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In attempt to increase diversity on cam
pus, university officials are suggesting a 
different approach to the hir ing policy. 

Y o u n g s t o w n State U n i v e r s i t y goes 
through job postings and national searches 
to hire faculty and staff members, but wi th 
the proposed change, different departments 
i n the colleges w o u l d have the chance to 
f ind a person qualif ied for the job without 
going through the searches. 

Y S U Trustees' Academic Affairs commit
tee proposed the initiative and the Office of 
Equal Opportuni ty and Diversity support
ed it. The board of trustees is expected to 
approve it Friday. 

Director for the Office of E q u a l 
Opportuni ty and Diversity at Y S U , J immy 
Myers said the goal of the proposed change 
is to hire underrepresented faculty and staff 
members for a more cultural and beneficial 
learning environment. 

Ikram KhaWaja, inter im dean for the 
College of A r t s and Sciences, said that the 
univers i ty has gone too long w i t h o u t 
addressing the lack of minority h i r ing . 

"The university does a good job attract
ing minori ty students, but unfortunately it 
is not equal at the h i r ing level , " he said. 

A c c o r d i n g to the Y S U 
Institutional Research Web 
site, 132 of the 2,226 employ
ees at Y S U are black, 34 are 
Hispanic . 

In the s p r i n g of 2006, 
1,457 of the 12,192 students 
enrolled at Y S U are black, 
and 243 are Hispanic . 

Khawaja said it is a w i n -
w i n s i tuat ion for h i m , 
because he gets the position 
fi l led and makes the college 
more diverse. 

If the Office of Equal 
Opportuni ty and Diversi ty 
grant a search waiver, the 
department is then free to 
el iminate the nat ional 
search. 

"Increasing diversity is a 
sufficient enough reason to 
grant a waiver ," Myers said. 

If the person has the skil ls , 
background and is qualified for the job than 
the need is fulf i l led and satisfied. " 

M y e r s said the university could use race, 
at its discretion, as one of the many factors 
i n h ir ing faculty members, f rom a Supreme 
Court decision. 

Wi th a more diverse staff, students w i l l 
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be more competitive i n the workplace he 
said. 

Whether it is i n the business w o r l d or i n 
the university, ' '[employers] are going to be 
aggressive and make a special effort i n 
recruiting underrepresented groups," said 
Betty Jo Licata, dean of College of Business 
Adminis t ra t ion . 
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A s s u m i n g the people being hired are 
quali f ied for the jobs and things are not 
being done behind closed doors she said, 
the practice is a standard morale. 

" N o n e of us want to be hired because we 
are member of a certain group," she said. 
People want to get hired because they are 
qualif ied for the job. 

: coping with the 
By: Emery Boyle-Scott 
N E W S EDITOR 

She needed to deal 
w i t h the hurt. She 

wanted to feel. 
A n d the physical 

p a i n d i d that 
for her. 

Victoria Kress, professor of counseling at 
Y S U , said self-injurious, behavior is a cop
ing sk i l l a way to regulate strong emotions, 
a method of "affect regulation." People 
who practice self-injurious behavior often 
do so because of anger, sadness, or feelings 
of hurt. 

"There are so many ways people in our 
society hurt themselves, and no one bats an 

PVO TW»nie dr ink too much, 
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Lindsey W i l l m a n , 23, and a graduate of 
Youngstown State University, has repeated
ly injured herself. "I wanted to feel. I was 
so ful l of emotions that I stopped feeling. I 
needed to feel something, and the physical 
pain d i d that," W i l l m a n said. She doesn't 
hurt herself anymore, but " i t w i l l a lways be 
a part of me," she said.  

p a r t y 
too much or 
experiment 
drugs, even tattoos and 
piercings. They are 'socially accept
able' [forms of] self-injury." 

Self-injurious behavior can start young, 
or at any time, but frequently appears i n 

early to mid-adolescence, age 12-15, said 
Kress. 

W i l l m a n said, "There were little inci
dents of me attempting to hurt myself, 
starting at 11 or so." 

"I d idn ' t start seriously cutting unt i l I 
was 16. It was fall , and it was really hot. I 
slit my wrists, and I had to wear long 
sleeves. After a whi le , I stopped cutting my 

wrists because I d idn ' t want the 
attention," W i l l m a n said. 

Self-injurious behavior 
can include self-cutting, 

the most popular, self-
b u r n i n g , re-opening 
healed w o u n d s as 
wel l as head banging. 

Kress sa id self-
injury, by definition, is 

separate f r o m suicide. 
Those who self-injure are 

hurt ing themselves w i t h no 
intention to die, and are not always related 

to suicide. 

The most recent study conducted by 
Cornel l and Princeton indicated as many as 

one in five college students have practiced 
self-injurious behavior at least once. 

The new study is consistent w i t h previ
ous research showing little to no increase i n 
self-mutilation, Kress said. 

The focus of this estimate isn't i n the 
right place, Kress said. The important ques
tion is not only if students practice self-inju
rious behavior, but if it is repeated, said 
Kress. 

Kress is interested i n dupl icat ing the 
study at Y S U or another state university. 

