MINUTES OF REGULAR MEETING
OF
BOARD OF TRUSTEES
OF
YOUNGSTOWN STATE UNIVERSITY

Tod Administration Building
Wednesday, June 25, 2003

Pursuant to notice duly given, a regular meeting
(the two hundred forty-third) of the Board of Trustees of Youngs-
town State University convened at 3:00 p.m., June 25, 2003 in the
Board Room in Tod Administration Building.

Seven trustees were present at the meeting, to-wit:
Mr. Joseph S. Nohra, chairperson of the board, who presided, Dr.
Chander M. Kohli, Mr. Larry E. Esterly, Mr. F. W. Knecht III, Dr.
H. S. Wang, Mr. John L. Pogue and Mr. Larry D. DedJane. Absent
were Mrs. Eugenia C. Atkinson and Mr. Charles B. Cushwa III. Also
present was student trustee Mr. Matthew Pastier.

Also present were: Dr. David C. Sweet, President;
Dr. Tony Atwater, Provost and Vice President for Academic Affairs;
Mr. John L. Habat, Vice President - Administration, Dr. Cynthia E.
Anderson, Vice President - Student Affairs, Mr. Terry R. Ondreyka,
Vice President - Financial Affairs, and Franklin S. Bennett, Jr.,
secretary to the board of trustees. Also present were approxi-
mately 60 persons, including deans, members of the faculty,
students, administrators, and members of the news media.

The chairperson called the meeting to order.
ITEM I - PROOF OF NOTICE OF MEETING.

Evidence was available to establish that pursuant
to Article II, Section 1, of the board's Bylaws,; written notice of
today's regular meeting was timely provided to each of the trus-
tees, the student trustee and to the president.

ITEM II - DISPOSITION OF MINUTES FOR REGULAR MEETING HELD MARCH
21, 2003 AND MAY 19, 2003.

Prior to the meeting, the secretary had provided
draft copies of the minutes of the board's regular meeting held on
March 21, 2003 and the board’s special meeting held on May 19,
2003 to each trustee, the student trustee, and the president.
There being no additions, corrections, or revisions thereto, the
minutes were approved as provided.



ITEM ITT - REPORT OF THE PRESIDENT OF THE UNIVERSITY.

Dr. Sweet presented the President’s Annual Report
to the Board of Trustees of Youngstown State University (a copy
of Dr. Sweet’s presentation is attached to the minutes). In his
report, Dr. Sweet discussed the ten priorities of the YSU’s
Centennial Strategic Plan:

*Priority 1 Enrollment/Retention

*Priority 2 Programs/Teaching, Learning and Research
*Priority 3 Financial Resources

*Priority 4 Image/Market

*Priority 5 Student Services/Alumni Relations
*Priority 6 Diversity

*Priority 7 Technology

*Priority 8 Community Engagement

*Priority 9 Human Resources Development

*Priority 10 Facilities/University Neighborhood

ITEM IV — REPORTS OF THE COMMITTEES OF THE BOARD.

The board considered the following committee
reports and recommendations:

1. Academic and Student Affairs Committee

Dr. Atwater provided a report on the University’s
Academic Affairs Division (a copy of Dr. Atwater’s report is
attached to these minutes). Dr. Anderson provided an enrollment
report noting that Summer Semester 2003 enrollment 1is up 325
students from 2002, a 7.02% increase. Dr. Anderson reported that
online applications are now available. Dr. Anderson reported that
556 students have signed up for Fall Semester 2003 University
student housing (the goal is 720). Dr. Anderson reported that 383
students have signed up for Fall Semester 2003 University Court-
yard housing (a total of 408 beds are available in University
Courtyard) .

Following the reports, the chairperson recognized
Dr. Wang, vice chairperson of the Academic and Student Affairs
Committee who stated that the committee was recommending six
resolutions for adoption by the board. On behalf of the commit-
tee, Dr. Wang then moved the adoption of the following resolution:



Resolution to Authorize
Conferral of Honorary Degree

YR 2003-62

BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby au-
thorize the conferral of a Doctor of Science
(D.Sc.) degree, honoris causa, upon Frank C.
Watson, with all the rights and privileges
attendant thereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Dr. Wang then moved for
adoption of the following resolution:

Resolution to Approve a Change in the Name of the
School of Graduate Studies and the Title of the Dean

YR 2003-63

WHEREAS, external funding to Youngstown
State University has grown over five-fold
since 1993, with a seven-fold increase 1in
funding for faculty-directed research; and

WHEREAS, these external resources make im-
portant contributions to the University
budget and provide opportunities for faculty
and student research; and

WHEREAS, faculty are expected to develop a
professional balance between teaching, ser-
vice, scholarship, and research; and

WHEREAS, research experiences for under-
graduate and graduate students are important
educational tools that convey an understand-
ing of disciplinary scholarship and prepare
students for future employment; and

WHEREAS, the School of Graduate Studies has
been asked to take an active role in devel-
oping opportunities for undergraduate stu-
dent, graduate student, and faculty research
as mechanisms to enrich the educational ex-
periences of our students; and



WHEREAS, the School of Graduate Studies has
also been asked to take an active role in
providing an infrastructure that supports
economic development in the Mahoning Valley,
Northeastern Ohio, and Western Pennsylvania;
and

WHEREAS, the Board of Trustees recognizes
the importance of research and scholarship
in the education of all students at Youngs-
town State University;

NOW, THEREFORE, BE IT RESOLVED, that the
name of the School of Graduate Studies shall
be changed to the School of Graduate Studies
and Research; and

BE IT ALSO RESOLVED, that the title of Dean
of the School of Graduate Studies shall be
changed to Dean of Graduate Studies and Re-
search.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Dr. Wang then moved for
adoption of the following resolution:

Resolution to Approve an Associate of
Applied Science Degree in Computer Networking

YR 2003-64

WHEREAS, Youngstown State University’s De-
partment of Computer Science and Information
Systems offers associate and Dbaccalaureate
degrees; and

WHEREAS, an Associate of Applied Science de-
gree 1in Computer Networking will serve both
student and workforce needs; and

WHEREAS, the proposed degree will consist of
existing courses and facilitate articulation
for students who wish to continue their stud-
ies at the baccalaureate level; and



WHEREAS, faculty have the requisite creden-
tials to offer the degree;

NOwW, THEREFORE, BE IT RESOLVED, that the
Board of Trustees of Youngstown State Univer-
sity approves the offering of an Associate of
Applied Science degree in Computer Network-
ing, subsequent to approval of said degree by
the Ohio Board of Regents.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Dr. Wang then moved for
adoption of the following resolution, which was read aloud by the
secretary to the board:

Resolution Congratulating Mathematics Students and
The Department of Mathematics and Statistics
On Their Performance in the
2003 International Mathematical Modeling Competition

YR 2003-65

WHEREAS, twenty-one Youngstown State Univer-
sity students recently participated in The
Consortium for Mathematics and its Applica-
tions’ International Mathematical Modeling
Competition; and

WHEREAS, 638 teams representing 264 institu-
tions from 9 countries participated in the
competition; and

WHEREAS, one of YSU’s teams was designated
“Outstanding,” an award bestowed on the top
1-2 percent of all teams—and one of only
five such awards in the discrete mathematics
portion of the competition; and

WHEREAS, the Outstanding team was also rec-
ognized by the Mathematical Association of
America for the top paper in the discrete
mathematics strand of the competition; and

WHEREAS, the Outstanding team’s paper will
be published in Undergraduate Mathematics
and Its Applications, and the students have



been invited to present their work in Boul-
der, Colorado, in August 2003; and

WHEREAS, overall the YSU modeling teams
placed sixth of the 264 participating insti-
tutions, edging out such institutions as
Harvard and California Institute of Technol-

ogys

NOW, THEREFORE, BE IT RESOLVED, that the
Board of Trustees commends Youngstown State
University’s Outstanding Mathematical Model-
ing Team consisting of Sarah Grove, Chris
Jones, and Joel Lepak; the other six YSU
modeling teams; their advisors Drs. Angela
Spalsbury, George Yates, and Doug Faires;
and the entire Department of Mathematics and
Statistics for their performance and their
outstanding contributions to undergraduate
research and education at Youngstown State
University.

Following discussion, the motion received the
affirmative wvote of all trustees present. The chairperson de-
clared the motion carried and the resolution adopted.

On behalf of the committee, Dr. Wang then moved for
adoption of the following resolution, which was read aloud by the
secretary to the board:

Resolution of Appreciation
For Those Called to Active Military Duty

YR 2003-66

WHEREAS, Youngstown State University employ-
ees and students are among those who have
been called to active military duty in sup-
port of Operation Iragi Freedom and other
military operations; and

WHEREAS, those called to active duty make
significant sacrifices in their personal and
professional lives 1in order to protect the
freedoms that we enjoy; and

WHEREAS, the Youngstown State University
Community 1s grateful for their selfless
dedication to our country; and



WHEREAS, those called to active duty have,
by virtue of their sacrifices and contribu-
tions, brought pride wupon the University
Community;

NOW, THEREFORE, BE IT RESOLVED, that the
Youngstown State University Board of Trus-
tees expresses 1its appreciation to all of
those who have been called to active mili-
tary duty in defense of our country; and

BE IT ALSO RESOLVED, that we look forward to
their safe return to our University Commu-
nity to continue their educational endeavors
and/or their employment; and

BE IT FURTHER RESOLVED, that a copy of this
Resolution shall be provided to each em-
ployee and student who has been called to
active military duty during the 2002-2003
academic year.

Following discussion, the motion received the
affirmative wvote of all trustees present. The chairperson de-
clared the motion carried and the resolution adopted.

On behalf of the committee, Dr. Wang then moved for
adoption of the following resolution:

Resolution to Approve
Nomination/Recommendation Process for Student Trustees

YR 2003-67

WHEREAS, Ohio Revised Code Section 3356.01
calls for a university’s Dboard of trustees
to approve the process for recommending stu-
dent appointments to its Board of Trustees;
and

WHEREAS, procedures for nomination and rec-
ommendation of appointments for Youngstown
State University student trustee positions
are outlined in the YSU Student Government
Association Constitution and By-Laws; and

WHEREAS, the process already 1in place for
recommendation of YSU student trustees has
proven effective in that the YSU student



trustees consistently have provided a wvalu-
able perspective to the Board of Trustees;

NOW, THEREFORE, BE IT RESOLVED, that the
Board of Trustees of Youngstown State Uni-
versity does hereby endorse the nomination
and recommendation process for student ap-
pointments to the YSU Board of Trustees as
shown in Exhibit A.

Following discussion, the motion received the
affirmative wvote of all trustees present. The chairperson de-

clared the motion carried and the resolution adopted.

2. External Relations Committee

The chairperson recognized Mr. DeJane, vice chair-
person of the External Relations Committee who stated that the
committee was recommending six resolutions for adoption by the
board. Mr. DeJane then moved the adoption of the following
resolution:

Resolution to Accept Development Gifts

YR 2003-68

WHEREAS, Board policy provides that the
President shall compile a 1list of gifts to
the University for each meeting of the Board
of Trustees and present the list accompanied
by his recommendation for action by the
Board; and

WHEREAS, the President has reported that the
gifts as listed in Exhibit B attached hereto
are being held pending acceptance and he
recommends their acceptance;

NOW, THEREFORE, BE IT RESOLVED, that the
Board of Trustees does hereby accept these
gifts on behalf of Youngstown State Univer-
sity and requests that the President ac-
knowledge the acceptance of these gifts and
express our gratitude for their generosity
in support of the University.

After the motion received the affirmative vote of all trustees
present, the chairperson declared the motion carried and the
resolution adopted.



On behalf of the committee, Mr. DeJane then moved
for adoption of the following resolution:

Resolution to Name the Mr. And Mrs. William B. Clayman
Professorship in Judaic and Holocaust Studies

YR 2003-69

WHEREAS, Youngstown State University’s Judaic
and Holocaust Studies Program was initiated in
the late 1960s by Dr. Saul Friedman upon his
appointment to the faculty of the Department
of History; and

WHEREAS, over the subsequent 30-year period,
Dr. Friedman’s tireless efforts 1in research
and education have resulted in a nationally
recognized Judaic and Holocaust Studies Pro-
gram that attracts students and scholars from
throughout the region; and

WHEREAS, in 1999, Youngstown State University
implemented a focused fundraising initiative
to secure funding for the perpetuation of the
Judaic and Holocaust Studies Program at YSU to
benefit future generations of YSU students;
and

WHEREAS, William and Hilda Clayman have made a
most generous gift to establish an endowment
to honor the memory of their son, David; and

WHEREAS, William and Hilda Clayman have re-
stricted that gift to support the professor-
ship, programs, and activities of the Judaic
and Holocaust Studies Program at Youngstown
State University; and

WHEREAS, the University and the Board of Trus-
tees wish to provide appropriate recognition
to William and Hilda for their significant
contribution and commitment to the students of
Judaic and Holocaust Studies at Youngstown
State University;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University
designates the Judaic and Holocaust Studies
Professorship in the name of Mr. and Mrs. Wil-
liam B. Clayman; and



BE IT FURTHER RESOLVED, that a copy of this
Resolution be presented to Mr. William and
Mrs. Hilda Clayman.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Mr. DeJane then moved
for adoption of the following resolution:

Resolution to Name Clingan-Waddell Hall

YR 2003-70

WHEREAS, in the early 1951, the Clingan and
Waddell families provided a gift to Youngs-
town College to purchase a building previ-
ously used as the YMCA Youth Center at 236
North Champion Street and East Rayen Avenue;
and

WHEREAS, in honor of their generosity, the
building was named Clingan-Waddell Hall; and

WHEREAS, the building was utilized for class-
room instruction, including art and ROTC
classes, and many alumni speak fondly of
their days in Clingan-Waddell Hall; and

WHEREAS, by the early 1980’s the building was
no longer utilized and it faded from the
landscape of Youngstown State University,
eventually being sold in 1994; and

WHEREAS, Youngstown State University wishes
to restore the Clingan-Waddell name to the
University, in appreciation for the families’
support of the institution; and

WHEREAS, the University and the Board of
Trustees wish to provide appropriate recogni-
tion by naming the building located at 266
West Wood Street, currently home to Campus
Police;

NOW, THEREFORE, BE IT RESOLVED, that the

Board of Trustees of Youngstown State Univer-
sity re-designates Clingan-Waddell Hall; and
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BE IT FURTHER RESOLVED, that a copy of this
Resolution be presented to the Clingan and
Waddell families.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Mr. DeJane then moved
for adoption of the following resolution:

