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YSU STRUGGLES TO RECRUIT, RETAIN
AND GRADUATE MINORITY STUDENTS

LIAM BOUQUET

Icbouquet@gmail.com

Youngstown State Univer-
sity is struggling to maintain a
racially diverse student body,
and that group of students is
struggling to succeed.

Tiffany Anderson, an assis-
tant professor of English and
a member of the University
Diversity Committee, said YSU
has a diversity problem.

“If we were to look at all
universities, across the board,
we would be disappointed with
the representation of people of
color,” she said. “Diversity is a
requirement for excellence in
higher education. It is not some-
thing that just adds to excellence
in higher education, it is a re-
quirement. We can’t be excellent
without a diverse population.”

At YSU, nonwhite students
comprise approximately 26 per-
cent of the 12,172 undergraduate
student body. Fourteen percent
are black, 3 percent are Hispanic
and 1 percent are Asian — 4 per-
cent of students’ ethnicities went
unreported.

Despite the university’s mi-
nority enrollment profile dou-
bling between 2001 and 2012,
YSU is still below the national
averages. According to Pew
Research Center data released

in 2014, 41 percent of students
enrolled nationwide in college
between age 18 and 24 are
nonwhite, with 19 percent His-
panic, 6 percent Asian and 14
percent black.

Retention and Graduation

Of particular concern at
YSU are retention and gradu-
ation rates. Even though black
students are well represented
in YSU’s student body, they are
disproportionately impacted by
this issue.

The latest data shows that
black students at YSU have a
six-year graduation rate of just
8.5 percent for first-time un-
dergraduate students who en-
tered in 2008 — well below the
national average for their peers
of 43 percent.

Of the 293 first-time full-
time black undergraduate stu-
dents who entered in 2008,
only four graduated in four
years and a total of 25 gradu-
ated within six years. Numbers
were comparable in 2006 when
only 8.6 percent graduated.

By comparison, white YSU
students do much better but
still lag behind their peers na-
tionally. Of the 1,413 first-time,
full-time white undergradu-
ates who entered in 2008,
38.36 percent graduated with-
in six years.

Hispanics fare well at YSU,
but this could be due to the low
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sample size — of the 39 who
entered in 2008, 33.33 percent
graduated within six years.

The total minority gradu-
ation rate for 2008 was 14.99
percent within six years.

Fall to fall retention rates for
first-year undergraduate black
students fell 1.2 percent in aca-
demic year 2013-2014 from 46
percent in the previous aca-
demic year. Overall minority
retention rate was 50.1 percent
and white retention rate was
72.4 percent in same year.

Jack Fahey, vice president
of Student Affairs, said this
was a pressing issue the uni-
versity is addressing.

“I think we've had a signifi-
cant problem graduating specif-
ically African American students
over the past 7 to 10 years,” Fa-
hey said. “Many of our students
have ... more barriers than I
would like to see them have.”

Fahey partially attributed
these trends to consistently
poor socioeconomic profiles
among YSU’s students — espe-
cially black students.

In a 2014 Campus Comple-
tion Report to the Ohio Board
of Regents, YSU reported that
88 percent of students receive fi-
nancial aid, 48 percent are con-
sidered low-income students, 54
percent of students receive Pell
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Grants and 77 percent of stu-
dents hold employment.

“If you have to carry two jobs,
you’re not going to have much
student experience and you're
not going to have much energy
to be as good of a student as
you could be,” Jim Tressel, the
president of YSU, said. “We're
not alone with that one. [For]
most urban institutions, [mi-
nority graduation rates are] one
of their biggest battles and we've
got to get better there.”

Fahey added, as a result
of a variety of problems from
income to inner city schools,
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TEDWomen
Pushing Forward

ACCOUNTING FOR
YSU'S WAGE GAP

JUSTIN WIER

jewier@student.ysu.edu

The gender wage gap has dominated policy discussions world-
wide, with even the pope coming out this week to call its persis-
tence a scandal. Yet it remains a difficult problem to solve, even at

Youngstown State University.

As of 2013 — the most recent year for which data is available
— female instructors and faculty at YSU are receiving, on average,
14.6 percent less in pay than their male counterparts.

Martin Abraham, interim provost at YSU, said he believes one
of the factors contributing to this is the departments in which fac-

ulty teach.

“There’s no question we pay our faculty based on the programs
that they’re in. Some programs pay better than others,” Abraham
said. “And I think what you're seeing is that we have more women
faculty in those programs that don’t pay as well.”

AJ Sumell, economics professor at YSU, said this is a product

of market forces.

“Faculty, regardless of gender, are paid more in business and

in engineering than in the humanities or in arts. And that’s not
discrimination, that’s just a matter of supply and demand in the
labor market and the fact that in engineering and business there’s
a higher demand for PhDs outside of academia. So in order to
get qualified individuals to become faculty in those sciences, they
have to offer them more compared to the humanities and in arts,”
Sumell said.

The Williamson College of Business Administration and the
College of Science, Technology, Engineering and Mathematics
boast the two highest average faculty salaries at $101,393 and
$77,526 respectively. They also employ the lowest proportions of
women at the university, with women comprising 36 percent of
Williamson’s faculty and only 20 percent of the college of STEM’s.

Bitonte College of Health and Human Services and the Beegh-
ly College of Education have the highest proportions of women in
their faculty. Bitonte employs a faculty that is 74 percent women,
while Beeghly’s is 67 percent women. Faculty at Bitonte receive
$64,599 on average, while those at Beeghly receive $67,951.

The College of Creative Arts and Communication makes
slightly less than Beeghly, at $67,496 but only 38 percent of its
faculty is women.

“The problem we run into is that when we compete for fac-
ulty, we are competing nationally. And so business faculty across
the country are paid almost $100,000 a year, in many cases. So
there’s an area where we're paying quite a bit more than we are
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Mary Robinson, the first female president of Ireland, speaks at the 2013 annual meeting
of the World Economic Forum in Davos, Switzerland. Robinson will speak at TED Women on
May 27-29 about living a goal-oriented life.

that will be presenting their ideas and research.
Past TEDWomen events have featured speak-
ers like Diana Nyad, a long distance swimmer who
gave a talk on determination, and Sheryl Sandberg,
areccurring TEDWomen speaker, who focused on
women’s struggles in male-dominated careers.
“In the business world, you never talk about
being a woman, because someone might notice
you’re a woman. Everywhere in the world women
need more self-confidence because the world tells
us we're not equal to men,” Sandberg said.
Diana Palardy, director of women’s and gen-
der studies at Youngstown State University, said
there are too few women leaders.
“Female leaders are often ridiculed and sub-
jected to an extra level of scrutiny that has noth-
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TEDxYoungstownWomen, an event on May
29 that will be held at The Fifth Floor, a restau-
rant and lounge located in the Commerce Build-
ing downtown.

TEDxYoungstownWomen will feature a live
stream of speakers from TEDWomen, a three-
day conference that focuses on the power of
women to be creators and makers of change.

Billie Jean King, former professional ten-
nis player; Mary Robinson, former president of
Ireland; Jimmy Carter, president of the United
States from 1977 to 1981; and Oscar-winning
actress Jane Fonda are some of the 34 speakers
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in other areas,” Abraham said. “A lot of fac-
ulty in the humanities, for example, are paid
close to the minimum when we start them
out. So our salaries are driven by market de-
mand, subject to a minimum that we must
meet for all of our faculty.”

Helene Sinnreich, a history professor af-
filiated with the women’s and gender studies
program, said this could also be a product of
discrimination.

“Historically, as women enter a profes-
sion in large numbers, the profession as a
whole is valued less, and salaries go down,”
Sinnreich said.

Women also have trouble succeeding in
fields that are dominated by men.

“In a lot of these fields that are domi-
nated by men, women have a very difficult
time rising through the ranks as a part of the
culture,” Sinnreich said. “And it’s not just
departments here; it’s departments every-
where, especially in the sciences where it’s
very difficult for women to rise in the ranks
because of peer review.”

She also pointed to the nursing depart-
ment, which is entirely composed of women.
Several instructors in the department are
considered clinical faculty. They do less re-

search and teach more, while being paid less.

“You could say you know engineers in the
free market are paid so much, well a nurse
practitioner makes $100,000 to $150,000 a
year, but we’ve got them working more than
any other professor on campus and paying
them $50,000. So you can’t tell me that it’s
market value,” Sinnreich said. “I don’t see
them starting a practicum track for engi-
neers, which is only manned by men, who
get paid less than everybody else, and have
a much higher bar for rising in the ranks.”

The other factor Abraham accounted for
is length of service.

“Our faculty earn salary increases if
they’re with us longer periods of time. So a
person who’s a professor for 20 years is go-
ing to be making more money typically than
a professor that’s been here 10 years,” Abra-
ham said. “So I think the other component ...
is our women faculty have less longevity with
the university.”

Sumell said this is a product of changing
times.

“Thirty years ago, not many women were
earning PhDs, so not as many women were
on the labor market who could’ve been hired
as there are today. So that would be reflected

with higher average pay to male faculty rath-
er than female,” Sumell said.

Sinnreich said there could be discrimina-
tory aspects to this as well.

“I can say that in the sciences, we have
trouble retaining women faculty members.
If you want to take a look at the data, look
at how many women versus men we've hired
and how many we've kept. There are lots of
factors for why people leave, but you have
to ask at some point, ‘Is there a culture that
makes it uncomfortable for women to stay
and move up the ranks?”” she said.

She also said the university was not of-
fering maternity leave to female faculty as
recently as the ‘90s.

Sumell said you cannot determine that
discrimination is definitely happening from
looking at the data without controlling for
these factors.

“If we take the same discipline and some-
one hired in the same year, and then there’s a
difference, in terms of the male is being paid
more than the female, then you can make the
argument that the only thing that can account
for that is gender,” Sumell said. “Just looking
at averages without controlling for all those
other factors, you can’t make the argument
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that that’s directly and necessarily a reflection
of discrimination.”