Since self-injury is a coping mechanism, 
it often escalates because of stress, she said. 
It can get more intense either through the 
level of injury or through the frequency. 

Stress may increase self-injury but the 
recent media and scientific attention to self-
abuse won' t make more people hurt them
selves, Kress said. 

Friends and family react i n a controll ing 
or angry fashion towards people w h o injure 
themselves and attempts to stop the behav
ior can make it worse, she said. Therapy can 
help develop methods of controll ing stress 
and regulate strong emotions. 

Myers leaves YSU for IUP 
By: Maysoon Abdelrasul 
EniTOK I N CWV.V 

Stacks of note cards. 
Boxes of paperclips 
Restaurant menus. 
A l l these things were found 

when J immy Myers , director of 
Equal Opportuni ty and Diversity, 
was cleaning off his desk d u r i n g 
his last week at Youngstown State 
University. 

Myers turned i n his letter of 
resignation in the middle of M a y 
and his last day is Friday. 

H e made some suggestions of 
an interim director to President 
D a v i d Sweet Wednesday morn
ing. N o decisions have been 
made and the president is looking 
at the job description and said he 

• w o u l d make a decision soon. 
Since coming to the university 

in November 2003, he has made 
many friends and contributed to 
the diversity of Y S U . 

One of his major accomplish
ments he said was redefining the 
Y S U Diversity C o u n c i l . H e estab

l ished an advisory role to the 
president. H e said he wanted the 
connection between the universi 
ty president and the council to be 
strong and he believes he 
achieved this goal. 

W i l l i a m Blake, director of 
Student Diversity Programs said 
M y e r s had a " p o w e r f u l i n f l u 
ence" and w i l l be "sorely 
missed." 

Myers worked close w i t h Blake 
to promote diversity and they put 
together a student emergency 
loan fund. It is a loan of no more 
than $200 for students w h o have 
emergencies to get them through 
college, said Blake. 

Chris B i d wel l , secretary i n the 
Office of Equal Opportuni ty and 
Diversity, has seen M y e r s almost 
every day for the past two years.. 

" H e was wonderful to w o r k 
wi th and had a great sense of 
humor , " she said. 

N o t only d i d he promote diver
sity outside the office, but also 
B i d w e l l said she learned a lot 
from h i m . She said she gained 

Jimmy Myers 
more of an awareness of affirma
tive action and she n o w under
stands the different facets of 
diversity. 

M y e r s has many unf in ished 
projects but Blake and B i d w e l l 
said the projects w o u l d continue 
to f lourish because they are wel l 
developed. A diversity maga
zine , new scholarships and 
Hispanic Heritage month are i n 
the works . 

M y e r s w i l l jo in former Provost 
Tony A t w a t e r at Indiana 
Universi ty of Pennsylvania. H e 
w i l l be doing the same w o r k there 
as he does at Y S U as director of 
the Office of Social Equity and 
C i v i c Engagement. 

Where can you go for help? 
Y S U has three services to help the university community w i t h 

physical , mental and emotional health and wellness, 

- Student Heal th Services, located on the first floor of Ki lcawley 
House (330-941-3489), offers care for illness, injury, first aid and 
routine health checks. 

- Career and Counsel ing Services, in Jones H a l l (330-941-3515), 
offers i n d i v i d u a l counseling and seminars on a variety of topics of 
personal and professional interest. 

- The C o m m u n i t y Counsel ing Cl inic , directed by Jennifer Jordan 
(330-941-3056), offers an environment to discuss problems and 
possible solutions in short-term counseling, consultation and refer
ral services to anyone l i v i n g i n the Youngstown area, not just Y S U 
students. 

More information about these programs is also available at the 
Y S U Web site; w w w . y s u . e d u . Victoria Kress is also available by 
phone, 330-941-3259. 
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By: Scott Suchora 
JAM BAR CONTIURITOR 

M a n y students are 
unaware of the resources 
available to them on cam
pus. One resource to help 
students express concerns 
and resolve conflicts is the 
ombudsperson. 

But do students k n o w 
what an ombudsperson is, 
or where to find one? 

Jack Fahey is on the stu
dents' side. He was named 
Ombudsperson in A p r i l . A 
Jambar reporter went out 
on a mission to see just 
h o w many Yo u n g s t o w n 
State Univers i ty students 
know what an ombudsper
son is. The results vary 
from student to student. 

Senior Lauren Spangler 
said, "I have no idea. I d i d 
n't even k n o w it existed." 

Some students think 
they know, but they can't 
quite p i n it d o w n . 

Freshman Drew Tomko 
said "I've heard the w o r d , 
but I can't even think of 
what it is . " 

Other students were 
slightly closer to the mark. 

Senior Katie K r i c h k o 
said, "They're supposed to 
help you out, aren't they? I 
think y o u can find them in 
y o u r department. A r e n ' t 
they supposed to guide 
you if you have problems 
with classes? Dr. Elias men
tioned it in class." 

Junior Renee H a r d m a n 

I * -

said "It's the person you go 
to basically for help w i t h 
classes, professors, etc. You 
can f ind them upstairs in 
the Ki lcawley staff offices." 

