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MINUTES OF REGULAR MEETING 
OF 

BOARD OF TRUSTEES 
OF 

YOUNGSTOWN STATE UNIVERSITY 
 
Tod Hall 
Wednesday, December 12, 2012 
 
   Pursuant to notice duly given, a regular meeting (the three hundred elev-
enth) of the Board of Trustees of Youngstown State University convened at 3:00 p.m., on 
Wednesday, December 12, 2012, in the Board Room in Tod Hall. 
 
    All eleven trustees were present at the meeting, to-wit: Dr. Sudershan K. 
Garg, chairperson of the board, who presided, Mr. Scott R. Schulick, Dr. John R. Jakubek, Mr. 
Harry Meshel, Mrs. Carole S. Weimer, Mr. Leonard D. Schiavone, Ms. Delores E. Crawford, 
Mr. David C. Deibel, Mr. James B. Greene, Mr. Joshua M. Prest and Ms. Melissa M. Wasser.  
 
   Also present were: Dr. Cynthia E. Anderson, President; Dr. Ikram Kha-
waja, Provost and Vice President for Academic Affairs; Mr. Eugene P. Grilli, Vice President for 
Finance and Administration; Mr. John Fahey, Vice President for Student Affairs; Mr. R. Scott 
Evans, Vice President for University Advancement; Ms. Holly A. Jacobs, University General 
Counsel; and Mr. Franklin S. Bennett, Jr., Secretary to the Board of Trustees.  Also present were 
approximately 15 persons, including deans, members of the faculty, students, administrators, and 
members of the news media. 
 
ITEM I – PROOF OF NOTICE OF MEETING. 
 
   Evidence was available to establish that pursuant to Article II, Section 1, 
of the board’s Bylaws; written notice of today’s regular meeting was timely provided to each of 
the trustees, the student trustees, and to the president. 
 
ITEM II – DISPOSITION OF MINUTES FOR MEETING HELD SEPTEMBER 28, 2012. 
 
   Prior to the meeting, the secretary had provided draft copies of the minutes 
of the board’s regular meeting held September 28, 2012 (#310) to each trustee, the student trus-
tees and the president.  There being no additions, corrections, or revisions thereto, the minutes of 
the said meeting were approved as provided. 
 
ITEM III – REPORT OF THE PRESIDENT OF THE UNIVERSITY. 
 
   Dr. Anderson reported that as the calendar year draws to a close, there is 
much to be proud of at the university. Dr. Anderson described the new master’s degree in Inter-
disciplinary Communications, housed in the Department of Communication and jointly adminis-
tered by the departments of English and Marketing. The university continues to make advances 
in the development of distance learning courses and programs. Dr. Anderson stated that the new 
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Watson and Tressel Training Site (WATTS) is the hub of much activity. Dr. Anderson thanked 
all for making 2012 a great year. 
  
ITEM IV – REPORTS OF THE COMMITTEES OF THE BOARD. 
 
   The chairperson asked whether any trustee had an objection to the approv-
al by unanimous consent of the resolutions recommended for adoption by the committees of the 
board.  There being an objection to adoption by consent only to the proposed Resolution to Ap-
prove Memorandum of Understanding for Youngstown Early College and Modification of Tui-
tion Charge for Youngstown Early College Students, the chairperson stated that all of the rec-
ommended resolutions but that would be considered for adoption by consent.  The board consid-
ered the following committee reports and recommendations: 
 
  1. Academic Quality and Student Success Committee 
  
   Mr. Grilli provided a staff report. Mr. Grilli stated that upon taking office, 
President Anderson directed the University to undertake immediately a strategic planning effort. 
Led by Dr. Khawaja and Mr. Grill, the effort was placed on a fast track, and met the goal for 
completion by the first quarter of 2011. Mr. Grilli stated that the board of trustees was involved 
both in conceptualizing the plan and in more detailed deliberations. Mr. Grilli provided a report 
on how the strategic plan has changed, is changing, and will change the University.  
 
   Dr. Grilli stated that the strategic plan is based upon four “cornerstones:” 
(1) increasing success in recruitment, retention and education of our students, (2) defining our-
selves as, and becoming, an urban research university, (3) improving the university’s business 
model to enhance accountability to our various constituencies and to better ensure the sustaina-
bility of the institution and (4) expansion of the university’s engagement with the region and its 
multiple communities and constituencies.  
 