Resolution to Name the
William B. and Kathryn Challiss Pollock Meeting Room

YR 2003-71

WHEREAS, Youngstown State University imple-
mented a campaign to secure funding for a Rec-
reation and Wellness Center; and

WHEREAS, the William B. and Kathryn Challiss
Pollock Foundation made a gift in the amount
of $125,000 to the Recreation and Wellness
Campaign; and

WHEREAS, the Recreation and Wellness Center
Campaign 1s the University’s priority fund-
raising initiative at this time and the gener-
ous support of the Pollock Foundation has been
applied to advance the acquisition of that fa-
cility for the use of YSU students; and

WHEREAS, the University and the Board of Trus-
tees wish to provide appropriate recognition
to the William B. and Kathryn Challiss Pollock
Foundation for 1its significant contribution
and commitment to the students of Youngstown
State University;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University
designates Meeting Room 2036 on the second
floor of Kilcawley Center as The William B.
and Kathryn Challiss Pollock Meeting Room; and

BE IT FURTHER RESOLVED, that a copy of this
Resolution be presented to Mrs. Patricia An-
tich, daughter of William B. and Kathryn Chal-
liss Pollock.
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Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Mr. DeJane then moved
for adoption of the following resolution:

Resolution to Name the Staaf Promenade Lobby

YR 2003-72

WHEREAS, Youngstown State University imple-
mented a campaign to secure funding for a
Recreation and Wellness Center; and

WHEREAS, the Recreation and Wellness Center
initiative was lead by Student Government
and an adjunct committee thereof; and

WHEREAS, James Staaf, a 1957 graduate of
Youngstown State University, and his wife,
Arleen, made provisions through their estate
to remember Youngstown State University; and

WHEREAS, the estate of James and Arleen
Staaf includes a Dbequest of $419,529 to
Youngstown State University; and

WHEREAS, the Recreation and Wellness Center
Campaign 1is the University’s priority fund-
raising initiative at this time and the gen-
erous Staaf bequest has been applied to ad-
vance the acquisition of that facility for
the use of YSU students; and

WHEREAS, the University and the Board of
Trustees wish to provide appropriate recog-
nition to James and Arleen Staaf for their
significant contribution and commitment to
the students of Youngstown State University;

NOW, THEREFORE, BE IT RESOLVED, that the
Board of Trustees of Youngstown State Uni-
versity designates the Staaf Promenade Lobby
on the first floor of Kilcawley Center; and

BE IT FURTHER RESOLVED, that a copy of this

Resolution be presented to Mrs. Betty Prock,
executor of the estate.
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Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Mr. DeJane then moved
for adoption of the following resolution:

Resolution to Name the Watson-Tressel Reading Lounge

YR 2003-73

WHEREAS, Youngstown State University imple-
mented a campaign to secure funding for a
Recreation and Wellness Center; and

WHEREAS, the Recreation and Wellness Center
initiative was lead by Student Government
and an adjunct committee thereof; and

WHEREAS, Frank and Norma Watson, and Jim and
Ellen Tressel, have each provided leadership
gifts of $125,000 to the campaign; and

WHEREAS, Frank Watson is a 1949 graduate of
YSU and has served on the Campaign’s volun-
teer cabinet and in numerous volunteer ca-
pacities at the University over the past
fifty vyears including a seat on the YSU
Board of Trustees, and he currently serves
on the YSU Foundation Board; and

WHEREAS, Ellen Tressel is a 1975 graduate of
YSU and Jim Tressel served the University as
head coach of the Penguin football team from
1986 through 2000, winning an unprecedented
four division I-AA National Championships
and bringing YSU notoriety and recognition
never before experienced; and

WHEREAS, the University and the Board of
Trustees wish to provide appropriate recog-
nition to Frank and Norma Watson and Jim and
Ellen Tressel for their significant contri-
bution and commitment to the students of
Youngstown State University;

NOW, THEREFORE, BE IT RESOLVED, that the

Board of Trustees of Youngstown State Uni-
versity designates the second floor reading
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lounge 1in Kilcawley Center as the Watson-
Tressel Reading Lounge; and

BE IT FURTHER RESOLVED, that a copy of this
Resolution be presented to Frank and Norma
Watson and Jim and Ellen Tressel.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

3. Finance and Facilities Committee.

The chairperson recognized Mr. Esterly, chairperson
of the Finance & Facilities Committee, who asked Mr. Ondreyka for
a report. Mr. Ondreyka provided a report on the University’s
Fiscal Year 2004 Operating and Capital Budgets (a copy of Mr.
Ondrevyka’s report is attached to these minutes).

A. Investment Subcommittee. There was no Invest-
ment Subcommittee report.

B. Audit Subcommittee. Mr. Esterly reported that
the Audit Subcommittee of the Finance and Facilities Committee
last met on June l2m, when it concluded its review of the internal
audit function. Mr. Esterly stated that the review of the inter-
nal audit function, and the subsequent recommendation on that
function, were made at the sole initiative of the Audit Subcommit-
tee. Mr. Esterly stated that throughout the review and recommen-
dation processes, the positions of Dr. Sweet and the administra-
tion were, appropriately, that of non-intervention. Mr. Esterly
reported that the Audit Subcommittee had unanimously adopted a
motion to recommend to the Finance and Facilities Committee, at
the committee’s next regularly scheduled meeting on September 11,
that the University’s internal audit function be contracted with
an external auditing firm as of the beginning of Fiscal Year 2005
(July 1, 2004). The Audit Subcommittee will further ask the
Finance and Facilities Committee to adopt the appropriate resolu-
tion to be submitted to the Board at the Board’s regularly sched-
uled meeting on September 24, 2003. Mr. Esterly stated that the
Audit Subcommittee is sensitive to issues regarding present
staffing and employment within the Office of Internal Audit. The
Audit Subcommittee has asked the Administration to develop, for
purposes of discussion at the Finance and Facilities Committee
meeting on September 11, viable options with regard to the afore-
mentioned issues.

Mr. Esterly stated that the Finance and Facilities
Committee was recommending five resolutions for adoption by the
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board. On behalf of the committee, Mr. Esterly then moved the
adoption of the following resolution:

Resolution Concerning Annual Budget, Fiscal Year 2004

YR 2003-74

WHEREAS, enactment of the State of Ohio budget
for the biennium to start on July 1, 2003, was

not expected until after the middle of June
2003; and

WHEREAS, the proposed budget was developed on
the basis of uncertain State revenue estimates
and tuition and fee rates established at the
December 18, 2002, meeting of the Board of
Trustees; and

WHEREAS, it is recognized that a mid-year or
earlier budget modification may be necessary
as a result of the final enacted State budget;
and

WHEREAS, the proposed Fiscal Year 2004 Annual
Budget has been reviewed by the Finance and
Facilities Committee of the Board;

NOW, THEREFORE, BE IT RESOLVED, that the
Youngstown State University Fiscal Year 2004
Annual Operating Budget for General, Auxil-
iary, and Capital Funds, shown on Exhibit C,
as presented to the Finance and Facilities
Committee be approved; and that approval in-
cludes:

1. Salaries for YSU-OEA, ACE, and FOP members as
provided for in the current Labor Agreements
with the respective bargaining units;

2. Salaries for YSU-APAS employees at the equity-
adjusted Fiscal Year 2003 rates subject to
modification upon the approval of a Collective
Bargaining Agreement by the union membership
and the YSU Board of Trustees;

3. Salaries for part-time faculty, graduate as-

sistants, research assistants, and student em-
ployees as detailed in the budget document;
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4. Salaries for all other employees shall be con-
tinued at the Fiscal Year 2003 rates subject
to adjustments and as recommended for exempt
employees;

5. The authority to approve expenditures and
transfers as described in the budget docu-
ment and in accordance with Board and Univer-
sity policy;

6. Exemption of all professional/administrative
positions from the overtime provisions of Sec-
tion 124.18 of the Ohio Revised Code,; and

7. Contract duration for professional
/administrative staff who serve on multi-year
contracts under the provisions of Board of
Trustees Policy 7016.01.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Mr. Esterly then moved
for adoption of the following resolution:

Resolution to Approve a Change to the
Master of Public Health Tuition and Fees, Academic Year 2004

YR 2003-75

WHEREAS, The Board of Trustees of Youngstown
State University adopted the Academic Year
2004 Student Tuition, Fees, and Other
Charges Schedule at the December 2002 meet-
ing of the Board; and

WHEREAS, in May 2003, the MPH Academic Coun-
sel approved a 9.5 percent increase in the
consortium rate for the Master of Public
Health program;

NOwW, THEREFORE, BE IT RESOLVED, that the
Board of Trustees of Youngstown State Univer-
sity does hereby set the consortium tuition
and fee rate for the Master of Public Health
for Academic Year 2004 at $368 per credit
hour effective Summer Term 2003.
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Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Mr. Esterly then moved
for adoption of the following resolution:

Resolution to Approve
An Interfund Loan for Housing Debt Service

YR 2003-76

WHEREAS, a multi-year plan to reduce General
Fund support of Housing Services’ contribu-
tion to debt service exists; and

WHEREAS, recent and continuing reductions in
State Share of Instruction have resulted in
the need to accelerate the reduction of Gen-
eral Fund support for Housing debt service;
and

WHEREAS, Academic Year 2004 room and board
rates were established prior to the accel-
eration of the plan; and

WHEREAS, Housing Services will incorporate
the accelerated plan into rate-setting dur-
ing the budget process for Fiscal Year 2005
and Fiscal Year 2006; and

WHEREAS, Housing Services requires addi-
tional funds in Fiscal Year 2004 to pay the
accelerated share of debt service;

NOW, THEREFORE, BE IT RESOLVED, that the
Board of Trustees of Youngstown State Uni-
versity does hereby authorize an interest-
free interfund loan from Kilcawley Center’s
Equipment Replacement Fund to Housing Ser-
vices’ Operating Contingency Fund in an
amount up to $225,000 for the purpose of
providing additional temporary funding for
Housing debt service; and

BE IT ALSO RESOLVED, that the interfund loan
shall be repaid by June 30, 2006.
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Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Mr. Esterly then moved
for adoption of the following resolution:

Resolution to Authorize
Purchase of Properties for Campus Improvement

YR 2003-77

WHEREAS, Youngstown State University has
identified an area surrounding the campus
within which it seeks to acquire property
needed for the benefit of the University;
and

WHEREAS, the property located on 241 Carlton
Street, known as Youngstown City Lot Nos.
13370 and 13371, pt. (Vincent and Antonette
Santangelo property), parcel numbers 53-018-
0-335 and 53-018-0-334, are needed for cam-
pus improvement;

NOW, THEREFORE, BE IT RESOLVED, that the
Board of Trustees of Youngstown State Uni-
versity does hereby rescind prior resolu-
tions related to the acquisition of these
properties and now authorizes the purchase
of the properties as described.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Mr. Esterly then moved
for adoption of the following resolution:

Resolution to Approve Changes to Student
Tuition, Fees, and Other Charges Effective Fall Term 2003

YR 2003-78

WHEREAS, Ohio law provides that Boards of
Trustees of state-assisted institutions of
higher education shall supplement state
subsidies by income from charges to
students, including an "instructional fee"
for educational and associated operational
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support of the institution and a "general
fee" for noninstructional services, and that
these two fees shall encompass all charges
for services assessed uniformly to all
enrolled students and shall be identified as
"tuition"; and

WHEREAS, Ohio law also provides that each
Board may establish special purpose fees,
service charges, fines, and penalties and
that a tuition surcharge shall be paid by
all students who are not residents of Ohio;
and

WHEREAS, Ohio law provides that the
University shall separately identify the
Instructional Fee, the General Fee, the
Tuition Charge, and the Tuition Surcharge;
and

WHEREAS, Ohio law provides that fees charged
for instruction shall not be considered to
be a price for service but shall Dbe
considered to be an integral part of the
state government financing program in
support of higher education opportunity for
students; and

WHEREAS, it is desirable to provide
preferential nonresident tuition surcharge
rates for nonresident students from the
Youngstown State University Regional Service
Area; and

WHEREAS, the Board of Trustees at its
December 18, 2002, meeting set tuition and
mandatory fees effective Summer 2003 with
ample advance time to allow the University
to inform current and prospective students
of said fees for said time period and to
prepare appropriate financial aid packages;
and

WHEREAS, the state’s recently passed
biennial operating budget provides a cap on
resident undergraduate student tuition and
mandatory fees that necessitates the
University to decrease the established
undergraduate student tuition and mandatory
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fees effective the Fall Semester 2003 by $12
per semester as calculated on an FTE basis;

NOW, THEREFORE, BE IT RESOLVED, that the
Board of Trustees of Youngstown State
University does hereby rescind the sections
of Resolution YR 2003-32 that conflict with
Exhibit G attached hereto; and

BE IT ALSO RESOLVED, that the Board of
Trustees of Youngstown State University does
hereby declare the undergraduate student
tuition and mandatory fees shall be the sum
of the Instructional Fee, General Fee, and
the Technology Fee and does hereby establish
same as set forth in Exhibit G, to become
effective Fall Term 2003 and to remain in
effect until changed Dby the Board of
Trustees; and

BE IT ALSO RESOLVED, that the Board of Trus-
tees of Youngstown State University does
hereby establish the tuition and mandatory
fees outside of the bulk-rate, and the non-
resident tuition surcharge, both as set
forth in Exhibit G, to become effective Fall
Term 2003 and to remain 1in effect wuntil
changed by the Board of Trustees.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

4. Internal Affairs Committee.

Mr. Habat reported that a resolution has been
prepared ratifying the tentative collective bargaining agreement
reached with the Youngstown State University Association of
Professional/Administrative Staff. The chairperson recognized Dr.
Kohli, chairperson of the Internal Affairs Committee, who stated
that the committee was recommending five resolutions for adoption
by the board. On behalf of the committee, Dr. Kohli then moved for
adoption of the following resolution:
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Resolution to Ratify
YSU-APAS Labor Agreement

YR 2003-79

WHEREAS, a tentative Agreement for July 1,
2003, through June 30, 2006, between Youngs-
town State University and the Youngstown
State University Association of Profes-
sional/Administrative Staff has been negoti-
ated; and

WHEREAS, Board Policy 7020.01 (Compensation
and Salary Studies) authorizes the President
of the University to pursue the development
of salary plans for all University employee
groups to provide for comparable pay; and

WHEREAS, the Agreement 1is guided by this
Policy and is within the prescribed parame-
ters;

NOW, THEREFORE, BE IT RESOLVED, by the Board
of Trustees of Youngstown State University
that the tentative Agreement between Youngs-
town State University and the Youngstown
State University Association of Profes-
sional/Administrative Staff for the period
July 1, 2003, through June 30, 2006, as
shown in Exhibit D, is hereby ratified; and

BE IT FURTHER RESOLVED, that the Board of
Trustees commends both negotiating teams for
the cordial, professional manner in which
the negotiations were conducted.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Dr. Kohli then moved
for adoption of the following resolution:

Resolution to Ratify
Faculty/Staff Appointments

YR 2003-80

WHEREAS, the Policies of the Board of Trus-
tees direct the President to appoint such
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employees as are necessary to effectively
carry out the operation of the University;
and

WHEREAS, new appointments have been made
subsequent to the March 21, 2003, meeting of
the Board of Trustees; and

WHEREAS, such appointments are in accordance
with the 2002-2003 Budget and with the Uni-
versity policy on Equal Employment Opportu-
nity;

NOW, THEREFORE, BE IT RESOLVED, that the
Board of Trustees of Youngstown State Uni-
versity does hereby ratify and confirm the
appointments as listed in Exhibit E attached
hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Dr. Kohli then moved
for adoption of the following resolution:

Resolution to Authorize
Conferral of Emeritus Status

YR 2003-81

WHEREAS, the Policies of the Board of Trus-
tees provide for the conferral of emeritus
status upon faculty and profes-
sional/administrative staff who retire from
the University following at least ten years
of meritorious service and are recommended
by the President of the University;

NOW, THEREFORE, BE IT RESOLVED, that the
Board of Trustees of Youngstown State Uni-
versity does hereby authorize that those
faculty and professional/administrative
staff members listed in Exhibit F attached
hereto are hereby granted the emeritus title
designated thereon.