Bingo. 

Accord ing to Jack Fahey, 
an ombudsperson's job is 
to help students resolve 
problems and concerns at 
the university. 

"The o m b u d s p e r s o n 
helps students by being an 
impar t ia l , conf ident ia l 
resource to help solve prob
lems and concerns that 
arise," Fahey said. 

Fahey served as associ
ate to former ombudsper
son K.J. Satrum for approx
imately eight years, han
d l i n g cases whenever 
Satrum was away. 

H e was appointed by 
Vice President of Student 
Affairs, Cynth ia Anderson 
in A p r i l . 

A c c o r d i n g to the 
O m b u d s m a n Associat ion, 

an o m b u d s p e r s o n pro
duces informal resolutions 
for disputes, advises stu
dents of their rights and 
refers students to the cor
rect offices or indiv iduals 
to address their concerns, 
listens to students, a l low
ing them to express their 
concerns and helps them to 
develop perspective. 

A c h i e v i n g informal reso
lut ions depends largely 
u p o n a iding disputants to 
appreciate their true situa
tion and understanding the 
options available to them. 
Fahey guides students 
through the system. 

Fahey said, " A t whatev
er level in the process that a 
student needs me, I can get 
i n v o l v e d . Typical ly , s tu
dents have taken some 
effort o n their o w n and 
have run into some k i n d of 
roadblock. I don ' t really 
solve the problem, I w o r k 
w i t h the departments that 
are going to solve the prob
l e m . " 

The point of the office is 
to protect the student. The 
ombudsperson strives to 
maintain an atmosphere of 
conf ident ia l i ty and fair
ness. Fahey is adamant 
about confidentiality. 

Fahey said, "The point 
of the service is that it is 
confidential ." 

Fahey can be reached at 
extension 1404, or by 
email ing jpfahey@ysu.edu. 

YSU 

YSU and TRI-C partnership ended 
By: Emery Boyle-Scott 
Ni-ws EDITOR 

One of Youngstown .State -..University's 
smaller programs w i l l no longer be 
offered. 

Y S U and C u y a h o g a C o m m u n i t y 
College (Tri-C) are el iminating the two-
year associates nursing program at Y S U . 

The program was the result of a part
nership between Y S U and Tr i -C to give 
Youngstown area students the opportunity 
to get an associates degree of applied sci
ence in nursing from Tri -C while attending 
Y S U . 

The associate nursing program through 
the Tri -C and Y S U partnership provided 
the opportunity for students to become 
registered nurses through the Nat ional 
League for N u r s i n g A c c r e d i t i n g 
Commiss ion program. 

Students w o u l d take the pre-req'uisite 
courses at Y S U from Y S U professors and 
the nursing entrance test before being put 
on the fast track into T r i - C s associates i n 
nursing degree. 

M a r t i n Moss , a graduate of Y S U and 
participant in the associates nurs ing pro
gram said he is upset that the program 
was cut. "We need the evening program," 
Moss said. "We put out our money, and 

now we can't gu into the program." M o s s 
said he plans o n going to Kent State 
University, East L i v e r p o o l campus. 

Y S U and Jxi-C started this, program 
wi th the intent to make the Tr i -C associates 
in nurs ing accessible to non-traditional 
students in the Youngstown area. The pro
gram ran for three years w i t h the goal of 
provid ing students w i t h a broad education 
consisting of classroom study, lab w o r k , 
lectures, practice time and hands-on expe
rience. 

John Yemma, dean of the Bitonte 
College of Heal th and H u m a n services 
said the program ran for about three years 
and Tr i -C had only graduated one student 
d u r i n g the course of the contract. 

Yemma said that at its highest, there 
were six students enrolled in the program 
and only one graduated. Three students 
appl ied this year. 

Janet Cannata, manager of marketing 
communications and campus relations at 
Tr i -C, said, the contract w i t h Y S U was not 
renewed because of a " m u t u a l agree
ment," and any student w h o had complet
ed the pre-requisites at Y S U w i l l be admit
ted to the T r i - C nurs ing program i n 
Cleveland. 

The contract between Y S U and Tr i -C 
expires July 6. 

News In Br 

F e s t i v a l o f t h e A r t s 
Festival festivities begin at 6:30 p.m., July 7, with Forte on 

the Fifty at Stambaugh Stadium, featuring music and a fire

works display. Admiss ion is $10 for adults, $5 for children 12 

and under. The.Summer Festival of the A r t s runs from 10 a.m. 

through 7:30 p.m.The Festival continues on July 9, form noon 

to 6 p.m.. Parking and admission are free.The heart of the fes

tival is the artist's market, which showcases the w o r k of at 

least 60 local, regional, and national artists. Multiple children's 

activities include more than 30 musical, dance and theatre per

formances, college open houses, a youth media film series at 

the McDonough Museum of A r t , and an ethnic fair; the Festival 

of Nat ions. A l so on Sat. is the third annual Smoky Ho l l ow 5K 

Run and O n e mile Family Walk, beginning at 9 a.m. at Harr ison 

Field in Smoky Hol low. The event is sponsored by W i c k 

Neighbors Inc. 