Abraham said he hoped that if the data
was disaggregated and you controlled for
those factors, it would account for most of
the disparity.

“I think it would be worthwhile for us
to look at the underlying data and to deter-
mine if we truly do have a problem, or if it
is largely explained by the departments and
programs the faculty are teaching in and
how long they have been here,” Abraham
said. “It certainly is worth looking at to try
to get a better understanding, and if there is
a problem to determine if there is something
we can do to rectify it.”

Sumell said studies have found that even
when controlling for these factors, discrimi-
nation often remains.

“For me to say that there are lots of other
factors that come in to play is not me saying
that gender discrimination doesn’t exist,” Su-
mell said. “On a national level, there are statis-
tics that suggest that even after controlling for
all of those other factors there is still a gender
wage gap.”

YSU FULL-TIME FACULTY
RACE/ETHNICITY # %

Black 28

Asian 35

Hispanic 5
White 320
Unknown 17

International 21

GRAND TOTAL 426

these students were not college ready.

“The success rates we see just weren’t good,” Fahey said.
“Over the past decade, the success profiles of what our in-
coming class looks like — whether you measure it by GPA or
ACT score or what percentage of your students needed Pell
Grants — ... got worse and worse.”

Overall, 50 percent of YSU students have ACT scores with-
in the 17-23 range, while 25 percent do better. In 2012, the
average ACT score for the 354 black students was 16.4. Kent
State University boasted a 20.1 average for their 398 black stu-
dents in the same year.

YSU has also had persistently dropping black enrollment
over the past 3 to 5 years. In 2013, 308 black students were
admitted to YSU; in 2014, only 175 black students were ad-
mitted — a staggering 43 percent drop.

Gary Swegan, the associate vice president of enrollment
and management, said a portion of the decrease can be at-
tributed to YSU’s economic troubles, an overall decrease in
enrollment and YSU’s transformation over the past few years
into a more selective school.

In 2013, former president Randy Dunn announced strict-
er enrollment criteria with the goal of attracting more stu-
dents with better academic credentials and a higher chance
of success, due in part to a recent change in the Ohio higher
education funding model.

William Blake, the director of the Office of Diversity, said
the change was necessary.

“We need to make sure we are doing the very best we can
in terms of graduation rates. Our bottom line is graduation
rates. If we are not putting out a product, we are being pun-
ished for that somewhere down the line,” Blake said.

Sylvia Imler, the interim director of Diversity and Multi-
cultural Affairs, called the previous model “immoral,” allow-
ing low-achieving students to rack up debt before inevitably
failing or dropping out.

Fahey emphasized Eastern Gateway Community College
as a key element in preparing students for college — instead
of forcing students who were not college ready to take reme-
dial courses at YSU that do not count toward graduation, but
cost the same.

“They are in some ways more effective for those students
than we were when we were trying to be all things to all peo-
ple,” he said

Cryshanna Jackson Leftwich, a professor in political sci-
ence, said the university has to do more than enroll better
students — they have to retain them.

“If a student transfers out that counts against our gradua-
tion rates. It is not as simple as if they are failing out,” she said.
“How do we retain those students? What kind of things are we
doing to engage [them] ... If  was a parent and your graduation
rates for a black student were that poor, I wouldn’t send my kids
there because it is abysmal.”

How to Improve

The hope of the administration is that these changes in en-
rollment criteria will bolster minority success.

“The graduation rates we are trying to improve are the
people who will graduate in six years,” Fahey said. “What do
you focus on?

“You focus on semester to semester retention, year to
year retention and most importantly course completion. If
you register for 16 classes, I want to make sure you complete
all 16. If you register for 16, and you only complete 12, that
beats you up, takes a toll on your financial aid, adds to the
cost of your education [and] slows down your degree.”

Course completion for black and Hispanic students in the
2012-2013 academic year stood at approximately 69 percent
and 78 percent respectively — compared to the overall course
completion that fell above 80 percent.

Fahey said there was no ubiquitous method to improv-
ing these numbers; improvement has to be approached at
an individual basis. He pointed to a few successful programs
YSU utilizes, such as Upward Bound, which supports inner
city high school students and the Youngstown Early College
High School and the Summer Bridge Program, which offers

6.57%
8.22%
1.17%
75.12%
3.99%

4.93%

100.00%

first-year minority students a weeklong in-
troductory program.

“We have great programs. We have an
award-winning Center for Student Prog-
ress; we have an award-winning summer
bridge program — which has incredibly high
retention, incredibly high graduation rates.
It is hard to get people to sign up for that,”
Fahey said. “We could do 10 times more in
terms of additional kinds of things.”

Building Infrastructure

Blake argued that the university still
has serious infrastructure and engagement
issues to contend with in order to improve
success rates.

“We started now because we have a
Multicultural and Diversity Affairs Office,
an Office of Diversity and Minority Affairs,
but we really need to do more,” Blake said.
“There is a clear void of diverse populations
being served on this campus and when they
are served, they are served through some
kind of other vehicle — whether it be a de-
partment head involved in that particular
area of diversity. But we need to ... have these centers in place
to help these folks who are looking to try to have some in-
roads in the areas of diversity.”

Julian Jones, YSU student and the vice president of YSU’s
chapter of the NAACP, and Blake both said YSU needs addi-
tional resources like the multicultural centers found in similar
universities across Ohio.

“You see white students with other white students and
black students with other black students and international
students with other international students. You rarely find
these students together mingling with one another. That’s
why I think it is highly important that we have a multicul-
tural center where we all as students can converse and learn
from one another,” Jones said.

Blake also recommended placing student needs in a singular
facility to house all student services. He said sending students
around campus for services discourage minority students.

Blake and SaTonia Johnson, an office assistant at the Of-
fice of Diversity, both said their office contends with a signifi-
cant portion of minority students’ issues.

“We do so much. People come here with all kinds of issues
outside of campus to help them to sustain themselves in cam-
pus life. Where do they go when they are running out of food?
Where do they go for health insurance?” Johnson said. “Are
they qualified to get food stamps?”

Swegan, Imler and Fahey said these centers were a goal,
but they pointed to issues of funding that slow down progress.

“Athletes do incredibly well because we give them an in-
credible amount of support. I wish we would do that with all
students,” Fahey said. “Would I love to have a multicultural
center, a women'’s center, an LGBT center? Of course.”

Imler said she has had to make budget cuts to her depart-
ment three times in the two years she has been interim. She
also said this issue of retention and graduation is not just an
upper administrative problem, but also something in which
the entire campus must participate.

She said it is the priority of the teachers and the adminis-
trators to identify potential in students and help them flour-
ish and to avoid pushing intelligent students off to Eastern
Gateway simply because of a lack of experience.

“When it comes to teaching, which is my background,
teachers need to have the skills to be able to adjust and adapt
according to the students’ context and not take the approach
that they lack intelligence or are cognitively delayed. What
you try to do is provide those experiences,” Imler said.

Swegan agreed with these statements.

“If a student has what we would deem to be potential,
we still have the capacity to give that student an opportunity
through conditional admission,” he said.

Blake, Swegan, Fahey, Jackson, Imler and Anderson all
agreed that YSU needs a more diverse faculty, staff and ad-
ministration.

“We need more people that represent the diversity of
the students on our campus too. It is a vacuum; you need to
search high and low to find somebody who looks like some of
these students,” Blake said. “They go looking for people who
look like them.”

Diversity Professors

Of the 426 full-time professors on YSU’s campus, 28 —
6.57 percent — are black and five are Hispanic — 1.72 percent.
These numbers poorly reflect the student body.

Anderson said a more diverse faculty has a tangible effect
on students.

“T just had a student in my office 15 minutes ago. She was
a black student, and she said I was her first black teacher that
she had while here. And I have had a lot of students tell me
that,” Anderson said. “She told me, ‘Being able to see a black
female in a professional setting has actually changed my life.”

Alicia Prieto Langarcia, a professor of mathematics and
one of the five full-time Hispanic professors, said she was
nervous about the lack of diversity when she first began
working here two years ago.

Prieto said the number of minority professors in STEM is
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an even greater problem. The systemic reason for this roots
back to a low minority count in STEM majors. At YSU, out of
2,653 STEM undergraduates, six percent are black and three
percent are Hispanic.

“In an environment where we are all losing resources
it is very difficult to recruit and retain a very diverse staff,”
Fahey said.

Helene Sinnreich — a history professor, vice president of
YSU’s faculty union and member of the Diversity Committee
— said the root of this retention issue for some professors is
a hostile work environment.

“As a grievance officer, I watched a lot of diverse faculty
leave in disgust. I see that underbelly,” she said.

A public records request made by The Jambar only re-
turned six grievances filed under the YSU discrimination and
harassment policy 2001.03 by the four unions over the past
15 years.

Sinnreich explained that many professors do not even file
grievances.

“A lot of what you'll see is that people don’t have a great
experience. Instead of filing grievances, instead of complain-
ing, especially if you are an untenured professor and you
have trouble with your chair, ... If you are a highly qualified
minority, [you have other options outside of YSU],” she said.

Looking to the Future

The numbers as of April 13 for the students admitted for
Fall 2015 show upward movement in minorities — 835 black
students have been admitted compared to last year’s 455 ad-
mitted at this time and 179 Hispanic students have been ad-
mitted compared to last year’s 106.

“Of our admitted pool, there is close to 30 percent that are
something other than Caucasian that would lead me to believe
that we would enroll a percentage that is at least at 19.99 per-
cent [in Fall 2014] or at least a little better,” Swegan said.

Swegan added that though YSU may not gain a large num-
ber of new minority students this fall, there will be a growth in
quality if not quantity — the university’s current goal.

“We got to get the numbers back, but we have to do it in
such a way that will allow the students to be successful,” he said.