Following discussion, the motion received the affirmative vote of

all trustees present. The chairperson declared the motion carried
and the resolution adopted.
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On behalf of the committee, Dr. Kohli then moved
for adoption of the following resolution, which was read aloud by
the secretary to the board:

Resolution of Appreciation - Coach Ed DiGregorio

YR 2003-82

WHEREAS, Coach Ed DiGregorio has been re-
sponsible for the development of an out-
standing women’ s basketball program at
Youngstown State University; and

WHEREAS, under his direction, the YSU
women’s basketball program appeared in three
NCAA Tournaments, advancing to the second
round in 1998 with a win over Memphis; and

WHEREAS, the Penguins won five regular-
season Mid-Continent Conference and three
Mid-Continent Tournament titles; and

WHEREAS, Coach DiGregorio finished with a
319-241 record (a .570 winning percentage)
at the school in his 20 seasons; and

WHEREAS, the Penguins had six 20-plus win
seasons and set a school record for wins and
winning percentage during the 1997-98 season
with a 29-3 record (.903 winning percent-
age); and

WHEREAS, student-athletes Dorothy Bowers,
Liz Hauger, Shannon Beach, and Brianne Ken-
neally (twice) earned Conference Player-of-
the-Year accolades under Coach DiGregorio;
and

WHEREAS, Coach DiGregorio was named the Mid-
Continent Conference’s Coach of the Year in
1995 and 1999; and

WHEREAS, Coach DiGregorio had 22 student-
athletes named to an all-conference team

during his tenure; and

WHEREAS, at Youngstown State his student-
athletes have maintained a strong commitment
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of providing community service throughout
the Mahoning Valley; and

WHEREAS, in the 1990’'s, DiGregorio led a YSU
program that was the thirty-first most suc-
cessful in the NCAA Division I women’s bas-
ketball ranks posting a 196-90 record; and
WHEREAS, on February 1, 2001, he earned his
three hundredth career coaching victory with a
74-59 win over Valparaiso at the Beeghly Cen-
ter;

NOW, THEREFORE, BE IT RESOLVED, that the
Board of Trustees of Youngstown State Uni-
versity congratulates Coach DiGregorio for
an outstanding tenure as YSU’s women’s bas-
ketball coach; and

BE IT FURTHER RESOLVED, that a copy of this
Resolution be presented to Head Coach Ed Di-
Gregorio.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Dr. Kohli then moved
for adoption of the following resolution, which was read aloud by
the secretary to the board:

Resolution of Appreciation
Women’s Golf Program — Horizon League Champions

YR 2003-83

WHEREAS, the Youngstown State University
women’s golf team, under the direction of
Head Coach Roseann Schwartz, won the inaugu-
ral Horizon League Women’s Golf Championship
award; and

WHEREAS, the Penguins defeated Loyola, But-
ler, and Cleveland State at the conference
championship held at the Country Club of the
North in Dayton, Ohio, finishing in first
place by ten strokes; and

WHEREAS, senior Lori Hatcher won the indi-

vidual title by six strokes with a three-
round score of 235; and
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WHEREAS, YSU had two other golfers who
placed in the top five of the tournament
with Jennifer Grossi placing third with a
score of 242, and Gina Abruzzino tied for
fifth place with a score of 245; and

WHEREAS, Hatcher, Grossi, and Abruzzino made
the All-Tournament Team as well as were
named first-team All-Conference;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University
congratulates Women’s Golf Head Coach Roseann
Schwartz, her student-athletes, and the entire
Women’s Golf program on their Horizon League
Championship; and

BE IT FURTHER RESOLVED, that a copy of this
Resolution be hung in the Jermaine Hopkins
Center for Academics in Stambaugh Stadium.

Following discussion, the motion received the affirmative vote of

all trustees present. The chairperson declared the motion carried
and the resolution adopted.

ITEM V - COMMUNICATIONS AND MEMORIALS

The Board considered no communications or memori-
als.

ITEM VI - UNFINISHED BUSINESS
The board considered no unfinished business.
ITEM VII - NEW BUSINESS
The board considered no new business.
ITEM VIITI - ELECTION OF OFFICERS
The chairperson stated that at the March meeting of

the board of trustees the Nominating Committee had announced the
following recommendations for the 2003-2004 board officers:

Chairperson Chander M. Kohli
Vice Chairperson Charles B. Cushwa III
Secretary Franklin S. Bennett, Jr.
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There were no further nominations. Mr. Esterly moved that the
slate of 2003-2004 board officers recommended by the Nominating
Committee be elected. Dr. Wang seconded the motion. Thereafter,
the motion received the affirmative vote of all trustees present,
with Dr. Kohli abstaining, and the chairperson declared the
officers elected.

ITEM IX — TIME AND PILIACE OF UPCOMING REGULAR MEETINGS
YR 2003-84
Upon motion made by Pogue, seconded by Mr. Esterly,
which received the affirmative vote of all trustees present, the

trustees resolved to set the following dates and times for the
next regular meetings of the board:

3:00 p.m. on Wednesday, September 24, 2003
3:00 p.m. on Wednesday, December 17, 2003
3:00 on Friday, March 19, 2004

p.m.
3:00 p.m. on Friday, June 18, 2004
ITEM X - ADJOURNMENT

Upon motion duly made and seconded, the meeting was
duly adjourned by unanimous vote of the trustees at 4:40 p.m.

Chairperson

ATTEST:

Secretary to the Board of Trustees
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Annual Report
to the
Youngstown State University
Board of Trustees

David C. Sweet
June 26, 2003

Centennial Strategic Plan

Priority 1 Enrollment/Retention

Priority 2 Programs/Teaching, Learning and Research
Priority 3 Financial Resources

Priority 4 Image/Market

Priority 5 Student Services/Alumni Relations

Priority 6 Diversity

Priority 7 Technology

Priority 8 Community Engagement

Priority 9 Human Resources Development

Priority 10 Facilities/University Neighborhood
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Priority 1: Enrollment/Retention
YSU Total Enrollment
Fall 2000 - Fall 2002

2000 2001 2002
8% INCREASE IN TOTAL ENROLLMENT

Priority 1: Enrollment/Retention
* Enrollment Management Plan
— Sub-groups developing goals and objectives
« Undergraduate and Graduate Recruitment
« Retention
« Academic Advising

— Final plan completed by end of summer

Priority 2: Programs/Teaching, Learning
and Research

» Reaccreditations
* New Program Development

* Research Funding
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Slide 8

Priority 3: Financial Resources

NOLHTETCUN STRTE aarRmTY

Priority 3: Financial Resources

Aol P2 Psar BWBEM B R ROYSU
(Goernor's (House Bill)  Budget
Propusal)

9.7 % Decrease in State Share of Instruction FY01 to FY04

AOEml RS
Bfimte  Btimate

Priority 3: Financial Resources

» Managed State Budget Cuts
— Balanced budget for FY04
— FYO05 Projections are positive

— Maintained classroom instruction; enrollment
and retention services; campus safety and

security
— Avoided layoffs

YSU remains the most affordable, efficient,

and cost-effective public university in Ohio
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Slide 10

Slide 11

Priority 4: Image/Market

» Enhanced “Success Stories” Campaign

— Launched “Success Stories” in Cleveland
market

— Integrated “Success Stories” with YSU Web
site
» Expanded Media Presence in Youngstown
and Cleveland Markets

Priority 5: Student Services/Alumni Relations

* Fundraising for Andrew’s Recreation and
Wellness Center
— $9 Million raised to date

— Planning Committee developing design,
location, and layout

— Construction to begin Spring 2004
— Opening Fall 2005
* University Courtyard Apartments

Priority 5: Student Services/Alumni Relations

» $1 Million New Scholarship Challenge Met
($1.3 Million)

* Alumni Legislative Initiative

— Three email requests for support
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Priority 6: Diversity
YSU Minority Enrollment
Fall 2000 - Fall 2002

2000 2001 2002

23% INCREASE IN MINORITY ENROLLMENT

Priority 6: Diversity
YSU Full-Time Minority Employment
December 2000 - December 2002

2000 2001 2002
16% INCREASE IN FULL-TIME MINORITY
EMPLOYMENT

Priority 7: Technology
* Web Based Enrollment Applications

 Technology Master Plan Committee
— Draft plan to be completed during the summer

+ Additional $1 Million from the State for
Technology
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Priority 8: Community Engagement

* Pre-College Programs
— Over 15,000 campus visitors

* Early College High School Initiative
— Phase 2 funding received

* Youngstown 2010

— Hosted two community forums

Priority 8: Community Engagement
» Economic Development
— Health Care
— Advanced Manufacturing
— Information Technology
— Construction

— $3 Million Workforce Development
Grant(MVETI)

Slide 17

Priority 9: Human Resource Development

» Completion and Implementation of Salary Equity
Study for Professional/Administrative

Employees(APAS and Exempt)

Completed Cycle of Four Labor Agreements

— YSU-OEA(2002-2005)

— YSU-ACE(2002-2005)

— YSU-APAS(2003-2006)

— YSU-FOP(2003-2006)

Calmer labor/management environment
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Priority 10: Facilities/University Neighborhood
« Campus
— Campus Master Plan
— Space Utilization Plan
— Model Classrooms
— Bliss Hall Annex

— Beeghly Center Renovation

Slide 19

Priority 10: Facilities/University Neighborhood
* Neighborhood
— Wick Neighbors
— Wick Park/Northside Coalition
— Wick Pollack Inn

— Smoky Hollow Redevelopment
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Academic Affairs
Division Report

Slide 2

New Degree Programs Approved by
the Ohio Board of Regents
in 2002-2003

= Bachelor of Science in Applied Science Degree
in Forensic Science

= Associate of Technical Study Degree in
Business Technology
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Proposed Degree Programs Under
Review

= Associate of Applied Science Degree in
Computer Networking

= Master of Arts in American Studies
= Master of Arts in Financial Economics

Andrews Chair in Accounting
Dr. David Stout

= The John S. and Doris M. Andrews Chair in
Accounting. Established in 2001 with a $1
million gift from the Andrews Trust
= Chair Responsibilities:
Establish new partnerships with the professional
and business communities that benefit students,
the program and faculty
Teach accounting courses at both undergraduate
and graduate levels

Andrews Chair in Accounting
Dr. David Stout

Promote research and publication on accounting
and accounting-related issues

Conduct professional seminars

Increase the visibility of the accounting program
through publications and presentations
delivered regionally and nationally

Expand existing partnerships with the
professional and business communities
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TOTAL EXTERNAL FUNDING RECEIVED
FY1992 through FY2002
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Slide 7

GRANT ACTIVITY: FY2003
3rd Quarter Performance

= Total Proposals Funded (Quarterly Comparison)
FY 2003/3rd Quarter — 20 [$2.85 Million]
FY 2002/3rd Quarter — 16 [$695,444]

= Total 3rd Quarter Funding Increase of 310%

Slide 8

GRANT ACTIVITY: FY2003
Year-To-Date

= Total Proposals Funded (Year To Date)
FY2003 - 57 [$4.66 Million]
FY2002 - 52 [$2.54 Million]

= Overall Year-To-Date Increase of 83%
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Distinguished Professorship Awards
2002-2003

Teaching
= Stacey Lowery Bretz, Department of Chemistry

= Annette M. Burden, Department of Mathematics &
Statistics

= Shirley M. Keller, Department of Social Work

= Nancy W. Mosca, Department of Nursing

= Jennifer A. Pintar, Department of Human
Performance & Exercise Science

= David H. Pollack, Department of Mathematics &
Statistics

Distinguished Professorship Awards
2002-2003

Scholarship

= Raymond E. Beiersdorfer, Department of
Geological & Environmental Sciences

= Joan L. Boyd, Department of Health Professions

= James J. Carroll, Department of Physics &
Astronomy

= Allen D. Hunter, Department of Chemistry
= Birsen Karpak, Department of Management
= Victoria White, Counseling

Distinguished Professorship Awards
2002-2003

Public Service

= Janet M. Boehm, Department of Health
Professions

= J. Douglas Faires, Department of Mathematics &
Statistics

= Anne M. McMahon, Department of Management

= Courtenay N. Willis, Department of Biological
Sciences

= Anne York, Department of History
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Distinguished Professorship Awards
2002-2003

University Service

Christine Cobb, Department of Human Performance
& Exercise Science

Thomas D. Kim, Department of Chemistry

Richard A. McEwing, Department of Educ. Admin.,
Research and Foundations

Joseph Mosca, Department of Social Work
= Teresa Riley, Department of Economics
Ronald Shaklee, Department of Geography

John-Christian Smith, Department of Philosophy &
Religious Studies e 5
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Fiscal Year 2004 Budget

* The FY 2004 Operating Budget includes:
— General Fund ~ $116.0 million
— Auxiliaries _15.8 million
$131.8 million
» Budget Assumptions: FTE students estimated
at 9,969 and a tuition and mandatory fee
increase of 9.5%
* $1.4 million contingency reserve pending
approval of State Higher Education Budget

Fiscal Year 2004 Budget

« Burden of financing a higher education continues to shift from the
State to students:

Budgeted State Funding v. Student Tuition & Mandatory Fees
Fiscal Year 1999 through Fiscal Year 2004

120,000,000

100,000,000
$80,000,000
$60,000,000
$40,000,000

$20,000,000

FY 1999  FY2000 FY2001  FY2002 FY2003  FY 2004

E Tuition & Mandatory Fees M State Share of Instruction
O Challenge Funds
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Fiscal Year 2004 Budget

« Other Budget Highlights

— 27 vacant positions eliminated at a savings of $1.3
million

— Strategic initiative funding reduced $1.5 million
— Operating budgets reduced $1.7 million
— Executive Officer salaries frozen saving $80K

« Capital Budget information presented as part
of the annual budget for the first time in Fiscal
Year 2004

Fiscal Year 2004 Budget

« Capital Budget Highlights
— Planned expenditures include

State Appropriations $10.1 million
Local Funds 3.1 million
Total $13.2 million

— Projects include
* New Construction — Recreation & Wellness Center and Bliss Hall
Phase IV
« Campus Development
* Major Maintenance and Major Renovations over $500,000
« Basic Renovations (projects under $500,000)
« Instructional Equipment

40




Student Appointment to the YSU Board of Trustees

Nomination/Recommendation Process
(taken from the YSU Student Government Association Constitution and By-Laws)

Article VI: Student Trustees to the Board of Trustees
Section 1. Qualifications

To be qualified to serve as a student trustee on the University Board of Trustees, a student must
be registered to vote in the State of Ohio and must have completed 16 semester hours at
Youngstown State University at the time of application. At the time of nomination, nominees
must be able to complete a full term (2 years). Nominees must have and maintain good academic
standing and be full-time students.