P i a n o W o r k s h o p 
O n June 18 - June 25, the Dana School of music presents 

the Youngstown State University Summer Piano Workshop , 

intended for students of piano interested in performance in 

order to improve their skills via private lessons, master class

es, seminars, and structured practice. The weeklong workshop 

launches with a recital by workshop host Michael Schneider at 

7 p.m. on June 18 at Bliss Hal l . O t h e r highlights include a wel l 

ness/ practice seminar focusing on the rigors of performing 

and healthy approaches to daily practice and problem solving; 

private lessons; practice t ime; and a recital finale for all partic

ipants. A l l performances are free and open to the public, 

tuition is $200, payable to the Y S U Piano Associat ion, 

For High School juniors beginning their college search o r 

seniors who have not yet applied to Y S U for the fail 2006 

semester, the Office of Undergraduate Admissions wil l host 

Y S U Previews from 8:30 a.m. t o noon on Saturday, July 8. 

Mayor Jay Wi l l iams.a 1994 Y S U graduate, wil l address prospec

tive students. Prospective students wil l be briefed by repre

sentatives ofYSU's six colleges about available majors and will 

meet with staff f rom Scholarships and Financial A i d and 

Admissions. Reservations can be made online at www.ysu.ed, 

by calling (330) 942-2000, o r by contacting Barb Romeo Shade 

at (330) 941-2000. 

E n g i n e e r i n g S t u d e n t S c h o l a r s 
Y S U engineering students Justin M . Mercer of Georgetown, 

Pa. and Dusan D. Stefanovic of Boardman are among 123 stu
dents nationwide to be selected Tau Beta Pi, the only engi
neering honor society representing the entire engineering 
profession. Mercer, a mechanical engineering major, and 
Stefanovic, w h o is majoring in electrical and computer engi-

."•neering, were 'se lected for scholarship, campus leadership, and 
M-.future-GQntributionsictpje.ngineering. 

A C E A w a r d s S c h o l a r s h i p s 
Youngstown State University Associat ion of Classified 

Employees awarded scholarships to two Maag computer lab 
employees,Jarrett Steffy andWesam Farah, both of Liberty.The 
students were presented their scholarships at a luncheon in 
the President's Lodge in Stambaugh Stadium. The Y S U A C E 
scholarship was established in 2003 as an endowed scholar
ship invested through t h e Y S U Foundation to provide financial 
assistance to Y S U student Employees. 

Police Briefs 

Y O U N G S T O W N - Y o u n g s t o w n State Police Officers arrived at 
830 O h i o Avenue, in response to a call about an intruder. A 
woman at the O h i o Avenue address, to ld Y S U police chat she 
was sleeping and was awakened by a black male wearing a 
white T-shirt and blue jeans. Af ter the intruder woke her up,, 
the woman reported, she was sexually assaulted. She then told 
her assailant that she had a gun, but it was knocked out of her 
hands. Sheibley picked up her cell phone to call 911 and the 
suspect fled the scene. Y S U police searched the surrounding 
area with no results. 

Help Wanted 

A t t e n t i o n Students: 
National Health and Wellness 
Business seeking young profes
sionals for customer service 
and sales, will work around all 
schedules. $14.50 an hour . 
Apply now www.halejobs.com 

Housing 

One and two bedroom apart
ments- all utilities paid. Includes 
cable and high speed internet, 
stove, refrigerator, washer, 
dryer and microwave. Call 330-
219-4223. 

1- 4 bedroom apartments and 
houses. Five blocks from YSU, 
includes stove and refrigerator. 
330-743-7111. 

Walk to campus - 3,4 and 5 
bedroom homes. Appliances 
included. Newly painted interi
or. Price reduction June and 
July. 330-506-5684. 

S T U D E N T A P A R T 
M E N T S F O R S U M M E R , 
F A L L : Clean housing close to 
YSU. Efciencies, 1,2,3,4 bed
room apartments/houses. Off-
street parking, newer appli
ances. Call 330-259-0435. 

Why rent? 
Buy your own Boardman 
Condo! Great location by 
R680 exit, two-bedroom, 
garage, balcony, all appliances, 
laundry room, walk-in closet. 
MOVE- IN Ready! 
(330)758-4277 

Brand New 2 bedroom apart
ments, one block from YSU. 
Available Fall Semester. Rent 
includes all utilities and 
cable/internet. Call now to 
reserve your new 2 bedroom 
apartment. (330)720-0964 

F o r Rent in B o a r d m a n : 
Ten minutes from campus! 
2- bedroom $500 
3- bedroom $600 
5-bedroom house $1000 
Call: (330)818-0131 

Large 1 BR apts. @ W i c k Park. 
A l l utilities included. From 
$450/ Mo. Phone (330)747-
0500. 

