jarvis
Dr. William D. Jenkins

Ms. Joann M. Jenny

Mr. & Mrs. Gerald L. Johnson
Col. Jeffry M. Johnson, Ret.
Ms. Elizabeth S. Jones

Mr. Jon C. Jones

Ms. Julie M. Jones

Mr. & Mrs. Garry R. Jordon
Mr. Louis P. Joseph

Ms. Catherine F. Jugenheimer
Jason & Toby Jugenheimer
Mr. John P. Julian

Ms. Barbara A. Jumper

Mr. & Mrs. Ronald Kalas

Ms. Christine M. Kampfer
Richard & Tina Kaschak

Ms. Ethel Katsourakis

Mr. & Mrs. Edward J. Kay

Mr. Joel H. Kay

Mr. & Mrs. William E. Kay
Ms. Karen L. Keeley

Mr. William E. Kelly

Mr. & Mrs. Richard L. Kempton
Mr. & Mrs. Joseph J. Kerola
Mrs. Janet E. Keslar

Ms. Sandra L. Ketchem

Mr. Jeffrey L. Kiel

Mr. John R. Kijowski

Mr. & Mrs. Philip A. Kilpatrick
Mr. Rollie O. Kimbrough

Ms. Mary H. Kinsey

Mr. & Mrs. Patrick S. Kiraly
Mrs. Norma J. Klein

Mr. Robert Klein

Mr. William J. Klucher, Jr.

Dr. John G. Kmetz

Mrs. Carol E. Knarr

Mr. Derek D. Knepper

Ms. Linda P. Knox

Mrs. Bonnie L. Koch

Mr. & Mrs. Christopher R. Kolibab
Mr. Robert S. Komara

Mr. Robert J. Korenic

Barbara L. Kosiba

Mr. & Mrs. Daniel T. Kosiorek
Mr. Dennis L. Kostelnik

Mr. Michael C. Koutsourais
Mr. & Mrs. Robert J. Kovach
Mr. John M. Krajcirik

Hon. Robert S. Krichbaum
Linda M. & Gregory P. Krieger
Mr. Robert L. Krok

Ms. Mary Krupa

Mr. & Mrs. Jeffrey A. Kubala
Mr. & Mrs. Matthew S. Kubicina
Mr. Robert J. Kurty

Dr. Leonard J. Kuzma

Mr. Ralph A. LaCivita

Ms. Patty M. LaClair




Mr. & Mrs. Joseph A. LaGrasta
Mrs. Florence I. Laitman

Mrs. Marla J. LaMarca

Mr. Howard Lambert

Mr. James D. Lambeth

Mr. Brenten L. Lamoncha

Mr. & Mrs. Daniel W. Landers
LCDR & Mrs. Robert J. Larson
Mr. & Mrs. Edwards J. Lavin
Mr. & Mrs. James Lavorini
Mr. Brad E. Lawson

Mr. Charles M. Lawson

Mr. Gregory M. Lazzari, Sr.
Mr. & Mrs. Troy J. Leavery
Mr. & Mrs. John A. Lecce
Ms. Kayleen S. Lee

Mr. & Mrs. Russell Lee

Ms. Rutheda R. Lehotsky
Atty. & Mrs. Donald P. Leone
Mr. & Mrs. James D. Leslie
Mr. & Mrs. James C. Lewis
Mr. James O. Lewis

Ms. June Lewis

Mrs. Marylou Lickwar

Lien Forward Ohio

Mr. Anthony J. Liguore
Yvonne & J. Martyn Lipinsky
Ms. Loretta M. Liptak

Ms. Anne E. Listisen

Mr. & Mrs. Douglas W. Little
Ms. Melanie J. Loew

Ms. Marie A. Lorubbio

Mr. & Mrs. Richard W. Love
Ms. Suzette M. Loving

Mr. William E. Lucarell

Ms. Sherry J. Luchette

Mr. & Mrs. Brian E. Luoma
Lyden Oil Company

Dr. & Mrs. Edward F. Lynch, Jr.

Mr. John M. Macabobby

Mr. Frank L. MacArtor

Mr. Gary L. Machin

Ms. Cyndee T. Mackall

Mr. Donald J. Madak

Mr. & Mrs. Joseph Malmisur
Mr. Scott R. Manahan

Mr. & Mrs. Frank J. Mancini, Sr.
Ms. Barbara J. Mansky

Mr. Stephen R. Margala

Marine Corps League Det. No 494
Mr. William J. Mariotti
Market Street School PTA
Ms. Janis S. Markusic

Mr. Michael G. Marshall
Mr. David A. Marsico

Ms. Shirley M. Martin
Carolyn & Tom Martindale
Mr. James M. Maskulka
Ms. Talva E. Maslach

Ms. Kristen M. Massie
Mrs. Dorothy F. Masternick
Ms. Stephanie M. Mateja

Materials Research Laboratories, Inc.

Ms. Mary R. Mathews-Bebech
Mr. Daniel Mathur

Ms. Audrey Maudie

Ms. Joyce R. Maudie

Mr. Michael W. McBride

Mr. & Mrs. Daniel McCormick
Mr. John L. McCormick

Mr. & Mrs. Roy D. McCullough
Mr. & Mrs. Charles F. McDanel
Ms. Hayley E. McEwing

Mrs. Barbara E. McGarry

Dr. Benjamin L. McGee

Mr. Jerome J. McGee

Mr. Mark E. McGill

Mr. Richard A. McGill

Ms. Kathleen A. McGraw

Mr. David A. Mclltrot

Mr. & Mrs. Ronald L. McKay
Mr. & Mrs. Michael J. McKee
Mr. Walter T. McKelvey

Mr. Chase McKim

Mr. & Mrs. David P. McKim, 11
Ms. Shari L. McKinney

Ms. Eileen M. McLaughlin

Dr. Anne M. McMahon

Ms. Shirley A. McMahon

Mr. & Mrs. Arnold J. McMillen
Ms. Diane McMurray

Mr. James W. McMurray




Ms. Lynn A. McNamee

Mr. Edward L. McNee

Mr. Paul R. Meese

Mr. Joseph Megyesi, Jr.

Mr. James H. Meissner

Mr. Vincent A. Mele

Mr. Ray T. Melillo

Mr. & Mrs. Mark A. Melnik
Merck Company Foundation
Mr. & Mrs. John P. Merritt
Ms. Angela J. Messenger
Mr. & Mrs. Adam P. Messner
Mr. & Mrs. Frederick W. Michael
Dr. & Mrs. Ron J. Mignella
Mr. & Mrs. Daniel D. Miller
Mr. Dennis L. Miller

Ms. Jenifer A. Miller

Ms. Mary E. Miller

Mr. Scott C. Miller

Mrs. Laurie K. Mills

Mr. Robert S. Miloszewski
Dr. Roy A. Mimna

Ms. Sandra P. Mink

Ms. Shirley M. Minnozzi
Dr. Mustansir Mir

Mr. David Mirkin

Mr. & Mrs. Sam Mirkin

Ms. Anne L. Misel

Mr. & Mrs. Ronald J. Mistovich
Patricia & Mark Mitcham
Ms. Martha A. Mitchell-Cook
Mr. & Mrs. Greg Mondok
David J. Montanaro, DO
Mrs. Carole J. Moore

Ms. Mary A. Moore

Ms. Yvonne B. Moore

Ms. Anne L. Moran

Mrs. Helen N. Morris

Ms. Mary J. Morrow

Ms. Celeste Morsillo-Brown
Mr. Carl E. Moser

Ms. Jo Ann Moser

Dr. Allan R. Mosher

Mr. & Mrs. Kenneth L. Mowery, Sr.

Mr. Joseph V. Moyer
Mr. Ted J. Mrozek

Ms. Cathy F. Mullarney

LTC John V. Muntean

Dr. Barbara A. Murphy

Mr. George J. Murphy, Jr.

Mr. John T. Murphy, 11

Mr. & Mrs. Kevin M. Murphy
Dr. Michael J. Murphy

Mr. Ryan P. Murphy

Ms. Emily J. Myers

Mr. George E. Myers

Mr. John P. Najeway

Mr. Randolph Nalepa

Mr. & Mrs. James A. Napoli, Jr.
Mr. & Mrs. Lawrence A. Napolitan
Mr. Sean P. Naughton

Ms. Bienvenida Navarro

Mr. & Mrs. Donald J. Nelson
Mr. & Mrs. John E. Neville, Jr.
Ms. Kelly L. Newman

Mr. & Mrs. Lawrence Newmaster
Mr. & Mrs. Paul A. Newmaster
Mrs. Ellie M. Nicholas

Mr. & Mrs. John F. Nock

Mr. Joshua T. Nolan

Mr. & Mrs. Donald M. Nolfi

Mr. & Mrs. Kenneth E. Novotny
Atty. & Mrs. Carl A. Nunziato
Mr. & Mrs. Thomas W. Nunziato
Ms. Cathy J. Nutter

Ms. Annette Obritz

Mr. & Mrs. Daniel E. O'Bruba
Mr. Paul M. O'Connor, Jr.
JoAnne & Darius Offill

Mr. Vincent J. Ognibene

Ms. Patricia L. O'Hara

Mr. George F. O'Hare

Ohio Contractor's Association
The Ohio Federation of Music Clubs
Mr. & Mrs. Daniel P. O'Horo
Ms. Lee G. Ohrt

Mr. & Mrs. John M. Olenick, Sr.
Mr. & Mrs. Stephen M. Olenick
Mr. & Mrs. Paul N. Oliver
Danielle Olmi's Kindergarten Class
Mr. William B. Orr

Mr. & Mrs. John M. Orwell




Mr. Martin C. Owens

Lt. Col. Thomas & Mrs. Janet Paczak

Ms. Jenna R. Pagano

Ms. Debbie C. Page

Mr. John P. Pala

Mr. Paul D. Pallini

Ms. Deborah A. Palma

Mr. Franklin H. Palmer, Jr.
Mr. Stephen A. Palmer

Mr. & Mrs. Gregory J. Panuccio
Mr. Nicholas F. Paolini

Mrs. Ellen Paridon

Mr. Joseph A. Paris

Mr. Thomas R. Parks

Mr. Bryan M. Parsons

Mr. & Mrs. Joseph N. Parsons
Ms. Karen L. Parsons

Mr. Joseph W. Pasquarella
Ms. Teresa M. Pasquinelli

Mr. Robert A. Patrizi

Mr. Robert Campbell Patterson, Jr.

Mr. & Mrs. David S. Pavlansky
Mr. & Mrs. Joseph Pavlov, Jr.
Mr. Justin P. Pearce

Ms. Lisa K. Pence

Ms. Gina A. Peretti

Lisa & James Peretti

Dr. & Mrs. Tedrow L. Perkins
Mr. & Mrs. Ector A. Pesi, Jr.
Ms. Georgette Peters

Mr. William H. Peters

Mr. Andrew A. Petrella

Ms. Yvonne A. Petrella

Mr. William M. Petro

Mr. Robert F. Pettenati

Mr. & Mrs. John H. Pfeil

Mr. John E. Pflugh

Ms. Judith D. Phelps

Ms. Catherine L. Phifer

Mr. James R. Phillips

Mr. B. John Pierog

Edward & Karen Pierson

Mr. James J. Pierson

Ms. Patsy Pilorusso

Ms. Rosemary K. Pinney

Mr. Fred Pisani

Mr. Guy Pizzoferrato
Atty. & Mrs. John L. Pogue
Mr. Larry A. Polakov
Ms. Linda L. Poland
Mr. Richard D. Poland
Mr. Richard J. Poland, Jr.
Mr. John Poponyak
Drs. Tod Porter & Teresa Riley
Mr. James D. Powers
Mr. James J. Powers
Mr. & Mrs. Jeffrey W. Powers
Ms. Stephanie R. Pozega
Ms. Rita S. Pressman
Ms. Carolyn M. Price
Ms. Joanne D. Prisley
Ms. Melodie A. Provencher
Mr. & Mrs. Mitchell K. Prozy
Ronald & Tamara Pusateri
Mr. Milos Puskar
Ms. Valerie Quant
Mr. & Mrs. Dale J. Rair
Mrs. Sylvia M. Rakyta
Ms. Wilma L. Ramsey
Mr. Patrick R. Ranalli
Mr. & Mrs. Richard S. Rappach
Ms. Lynnae A. Rassega
Mr. Thomas A. Reebel
Mr. & Mrs. Gary L. Reel
LTC Ralph E. Reel
Mr. Howard R. Reese
Mr. & Mrs. John Reese
Ms. Roberta Reese
Dr. & Mrs. Charles L. Reid
Mr. John W. Reilly
Ms. Donna J. Reindel
Ms. Miriam G. Reinhoudt
Anthony J. Reitano, CPA, LLC
Mr. Ralph Rendano & Ms. Carol Kramarich
Ms. Deborah Rendes
Mr. Paul B. Renier
Mr. & Mrs. Paul V. Repko
Dr. David A. Rhodes
Mr. & Mrs. David A. Rice
Mr. William A. Rice &
Ms. Janell R. Marriott
Mr. & Mrs. Brian M. Richard




Ms. Jill H. Richards

Mr. & Mrs. Thomas L. Richards
Mr. James A. Richburg

Ms. Liliana R. Ricotti

Mr. Paul W. Rienerth

Ms. Cynthia A. Ries

Ms. Beverly F. Rine

Dr. & Mrs. Nathan P. Ritchey
Mr. John S. Ritchie

Mr. Dean E. Robb

Mr. Lawrence E. Roberts

Mr. & Mrs. Ralph Roberts
Robinwood Lane School

Mr. Edward G. Robison

Ms. Mary Ann Robison

Mr. & Mrs. David H. Roch
Mr. Wilfred D. Roden

Dr. John S. Rodman, Jr.

Ms. Penni M. Rohrabaugh
Mr. & Mrs. Michael M. Roman
Ms. Patricia A. Romeo

Mrs. Kathleen S. Roof

Mr. Jerry A. Rosati

Mr. & Mrs. Barry L. Rose
Mr. Russell E. Ross

Mr. & Mrs. Dominic Rosselli, Jr.