Section 2. Selection

1. Candidates for nomination should be solicited by the eighth (8) week of the spring
semester. Student applicants may nominate themselves.

2. By virtue of being President of the Student Government Association, this person is
automatically a nominee for the student trustee position, so long as s/he fulfills the
qualifications.

3. The Legislative Assembly will vote for four (4) nominees [five (5) if the current
President of the Student Government Association is not eligible or currently serving as a
student trustee]. A total of five (5) nominees will be submitted to the Governor of the
State of Ohio for consideration.

4. Other nominations may be made from the floor. These individuals, if nominated by the
Legislative Assembly, must complete the application process.

5. Inthe event of a tie, a runoff election between the individuals with the same number of
votes will take place to determine who becomes a nominee,

6. By asingle election, the Legislative Assembly will elect the nominees. A plurality voting
will take place with the top four (4) or five (5) vote-getters becoming the nominees.

7. Nominees must submit, along with their resume, a 500-word essay entitled, “The .
Importance of Student Representation on the Board of Trustees to the Youngstown State
University Studenf Body.” In that essay, the nominee will also include why s/he is
qualified to repres%nt his/her fellow students.

Section 3. Replacement of a Student Trustee

In the event of a vacancy of a Student Trustee, the Legislative Assembly shall convene and hold
an election for five (5) nominees as described in Article VI, Section 2. The Governor of the State
of Ohio will appoint one (1) of the nominees to fill the unexpired term.

Agenda Item E.1.g.
Exhibit A
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Development Gifts
Executive Summary
January - March 31, 2003

Number of Gifts Amount
ALUMNI RELATIONS
Cash-One Year Single & Joint Members 293 $9,420.00
Cash-Four Year Members 29 2,660.00
Cash-Life Members 12 3,450.00
Total Cash 334 $15,530.00
Non-Cash 0 0.00
Total Alumni Relations 334 $15,530.00

UNIVERSITY DEVELOPMENT

Maijor Gifts - $10,000+ g $882,996.20
Cash - $5,000+ 8 48,275.14
Cash - $1,000 - $4,999 29 39,633.65
Cash - $500 - $999 26 14,755.20
Cash - Below $500 1318 66,223.64
Total Cash 1390 $1,051,883.83
Non-Cash 2 $29,501.50
Total University Development 1393 $1,081,385.33
WYSU-FM
Cash - $500 - $999 1 $808.00
Cash - Below $500 312 22,452.06
Total Cash 313 $23,260.06
Non-Cash 0 0.00
Total WYSU-FM 313 $23,260.06
TOTAL GIFTS
Grand Total Gifts 2040 $1,120,175.39

Agenda Item E.2.a.

Exhibit B



¥. l ' ALUMNI RELATIONS
CASH CONTRIBUTIONS BY RANK

One Year Single and Joint Members

Kathleen Abel

Robert Adduci

Darren R. Adkins

Carl Alexoff

Richard Amoto

Gloria M. Atkins

Craig Ballew

Judith Barabas

John and Georgia Barkett
Sally Barnes

Herbert and Mary Bartelmay

James and Anita Battafarano
Sally Baxter

Judy D. Beck

Tammy Bennett

Elmer and Rosemary Berstling
Richard E. Bianco

Alice Bicudo

Edward and Janice Bidek
Kenneth Blazina

William and Kristine Bole
Frank Bostardi

Philip and Rita Bova
Thomas Brennan, Jr.

Grant and Beverly Brickley
Robert Brown, Jr.

Frank Burke

Atty. Michael Buzulencia
Donald and June Byo
Arthur Byrd

Janice and Judith Cafaro
Rand Cairey

Charles and Carol Campbell
Robert Campolito
Margarita Cappuzello
Melanie A. Carbon

David Carle

James Carlini

James Carson, Jr.

Nicole Centofanti

Edward Chapman III
Alyssa Cherney

Nikola Cica

Carlo and Dorothy Ciccone
Barbara Ciccotelli

Matthew Ciminero and Lori Koleﬁich

Laura Cintavey

Viive Clayton

William Clemens

Nicholas and Evelyn Coiro
Sarah Colangelo

Dorothy Collins

Robert Collins

Thomas Corroto

Lamar Cousin

Delores Crisucci

Richard and Mary Crozier
Christina Culver

Gregory and Nikki Cvetkovic
Rebecca Dale

Marie Daniels

Glenn E. Davis

Richard Davis

Stephen Decrow

Dr. Frank J. DeNiro

David R. Denton

Mark Derthick

Sylvanus and Emily Devine
Janet Phillis DiBaggio
Joseph and Susan DiLoreto
Dr. Nino Dilullo

Mark D. Dittmer

Benjamin Dodds, Jr.

Dr. Tadeusz Domanski
Robert Dombrowe



Leslie and Eve Domonkos
Joseph Donofrio

Edward and Dorothy Doria
Alex Drennen

Lori Ann Drummond
Debra Duganne

Victor Dunn

William Elliott

Jeanee Elser and Lois Elser Williamson

Greg Fagnano

Martin Fallat, Jr.

Joseph Farelli

Roy A. and Patricia J. Faur
Matthew Fekete

Daniel and Charen Fink
Matthew Fisher

Norman Flout, Jr.

Larry Fontanarosa

Dr. Mary Fontanarosa
Thomas Frank =
Jean Freeman

Carl and Sandy Furano
Robert Galmish

Linda Glover

Robert and Isabel Goeltz
Francis Gottron II1
Timothy and Molly Graziano
Dr. Jack and Dorothy Gruber
Eva Gucwa

Paul Gucwa

John Guerriero

Joseph Guerriero

Derek S. Gyongzois
Dolores Habowski

Jack Haims

John Halase, Jr.

Michael and Cathleen Harbinak
Franklin Hardy

James Harpster, Jr.

Jack and Jaye Harris
Matthew Hawkins

John and Dorothy Henry
Richard and Judith Hideg
Fred and Kim Hingel
Barbara Hirst

Jill Holdstock
Robert Homes
Josephine Houser
Edward and Barbara Howle
John Hughes
Patricia Hughes
Debra Ifft

Mary Jacobs

Leesa Jacubenta
Edward James
John Janosik

Dr. Edward Jennings
Donald Jones

June Jones

Ned Kaufman
Louis and Helen Kello
Darlene Kelly
Mollie Kessler
Kathryn Kitzmiller
Werner Kling

Dan Kohl

JoAnne F. Kosiba
Michael Koulianos
Thomas Kozosky
Robert Kreshok
Mary Anne Kroner
Stephen LaCivita
Virginia Ladig
John Lamanna

Jon Lane

Peter Lauer

Janice Laughner
John Lenn I
Monica Levoska
John Lewis

Dawn Lindquist
Brenda Lipp

Carla Lockett

Jerry Lockett, Jr.
James and Marjorie Lowery
Jay R. Lugibihl
William Mahoney
Henry M. Majdeski
Donald Mancini
Alfred Mangie



James and Dr. Evelyn Mangie
Robert and Claranne Marchese
Fred and Arleen Marinucci
Debbie Marzula

Loretta Massaro

John T. McCarthy

Patricia McCombs

Frank and Deborah McCullough
Clarabel McDuffie

Arthur McMullen

Joseph Megyesi, Jr.

Gladys Melnick

Myrtle Merrill

Melanie Miller

Carol Miller-Linden

David Moore

Elaine Morgan

Vincent Morgione, Sr.

Seuan Moskalik —

Martyn P. Moss

Carl Mott, Jr.

George Myers

Anthony and Margaret Napoli
Alycia Neff

Joanne Nohra

Nichole Neal Nolan

Paul O’Connor, Jr.

Kathleen A. Olson

Donald Opsitnik

Arthur P. Ort

George and Connie Panno
Lisa Paulus

Terrence Pavone

Laurie Payne

Marc Penrose

Thomas E. and Jennifer Peters
Ericand Paula Peterson

John and Mary Petrony
Thomas and Phyllis Pfahles
Julie Plekan

John Poponyak

Peggy Potts

John and Judith Poulson
William and Clara Pride
Peter Prokop

Milos Puskar

Raymond Raschilla, Jr.
James and Cathy Reese
Diane Reinke

Charisse Ricciuti

George Rochette

Frank Romeo

Christopher and Carrie Rosko
James and Joan Ruffing
Richard Rupp

John and Rahlia Sakas, Jr.
Russell Sarkies

Mary Sartori

Joan Sawayda

William Schuler

Sharon Schulz

F. William Scragg
Donald Sebastian

Jeffrey A. and Mary Sebest
John Seel, Jr.

Howard Seidel

JoAnne Sharp

David and Mary Shepherd
Raymond Sheppard
Debbie Shutt

Bian Sisk

Robert Skruck

Phillip Smaldino

James and Mary Smith
John and Lucy Smith

Rae Smith and Dennis Woolley
Edward Smrek

Robert W. Smyczynski
Anthony Soppelsa

Jeffrey Spatar

Nancy M Sprockett

Del Stamm

John Stas

Richard Sternagel

Ralph and Marlene Storti
Dr. Daniel and Patricia Suchora
Thomas Susak

Edward Svel

Earl Taflan

Frank Tarantine



Donna Terzak

John Texter

Jacqueline Thomas
Donald Thullen
Raymond Timlin
Barbara Tinkham
James Tkach

Joseph Toti

John and Kay Tudhope
Donald P. Turjan
William Valentini
Robert Vansuch
Gregory VanValien
Daniel Wargo

John White

James Richard and Patricia K. Will
Deborah Williams
Robert Williams
Geoirge Winger

Total One Year Single and Joint Members:

Four Year Single and Joint Members

Barbara Backes

Madonna Barwick

Patrick and Kimberly Callahan
Cindy Castor

Dr. Theodosius and Dorothy Demen
Gerald Dixey and Mary Karas
Richard Eberhardt

Atty. James Evans

Charlene L. Gorby

Terry and Jini Hawk

Joseph D. Hollabaugh

Jeffery Houtz

J. Michelle Johnson and Keith Webster
Mary Ann Cama Markowitz

James Maruschek

Total Four Year Single and Joint Members:

Edward and Sally Knapick Winsen
Evelyn Wlodarski

Thomas Wolanski

Arthur Wolfcale, Jr.

Raymond Wolfe

John Worthington

Mary Ann Wrobel

George A. Yacovone

Michael Yarosh

Dr. Bernard and Helen Yozwiak
John Yuhaschek

Robert Zajack

Val Zampedro

Jacklynn Zarnick

Tina Zelinka

David Ziegler

John Ziemianski

Candia Zlenka

$9,420.00

Vincent Mediate

Thomas and Angela Mikulka
Elaine Nemcik

William and Rochelle Penman, Jr.
Richard and Perin Price

Paul and Paula Putarek
Bonnie Raybuck

George and Sharon Remias
Nicholas and Joyce Rodnicki
Jennifer Toth

Eric and Tina Tupper
Catherine Wigley

William and Janice Wolfe
Joyce Zitkovich

$2,660.00



Single and Joint Life Members

John R. Africa
David R. Baranski
Samuel P. Doria, Sr.
Trevor S. Edwards
Joseph Gregory
Brian and Jill Hecker

Total Single and Joint Life Members:

Tod Lavanty

Terri McKinney

Ronnie J. Mignella

Darlien Seivert

Robert C. Turner

Ruth Wilkes and Herb Zimmer

$3,450.00



¥

UNIVERSITY DEVELOPMENT
CASH CONTRIBUTIONS BY RANK

Major Gifts

Donor
Anonymous

Mrs. Anne K. Christman

Friends of Music Association
Home Savings & Loan Company
Mr. & Mrs. Robert O'Leary

P & S Equities, Inc.

Sky Bank, Youngstown

" James & Arlene Staaf Living Trust
Mrs. Helen R. Stambaugh

$5,000 +

Mrs. Anne K. Christman

General Motors Lordstown

Home Savings & Loan Company

The Hon. Nathaniel & Mrs. Lillian Jones

$1,000 - $4,999

Altronic, Inc.

American Ref-Fuel Company

Sean & Jana Burke

Dr. & Mrs. Jere D. Creed

Ms. Frances Crowther

Dr. Ivania del Pozo & Mr. Leonard Antal
Ms. Anita DeVivo

Dover Club

Dr. & Mrs. Edward J. Fiffick

First Energy Foundation

George Fregone & Cheryl Perdue Fregone
Gene Haas Foundation

IBM International Foundation

Mr. & Mrs. F. W. Knecht, III
Knight-Ridder, Inc.