The university has also created a new scholarship oppor-
tunity called the Trailblazer Award, up to $2,000 for first-
generation college students, which the university believes will
attract more minority students.

Martin Abraham, YSU’s provost, said one of the primary
reasons for the drop off in minority enrollment is poor re-
cruitment.

“A capable minority, just like a capable majority student,
has the ability to go largely wherever they want if they have se-
lected to not go to YSU. Other universities aggressively recruit,
particularly in the minority populations,” he said. “If you are
being aggressively recruited to go to Akron and Youngstown
State says, ‘Yeah you could come here, that'd be fine.” My guess
is you are going to go to Akron. That is what happened to our
population. It is not anything we have done; it is [because] we
haven’t paid attention to this as a challenge.”

Swegan said it is an absolute necessity that YSU continue
to extend its recruitment footprint beyond the traditional
area — citing his projection for some of YSU’s main feeder
high schools.

“Looking at our top 6 high schools, our top 10 high
schools: what is the projection out to 2020? Overall, it isn’t
as bad as I expected it to be, but overall there are pockets of
high schools that are really crucial to us declining,” he said.
“We have African American and Hispanic students all over
the place, but they are not all in one place, which makes the
recruitment process challenging.”

Fahey said the university will not feel the full effect of these
changes and initiatives made over the last few years until 2017.

While YSU is working to improve the issue, faculty, stu-
dent and administrators all emphasized its importance.

Sinnreich said the university needs to become more pres-
tigious in the field of diversity — pointing to the lack of a
Higher Education Excellence in Diversity award that many
competitors have won.

“If you are choosing where you are going to school, and
here is Cleveland State, here is Kent State, here is Toledo,
here is Cincinnati, here is Akron [all with this award],” she
said. “So now where are you going to school?”

Brian Glen, a psychology major, said YSU is a diverse
campus, but it should better reflect the surrounding area of
Youngstown — a city with a population of 65,184 people, 45.2
percent black and 9.3 percent Hispanic.

Swegan said he was certain that the minority population
is a key to YSU’s success.

“If you want to be cynical, it is simply just good business
from an enrollment perspective,” Swegan said. “Look at last
year, 19.55 percent of our freshmen, 340 students, what if
that had been cut in half last year? We would have nowhere
to make up those 170 students — 170 students is a couple
million dollars to this institution.”

Blake agreed.

“When you are doing things that provide success stories
for students that represent a diverse population, they share
that information in their respective population, and they be-
come the major drawing card. ... That is what we need to have
in place,” Blake said. “We need to become a magnet for draw-
ing diversity here and maintaining diversity on campus.”

Additional Reporting by Christina Young, Tachieka Wil-
liams and Justin Wier-.
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Need Birth Control, Plan B, Pap
Smear, STD Test, Pregnant?

Dr. Hill, 1350 Fifth Ave., near YSU
campus, all insurances, walk-ins.
330-746-7007, askthedoctor@ai-
whealth.com, answered confidentially.

IT TAKES TWO!

Licensed and Inspected two-bedroom
apartment includes all utilities, appli-
ances, and laundry. Plus ADT, cable,
dual broadband Internet. $455 each.
Call Chris 330-743-7368.

CHECK MY PACKAGE!

CT Rentals has nice, city licensed, all
inclusive houses and apartments.
Now leasing for August tenancy. Our
package includes: All appliances

plus over 90 channels of cable T.V.
broadband Internet with WiFi and ADT
Security. All private bedrooms with
individual leases and all utilities, main-
tenance and groundskeeping included
from $445.00 month per person. Call
Chris 330-743-7368.

1452 Elm

3 bedroom house $380/per student
includes utilities

334 Fairgreen Ave

2-3 bedroom duplex $380/per stu-
dent includes utilities 330-744-5478
Bryson Street Apartments

One bedroom apartments available
$580/months includes utilities

Two bedroom apartments available
$400/per student includes utilities
Campus View Apartments
Efficiency $400/month includes
utilities

One bedroom $550/month includes
utilities

2, 3, or 4 bedroom $400/per student
includes utilities 330-744-5478

YOU'RE THE ONLY ONE

Licensed and Inspected one-bed-
room apartment includes all utilities,
appliances, and laundry. Air con-
ditioning included. Plus ADT, cable,
dual broadband Internet. From $595.
Call Chris 330-743-7368.

JAMBAR
‘oom

Youngstown State
University Hosts
Press Day

Monday, April 27, about
150 high school students at-
tended YSU’s spring Press
Day. WFMJ’s Lauren Lindvig
and Mike Case and The Vin-
dicator’s Todd Franko taught
students about how to conduct
interviews. They then used this
knowledge to interview pro-
vost Abraham. The rest of the
event was a discussion about
how students could improve
their newspapers, broadcasts,
literary magazines and web-
sites and an award ceremony
celebrating the achievements
of the newspapers.

Sunday Matinee
Features Foreign
Airmen Documentary
at the Butler

The Jewish Community
Center and the Youngstown
State University Center for
Judaic and Holocaust Studies
present a documentary, “Above
and Beyond,” on Sunday, May
3, at the Butler Institute of
American Art. In 1948, just
three years after the liberation
of Nazi death camps, a group
of Jewish American pilots an-
swered a call for help. In secret
and at great personal risk, they
smuggled planes out of the
U.S., trained behind the Iron
Curtain in Czechoslovakia and
flew for Israel in its War of In-
dependence. This ragtag band
of brothers not only turned the
tide of the war; they also em-
barked on personal journeys
of discovery and renewed Jew-
ish pride. The film will begin
at 1:30 p.m. Tickets are $5 per
person. To purchase, please
contact the Jewish Community
Center Bursar Office at 330-

746-3250 ext. 195.

]
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TEDWOMEN
PAGE 1

ing to do with their qualifications. People often make jokes
about their clothes, their gender orientation, their makeup
and their voices. Some of this can happen too with men, but
much less frequently,” Palardy said.

This year’s event will be centered on the message of mo-
mentum and pushing toward goals through research and de-
termination.

“I think that most people really believe that they don’t
have anything against female leadership, but when you ask
them about their attitudes about specific female leaders, their
responses are often quite negative,” Palardy said. “Try talk-
ing to someone you know and listing off every single female
leader you can think of, especially in politics, and ask this per-
son what they think of her as a leader; it would be interesting
to gauge the reaction of the other person to the names you
mention. It would be hard to determine how much of their
response would be due to gender or to that person’s overall
character, but if you notice a consistently negative pattern,
that would be hard to ignore.”

Palardy continued to say how there is a certain stereotype
about women in positions of power.

“I think that being professional at all times is important,
but it is also important to think carefully to oneself. If I were a
man, would I be treated this way? If not, then I think it would
be best if women in these positions of power were to bring it to
the attention of the public, so that people can become aware of
their biases,” Palardy said.

Palardy said that she hopes the event inspires.

“This event will hopefully empower women to endeavor
to take on more leadership roles. If you see more female role
models and can witness what other successful women have
accomplished, it sets a precedent and can inspire one to be-
come an agent of change and progress,” Palardy said.

The first session of the live stream will air from 11 a.m. to
1:30 p.m., and there will be a second screening of the last half
of the sessions from 1:30 p.m. to 3 p.m.

Tickets are $15 per person and will not be sold after May 26.

SUPERHEROES WANTED

/ l

BRING IN THIS COUPON
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Give and get back more!

FOR AN EXTRA
$10 sonus:!

New donors only. Not valid in conjunction
with any other referral fees or bonuses.

Donate life saving plasma.
You have the power to save lives!
Schedule an appointment at biotestplasma.com

Youngstown ¢ Biotest Plasma Center
444 Martin Luther King Blvd * Youngstown, Ohio 44502

(330) 743-1317

&S Biotest

n BiotestPlasmaCenterYoungstown

From Nature for Life

, @ BPCYoungstown
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ANTHONY DIPIERO

Looking for a Rewarding Campus Joh?

Are you outgoing? Do you have great communication skills?

Are you a campus leader?

If so, we want you to be a Penguin Icebreaker!

The Penguin Icebreakers are a student recruitment and ambassador organization

for Youngstown State University. Housed at the Office of Admissions in Sweeney Hall,

the Penguin Icebreakers:
*Conduct campus tours
e Assist in group visits
oContact prospective students
¢ Aid with campus recruitment events

For more information and to apply, please go to:
Admissions.ysu.edu and click on “Become a Student Ambassador” in the title bar.

We look forward to you joining our team!

Thanks to (in no particular
order):

Mary: I could probably write
a whole paper about how much
you meant to me at The Jam-
bar. Thank you for everything
that you have done. Thank you
for motivating me and help-
ing me gain the confidence in
my advertising ability when at
the start I had none. You were
always helpful, worked to cor-
rect any mistakes that I made,
and gave me the chance to
build business relationships.
You didn’t give up on me when
sales were slow in the begin-
ning. Your patience taught me
that it’s a marathon and not
a sprint. Sales will eventually
follow with hard work and de-
termination — and they did.

D'OTNINOIUN

Handcrafted Pizza

Grilled Sandwiches Pasta

Full Service Bar

Homemade Daily Soups

Salads

Homemade Desserts

Student discount to all YSU students with proper 1.D!

Hours of operation
Mon-Thurs: 11:00-9:00 PM
Fri.-Sat: 11:00-12:00 AM, walkup window open until 3:00 AM
Sunday: 12:00-7:00 PM

17 W. Federal Street, Youngstown Ohio 44503

330-740-0000

www.avalondowntown.com
Check us out on Facebook and Twitter!