Mr. & Mrs. E. Jeffrey Rossi
Mr. & Mrs. Joseph Rossi

Ms. Constance J. Roth

Mr. Robert T. Rowney

Mr. & Mrs. Anthony R. Rozzo
Mr. & Mrs. Thomas M. Ruban
Mr. & Mrs. Geno M. Rubino
Ms. Marie J. Rubino

Susan B. & Timothy P. Ruffley
Mr. & Mrs. William E. Ruggles
Mrs. Renee D. Ruman

Ms. Juanita Runyon

Mrs. Shari L. Ruppel

Mrs. Sandra M. Russell

Ms. Eve L. Russo

Mr. & Mrs. John P. Ryan, II1
Tim Ryan for Congress

Mr. & Mrs. J. David Sabine

Dr. & Mrs. Joseph J. Sacchini
Mr. & Mrs. Frank W. Sachire

Maj. Kenneth A. Sadeckas USA Ret.
Mr. Kenneth E. Sage

Mr. & Mrs. Joseph R. Sainato
Mr. Ronald C. Saklosky

Ms. Nancy Salcedo

Mrs. Sonia Salvino

Mr. & Mrs. Frank A. Santisi
Mr. Athan C. Sarantopoulos
Ms. Mary J. Sartori

Mr. & Mrs. Dallas J. Saunders
Mr. & Mrs. John Sayle

Ms. Brenda M. Scarborough
Mr. Lawrence H. Scheetz

Mr. & Mrs. Anthony R. Schiavone
Mr. & Mrs. Louis Schiavoni
Mr. Anthony Schino

Ms. Pamela R. Schmuck

Mr. Brandon C. Schneider

Mr. & Mrs. John R. Schnell
Mr. Richard P. Schook

Mrs. Kelley R. Schuler

Ms. Patricia A. Schultz

Ms. Lynda B. Schwan

Mr. & Mrs. William C. Schwan, Jr.
Mr. William C. Schwan, Sr.
Mr. Timothy J. Sciullo

Mr. Donald P. Scott

Mr. & Mrs. F. William Scragg
Ms. Lorrie J. Seaver

Mr. Robert S. Sedlock

Dr. Lois Belle Sellers

Mr. & Mrs. Michael S. Senchak
Ms. Lori E. Senvisky

Mr. & Mrs. John A. Senvissky
Ms. Mary D. Sepesy

Ms. Joan E. Setty

Dr. Thomas J. Sferra

Mr. & Mrs. Edward G. Shanks
Sharetec Systems, Inc.

Philip & Glenda Sharp

Mr. Kenneth E. Shellito

Dr. Beth Sheridan

Sherman Creative Promotions, Inc.
Mr. & Mrs. Bruce E. Sherman
Mr. Kevin J. Shields

Mr. & Mrs. Robert J. Shipka



Dr. & Mrs. Thomas A. Shipka
SHP Lending Design

Mr. & Mrs. Donald D. Sicafuse
Mr. & Mrs. Richard E. Sikora
Mr. Harry N. Silver

Mr. Edmund D. Siner

Mr. Mark A. Singer

Ms. Kelly M. Sites

Mr. & Mrs. John B. Sledd

Mr. Dennis J. Sleva

Mr. Robert E. Sloan

Mrs. Gloria T. Slocum

Ms. Angela Small

Mr. James A. Smilek

Dr. D. James Smith

Mr. & Mrs. Garry K. Smith
Ms. M. Bridget Smith

Ms. Patricia A. Smith

Ms. Rosemarie T. Smith

Ms. Sandra P. Smith-Graves
Ms. Sally Snider

Ms. Selena M. Sofocleous
Ms. Charlene K. Sokal

Ms. Nancy L. Solomon

Mr. & Mrs. Jack E. Sommerlad
Mr. Clifford Sonntag, Jr.

Lisa Sorokach & Jeff Rogner
Ms. Kathleen A. Soubliere
Mr. David J. Spay, II

Mr. & Mrs. Joseph J. Spencer
Mr. Robert M. Spiegel
Stadium Drive Elementary PTA
Mr. Timothy D. Stanton

Dr. & Mrs. Robert A. Starr
Ms. Dorothy Steele

Stefanski & Associates LLC
Ms. Janice M. Steffanina

Mrs. Carol J. Stellers

Dr. Sandra W. Stephan

Mr. & Mrs. John T. Stephens
Mr. & Mrs. Robert H. Stephens
Mr. James J. Sternagle

Ms. Robin P. Stock

Mr. & Mrs. Peter J. Storey
Ms. Donna M. Straight

Ms. Annette M. Strauss

Ms. Kathleen A. Strelko

Mr. & Mrs. Mark S. Stricklin
Ms. Kathleen L. Stripay

Ms. Mary Theresa Stripay

Mr. George N. Stroia

Dr. & Mrs. W. Gregg Sturrus
Mr. Lester R. Styers

Mr. Richard A. Suhar, P.E.

Mr. Terry J. Sulzener

Mr. & Mrs. Gary D. Swanson
Ms. Kirsten Swanson

Mr. Joseph M. Swartz

Ms. Heidi C. Swift

Ms. Mary C. Swinehart-Deville
Ms. Jean M. Sylak

Atty. Keith M. Tackett

Mr. & Mrs. Craig N. Tareshawty
Mr. & Mrs. David S. Taylor, Jr.
Dr. David L. Tempesta

Ms. Elvira M. Terletsky

Ms. Donna J. Terzak

Mr. & Mrs. Christopher Tesone
Mr. William E. Thayer

Mr. & Mrs. John E. Thomas, Jr.
Mr. & Mrs. Joseph E. Thomas
Michele & Danny Thomas, Jr.
Ms. Sara Alice F. Thomas

Mr. & Mrs. William G. Thornton
Mrs. Barbara H. Tinkham

Mr. & Mrs. Samuel M. Todd
Mr. George A. Tomaino

Mr. Corwin L. Tracy, Jr.
Trailex, Inc.

Dr. & Mrs. James M. Trapp
Ms. Anne M. Trefethern

Ms. Patricia A. Trell

Mr. James E. Trent

Mr. Anthony Trimacco

Mr. Michael A. Tronzo

Mr. Jim Tropepe

Mr. & Mrs. John J. Troy

Mr. & Mrs. David Truog

Mr. & Mrs. Jerry M. Turjanica
Mr. Samuel L. Turk, Jr.

Mr. & Mrs. James R. Turnbull
Mr. & Mrs. Daniel S. Turner, Sr.




Atty. & Mrs. Tim Tusek

Ms. Karen L. Tuttle

Ms. Joan M. Twaddle

Mr. William C. Tyson

Ms. Linda M. Unangst

Mrs. Helen M. Urda

Ursuline High School

Ms. Sharon E. Usip

V & M Star

Mr. & Mrs. Ralph E. Vance

Mr. Matthew G. Vansuch

Ms. Gizella Varkonda

Mr. Bruce A. Vasbinder

Mr. & Mrs. Dominic P. Vechiarelli

Mr. & Mrs. Thomas V. Ventresco, Jr.

Mr. Joseph Vito

Ms. Florence E. Vitullo

Ms. Elaine L. Volarich

Ms. Kathleen M. Vrable-Bryan

Ms. Edith Wacksman

Ms. Sarah E. Wakefield

Atty. Elwood M. Walker

William & Linda Walker

Mr. Phillip A. Walters

Mr. & Mrs. Steven H. Warden

Mr. & Mrs. Kenneth L. Wareham

Mr. Thomas H. Warga

Warren Trumbull County Public Library

Mrs. Betty J. Washington

Mr. & Mrs. N. Daniel Wathen

Mrs. Terri L. Watters

Mr. Kurt M. Weber

Mrs. M. Cathy Weiss

Ms. Beth M. Welch

Wells Fargo Educational Matching
Gift Program

Mr. & Mrs. John C. Wendle

West Ohio United Methodist Credit Union

Mr. Jeffrey F. Weyrick

Mr. Bradley J. Wheeler

Ms. Mary A. Whiteleather

Ms. Barbara Wigle

Mr. Thomas E. Will

Ms. Frances J. Williams

Mr. & Mrs. Gayton A. Williams
Mr. & Mrs. John F. Williams
Ms. Kathy L. Williams

Mr. Robert J. Williams

Ms. Patricia Trucksis Winkler
Mr. & Mrs. Michael P. Wirtz
Ms. Norma Jean Wise

Mr. & Mrs. Daniel Withers

Ms. Laurie B. Wittkugle

Atty. & Mrs. Vincent J. Wloch
Mr. John S. Wodarek

Wolves Club Den #6

Joni & Timothy Woofter

Mr. Raymond E. Wylam

Mr. Steven J. Wyllie

Mr. & Mrs. David E. Yakubovic
Mr. & Mrs. Thomas S. Yazvac
Mr. Daniel L. Yeagley

Mr. Rami Yehudai

Mr. Anthony Yeropoli

Mr. & Mrs. David J. Young

Mr. & Mrs. Kenneth E. Young, Jr.
Mr. Scott Youngblom
Youngstown Public Library Staff
Mr. & Mrs. Kurt A. Zabel

Mr. Jason A. Zapka

Mrs. Bernadette Zets

Dr. Anita M. Ziemak

Dr. Christine M. Zirafi

Mr. John Zitello

Dr. & Mrs. Philip J. Zitello

Ms. John D. Zoutte

Total Cash Contributions: $ 229,976.94

ANNUAL FUND NON-CASH CONTRIBUTIONS

Advanced Drainage Systems, Inc. $3,708.25  Culvert Pipe-Materials Engineering

Mrs. Jocelyne Kollay Linsalata 1,449.50  Reception for Florida Alumni-Advancement
Ms. Maureen A. Shields 156.00  T-shirts-SMARTS

Total Non-Cash Contributions: $5,313.75




UNDERWRITING

Children's Hospital Medical Center Sterling-McCullough Williams
of Akron Funeral Home
Ohio Lottery Commission Wells Fargo Bank NA

Total Underwriting Cash Contributions: $8,519.98
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Youngstown
STATE "UNIVERSITY

WYSU-FM
PLEDGED CASH CONTRIBUTIONS BY RANK

$1,000.00 - $9,999.99

Italian Scholarship Fund Walter & Caroline Watson Foundation

$500.00 - $999.99
Mr. Arthur D. Wolfcale, Jr.

Below $500.00

Mrs. Evaline E. Abram-Diroll
Mr. Jeffrey M. Adams

Ms. Stacey L. Adger

Mr. & Mrs. Greg Aker

Mr. & Mrs. Robert R. Albert
Ms. Deborah L. Alexander
Mr. & Mrs. Fred Alexander
Dr. Laurel L. Alexander

Mr. Brian L. Alleman

Ms. Tanya Alsberg

Mrs. Leigh Altier

Mr. & Mrs. Thomas W. Amundsen
Mrs. Margaret N. Anderson
Mr. & Mrs. Nick Angelo

Ms. Linda J. Anthony

Ms. Thea Arai

Ms. Maxine L. Arens

Mr. & Mrs. Richard Atkinson
Dr. Chris M. Bache

Dr. James Bachmeier

Mrs. Marilyn J. Badger

Mr. & Mrs. Kenneth C. Bailey
Mrs. Michelle Bails

Ms. Janet G. Baker

Dr. Peter A. Baldino, Jr.

Mrs. Patsy F. Ballantine

Mrs. Virginia L. Bandy

Mrs. Ellen W. Banks

Ms. Gweneth P. Banner

Mr. Ben Barnes & Dr. Diane Barnes
Dr. Brandi Baros

Ms. Marianne Barron

Ms. Beth Bartlett

Mr. Timothy J. Bauer

Ms. Roberta Bauman

Ms. Patricia Baumgarner
Mrs. Bethany Bayda

Ms. Jonelle Beatrice

Dr. & Mrs. Martin Berger

Mr. & Mrs. Edward J. Bidek
Dr. & Mrs. William C. Binning
Dr. & Mrs. Edwin V. Bishop
Mr. & Mrs. Kenneth F. Black
Mr. Ardath Blake

Mr. & Mrs. Jeffrey R. Bogniard
Dr. Bege K. Bowers

Mr. Terrance Bowman

Mr. & Mrs. Donald E. Boye
Mr. & Mrs. Samuel E. Brandt
Dr. Mark Breidenbaugh

Mrs. Anna Brezinski-Converse
Ms. Mary L. Brown

Dr. Steven R. Brown

Ms. Nadine Buchanan

Ms. Marjorie 1. Burin

Dr. Diana Q. Burkhart

Mr. & Mrs. David L. Burnette
Mr. & Mrs. George H. Burns
Ms. Sylvia Busby

Mr. & Mrs. Donald W. Byo
Mr. & Mrs. Peter Caiazza
Miss Elaine C. Cale

Mr. & Mrs. John H. Calior
Mr. Kenneth Calkins

Atty. & Mrs. James B. Callen
Mr. & Mrs. Richard N. Campbell
Mrs. Patricia M. Chamberlain
Ms. Rhonda C. Chambers

Mr. & Mrs. Ed H. Childs

Rev. Patricia Christ

Ms. Patricia Christy

Dr. & Mrs. Albert B. Cinelli
Mr. John E. Cisine

Mr. & Mrs. Albert F. Clare, Jr.
Ms. Sarah Clarke

Mr. David P. Clementson

SRR,



Mr. Jay Cohen

Mr. & Mrs. Michael W. Colbert
Mrs. Christine Cole

Mr. & Mrs. Jim F. Collier
Mr. Richard Colonna, Jr.