   Mr. Grilli provided a summary of the progress and accomplishments made 
during the first two years of the strategic plan’s implementation. The student success cornerstone 
has three themes: Academic Achievement, Student Satisfaction and Readiness for Post-College 
Success, with initial efforts focused on Academic Achievement. Mr. Grilli said that academic 
achievement is dependent on two factors: recruitment of students who are properly prepared to 
succeed in a college environment and delivery of services and support to enrolled students to as-
sist them in graduating with a YSU degree. Mr. Grilli said that in order to attract students with 
excellent preparation for higher education work, the university has sought to position itself as a 
destination of choice. All aspects of marketing efforts have been reworked, including our publi-
cations, advertising, sponsorships, websites and social media outlets. An Enrollment Manage-
ment team has been created to transform recruitment into a campus-wide, 365 day/year mission.  
At the same time, the university has sought to better select and assist our more “at risk” recruited 
students. New, more stringent, admission standards have been developed; the SOAR orientation 
program has been retooled and revamped; and significant investment has been made in P-12 
partnerships along with Eastern Gateway and other community colleges. Mr. Grilli described 
programs and services developed to assist students while they are enrolled at YSU, including 
implementation of the Starfish retention program, development of a pilot college success class in 
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the College of Health and Human Services, and major enhancement of advising efforts across the 
colleges to ensure that advising, the Center for Student Progress and all student support services 
are working seamlessly to the benefit of our students. Mr. Grilli said the next objectives are to 
increase our graduate enrollments and make more effective use of scholarship funds in order to 
make YSU a more affordable destination of choice. The goal is to not only increase the percent-
age of our current students who graduate but also to produce more graduates.  
 
   Mr. Grilli described efforts to achieve a more clearly defined “Urban Re-
search” identity.  Mr. Grilli said that attainment of this cornerstone involves increasing research 
productivity, the size of the graduate student population, the number of graduate programs, and 
focusing on attracting strong research-oriented faculty. Mr. Grilli reported that initiatives under-
way during this initial phase of implementation have been selected with the specific goal of ad-
dressing the objectives related to increasing research productivity. These initiatives include tech-
nical support for grant-writing, training for grant management, benchmarking best practices in 
grant management, and publicizing research outcomes. Focused attention was also given to the 
Centers of Excellence so that they may continue to increase their productivity and associated 
measures of excellence.  Mr. Grilli said that in order to increase the graduate student population, 
the admissions process was thoroughly reviewed, and adjustments were made to streamline the 
process. Mr. Grilli said that strategic academic program development has become a high priority, 
and that programs are being added as warranted. Mr. Grilli reported that significant support has 
been provided to the development of web-based, distance delivery of selected graduate programs 
such as the Master of Respiratory Care in order to target students who are outside of the normal 
service area. The university hired 32 new faculty members in 2012-13, and currently more than 
40 positions have been authorized for search for the 2013-14 academic year.  Mr. Grilli ex-
plained that the introduction of this significant “new blood” into the faculty ranks will enable 
YSU to strengthen and expand its Urban Research identity. 
 
   Mr. Grilli stated that YSU’s footprint in the community has experienced 
exponential growth with notable engagements. Working with and through the Youngstown Busi-
ness Incubator has assisted the university in focusing on the creation and expansion of new busi-
nesses and associated economic growth. This is exemplified with the recent announcement that 
YSU and YBI will lead the development of the National Additive Manufacturing Innovation In-
stitute, part of the National Network for Manufacturing Innovation, a federal initiative to make 
our industries more globally competitive and increase exports. Mr. Grilli reported that the uni-
versity is also working closely with the Chamber of Commerce to grow our regional economy, 
demonstrated by the Youngstown Ohio Utica & Natural Gas, known by its acronym is YOUNG, 
Conference and Expo, an annual event that regularly sells out and promotes the region as the 
center of this burgeoning industry. Mr. Grilli said that the university and the Youngstown and 
Warren Regional Chamber of Commerce are actively pursuing shared staffing arrangements in 
order to further develop and enhance our successful working relationship. Mr. Grilli stated that 
additional economic impact accomplishments are anticipated through the university’s partnership 
with the Youngstown State University Research Foundation (YSURF).  YSURF, in cooperation 
with the Chamber, has initiated promising activities with Power Plaza, Inc., a Korean company 
that wishes to pursue applied energy-related research with the YSU’s STEM College. Further, 
BioRemedial Technologies of Hermitage, Pennsylvania has entered into an agreement with 
YSURF for research to be conducted by members of YSU’s Biology Department. YSURF has 
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established protocols for the contractual use of STEM facilities and equipment by local manufac-
turer, which should provide opportunities for greater engagement of YSU faculty and students 
with local and regional businesses. Mr. Grilli described recent grant activity and partnerships to-
ward increasing internships and co-op opportunities for YSU students. 
 