2 BR apts. @ 207 and 211 Park 
Ave. From $325/ Mo. plus gas 
and electric. Phone (330)747-
0500. " : ) L F " ^ F - ' S V - ; I 

H o m e 4 U 
A N Y SIZE G R O U P - O N E T O 
SIX B E D R O O M S . A U . UTILI
TIES PAID.ALL N E W E R , 
M O D E R N APPLIANCES. A L L 
G R O U N D S K E E P I N G 
I N C L U D E D . Private residen
cies- N O T apartment buildings. 
Off-street, fenced, lit Private 
Parking. Individual leases- N o 
shared finances.".96 channels of 
Cable TV. and Broadband 
Internet in each bedroom. 
Private locks on all bedrooms. 
Security system available. 
Providing Q U A L I T Y Student 
Housing for over 29 years. 
Starting at $325 per person. 
C A L L CHRIS: 330-743-RENT 

$250-$325 P / M o n t h -
Across the street from YSU. I 
bedroom, FREE Cable TV. and 
Internet, parking, poo! table, 
darts, all utilities, newly remod
eled, nice people only. 
1-800-903-1643 

Miscellaneous 

A v o n - to buy or sell. Cal 
Meshel at (330) 788-6203 

-3 •" I #••'•! 

Jambar/ Emery Boye-Scott 

The Nat ional Youth Sports Program, 
now in its 12th year at Youngstown 
State University, is a summer camp for 
under-privi leged kids f rom the 
Youngstown area running from June 14 
to July 13. 

The five-week program is avail
able for children ages 10 to 17 and 
provides transportat ion and lunch for 
the students. 

Students participate in basketball, 
volleyball, golf, soccer, flag football and 
matball all over t h e Y S U campus. 

The 2006 US budget left minimal 
room for the program, according to 
Rob Kearns, activity d irector for Y S U 
NYSP. 

Jambar/ Emery Boye-Scott 

Kearns said,"the program can't real
ly exist wi thout federal money." N Y S P 
cut back on the hours, staff and partic
ipants, only offering the camp from 10 
a.m. to 2 p.m., a stream-lined staff, less 
activities and fewer campers. 

Marsha Matanin, program director, 
said YSU's N Y S P is one of four federal
ly funded programs in Oh io , and one 
of only 48 national programs. 

Accord ing to Matanin, the national 
program has been around for 39 years 
and the 2007 US budget eliminates all 
federal funding for N Y S P unless sup
porters can successfully petit ion the 
Senate. Petitions to the House have 
already failed. 

Fairs and Festivals 
St. Cha r l e s Festival 

June 22-25 

Youngstown State 

Univers i ty S u m m e r Festival 

o f the A r t s July 8-9 

Trumbul l C o u n t y Fair July 

9-16 

O u r Lady o f M o u n t C a r m e l 

Festival July 20-23 

G r e a t e r Youngs town Italian 

Festival July 28-30 

Pig Iron C o m m u n i t y St ree t 
Festival July 29 

Co lumb iana C o u n t y Fair 

July 31 -August 6 

The Tenth A n n u a ! Ga ther ing 

o f the Irish C l ans 

Augus t 2-13 

mailto:jpfahey@ysu.edu
http://www.ysu.ed
http://www.halejobs.com
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OUR SIDE 

N e w hiring policy 
raises questions 

We live in a land of diversity, and such 
diversity is instrumental to our strength. 
Diversity is extremely important on a col
lege campus, the place to to meet new peo
ple, learn new things and grow. 

The question is.. .what is diverse? 
According to Random House Webster's 

college dictionary diverse is "of a different 
k ind, form, character, unlike." 

A new form of hiring has been proposed 
to increase the number of underrep resented 
faculty members at Youngstown State 
University. It would eliminate job postings 
and national searches at the academic 
departments' w i l l . It is not limited, nor is it 
forced on any department. Each depart
ment makes the decision. 

The department asks for a search waiver 
through the Office of Equal Opportunity 
and Diversity, if granted, the department 
would be free to privately interview candi
dates, instead of publicly announcing the 
job opening. 

There is a problem. 
The policy intended to increase diversity 

does not seem to really be all that diverse if 
the candidates are limited. Without open
ing the pool to a larger crowd, it would be 
quite hard to get many different kinds of 
people. 

Different kind = diverse. 
It seems as if the department can say they 

know a minority looking for a job, and is 
qualified, for an open position, so let's call 
for an interview and halt the search for the 
best. What about the thousands of other 
minorities that are just as, or even more, 
qualified but are then denied the chance to 
apply? 

It just sounds unfair. 
Granted, increasing the minority faculty 

members at Y S U good for the educational 
environment, but l imiting the search and 
missing out on the opportunity to interview 
all the talented people couldn't possibly be 
good. 

Maybe it won't play out like that. 
Granted, minority people are diverse. 

But diversity is not limited to just ethnicity 
and race. Every person has a different char
acter. Every individual possesses different 
traits, and that is just as diverse as race and 
ethnicity. 

Y S U needs to expand its meaning of 
diversity from simply "minori ty" to include 
people with different skills and talents. We 
all learn from one another, not just different 
colors, but different ideas to grow and learn 
from. 

There are over 12,000 students and more 
than 2,000 employees at Y S U , and it is not 
balanced in race and ethnicity, but that does 
not mean it is not diverse. 

YSU's diversity w i l l be secure when we 
all accept each other's differences. 

