ACADEMIC SENATE AGENDA
Wednesday, 3 April 2002, 4:00 P.M.
Room 132 DeBartolo Hall
(PDF Version)

Note: If youwant to print or view the PDF file and you don’t have Adobe Acrobat Reader, you may
download theprogram at thefollowing link:

<http://www.adobe.com/products/acrobat/resadstep2.html >

Use the Acrobat Reader menus or toolbar, not the menus or toolbar in your web browser, to print
thefile.

1. Call to Order.
2. Approval of Minutesfor 6 February and 6 March 2002.

3. Senate Executive Committee Report; Report from the Chair; Ohio Faculty Council (next OFC
mestingin April).

4. Report of the Charter and Bylaws Committee
5. Report of the Electionsand Balloting Committee.
6. Reportsfrom Other Senate Committees.

A. Academic Standards Committee
B. Academic Programs Committee
C. Curriculum Committee—see Attachment 1.
D. Academic Planning

E. Generd Education

F. Integrated Technologies

G. Univerdity Outreach

H. Library

|. Academic Research

J. Student Academic Affairs

K. Student Academic Grievance

L. Honors

M. Academic Events

7. Ad Hoc Ethics Committee Report—see the Ethics Policy” draftin Attachment 2.
8. Unfinished Business.

9. New Business.

10. Adjournment.
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Attachment 1: University Curriculum Committee Report

COVER SHEET TO BE ATTACHED TO ALL REPORTS SUBMITTED
TO THE ACADEMIC SENATE

Date March 26, 2002 Report Number (For Senate Use Only)

Name of Committee Submitting Report __ University Curriculum Committee

Committee Status: Appointed Chartered

Names of Committee Members:

J. Mistovich (Chair), D. McDougal, P. Munro, J. Reid, T. Riley, M. Briley, K. Kougal, J.
Caputo, N. Ritchey.

Please write abrief summary of the report the Committee is submitting to the Senate:

The University Curriculum Committee is appending a list of approved courses that have
cleared the circulation process without objection; no action is required. See Appendix UCC I,
next page.

Do you anticipate making aformal motion relative to the report? No

If s0, state the motion(s):

If substantive changesin your committee recommendation are made from the floor, would the committee
prefer that the matter be sent back to committee for further consideration?

Other relevant data:

Joseph J. Mistovich, Chair

kkkkk*k

APPENDIX UCC |
UNIVERSITY CURRICULUM COMMITTEE APPROVED COURSES

Thefollowing courses have been approved by the University Curriculum Committee and have circulated
for ten days without objection. They are being appended to the Senate Agenda as a record of approval:
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UCC Proposal # Catalog# CourseTitle
005-02 AMER 4850 Classand Culture
024-02 THTR 4860  Theater History and Texts After 1700
025-02 THTR 4891  Theater History and Textsto 1700
026-02 THTR 3767  Choreography for Musical Theater
031-02 BIOL 2601 Genera Biology: Moleculesand Cdlls
032-02 BIOL 2602 Genera Biology: Organismsand Ecology
033-02 MGT 5835 Systems Analysis and Design
034-02 MGT 5865 Database Management Systems
035-02 MGT 4881 Project Management
036-02 MGT 3771 Electronic Commerce
040-02 COMM 3705 Speech Problems of Children
041-02 COMM 4896 Internship
042-02 COMM 5898 Seminar
043-02 COMM 5858 Practicum
044-02 COMM 4899  Senior Project
045-02 COMM 3740 Specia Topics
046-02 ISEGR 4823  Automation and Computer-Aided Manufacturing
047-02 ISEGR4830 Human Factors Engineering
048-02 ENGL 3745  Online Text Workshop
049-02 ENST 2600 Foundations of Environmental Studies
050-02 ENST 3710 Environmental Safety
055-02 ENST 2600L  Foundationsof Environmental StudiesL aboratory

*kkkkk*k

Attachment 2: Youngtown State University “Ethics Policy” Draft
Revised 3/26/02

Among the basic principles of Youngstown State University are the pursuit of truth and the recognition and
responsible exercise of academic freedom. From these principles derive such ideals and values as free-
dom and openness of inquiry, fairness and discretion in administration, and integrity in scholarship, teaching,
and service. Thefaculty and administration of the University affirm and honor the preservation, growth,
and flourishing of these valuesthroughout al their activities, including budgeting and funding, employment
and selection, promotion and tenure, teaching and learning, scientific and administrative research, and other
professional endeavors. Accordingly, professionalismin al conduct is essential to the concepts of aca-
demic integrity and fair administration and to their responsible exercise. It isfrom thisbackground that the
following policy and procedures are to be implemented for addressing all egations of professional miscon-
duct.