   Mr. Grilli described efforts to continue and improve the university’s long 
and successful history of working with and within our communities on cultural issues. Mr. Grilli 
pointed to recent successes on critical issues of non-violent behavior and education and enter-
tainment in the broad area of the arts. 
 
   Mr. Grilli reported that accountability and sustainability efforts have fo-
cused on three major initiatives. Mr. Grilli said that an analysis is underway of potential new 
budgeting models to improve our strategic use of available financial resources, and noted that 
two possible models were sent to the senior administration for consideration. The university is 
now in the process of implementing a modified initiative-based budgeting model that could lead 
into the other recommended, but more complex, model called responsibility centered manage-
ment. An internal budget committee is being formed for use in the coming fiscal year. Mr. Grilli 
stated that an important and related initiative is the process of becoming a more data-driven insti-
tution, noting that budgeting processes will largely be guided by new, performance-based data. 
An April 2013 goal has been established as the kick-off for the initial instance of the university’s 
operational data warehouse. Mr. Grilli reported that a significant amount of time and effort has 
been expended in revamping and updating business practices, resulting in significant improve-
ments in the areas of payroll, human resources, purchasing and business related expenses. Mr. 
Grilli noted that the process of improving university business practices has benefitted greatly 
from the work of our auditors and their analyses of our use of contemporary processes. 
 
   Mr. Grilli stated that complete information on the progress of the Strategic 
Plan is available in through the Strategic Plan Matrix available on the YSU web site at 
web.ysu.edu/2020.  
 
   The chairperson noted that the Academic Quality and Student Success 
Committee was recommending three resolutions for adoption by the board. Following discus-
sion, and upon motion made by Mrs. Weimer, seconded by Ms. Crawford the chairperson re-
quested the secretary to the board to conduct a roll call vote on the adoption of the Resolution to 
Approve Memorandum of Understanding for Youngstown Early College and Modification of 
Tuition Charge for Youngstown Early College Students (YES being a vote in favor of adoption 
of the resolution): 
 
   Mr. Schulick NO  Dr. Jakubek  YES 
   Dr. Garg YES  Mr. Meshel  YES 
   Mrs. Weimer YES  Mr. Schiavone  YES 
   Ms. Crawford YES  Mr. Deibel  YES 
   Mr. Greene YES 
 
The chairperson declared the motion carried and the following resolution adopted: 



 5

Resolution to Approve 
Memorandum of Understanding for 

Youngstown Early College and Modification of 
Tuition Charge for Youngstown Early College Students 

 
 YR 2013-16 

 
WHEREAS, on December 17, 2003, the Board of Trustees of Youngstown State 
University (“the Board”) passed a resolution of support for the creation of the 
Youngstown Early College (“YEC”); and 
 
WHEREAS, on June 22, 2004, Youngstown State University and the 
Youngstown City School District entered into an initial five-year Memorandum of 
Understanding (“MOU”) for the establishment and operation of the YEC; and 
 
WHEREAS, Youngstown State University and the Youngstown City School 
District entered into an agreement effective July 1, 2009, that continued the MOU 
until May 31, 2010; and 
 
WHEREAS, during 2010, a transition team composed of representatives of 
Youngstown State University, the Youngstown City School District, and Eastern 
Gateway Community College (“Transition Team”) was formed to discuss a 
transition plan for the YEC; and   
 
WHEREAS, on October 1, 2010, the Board approved a three year Memorandum 
of Understanding, effective until June 30, 2013, between Youngstown State 
University, the Youngstown City School District, and Eastern Gateway 
Community College regarding the transition of the YEC from Youngstown State 
University to Eastern Gateway Community College; and  
 
WHEREAS, during the past two years the Transition Team has discussed the 
future of the YEC and has determined that it is in the best interest of YEC 
students for the YEC to continue to be operated at Youngstown State University; 
and 
 
WHEREAS, Youngstown City School District is responsible for the payment of 
YEC student tuition and has requested that Youngstown State University offer a 
reduced tuition charge for YEC students so that the Youngstown City School 
District can continue to support and operate the YEC; and  
 