Ms. Alice Connelly

Dr. & Mrs. Chet Cooper

Mrs. Delma Cooper

Mrs. Joan S. Cosgrove

Mrs. Susan Cosgrove

Ms. Catherine Costello

Rev. Meta Cramer

Mr. Denis M. Crawford

Mr. & Mrs. David A. Cretella
Mr. Josh Cretella

Dr. & Mrs. Michael R. Crist
Mr. Karel Cubick

Mr. & Mrs. Timothy Cuff

Mr. & Mrs. Robert R. Cunningham

Mr. Dennis A. Czopur

Dr. & Mrs. David L. D'Amore
Mr. Terrence Daprile

Mr. Scott Davidson

Ms. Karen M. Davis

Ms. Nancy Davis

Mrs. Rosemary Decker

Mr. John T. DeFazio

Mr. Steve DeKramer

Mr. & Mrs. Daniel Delisio
Ms. Sue B. Densmore

Mr. & Mrs. Michael L. DePaul

Mr. John M. & Dr. Nancy J. DeSalvo

Ms. Marilyn DeSalvo

Dr. & Mrs. Peter M. DeVito
Mr. James M. Diffley

Rev. Deborah R. Dockstader
Mr. Douglas Dohallow

Mr. Robert J. Domin
Dominion Foundation

Ms. Joy Donathan

Ms. Kimberly Y. Donovan
Mr. Jeff Downey

Mr. Michael P. Doyle

Ms. Kathleen Dragoman
Mr. & Mrs. James F. Driscoll
Ms. Carol Dudek

Ms. Jill Dufty

Mr. John T. Dugan

Mrs. Sarah L. Duncan

Mr. & Mrs. James L. Dunlap

Mr. & Mrs. Hugh G. Earnhart
Mr. John & Dr. Missa Eaton
Atty. Dan Eicher

Mrs. Joanne Eiselstein

Mr. James T. Elder

Ms. Jean S. Engle

Mr. & Mrs. Richard English
Mr. & Mrs. Dan Eppley

Mr. & Mrs. David E. Evans
Ms. Kathryn Ewald

Ms. Patricia Ewing

Mr. & Mrs. David S. Factor
Mrs. Lori A. Factor

Ms. Sara L. Faudree

Ms. Nancy Fehrenbaugh

Ms. Rebecca Filson

First Energy Foundation

Mr. & Mrs. David Fithian
Dr. Dorcas C. Fitzgerald

Ms. Sandy Fleck

Mr. Richard G. Fogo

Mr. Douglas Foster

Mr. Bruce A. Frankford

Mr. & Mrs. Arthur Friedman
Ms. Susan H. Friedman

Mr. & Mrs. Michael Furillo
Ms. Judith I. Gaines

Mr. & Mrs. John P. Gallagher
Mrs. Deborah Gampolo

Mr. & Mrs. Roman Garrison
Mr. Gary Gasser

Miss Marquette Gasser

Mr. & Mrs. David George
Mr. Joseph A. George

Mr. William L. George

Mr. Jay P. Giles

Dr. David V. Gill

Mr. & Mrs. Gary L. Gleixner
Mr. Dan Goist

Mr. & Mrs. Randy Goldberg
Mr. & Mrs. William A. Good
Dr. & Mrs. Jay L. Gordon
Mr. & Mrs. Otis J. Gordon
Dr. & Mrs. Ronald L. Gould
Mr. & Mrs. Robert P. Grace
Mr. Thomas Graney, Jr.

Mr. & Mrs. Plimpton L. Graul, Jr.
Ms. Judith Graziano

Mr. Charles F. Greene

Mr. & Mrs. James B. Greene



Mrs. Kami Greene
Dr. Jennifer Griffin

Judge & Mrs. Lynn B. Griffith, Jr.

Mr. & Mrs. Robert Guesman
Dr. & Mrs. Robert G. Gurdak
Ms. Susan Haddox

Dr. Lawrence Haims

Mr. & Mrs. James G. Hale
Mrs. Katherine Hall

Ms. Veronica L. Hall

Dr. Evelyn Halpern

Mr. Mark Hamilton

Ms. Phyllis Hamilton

Ms. Ellen M. Handel

Mr. Mark A. Hanley

Mrs. Dorothy C. Hanlon

Mr. & Mrs. Donald R. Harrison
Mr. Chris Hartman

Ms. Jeromi Hayes

Mr. & Mrs. Gerald Haynam
Dr. Lyn Hemminger

Dr. & Mrs. Richard A. Hendry
Mrs. Mary Lou Henneman
Mr. Francis J. Hensler

Mrs. Samantha Henson

Mr. & Mrs. Harry J. Herbert
Mr. & Mrs. Blake A. Herttua
Mr. & Mrs. Chris Higgins
Mr. & Mrs. Thomas A. Hitmar
Mr. & Mrs. Carl F. Hoffman
Mr. Keith E. Hongisto

Ms. Susan Hoover

Mrs. Nola K. Horvath

Ms. Mary Margaret Hovanes
Ms. Gretchen Hrusovsky

Mr. & Mrs. Michael Hubicz
Mr. John Hull

Mr. Joseph H. Hume

Mrs. Peggy Hutch
Independent Charities

Rev. & Mrs. Ross B. Jackson
Dr. & Mrs. Alan M. Jacobs
Mr. Victor J. Janosik

Mr. Kenneth Jasper

Mr. & Mrs. Thomas W. Jeffries
Ms. Marilyn L. Johnson

Mr. Michael J. Johnson

Ms. Connie L. Jones

Ms. Helen A. Jones

Ms. Kris Jones

g

Ms. Margaret Jones

Dr. Timothy M. Kalil

Mr. & Mrs. Harry H. Kamens
Mr. & Mrs. Joseph F. Kane
Ms. Becky Keck

Dr. Patricia R. Kelvin

Ms. Julia Kerner

Dr. Jane Kestner

Atty. Bijan Khavari

Mr. & Mrs. Bruce A. Kimes
Mr. & Mrs. John S. Kimpel
Mr. & Mrs. Barry E. Kirby
Mrs. Janet W. Klapac

Ms. Mary L. Klein

Mr. & Mrs. Paul J. Kobulnicky
Father J. James Korda

Mrs. Maxine E. Koski

Mr. W. John Krauss

Mr. & Mrs. Jim Kravec

Mr. & Mrs. Hyman W. Kritzer
Mr. Dan J. Kuzma

Mr. & Mrs. Ronald M. Kuzma
Ms. Angela Kwallek

Mr. Jack Labusch

Mr. Mark LaMarche

Mr. Brian Lannon

Mr. John B. Laplante

Ms. Niki Latsko

Ms. Marilyn A. Lawson

Ms. Glorianne M. Leck

Mr. Edward LeClerc

Ms. Linda Lee

Ms. Andrea D. Leone

Dr. & Mrs. Keith J. Lepak
Mrs. Michele Lepore-Hagan
Mr. & Mrs. Mark R. Lesnett
Mr. Scott Lewis

Mr. & Mrs. Robert Limmer
Dr. Sherry L. Linkon

Ms. Rosa Livingston

Ms. Arlene B. Logan

Ms. Sarah Lowry

Mr. Stephen A. Lowry

Dr. Peter B. Lucke

Mrs. Laretta M. Luggie

Mrs. Judith Lukin

Mr. John M. MacIntosh, Jr.
Ms. Dona Madacsi

Dr. Philip Maiden

Mr. & Mrs. John W. Manhollan



Mr. & Mrs. Tony J. Manhollan
Mr. Raymond P. Manley

Mr. Michael Marcinko

Dr. & Mrs. Richard J. Marina
Ms. Nicole Marino

Dr. & Mrs. William T. Martin
Mr. & Mrs. Robert A. Massing
Mr. & Mrs. Don Mathews

Dr. & Mrs. Michael K. Matthews, Jr.

Father Thomas J. McCarthy
Mrs. Yulanda McCarty-Harris
Dr. George E. McCloud

Dr. Maggie H. McCloud

Rev. & Mrs. James W. McDorman
Mrs. Becky McFadden

Mr. & Mrs. Joe McGee

Ms. Brenda L. MclIntyre

Ms. Tara L. McKibben

Mrs. Rachel McKinney

Dr. Anne M. McMahon

Ms. Della McPherson

Mr. & Mrs. Jimma McWilson
Ms. Nancy L. Meacham

Mr. & Mrs. William R. Meadows
Mrs. Clemence R. Mershon

Ms. Deborah L. Metzger

Mr. & Mrs. Richard E. Michaels
Ms. Bernadette L. Mikota

Mr. David Miller

Mr. & Mrs. Gary L. Miller

Dr. & Mrs. Roy A. Mimna

Mr. & Mrs. Marc E. Minto

Mr. & Mrs. Mark Mitcham

Mr. & Mrs. William V. Mitchell
Mr. Arthur Moberly

Ms. Lea Mollman

Mr. & Mrs. Vernon M. Mook
Mr. & Mrs. John Moore

Mr. & Mrs. Raymond G. Morelli
Mr. Scott Morey

Mr. & Mrs. Karl A. Morris

Mrs. Patricia Morrison

Atty. & Mrs. Carl M. Moses
Ms. Kara A. Mraz

Dr. Philip C. Munro

Mr. & Mrs. Mark E. Munroe
Mr. D. Todd Murdock

Mr. Patrick L. Murphy

Mr. & Mrs. Thomas A. Murphy
Mr. & Mrs. Terence J. Murray

Mr. Harry Musser & Mr. Vaughn Musser

Mr. John E. Myers, Jr.

Mr. & Mrs. Thomas C. Nader
Mr. Ray Nakley, Jr.

Mr. Spiro Nellas

Dr. Margaret Nelson

Ms. Jacqueline Neupauer

Mr. & Mrs. Robert C. Noble
Rev. Edward P. Noga

Ms. Susan Norton

Mr. & Mrs. Raymond J. Novotny
Mr. & Mrs. Gerald Nunziato
Mr. Frank W. O'Malia

Ms. Elizabeth O'Malley

Mr. & Mrs. John L. Oberman
Mr. Gregg Occhiogrosso

Mrs. Laura Olivier

Mr. & Mrs. James L. Olsavsky
Ms. Alice Otto

Mrs. Joan Owen Mandry

Mr. John G. Paidas

Dr. Gabriel F. Palmer-Fernandez
Ms. Stephanie Parrott

Ms. Cortney Parsons

Mr. & Mrs. Richard H. Patnode
Mr. Frank W. Patton

Mr. Ryan Paul

Mr. Gary Paull

Sister Therese Pavilonis

Mr. Logan Peachock

Mr. & Mrs. Harold W. Pearce
Ms. Maryann L. Pernotto

Ms. Tricia Perry

Mr. Ralph E. Peters

Dr. & Mrs. Allen Pierce

Mr. John Polanski

Mrs. Virginia Polanski

Ms. Nancy Porreca

Mr. C. Edward Powell

Mr. & Mrs. Ronald S. Powell
Atty. & Mrs. John W. Powers
Dr. Morris W. Pulliam

Mrs. Wendy Radcliff

Mr. & Mrs. Charles W. Rader
Mrs. Dorothy Ragozzine

Rev. James E. Ray

Mrs. Janice C. Reichenfeld
Mr. & Mrs. Charles P. Reid
Dr. Ian J. Renne & Ms. Laura Martin
Mr. & Mrs. Scott D. Rich




Rich Center for Autism
Rockwell Automation

Mr. Mark Rogenski

Mr. Joseph P. Rouzzo

Mr. & Mrs. Tim Ruane

Mr. Ray Rubrake, Jr.

Ms. Gloria L. Rule

Mr. Willard D. Russell

Mr. & Mrs. William A. Russell
Ms. Patricia Ryan

Mr. Robert Sanders

Ms. Janet M. Sanders-Ganchar
Mr. Gerald Sankovich

Ms. Barbara L. Sanner

Dr. Patricia Sarro

Mr. Joe Scalzo

Mr. Jack Schafer

Dr. & Mrs. Glenn Schaft

Mrs. Janice W. Schnall

Mr. Scott R. Schulick

Mr. Victor Schumacher

Mr. & Mrs. Daniel Scudier
Ms. Linda A. Seeley

Atty. & Mrs. Donald R. Seely
Mrs. Judy Sees

Mrs. Micki Semroc

Ms. Janet Shaffer

Dr. Patrick Shaughnessy

Mr. Guy Shebat

Dr. Thomas Shipka

Rev. Msgr. Robert Siffrin

Mr. Jeff Simon

Mr. & Mrs. William B. Slocum
Mr. & Mrs. Jacob Smith

Dr. Melissa T. Smith

Mr. & Mrs. Philip Smith

Mr. & Mrs. David J. Smyntek
Dr. Angela Spalsbury

Mr. & Mrs. William L. Speer
Mr. & Mrs. Richard W. Spencer
Dr. Leonard B. Spiegel

Mr. & Mrs. Alan G. Spitaler
Mrs. Peggy Steele

Dr. & Mrs. Paul Stefek

Dr. Sandra W. Stephan

Ms. Ruth A. Stevenson

Dr. Nina Stourman

Dr. Sharon Stringer & Dr. Ron Shaklee
Mrs. A. Villedary Stroh

Dr. & Mrs. George E. Sutton

Ms. Florence K. Swierz

Mr. & Mrs. Frank L. Swogger, Jr.
Ms. Esther M. Szakach

Mr. Joseph F. Szakacs

Mrs. Sharon L. Tamp

Mrs. Patricia D. Taylor

Ms. Shelley L. Taylor

Dr. & Mrs. Robert L. Tener

Dr. Linda J. Tessier

Mr. Robert F. Thomas

Ms. Maureen Tighe-Brown

Dr. Stephanie A. Tingley

Mrs. Nancy L. Tirpak

Mr. Shaun Toomey

Atty. & Mrs. Douglas M. Toot
Mrs. Jane Trambley

Mr. Christopher N. Travers

Mr. & Mrs. David N. Tressler
Mr. & Mrs. Emmet Tyrrell

Mrs. Elaine S. Ulrich

Mr. & Mrs. James P. Valiensi
Mr. Thomas C. Vanasdale

Mr. & Mrs. Lawrence L. Verone
Atty. & Mrs. Frank G. Verterano
Dr. Timothy G. Vesonder

Mr. & Mrs. Jim E. Volenik

Mr. & Mrs. Scott W. Walls

Mr. & Mrs. R. David Wardale
Ms. Regina A. Waris

Mrs. Eleanor I. Watanakunakorn
Ms. Anne W. Waters

Mr. Larry Webster

Mrs. Penny W. Wells

Mr. & Mrs. M. Frederic Welter
Mr. Dean S. Wennerstrom

Mr. & Mrs. Joseph P. Wiercinski
Mr. Gordon A. Wilber

Dr. Bruce D. Willner

Mrs. Roslyn Wilson

Mr. Roy & Dr. Sonya Wilt

Ms. Constance G. Witt

Ms. Diane Wittik

Judge Kay Woods

Dr. & Mrs. William B. Woods
Mr. John Worthington

Mrs. Veda A. Wright

Mrs. Elizabeth Wrona

Mr. Jack A. Yarbrough

Mrs. Marian R. Yeagley

Mrs. Deborah Yiannaki



Mr. John Yingling

Mr. & Mrs. David J. Young
Mr. Richard K. Zacharias
Mr. Adam J. Zagotti

Mr. & Mrs. Robert 1. Zedaker

Total Cash Contributions

Dr. & Mrs. William P. Zeiger
Dr. Matthias Zeller

Ms. Kathryn A. Zetts

Mrs. Helene K. Zlotnick

Dr. & Mrs. John R. Zubil

$39,748.00
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Title of Policy: Acceptance of Gifts

Responsible Division/Office:  University Advancement

Approving Officer: President

Revision History: 1999; March 2003; May 2010
Resolution Number(s): YR 1999-22; YR 2003-48; YR 2010-
Board Committee: External Relations

EFFECTIVE DATE:

Next review: 2013

Policy: The Board of Trustees may accept gifts to the University. Whenever securities
of any kind are accepted as gifts, the assets will be added to the University’s portfolio,
and the investment manager, as appointed by the University’s Investment Subcommittee,
will determine whether retaining or selling these assets is in the University’s best interest.