. PROFESSIONAL MISCONDUCT

‘Professional misconduct’ for purposes of this policy means:

(a) fabrication, falsification, plagiarism, or other intentional deceptionin proposing, awarding,
administering, conducting, and/or presenting or reporting results of scientific research, adminis-
trative or scholarly inquiry, or creative endeavors,



April 2002 Senate Agenda 4

(b) any other practices that violate generally accepted standards of conduct expressed by an

applicablewritten professional code of ethicswithin the administrative, academic, and/or
scientificcommunities;

(c) any material failure to comply with Federal, state, or local laws or regulations and/or Univer-

sity policies pertaining to conduct or protection of employees, researchers, human subjects, or
the public or to ensuring the welfare of laboratory animals; or

(d) failureto comply with other material legal or contractual requirements governing scholarly

activities and research and/or University administration.

I1. DEFINITIONS

(A)
(B)

(©)

(D)

1

‘Fabrication’ means the creation of nonexistent or fictitious data or results.

‘Falsification’ means the manipulation or ateration of datafor the creation or reporting of
false results.

‘Plagiarism’ means representing the work of another person, including their words, ideas, or
methods, as one’'s own in apublic forum or medium. Within closed or private forums or
communications, including official meetings of classes and administrative committeesand
communicationslimited to their members, determination of plagiarism shall be based upon
considerationsof:

(i) the purpose and character of the use, including whether such useis of a self-interested
nature or isfor purposes other than educational missions;

(i) the nature of the work, including whether published and copyrighted and whether part of
the generally accepted body of knowledgein afield, discipline, or areg;

(iii) the amount and substantiality of the portion used in relation to the work as awhole; and

(iv) the effect of the use upon the audience and upon the potential market for or value of the
work.

The fact that the work of another person is not cited or acknowledged in closed or private
forumsor communications shall not, itself, bar afinding of fair use not constituting plagiarism,
if such finding is made upon consideration of all of the above factors. In no case shall a
finding of plagiarism apply to written or oral representations that are part of casual conversa-
tions, strictly private communications between individuals, or other personal exchangesin
which a professional employee is not acting as a representative of the University or in any
other professional role.

“Other practices’ that violate accepted professional standards of fairness, candor, and discre-
tioninclude but are not limited to:

Recommending or awarding grants, leaves, travel requests, promotions, professional awards
or recognitions, or other funds or resources on the basis of personal or political relations or
preferences rather than professional judgment of the merits of applications, proposals, nomina-
tions, or recommendations.
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2)

3)

4)

5

6)

Use of grants, facilities, equipment, supplies, or other resources belonging to the University in
support of activitiesthat are not officially authorized or not related to fulfillment of the
University’smission.

Selective reporting of favorable results or intentional omission of conflicting data, asan
outcome of research or inquiry.

Grossnegligencein administering programs, implementing policies, or collecting or analyzing
datain research or inquiry.

Improper use or release of information, ideas, or data that have been generated or received
with the expectation that confidentiality will be preserved in accordance with applicable laws,
regulations, University policies, or contractual agreement.

Stealing, destroying, or otherwise taking or using without permission the property of others or
products or research produced by others, such as data, equipment, supplies, computer pro-
grams, hotes or other records, manuscripts, or specimen collections.

Failureto discloseto the Ethics Committee or other administrative authority knowledge of
professional misconduct on the part of amember of the faculty, administration, or professional
staff.

Nothing in these definitions shall be deemed to include unintentional error, omission, or oversight or to
obviate sincere and genuine differencesin interpretations or judgments of policies, resources, or data.