Amount Restriction

25,000.00 Special Aid Program

36,000.00 Recreation & Wellness Center

13,000.00 Friends of Music Scholarship
200,000.00 Recreation & Wellness Center

75,000.00 Recreation & Wellness Center
100.000.00 Recreation & Wellness Center

50.000.00 Recreation & Wellness Center
233,996.20 Recreation & Wellness Center
150,000.00 Recreation & Wellness Center

Paul & Dianne McFadden

Mr. & Mrs. Joseph S. Nohra
Ms. Sara Throop
Raymond John Wean Foundation

Mr. & Mrs. Bernard J. Kosar, Sr.

Atty. Richard & Mrs. Betty McLaughlin
Atty. Leonard A. Olson

Philadelphia Suburban Corporation
Atty. John L. & Mrs. Marilyn R. Pogue
Mr. Sanford D. Rivers

Atty. Leonard & Mrs. Gina Schiavone
Mr. Willard J. Scott

Ms. Virginia L. Shale

Mr. & Mrs. Robert J. Shipka

Amold D. Stambaugh Memorial Trust
Dr. David & Mrs. Pat Sweet

Ron & Betty (Susor) Vanatsky

The Vindicator



$500 - $999

John & Cynthia Asimakopoulos
Dr. Servio T. Becerra

Bruce & Nancy Beeghly

Ms. Cathleen A. Conroy

Delphi Automotive Systems
Mrs. Maxine W. Houck

Joseph & Nancy Houser
George, Jr. & Patty Lancaster
Mr. Jack J. Menosky, Jr.

Ms. Joan Dascenzo Mock
Northrop Grumman Litton Foundation
Mr. & Mrs. Robert O'Leary

Mr. Jan F. Ornato

Ms. Valerie K. Peterson

Below $500

Anonymous

Ms. Julie E. Abraham

Mr. John M. Abruzzino

Mr. Alexander A. Adams

Ms. Janice E. Adams

Robert & Barbara Ade

Ms. Stacey L. Adger

Mrs. Susan L. Agostinelli
Dominick J. Aimino, Jr.

Dr. Kathleen Akpom

Ms. Migdalia Alamo

Mrs. Karen Albani

George & Michele Albertini
Mr. Gary L. Aleman

Ms. M. Celeste Allen

Altrusa International of Youngstown
Dr. & Mrs. Chester A. Amedia, Jr.
Gene & Kathleen Ameduri

Mr. Richard M. Amendolea
American Electric Power
American Standard Foundation
Gary & Ruth Anania

Mr. Peter J. Anania

Mr. Fred L. Anderson

Skip & Sherri Anderson

Mr. Jeff Andrews

Dr. Bernadette J. Angle

Mr. Robert Antonucci

Protected Home Multual Life Insurance Co

Dr. Victor & Mary Richley

Sharon Herald

Mr. Thomas Smolanovich

Julia Spitzer Memorial Trust

Mr. David D. Steib

Dr. Sandra W. & Capt. C. Alan Stephan
W. W. Grainger, Inc.

Atty. & Mrs. Richard N. White

Dr. John & Denise DeBartolo York

Dr. Warren & Sandra Young in memory of

Victoria Fowler
Zidian Manufacturing Corporation

Mr. Andrew J. Arendas, Jr.
Mr. Charles F. Arens

Mr. David J. Arens

Ms. Kathleen M. Arens
James & Patricia Arkwright
Mr. & Mrs. Ernest Artista
Robert & Rosemary Athey
Mr. & Mrs. Richard Atkinson
Tom & Lorraine Atwood
Austintown Local Schools
Samuel & Rose Axtell

Ms. Krista Azeltine

Bruce & Marcia Bable
Mrs. Nancy L. Babos

Dr. & Mrs. Roberto Bacani
Dr. Roy M. Bacon

Ms. Peggy S. Bailey

Mr. Eugene Baker

Ms. Mary P. Balash

Mr. Conrad F. Balazs

Mrs. Ruth E. Baldwin

Mr. Richard H. Balestra
Mr. David A. Baranski

Mr. Keith M. Barkett
Samuel & Cheryl Barkett
Ms. Julia B. Barnes

Mr. James K. Bamett

Mr. William C. Barnhart



David & Marlene Barone

Mr. Michael A. Barone, Sr.

Ms. Carolyn Barr

MSG Teddy Barritt

Mrs. Lucile E. Bartelmay

Ms. Beth A. Bartlett

Ms. Angela J. Barwick

Mr. Stephen T. Basic, Jr.

Mrs. Nina L. Baxley

Bruce & Phyllis Beard

Mr. & Mrs. William D. Beard

Mr. Duane Beatty

Mr. Richard D. Beatty

Beaver County Academic Games League

Beaver County Times

Mr. John Bechtel

Mr. Robert R. Becki

Dr. George & Mrs. Betty Beelen

Dr. William S. Begalla

Mr. & Mrs. Nelson C. Begeot. Sr.

Virginia & Nelson Begeot, Ir.

Dr. & Mrs. Raymond E. Beiersdorfer

Ms. Marcia J. Benko

Atty. & Mrs. Franklin S. Bennett, Jr.

Dennis & Faye Bensinger

Richard D. Bentfeld

Dr. Deborah Benyo

Mr. Larry J. Bergert

Mr. John A. Bergman

Ms. Regina Berkheimer

Mr. Benjamin Berndt

Mrs. Joy Young Berteotti

Mr. Rene P. Bertheaud

Ms. Vickie Beshalske

Mr. Richard Bestard

Dr. Michael E. Bestic

Atty. David J. Betras

BF Goodrich Company

Mrs. Cheri A. Bibler

Ms. Jacqueline M. Bibo

Pat & Sherri Billett

Mr. Bruce A. Billman

Mr. & Mrs. Homer Birch

Mr. Michael J. Birchak

Mr. Joseph C. Bishara

Mr. & Mrs. Wm. Eric Bishoff

Dr. & Mrs. Edwin Bishop in memory of
Victoria Fowler

Ms. Judy Bishop

Mr. & Mrs. Marc A. Bjelac
Nancy & Jim Blagg

Ms. Suzanne M. Blanco

Mr. Raymond J. Blasko

Ms. Darla R. Blazek

Ms. Lindy Blazek

Ms. Melissa A. Blazek
Raymond & Mary Bloomfield
Ms. Debra A. Blystone
Boardman Local School District
Curtis & Brenda Bogda

Mr. Joel Bogerd

Ms. Martha A. Bollinger

Ms. Katherine M. Bosak

Mr. Sheppard W. Bost

Philip & Rita Bova

Mrs. Alice S. Bowersock
Bryan & Rosina Bowser
Richard & Charlene Boyd
Mr. & Mrs. Ralph V. Boyens
Mr. Robert F. Bracken

Frank & Barbara Braden
Thomas & Linda Brady

Ms. Jacquelyn W. Brauninger
Rudolph, III & Jayne Braydich
Mr. Derek Breedlove

Mr. W.W. Bresnahan
William & Joyce Bresnahan
Mr. & Mrs. Arthur Breunig
Mr. & Mrs. Bruce Breunig
Mrs. Mabel C. Brewer

Mr. Scott A. Brewer

Darla & Barry Brocker

Mrs. Debra A. Brooks

Mr. Robert A. Brooks

Mr. & Mrs. Daniel F. Brown
Ms. Debora A. Brown

Ms. Terri L. Brown

Ms. Peggy Brucoli

Ms. Cynthia K. Bruno

Mr. Timothy Buchhop
Robert & Diane Budinsky
Dr. William & Mrs. Mary Bunn
Mr. John Burgan

Mr. Bruce M. Burge

Ronald & Carolyn Burger
Ms. Carol M. Burke



John & Marcia Burke

Mrs. Arnay M. Burney

Mr. Jeffrey S. Burns

Ms. Wanda J. Burns

Harry & Connie Burroughs
Mr. Cyril P. Buser, Jr.

Mr. & Mrs. Timothy R. Bush
Ms. Shannon L. Bussard
Matthew & Debra Butts
Dave & Kathy Buzek

Mr. Samuel Buzek

Anthony & Barbara Buzzacco
Mr. Matthew N. Byer

Ms. Michelle M. Byers

Mr. & Mrs. Joseph J. Caccarozzo
Mrs. Karen A. Caldwell

Mr. & Mrs. James Calpin
Mr. Gary Camp

Albert & Adell Campana
Mrs. Betty J. Campbell

Mr. Russell P Campbell
Mr. George A. Campion
Ms. Rita J. Canales

Canfield Board of Education
Canfield PTO

Tom & Linda Cappelli
Frank & Susan Caputo

Ms. Bernice Caralla

Mr. & Mrs. Anthony J. Cardiero
Mr. James F. Carey

Ms. Susan E. Carfolo

David & Margaret Carle
Lori & Raymond Carlson
Mr. Brian C. Carmany

Mr. James R. Carmany

Mr. Daniel W. Carnevale
Mr. & Mrs. John Camey
Atty. William T. Carnie

Mr. Daniel E. Carrocce

Ms. Josephine Carron
Thomas & Lynn Carsone
Mr. & Mrs. Gary Carter

Dr. Michael E. Carter

Mr. John C. Casey

Mr. John Paul Casey

Ms. Betty Anne Casi

Mr. Carmine L. Cassese

Ms. Melanie Castellana

Vincent & Sandra Caswell
Mr. Kenneth J. Cavanaugh
Dr. Albert S. Celec, Sr.
Dr. Louis F. Centofanti
Atty. Michele G. Cerni
Ms. Sulana Ross Chait
Daniel & Mary Ann Chambers
Dr. & Mrs. Andy Chang
Tsu-Liang (Jimmy) Chang
Ms. Barbara Chapin

Ms. Pamela M. Chapin
Mr. Gunvant J. Chauhan
Mr. Anthony Choppa

Ms. Linda R. Christopher
Mr. Jeffrey Chrobak

Mr. Nick F. Ciavarino
Robert & Amy Cicchillo
Mr. David S. Cisine, Jr.
Mr. Bobby Clark

Mr. Timothy S. Clavin
Mr. Jetfrey N. Claxon
Clopay Corporation

Mrs. Virginia L. Cluse
Ms. Lena M. Clyde
Thomas & Vicki Cobey
Ms. Charla Coble
Coca-Cola Bottling Company
Ms. Sarah J. Colangelo
Michael & Judy Colbert
Mr. Loren M. Cole

Ms. Marian L. Cole

Mark & Sharon Cole

Col. & Mrs. Charles M. Coleman
Mr. Charles Coliadis

Mr. Ralph E. Collins

Mr. Kenneth D. Conatser
Mr. Fred W. Conner

Ms. Shawn Lee Connors
Mr. Patrick F. Conroy

Virginia & Jim Conroy in memory of

Francis P. Conroy
Carole & William Conti
Dr. Ellene E. Tratras Contis
Ms. Marti Cook
LTC Daniel & Janice Cooley
Mr. Carl Cooper
Mr. & Mrs. Edwin C. Cooper
Dr. Thomas A. Copeland



Mr. Carlo P. Cordon

Ms. Jamie M. Corsale

Mr. Matthew E. Coufalik

Mr. & Mrs. Joseph J. Courtney
Mr. & Mrs. George Cover
Ms. Cynthia A. Covert

Gary & Andrea Cox

David & Barbara Coy
Kenneth & Roan Craig
Richard & Carol Craven

Mrs. Bemie A. Crawford

Ms. Cheryl L. Crawford

Mr. Richard L. Creed

Ms. Erica N. Creque

Dr. Margaret A. Crishal

Pete & Marnee Crisucci

Ms. Patricia C. Cronin

Mr. Floyd R. Crooks

Ms. Rhoda A. Cross

Mr. & Mrs. Troy Allen Cross
Crowe Chizek, CPAs

Mr. James J. Crowe

Richard & Mary Beth Crozier
Alec & Jennie Cundik

Mr. Dale E. Cunningham

Mr. Demetrius Cunningham
Ms. Joy S. Cushwa

Mr. John Cutrera

Mr. Tony Cutrera, Jr.

Don P. & Kristen Dailey

Mr. Kevin J. Dailey
DaimlerChrysler Corporation Fund
Mr. Daniel J. D'Alio

Andrew & Lynda D'Allessandro
Mr. & Mrs. Richard J. Danicic
James & Joanna Dascenzo
Mr. & Mrs. Robert W. Datz
Mrs. Shirley Datz

James & Teresa Daugherty
Davis International, Inc.
Harold and Marilyn Davis
Mr. & Mrs. John H. Davis
Mr. Scott M. Davis

Mr. Thomas Davis

Ms. Linda L. Davis-O'Leary
Walt & Sue Dawson

Mr. Patrick O. Deagan

Mr. Walter G. DeBald

Ms. Laurie Y. Debelak

John & Mary Debitetto

Mr. & Mrs. Stephen DeCapua
Mr. James R. DeCenso

Robert & Carolyn DeChurch
Ms. Harriet A. DeCree

Carolyn & William E. DeFrance
DeGreen Construction Services, Inc
MaryAnne Deibel

Larry D. & Marsha L. DeJane
Ms. Verna M. DelDuca

Mr. & Mrs. Richard A. DeLisio
Ms. Virginia L. DeLuca

John & Cathy Demetra

Mr. Gregory Demetri

James & Michelle Demko
Mike & Ida DeNiro

Michael & Barbara Denny

Mr. Michael D. Dercoli

Ms. Connie J. Dershaw

Ms. Nicole R. DeSimone

Mrs. Rebecca Desmond

Ms. Anna Mae Detwiler

Mrs. Mary Louise Detwiler

Ms. Katherine M. DeVengencie
Ms. Mary Diamond

Terrance & Cheryl Dick

Mr. Charles B. Dickey

Mr. Louis C. DiDonato

Nino Dilullo, M.D.

Vito & Sophia Dilullo

Mary Lou & Gary DiPillo

Mrs. Amy S. DiRenzo

Mr. Jody DiTunno

Mr. Rufus Dixon, Jr.