Fuwrither
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WITH
CLARION
ONLINE

MASTER’S programs

* Mass Media Arts and
Journalism (MS)

* Library Science (MSLS)

* Nursing (MSN)
Family Nurse Practitioner

* Rehabilitative Sciences (MS)
* Business Administration (MBA)

* Education (M.Ed.)
Curriculum & Instruction
Early Childhood
Mathematics
Reading
Science Education
Technology

DOCTORATE program
* Doctor of Nursing Practice (DNP)

Graduate
CERTIFICATION PROGRAMS

* Early Childhood

* Online Instruction Endorsement
* PA Library Science K-12

* Reading Specialist

Graduate
CERTIFICATE PROGRAMS

» Advanced Studies in
Library Science

* Post Master’s Family
Nurse Practitioner

* Public Relations

COURAGEOUS. confident. CLARION.

Get a complete schedule at
WWW.CLARION.EDU/SUMMER

FOR MORE INFORMATION:
CALL 800-672-7171
OR E-MAIL
CLARIONONLINE@CLARION.EDU

CLARION
UNIVERSITY

CLARION ONLINE

Clarion University is an affirmative action equal opportunity employer.

It’s three years later and I can
honestly say that I'll miss you
and the time that we worked
together. Thank you for every-
thing. I truly mean that.

Mary Beth: Three years ago,
I walked into my interview
not knowing what to expect. I
didn’t even know if I wanted
to write, but you suggested I
join the advertising staff. All
I can say is this — thank you.
I now know what I would like
to do in life after graduation.
The Jambar has opened many
doors for my future and I owe
all of that to you. I appreciate
your willingness to let me learn
and grow on the job, and that’s
something I will never forget. I
hope I represented The Jam-
bar well during my time there.
Your guidance and enthusiasm
for journalism is amazing, and
I hope I take those same traits
into marketing.

Joe: Thanks for the Tribe
games, playing catch and the
endless sports talk. There’s
probably more that I could
write, but I have to go to the
bathroom first.

Dustin: It was great getting
to know you over the years.
You handled the difficult task
of going to school while being
a husband and a father like a
pro, and I commend you for
that. Your Friday morning ra-
dio show was a great experi-
ence and I was glad to be your
partner. “The Dusty Trail” is
now closed. (That’s what she
said?)

Steve: The office is going to
miss your jokes and pranks.
Youre a great writer, and I
look forward to reading some
of your work with the Marlins.
Don’t make Ichiro angry or get
caught in an illegal immigra-
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THIS IS FINE

tion scheme.

Liam: Although you were
power hungry and full of self-
admiration, you were an admi-
rable editor in chief. You are
insane and malevolent, but I
respect you for your allegiance
to the newspaper. I wish you
prosperity in your impending
days.

Frank: Your passion for
journalism and Springsteen
will never be matched. It was
great getting to know you in
the office, and I wish you the
best at law school in the fall.
That’s pretty awesome.

Graig: I hope you shake the
tyranny left behind by Liam’s
rule and create a system that
benefits all. You'll do great as
the editor in chief.

Amanda: I didn’t leave you
out. 'm not that mean. I'll re-
member our time at Arby’s
in New Orleans when I had
no idea who you were. I wish
those days were back (AN-
THONY). Our communication
has always been insults, and I
don’t see that changing.

Gabby: You're one of the
most true-to-yourself people
that T know. Good luck next
year as the managing editor.
No one in the office doubts
your ability.

Megan: I know you came
to the office in a difficult situa-
tion. 'm sorry that I was stand-
offish at first. You made the
transition incredibly well, and
it was great working with you
this past semester.

Jordan: I think the reason
that we never had problems is
because I never wrote anything
— until now. I hope editing
this was alright. If it was pain-
ful and caused you to yell, well
I guess I joined the club. Kid-
ding aside, I wish you the best
in your future.

Cassy: You were my fa-
vorite EIC during my three
years at the paper. (I can feel
Liam’s eyes glare into my
soul.) Thanks for laughing at
my jokes and for sharing the
SpongeBob references.

Thanks to the five designers
that T worked with — Kevin,
Paris, Keely, Corin and Stacy —
for creating great layouts and
for putting up with me. That’s
not an easy thing to do.

Dan and Justin: Don’t kill
each other.

If T didn’t mention you by
name, don’t be offended — I
was limited to a strict word
count, so blame Liam. Ev-
eryone at The Jambar meant
something to me. As I sit at my
desk for the final production
night and see all of the people
and Indians gear in my sight, I
can look back at the last three
years and know that I made
a lot of memories, had a lot
of fun, and did the best that I
could for the newspaper. This
is fine. It’s been a great ride,
and it’s time to move on. Go
Tribe.
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Self-Service
Update Benefits
Students

ASHLEY SMITH

amsmithl4@student.ysu.edu

Last month a new program called Clean Address was added to
the self-service banner that allows students to update their con-
tact information online.

“Students now have the ability to change their address them-
selves through the MyYSU portal,” Jeanne Herman, the univer-
sity registrar, said. “Prior to the installation of Clean Address,
students needed to come to the Student One Stop to change their
address. This feature allows students to be able to update an ad-
dress at their convenience. The MyYSU portal is available 24/7.”

Tim Kovaleski, a systems analyst and key implementer for this
project, said that Clean Address serves as a means of not only up-
dating addresses, but also verifying them.

“[Clean Address is] an integrated address verification solution
that corrects and standardizes addresses in our Banner system,”
he said. “Any time an address is entered or modified, the software
runs through a USPS database and verifies the address as well as
formats it to the USPS data standards.”

Herman said students who are interested in utilizing this new
feature need to follow the following steps.

“Once a student logs into the MyYSU portal they can click on
Banner Self Service. From there they can click on the personal
information tab,” Herman said. “There will be an option called
‘Update Addresses and Phones.’ This new feature allows students
to update both addresses and phone numbers.”

This implementation allows for a “two-fold” benefit for stu-
dents.

“Students can now change their address within self-service
banner,” Kovaleski said. “This is two-fold: first it lets the student
keep their information up to date, and — since they can make the
changes — students no longer need to come to campus to fill out
aform.”

Herman echoed Kovaleski’s statement.

“Our goal was always to allow students to be able to change
their addresses and phone number themselves through the MyY-
SU portal. The Clean Address software allows us to open this ser-
vice up to the students, faculty and staff,” she said.

Previously students would have to fill out a paper form and
submit it to the second floor of Meshel. The changes would then
be added or edited in the system.

“This was an add-on to Banner, there really wasn’t an ‘old sys-
tem.” We have always had the ability to allow address changes in
Self Service, but we did not want to activate that feature until we
had this piece of software which would keep the data standards in
place,” Kovaleski said.

In order to ensure that the system was ideal before activating
it, a variety of staff members collaborated on the initiative.

“Our implementation team consisted of staff from the Com-
puter Center, Human Resources, Office of the Registrar, and
Alumni and Events. Prior to going live with this feature, all re-
lated areas tested the product extensively to make sure that we
would have a smooth implementation,” Herman said.

The system is up and running and available for student access.
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Court Could Force Obama
Administration to Change
Detention of Mother,
Child Migrants

FRANCO ORDONEZ

McClatchy Washington Bureau
(TNS)

WASHINGTON

A federal court looks to
be on the verge of deliver-
ing a significant blow to the
Obama administration poli-
cy of detaining mothers and
children who say they’re
fleeing violence in their
home countries, according
to attorneys representing
the detained families.

U.S. District Judge Dolly
Gee in California distrib-
uted a 22-page tentative
ruling Friday concluding
the administration policy
violates parts of an 18-year-
old court settlement re-
garding the detention of
migrant children, according
to memos that outline the
tentative ruling and were
obtained by McClatchy.

The tentative ruling was
distributed to attorneys but
not officially filed, to allow
the two sides 30 days to ne-
gotiate an agreement. But it
states the children and their
mothers cannot be held in
unlicensed secure facilities
such as those in the towns
of Karnes City and Dilley,
Texas, according to the
memos.

The tentative ruling also
says it’'s inappropriate to
hold a child and accompa-
nying parent unless there
is a flight or safety risk, ac-
cording to the memos de-

scribing the document.

The correspondence
about the tentative ruling
was circulated among a
group of lawyers and ad-
vocates representing the
women and children be-
fore being shared with Mc-
Clatchy. If the migrants’
lawyers and federal attor-
neys cannot reach agree-
ment within 30 days, Gee
could issue a final ruling on
the matter.

The tentative court deci-
sion could have sweeping
implications, forcing U.S.
Immigration and Customs
Enforcement to make some
difficult choices: release
undocumented women and
children into the commu-
nity; release the children
but detain the mothers; or
completely overhaul the
way the agency shelters the
migrants until their cases
are heard by immigration
courts.

“It’s the beginning of
the end of family detention
as we know it,” said Bryan
Johnson, a New York-based
immigration attorney who
is familiar with the case but
did not share the memos.

Once an almost aban-
doned practice, family de-
tention has surged over
the past year as the De-
partment of Homeland
Security has significantly
increased its capacity to
house women and chil-
dren. Since July, more than
2,500 immigrants, mostly
women and children, have
been detained at four fam-

ily detention centers. There
are currently three family
detention centers, in Texas
and Pennsylvania.

The growing use of fam-
ily detention centers is a di-
rect response to last year’s
wave of migrants from Cen-
tral America who rushed
to the United States fleeing
violence and poverty. While
most of the initial attention
was on the roughly 50,000
unaccompanied  minors,
even more — 52,000 — SO-
called “family units” were
apprehended as they sought
safety in the United States.

Immigration and Cus-
toms Enforcement spokes-
woman Gillian Christensen
said the agency could not
discuss pending litigation.
ICE has contended that
family residential centers
are an effective and humane
alternative by keeping fami-
lies together as they awaited
their immigration hearings
or are deported.

There have been com-
plaints by the migrants of
poor conditions and isola-
tion at the centers, and the
Department of Homeland
Security’s civil rights office
has investigated allegations
made by mothers at the
Karnes facility.

In the past year, immi-
gration lawyers working
with the migrants deter-
mined that the facilities
were violating a 1997 settle-
ment in a case called Flores
v. Meese. So they returned
to the California court
where that case was heard.