1. REGULATIONS

(A)

(B)

Itisaviolation of this Ethics Policy for any member of the faculty, professional adminis-
trative staff, classified staff, individual working under an independent contract for ser-
vices, or student assistant to any of the foregoing to engagein or contribute to violation of
standards and procedures contained herein, to retaliate against anyone making a good
faith allegation of professional misconduct, to obstruct theinquiry into or investigation of
allegations of misconduct, or to make other than in-good-faith allegations of misconduct.

Except as otherwise required by this Ethics Policy or by Federal, state, or local law or
regulation, itisaviolation of thisPolicy for any member of the faculty, administration,
classified staff, student body, or business or other organization providing services pursuant
to an independent contract to violate the confidentiality of aproceeding under this Policy.

IV. PROCEDURES

(A)

(B)

Purpose: There shall be a standing Ethics Committee in the Academic Senate whose
purposeisto handle allegations of professional misconduct.

Membership and Term of Office: The Ethics Committee shall consist of twelve members
including six tenured faculty, one from each undergraduate college, who shall be appointed
by the Executive Committee of the Academic Senate, and six administrators or profes-
sional staff, who shall be appointed by the President of the University. At least two
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(©)

1)

2)

3)

members of the Ethics Committee shall be members of the graduate faculty. Members of
the Ethics Committee shall serve for staggered three-year terms. Initially two faculty
members and two non-faculty members shall be appointed for a one-year term, two
faculty members and two non-faculty members shall be appointed for atwo-year term,
and two faculty members and two non-faculty members shall be appointed for athree-
year term. The Ethics Committee shall elect its own chairperson (hereafter, “the Chair-
person”) who shall serve athree-year term as chair and member. The Ethics Committee
shall operate under majority rule and aquorum shall consist of seven members.

Allegations

A person who believes that a faculty member, administrator, or professional staff member
has been guilty of professional misconduct shall meet with the Chairperson to discussthe
issuein strict confidence. This meeting must occur not later than thirty (30) days after the
complainant observes or discoversthe alleged misconduct.

The Chairperson shall listen to the report by the complainant and advise the complainant
asto whether and how to file aformal allegation of professional misconduct with the
Ethics Committee and the procedures that must be followed under this policy once an
alegationismade. A complainant who wishesto fileaformal allegation of professional
misconduct must do so not later than fourteen (14) days after the meeting with the
Chairperson.

A formal alegation of professional misconduct is not made unless and until itisreceivedin
writing by the Chairperson. Such allegations may not be made anonymously, but at the
written request of the person(s) making the allegation, their rolein doing so shall remain
confidential throughout any subsequent proceeding, strictly provided that their testimony is
not required as evidence for substantiation of the allegation. If the complainant'sroleis
thereby allowed to remain confidential, the complainant’s name shall be removed from the
formal alegation prior to its presentation by the Chairperson to the Ethics Committee and
all reports and other communi cations to the complainant required herein shall be submitted
solely by and through the Chairperson.

(D) Inquiry intoaFormal Allegation

1)

Upon receiving aformal allegation, the Chairperson shall call ameeting of the Ethics
Committeeto inquire into whether the allegation warrants aformal investigation. In
conducting thisinquiry, the Committee shall be responsiblefor gathering information and
conducting initial fact finding to justify their decision about the need for aformal investiga-
tion. Not later than twenty-eight (28) days from the receipt of aformal allegation of
misconduct, the Ethics Committee shall determine by vote of asimple mgjority of its
members whether appointment of a Case Investigation Subcommittee is appropriate.

2) Not later than fourteen (14) daysfrom therecelpt of aformal allegation of professional

misconduct, the Chairperson shall notify the person(s) against whom an allegation is made
about receipt of the allegation. The person(s) about whom an allegation is made may
have at their expense a representative of their choice present during any subsequent
proceeding in which they may be asked or required to be involved.
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3)

If appointment of a Case Investigation Subcommittee is determined not to be appropriate,
the Chairperson shall within seven (7) days of that determination notify the complainant
and the person(s) against whom the formal allegation of misconduct was made that the
allegation has been rejected. The Chairperson shall make no public announcement
regarding such determination and shall ensure that records pertaining to rejected allega-
tionsremain strictly confidential.

(E) Investigation of aFormal Allegation

1)

2)

If the Ethics Committee determines that appointment of a Case Investigation Subcommit-
teeis appropriate, the Chairperson shall within seven (7) days after that determination
notify the complainant and the person(s) against whom the formal allegation of miscon-
duct was made that aformal investigation of the allegation will be conducted.