Alfred & Marcella Dlugosz

Mr. Chris Dlugosz

Mr. & Mrs. David A. Dlugosz
Mrs. Louise Dodge

Ms. Patricia A. Doerr

Donna J. & Edward Dolsak
Dominion East Ohio

Dr. & Mrs. Leslie S. Domonkos
Mr. James H. Donegan

Mr. David Donnelly

Mr. & Mrs. Edward C. Donnelly
Kevin & Lisa Donnelly

Mr. Michael P. Donnelly



Ms. Cathy M. Dorfi

Mr. William Dormann

Ms. Susan Doro

John & Loretta Dotson

David & Joyce Drake

Ms. Mattie Dramis, LSW, LPCC
Ms. Diane L. Drapcho

Joseph & Paula Drapcho

Mr. & Mrs. Jerry Driscoll
Michael & Patricia Drobik

Mr. Frank R. Duesing

Ms. Nancy Dunik

Robert K. & Elaine M. Dunkle
Daniel & Marianne Durkin

Mr. Frederick L. Ebinger

Mr. Robert L. Edeburn

Gene & Karen Egger

Dr. C. William & Karen Eichenberger
Steve & Terry Ellis

Ellyson Plumbing & Heating, Inc.
Karen & Richard Elsner

Mr. Kenneth J. Endress

Ms. Peggy A. Engelhart

Mr. Daniel C. English, Jr.
Equifax Foundation

Mr. & Mrs. Bruce W. Evans

Mr. & Mrs. Donald W. Evans, Jr.
Robert & Peggy Evans

Vivian & William Evans

Mr. Walter J. Evans

Mr. Roland R. Fabrizio

Mrs. Roselyn E. Fabrizio

Mr. Michael J. Fagert

Dennis & Patricia Fagundes

Mr. Grant W. Farmer

Mr. Harry L. Faucett

James & Marrianne Fedorchak
Mr. Andrew P. Fellinger

Mr. Charles C. Fentules

Mr. Eric F. Ferchaw

Randall Ferguson & Germaine Santon
Mr. Mark D. Ferrell

Mr. & Mrs. Benjamin A. Fielding
Ms. Victoria Figueroa

Lee & Collette Fine

Ms. Jacquelyn R. Fischio

Ms. Nancy A. Fitch

Fleet Boston Finanical Foundation

Jeff, Sr. & Rosemary Fleming
Mr. Jeffrey W. Fleming, Jr.

Mr. Thomas Fleming, Sr.

Dohn & Donna Flick

William Florig & Suzanne Barbati
Ms. Marian Flowers

Ms. Deborah J. Flynn

Mr. Robert D. Folk

Loretta & Bruce Foraker

Ford Motor Company

Mr. & Mrs. Steven J. Forgione
Edward S. & Diane M. Forro
Mr. Edward T. Forro

Dr. & Mrs. Robert H. Foulkes, Jr.
Mr. James D. Fox

Ms. Nancy Fox

Frame Village, Inc.

Mr. Stephen J. Francis, Jr.

Mr. James M. Frank

Ms. Teresa E. Frantz

Mr. Samuel A. Frasco

James & Jennine Frease

Mr. Carl Freeman

Friends of the Boardman Library
Mr. Eugene L. Fromm

John & Evelyn Frontz

Steve & Cindy Frontz

Kathleen & James Funtulis

Ms. Brenda Fusek

Ms. Vera Fusek

Atty. Jack G. Fynes

Mr. Martin Gainer

Ms. Deborah Gaines

Lawrence & Joanne Gallagher
Ms. Mary Ann Ganofsky

Mr. Ronald E. Garback

Luis & Melanie Garcia

Mr. Mike Garcia

Miss Lois M. Gardner

Mr. Frank Gargiulo

Mr. & Mrs. Federico F. Garriel, II1
Cheryl & Norm Garris

Mr. Darrell Garrison

Lynda & Paul Gaug

Mr. Nicholas M. Gavolas

Jason Gay & Kristin Eichenberger in

memory of Thomas, Carol & Candace Gay Dr

Penelope Gay & Atty. Sean Sheely



Joel & Sandra Gayetsky
Mrs. Mary J. Geisler

General Motors Corp. Matching Gifts

Ms. Lesley A. Gent

Mr. & Mrs. Anthony Gentile
Ms. Tara Lea Gentile

Kris & Kathleen Geren

Mr. Paul S. Gernhardt

Atty. Mark Gervelis

Dr. & Mrs. Antonio Gestosani
Gary & Diana Ghizzoni

Mr. & Mrs. J. Gregory Giannios
Mr. Thomas R. Gibbons

Ms. Margie G. Gibson

Atty. Christian A. Gieseler

Mr. & Mrs. Michael R. Gillespie
Mrs. C. Girdler .

Mr. Christopher A. Giusto

Ms. Janice M. Glass

Mr. & Mrs. William C. Glover
Dr. James & Mrs. Patricia Goettsch
Mr. & Mrs. Kenneth G. Goldsboro
Ms. Helene Gombas

Mr. Samuel T. Gontkovsky

Ms. Brenda S. Goodman
Goodyear Tire & Rubber Company
Brian & Charlotte Gorby

Mr. Keith Gorby

Mr. Andrew W. Gottke

J. Kenneth & Mildred M. Gran
Steve & Kay Grappy

Ms. Denise Gray

Ms. Janice D. Gray

Ms. Sharin M. Gray

Richard & Janice Graybeal

Mr. Joseph W. Grdenick

Ms. Donna J. Greenaway

Mr. Daniel A. Gregan

H. Martin & Joann Greggo

Mr. Joseph A. Gregory

Mr. Andrew C. Gregos

Mrs. Mary D. Griffin

Ms. Mary O. Griffin

Mr. & Mrs. James E. Griffis

Dr. Thomas & Cheri Grischow
John & Beverly Gronvall

Mr. Samuel W. Grooms

John & Cathy Grossi

Mr. John P. Grossi

Mr. David C. Grunenwald
Tricia Grunenwald

Lynne & Dan Guappone

Paul & Eva Gucwa

Mr. Keith R. Gudgel

Patricia A. Gudlaugsson

Mr. & Mrs. Patrick Guerrieri
Stephen & Kathleen Guerriero
Mr. & Mrs. Neil Gupta
Lawrence & Roxy Gurlea

Mr. & Mrs. Christopher Hake
Thomas & Mary Jane Hall
Mrs. Veronica L. Hall

Samuel & Lou Ann Hammond
William & Georgette Hammond
Mr. Joseph G. Hamrock, Jr.
Mr. Thomas W. Hamrock
Thomas & Darla Hamstreet
Mr. & Mrs. Wilbur W. Hamstreet
Mr. Paul D. Hancock
Marie & Edward Handel

Mr. William J. Hanlon, Jr.
Mr. Curtis L. Hanni

Ms. Debra J. Hanson

Mr. Jay S. Hanson

Mr. Gordon F. Harbison

Mr. Raymond A. Harcar
Leonard & Betty Hardell
Richard & Judith Hardy

Mr. David Harl

Ernest & Norma Hartzell

Ms. Michele Hartzell

Mr. & Mrs. W. Bruce Hatcher
Mr. & Mrs. William Hatcher
Mr. Steve Hautman

Terry & Jini Hawk

Ms. Mary A. Hawkins

Mr. Dennis M. Hawley

Mr. Harvey H. Haynam, Jr.
John & Julie Hazy

Mr. & Mrs. Jon R. Heacock
Ms. Inez G. Heal

Brian & Jill Hecker

Robert & Esther Hedland
Bruce & Sharon Henry

Mr. J.F. “Bud” Henry

Mr. & Mrs. David N. Herbert



Mrs. Pamm Herchek

Ms. Sue Herman

Michael & Diane Hine

Ms. Maggie Hines

Hively Construction

Mr. Steve A. Hixson

Jerome & Ann Marie Hiznay
Ms. Irene E. Hochstetler

Mr. & Mrs. Marion R. Hochstetler
Mr. James D. Hodgins

Mr. James S. Hofbauer

Ms. Lisa M. Hoffman

Mr. & Mrs. Thomas H. Hogg
Mr. & Mrs. Patrick Holbert
Sean & Colleen Holmes

Mrs. Erin R. Holmes-Wingfield
Ms. Nancy J. Holub

Dr. Gary G. Homan
Home-Work Specialist

Mr. William H. Homick

Lee & Terri Homing

Mr. James W. & Dr. Cary L. Horvath

LTC Roderick A. Hosler

Mr. David A. Houck

Donald & Elaine Houck

Ms. Karen Anne Houck

Miss Kim Howell

Mrs. Dorothy Howenstine
Mr. & Mrs. Harold F. Hrabowy
Robert & Claudia Hritz
Deborah & Kenneth Hromyak
Hubbard Education Association
Mr. Curt A. Huffman

Ms. Tangee Hufford

Mr. Eric R. Hull

Mr. Jeri Hull

Ms. Camille Hunter

Ms. Carla A. Hunter

G. Robert & Kathleen Hurtuk
Ms. Michele E. Huston

Mr. Larry Hutchinson

Lee & Barbara Hutchinson
Ms. Mary Hutchinson

Jeff & Kimberly Ann Hvizdos
Ms. Joan Iacobacci

Mr. Michael P. lacofano
Floyd & Elinor R. [ams

Norm & Frances Into

Dr. Joseph & Doris Irilli
J.A. McMahon, Inc.
Jackson Band Boosters
Mr. Robert G. Jackson
William & Renae James
Mr. & Mrs. Philip Janecko
Ms. Judith Janik

Deborah Janis-Verbosky & Joseph Verbosk

Mr. James D. Jannes
William & Colleen Jarvis
Mrs. Jill M. Jenkins
Dr. William D. Jenkins
Mr. Robert E. Jennings
Mr. John A. Jeren
Bruce & Terri Johnson
Ms. Carol A. Johnson
Mrs. Diane Johnson
Mr. Jamie E. Johnson
Mrs. Lori D. Johnson

Mr. Paul A. Johnson, Sr. in memory of

Franics P Conroy
Dr. Robert & Mrs. Janis Johnson
Ms. Jaclyn N. Jones
Ronald & Kathy Jones
William & Marsha Jones
William & Martha Jones
Bruce & Karen Joseph
Mr. James T. Joyce
Mr. Joseph & Mrs. Otilia Juby
Ms. Anne M. Juterbock
Ronald & Patricia Kalas
Ms. Deborah Kaleel
Patricia & Matthew Kambic
Ms. Vickie Kamlowsky
Ms. Mary K. Kane
Ms. Susan Kapp-Jacobs
Richard & Lois Kapper
Mr. B. John Karlis
Mrs. Katherine Kartalis
Ms. Megan R. Kaso
Frank & Linda Kaydo
Mr. James R. Keagy
Douglas A. Kearns, P.E.
Mr. Douglas H. Keeling
Mr. Bradley S. Kelley
Rhonda & Robert Kempe
Mr. Richard L. Kempe
Atty. Terrance & Susan Kenneally



Joseph & Pamela Kerola
Mr. Kashif Khan

Ms. Barbara Roberts Kibler
Jeffrey & Marianne Kieffer
Ms. Charalene J. Kimble
Mr. & Mrs. Randall B. King
Mr. Brian L. Kinkes

Robert & Stella Kinkes

Mr. Dimitris S. Kiriazis

Ms. Mildred E. Klapack

Mr. Robert Klein

Mr. Colin B. Klier

Mr. Thomas J. Klier

Mr. John D. Kline

Ms. Louise A. Kline

Mr. Wemer L. Kling

Mr. Ronald E. Klingle

Mr. Kenneth J. Klingler
Brian & Cindy Kluchar

Dr. John G. Kmetz

Fdward & Sally Knapick-Winsen
Mr. Jeffrey P. Knapp

Mr. Anthony J. Kocis

Leo & Kathy Koenn

Jay & Susan Koester

Ms. Kristen S. Koester

Ms. Veronica Koffsky

Capt. Lance & Mrs. Patricia Kohut
John & Joan Kolat

Mr. Joseph S. Kosek

Mr. John L. Koshan
Thomas & Debra Kostelic
Mr. Robert J. Kotel

Robert & Teena Kovach

Mr. Thomas Kowal

Mr. William G. Koziar

Mr. Thomas H. Krake

Linda M. & Gregory P. Krieger
Mr. John P. Krpicak

Mrs. Cathy L. Krupko

Ms. Jenee Kruse

Nick & Sherry Kruse

Mr. Cassey D. Kuhl

Dr. Glenda G. Kunar
Stephen R. Kurowsky, Ph.D.
Ms. Beth A. Kushner

Mrs. Kathy Kusluch

Wayne & Dorothy Kuszmaul

Ms. Karen B. Kutz
Norman & L.inda Kwallek
Mr. & Mrs. Timothy Kyle
Edward & Yolanda Labate
Dennis & Diana Labatte
Mrs. Florence [. Laitman
Lakeview Middle School
Ms. Caroline A. Lammers
Michael & Itala Landers
Ms. Theresa L. Lape

Mr. & Mrs. Anthony J. Lariccia
Mr. Edward S. Lariccia
Mr. F. Mark Laskovics
Mr. Richard S. Laugen
Mr. Tod S. Lavanty

Mr. Michael P. Lawther
William & Selene Layton

Dr. Glorianne Leck & Susan Savastuk

Leonard & Barbara Leenheer
Ms. Barbara J. Lendon

Ms. Kelly M. Lecnard

Mr. James C. Leone

Harold & Georgetta Leonhart
Ms. Rebecca Lee Lesho
Joseph, II. & Teresa Lesko
Mr. Matthew L. Lesko

Ms. Renee L. Leslie

Less Contracting, Inc.

Ms. Geralyn Leveto

Ms. June Lewis

Mrs. Marie E. Lewis

Rick & Debbie Lewis

Mr. Thomas I. Lewis

Linde Hydraulics Corporation
Richard & Vicki Lingner

Dr. Sherry L. Linkon
Andrea & Greg Linnelli

Mr. Merle V. Linsenbigler
Jane & Kevin Lippiatt

Ms. Loretta M. Liptak

Ms. Thelma Livi

Dr. Jenifer Lloyd

Ms. Marianne E. Lloyd

Mr. Donald A. Locher

Atty. Thomas J. Lodge

Mrs. June A. Logan

Ms. Gerry A. Long

Michael & Jean Long



Dr. & Mrs. Gordon E. Longmuir
Geoff & Maria Lopuchovsky
Mr. Richard R. Lucarell

Mr. Gilbert V. Lucarelli

Mrs. Judith Lucente

Dr. Jay & Jennifer Lugibihl
Mr. Mathew G. Luknis

Ms. Ingrid A. Lundquist

Mr. Gregory M. Lutz

Mr. John P. Lynch

MG Robert G. Lynn, Ret.
Mrs. Barbara A. MacDonald
Ms. Lori A. MacDonald

Ms. Patricia L. Machuga
Mahoning Valley Council of IRA
Mr. & Mrs. Sam D. Maiorana
Mr. Donald J. Malito

Dr. Joseph & Mrs. Terry Malys
Miss Anglea M. Manginelli
Ray R. Manhollan, Jr.