WHEREAS, a reduced tuition charge for YEC students has been reviewed and 
discussed by the administration of the University, and the administration supports 
offering a reduced tuition charge for YEC students to ensure the continued 
viability of the YEC;  
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NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby authorize the University to enter into 
the attached Memorandum of Understanding with the Youngstown City School 
District for the Youngstown Early College; and 
 
BE IT FURTHER RESOLVED, that the Board of Trustees of Youngstown State 
University, pending approval from the Chancellor of the Ohio Board of Regents, 
approves a reduced tuition charge for Youngstown Early College students of $106 
per student credit hour for academic years 2013-14 and 2014-15, and that for 
academic years 2015-2016, 2016-17 and 2017-18, the tuition charge will increase 
by any corresponding percentage increase in undergraduate tuition rates approved 
by the Board of Trustees of Youngstown State University for University fiscal 
years 2016, 2017 and 2018.  
 

There being no objection thereto, the chairperson declared the following two resolutions adopted 
by general consent: 
 

Resolution of Support 
For Local Government Innovation Fund Grant Application 

 
 YR 2013-17 

 
WHEREAS, Youngstown State University (YSU) is a member of the Eastern 
Ohio P-16 Partnership, and  
 
WHEREAS, the Ohio Department of Development has available funds for the 
Local Government Innovation Fund (LGIF), and 
 
WHEREAS, the LGIF can assist the Eastern Ohio P-16 Partnership in the plan-
ning of a collaborative cradle to career framework to increase efficiency and col-
laboration of county educational service centers, public school districts, education 
and child focused non-profits, private sector businesses and other education 
stakeholders, and 
 
WHEREAS, the creation of a collaborative cradle to career framework will allow 
education stakeholders to align approaches and more easily identify best practices 
resulting in reduced costs and increases in student achievement, and 
 
WHEREAS, as a member of the Eastern Ohio P-16 Partnership, YSU would ben-
efit by the creation of an evidence-based cradle to career framework and infra-
structure to improve student achievement, strategy implementation and system 
level changes, and 
 
WHEREAS, the ability to research and plan a collaborative cradle to career net-
work could result in the creation of more effective ways to provide children with 
the support needed to be sufficiently prepared for college and career, and 
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WHEREAS, YSU supports this effort and grant application for approximately 
$75,000, with a required match of at least 10% that shall be allocated by Ohio 
Education Matters. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby support the Local Government Innovation 
Fund Grant application, and agrees, if awarded, to participate in the Eastern Ohio 
P-16 Partnership’s planning of a collaborative cradle to improve the education of 
children in Ashtabula, Columbiana, Mahoning and Trumbull counties.  
 

*** 
Resolution to Accept 

The Resolution of the Boards of Humility 
Of Mary Health Partners and Youngstown State University 

 
 YR 2013-18 

  
WHEREAS, Youngstown State University and Humility of Mary Health Partners 
are forming a collaborative partnership; and 
 
WHEREAS, Youngstown State University provides high-quality education for 
students pursuing careers as health care professionals; and 
 
WHEREAS, Humility of Mary Health Partners provides premier health care to 
the region, with the goal of improving the health of our communities; and 
 
WHEREAS, the synergy between the institutions results in an excellent system of 
health care delivery; and 
 
WHEREAS, Youngstown State University and Humility of Mary Health Partners 
will pursue effective relationships that will further strengthen endeavors to meet 
the region’s health care needs; and 
 
WHEREAS, in pursuit of these goals, Youngstown State University and Humility 
of Mary Health Partners are soliciting the respective board resolutions to author-
ize the leadership teams of Youngstown State University and Humility of Mary 
Health Partners to take the necessary steps and agree: 
 

 To work together to establish a multi-use facility for the purposes of clinical and 
medical education, including classroom facilities, simulation labs, and an actual 
practice learning clinic(s). 
 

 To assess how legally and effectively the leadership team and collaborate to es-
tablish a joint facility for education purposes, that would include shared owner-
ship and responsibility. 
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 To establish a collaborative and non-competitive way to secure funding for the 

project.   
 

 To develop shared governance structure and process for joint use of the facility. 
 

 To delineate all promotional and marketing efforts and materials associated with 
this project strictly for the purpose of the Youngstown State University/Humility 
of Mary Health Partners partnership. 
 