Not later than fourteen (14) days after the vote of the Ethics Committee and with the
advice of the Ethics Committee, the Chairperson shall appoint a Case Investigation
Subcommittee, consisting of three (3) to five (5) tenured faculty, administrators, or profes-
sional staff with appropriate background and knowledge, as needed to conduct a thorough
and authoritative evaluation of the evidence. At least one (1) member of the Case
Investigation Subcommittee shall already be a member of the Ethics Committee. The
Chairperson shall also appoint the chairperson of the Case I nvestigation Subcommittee.
The Case Investigation Subcommittee may include tenured faculty, administrators, or
professional staff from outside the University in cases whereindividualswithin the
University would not have the required expertise or would be subject to an actual or
apparent conflict of interest. Except as stipulated herein, the Ethics Committee and the
Case Investigation Subcommittee may meet in closed or executive sessions as needed to
conduct their business and to protect the confidentiality of their proceedings, and their
members are entitled to the assistance of legal counsel and secretarial support at Univer-
sity expense if they request it.

3) The Case Investigation Subcommittee shall investigate the all egation of misconduct,

determine whether the allegation isjustified, and recommend an appropriate penalty or
sanction. Theinvestigation shall include taking testimony from the person(s) against
whom the allegation has been made, if possible, and an examination of all pertinent
evidence bearing on the allegation. If the investigation includestaking testimony from the
complainant and/or others as deemed appropriate, the person(s) against whom the allega-
tion has been made shall not be present but may designate a representative who shall be
present and who shall have rights of discovery and cross-examination. All persons being
interviewed or giving testimony pursuant to an investigation may have a representative of
their choice present to advise them. A quorum of members of the Case Investigation
Subcommittee shall be present whenever testimony is given by parties relevant to an
investigation. The Case Investigation Subcommittee shall keep detailed records of its
investigation, including transcripts of al testimony.

4) Not later than sixty (60) days from its appointment, the Case Investigation Subcommittee

shall file areport of itsinvestigation to the Ethics Committee, except that it may with
adequate explanation request an extension by the Chairperson for no more than an
additional thirty (30) daysto complete itswork. The report of the Case Investigation
Subcommittee shall include all of theinformation and records gathered initsinvestigation.
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(F) FindingonaFormal Allegation

1)

2)

3)

4)

Not later than twenty-one (21) days from receipt of the report of the Case Investigation
Subcommittee, the Ethics Committee shall vote to determine by simply majority whether
the formal allegation of misconduct is substantiated by the evidence.

Not later than fourteen (14) days from the date of the Ethics Committee's vote on
whether an allegation is substantiated, the Chairperson shall report the finding and any
recommendation(s) of the Committee to the person(s) making the formal allegation and
the person(s) against whom the allegation was made. The person(s) who made the
allegation, unlessthey requested confidentiality, shall a so be provided with an explanation
of the finding and any recommendation(s) that addresses their role and opinionsin the
investigation of the case.

The Chairperson shall maintain all documentation related to the Committee’ s actionson a
formal allegation and arrange for the safe storage of all records of the Committee's
meetings, inquiries, investigations, votes, and recommendations, for aperiod of three years
after afinding on the allegation.

Substantiated Allegation:

a) If asimple majority of all members of the Ethics Committee agree that the allegation
has been substantiated, the Committee shall, by vote of asimple mgjority of al mem-
berswithin seven (7) days after that finding, make recommendation(s) concerning
relevant penalties or sanctions, including but not limited to the following:

i) Removal frominvolvement or activity on any particular research, scholarly, or
administrative project.

ii) Orderly termination of an entire research, scholarly, or administrative project.

i) Suspension of privileges, including but not limited to the privilege of submitting
external and/or internal proposalsfor research or scholarly support with Univer-
sity endorsement.

iv) Specia monitoring of futurework by administrative authorities.

b) Not later than fourteen (14) days after the vote by the Ethics Committee on penalties
or sanctions, the Chairperson shall summarize these proceedings and resultsin a
Professional Misconduct Report and shall provide copies of this report to the person(s)
judged to have been engaged in professional misconduct, to their immediate adminis-
trative superior(s), to the chairperson of the Academic Senate, to the President of the
University, to the Provost of the University, and to the chairperson of the University
Board of Trustees. Thisreport shall include the formal alegation, findings of fact, and
recommended penalties or sanctions. If no simple majority of Committee members
agrees upon any penalty or sanction, then the Chairperson shall report that result.