Parameters:

e Gifts made to the University may be real or personal property, both tangible and
intangible. Gifts usually accepted by the University range from, but are not limited to,
real estate and tangible personal property such as books, works of art, antiques, etc.
Intangible personal property includes gifts of cash, stock certificates, bonds, and other
negotiable instruments.

o Whenever securities of any kind are accepted as gifts, the investment manager will
either sell them, retain them for sale at a later date, or retain them indefinitely in the
University’s portfolio, subject to donor stipulations communicated to the investment
manager by the President or the Vice President of Finance & Administration (or
equivalent position).

Agenda Item E.2.d.
Exhibit G
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Procedures:

1. The President shall compile a list of gifts and terms, if any, to the University with
recommendations to be presented at a regularly scheduled meeting of the Board of
Trustees.

2. Upon acceptance by the Board, gifts become the property of the University, and their
inventory, maintenance, and disposal will comply with existing policies, procedures,

and regulations.

3. The President, or designee, shall acknowledge all gifts.
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Subjeet:Title of Policy: Acceptance of Gifts

Responsible Division/Office: University Advancement

Approving Officer: President

Revision Histor 1999: March 2003: May 2010

Resolution Number(s): YR 1999-22: YR 2003-48: YR 2010-
Board Committee: External Relations

EFFECTIVE DATE:

Next review: 2013
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Policy: The Board of Trustees may accept gifts to the University. Whenever securities
of any kind are accepted as gifts, the assets will be added to the University’s portfolio,
and the investment manager, as appointed by the University’s Investment Subcommittee,
will determine whether retaining or selling these assets is in the University’s best interest.

RSO ELHONNEMBER S eduua 2y Raus S

Parameters:

e Gifts made to the University may be real or personal property, both tangible and
intangible. Gifts usually accepted by the University range from, but are not limited to,
real estate and tangible personal property such as books, works of art, antiques, etc.
Intangible personal property includes gifts of cash, stock certificates, bonds, and other
negotiable instruments.

e Whenever securities of any kind are accepted as gifts, the investment manager will
either sell them, retain them for sale at a later date, or retain them indefinitely in the
University’s portfolio, subject to donor stipulations commumcated to the investment
manager by the President or the Vice President o+ tal-Affairs—of Finance &
Administration (or equivalent position).
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Procedures:

1. The President shall compile a list of gifts and terms, if any, to the University with
recommendations to be presented at a regularly scheduled meeting of the Board of
Trustees.

2. Upon acceptance by the Board, gifts become the property of the University, and their
inventory, maintenance, and disposal will comply with existing policies, procedures,

and regulations.

3. The President, or designee, shall acknowledge all gifts.
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Title of Policy: Advertising Procedures

Responsible Division/Office: Marketing & Communications

Approving Officer: Vice President for University Advancement
Revision History: September 1997; May 2010

Resolution Number(s): YR 1998-27; YR 2010-

Board Committee: External Relations

EFFECTIVE DATE:

Next review: 2013

Policy: Institutional publications, statements, and advertisements must represent the
highest professional standards for design and content, shall be truthful, informative, and
constructive and avoid misleading or exaggerated impressions with respect to the
University.

Purpose: The success and public acceptance of effective advertising is dependent on a
strategy built upon research, credibility and consistency, and it must be based on a well-
planned and executed program. The Office of Marketing & Communications is
responsible for assuring that these standards are met. (NOTE: The following procedures
do not apply to advertisements for employment, nor to marketing and advertising
activities conducted by the Department of Intercollegiate Athletics or the College of Fine
and Performing Arts. However, adherence to the highest professional content, design and
production standards is required to ensure that core institutional messaging, imaging and
branding is accurately and effectively expressed and presented to the public in all media.)

Agenda Item E.2.e.
Exhibit H
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Procedures:

1. University departments and offices wishing to use University resources to advertise,
in any medium (e.g., internet websites, print publications, outdoor media, radio,
television), must do so in consultation with the Office of Marketing &
Communications.

2. A written request for advertising planning, design and/or placement services must be
submitted to the Office of Marketing & Communications prior to the commitment of
any University funds for advertising at least three weeks in advance of the
advertisement deadline.At that time the Office of Marketing & Communications will
provide the requester with final production and placement cost estimates before
proceeding.

3.0nce a final design and budget are agreed upon, the Office of Marketing &
Communications will be responsible for quality control in the design, content and
timely placement of the final advertisement.
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Policy: Institutional publications, statements, and advertisements must represent the
highest professional standards for design and content, shall be truthful, informative, and
constructive and avoid misleading or exaggerated impressions with respect to the
University.

RESOLUTION-NUMBER: YR 1998 27

Purpose: The success and public acceptance of effective foranv-advertising eampaisn-is
dependent pen- on a lensters-strategy built upon research. credibility and consistency,
and it must be based on a well-planned and executed programf»x—«ﬂ«m The Oﬁ'lce of
- lations—Marketing & Communications has—is maj -
respunsih for meeting—ensuring that these-ebjeetives standards are met. (NOTE: The
following procedures do not apply to advertisements for employment. nor to marketing
and advertising activities conducted by the Department of Intercollegiate Athletics or Fine
and Performing Arts. However, adherence to the highest professional content, design and
production standards is required to ensure that core institutional messaging, imaging and
branding is accurately and etfectlvely expressed and presented to the public in all media.
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Procedures:

1.

University persennel-departments and offices wishing to use University resources to
advertise, in any medium (e.g., internet websites. print publications. outdoor

media.newspaper: radio, magazines—television), sheuld-eomplete-an—Advertisernent

#-otheroffices-througheut the Universityy must do so in consultation with the Office
of Marketing & Communications.

2 Completed—forms—should beforwarded—to—the—A written request for advertising
planning. design and/or placement services must be submitted to the Office of
UniversityRelations-Marketing & Communications prior to the commitment of any
University funds for advertising at least three weeks in advance of the advertisement
ecopy—deadline.—date-At that time the Office of Marketing & Communications will

provide the requester with final production and placement cost estimates before
proceeding.

2—3.0nce a final design and budget are agreed upon, the Office of Marketing &
Communications will be responsible for quality control in the design. content and timely

plagemem of the tmal ad\emsemem Gpea—;eeeipt—et—{-he—%ama—a—mee{mg—wﬂ—be

Z 4 With respect to the Department of Intercollegiate Athletics. the College of Fine and

Performing Arts. and emplovment. the Office of Marketing & Communications will
monitor practices to ensure appropriate professional standards.
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Title of Policy: University Publications

Responsible Division/Office: Marketing & Communications

Approving Officer: Vice President for University Advancement

Revision History: May 1999; May 2010

Resolution Number(s): YR 2000-11; YR 2010-

Board Committee: External Relations

EFFECTIVE DATE:

Next review: 2013

Policy: The Office of Marketing and Communications, in collaboration with the
Publications Review Panel, serves as the clearinghouse for all “Tier One” publications
developed for distribution to external audiences. As such, this office has oversight for all
printed materials that represent official University programs and services.

Parameters:

e A critical part of any institution’s or organization’s image is the communications
messages it sends out and with which it is identified. An institutional “brand” is
established through the consistent and frequent use of distinctive images and
messages in its external publications and communications media.

e The Office of Marketing and Communications requires the cooperation of all campus
offices and individuals (including the Department of Intercollegiate Athletics and the
College of Fine and Performing Arts) to create a strong, consistent, and high-end
“brand” for YSU through all its publications.

Agenda Item E.2.f.
Exhibit I
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A Tier One Publication is any printed piece directed to:
Any external audience (e.g., alumni, the general public, prospective
students, donors)
All (or most) current YSU students

All publications meeting Tier One criteria must first be reviewed before proceeding
to the design stage.

If a publication is not Tier One according to the criteria above, guidelines and
templates for design and printing are available on the University website at
http://www?2.ysu.edu/marketing/graphicdesign.shtml.

Procedures:

1.

For all publications meeting Tier One criteria, a publications “review form” located
on the University website at http://www.vsu.edu/marketing’ must be submitted to and
be processed by the Publications Review Panel. For the review to be done in a
timely and efficient manner, the online form must be submitted at least two weeks
prior to the beginning of the design phase.

The Publications Review Panel will arrange a meeting to discuss the needs, exchange
ideas, and establish time lines. Budget sources for the project will be discussed at
that time.

The Office of Marketing and Communications may contract the publications to new
internal or external sources as appropriate and expedient.

The requesting unit will be responsible for furnishing suggested text for the
publication.

. Appropriate artwork or photographs will be prepared in cooperation with the

requesting unit.

After a first-draft proof of the publication is prepared, the requestor will review the
proof, note any changes, and return the publication for preparation of a final proof.

The final proof will be submitted to the requesting unit who assumes primary
responsibility for the content, accuracy, and completeness of information in the
publication. Marketing and Communications assumes primary responsibility for
grammar, punctuation, and overall appearance.

Additional procedures for using University symbols and related publication
information can be found in Graphic Standards Guidelines, available online at
http://www2.ysu.edu/marketing/overview.shtml.
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Policy: The Office of Uaiversitv—Relatiens—Marketing and Communications. in
collaboration with the Publications Review Panel. serves as the cleannghouse for all
“Tier One™ publieatiens—publications and-eothersuch—communicati ' '
developed for distribution to =#-external audiences. As such, this office has over31ght for
all printed materials that represent official University programs and services.
| RESOLUTION-NUMBER: YR 2000}

Parameters:

e A critical part of any institution’s or organization’s image is the communications
messages it sends out and with which it is identified. An institutional “brand™ is
established through the consistent and frequent use of distinctive images and
messages in its external publications and communications media.




NUMBER
5012.01

PAGE 2 of 32

The Office of UniversitvRelations—Marketing and Communications requires the
cooperation of all campus offices and individuals (including the Department of
Intercollegiate Athletics and the College of Fine and Performing Arts) 1o create a
strong. consistent, and high-end “brand™ for YSU through all its publications. has-the

A Tier One Publication is any printed piece directed to:
Any external audience (e.g.. alumni. the general public. prospective
students. donors)
All (or most) current YSU students

All publications meeting Tier One criteria must first be reviewed before proceeding
to the design stage.

e—If a publication is not Tier One according to the criteria above. guidelines and

templates for design and printing are available on the University website at
http://www2.ysu.edu/marketing/graphicdesign.shtml.

Procedures:

external-distributienlor all publications meeting Tier One criteria. sheuld-eomplete-a
“Publieatienpublications Request-review Ferm form” avaable frem- located on the
University website at http://www.ysu.edu/marketing????70ffice—eof —University

Re’:a&eas—?he—temple(eé—%efm shealfd—must be submltted to and be proce<sed b\ the
PFG*G-S!—QF—\H&&PFeﬂéeﬂ{— Publuauom Re\ iew Panel
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developingand-reviewing the-matertals: For the review to be done in a timely and
efficient manner. the online form must be submitted at least two weeks prior to the
beginning of the design phase.

- sas-The Publications Review Panel will arrange a meeting to discuss
the needs exchange ideas, and establish time lines. Budget sources for the project
will be discussed at that time.

4.3 UniversityRelationsMarketing and Communications may contract the publications
to new internal or external eutside—sources as appropriate and expedient:

4. Mest-eften | the requesting unit will be respon31ble for ﬁ.lrmshmg suggested text for
the publication. H—req%&e&—l—&' S ) S

B T

| 5. 5. Appropriate artwork or photographs will be prepared in cooperation with the
requesting unit.

| 6. After a first-draft proof of the publication is prepared, the requestor will review the
proof, note any changes, and return the publication for preparation of a final proof.

| 7. The final proof will be submitted to the requesting unit who assumes primary
responsibility for the content, accuracy, and completeness of information in the
publication. UniversityRelationsMarketing and Communications assumes primary
responsibility for grammar, punctuation, and overall appearance.

o

Additional procedures for using University symbols and related publication
mfonnatlon can be found in Graphic Standards Guidelines, available in-the Office of
s online at http://www2.ysu.edu/marketing/overview.shtml-
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Title of Policy: WYSU
Responsible Office/Division: WYSU-FM/University Advancement

Approving Officer: Vice President for University Advancement
Revision History: August 1998; May 2010

Resolution Number(s): YR 1999-23; YR 2010-

Board Committee: External Relations

Next review: 2013

Policy: Licensed to the Board of Trustees of Youngstown State University, WYSU is a
50,000 watt radio station that serves the regional community with fine arts and news and
information programming. WYSU-FM is non-commercial, community-based public
radio, committed to being the region’s leading source for quality programming. It
provides trusted in-depth news, engaging conversation and music that stimulates the mind
and spirit. As one of Youngstown State University’s most visible daily representatives to
the community, WYSU also strives to be a valuable ambassador to that community,
providing a forum to promote the artistic and intellectual activities of the university.
Support for the station is provided by the University, station members, business
underwriters, the Corporation for Public Broadcasting, and other grant and foundation
sources..