Ms. Frances M. Marando
Victor & Suzanne Maras

Mr. John Marcum

Gary A. & Robin E. Marr
Frank & Thomasine Marsco
Mr. & Mrs. Jerry R. Martin
Terry & Marie Martin

Dr. Mark A. Masaki

James & Gloria Mash

Mr. F.L. Massey

Kathy & Robert Mastriana
Mr. & Mrs. Joseph Matasek
Richard & Lisa Mattiussi

Ms. Jodie L. Matulja

Mr. James E. Maughan

Ms. Francis J. Maurer

Ms. Angela S. Mavrikis

Ms. Tracie A. Mavrogianis
Laura E. & Peter J. Mazar
Mr. Robert J. Mazur

Mr. Raymond G. McAtee
Mr. Robert L. McCale

Ms. Tammie L. McCale

Jeff & Janet McCauslin
Ricky & Kathleen McCliment
Ms. Debbie McConnell

Mr. Jack McConnell

Jill & Gail McCullough, Jr.

Mr. Robert J. McDermott

Ms. Johanna E. McDowell

Mr. David McGlynn

Frank & Patti McGovern

Ms. Mollie A. McGovern

Mr. Robert McGovern

Mr. & Mrs. Richard H. McGregor
Ms. Mildred K. McKeown

Mrs. Barbara K. McLeroy

Ms. Shirley A. McMahon
Darrell & Ruth Ann McVay
James & Bonnie Mealy

Dr. G.L. & Mrs. Virginia Mears
Lance & Linda Mehl

Ms. Benu Mehra

Mr. Frank J. Melillo

Mr. Ray T. Melillo

Mrs. Martha L. Menk

Ms. Emily A. Mercer

Mr. Gordon E. Merrifield

Mr. Adam P. Messner

Mr. & Mrs. Albert M. Metro, Jr.
Mrs. Michele Metzinger
Thomas & Barbara Micco

F. William & Marilyn Michael
Doug & Sharon Michaelis

Ms. Marciele Michaelis
Michael & Loretta Michalojko
Mr. & Mrs. James R. Miketa
Daniel & Loretta Miklos

Brett & Laura Miller

Ms. Karen L. Miller

Ms. Mary Ann Miller

Mr. Edward F. Milnar

Mr. Robert S. Miloszewski

Mr. Larry D. Minamyer

Ms. Gloria K. Miner

Mr. & Mrs. Thomas A. Miranda
Linda & Brett Modic

Ms. Helen M. Moehle

Mrs. Deborah A. Monkman

Dr. Virginia & Mr. Paul Monseau
Mr. & Mrs. Daryl W. Moore
Clark & Christine Morain

Mr. & Mrs. Carl Morell

Mr. Edward J. Morgan

Morgan Stanley Dean Witter
Marjorie A. Morley, RN



Michelle Morley & Greg Pannuccio
Mr. Raymond Morris

Mr. Donald R. Morrissey
Kenneth & Connie Mowery
Michael & Holly Mowery
Bruce & Diane Moynihan
Ms. Linda F. Mrozek

Ms. Louise M. Mulderig

Mr. Ro Mulhan

Ms. Linda M. Mullens

Mr. R. Joseph Multari, III
Mr. & Mrs. Thomas Mumaw
LTC John V. Muntean

Mr. James S. Murphy

Ms. Muriel L. Murphy

Fred & Eileen Myers

Ronnie & Carrie Myers

Ms. Kelly Nagle

Mr. & Mrs. Paul A. Nagle
Lawrence & Anita Napolitan
Ms. Roseann Napolitan

Ms. Paula Nasci

National City Bank Matching Gifts
Ms. Jeanie Neal

Mrs. Georgia Dann Neel
Mrs. Harry Neimark

Mr. & Mrs. Gary L. Nelson
Mr. Nicholas A. Neve

New Hope Academy Foundation, Inc.

Mr. Lawrence J. Nicastro

Ms. Bessie Nicholas

Mr. Ronald L. Nicholson
Margaret & Joe Niederkohr
NiSource

Ms. Amy J. Nolan

Mr. R. Michael Noland

John & Teresa Norris

Mr. Roger W. Northall
Northern Trust Company

Mr. & Mrs. Thomas W. Nunziato
Michael & Linda Nuzzo

Mr. William S. Nuzzo, Sr.

Mr. Donald T. Nyalka

Marilyn & Daniel O'Bruba

Ms. Veronica T. O'Donnell
Ohio Federation of Music Clubs
Mr. & Mrs. Rudy Ohlin

Atty. & Mrs. Russell Oldfield

Mr. Nicholas A. Olesko
Mr. Frederick H. Olinger
Mr. Thomas J. O'Neill
Raymond & Lillian Opre
Mr. Richard L. Orcena
Mr. Amold D. Orming
Col. & Mrs. Thomas L. Orr
Ms. Cleo Orsini

Ms. Nancy J. Ort

Mr. Len Otremba

Dr. Fred & Dawn Owens
Mr. Martin C. Owens
William & Judith Pallante
Mr. Charles S. Palmer
Ms. Billie Kay Pangborn
Ms. Karen Pannett

Gino & Carol Pannunzio
Mr. Thomas N. Paolucci
Harry & Nora Paraska
Mrs. Martha Paraska

Mr. Robert L. Paraska

Dr. & Mrs. James S. Paris
Mr. Joseph A. Paris

Mr. Joseph F. Paris
Ronald & Cecelia Parise
Joseph & Donna Parsons
Ms. Mary K. Patrone

Mr. Michael Patrone

Mr. Michael J. Patrone
Jeff & Pam Patterson
Penny Laakso Pavelko
Dr. Louise Pavia

David & Kathleen Pavlansky
Mr. & Mrs. Joseph Pavlov, Jr
Ms. Kimi S. Peel

Ms. Lissa Penza

Ms. Cynthia L. Perrine
Mr. William H. Peters
Gayle & John Peterson
Ms. Phyllis J. Peterson
Mr. Pete Petrella

Frank & Virginia Petretich
Col. John Petri, Jr., Ret.
Ms. Terrilyn K. Petrick
Tracy L. Pezold

Paul & Karen Pezzenti
Mr. John E. Pflugh
David & Marion Philibin



Dr. Joan A. Philipp

Patty & Dick Phillips
James & Patricia Pieron
Ms. Tamara Pike

lan & Tricia Pilcher

Mr. & Mrs. Russ Pinkard
Ms. Kathleen M. Piscitani
Ms. Ruth H. Pittard

Mr. William S. Pitzer

Mr. Guy Pizzoferrato

Ms. Cyndi D. Plutt

Mr. Larry A. Polakov
Poland Middle School PTA
Jeffrey & Cheryl Politano
Albert & Darlene Pompeo
John & Julia Popio

Mr. Christopher S. Prait
Joanne Dove Prisley
Jeffery & Margie Proch
Stephen & Deborah Puhalla
Mr. David J. Purins
Ronald & Tamara Pusateri
Anita & George Puskar
James Quilty, M.D.

Mr. Frank L. Quinn

Mr. Bil Railing

Mrs. Sylvia M. Rakyta
Mr. Felix Ramirez

Mr. David A. Ramunno
Mr. Patrick R. Ranalli

Mr. William A. Ratell

Mr. Richard R. Ratliff
Mr. Michael L. Ray, Jr.
Ms. Maxine V. Raymore
Mr. John A. Reams

John & Patricia Reardon
Mr. Jeffrey A. Rebraca
Mr. Donald F. Recklies
Mr. & Mrs. Fred J. Recko, Jr.
Ms. Hollie A. Reed

Ms. Rose E. Reed

Ms. Peg Rees

Ms. Patricia A. Reese

Mr. Nick R. Rega

Dr. Jane & Jeffrey Reid
Mr. & Mrs. Robert P. Reilly
Mrs. Diane I. Reinke

Mr. & Mrs. Robert L. Remaley

Edward & Deborah Repas
Mr. Martin R. Repasky
Paul & Lucy Repko
Linda Kay Resch

Mr. Richard Resinger
Judith & Charles Rheutan
Mrs. Elsie Rhodes

Ms. Cecelia M. Riccei
Mrs. Charisse Ricciuti
Mr. Jay A. Rice

Ms. Jennifer L. Rice

Ms. Mary E. Rice

Mr. Thomas C. Rice

Mr. Gary P. Richards
Thomas & Judy Richards
Ms. Mary Richardson
Robert & Jackie Richey
Mr. John K. Riley

Mr. Juan Rios-Soto
Leonard & Brenda Ritz
Mr. Dustin P. Rivera

Bill & Mary Rizer

Mr. Mark Roach

Robert M. Neff, Inc.

Mr. Brett Roberts

Mr. & Mrs. James T. Roberts

Mr. & Mrs. Nicholas J. Roberts, Sr

Mr. & Mrs. Ralph Roberts
Dale & Joyce Robinette
James W. “Robby™ Robson, Jr.
Mr. Wilfred D. Roden
Thomas & Debbie Rohanna
Mr. Kurt Rohrs

Mr. Larry N. Rollin
George, III & Debra Roman
Mr. & Mrs. Joseph S. Romano
Barry & Margaret Rose

Mr. Dominic L. Rosselli, Jr.
Frank & Barbara Rossi
Samuel A. & Judy B. Roth
Mr. Jeffrey L. Rotsky

Dr. Dean & Rosemarie Roussos

Mr. Robert T. Rowney
Ms. Samantha M. Rozzo
James & Joan Ruffing
Susan B. & Timothy P. Ruffley
Dr. Chester E. Ruth
Mr. Matthew J. Rufh



Ms. Robin B. Ruggles
Mr. Angelo M. Ruscitti
Ms. Terry Rutkowski

Mr. David M. Sabatino
Mr. Ronald M. Sabatino
Dr. & Mrs. Joseph J. Sacchini
Frank & Patricia Sachire
Mr. Daniel E. Sahli

Mrs. Clare C. Salata

Ms. Nancy Salcedo

Mr. Donald Saltsman

Ms. Martha Saltsman

Ms. Catherine A. Saluga
Mr. Gregory A. Salvati
Mr. Frank Salvatore

Mr. Christopher D. Sams
Terry & Marilyn Samuels
Thomas & Shelly Sanford
Santini Builders, Inc.

Mr. John S. Santisi
Emanuel & Anne Saraceno
Mr. Joseph J. Sauline

Mr. Emery Saunders

Robert Savage & Nanette Lepore

Ms. Mary Rose Savage

Ms. Pamela K. Sawyer

Mr. & Mrs. Timothy L. Saxton
Ms. Ann Sayers

Mr. & Mrs. John A. Schaffner
Dr. Nancee L. Schaffner

Ms. Nancy J. Schaffner

Mr. Samuel S. Schaffner, Jr.
James & Patricia Scharville
Raymond, Jr. & Kit Schatz
Mr. Howard E. Scheetz

Ms. Joanne M. Schell

Ralph & Alice Schepp

Mr. & Mrs. James A. Schmidt
Ms. Royann Schmitt

Mr. Dave Schnitkey

Mr. William Schnitkey

Ms. Amy E. Schultz

Mr. Frank C. Schultz
Schwebel Baking Company
Mr. Donald P. Scott

Mr. John R. Scrip

Mr. & Mrs. Michael F. Scudier
Mrs. Irene S. Scullen

Mrs. Mary A. Seaborn

Mrs. Beverly J. Seergae

Ms. Carol A. Seifert

Andrew & Roslyn Sekula
Allen & Diane Seman

Mr. Roy A. Sembach

Mr. Richard A. Sementa

Mr. Michael J. Senediak

Mr. & Mrs. John A. Senvissky
Mr. & Mrs. Charles Serenko
Gary & Susan Sexton

Ms. Patricia M. Sgambati

Mr. & Mrs. Alan F. Shaker
Dr. Rick Shale

Ms. Jaynellen B. Sharp

Terry & Cynthia Sheban
Eddie & Pat Sheen

Mr. Nicholas A. Sheen

Gary & Tammy Shells

David & Mary Ann Shepherd
Ms. Shirley M. Shields

Ms. Toni Shina

Mr. Roger A. Shoaff

Ms. Erica L. Shonn

Mr. Nicholas R. Shori

Ms. Joy M. Short

Mr. & Mrs. Jerad R. Shuster
Atty. & Mrs. Anthony Siciliano
Mr. Randall Silhanek
Henry & Sally Silvaroli
Mr. Brian K. Silvers
Mrs. Janet L. Simerlink-Reeves
Mr. Marvin A. Simon
Mr. Jerome Sims, I1
Ms. Diana D. Simun

Dr. Robert & Mrs. Mariellen Sinsheimer

Mr. Richard F. Sitler

John & Mary Kay Skufca
Marilou & Daniel Slagle, Jr.
John & Sandra Slanina

Mr. John B. Slanina

Mr. Joseph P. Slifka, Jr.

Mr. Gary D. Smaldino

Mr. Jason P. Small

Robert & Michaleen Smallwood
Robert, Jr. & Jennifer Smallwood

Mr. James A. Smilek
Mr. & Mrs. A. J. Smith



Mr. & Mrs. Arthur Smith
Mr. Carl T. Smith

Mr. Clarence R. Smith, Jr.
Mr. Frederick E. Smith
Gladys & Nathan Smith, Sr.
Howard D. & Mary K. Smith
Mr. James L. Smith

Mr. James W. Smith

Mr. Jeffrey J. Smith

Mr. John E. Smith

Mr. Mark W. Smith

Mr. Ron E. Smrek

Ms. Charlene K. Sokal

Ms. Katherine Soman

Dr. Jacquelyn A. Sonedecker
Mrs. Desiree Sorber

Mr. Bruce C. Souder

Ms. Sara R. Souder

Mrs. Faye Spahlinger

Ms. Ottilia H. Spath

ivir. David J. 3pay, Il

Mr. John W. Spencer, Jr.

Mr. Douglas R. Spicher

Mrs. Kathryn M. Spillman
Amy & Leslie Spooner

Ms. Christine Rosella Stankich
State Farm Companies Foundation
Mr. Stephen L. Steh

Charles & Barbara Stephens
Mr. Dennis L. Stephens

Ms. Elizabeth R. Sternberg
Mr. & Mrs. Alfred Stewart
Mr. Alfred D. Stewart

Lynn & Patty Stewart

Ms. Kimberly A. Stillwagon
Steve & Eleanor Stoich

Ms. Cathy A. Stonebraker
Robert & Joann Stoops

Ms. Donna M. Straight

Ms. Shirley Strishock

Mr. George N. Stroia

Mr. Pat E. Strollo

Ronald & Nicole Strollo

Ms. Susan Strzalka

Mr. Michael A. Studney
Mrs. Jody L. Sturgeon-Edwards
Ms. Edith I. Sullivan

The Supplyroom, Inc.