This policy isn't quite reverse discrimina
tion or affirmative action even though some 
may look at it in those ways. 

The proposed hiring policy w i l l make it 
easier to create a more diverse atmosphere, 
but Y S U students deserve more than just 
minority, more than just diversity, we 
deserve the best thaf s out there. 
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By: Megan Anderson 
JAMBAR CONTRIBUTOR 

W h e n the Uni ted States of Amer ica was 
f o u n d e d , our forefathers created the 
Const i tut ion to ensure our basic rights and 
freedoms. Throughout the years, people 
have worked hard to discourage discr imi
nation and to make sure Americans contin
ue to enjoy their rights and freedoms. The 
Amer ican people pride themselves o n their 
independence, on their diversity, and on 
their commitment to the welfare of our 
country. 

W h y then w o u l d a b i l l such as House 
B i l l 515 ever be introduced? 

H o u s e B i l l 515 is k n o w n as The 
A d o p t i v e and Foster Chi ldren 's Protective 
Act . In theory, the name sounds good. O f 
course we w o u l d want to protect chi ldren, 
especially children w h o need good homes. 

But in practice the b i l l could do more 
h a r m than good to c h i l d r e n needing 
homes. The b i l l is also discriminatory and 
goes against what our country was found
ed o n by denying certain groups of people 
their rights, namely the right to adopt or 
take i n foster children. 

The b i l l , in t roduced to the O h i o 
Legislature o n Feb. 9, w o u l d prohibit foster 
or adoptive chi ldren from being placed 
w i t h any gay, bisexual or transgender peo
ple. The b i l l w o u l d amend sections 3107.03 
and 5103.03 of the Revised Code . The b i l l 
states that an i n d i v i d u a l may not adopt if 
the court i n w h i c h the petition for adoption 
is f i led determines that any of the fol low
ing apply : 

- The i n d i v i d u a l is a homosexual, 
bisexual or transgender i n d i v i d u a l . 

- The i n d i v i d u a l is a stepparent of 
the chi ld to be adopted and is a homo
sexual, bisexual or transgender i n d i 
v i d u a l . 

- The i n d i v i d u a l resides w i t h an 
i n d i v i d u a l the court determines is a 
homosexual , bisexual or transgender 
i n d i v i d u a l . 

The b i l l also gives definit ions of 
what traits w o u l d stand i n an i n d i v i d 
ual 's w a y of adopting: 

- "B isexual" means an i n d i v i d u a l 
w h o engages i n sexual activity w i t h 
members of both sexes. 

- " H o m o s e x u a l ' means an i n d i v i d u a l 
who engages in sexual activity w i t h 
another i n d i v i d u a l of the same sex, 

- "Transgender" means an i n d i v i d 
ual w h o may be classified according to 
an accepted nosology, such as diagnos
tic and statistical manual of mental dis
orders, as h a v i n g a gender identity dis

order, or characterized by either of the fo l 
l o w i n g : 

- A strong persistent cross-gender iden
tification. 

- Persistent discomfort w i t h that i n d i 
v idual ' s sex or sense of inappropriateness 
i n the gender role of that sex. 

The sponsors of the b i l l , incidentally a l l 
Republican, include Ronald H o o d , Tom 
B r i n k m a n , Jr., L i n d a Reidelbach, John 
W i l l a m o w s k i , D e r r i c k Seaver, James 
Hoops , D a n n y Bubp, M i k e Gi lb , Stephen 
Buehrer and T i m Schaffer. 

Accord ing o the O h i o Legislative Service 
Commiss ion , the H o u s e B i l l Status Report 
of Legislation for this b i l l shows that it has 
moved no farther than being introduced. 

Perhaps it w i l l never move farther, espe
cially if people such as Sen. Bob H a g a n 
have anything to say about it. 

Hagan , a Democrat, introduced a spoof 
b i l l to mock House B i l l 515. H i s b i l l , called 
the "Republ ican A d o p t i o n Ban of 2006," 
said that Republicans shouldn't be a l lowed 
to adopt. H e stated "credible research" 
s h o w i n g that ch i ldren g r o w i n g u p i n 
Republican households had a lot of emo
tional problems. 

H a g a n is not the only one opposed to the 
b i l l . A c c o r d i n g to a p o l l done by the 
H u m a n Rights C a m p a i g n , 64 percent of 
O h i o residents oppose the b i l l . The data 
also showed that 79 percent of Ohioans 
favor adoptions and fostering on a case-by-
case basis, w i t h the best interests of the 
children kept i n m i n d . 

Somehow it doesn't seem that the cre
ators of this b i l l have the best interests of 

the children i n the front of their minds . 
Plenty of research has s h o w n that chi ldren 
that grow u p in gay households end u p just 
fine. 

A c c o r d i n g to the Chi ldren 's Bureau of 
the U.S . Department of Hea l th and H u m a n 
Services, its A p r i l 2005 report shows that as 
of September 2003, there were 523,085 chi l 
dren i n foster care. A t that time, 118,768 
were wai t ing to be adopted. 