 To provide YSU nursing and other health professionals with primary considera-
tion (after HMHP’s Mercy students) for clinical placement and upon graduation 
employment opportunities.   
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University accepts the Resolution of the Boards as proposed and 
signed by Humility of Mary Health Partners. 
 

  2. Institutional Engagement Committee. 
 
   The chairperson noted that the Institutional Engagement Committee was 
recommending two resolutions for adoption by the board.  There being no objection thereto, the 
chairperson declared the following resolutions adopted by general consent: 

 
Resolution to Accept Development Gifts 

 
   YR 2013-19 

 
WHEREAS, Board policy provides that the President shall compile a list of gifts 
to the University for each meeting of the Board of Trustees and present the list 
accompanied by her recommendation for action by the Board; and 
 
WHEREAS, the President has reported that the gifts as listed in Exhibit C at-
tached hereto are being held pending acceptance and she recommends their ac-
ceptance; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees does here-
by accept these gifts on behalf of Youngstown State University and requests that 
the President acknowledge the acceptance of these gifts and express our gratitude 
to the donors for their generosity in support of the University. 
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*** 

Resolution to Name 
The James and Coralie Centofanti Center of Health and Welfare 

For Vulnerable Populations in the Bitonte College of Health and Human Service 
 

   YR 2013-20 
 

WHEREAS, Youngstown State University and the Bitonte College of Health and 
Human Services are committed to preparing graduates to excel in health care and 
human service professions; and 
 
WHEREAS, the Bitonte College of Health and Human Services seeks to enhance 
its ability to address the most salient concerns affecting service populations in the 
areas of health and welfare; and   
 
WHEREAS, the ability to implement these enhancements is largely dependent on 
private funding; and  
 
WHEREAS, the James and Coralie Centofanti Charitable Foundation has made a 
gift of $1 million to the Bitonte College of Health and Human Services; and  
 
WHEREAS, James Centofanti was born in Italy and came to the United States as 
a young boy, grew up to serve his country in the U.S. Marine Corps during World 
War II, and ultimately became a successful business owner, philanthropist, and 
horseman; and 
 
WHEREAS, the generosity and humanitarian efforts of James and Coralie Cen-
tofanti in their lifetimes made the Mahoning Valley a better place to learn and 
live; and 
 
WHEREAS, the Centofanti Foundation’s gift to Youngstown State University 
will be utilized for student scholarships, internships, faculty research, workforce 
development, and a lecture series in the Bitonte College of Health and Human 
Services; and 
  
WHEREAS, the University and the Board of Trustees wish to provide appropriate 
recognition to James and Coralie Centofanti for their significant contribution and 
commitment to Youngstown State University;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University designate a center in the Bitonte College as The James and 
Coralie Centofanti Center of Health and Welfare for Vulnerable Populations; and 
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BE IT FURTHER RESOLVED, that copies of this Resolution be presented to 
David J. Centofanti, son of James and Coralie Centofanti; Joseph J. Centofanti, 
brother of James Centofanti; and Mark Graham, Trustee to the Centofanti Chari-
table Foundation, for their facilitation of this gift.  
 

  3. Finance and Facilities Committee. 
   
   The chairperson noted that the Finance and Facilities Committee was rec-
ommending three resolutions for adoption by the board.  There being no objection thereto, the 
chairperson declared the following resolutions recommended by the Finance and Facilities 
Committee adopted by general consent:  

 
Resolution to Renew 

Audit Subcommittee Charter 
 

 YR 2013-21 
 
WHEREAS, the Audit Subcommittee Charter provides that the Subcommittee’s 
Charter and performance shall be reviewed and assessed at least every three years, 
and that any changes to the Subcommittee’s Charter shall be submitted to the 
Board of Trustees for approval; and 
 
WHEREAS, the Audit Subcommittee’s Charter and performance have been re-
viewed and assessed; and  
 
WHEREAS, the changes to the Charter are recommended for approval by the 
Board of Trustees;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve and renew the Audit Subcommittee 
Charter as written. 
 

*** 
Resolution to Approve Interfund Transfers 

 
YR 2013-22 

 
WHEREAS, Policy Number 3010.01, Budget Transfers, of the University Guide-
book, requires Board of Trustees approval for interfund transfers of $100,000 or 
more; and  
 
WHEREAS, certain accounting adjustments and transfers outside the operating 
budget are necessary;  
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NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve transfers outside the operating budget, 
as detailed in Exhibit D. 
 