Parameter:

e WYSU operates within all regulations of the Federal Communications Commission
(FCC) and other federal agencies.

Procedures:

1. WYSU provides a fine arts and news and information program service to the
community, utilizing its main analog channel, two digital channels (HD 1 and HD 2),
and two Internet streams. WYSU broadcasts at 88.4 MHz in Youngstown, at 90.1
MHz in Ashtabula, and 97.5 MHz in New Wilmington, PA.

Agenda Item E.2.g.
Exhibit J
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The core of the radio operation is a full-time professional staff. Students whose
qualifications meet professional broadcasting standards are also employed to support
various aspects of the station’s operations.

. Membership contributions are generally solicited on air, through the program guide,
and through direct mailings.

. Underwriting agreements and the on-air-acknowledgments of underwriters are

implemented using guidelines established by the FCC and National Public Radio.

. All direct public support received by WYSU (membership contributions,

underwriting support, gifts, and grants) supplement the general fund support received
by the station from the University.

. WYSU serves as a distribution link to other area radio stations (LP2 Station) for the

local Emergency Alert System.

. On its broadcast sub-carrier, WYSU facilitates the broadcast of radio reading services

for the sight impaired, offered by Goodwill Industries.

. The Director of WYSU will have final approval of radio station programming.
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REDLINE VERSION
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Subjeet:Title of Policy: WYSU

Responsible Office/Division: WYSU-FM/University Advancement

Approving Officer: Vice President for University Advancement
Revision History. August 1998: December 2009

Resolution Number(s): YR 1999-23: YR 2010-

Board Committee: External Relations

Next review: 2012

Policy: Licensed to the Board of Trustees of Youngstown State University, WYSU is a
50.000 watt radio station that serves the regional community with fine arts and news and
information programming. WYSU-FM is non-commercial. community-based public
radio. committed to being the region’s leading source for quality programming. [t
provides trusted in-depth news. engaging conversation and music that stimulates the mind
and spirit. As one of Youngstown State University’s most visible daily representatives to
the community, WYSU also strives to be a valuable ambassador to that community.,

providing a Tmum to promote the am\m and mtellc\tual '.lLII\ me\ of the university. the

&ﬁd—ﬂeuﬁ—fa&m—ww——Support for the station wme«—ﬁm—fhe is pmuded by lhe
University:—. station members. business unde[\\nter\ the Corporation for Public
Broadcasting. and other grant and foundation sources.indiv 3 : Ress
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Parameter:

e WYSU operates within all regulations of the Federal Communications Commission
(FCC) and other federal agencies.
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Procedures:

I. WYSU provides a fine arts and news and information program service to the
community. utilizing its main analog channel. two digital channels (HD 1 and HD 2).
and two Internet streams. WY SU broadcasts at 88.4 MHz in Youngstown. at 90.1
MHz in Ashtabula. and 97.5 MHz in New Wilmington. PA.

=

Development-and-Community-Affairs: The core of the radio operation is a full-time
professional staff. Students whose qualifications meet professional broadcasting
standards are also employed to support various aspects of the station’s operations.

2.5 Membership contributions are generally solicited on air. &+ through the program
guide, sewspapers—or and through direct mailings.

4. Underwriting eentracts-agreements and the on-air-acknowledgments of underwriters
are implemented using guidelines established by the FCC and National Public Radio.

5. All direct public support received by WYSU (membership contributions.
underwriting support, gifts, and grants) supplement the general fund support received
by the station from the University.

3-6.WYSU serves as a distribution link to other area radio stations (LP2 Station) for the
local Emergency Alert System.

47.

= D

e st -:On its broadcast sub-carrier. WYSU facilitates the
broadcast of radio reading services for the sight impaired. offered by Goodwill
Industries.

| 5.8 The Director of WYSU will have final approval of radio station programming.
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NEW POLICY
UNIVERSITY GUIDEBOOK
Title of Policy: Contract Compliance/Administration

Responsible Division/Office: Finance and Administration

Approving Officer: Vice President for Finance and Administration
Revision History: New Policy May 2010

Resolution Number(s): YR 2010-

Board Committee: Finance and Facilities

EFFECTIVE DATE:

Next review: May 2013

Policy: Procurement Services is responsible to ensure that all contracts comply with state laws
and federal laws that apply and internal procedures. All contracts entered into, including original
contracts, amendments, and extensions, may only be signed by the designated signature
authority, are subject to appropriate legal review, and must be stored and retained according to
document retentions policies unless specifically excluded by this or another policy adopted by
the Board of Trustees.

Purpose:

This policy defines the general parameters through which a University contract is created, the
necessary administrative review process and designates who, within the University, is authorized
to sign contracts on behalf of YSU, its employees or agents.

Agenda Item E.3.a.
Exhibit K
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Definitions:

Contract Compliance is the process of reviewing and managing contracts and
agreements that bind the University to commitments with outside parties and the policies
that determine how these documents are processed at the University. Contract
Compliance shall be the responsibility of the Office of Finance and Administration, and
will be administered through Procurement Services. This policy is created pursuant to
ORC Section 3345.29, which requires that all universities establish an office of contract
compliance to monitor all contracts for construction, materials, services and consulting to
ensure compliance with state and federal law regarding affirmative action programs and
equal employment opportunity. YSU values diversity and seeks supplier relationships
with diverse organizations in support of State of Ohio goals.

Contract Administration is the ongoing process of ensuring that the terms and
conditions of contracts and agreements are being implemented as agreed to by the parties.
Contract administration is the responsibility of Procurement Services and the University
sponsor of the contract or agreement. The University sponsor is the University employee
who is promoting the contract or agreement. Contract administration includes deciding
who will be responsible for administering the action once awarded and the system that
will be used to monitor compliance with the provisions of the agreement.

Procedures:
1. Signature Authority for Contracts

Generally, only the President and the Vice President for Finance and Administration or
their designee have the authority to sign a contract on behalf of the University. The
Provost has authority to sign and approve Academic Affiliation and Articulation
Agreements that have no direct financial consequences to the University. No other
individual has authority to enter into a contract for the purchase of goods or services or
otherwise obligate Youngstown State University to pay any sum or money, without one
of the following:

a) A resolution of authorization from the Board of Trustees;

b) A written declaration of signature authority from the President or the Vice President
for Finance and Administration filed with the contract;

¢) A purchase order (“PO”) issued by or under the direction of the Director of
Procurement Services;
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d) A purchase order (“PO”) for goods in the amount of $25,000 or more, and/or services
in the amount of $50,000 or more, awarded through competitive selection or through
use of an approved group purchasing price agreement such as State Term Schedule or
IUCPG. (See Board Policy No. 3003.01);

e) A Standard Independent Contractor Agreement approved by the appropriate authority
per the Contract Compliance and Administration Procedure.

Failure to ensure that the appropriate signature authority is obtained may result in
personal liability for the employee(s) involved in the transaction.

Legal Review
The following purchasing actions are subject to legal review:
a) All contracts that include expenditures of $25,000 or more for acquisition of goods;

b) All contracts that include expenditures of $50,000 or more for the acquisition of
services;

¢) Construction contracts, including repair or alteration of facilities, and for architectural
and/or engineering services;

d) Real estate transactions, including the sale, rental or lease of real property; (See Board
Policy 4005.01 September 2004)

e) Contracts/agreements associated with the intellectual property of the University,
including licensing agreements, patents, trademarks and copyrights;

f) Employment contracts, as necessary per the Chief Human Resources Officer;

g) Contracts intended for the President’s signature or that affect the President or the
Office of the President;

h) Contracts that can potentially expose the University to significant liability.
Document Retention

Copies of all fully executed (signed by both parties) agreements must be submitted to
Procurement Services to be recorded and monitored through a central database.
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4. Types of Contracts covered by this Policy:

a) Contracts for Goods or Services and Purchase Orders;

b) Construction Contracts;

¢) Information Technology Contracts;

d) Academic Affiliation and Articulation Agreements;

e) Personal Services/Independent Contractor Agreements;

f) Trademark Licensing Agreements; and

g) Gift Agreements.
For detailed information on these contract types, suggested and required contract language, and
other procedures for the handling of contractual agreements, please refer to the Contract

Compliance and Administration Procedure on the Procurement Services website.
(http://www.ysu.edu/procure/)
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UNIVERSITY GUIDEBOOK

Rescinds POLICY 3002.03

Title of Policy: Student Tuition and Fees, Development and Assessment
of

Responsible Division: Finance and Administration

Approving Officer: Vice President of Finance and Administration
Revision History: June 1998; October 2009
Combines :

3002.02 Student Fees, Development & Assessment
3002.03 Student Tuition, Development & Assessment
Resolution Number(s) YR 1998-16/25/46; YR 2010-

Board Committee: Academic and Student Affairs
EFFECTIVE DATE:
Next review: October 2012

Policy: The Board of Trustees of Youngstown State University shall review and approve
the schedules of mandatory student tuition and fees, and miscellaneous fees. This
schedule, and the associated refund procedures, will be printed in University Bulletins
and other official University documents.

Parameters:

e The Board of Trustees reserves the right to change any fee, charge, or fine.

e For the purpose of assessing tuition and fee charges, residency is determined at the
time of admission or readmission by the Registrar and/or Executive Director of

Enrollment Services.

e Tuition and fees are assessed at the time of registration.

Agenda Item E.3.b.
Exhibit L
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Procedures:

)z

Annually as part of the budget development process, a review will occur to determine
if a modification is required to the mandatory tuition and fees assessed to all
students and to the schedule of miscellaneous fees.

Any proposed modifications will be reviewed by the President’s Cabinet, other
administrative groups as appropriate and Student Government.

Proposed schedules of mandatory tuition and fees and miscellaneous fees will be
presented to the Finance and Facilities Committee of the Board of Trustees which
will recommend action to the full Board of Trustees.
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REDLINE VERSION

UNIVERSITY GUIDEBOOK

DRAFT - Combines 3002.02 and 3002.03
Rescinds POLICY 3002.03

SubjeetTitle of Policy: Student Tuition and Fees, Development and

Assessment of
Responsible Division: Finance and Administration

Approving Officer: Vice President of Finance and Administration
Revision History: June 1998: October 2009
Combines :

3002.02 Student Fees, Development & Assessment

3002.03 Student Tuition, Development & Assessment
Resolution Number(s) YR 1998-16/25/46: YR 2010-

Board Committee: Academic and Student Affairs

EFFECTIVE DATE:

Next review: October 2012

Policy: The Board of Trustees of Youngstown State University shall review and approve
the schedules of mandatory student tuition and fees. and miscellaneous fees. This
schedule, and the associated refund procedures, will be printed in University Bulletins
and other official University documents.

RESOELHONNEMBER—YRA0932546

Parameters:
e The Board of Trustees reserves the right to change any fee, charge, or fine.
» For the purpose of assessing tuition and fee charges, residency is determined at the

time of admission or readmission by the Registrar and/or Executive Director of

Enrollment Servicesds-this-the-correcttitle now?).




NUMBER

3002.02

PAGE 2 of 2

e Tuition and fees are assessed at the time of registration.

Procedures:

1.  Annually as part of the budget development process. a review will occur to determine
if a modification is required to the mandatory tuition and fees assessed to all
students and to the schedule of miscellaneous fees.

2. Any proposed modifications will be reviewed by the President’s Cabinet. other
administrative groups as appropriate and Student Government.

3. Proposed schedules -of mandatory tuition and fees and miscellaneous fees forthe
upcominevyear-will be presented to the Finance and Facilities Committee of the
Board of Trustees whewhich will recommend action to the full Board of Trustees.
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TO BE RESCINDED BY POLICY 3002.02

Subject: Student Tuition, Development and Assessment of

Developed by: Debra L. Pomponio Authorized by: G. L. Mears

Title: Executive Director Title: Executive Vice President

Financial Services Date: June, 1998
Date: March 13, 1998 EFFECTIVE: June 26, 1998

Policy: The Board of Trustees of Youngstown State University shall review and approve
the schedule of student tuition and fees. This schedule, and the associated refund
procedures, will be printed in University Bulletins and other official University
documents.

RESOLUTION NUMBER: YR 1998 - 25/46

Parameters:
e The Board of Trustees reserves the right to change any fee, charge, or fine.

e For the purpose of assessing tuition and fee charges, residency is determined at the
time of admission or readmission by the Executive Director of Enrollment Services.

e Tuition and fees are assessed at the time of registration.

Procedures:

1. Annually, during the fall the Executive Director of Financial Services initiates a
process of the determining if a tuition modification will be required for the upcoming

year.

2. This process concludes with the development of a proposed schedule of tuition
payments for the upcoming year.

3. The proposed schedule of tuition payments is reviewed at the President’s Cabinet in
the winter.

4. The proposed schedule, with any modifications offered by the President’s Cabinet, is
presented to Student Government for their review in February or March.
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5. This proposed schedule is also presented at a February or March meeting of the
Administrative Advisory Council where broad review and input is encouraged.

6. A final tuition schedule is prepared for the President to recommend at the June
meeting of the Board of Trustees.
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Title of Policy: Purchasing

Responsible Division/Office: Procurement Services

Approving Officer: Vice President for Finance & Administration

Revision History: March 1999; March 2007; May 2010

Resolution Number(s): YR 1997-49; YR 2007-27

Board Committee: Finance and Facilities

EFFECTIVE DATE:

Next review: May 2013

Policy: Employees who are delegated signature authority for University accounts are
authorized to make purchasing decisions for their respective areas.

Purpose: This policy provides a means for purchasing necessary goods and services at a
reasonable cost and for conducting this activity in the best interest of the University.

Parameters:

e All purchases must be in conformance with applicable codes of ethics as well as
federal, state of Ohio, and local laws and regulations.

e Accountability for vendor commitment and/or the actual purchase of goods or
services rests with the financial manager.