¢) Not later than thirty (30) days after receipt of the Professional Misconduct Report
from the Chairperson, the relevant administrative superior(s) of the person(s) judged to
have been engaged in professional misconduct shall implement the recommendations
of the Ethics Committee in regard to penalties or sanctions, if any.
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d) Should therelevant administrative superior(s) decline or be unable to implement the
recommendations of the Ethics Committee, they shall submit an explanationinwriting
to the Ethics Committee, the chairperson of the Academic Senate, the Provost, and the
President of the University. Upon receiving such explanation, the Chairperson of the
Ethics Committee may issue a statement about the case to the Academic Senate, the
campus community, the media, and others deemed appropriate.

5) Unsubstantiated Allegation:

a) If asimple majority of all members of the Ethics Committee agree that the allegation
has not been substantiated, then any party notified about the possibility of misconduct
or the need to conduct an investigation may be informed of that finding in writing. In
announcing afinding that the allegation is unsubstantiated, the Chairperson should
consult with the person or persons who were the subjects of the allegation to deter-
mine (i) whether the announcement should be a public announcement and (ii) what
institutions, agencies, or organizations beyond thoseinitially informed should receive
the information about the finding of unsubstantiated allegation, asameansto restore,
repair, or reassure the reputations of those involved. The Chairperson should normally
be guided by whether or not a public announcement will be helpful or cause further
harm in restoring the reputations of those against whom the allegation was made and
should giveweight to their viewsin determining who should be notified.

G) Other Notifications
1) The Chairperson shall notify all relevant Federal or other legal regulatory or funding
agenciesif, at any timeduring aninquiry or investigationinto aformal allegation
conducted under this Policy, it is determined that any of thefollowing conditions exists:

a) Thereisanimmediate health hazard involved.

b) Thereisanimmediate need to protect Federal or other legal agency funds or
equipment.

¢) Thereisanimmediate need to protect the interests of the person(s) making the
alegationsor of theindividual (s) against whom the allegation ismade, aswell
astheir co-investigators or associates, if any.

d) Itisprobablethat thealleged incident isgoing to bereported publicly.

e) Thereisareasonableindication of possible criminal violation, inwhich case
notification of the relevant Federal or other legal agency must occur within
twenty-four (24) hours of obtaining that information.

2) When aformal allegation involvesfaculty, administrators, professional staff, or
students engaged in conduct or research supported by Federal or other legal agency
sponsors, additional agency notification requirements apply, asfollows:

a) When, onthebasisof aninquiry, it isdetermined that an investigation iswar-
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10

b)

ranted, the Chairperson shall notify the relevant Federal or other legal funding
agency inwriting on or before the date the investigation begins that an investi-
gationisbeing commenced. The notification should inform the relevant Federal
or other legal agency at a minimum of the name of the person(s) against whom
the allegation has been made, the general nature of the allegation, and the
Federal or other legal agency grant application(s) or award(s) involved.

The Chairperson must submit the final Professional Misconduct Report of a
finding of substantiated allegation to the relevant Federal or other legal funding
agency, if the finding concerns conduct or research being supported by funding
from the agency. This report to the relevant Federal or other legal agency must
describe the policies and procedures specified in this Policy under which the
investigation was conducted, how and from whom information relevant to the
investigation was abtained, the findings, and the basisfor thefindings. It must
include the actual text or an accurate summary of the views of any individual (s)
found to have engaged in professional misconduct, aswell as adescription of
any sanctions or corrective actions taken by the University.

3) Upon the Ethics Committee’s approval of a Professional Misconduct Report in which
the allegation of misconduct isin whole or in part substantiated, the Chairperson shall
notify inwriting each relevant professional association or society whose explicit
written code was violated by the misconduct and which is specified in the Report.
Such natification shall include the procedures specified in this Policy under which the
investigation was conducted, the findings of theinvestigation, and the basisfor the
findings.

*****************************END OF POLICY****************************