*** 
Resolution to Approve 

Use of the Design-Build Delivery Method 
For the Construction of the Veteran’s Resource Center 

 YR 2013-23 
 
WHEREAS, Ohio HB 153 allows for the use of Design-Build as an alternative 
delivery method for construction projects; and 
 
WHEREAS, the University does not currently have a policy covering use of the 
Design-Build construction method; and  
 
WHEREAS, the University desires to utilize the Design-Build delivery method 
for construction of the Veteran’s Resource Center; and 
 
WHEREAS, proper development of a policy covering alternative delivery meth-
ods is not immediately practical; however, the administration will develop a com-
prehensive capital construction policy to bring forward to the Board of Trustees 
for their adoption; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve use of the Design-Build delivery 
method for the Veteran’s Resource Center; 
 
BE IT FURTHER RESOLVED, that the Finance and Facilities Committee will 
select the Design-Build firm following the guidelines for this alternative delivery 
method as established by the Ohio Facilities Construction Commission (OFCC) in 
accordance with HB153. 
 

   Dr. Jakubek reported that the Audit Subcommittee met earlier in the 
month and received the report of Crowe Horwath, the university’s external auditors.  Dr. Jakubek 
reported that Crowe Horwath had issued an unqualified (or “clean”) audit letter for the 2012-
2013 fiscal year.  Dr. Jakubek reported that the subcommittee also received reports from the 
Packer Thomas firm, the university’s internal auditors. 
 
   Mr. Schulick reported that the Investment Subcommittee also met on De-
cember 4, 2012, and received reports from Hartland & Co., the university’s investment advisors.  
 
  4. University Affairs Committee. 
 
   The chairperson stated that the University Affairs Committee was recom-
mending six resolutions for adoption by the board.  There being no objection thereto, the chair-
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person declared the following resolutions recommended by the University Affairs Committee 
adopted by general consent: 
 

Resolution to Approve 
Workplace Violence Policy 

 
 YR 2013-24 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the creation of an Institutional 
Policy governing Workplace Violence, policy number 7001.04 of the University 
Guidebook, shown as Exhibit E attached hereto. 
 

*** 
Resolution to Modify 

Acceptable Use of University Technology Resources Policy 
 

 YR 2013-25 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the modification of the 
Institutional Policy governing Acceptable Use of University Technology 
Resources, policy number 4009.01 of the University Guidebook, shown as Exhibit 
F attached hereto.  A copy of the policy indicating changes to be made is also 
attached. 
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*** 

Resolution to Modify 
Hiring and Selection Process, Contracts 

And Compensation for Intercollegiate Athletic Coaches Policy 
 

 YR 2013-26 
 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing Contracts – Coaches in Intercollegiate Athletics, policy number 
7016.02 of the University Guidebook, to be retitled as Hiring and Selection Pro-
cess, Contracts and Compensation for Intercollegiate Athletic Coaches Policy, 
shown as Exhibit G attached hereto.  A copy of the policy indicating changes to 
be made is also attached. 

 
*** 

Resolution to Modify 
Classified Civil Service Employees Policy 

 
 YR 2013-27 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the modification of the 
Institutional Policy governing Classified Civil Service Employees, policy number 
7021.01 of the University Guidebook, shown as Exhibit H attached hereto.  A 
copy of the policy indicating changes to be made is also attached. 
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*** 
Resolution to Modify 

Domestic Partner Benefits Policy 
 

 YR 2013-28 
 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the modification of the 
Institutional Policy governing Domestic Partner Benefits, policy number 7025.01 
of the University Guidebook, shown as Exhibit I attached hereto.  A copy of the 
policy indicating changes to be made is also attached. 

 
*** 

Resolution to Ratify 
Faculty/Staff Appointments 

 
 YR 2013-29 

 
WHEREAS, the Policies of the Board of Trustees direct the President to appoint 
such employees as are necessary to effectively carry out the operation of the 
University; and 
 
WHEREAS, new appointments have been made subsequent to the September 28, 
2012, meeting of the Board of Trustees; and 
 
WHEREAS, such appointments are in accordance with the 2012-2013 Budget and 
with the University policy on Equal Employment Opportunity; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby ratify and confirm the appointments as 
listed in Exhibit J attached hereto. 

 
   Mr. Schulick reported that the Collective Bargaining and Negotiations 
Subcommittee had no report. 
 