Agenda Item E.3.c.
Exhibit M
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Procurement Services has the primary responsibility to facilitate the purchase of
goods and services, and to manage and monitor the purchasing process. Authority is
also delegated to the YSU Bookstore to purchase goods for resale, and the Maag
Library to purchase items to be added to its collection.

The University assumes no obligation for any purchases made without following
Purchasing Procedures. Staff may expose themselves to personal financial liability if
they fail to follow approved processes.

The University is committed to advancing opportunities for minority and
disadvantaged business enterprises.

Procedures:

1.

Requests for purchases are made by using a university-approved procurement card,
the on-line requisition system, or by forwarding a Purchase Requisition Input Form to
Procurement Services.

With the exception of authorized procurement card purchases, an authorized
requisition (electronic or paper) for goods or services must be processed through
Procurement Services prior to vendor commitment and/or the actual purchase

Competitive selection processes will be conducted in accordance with University
Guidebook Policy 3003.01 “Purchasing Limits for Competitive Selection.”
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REDLINE VERSION
UNIVERSITY GUIDEBOOK

Subjeet:Title of Policy: Purchasing

Responsible Division/Office: Procurement Services

Approving Officer: Vice President for Finance & Administration

Revision History: March 1999: March 2007: May 2010

Resolution Number(s): YR 1997-49: YR 2007-27

Board Committee: Finance and Facilities

EFFECTIVE DATE:

Next review: May 2013

Nieo-Presidenttnanee b
Vieo-Presid -

Policy: Employees who are delegated signature authority for University accounts are
authorized to make purchasing decisions for their respective areas.

Purpose: TheseProcedures—This policy provides a means for purchasing necessary
goods and services at a reasonable cost and for conducting this activity in the best interest
of the University.

Parameters:

e All purchases must be in conformance with applicable codes of ethics as well as
federal, state of Ohio, and local laws and regulations.

e Accountability for vendor commitment and/or the actual purchase of goods or
services rests with the financial manager.
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o The Department-of-Procurement Services has the primary responsibility to facilitate
the purchase of goods and services, and to manage and monitor the purchasing
process. Authority is also delegated to the YSU Bookstore to purchase goods for
resale, and the Maag Library to purchase items to be added to its collection.

e . The University assumes no obligation for any purchases made without following
Purchasing Procedures._ Staff who fail to follow approved processes may be subject
to personal financial liability.

e The University is committed to advancing opportunities for minority and
disadvantaged business enterprises.

Procedures:

1. Requests for purchases are made by using a university-approved procurement card,
the on-line requisition system, or by forwarding a Purchase Requisition Input Form to

the Department-of Materials Management Procurement Services.

2. With the exception of authorized procurement card purchases, an authorized
requisition (electronic or paper) for goods or services must be processed through the

Department—of—Materials—Management—Procurement Services prior to vendor

commitment and/or the actual purchase

3. .Competitive selection processes will be conducted in accordance with University
Guidebook Policy 3003.01 “Purchasing Limits for Competitive Selection.”
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Title of Policy: Purchasing Limits for Competitive Selection
Responsible Division/Office: ~ Procurement Services
Approving Officer: Vice President for Finance & Administration
Revision History: June 1998; June 2001; March 2007; May 2010
Resolution Number(s): YR 1998-46; YR 2006-46; YR 2007-27; YR 2010-
Board Committee: Finance and Facilities
EFFECTIVE DATE:
Next review: May 2013

Policy: In all its business practices the University will adhere fully to all applicable laws,
regulations, and rules of the federal, state of Ohio, and local regulatory bodies. Those
conducting business for the University will always seek to protect the interests of the
institution and seek to obtain the best value for the institution.

Parameters:

e Goods that will result in an estimated payment of $25,000 or more shall be obtained
through a competitive selection process.

e Services that will result in an estimated payment of $50,000 or more shall be obtained
through a competitive selection process.

e Construction work that will result in an estimated payment of $50,000 or more shall
be obtained through a competitive selection process. Construction contracts valued at
$50,000 or more shall be approved by the Attorney General or General Counsel as
required by law, prior to the start of construction.

e Goods are defined as any tangible product.

e Services are defined as any deliverable resulting from labor performed specifically
for the University, whether from the application of physical or intellectual skills.
Services include repair work, consulting, maintenance, data processing, software
design, etc.
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e Construction work is defined as work needed to produce a complete and usable
facility, including parking areas or work needed to make changes to the physical
structure of a building or parking area. Construction work includes excavation,
building, landscaping, etc. Evaluation and maintenance are not considered generally
to be construction work.

Procedures:

1. Procurement Services considers the following to be appropriate forms of competitive
selection when dollar thresholds are exceeded:

a. An Invitation to Bid (ITB) — A formal ITB document is drafted and sent to
prospective bidders and advertised in appropriate media when seeking to
purchase goods.

b. A Request for Proposal (RFP) - An RFP is drafted and sent to prospective
bidders and may be advertised in appropriate media when seeking to purchase
goods.

c. A Request for Qualifications (RFQ) - An RFQ is sent to prospective bidders
and may be advertised in appropriate media when seeking to purchase
services.

d. Written Quotes - When practical, three written quotes are required from
prospective vendors.

e. Purchase under an approved Group Purchasing agreement such as State
Term Schedule, Inter-University Council Purchasing Group, or others.

2. Financial managers are encouraged to use appropriate forms of competitive
selection for purchases below the dollar thresholds whenever they deem prudent.
Appropriate forms of competitive selection in regard to purchases below the
dollar thresholds include those listed above, as well as pricing research and verbal
or phone quotes. Financial managers are encouraged to seek help from
Procurement Services to locate sources of supply. The Director of Procurement
Services, or designee, reserves the right to require a competitive selection process
for purchases under the dollar thresholds when it is in the best interest of the
University to do so, or when regulations require.
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However, if the nature of the purchase is such that competitive selection would be
impractical due to emergency or other special circumstances, the department
making the request for a purchase over the purchase amounts set herein, may
make a written request for a Waiver of Competitive Bidding. Bid waivers must
be forwarded to  Procurement Services either in hard copy with full
documentation or attached electronically to the Requisition being submitted
seeking the purchase. Such requests must provide justification (e.g., single
source, emergency purchase or economic efficacy) signed by the individual with
account signature authority.

. If the Director of Procurement Services finds that sufficient justification has been
presented, a recommendation to waive the bidding process is forwarded to the
Vice President for Finance and Administration, or designee for final approval or
denial. If the request is denied, Procurement Services will initiate the competitive
selection process at the request of the user department.
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REDLINE VERSION

UNIVERSITY GUIDEBOOK

May 6. 2010

Subjeet:Title of Policy: Purchasing Limits for Competitive Selection
Responsible Division/Office:  Procurement Services

Approving Officer: Vice President for Finance & Administration
Revision History: June 1998: June 2001; March 2007;: May 2010
Resolution Number(s): YR 1998-46: YR 2006-46: YR 2007-27: YR 2010-
Board Committee: Finance and Facilities

EFFECTIVE DATE:

Next review: May 2013

ke President

Policy: In all its business practices the University will adhere fully to all applicable laws,
regulations, and rules of the federal, state of Ohio, and local regulatory bodies. Those
conducting business for the University will always seek to protect the interests of the
institution and seek to obtain the best value for the institution.

Parameters:

e Goods that will result in an estimated payment of $25,000 or more shall be obtained
through a competitive selection process.

e Services that will result in an estimated payment of $50,000 or more shall be obtained
through a competitive selection process.

e Construction work that will result in an estimated payment of $50,000 or more shall
be obtained through a competitive selection process. Construction contracts valued at
$50,000 or more shall be approved by the Attorney General or General Counsel as
required by law, prior to the start of construction.

e Goods are defined as any tangible product.
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e Services are defined as any deliverable resulting from labor performed specifically
for the University, whether from the application of physical or intellectual skills.
Services include repair work, consulting, maintenance, data processing, software
design, etc.

e Construction work is defined as work needed to produce a complete and usable
facility, including parking areas or work needed to make changes to the physical
structure of a building or parking area. Construction work includes excavation,
building, landscaping, etc. Evaluation and maintenance are not considered generally
to be construction work.

Procedures:

1. The Materials Management-Offiee-Procurement Services considers the following to

be appropriate forms of competitive selection when dollar thresholds are
exceeded:

a. An Invitation to Bid (ITB) — A formal ITB document is drafted and sent to
prospective bidders and advertised in appropriate media when seeking to
purchase goods.

b. A Request for Proposal (RFP) - An fermal-RFP is drafted and sent to
prospective bidders and may be advertised in appropriate media when seeking
to purchase goods.

b- ¢.A Request for Qualifications (RFQ) - An fermal-RFQ is sent to prospective
bidders and may be advertised in appropriate media when seeking to purchase
services.

d. Written Quotes - When practical, three written quotes are required from
prospective vendors.

e. Purchase under an approved Group Purchasing agreement such as State
Term Schedule. Inter-University Council Purchasing Group, or others.

2. Financial managers are encouraged to use appropriate forms of competitive

AEEREs

selection for purchases below the dollar thresholds whenever they deem prudent.
Appropriate forms of competitive selection in regard to purchases below the
dollar thresholds include those listed above, as well as pricing research and verbal
or phone quotes. Financial managers are encouraged to seek help from
Procurement Services to locate sources of supply. The Director of Materials
Management Procurement Services, or designee, reserves the right to require a
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competitive selection process for purchases under the dollar thresholds when it is
in the best interest of the University to do so. or when regulations require.

However, if the nature of the purchase is such that competitive selection would be
impractical due to emergency or other special circumstances, the department
making the request for a purchase over the purchase amounts set herein, may
make a written request for a-bid—waiver Waiver of Competitive Bidding. Bid
waivers must be forwarded to the—Department—of Materials—Management
Procurement Services either in hard copy with full documentation or attached
electronically to the Requisition being submitted seeking the purchase. Such
requests must provide justification (e.g., single source, emergency purchase or
economic efficacy) signed by the individual with account signature authority.

If the Director of MaterialsManagement—Procurement Services finds that

sufficient justification has been presented, a recommendation to waive the
bidding process is forwarded to the Vice President for Finance and
Administration, or designee for final approval or denial. If the request is denied,

the-Department-of Materials Management-Procurement Services will initiate the

competitive selection process at the request of the user department.
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Title of Policy: Deposit of University Funds

Responsible Division or Office: Financial Services

Approving Officer: Vice President for Finance & Administration

Revision History: Sept 1998; March 2007; May 2010

Resolution Number(s): YR 1999-3; YR 2007-27; YR 2010-

Board Committee: Finance & Facilities

EFFECTIVE DATE:

Next review: 2013

Policy: The Board of Trustees shall designate a local banking institution as the official
depository for University funds, and all monies due and payable to the University shall be
deposited with this designated institution in compliance with provisions of the Ohio
Revised Code and all other applicable laws and regulations.

Definition: Local banking institutions include any state or national bank as defined in
Section 1101.01 of the Ohio Revised Code that has offices in the Youngstown
metropolitan area.

Parameters:

e The official depository will be awarded a five-year contract with options to renew for
an additional five years in one year increments, with a competitive selection process
conducted every ten years or earlier.

e The Vice President for Finance & Administration or designee will report to the
Investment Subcommittee at least quarterly on the status of cash balances; non-
endowment and endowment portfolios.
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May 17,2010

Subjeet:Title of Policy: Deposit of University Funds

Responsible Division or Office: -Financial Services

Approving Officer: Vice President for Finance & Administration

Revision History: Sept 1998: 2007; May 2010

Resolution Number(s): YR 1999-3: YR 2007-27;: YR 2010-

Board Committee: Finance & Facilities

EFFECTIVE DATE:

Next review: 2013

Policy: The Board of Trustees shall designate a local banking institution as the official
depository for University funds, and all monies due and payable to the University shall be
deposited with this designated institution in compliance with provisions of the Ohio

Revised Code and all other applicable laws and regulations.

Definition: Local banking institutions include any state or national bank as defined in
Section 1101.01 of the Ohio Revised Code that have—an has offices in the Gity—of
Youngstown metropolitan area.

Parameters:

e The official depository will be awarded a five-year contract with_options to renew for
an additional five years in one year increments, with a competitive selection process
conducted every fifth- ten years or earlier.

e The Vice President for Finance and Administration or designee will report to the
Investment Subcommittee at least quarterly on the status of cash balances; non-
endowment and endowment portfolios.
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May 25, 2010

Title of Policy: Surplus Property

Responsible Division/Office: Office of Support Services

Approving Officer: Vice President for Finance & Administration

Revision History: August 1997; May 2010

Resolution Number(s): YR 1998-16; YR 2010-

EFFECTIVE DATE:

Next review: 2013

Policy: Property, such as equipment or furnishings, which is no longer needed may be
declared surplus and disposed of in the best interest of the University.

Purpose:
This policy permits proper repurposing or disposal of University owned assets in
accordance with the following parameters:

e The Office of Support Services has the responsibility of controlling surplus University
property and facilitating its disposition.

e All dispositions must be in conformance with federal, state, and local laws and
regulations, including applicable grant and/or contract guidelines.

e Only the Office of Support Services is authorized to sell, gift, or dispose of surplus
University property, including scrap materials.
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Procedures:

L,

When it is determined that departmental property is no longer needed, the
chairperson/director shall release it to the Office of Support Services by completing
the appropriate section of the “Inventory Control” form. (These forms may be
obtained from the Office of Support Services.)

The Office of Support Services is responsible to determine if any such property
contains, or may contain, technology-based components, such as a Central Processing
Unit (CPU) contained within computers, magnetic or electronic memory (digital
cameras, external hard drives, etc.), and/or the ability to perform electronic data
storage (printers, scanners, and copiers).. Such property must be processed and
certified “cleansed” by the Information Technology Services division prior to any
repurposing and/or being categorized as surplus property. Information Technology
Services shall be the sole authority for determining and communicating to Office of
Support Services the permissible disposition of technology equipment. Note that
disposable media for data storage that are not solid-state (paper, floppy drives, zip
drives, CDs, DVDs and future such media) are not considered equipment for the
purpose of this policy.