Obama Plans to Visit Baltimore After
Violence has Calmed Down

TOLUSE OLORUNNIPA  calmed down to address un-
Bloomberg News derlying tensions after a black
(TNS) man was fatally injured while

in police custody.

“Once things have cleared
up, I think there’s going be a
time when I go back to Bal-
timore City,” Obama said in
a radio interview that aired
Wednesday on “The Steve Har-
vey Morning Show.”

Obama has dispatched sev-

President Barack Obama
said he plans to visit Baltimore
once the unrest in the city has

eral senior administration of-
ficials to Baltimore, where the
mayor imposed a curfew and
called for thousands of Na-
tional Guard troops to respond
to riots that left buildings gut-
ted and cars burned across the
city. The violence and looting
abated overnight as crowds
were dispersed shortly after
the 10 p.m. curfew.

It’s the most recent police-

(330) 629-9476

Attention YSU staff and instructors!

Your Medical Mutual insurance covers
massage therapy for you and your family.*

*Oinly if deemed medically necessary

e

Call our office for details and to set
up your appointment.

Gainan Chiropractic & Massotherapy
6960 Market Street
Boardman, Ohio

involved death that has drawn
Obama’s attention. Protests
and unrest spread nationally
from cities like Ferguson, Mo.,
and New York, where unarmed
black men died following po-
lice confrontations.

“Unfortunately, we've seen
these police-related killings or
deaths too often now,” Obama
said. “Everybody is starting to
recognize that this is not just
an isolated incident in Fergu-
son or New York, but we've got
some broader issues.”

The president, who has
been criticized for not visit-
ing the sites of other protests,
said he has stayed away in or-
der to “let law enforcement or
emergency responders do their
work.”

Obama said the tensions
that exist in Baltimore —
which is less than 40 miles
from Washington — reminded
him of Chicago, where he had
worked as a community orga-
nizer. The lack of jobs, high
incarceration rates, prevalence
of single-parent households
and poor educational opportu-
nities have created a situation
that can breed unrest and vio-
lence, he said.

Unrest in Baltimore subsid-
ed Tuesday as National Guard
troops and police flooded the
streets to enforce a curfew in-
tended to prevent a second
night of looting and violence.

“The curfew is, in fact,
working,” Baltimore police
Commissioner Anthony Batts
said at a news conference.
“Citizens are safe. The city is
stable. We hope to maintain it

04302015 YOS 083

that way.”

It followed a day in which at
least 20 officers were injured
and 235 people were arrested
in violence that erupted follow-
ing the funeral of Freddie Gray,
25, who died on April 19 after
suffering spinal-cord injuries
while in police custody.

Attorney General Loretta
Lynch talked Tuesday night
with Maryland Gov. Larry
Hogan and members of the
state’s congressional delega-
tion, according to the Justice
Department. Lynch directed
Vanita Gupta, the head of the
civil rights division, and Ron
Davis, director of the Commu-
nity Oriented Policing Services
office, to meet with community
leaders, Gray’s family and the
families of police officers seri-
ously injured in the violence,
according to the department.

In the radio interview,
Obama encouraged police de-
partments to root out bad ac-
tors rather than close ranks,
and address the tensions that
exist in poor and minority
communities. He also said the
broader community should en-
gage on the issue, rather than
leaving police to deal with a
slew of societal problems.

“This is something that’s
obviously important to me,”
Obama said. “The communi-
ties in Baltimore that are hav-
ing these problems now are
no different from the commu-
nities in Chicago where I first
started working, when I moved
there as a community orga-
nizer. I've seen this movie too
many times before.”

CYAN MAGENTA
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WIN AN iPHONE é!

SIGN A LEASE TO “FIT IN “15” & YOU'LL BE ENTERED TO WIN!

Sign a lease at University Courtyard during May ' K Q U A I- I T Y

and your name will be included in a drawing to 2
win a new iPhone 6! We offer a student- g€ thichs Ommunlty
focused lifestyle with amenities & conveniences
designed to help make the most of the college
experience. Fit in “15 - call or visit University
Courtyard today to reserve your space!

®m gll-inclusive rent Saturday, May 9th 2015 11 AM = 1 PM
S ‘r‘nk?;‘irgc;mafr'g:;ft':”s Campus Core in front of Kilcawley Center at
m fully furni : ;

= conyvenient on-siae laundry facilities YounQStown State University

® 24-hour fitness center

® 24-hour computer lab

® campus shuttle service

® individual leases

® planned resident activities
® plus so much more!

Rain location: Chestnut Room of Kllcawlex Center
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Offceat 5 &
. 8 Gl 3T IDENT Kilcawley |

v‘jwthhesu N PROGRAMS
YOUNGSTOWN > Genter

¢ gl YSU Studen:
YSU Housing & w}’ ‘ Div c'< 5 ¢
Residence Life
UCYOUNGSTOWN.COM

91 WICK OVAL li www.ysunity.ysu.edu - YSUnity@Gmail.com w

UNIVERSITY COURTYARD YOUNGSTOWN, OH 44502 S i

| Was Never
YDIVE RICK'S Really Good at
Headlines

$10 OFF Tandem Skydive JORDAN MICNEIL

Sde iVB Ri Ck’S'ZS miI'IS from CamplIS It’s a little hard to believe my time at The Jambar is at a

close. After two years, I've had the opportunity to work with
a bunch of amazing folks. But unfortunately, I have limited
space for this letter, so the copy editor that I am, I'm going to
GﬂOd th ru May Only keep this as concise as possible.

Rachael: Thank you for putting up with my questions and
self-doubt. Iloved all our long discussions on writing and Mar-
vel, and I can’t wait to see your name on a bookshelf someday
so I can say “Hey, I was a sounding board for this story. Oh,

Skydlverl Cks com me and the author hung out, no big deal.” You were an excel-

lent ditor — I feel confident that I 1 d fi f
330-426-2565 tflr;, bceosl’z.y S?[a; (lilrden:g VSI(;E gl(?rr'liousasass.e PR OnEe

Cassy: I also have to thank you for putting up with my self-

N doubt with my ability to be head copy editor. You were pretty

Must be at least 18 and under 220 lbs reassuring when I was freaking out that you were leaving me.
I'm glad you were always up for commiserating over course-
work, because I definitely was always up to complain. You
keep rocking it over there at STEM.

Mary Beth: While I'm thanking people for having confi-
dence in me, I have to mention you as well. I never felt that
YSU Part Time Faculty Association you had any dqubt that I could do my.job or Yo Magazing —

even when I picked up more extra things for me to do, like
becoming co-editor of Penguin Review. Thanks for that.

Amanda: You're pretty cool, even when you're insulting
me. I'm glad you stayed part of the copy corner even after you

Students left us, and that you volunteered to help me run Yo. I probably
[nsect would’ve gone crazy without you. Super proud of you for land-
Mocz Money ing your big girl job — I know you’re going to do even more

hece. great things after graduation.

Gabby: I'm glad we went to Philly together and bonded. I'm
really upset now that I was so asocial toward you last year!
You're an awesome gal, and I know you're going to be bomb-
diggity as managing editor next year.

Frank, Liam and Graig: I guess I should thank you for
putting up with all my sass. And my criticisms on your word
choices and knowledge of AP Style — or rather, lack thereof.
Frank, I'm pretty sure you're the one who convinced me to
apply to The Jambar, so thanks. You better keep rocking out
to Springsteen at Akron. Liam, I hope you get your dream of
herding sheep. Graig, congrats on EIC. I know you’ll be great.

My copy editors: You guys were the best I could’'ve hoped
for. You put up with my fumbling as I got used to being in
charge, and I'm grateful for that, as well as your willingness
to question and learn. Rebecca, congrats again on Alabama.
Go show them how poetry is done. Liz, you've finished grad
school! Good luck and enjoy Chicago. Amber and Sara, you
both are going to be awesome next year. You teach those new
copy editors the love of AP Style.
ysuparttimefaculty.blogspot.com Designers: You all do a wonderful job and we at The Jambar
are so lucky to have you. Specifically Corin and Stacy, thanks for
dealing with me while work-
ing on Yo. I don’t know what
I would’ve done without you.

Justin: You’re okay, I

Yo U r C U r re n 1— /\/\O rfg O 9 e ! guess. Not great, b1'1t okay.

WE HAVE BEEN
TIVING HERE FoR
22 YEARS AND

NEVER BEEN
DISTURBED. |

It's Not Too Late To Refinance

Congrats on news editor. Shy
hatch always.

The Jamily: You all have
made these last two years so

10 0or 15 Year Term much better than I could’ve

as low as ever expected. I'm honestly

APR* going to miss the hectic pro-

: ! r o duction nights, goofing off in
5 the office, Smash Bros. Fri-

] o days, stressing over stories

On Campus call (330) 941-3204 falling through, and debat-

R ing comma placements. My
Located in Tod Hall Mondays and Wednesdays

Federally Insured By .
AS E NCUA next fall are going to feel a
little empty. To those of you

ASSOCIATED SCHOOL

EMPLOYEES CREDIT UNION graduatlng’ Congrats' To

those still around, keep on
making an awesome paper.
And don’t worry, I'll still be
around. You can’t get rid of
me that easily.
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Arts & Entertainment

BRIGITTE PETRAS

bmpetras@student.ysu.edu

Five local bands — including Ride or
Die, Cool Dads, The Language, ShiSho
and Adventure Kids — performed at “Lady
Slam” on April 24 at the Euro Gyro Venue
in Kent, Ohio. The proceeds of the event

“Lady Slaw’’:

went to local women’s shelters, such as
Miller Community House and the Medina
and Summit County Women’s Shelter.

Liz Price, who attends Kent State Uni-
versity, organized the event about a month
ago with the help of a few performing band
members. She has made multiple connec-
tions with many of the local music scenes in
Northeast Ohio.