W i t h such a staggering number of par-
entless chi ldren wai t ing to be adopted into 
lov ing families, h o w could the government 
justify introducing a b i l l that w o u l d reduce 
these children's chances of adoption? 

The government may take the v iew that 
the best environment for the w e l l being of a 
ch i ld is a home w i t h a mother and a father. 
A homosexual environment could be less 
stable for children. In a study publ ished in 
a 1996 issue of Developmental Psychology, 
researchers Susan Golombok and Fiona 
Tasker found that children raised by a gay 
parent were more l ikely to experiment w i t h 
homosexuality. Golombok and Tasker said 
"by creating a climate of acceptance or 
rejection of homosexuality w i t h i n the fami
ly, parents may have some impact o n their 
children's sexual experimentation as het
erosexual, lesbian or gay," 

Perhaps such concerns are v a l i d , but 
does it really matter? A chi ld raised by het
erosexual parents could very w e l l turn out 
to be gay. The fate of a child's sexual pref
erence shouldn't be a factor i n deciding 
whether or not they should be adopted. 

Cartoon courtesy of KRT Campus 
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By: Adrienne Sabo 
C O P Y EDITOR 

Your resume got y o u an interview, and your inter
v iew w i l l get y o u the job. But h o w y o u look is instru
mental to getting the job. John Lisko , personal cloth

ier at Tom James of Youngstown, 
said y o u never get a second 
chance to make a first impres
sion. 

These classic guidel ines 
for interview attire are a 

sure-fire way to confident-
•*. l y sail through the inter-
I l l v i e w process and , 

hopeful ly , l a n d that 
new job. 

Suits 
Suits are the bes t 

o p t i o n w h e n dress ing 

for an interview. It lets 

the emp l oye r k n o w that 

you are taking the job ser ious

ly. L isko r e commends a conser 

vative approach t o keep the 

focus o n y o u and n o t y o u r 

c lothes . "Be ing overdressed is 

never a prob l em, " L isko said. 

Lana Dumbau ld , manager f rom 

Ta lbots in B o a r d m a n , sa id 

w o m e n shou ld wear dark, ta i 

l o r ed suits. D u m b a u l d r e c o m 

mends the versati le three-piece 

suit w i th pants, sk i r t and jack

et. If y ou have a second inter

v iew you can swap ou t the 

pants for the sk i r t o r vice 

versa. 

Colors Small Details 
L i s k o sa id , " c o l o r s 

tel l a story." Navy 

b lue makes y o u 

l o o k healthy and 

v igorous , poss ib ly 

the best cho ice for 

an in t e rv i ew suit. 

Cha r coa l gray has a 

tendency to make 

y o u appear m o r e 

e x p e r i e n c e d . L i s k o 

wa rned that black is 

a t rad i t iona l evening 

c o l o r f o r m e n . 

D u m b a u l d said that a 

black o r navy suit is 

app rop r i a t e for 

w o m e n . D u m b ; 

a lso suggest ' 

w o m e n c o u l d 

bright co l o r s 

c o l o r sl ipped 

a new outf i t 

F o r w o m e n , light per fume and 

minimal makeup are the best way 

t o impress. D u m b a u l d r e c o m 

mends keeping things light, 

clean and neat. F o r men, the 

belt must match the shoes, 

ensure this by buying a belt 

the same t ime y o u buy 

y o u r shoes , L i sko sa id . 

Shoes shou ld be free o f 

scuff-marks and cleaned up 

be fore the in te rv i ew . 

Light co logne is r e c o m 

mended for men . 

wear 

underneath the i r suits. A dash of 

under the jacket makes y o u r suit 

for another day. 

Accessories 
W e a r i n g t o o many accessor ies dur ing an inter

v iew wi l l o v e rwhe lm the employer. R e m e m b e r t o 

keep the focus on you, no t what you're wear ing. 

D u m b a u l d r e commends that w o m e n fo l low the " i 3 

rule . " N e v e r w e a r m o r e than 13 accessor ies .This numbe r 

includes the suit's buttons. Fo r example , y o u r buttons, ear 

rings, rings, wa tch and necklace shou ld all add up t o 13. 

Adivce 
W h e n investing in a suit make sure 

that it fits properly. D o no t buy a 

sloppy o r ill-fitting suit. F o r w o m e n , 

make sure that the suit is up t o date, 

but still age appropr iate . D u m b a u l d 

suggested buying a t imeless l ight

weight s t re tch w o o ! suit that can be 

w o r n all year r o u n d . Suits vary in pr ices , 

but suits are an investment and you w i l l get 

y o u r money o u t o f it. " B u y the best you can 

afford, it w i l l pay for itself in the long r u n , " L i sko 

said. 
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By: Acirienne Sabo 
C O P Y EDITOR 

With the start of another s u m 
mer, those of us w h o blew off exer
c is ing d u r i n g the winter a n d 
spring are n o w i n a frenzy to 
d o something about 
t r i m m i n g u p quick . 
The summer season 
offers many oppor
tunities to indulge, 
but the w a r m 
weather has many 
chances to eat 
healthy. Jeanine 
Mincher, instructor 
of food and nutr i - < 
t ion at Y S U said 
that it is easier to 
eat the recom
m e n d e d amounts of 
fruits and vegetables i n the 
summer because they are i n sea
son. 