To facilitate the intra-university transfer of surplus property, the Office of Support
Services is responsible for maintaining an inventory of such property and periodically
notifying the campus community of its availability.

4. Requests for surplus property are made through the Office of Support Services.

5. When it is determined to be in the best interest of the University, the Office of Support

Services may dispose of such property by: a) selling by sealed bid, at auction, or at
predetermined price; b) gifting to other educational, governmental, or 501(c)(3)
agency; or c¢) discarding. Proceeds from sales shall be deposited into the appropriate
account.
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REDLINE VERSION

UNIVERSITY GUIDEBOOK

May 25. 2010

Subjeet:Title of Policy: Surplus Property
Responsible Division/Office: Office of Support Services

Approving Officer: Vice President for Finance & Administration
Revision History: August 1997: May 2010

Resolution Number(s): YR 1998-16: YR 2010-

EFFECTIVE DATE:

Next review: 2013

Policy: Property, such as equipment or furnishings, which is no longer needed may be
declared surplus and disposed of in the best interest of the University.

RESOLUHONNUMBER—YR1998—16

Parameters:Purpose:
This policy permits proper repurposing or disposal of University owned assets in
accordance with the following parameters:

e The Office of Support Services has the responsibility of controlling surplus University
property and facilitating its disposition.

e All dispositions must be in conformance with federal, state, and local laws and
regulations, including applicable grant and/or contract guidelines.

e Only the Department—of Materials—ManagementOffice of Support Services is

authorized to sell, gift, or dispose of surplus University property, including scrap
materials.
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Procedures:

1. When it is determined that departmental property is no longer needed, the
chairperson/director shall release it to the Department—of—Materials
ManagementOffice of Support Services by completing the appropriate section of the
“Inventory Control” form. (These forms may be obtained from the Department-of

Materials Management-Office of Support Services.)

1:2. Materials-managementThe Office of Support Services is responsible to determine if
any such property contains, or may contain, technology-based components. such as a
Central Processing Unit (CPU) contained within computers, magnetic or electronic
memory (digital cameras, external hard drives, etc.). and/or the ability to perform
electronic data storage (printers, scanners, and copiers).any—stored—data. Such
property must be processed and certified “cleansed” by the Information Technology
Services division prior to any repurposing and/or being categorized as surplus
property. Information Technology Services shall be the sole authority for determining
and communicating to Materials—ManagementOffice of Support Services the
permissible disposition of technology equipment. Note that disposable media for data
storage that are not solid-state (paper. floppy drives, zip drives, CDs, DVDs and
future such media) are not considered equipment for the purpose of this policy.

2.3.To facilitate the intra-university transfer of surplus property, the Department—of
Materials ManagementOffice of Support Services is responsible for maintaining an
inventory of such property and periodically notifying the campus community of its
availability.

4. Requests for surplus property are made through the Department—of Materials
Management-Office of Support Services.

5. When it is determined to be in the best interest of the University, the Department-of
Materials Management-Office of Support Services may dispose of such property by:
a) selling by sealed bid, at auction, or at predetermined price; b) gifting to other
educational, governmental, or 501(c)(3) agency; or c) discarding. Proceeds from sales
shall be deposited into the appropriate account.

VA:\.\




UNDERGRADUATE
(per semester)

Resident
Non-resident:
Regional

Non-regional
Western PA Advantage

GRADUATE’
(per semester)

Resident
Non-resident:

Regional
Non-regional

NOTES:

YOUNGSTOWN STATE UNIVERSITY
Summary of Bulk-Rate Mandatory Costs to Attend'

(See Schedules 2, 3 and 4 for detail)

Schedule 1

Proposed Actual Percentage

FY 2011 FY 2010 Increase Increase
$3,599.64 $3,477.96 $121.68 3.50%
$4,945.92 $4,824.24 $121.68 2.52%
$6,435.96 $6,314.28 $121.68 1.93%
$3,699.72 $3,578.04 $121.68 3.40%
$4,787.52 $4,625.64 $161.88 3.50%
$4,887.60 $4,725.72 $161.88 3.43%
$4,887.60 $4,725.72 $161.88 3.43%

1. Rates for specialized programs not included in this presentation.
2. Although the graduate bulk-rate band is from 12-16 hours, graduate students are considered full-time for
academic purposes at 9 credit hours and above.
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YOUNGSTOWN STATE UNIVERSITY
Resident Undergraduate Tuition & Fees

Schedule 2

Proposed Actual Percentage
Fee Description FY 2011 FY 2010 Change Increase
BULK-RATE TUITION & MANDATORY FEES
Instructional Fee (per semester, 12-16 credit hours) $2.,901.36 $2,799.48 $101.88 3.64%
General Fee (per semester, 12-16 credit hours)’ $583.80 $564.00 $19.80 3.51%
Information Services Fee (per semester, 12-16 credit hours) $114.48 $114.48 $0.00 0.00%
Full-time tuition & mandatory fees $3,599.64 $3,477.96 $121.68 3.50%
TUITION & MANDATORY FEES (outside bulk-rate)
Instructional Fee (per credit hour, 1-11 hours) $241.78 $233.29 $8.49 3.64%
Credits in excess of bulk-rate per semester (per credit) $241.78 $233.29 $8.49 3.64%
General Fee (per credit hour, 1-11 hours)' $48.65 $47.00 $1.65 3.51%
General Fee (per credit hour, over 16 hours)' $44 .51 $43.00 $1.51 3.51%
Information Services Fee (per credit hour) $9.54 $9.54 $0.00 0.00%
COLLEGE FEES
Bitonte College of Health & Human Services
Undergrad with Junior Standing and Above (per credit hour) $6.50 $6.50 $0.00 0.00%
Undergrad with Junior Standing and Above (bulk rate, 12-16 hours) $78.00 $78.00 $0.00 0.00%
College of Science, Technology, Engineering & Mathematics
Undergrad with Junior Standing and Above (per credit hour) $17.00 N/A N/A N/A
Undergrad with Junior Standing and Above (bulk rate, 12-16 hours) $204.00 N/A N/A N/A
College of Liberal Arts & Social Sciences
Undergrad with Junior Standing and Above (per credit hour) $5.00 N/A N/A N/A
Undergrad with Junior Standing and Above (bulk rate, 12-16 hours) $60.00 N/A N/A N/A




Schedule 3
YOUNGSTOWN STATE UNIVERSITY

Resident Graduate Tuition & Fees

Proposed Actual Percentage
Fee Description FY 2011 FY 2010 Change Increase
BULK-RATE TUITION & MANDATORY FEES
Instructional Fee (per semester, 12-16 credit hours) $4,089.24 $3,947.16 $142.08 3.60%
General Fee (per semester, 12-16 credit hours) $583.80 $564.00 $19.80 3.51%
Information Services Fee (per semester, 12-16 credit hours) $114.48 $114.48 $0.00 0.00%
Full-time tuition & mandatory fees $4,787.52 $4,625.64 $161.88 3.50%
TUITION & MANDATORY FEES (outside bulk-rate)
Instructional Fee (per credit hour, 1-11 hours) $340.77 $328.93 $11.84 3.60%
Credits in excess of bulk-rate per semester (per credit) $340.77 $328.93 $11.84 3.60%
General Fee (per credit hour, 1-11 hours) $48.65 $47.00 $1.65 3.51%
General Fee (per credit hour, over 16 hours) $44.51 $43.00 $1.51 3.51%
Information Services Fee (per credit hour) $9.54 $9.54 $0.00 0.00%
ADDITIONAL GRADUATE FEES
Master of Public Health'
Instructional Fee (per credit hour) $515.00 $500.00 $15.00 3.00%
General Fee (per credit hour) N/A N/A N/A N/A
Information Services Fee (per credit hour) $9.54 $9.54 $0.00 0.00%
Master of Fine Arts' (per credit hour) $488.00 $460.00 $28.00 6.09%
Nurse Anesthetist Program Fee (per semester) $2,314.29 $2,142.86 $171.43 8.00%
Graduate Workshops
In-State Participant (per credit hour) $129.32 $129.32 $0.00 0.00%
Regional Participant (per credit hour) $137.66 $192.92 ($55.26) -28.64%
Non-regional Participant (per credit hour) $137.66 $260.76 ($123.10) -47.21%

1. The MPH and MFA fees are set by consortium that includes Cleveland State University, Kent State University, the University of Akron,
Northeast Ohio Universities College of Medicine (MPH fee only), and Youngstown State University.
2. Nurse Anesthetist fee is set by the St. Elizabeth Health Center School for Nurse Anesthetists.




YOUNGSTOWN STATE UNIVERSITY
Non-Resident Tuition Surcharge

UNDERGRADUATE

Regional
Part-time (per credit, 1-11 credits)
Full-time (per semester, within bulk)
Credits in excess of bulk (per credit)
Non-Regional
Part-time (per credit, 1-11 credits)
Full-time (per semester, within bulk)
Credits in excess of bulk (per credit)
Western Pennsylvania Advantage
Part-time (per credit, 1-11 credits)
Full-time (per semester, within bulk)
Credits in excess of bulk (per credit)

GRADUATE'”

Regional

Below bulk-rate (per credit, 1-11 credits)

Within bulk-rate (per semester)
Credits in excess of bulk (per credit)
Non-Regional

Below bulk-rate (per credit, 1-11 credits)

Within bulk-rate (per semester)
Credits in excess of bulk (per credit)

Note:

Schedule 4

Proposed Actual Percentage
FY 2011 FY 2010 Change Increase

$112.19 $112.19 $0.00 0.00%
$1,346.28 $1,346.28 $0.00 0.00%
$112.19 $112.19 $0.00 0.00%
$236.36 $236.36 $0.00 0.00%
$2,836.32 $2,836.32 $0.00 0.00%
$236.36 $236.36 $0.00 0.00%

$8.34 $8.34 N/A N/A

$100.08 $100.08 N/A N/A

$8.34 $8.34 N/A N/A
$8.34 $8.34 $0.00 0.00%
$100.08 $100.08 $0.00 0.00%
$8.34 $8.34 $0.00 0.00%
$8.34 $8.34 $0.00 0.00%
$100.08 $100.08 $0.00 0.00%
$8.34 $8.34 $0.00 0.00%

1. Although the graduate bulk-rate band is 12-16 hours, graduate students are full-time for academic purposes at 9 credit hours and above.
2. Reduced regional and non-regional rates are available for workshop participants.



YOUNGSTOWN STATE UNIVERSITY

Schedule 5§

Housing Charges
Proposed Actual Percentage
Fee Description FY 2011 FY 2010 Change Increase

Room & Board (per academic year) $7,600 $7,400 $200 2.70%
Residence Hall Security Deposit (academic year and/or summer) $200 $200 $0 0.00%
Single Room Surcharge $865 $860 $5 0.58%
Weller House Apartments (per Academic Year-room only) $6,200 $6,030 $170 2.82%
Student Housing During Academic Breaks

1 - 3 days (no meals, per day) $24 $23 $1 4.35%

Per week (7 meals per week) $190 $185 $5 2.70%
Summer

Room and Board (10 meals per week) $230 $220 $10 4.55%

Apartments (room only, per person, per week) $195 $190 $5 2.63%




YOUNGSTOWN STATE UNIVERSITY Schedule 6
Other Fees, Charges and Fines
(proposed changes to take effect fall term 2010)
Proposed Actual Percent
Fee Description FY 2011 FY 2010 Change Change
ACT Test Fee $40.00 $40.00 $0.00 0.0%
Check Replacement Fee $25.00 $25.00 $0.00 0.0%
Child Preschool Lab Fee (per semester) $150.00 $150.00 $0.00 0.0%
College Level Examination Program Test Fee (CLEP) $25.00 $25.00 $0.00 0.0%
Computer-based Placement Re-Test Fee (per test) $15.00 $15.00 $0.00 0.0%
Community Counseling Clinic Client Fees (per client)
Level 1 $1.00 $1.00 $0.00 0.0%
Level 2 $5.00 $5.00 $0.00 0.0%
Level 3 $10.00 $10.00 $0.00 0.0%
Counseling Prep Comprehensive Exam $40.00 $40.00 $0.00 0.0%
Course Fees (per course)
Lab & Materials Fee Level 1 $35.00 $35.00 $0.00 0.0%
Lab & Materials Fee Level 2 $50.00 $50.00 $0.00 0.0%
Lab & Materials Fee Level 3 $65.00 $65.00 $0.00 0.0%
Lab & Materials Fee Level 4 (gross anatomy) $187.00 $187.00 $0.00 0.0%
Lab & Materials Fee Level 7 $20.00 $20.00 $0.00 0.0%
Lab & Materials Fee Level 8 $85.00 $85.00 $0.00 0.0%
Lab & Materials Fee Level 9 $25.00 N/A N/A N/A
Music Equipment Replacement Fee Market value Market value $0.00 N/A
Credit by Examination (per credit) $20.00 $20.00 $0.00 0.0%
Duplicate Diploma Fee $40.00 $40.00 $0.00 0.0%
Federal Background Check $28.00 $28.00 $0.00 0.0%
Fingerprinting Web Check Fee (per occurrence) $37.00 $37.00 $0.00 0.0%
Graduate Student Application Fee $30.00 $30.00 $0.00 0.0%
Inoculation Fees:
Hepatitis series $125.00 $125.00 $0.00 0.0%
Measles, mumps, rubella $50.00 $50.00 $0.00 0.0%
Meningitis $75.00 $75.00 $0.00 0.0%
Tetanus $15.00 $15.00 $0.00 0.0%
Installment Plan Fee (maximum) $45.00 $45.00 $0.00 N/A
International Student Credential Evaluation Fee-Graduate $45.00 $45.00 $0.00 0.0%
International Student Credential Evaluation Fee-Undergrad. $75.00 $75.00 $0.00 0.0%
Intramural Team Fee (per team) $10.00 $10.00 $0.00 0.0%
Intramural Team Protest Fee (per team) $5.00 $5.00 $0.00 0.0%
Late Class Add Fee (per course) $27.50 $27.50 $0.00 0.0%
Late Graduation Application Fee (after 3rd week) $38.50 $38.50 $0.00 0.0%
Late Payment Fee (rebill) $30.00 $30.00 $0.00 0.0%
Late Registration Fee $55.00 $55.00 $0.00 0.0%
Library Fines:
Lost Item Processing Fee $10.00 $10.00 $0.00 0.0%
Overdue InterLibrary Loan Material (per day) $0.05 $0.05 $0.00 0.0%
Overdue Maag/Depository Material (per day) $0.10 $0.10 $0.00 0.0%
Overdue Textbook ($0.55 per day, maximum fine $100) $0.55 $0.55 $0.00 0.0%
Overdue OhioLINK Material (per day) $0.50 $0.50 $0.00 0.0%
Overdue Reserve Material (per day) $0.55 $0.55 $0.00 0.0%
Overdue Closed Reserve Material (per hour) $0.55 $0.55 $0.00 0.0%
Library Material Replacement Fee Market Value Market Value $0.00 0.0%
OhioLINK Material Replacement Fee $100.00 $100.00 $0.00 0.0%
Library Study Carrel Rental $25.00 $25.00 $0.00 0.0%
Grad Studies Microfilm Processing (ProQuest Processing) $65.00 $65.00 $0.00 0.0%
MAT Test Fee $75.00 $75.00 $0.00 0.0%
Processing/Matriculation Fee (per semester) $75.00 $75.00 $0.00 0.0%
Parking Charges
Control Card Replacement $5.00 $5.00 $0.00 0.0%
Daily/Special Event (per day) $5.00 $5.00 $0.00 0.0%