Price explained the reasoning behind the
title “Lady Slam.”

“It was a funny twist from the word
‘bodyslam’ and it also had WWE themed

i A
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decorations just for fun. I just thought it was
a funny pun to add to the empowerment of
women,” Price said.

The event raised about a couple hundred
dollars from cash donations and local pro-
moter Cameron Brown.

“I wanted to make it about something pos-
itive, so we can help others in any way that I
could. The only way I knew how was through
music and organizing an event,” Price said.

All the bands that performed are self-
proclaimed feminists and avid supporters
of women’s rights — several of the bands
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Punk Empowers Women

included female musicians.

“Giving women a platform to perform
would be the best thing we could do,” Price
said.

Ride or Die, one of the punk bands that
performed, originated in Youngstown dur-
ing the summer of 2014.

Scotty McMaster, who plays guitar and
performs backing vocals for Ride or Die,
described the event as inspiring.

“It was just this idea of everyone em-
powered and equal, and raising money for
a good reason,” McMaster said.

McMaster and Peter Kratcoski, a mem-
ber of the band Cool Dads, helped Price
book and advertise the event.

“We are both very passionate about fem-
inism and other political issues, along with
punk rock,” McMaster said. “The event
was Liz’s creative idea. I was simply help-
ing her. She had this one idea where women
were welcome to go come on stage [during
the event] and talk about their personal ex-
periences that belittled them, and we gave
them a platform to empower themselves.
There were many announcements enforced
by Liz. The people who were there I think
felt very safe.”

Kratcoski said his band’s music is meant
to be inspiring for all people, which made
the group perfect for the event.

“Ill try to express negative feelings,
such as anxiousness or fear, in a positive
way,” Kratcoski said.

Price is planning on making this event
annual. Currently, she is working with
someone who has organized an event for
the Rape Abuse and Incest National Net-
work. Price plans to continue working with
other charitable events.

“Everyone got super rowdy and danced
and it was a super fun time [for a great
cause],” McMaster said.

YSU
Student
Models

Miniature
Youngstown

SCOTT WILLIAMS
srwilliamsO03@student.ysu.edu

Ryan Lewis, a mechanical engineering major at Youngstown State University,
has recently blown the minds of every person who enters Room 1470 in Moser Hall.

Using 3-D printing technology, Lewis recently completed an impressive 1/250th
scale model of the city of Youngstown, consisting of 162 individual buildings.

“I've never seen anyone do something like this before, and I'm proud of that,”
Lewis said as he looked over his finished model.

Lewis, who graduates later this month, was approached by the Youngstown city
planner, asking for a 3-D physical map of the city to be used in city planning proj-
ects. This model gives possible investors a chance to see what the city would actu-
ally look like if certain projects were to be carried out.

“That’s all I was given. They said they wanted a 3-D map, said, ‘Here’s the area
that we want you to focus on,” which was campus and downtown, and I got to
work,” Lewis said.

Lewis used the maps on Google Earth to help get the images of each city build-
ing and brought those into a modeling program to compute the dimensions in the
3-D printer.

“There are 162 buildings. It took about 110 hours to model all of those and took
two weeks to print them,” he said. “From there, I went and made a terrain map
of the city, also pulled from
Google. I made 13 layers and
laser cut all of those out. This
took another two weeks to do
all of that, and then I put every-
thing together. So, all together I
think I spent 200-300 hours on
the project total.”

David Deckant, fellow en-
gineering major and friend,
kept Lewis company while he
worked on this project.

“I think it is really cool. I
watched him design the stadi-
um and the M-1 parking deck.
Meshel Hall is probably my fa-
vorite,” Deckant said.

“When I would design a
building, I would throw it at
him and see if he could guess
which building it was,” Lewis
said.

“I got most of them right,
too!” Deckant said.

Lewis noted that the most difficult part of the project was teaching him-
self how to make a scale model of the city. He also said that the most diffi-
cult buildings to design and print were the bigger ones and ones with curves
or weird shapes, such as Williamson and Bliss halls.

“It’s not like there was a straight up guide on how to do something like
this. There are people who have done things somewhat similar to this, but
they’re all professionals,” Lewis said. “They do this for a living. I had nothing to
start with. I didn’t have building plans. I didn’t have terrain maps. I had to pull all
of them from the Internet and make them work.”

The idea behind the map is to make it changeable. There are 24 individual
square blocks of buildings.

PHOTO COURTESY OF THE YOUNGSTOWN JAZZ COLLECTIVE.

The Youngstown Jazz Collective has recorded an entirely student produced
CD, with student created artwork and student composed and recorded
music. The CD will be released in May 2015.

“Say we want to make a change to downtown,” Lewis said. “All that will have to
be done is, whoever is working here in the lab at the time, will go through and rede-
sign that layer and it will literally fit in that spot with the changes. So, say they want
to add a giant building downtown. They will make
the changes to the square, put it back in, and then
when the city showcases what they are doing, ev-
erybody can actually see what the downtown area
would look like if the building was there.”

Since 3-D printing technology is still relatively
new, this project came with a price tag.

“Overall cost? T would say there is about
$2,000 in material, which is an overestimate I am
sure. There is probably about the same amount
of cost in labor. Out of everything, the most ex-
pensive part was the plastic, and the only reason
for that was because we used a professional grade
printer, so we have to use their material, which is
rather expensive,” Lewis said.

This project was a joint effort
between YSU and Youngstown.
The city planner helped in get-
ting grants and investors to help
put money into it. While YSU
paid Lewis for working on the
project, YSU donated his time
to the city. Lewis described it as
a joint effort by everyone.

“This was more fun than it

PHOTOS BY SCOTT WILLIAMS/JAMBAR.

was schoolwork,” Lewis said.

“On top of working on this proj-
ect, I also had to balance other contract work — other 3-D designs similar to this
project but smaller, and work on and complete my senior design project, all while
taking 21 credit hours and working two jobs. I am proud of myself that I am going
to leave some kind of imprint in the city.”
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Everyone Sucks; I’'m Great

LIAM BOUQUET

Icbouquet@gmail.com

In some people’s misguided attempts to elu-
cidate my personality, I have been called a cynic.
The worst among them may transform that sen-
timent into a full sentence: I am a woefully mis-
guided, ostentatious, misanthrope too hopped
up on his sense of self-importance to communi-
cate properly with humans. But I like to call my-
self by my true descriptor — a genius.

Now that I have established myself as the eru-
dite man that I am, I can get to the main point:
I am leaving The Jambar. I assure you, my brief
tenure as editor in chief has evolved me not only
as a journalist, but also as a pompous ass. I have
been wrapped in a cocoon made of the trash pa-
per we print on and exploded forth as a beautiful
journalism butterfly. And who do I have to thank
for this wonderful transformation?

Absolutely no one.

You see, The Jambar did nothing to improve
my life in any way, shape or form. Sure I may
not be the writer I am today, or know a wonder-
ful group of people I will fortunately have to part
ways with soon, without it; potentially I would
be a friendless hobo hunting for large sums of
cocaine on the streets of Bangladesh. But does
any of that really matter? Probably not.

Anyway, here are some sarcastic compli-
ments:

Frank George: You are a bully and a scoun-
drel who relentlessly tortured me during my
high school years, but I have learned to forgive
you. I have also allowed you to become my best
friend and only confidant. There will be a long-
winded poem waiting for you on your desk on

April 7, 2080, two years after my tragic death to
your villainous grandchild. You must clap your
hands twice and click your heels in time with To-
to’s hit “Africa,” before the hydraulic-locked safe
reveals the contents. Said contents will make up
for all the things I couldn’t say because I am an
emotionally-stunted sea cucumber. I love you
as much as a person like me can love someone.
Also, seriously f--k Brad.

Amanda: I hate you more than you know pos-
sible. You are a cruel little gremlin who has well
deserved the moniker of “Tiny Satan.” From this
hate, however, has blossomed a mutated and
mutually harmful version of surprisingly close
friendship. You will one day make a fantastic
crowned princess of hell, and I will enjoy watch-
ing your bloody ascension to the throne from a
safe distance.

Mary Beth: You may be the only person in the
world who I would count as a superior human
specimen than myself, which I think makes you
basically God — take that as you will.

Graig: You are the only person I have ever
actually liked in my entire life. I willingly await
for the day we can fuse together as some horrible
assault to science, God and the very concept of

PHOTO BY GABBY FELLOWS/THE JAMBAR

love, and travel together as friends. You have just
the right level of nihilism to make an astounding
journalist and horrid person.

Gabby, Billy and Justin: Since I am both run-
ning out of space and you three have become a
notable trio, I have clumped you together. I hope
every bad thing possible happens to the three of
you, but I hope you always stay together through
it. Billy, I wish you were a woman so I could date
you. Gabby, I hope a horde of seagulls abduct you
on your next vacation. Justin, when you die, T will
personally carve into your tombstone, “He knew a
lot about movies and nothing about life.”

Jordan and all assorted copy editors who
don’t deserve to be named: In a perfect world, we
would burn your computers and use your bones
for weapons, but we unfortunately need you be-
cause we are terrible at our jobs. So, if we must
be saddled with this burden, I am glad that it was
you people.

Alyssa: I truly believe that computer science
is black magic, and when the computers rise up
it will be them who will speak your language to
control you like puppets. I hope you are happy
because it will be your fault and your fault alone.
No backhanded compliment for you.

Stacy: I appreciate your music taste. Also,
good job getting through this year without much
animus toward Graig — he is terrible.

Lauren: Remember that one time we talked
about the history of the Irish language in a BBQ
place? I felt God’s pleasure.

Anthony: You were our ads manager and liked
baseball an excessive amount— nothing you said
ever made any sense to me.

Gwen, Dan, Cassy, Lexi: It may seem that I
put you here as a single group because I am out
of room, and you are absolutely right. Go Pen-
guins!