   Ms. Crawford reported that the Intercollegiate Athletics Subcommittee 
met on November 29, 2012, received reports and recommended to the University Affairs com-
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mittee the board’s adoption of today’s Resolution to Modify Hiring and Selection Process, Con-
tracts and Compensation for Intercollegiate Athletic Coaches Policy.  
 
ITEM V – COMMUNICATIONS AND MEMORIALS 
 
   The board considered no communications or memorials. 

 
ITEM VI – UNFINISHED BUSINESS 
 
   The board considered no unfinished business. 

 
ITEM VII – CHAIRPERSON’S REMARKS 
 
   Dr. Garg provided the following remarks: 
 

President Anderson, members of the board and administrative staff – the year 
2012 is coming to a close. Time goes fast after the age of 39; but it is good and 
healthy to get older. All of us, no matter the religion to which we may belong, are 
in a festive mood. At this time of the year, we wine and dine and spend time with 
our families and friends. Good wishes from the board to all of YSU’s employees 
for a very joyous holiday season. We wish that 2013 will bring luck to the univer-
sity and to all of you.  Your university is making slow progress.  When money is 
tight, we spend money wisely and hopefully will not be in the red in fiscal year 
2013. 
 
I am thankful to all of the board members and the administration for their coop-
erative efforts in resolving several difficult and serious challenges facing YSU. 
Some positive developments have been: 

 Donations to YSU have improved considerably and our thanks go to new 
vice president Scott Evans; 

 We have started several new programs and are especially proud of the 
PhD program in materials science and engineering; 

 YSU is one of the safest of Ohio’s 13 public four-year universities; 
 The YSU Research Foundation recently signed a memorandum of under-

standing with Power Plaza Co. of Seoul, South Korea to foster the devel-
opment of electric vehicle technology research in northeast Ohio; 

 The Knight Foundation recently awarded a $300,000 grant to the News 
Outlet at YSU to help produce investigative stories; 

 YSU and the city of Youngstown have been designated an Ohio hub of in-
novation and opportunity to assist Ohio’s advanced materials and devel-
opment industries; 

 The trustees’ Board Room has received a wonderful makeover that should 
last for a number of years.  Thanks to the trustees for your financial sup-
port of this project. 
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Once again, good luck to all of you for a joyous and happy holiday season and 
New Year.  God bless us all. 
 

ITEM VIII – NEW BUSINESS 
 
   The chairperson recognized Mr. Schulick who moved that the board of 
trustees enter executive session to consider the appointment, employment, dismissal, discipline, 
promotion, demotion and/or compensation of one or more university employees. Mrs. Weimer 
seconded the motion.  The chairperson requested the secretary to conduct a roll call vote on the 
motion, the results of which are as follows (YES being a vote in favor of entering executive ses-
sion): 
 
   Mr. Schulick YES  Dr. Jakubek YES 
   Dr. Garg YES  Mr. Meshel YES 
   Mrs. Weimer YES  Mr. Schiavone YES 
   Ms. Crawford YES  Mr. Deibel YES 
   Mr. Greene YES 
 
The vote being unanimous in favor of the motion, the chairperson declared the motion carried 
and the board entered executive session in the Manchester Room at 3:36 p.m.  Present in the ex-
ecutive session were the nine trustees, the two student trustees, Dr. Anderson and the secretary to 
the board.  While in executive session, the trustees considered matters pertaining to the employ-
ment of the president of the university.  Dr. Anderson departed the executive session at 3:55 
p.m., returned at 5:20 p.m. and departed at 5:35 p.m.  The board returned to public session in the 
Board Room at 5:35 p.m. 

 
ITEM IX – TIME AND PLACE OF UPCOMING REGULAR MEETINGS 
 
   Upon motion duly made and seconded, which received the affirmative 
vote of all trustees present, the trustees resolved to set the following dates and times for the next 
regular meetings of the board to be held in the Board Room in Tod Hall: 
 

3:00 p.m., Wednesday, March 13, 2013 
3:00 p.m., Wednesday, June 12, 2013 

3:00 p.m., Wednesday, September 25, 2013 
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ITEM X – ADJOURNMENT 
 
   There being no further business to before the board of trustees, and upon 
motion duly made and seconded, the meeting was duly adjourned by unanimous vote of the trus-
tees at 5:38 p.m. 
 
 
              
       Chairperson 
 
 
ATTEST: 
 
 
        
Secretary to the Board of Trustees 
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