YOUNGSTOWN STATE UNIVERSITY Schedule 6
Other Fees, Charges and Fines
(proposed changes to take effect fall term 2010)
Proposed Actual Percent
Fee Description FY 2011 FY 2010 Change Change
Permit (students, per semester, Fall & Spring) $78.00 $78.00 $0.00 0.0%
Permit (students, Summer term) $35.00 $35.00 $0.00 0.0%
Permit (employees, per semester) $85.00 $85.00 $0.00 0.0%
Permit (weekly, per week) $18.00 $18.00 $0.00 0.0%
Permit (MPH program, per semester) $25.00 $25.00 $0.00 0.0%
Permit (Contract employees, per semester, Fall & Spring) $78.00 $78.00 $0.00 0.0%
Permit (Contract employees, Summer term) $35.00 $35.00 $0.00 0.0%
Parking Violations:
Class I (minor violation, 1st offense) $25.00 $25.00 $0.00 0.0%
Class I (minor violation, 2nd offense) $30.00 $30.00 $0.00 0.0%
Class I (minor violation, 3rd offense) $35.00 $35.00 $0.00 0.0%
Class II (major violations) $100.00 $100.00 $0.00 0.0%
Class III (legal violations) $150.00 $150.00 $0.00 0.0%
Peace Officers Training Academy $300.00 $300.00 $0.00 0.0%
Performance Music Fee (per credit, plus tuition) $75.00 $75.00 $0.00 0.0%
Photo I.D. Replacement Charge $20.00 $20.00 $0.00 0.0%
Physical Therapy Doctoral Acceptance Deposit $250.00 $250.00 $0.00 0.0%
Proficiency Examination (per course) $45.00 $45.00 $0.00 0.0%
Quantity Foods Luncheon $8.50 $8.50 $0.00 0.0%
Quantity Foods Dinner $10.00 $10.00 $0.00 0.0%
Reading Tutoring Fee $38.00 $38.00 $0.00 0.0%
Returned Check or Credit Card Fee $30.00 $30.00 $0.00 0.0%
Rich Autism Center Pre-School Program (per week) $125.00 $125.00 $0.00 0.0%
Student Locker Rental (per year) $20.00 $20.00 $0.00 0.0%
Study Abroad Fee:
Level 1 (YSU faculty-led short-term field study) $45.00 $45.00 $0.00 0.0%
Level 2 (College Consortium in International Studies) $75.00 $75.00 $0.00 0.0%
Level 3 (YSU direct agreement or exchange program) $150.00 $150.00 $0.00 0.0%
Thesis Binding Fee $25.00 $25.00 $0.00 0.0%
Transcript Rush Fee (same-day processing) $10.00 $10.00 $0.00 0.0%
Transcript Rush Fee (overnight express) $25.00 $25.00 $0.00 0.0%
Transfer Processing/Matriculation Fee $25.00 $25.00 $0.00 0.0%
Undergraduate Application Fee (first time applicant) $30.00 $30.00 $0.00 0.0%
Youngstown Early College (per credit hour) $96.00 $290.00 ($194.00) -66.9%
Youngstown Early College (full-time bulk rate, 12-16 hours) $1,152.00 $3,480.00 ($2,328.00) -66.9%
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YOUNGSTOWN STATE UNIVERSITY
Fiscal Year 2011 Operating Budget

Budget Summary

The Fiscal Year 2011 operating budget of $178,142,000 is $4.3 million higher than the FY 2010
operating budget. The General Fund budget increased by $4 million or 2.6% and the Auxiliaries
budget increased by $339,000 or 1.8%.
Table 1
Operating Budget Summary

FY 2010 FY 2011 Percent

Modified Budget Budget Change

General Fund $154,800,000 $158,800,000 2.6%
Auxiliaries (net of Gen. Fund support) $19,003,000 $19,342,000 1.8%
Total Operating Budget $173,803,000 $178,142,000 2.5%
Capital Funds (biennial) $48,252,000 $52,117,000 8.0%

Enrollment Data

YSU’s enrollments continued an upward trend during the 2009-2010 academic year. Actual 14®
day full-time equivalent enrollments during fall term 2009 totaled 11,649 or 6.4% above fall term
2008, while headcount enrollments grew by 7.1% to 14,682 students.

Chart 1: Fall Term Enrollment Trends
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Budget Planning Process

A divisional planning process was employed in order to produce a balanced FY 2011 budget.
Planning occurred under a scenario that assumed no growth in enrollment, a 3.5% tuition increase,
and generally flat state operating appropriations. Notable budget development actions that were
recommended by the President’s Cabinet and implemented herein include:

N

$850,000 for the division of Academic Affairs, to invest in new academic initiatives,
including the Centers of Excellence, additional student success-oriented programming and
other strategic iniatives.

$322,000 for the division of Finance & Administration, to focus on improving campus-
wide facilities, grounds and utilities, and to support enhancements to the Human Resources
function.

$600,000 in additional support for Intercollegiate Athletics, and specifically to enhance the
competitiveness of the football program.

$1 million in additional General Fund scholarship support, to offset a significant reduction
in the YSU Foundation’s annual scholarship contribution.

$858,000 in budgeted savings as a result of deferring 15 non-faculty position vacancies.
Establishing a $300,000 Central Contingency Reserve within the General Fund budget.

Deferring a transfer to the University’s operating reserve, allowing approximately
$550,000 in resources to be allocated in the General Fund budget. The University’s
operating reserve, however, remains fiscally robust with a balance of roughly $7.4 million
or 4.6% of the FY 2011 operating budget.

Fully funding $1.5 million in student-focused operations previously supported by state
Success Challenge appropriations, which were eliminated in House Bill 1, the state budget
bill for the FY 2010 - FY 2011 biennium. This reallocation of $1.5 million allows the
University to sustain base student retention and success initiatives in the divisions of
Academic and Student Affairs.

A 3.5% increase in mandatory tuition and fees, enabling the FY 2011 budget to fully fund
the University’s commitments and obligations. The increase in tuition also provides
additional resources necessary to support some of the key budget development actions
described on this page.




General Fund Revenues

FY 2011 budgeted General Fund revenues total $158,800,000, a $4 million increase over the FY
2010 budget. Table 2 below provides a comparative summary of General Fund revenue; Appendix
A (page 13) provides greater detail. The FY 2011 budget reflects a modest 0.1% increase in state
support, based on recent estimates provided by the Ohio Board of Regents. The University’s State
Share of Instruction (SSI) allocations in both FY 2010 and 2011 include approximately $7 million
in one-time federal stimulus dollars.

The FY 2010 - FY 2011 biennium marks the first time that SSI formula allocations will be in part
based on successful course completions. As is typically the case, the FY 2011 SSI allocations will
be finalized by the Ohio Board of Regents in October or November 2010.

Table 2
General Fund Revenue
Fiscal Years 2010 and 2011

FY 2010
Modified FY 2011 Percent
Source Budget Budget Change
Tuition, Fees & Other Student Charges
Instructional & Mandatory Fees $96,305,973 $99,949,786 3.8%
Other Tuition, Fees & Student Charges 7,276,979 7,829,842 7.6%
Total Tuition, Fees & Other Charges $103,582,952 $107,779,628 4.1%
State Appropriations
State Share of Instruction $46,931,871 $46,955,744 0.1%
Total State Appropriations $46,931,871 $46,955,744 0.1%
Other Sources $4,285,177 $4,064,628 -5.1%
Total General Fund Revenue $154,800,000 $158,800,000 2.6%

Tuition and Fees

YSU’s FY 2011 budgeted revenues are based on actual FY 2010 enrollments and a 3.5% increase
in mandatory tuition and fees for both undergraduate and graduate students. This is the maximum
percentage increase permitted (for undergraduates) by House Bill 1, the state budget bill for the FY
2010 - FY 2011 biennium.

Because state funding has been relatively stagnant and unstable in recent years, tuition revenue is
essential if the University is to fulfill its commitments, fund other key initiatives, and successfully
transition to an urban research institution as called for in the Chancellor’s Strategzc Plan for
Higher Education.

The case for raising tuition is bolstered by the fact that YSU’s State Share of Instruction funding
for the current FY 2010 - FY 2011 biennium includes nearly $14 million in one-time federal
stimulus dollars. When these federal stimulus funds are depleted in FY 2012, a structural deficit is

4




likely to exist in the state’s higher education budget. Consequently, state funding for higher
education could be significantly reduced in the next biennium, forcing public colleges and
universities to rely even more heavily on other sources of revenue, namely tuition and fees, to
achieve institutional goals and strategic priorities.

Raising tuition is further justified by the political nature of tuition caps. Recent history clearly
suggests that state leaders are very likely to impose tuition caps on public colleges and universities
for the foreseeable future. Therefore, the University is compelled to raise tuition by the maximum
level permitted by state law. To not increase tuition by the maximum level would mean that the
University would forgo, in perpetuity, the ability to recover these revenues in the future.

As shown on Table 3 below, even with a 3.5% increase in tuition, YSU is projected to remain
among the most affordable state universities in the state of Ohio. YSU’s FY 2011 tuition and fee
rates are projected to be about $1,400 below the statewide average, and roughly $1,800 lower than
both of the two nearest public universities, Kent State University and the University of Akron. The
only two universities having lower tuition rates—Central State and Shawnee State—both receive
special state supplemental funding that is purposed to keep these institution’s tuition rates
comparatively low.

Table 3
Ohio Public University Tuition, FY 2011 Projections
Undergraduate Projected Tuition
Tuition Projection* Compared to YSU
Bowling Green State $9,377 $2,178
Central State $5,479 ($1,720)
Cleveland State $8,249 $1,049
Kent State $9,031 $1,832
Miami $12,743 $5,543
Ohio State $9,011 $1,811
Ohio University $9,287 $2,088
Shawnee State $6,452 ($747)
Univ. of Akron $9,058 $1,859
Univ. of Cincinnati $10,057 $2,857
Univ. of Toledo $8,490 $1,291
Wright State $7,797 $597
| Youngstown State $7,199 $0 |
State Average $8,633 $1,434

* FY 2011 tuition projections are based on a recent survey of [IUC campuses and

are subject to revision and approval of each institution's board of trustees.




Chart 2 below shows that tuition, fees and charges make up more than two-thirds of total General
Fund revenues, while state appropriations and other sources make up just under one-third.

Chart 2
FY 2011 General Fund Revenue by Source
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General Fund Expenses

General Fund expenses are summarized in Table 4 by expense category, while Table 5 summarizes
the same expenses by division. Personnel costs increased by 3.4%, primarily due to negotiated
salary increases for four unions (ACE, APAS, FOP and OEA) and comparable salary increases for
exempt professional/administrative staff.

Budgeted operating expenses increased by 10.7%. This increase is largely the result of a 47%
increase in General Fund Scholarship support, which was increased by $1 million to offset a
reduction in scholarship funding from the YSU Foundation. The growth in operating expenses is
also attributable to an increase in the utilities budget to account for regular rate increases and the
addition of new space, notably the 106,000 square-foot Williamson College of Business
Administration scheduled to open for classes fall semester 2010.

The 16.7% change in transfers reflects routine increases in General Fund support for funded
auxiliaries, including Intercollegiate Athletics, the Andrews Recreation & Wellness Center, and
the Kilcawley Student Center. The net reduction in total dollars transferred from the General Fund
in FY 2011 is in part the result of the elimination of Success Challenge funding from the state of
Ohio; functions previously supported by these state funds have been absorbed by the General Fund
and are no longer reflected as a transfer. The net change in transfers is also attributable to the
transfer of $2.7 million from the Short-Term Budget Stabilization Fund; these funds were set-aside
in FY 2010 and placed in reserve via a Board of Trustees-approved transfer in March 2010. These
funds are now being transferred to help support the FY 2011 General Fund budget.

..........
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Table 4

General Fund Expenses by Natural Classification

Fiscal Years 2010 and 2011

Personnel

Faculty

Staff

Students

Fringe Benefits
Total Personnel

Operating Expenses
Supplies
Travel and Related Expenses
Information & Communication
Maintenance/Repairs/Utilities
Scholarships, Aid & Awards
Equipment & Library Acquisitions
Miscellaneous

Total Operating Expenses

Other

Transfers (see Appendix B)

Central Contingency Reserve

Position Vacancy Savings

Area Contingency Accounts
Total Other

Total General Fund Expenses

FY 2010

Modified FY 2011 Percent
Budget Bud&t Change_
$42,682,348 $44,651,190 3.9%
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