When I inevitably move to Ireland to start my
sheep farm, I promise to name my least favorite
sheep after you all — you bunch of bastards.

FRANK GEORGE

ftgeorge@student.ysu.edu

As I sat down to compose this
goodbye letter, I heard the faint
sound of a sheep’s “baah” emanate
from the other room. I turned to
Liam Bouquet, who was sitting be-
side me in the conference room, his
familiar flat top hat resting atop his
head. He smiled and responded to
the animal sound; “Ah, I have an
email,” he said.

Yes, Liam is in fact notified of
an incoming email by the sound of
a sheep baah-ing. While this anec-
dote might elicit a chuckle or two,
it serves a much greater function; it
embodies the very soul of The Jam-
bar — the essence of our close-knit
Jamily. So, on the off-chance that
someone other than a Jambar staff
member happens upon this piece,
I've fulfilled my obligation as a jour-
nalist and provided this unknown
someone with the context needed
to understand the following letter.

For the past three years, I've
probably spent more time typing
away in The Jambar’s conference
room than I have sleeping in my
own dorm room. And during that
time, I've learned a lot from a lot of
different people.

During my first year, Chris Co-
telesse taught me to stick it to the
man, while Justin Carissimo intro-
duced me to the fundamentals of
frizbox. Later, Josh Medore shared
his incredible insight on the art of

Let’s Be Frank

growing a beard, and Cassy Twoey
indicated that the word indicated
should always be avoided.

Then I took over as a sort of
leader here at The Jambar, and I
took full advantage of this new-
found leadership, implementing
some pretty impressive changes to
the university — changes that will
extend far beyond my tenure as a
student. Though I’d love to provide
you with a full list of these achieve-
ments, I wouldn’t want this letter to
rival the length — or the boringness
— of a Liam Bouquet editorial. So,
I'll just remind you of a few of the
many amendments I made to YSU:
Amanda Tonoli now goes exclu-
sively by Salamanda, and everyone
entering the newsroom now genu-
flects to The Jambar hanging on the
wall.

As this leader, I thought my
learning had come to an end, that
I had obtained all the information
there ever was to know. It turns out
I was wrong.

To my surprise, I also learned
from people like Graig Graziosi. Did
you know that a cross between a
lumberjack and Bigfoot could write
an editorial? Neither did 1. We'll
have to wait till next year to see if
this beast can also run a newspaper.

And, T never knew that there was
a fourth stage of Pikachu’s evolution,
which goes by the name of Gachomp
Fellows, until I met this year’s arts
and entertainment editor.

Then, I learned about sports. Did
you know that taking a sports photo
without Dustin Livesay is a possi-
bility? Neither did Dan Hiner.

And of course there’s Justin
Wier, who taught me to never give
up, even when I'm a decrepit old

man.
But, perhaps I learned the most

from the man who doubles as my
boss and my best friend — Liam
Bouquet. I can now confidently
write a book on Celtic (pronounced
like selltic) mythology, label a dia-
gram of a bottlenose dolphin and

PHOTO BY JUSTIN WIER/THE JAMBAR.

fully enjoy the succulent taste of a
well-prepared pork chop.

Thank you to everyone who con-
tributed to my Jambar experience.
But this newsroom is filled with los-
ers; I'm pulling out of here to win!
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EDITORIAL

GOOD NIGHT AND
GOOD LUCK YSU

We are gonna be honest
with this editorial, we didn’t
start until two hours before
deadline. So hold on to your
pants YSU and get ready for
the last editorial by the 2014-
2015 editorial staff — there
will be pompous statements,
insipid claims, sentimentality
and burning bridges abound.

We are about to call this
one in ladies and gentlemen.

I mean, frankly you have
plenty of content that could
drive a fantastic editorial on
the front page between the
gender gap and the diversity
issues at YSU stories. But, be-
tween filling our paper with
the self-satisfied rants of our
departing members, the two
aforementioned stories and it
being pre-finals week, the edi-
torial was the night’s sacrifice.

But the editorial that we
can do is the best possible
editorial; we are journalists
after all, not academics. We
live in the world of the real,
not worship some god of
nerds who grants us infinite
knowledge about weird stuff
— first bridge burned.

Some time in early August,
The Jambar’s editorial staff
sat down to discuss plans for
the upcoming year. We de-
cided to publish those plans
in the form of a bold editorial
— an audacious piece prom-
ising comprehensive cover-
age of all important campus
happenings, expanded social
media communications and
salient multimedia content.

“A new age is dawning
at The Jambar,” we wrote.
“And we hope that we build
a framework that stands and
evolves even past our tenure.
We welcome you all to the
new Jambar.”

Did we achieve all these
goals? No, of course not, don’t
be ridiculous. But hey, Sein-
feld’s on Hulu now and the
new Avengers movie comes
out Friday. So at least the
world has got that going for it.

In any case, do you think
those garbage people we left
behind are gonna do a bet-
ter job at running this trash
barge? Good luck with that
one — second bridge burned.

In all seriousness, when
we started this year we made
some lofty claims, but behind
the intrepid arrogance, there
was an honest intent hidden
behind it.

We love this school. It may
have some serious problems
standing before it, problems
we tried our damndest to cover
well, but we can honestly say
— as kind of, sort of insiders —
that it is a place that cares.

Our administrators care;
our faculty care; our staff
care; our student govern-
ment representatives care.
Are we under any disillusion
that other colleges are much
different; that they don’t
have the same inspired com-
munity working for improve-
ment? No, of course not.

But one of the benefits —
and this is not sarcasm — of
a few years on the red is you
can feel the passion and desire
to move beyond the worst of
critics and prove YSU is some-
thing more than what we are
simply supposed to be.

And this was earnestly our
desire as an editorial board
— not to build our resume or
pump up our egos, though
those were side benefits —
to shine light on successes
and encourage engagement
among the student body,
while doing the best we could
as student journalists.

Do we think we achieved
this lofty goal? That isn’t for
us to say. We are certain we
tried. And this isn’t just a
boast by the editorial board;
this is directly a result of the
hard work put in by the staff
that will be taking the wheel
next year — hell we hardly
did anything at all.

As we move on with our
lives, we have to admit we are
a little bit jealous. The stu-
dents here get to stick around
for some good years ahead.

So, are we leaving this
place just a little more bad-
tempered, a little more cyni-
cal, a little more pompous?
Sure, but in our little weirdo
way, we are just a little bit
happier. We hope all other
YSU graduates can appreci-
ate the feeling.

JAMBAR POLICY

Since being founded by Burke Lyden in 1931, The Jambar

has won nine Associated Collegiate Press honors. The Jambar is
published twice weekly during the fall and spring semesters and
weekly during the first summer session. Mail subscriptions are $25
per academic year. The first copy of The Jambar is free. Additional
copies of The Jambar are $1 each.

OUR SIDE POLICY

The editorial board that writes Our Side editorials consists of
the editor-in-chief, the managing editor, the copy editor and the
news editor. These opinion pieces are written separately from
news articles. They draw on the opinions of the entire writing
staff and do not reflect the opinions of any individual staff mem-
ber. The Jambar’s business manager and non-writing staff do
not contribute to editorials, and the adviser does not have final
approval.

YOUR SIDE POLICY

The Jambar encourages letters to the editor. Sub-
missions are welcome at thejambar@gmail.com or by
following the “Submit a Letter” link on thejambar.com. Letters
should concern campus issues, must be typed and must not ex-
ceed 500 words. Submissions must include the writer’s name and
telephone number for verification, along with the writer’s city of
residence for printing. The Jambar does not withhold the names
of guest commentators. Letters are subject to editing for spell-
ing, grammar and clarity. Letters will not be rejected based on the
views expressed in them. The editorial board reserves the right
to reject commentaries and letters if they are not relevant to our
readers, seek free publicity, fail to defend opinion with facts from
reliable sources or if the editorial staff decides that the subject
has been sufficiently aired. The editorial board will request a re-
write from the submitting writer based on these requirements.
The Jambar will not print letters that are libelous, threatening,
obscene or indecent. The views and opinions expressed in letters
and commentaries on the opinion page do not necessarily reflect
those of The Jambar staff. Editorials do not necessarily reflect the
opinions of the faculty, staff or administration of YSU.

I am writing this to commend the staff
at The Jambar for excellence in their jour-
nalistic integrity and endeavors regarding
the “Straight Pride” posters hung on cam-
pus last week. As an elected representative
of Youngstown State University students,
the events that recently transpired have
taught me a lot. They have taught me a lot
about people and the passions they hold for
issues near and dear to their hearts. They
have taught me a lot about politics and the
necessity of forethought and diplomacy,
especially when put in front of a camera or
microphone. Most germane to this letter,
they have taught me a lot about the media,
about its immense power to construct com-
pelling narratives reliant upon piecemeal
quilts of information and isolated quotes
taken out of full context. This is not to say
that every media outlet or writer I encoun-
tered misrepresented the facts, intention-
ally or otherwise. However, it seems that
many outlets did, and that trend of recy-
cling uncorroborated hearsay is, regardless
of intent, a consequential one. The Jambar,
unlike some of the most prestigious papers
across the country, avoided such notable
pitfalls. The Jambar followed up. The Jam-
bar put everything into relevant context.
The Jambar did its homework. I will return
to this thought momentarily.