Mincher said that it is harder to 
eat healthy w h e n y o u are rushed, 

but offers some advice for those 
o n the go. M i n c h e r sa id , 
"Whatever 's quick usually isn't 
healthy." Fast food restaurants are 

starting to realize 

change i n 
a t t i t u d e s 

toward eat
ing. 

Mincher said that 
fortunately they are offering more 
salads. M i n c h e r recommends 
ordering orange juice, apple juice 
or water instead of pop w h e n eat

ing o u t 
Samantha Basile, a sophomore 

political science major, said that 
she does feel pressure to look her 
best d u r i n g swimsui t weather. 

"I think i f s important to stay fit 
and eat healthy d u r i n g the s u m 
mer, but a little ice cream never 
hurt anybody," she said. 

M i n c h e r said the recommend
ed amount of exercise per day is 
30 minutes at m i n i m u m and 60 
minutes is the average. If y o u are 

trying to loose weight, Mincher 
recommends 90 minutes of exer
cise a day. 

The summer heat can get to y o u 
throughout the day and staying 
hydrated is a lways important . 
M i n c h e r said to stay away from 
sports dr inks unless y o u are an . 
athlete. A l s o , y o u r u n a greater 
risk for dehydration w h e n drink
ing caffeine and alcohol. 

Mincher said, " The amount of 
water needed per day varies from 
person to person. Y o u can also get 

water from other sources such as 
m i l k , juice, iced tea and caffeine 
free diet p o p . " 

Brittany Thomas, a sophomore 
social w o r k major, said that she 
thinks staying fit is important, but 
does not let herself get worked u p 
about i t 

Thomas said, " I ' m comfortable 
i n m y o w n skin and I think that 
being healthy is important, 
but most people associate 
be ing healthy w i t h being 
skinny and I do not think 
that way." 

W h e n shopping for food 
M i n c h e r recommends shop
p i n g around the perimeter 
of the store. Mincher said, 
"This is where y o u w i l l f i n d 
more of your healthier foods 
there. The inside aisles have 
less healthy choices." 

Diet ing and diet products 
are not quick fixes to loosing 
weight and staying healthy. 
M i n c h e r said, "There is no 

quick fix for loos ing w e i g h t . " 
A c c o r d i n g to M i n c h e r , s m a l l , 
g r a d u a l l i festyle 
changes w i l l 
y ie ld the best 
results. , 

SPORTS 

photo courtesy ol ysusports.com 

By: Renee H a r d m a n 
JAMBAR CONTRIBUTOR 

B r a n d o n C a i p e n , 23, 
recently a d d e d another 
achievement to his long list 
of academic and athletic 

honors: being drafted by 
a major league baseball 

- V team, the H o u s t o n 
Astros. Caipen, a senior 

at Y o u n g s t o w n State 
Univers i ty , major ing i n 
integrated social studies 
education, was selected as 
a 28th round pick by the 

Astros i n the first week of 
June. 

Besides mainta in ing an 
impressive 3.72 grade point aver

age, Caipen's athletic abilities were 
evident from the start. 

H e a d coach, M i k e Florak, real
ized Caipen's potential when he 
began p l a y i n g for Y S U . "Yes, 
there's no question about it. H i s 
athletic ability really stood out and 
he worked hard to get to this day. 
H e had a really good season w i t h 
us this year, he played through a 
lot of pain, and he deserves this. 
Everything just fell into place," 
Florak said. 

W h e n asked if he had any 
advice to give to Caipen, Florak 
laughed and said, " N o , he knows 
what to do . " 

After learning about his selec
tion i n the draft, Caipen was sent 
o n assignment to Greenevi l le , 

Tennessee, to play for the 
Greenevi l le Ast ros i n the 
Appalachian League. 

Currently, he sports the number 
seven jersey and plays i n f i e l d , 
w h i c h is a change from playing 
outfield as he d i d for Y S U . Caipen 
is the ninth Y S U player to be draft
ed in eight years. 

F lorak sees the g a i n that 
Youngstown can receive from the 
draft, saying, " W e ' v e had nine 
players drafted or signed into a 
professional contract i n the last 
eight years and w e look to contin
ue to b u i l d o n that. We just want to 
keep going and to try and establish 
ourselves as a place where players 
can go to potentially further their 
career." 

After Ca ipen was drafted, the 
coaching staff agreed o n the 
momentum surrounding h i m . "We 
are a l l really excited for Brandon 
and his family. H e is a great person 
and a very good athlete. I 'm sure 
he's going to d o very w e l l i n pro
fessional baseball. We are all look
i n g f o r w a r d to f o l l o w i n g h i s 
career," said Florak. 

F o l l o w i n g his career may be 
easier than expected. If C a i p e n 
continues to develop, he may be 
moved u p from the Greeneville 
Astros to the Tr i -Ci ty Valley Cats 
and have the opportunity to play 
against the M a h o n i n g Val ley 
Scrappers i n Niles . That series is 
slated for A u g u s t 12 to 14. 
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