I firmly believe that appreciation for (not
just acceptance of) diversity is one of the
most important attitudes a human being
can possess. I am not black. I am not gay. I
am not a female. I am a white, heterosexual
man. I cannot claim to fully understand the
struggles of marginalized groups, nor can I
say with absolute certainty what degree of
marginalization any one person belonging
to those groups has faced. The lives of indi-
viduals, much like the meanings and conse-
quences of actions, are context sensitive. I
am proud of my context — I am proud to be
English, Russian, German, Scottish, Welsh
and more. I am proud of the life events, both
good and bad, that I have experienced. I am
proud of my upbringing, my socialization,
my history. These things have made me
who I am. No single factor constitutes my
being. Rather, in combination, they form
a composite, a composite that is a person
who is learning and growing and changing
every single day. Everyone else can say the
same. We all possess various upbringings,
belief structures, goals and aspirations.
We all have a story to tell. Thus, I maintain
that the posters hung last week missed the
mark. They were more than satirical — they
were shortsighted, insensitive and brash. I
alluded to as much in the statement SGA re-
leased last Tuesday, a statement I authored.
I stand by my conclusions. That being said,
speech and expression that is shortsighted,
insensitive and brash is, nonetheless, pro-
tected by the United States Constitution.
This is so for reasons crucial to liberty and
democracy.

In this country, we value discourse.
Nothing is more important than the mar-
ketplace of ideas. As notable philosopher
John Stuart Mill wrote in his seminal work
“On Liberty,” “If all mankind minus one
were of one opinion, mankind would be no
more justified in silencing that one person
than he, if he had the power, would be jus-
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tified in silencing mankind.” Debate is fun-
damental to education, enlightenment and
improvement. Such debate can only be pre-
served when we allow all voices to be heard,
even the ones with which we disagree. This
is why the United States allows Neo-Nazis
(National Socialist Party of America v. Vil-
lage of Skokie, 432 U.S. 43 (1977)), the Ku
Klux Klan and other similarly malicious
groups to assemble and express their view-
points. This is why American citizens are
allowed to burn the American flag (Texas
v. Johnson, 491 U.S. 397 (1989)). This is
why, in this country and on its college cam-
puses, students maintain a robust set of
rights, including those both enumerated
and implied by the First Amendment. As
a student, as an American citizen and as a
human being, I value the paramount im-
portance of free speech and expression. I
may not agree with your opinion. I do, how-
ever, understand that you have every right
to express it. Youngstown State University
understands the same.

In the article “Flier Removal Did Not Vi-
olate the First Amendment,” Liam Bouquet
and Graig Graziosi of The Jambar brought
everything back full circle. In comment
threads on a litany of newspaper websites,
I was called a “fascist,” a “communist” and
worse. If the individuals who made such
comments are able to read the aforemen-
tioned article, their tones might change.
When both Student Government and YSU
Administration were made aware of the
fliers, no explicit administrative order was
given, nor any administrative action car-
ried out. Instead, students who saw the fli-
ers and were offended sought advice, and
university officials offered it. Just as state
regulation of free speech is scrutinized by
the relevant courts, independent actions
by YSU students (such as those who took
down the fliers in question) are regulated
by university policies. SGA, after consulta-
tion with Student Affairs, discovered that
no express policy guaranteed permanent
placement of fliers on student bulletin
boards. As YSU VP of Student Affairs Jack
Fahey explained in The Jambar’s article,
such is analogous to the painting of the
rock on campus — as a YSU student, you
can use the rock as a means of expression
and speech. However, there is no guarantee
that another student won’t paint over the
rock with their own expression and speech.

At the end of the day, this situation
should serve as a teaching moment for
all involved, including me. Appreciation
for diversity is important. Respect for the
rights of individuals to speak and express
themselves is important. Mindfulness
when speaking with the media is impor-
tant. Finally, for the media, following up,
doing the necessary homework and putting
things in full context is important. Thank-
fully, our student newspaper did just that.
For that, I offer my deepest gratitude and
appreciation for Liam, Graig and the rest of
the staff at The Jambar. With all of this in
mind, I plan to move forward, taking with
me both the beliefs I hold and the lessons I
have learned.

Jacob Schriner-Briggs,
Student Government Vice-President

JAMBAR

com

CYAN MAGENTA BLACK



Sports

10
4.30.15

YSU Tennis Wins Back-To-Back
Horizon League Championships

DAN HINER
DREW ZUHOSKY

thejambar@gmail.com

The Youngstown State University women’s
tennis team won its second Horizon League
championship on April 26 after defeating the Uni-
versity of Detroit Mercy 4-2 at Purdue Schwartz
Tennis Center in West Lafayette, Indiana.

The Penguins lost the first two matches in
doubles — Marta Burak and Julianna Heino
lost 6-3, and Annina Brendel and Nehel Sahni
lost 6-3. YSU won the final doubles match after
Dominika Lackova and Sofia Macias Mendoza
picked up a 6-3 victory.

With the two losses in doubles, YSU was
forced to win at least four matches during sin-
gles competition. The Penguins were up to the
challenge and won five of the team’s six single
matches.

Burak won the first match 6-1, 6-0 and Lacko-
va won the second match 7-5, 6-3. YSU’s Brendel
won the third match after the match was ended
early. The Penguins lost their only match of
singles competition after Sahni lost to Detroit’s
Irina Slizovskaya 7-6, 6-3. Heino won the fifth
match 5-7, 6-2, 7-5 and Mendoza won the final
singles match 6-2, 6-2.

With the win, the Penguins extended their
win streak to a school record of 11 games. They
also set another school record after recording
their 17th match win of the season.

YSU entered the Horizon League tournament
as one of the top-two seeds in the tournament.
The Penguins had a bye during the first round.
During the second round, YSU eliminated the
University of Illinois at Chicago after a 4-1 win.

The Penguins won their first conference title
last season after defeating Cleveland State Uni-
versity.
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The Youngstown State University women'’s tennis team poses with the Horizon League championship
trophy after winning the conference championship on April 26. The Penguins will travel to Los Angeles to
play the University of Southern California in the first round of the NCAA tournament.

The Penguins found out which bracket they
were going to participate in after the YSU ath-
letic department held a viewing party to watch
the NCAA Division I Women’s Tennis Champi-
onship Selection Show on Tuesday night.

At the top of Tuesday evening’s Selection
Show, it was announced that YSU would face
the University of Southern California Trojans,
the overall No. 1 seed in the bracket, on May 9 in
Los Angeles, California. Also in the bracket will
be the eighth-ranked Baylor University, ninth-
ranked University of Virginia and 16th-ranked
Texas Tech University.

Head coach Mickael Sopel was thrilled with
the matchup.

“It’s exciting to play USC in the tournament,”
Sopel said. “I expect the team to play hard.”

Lackova was equally excited with the pairing.

“It’s really a great thrill to play USC in the first
round of the tournament,” Lackova said. “I ex-
pect myself and my team to play hard.”

If YSU advances out of the first round, the
Penguins will play either Virginia Tech or Long
Beach State University.

The Penguins will be entering the NCAA tourna-
ment with a 17-8 record and an 8-0 record in con-
ference play. Last season, YSU entered the NCAA
tournament as an automatic qualifier. YSU played
Virginia during the first round, and was eliminated
after a 4-2 loss.

The field will consist of 64 teams separated
into four brackets. The tournament will take place

May 9-19.

Penguins Offense Stalls
in Game 2 of Doubleheader

er on Wednesday afternoon
against the St. Bonaventure
University Bonnies.

In game one, YSU trailed
3-1entering the seventh and
final inning, but the Pen-
guins were able to rally back
to tie the game at three, all

JEFF BROWN

JrbrownO2@student.ysu.edu

Youngstown State Uni-
versity split its doublehead-

with two outs. With the
game looking like it was
heading to extra innings,
center fielder Cali Mikov-
ich stepped up to plate and
delivered a line drive up the
middle to ensure the Pen-
guins a 4-3 victory. Mikov-
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ich finished the day 3-4 at
the plate with one RBI.

“That was a tremen-
dous job the way the ladies
worked themselves on base
and continued that inning,
for us to come up there with
three runs in the bottom
of the seventh and win it,”
head coach Brian Campbell
said. “You know, I think
each person in front of
[Mikovich] did a good job,
and Cali did a tremendous
job of turning on a pitch
and scoring that last run to
win it.”

YSU pitcher Kayla Has-
lett was awarded the win
and improves to 5-10 on
the season. Haslett came in
relief of starter Caitlyn Min-
ney in the fourth inning,
and held the Bonnies score-
less in 2.2 innings of work
— striking out three of the
nine batters she faced.

Game two was a differ-
ent story for the Penguins,
as they were unable to keep
up with the scoring of the
Bonnies losing 13-7. St. Bo-
naventure was able to jump
out to an early 3-2 lead,
and this time never looked
back. The Penguins made
an attempt to come back in
the fourth and fifth innings
scoring five of their seven
runs — two in the fourth
and three in the fifth.

Two errors in the fifth in-
ning however appeared to
deflate the Penguins come-
back chances. Two runs

scored on one play after a
fielding error by shortstop
Katie Smallcomb, and a
throwing error by left field-
er Sarah Dowd.

“I think that what it
comes down to is you got
to continue to do your best
there. [Errors are] part of
the game, and I think we
did a good job of staying
right there until the last lit-
tle bit,” Campbell said.

Pitcher Ashley Koziol
was given the loss, bringing
her record to 7-10 on the
year. Koziol allowed three
runs on six hits in three in-
nings of work. Haslett came
in to relieve Koziol, but she
allowed five runs on seven
hits in three innings. Min-
ney pitched the final inning
— allowing five runs on four
hits.

YSU’s record moves to
18-28 on the year, with
only a three-game series
against Horizon League foe
Valparaiso University left
before the Horizon League
tournament. The Penguins
are 7-10 in Horizon League
play this season.

“They’ve gotten a lot of
experience through every-
thing so I couldn’t be more
proud of how they’ve done,”
Campbell said.

The Penguins’ series
against Valparaiso is sched-
uled to begin May 1 at the
Valparaiso University Soft-
ball Field. First pitch is
scheduled for 4 p.m.

Youngstown State University pitcher Kayla Haslett picked
up the win in YSU’s 4-3 come-from-behind victory over St.
Bonaventure University on Wednesday. Haslett came in
to relieve starting pitcher Caitlyn Minney. Haslett’s record
improved to 5-10 on the season.

CYAN MAGENTA

BLACK