Gary & Rosalie Swanson
Douglas & Patricia Sweeney
Mr. Edward L. Sweeney

Ms. Florence K. Swierz
Charles & Lois Swindler

Mr. Bernard J. Szawan

E. Peter Taflan

Mr. William J. Taneri

Mr. John D. Tarr

Mrs. Carolyn J. Taylor

Ms. Cathy A. Taylor

Ms. Georgia Taylor

Nicholas & Ellen Taylor
Ruth & Peter Tedde

Mr. David L. Tempesta

Mr. & Mrs. John M. Terlesky
Ms. Diane Terracina

Ms. Dollie I. Terrell

Donna J. Terzak

Eleanor & John Tesner

Dr. Linda “Tess™ Tcssier
Anthony & Karen Thomas
Buddy, Jr. & Valerie Thomas
Mrs. Joyce Thomas

Mr. Jack F. Thompson, II
Mr. Michael J. Thornton

Mr. Timothy G. Tillery

Dr. & Mrs. Thomas R. Timko
Ms. Betty J. Titus

Mrs. Betty R. Tobias

Mr. Walter J. Tomich

Mr. Vendelin Tomko

Mrs. Barbara A. Torok-Crissman
Ms. Melinda M. Torres

Mr. Anthony M. Toscano
Cynthia & William Totten
Town Crier Community Newspape
Mr. Corwin L. Tracy

Mr. James L. Traveline

Mr. & Mrs. Roger Treece
Mr. & Mrs. Pat M. Trell
Tribune Chronicle

Ms. Diane C. Trocano

David & Naomi Tucker

Ms. Mary E. Tuckerman
Nolan & Deanna Tuckerman
Michael & Carole Turner
Ms. Arlene Turney



Mr. Frank L. Tuscano, 111
Charles & Jeanne Tydings
U.S. Borax, Inc.

Dr. Bridgett N. Urban

Mr. Lawrence E. Urban
Mrs. Helen M. Urda

Gary W. Utterback & Erica E. Carpenter

Mr. Meryl L. Valnes

Mr. Matthew G. Vansuch
Mr. Dennis L. Vari

Mr. Joseph Velichko
Verizon Communications
Mrs. Leah L. Vestal

Mr. John A. Vojtko

Ms. Nancy E. Vollmar

Ms. Pamela E. Volosin

Ms. Donna Von Duhn

Mr. Jack Von Duhn

Ms. Mary Jo Von Duhn

Mr. Michael Von Duhn

Ms. Wendy L. Von Duhn
Mr. Hanh Duc Vu

Mrs. Ruth A. Vukovich

Ms. Laurie Waddell

Rick & Susan Wagner

Ms. Shirley A. Wagner

Ms. Carol Wainio

Jean & William Wainio

Mr. Louis M. Waleff

Ms. Lillian M. Walker

Mr. Raymond G. Walker
Mrs. Rosemary B. Walker
Ms. Sara J. Walker

Mr. & Mrs. Kenneth H. Walls
Mr. & Mrs. James B. Walter
Dr. Frank B. Wanat

Mrs. Jane E. Warmus

Mrs. Letitia R. Watkins

Ms. Candi M. Watson

Ms. Marsha A. Way

Mr. & Mrs. Robert B. Webber
Christopher & Bridget Weber
Ms. Linda Wedlake

Tom & Jami Wedlake

Mr. Jeffrey M. Weekley
Mrs. Patricia H. Weickenand
Mr. Fred R. Weimer

Mr. Michael J. Whan

Mr. & Mrs. William R. Whan
Edward & Lora Wheeler

Ms. Helen Wheland

Mr. Gene White

Mr. & Mrs. H. James White
Mr. Jack M. White

Ms. Kathleen A. White
Michelle & Samuel White
Ms. Sue White

Mr. Dennis D. Wilds

Ms. Linda S. Wilds

Mr. David Wiles

Ms. Beverly J. Williams

Ms. Lorraine Williams

Mr. & Mrs. Michael A. Williams
Richard & Gayle Williams
Mr. Richard D. Williams

Mr. William L. Williams

Mr. Gary L. Wilson

Mrs. Shirley A. Wilson

Mr. & Mrs. Dennis Wingard
Ms. Jean R. Wise

Mr. Robert A. Wise

Ms. Susie Wisecarver

Mark & Kim Witkoski
Michael & Traci Witkoski
Mr. & Mrs. G. James Wittenauer
WKTN Radio

Mrs. Evelyn E. Wlodarski
Ms. Nancy A. Wojciak

Mr. William D. Wolf

Wolves Club of Youngstown Den #6
Ms. Kathy Woodall

Dr. Peter D. Woodlock

Ms. Joyce B. Woods

Jack & Judy Woodworth
Steven & Cindy Work

Mr. Francis D. Worthy

Mr. Raymond E. Wylam
Xerox Corporation

David & Cynthia Yakubovic
Mr. Christopher Yarter
David & Margaret Yeager
Ms. Lavina R. Yeager

Mr. Rami Yehudai

Ms. Bonnie Yenerall

Dr. Harold & Mrs. Efi Yiannaki
Mr. Alan J. York



Mr. David A. Young

Mr. Donald G. Young

Mr. James L. Young

Youngstown Area Physics Alliance

John & Patricia Yozwiak

YSU English Festival Committee
in memory of Joseph Schramer

YSU Physics Department in memory of
Victoria Fowler

Col. Robert J. Yuhas, Ret.

Mr. John E. Yuhaschek

Total Cash Contributions:

Dr. Marilyn Zarzeski & Mr. Tom Taylor
Mr. Richard P. Zbell

Mr. Donald Zebrasky

Mr. Bob Zeck

Robert & Patricia Zellers

Ronald & Barbara Zetterquist

Ms. Marian Zickefoose

Dr. Anita M. Ziemak

Ziska Architects & Associates, LLC
Mr. Greg G. Zugrave

Kenneth & Jeanne Zuzik

$1,051,883.83

NON-CASH CONTRIBUTIONS

Boardman Steel, Inc.

Rockwell Automation
Wedgewood Pizza

Total Non-Cash Contributions:

$ 2.807.00 Design & supply seats in Stambaugh
Stadium

$26.135.00  Equipment & software for PLC Lab

$ 559.50 Pizza for Campus Lights winners

$29,501.50



) S

$500 to $999

William & Martha Countryman

Below $500

Chester A. Amedia
James Andrews

Betty Antenucci

Brenda Antenucci
Robert Antonucci

Julia Applegate

Gail Arneson

Diane Ausmann

George Axiotis

Frank & Toni Badolato
Ellen Banks

Shirley Bartlett

William Bartley

Ann Beck

Joanne Beeghly

James & Susan Beil

Dr. Martin Berger

R. Bruce & Patricia Berry
Dr. Joan Bevan
Jacqueline Bibo
Raymond Biswanger, Jr.
James Bodendorfer
David & Laura Boich
Joseph & Dorothy Bolotin
Boren's Wallboard, Inc.
Lawrence Bozick
Martha Brenner

Carol Bretz

Mary Brinko

Jane Brock

Steve Brown

Ray Bruggler

Donald & Lois Bumback
Marjorie Burin

Janet Burkhart

WYSU-FM
CASH CONTRIBUTIONS BY RANK

Donald & June Byo
Thelma Caggiano

Javier Calderon

Richard Campbell

Charles Carl

Catherine Carroll

Ruth Cartwright

Mary Cerimeli

David Chenoweth

Stephen & Karen Chikosky
Joan Chisler

John & Mary Clark

Delma Cooper

Lotis Cooper

David & Dorothy Cornell
Cornelius Cosgrove

Crago Veterinary Clinic
Timothy Cuff

Dr. John Dalbec

Rebecca Dale

John & Pamela Daubenspeck
Karen Davis

Lura Davis

Edward & Sallie Daytner
Mary Louise Dayton

Dr. Donna DeBlasio
Rosemary Decker

James DeGenova

Sue Densmore

Michael DePaul

Helen Dickman

Dr. Joan DiGiulio
Willliam & Cynthia Dobosh
William Dodd
Dominican Fathers



Dale & Irene Dowler

Alex Downie

Patricia Droba

Art & Susan Druschel
David Duchek

James Dudash

James & Edith Dunlap
Amy L. Dunne

Mark Edwards

Dr. Kent Engelhardt

Louis Epstein

Mr. & Mrs. Joseph Evans, Jr.
George Faddoul

Jason Fair

Mason Fisher

Eva Fitzgerald

Ellen S. Ford

Augustine & Grace Fornataro
Nancy French

I'yrus Frolund

Louis Fusillo

Kathie & Gene Gaige
Thomas & Jenette Garbarz
Renee Garchar

Cynthia Gardiner

Sondra P. Gaylord

Mary Bess George

Nancy Gerhart

John Gibson

Al & Silvia Glass

Robert Gluck

Carol Gottesman

Robert Gourley

William & Mary Jane Graebing
Donaid Graham

Lora J. Graneto

Plimpton Graul

Joseph & Betty Green

Dr. William Greenway
Greg Greenwood

Deborah & Jeffrey Grinstein
Carol Guglielm

Robert Hahn

Ann Hall

Veronica Hall

Dr. Evelyn Halpern
Phyllis Hamilton
James Hathaway
Matthew Hawkins
Margaret Heldorfer
Richard Hendry
Francis Hensler
Robert Herring
Nancy Hettrick
William Himes
Thomas Hodge
Robert & Mary Hogan
Carol Homrighausen
Joseph & Lois Hopkins
Nola Horvath

Mrs. Leonard Hovanic
Joseph Hume
Michele Huston
Howard & Elizabeth Imblun
Dr. & Mrs. Frank Itis
Mrs. Mary James
Arthur Jensen

Curtis Johnson
Raymond Johnson
Dr. Barbara Jones
Tom & Emma Jones
Valerie Jones

James Juillerat
Jitander Kalia
Martha Katz

Charles Keller

Diane Keller

Bob Kennedy
Dorothy Kennedy
Venkata Kollipara
Joan Komp

Maxine Koski

Alan Kretzer

Desai Krishnarao
Kay Kritzer

Michael Kuhn

John & Judith Kuti
Dr. James LalL.umia
Niki Latsko
Charlotte Lehto



Suzanne Lockhart

Dr. Peter Lucke

Dr. & Mrs. Charles Lundquist
David Luscher

Mr. & Mrs. Ronald Mahon
S. Ann Maigetter

Natalie Majoros

Raymond Manley

Louis Manno

Scott C. Martin

Dr & Mrs. William Martin
Robert Massing

Jean McGeary

Susan Meermans

Isadore Mendel

Sen. Harry Meshel
Yvonne Miller

Robert & Linda Mizwa
Beth Melvin

Dr. Virginia Monscau
Yolanda Monteson

Montessori School of the Mahoning Valley

Vernon & Mary Alice Mook
William & C. Marilyn Moore
Andrew & Mary Moreland
Karl Morris

Barbara Mummey

Regina Nemeth

Jacqueline Neupauer

John Newman

Dr. Nicola Nicoloff
Raymond O'Cock

John & Marti Odle
Bernard & Marty Ogara
Laurie Palmer

George Parker

Dr. Kristin Parks

Victor Parrott

Dr. & Mrs. Gil Peterson
John Peterson

Francis Petrini

Dr. Joan Philipp

Laurie Phythyon

Patsy Pilorusso

Dale Pokorney

Leonard & Janet Polas
Mildred Politsky
Chinna Potluri

C. Edward Powell
Patricia Privette
Thomas Racich

Rev. James Ray & Suzanne Anzelotti

John & Diana Reed
William Reeves

James Resch

Daniel Resinger

David Rhodes

Steven & Gail Riggall
Dr. John Robertson
Robert Rohrbaugh
Rosemary Ross

Mr. & Mrs. Alfred Ruck
Sr. Isabel Rudge

Richard & Sareh Rugen
Walter & Laurissa Rusnak
William & Linda Russell
SBC Foundation

Janet Sanders

Savvy Investment Systems Club
Dr. Joanne Scarvell

Sara Schaft

Scott Schulick

Daniel & Sara Scudier
Gary & Sue Sexton

Ray & Chris Shaffer
Stacie Shepard

Jack Shetler

Gladys G. Sibley
Graham & Deborah Simcock
Wendy Simon

Sisters of HM

Morris Slavin

James & Judith Sluss
Jennifer Smith

Tim Smith

Philip Snyder

Karl Soller

Kay Soman

Angela Spalsbury
William L. Speer



Lee Stacey

State Farm Insurance
Paul Stefek

Carolyn Steglich

Dr. Susan Stevens
Richard Stevenson

Anne Stroia

Doris Studer

Dr. & Mrs. Richard Stypula
Barbara Swanson

David Sweeney

Joseph Szakacs

Dr. & Mrs. Robert Tener
Nancy Tidrick

Daniel Tinkler

Ann Trefethern

Ann Ungard

Janet Wade

iotai Cash Contributions:

Eddie Wareham

Warren Philharmonic Orchestra
Eleanor Watanakunakorn

Louis Weisz

Howard Welser

Mr. & Mrs. William Weltman III
Dean Wennerstrom

Bruce Williams

Louise Williams

Dr. Sonya Wilt

Constance Witt

Arthur Wolfcale

Mary Womble

Veda Wright

Marian Yeagley

Anthony Yereb

Harold Zealley

$23,200.06
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YOUNGSTOWN STATE UNIVERSITY

Fiscal Year 2004 Operating Budget

The Summary Budget

The Fiscal Year 2004 operating budget of $131,759,000 is $4.6 million higher than the Fiscal
Year 2003 modified operating budget. Of the total change, $4.8 million relates to an increase
in the General Fund which includes a $1.4 million contingency reserve in the event the State
imposes a tuition cap and the inclusion of four administrative units with budgets totaling
$400,000, previously classified as auxiliaries. Other net reductions in the auxiliary category
totaled $126,000. The Capital Budget for Fiscal Year 2004 totals $13.2 million. The budget
includes State funds of $10.1 million and local funds of $3.1 million.

Table 1
Operating Budget Summary
Fiscal Years 2003 and 2004

FY 2003 FY 2004 Percent

Fund Name Modified Budget Budget Change
General Fund $111,228,000* sus,odu,oou 429%
Auxiliaries 15,885,000 15,759,000 -79%
Total Operating Budget $127,113,000 $131,759,000 - 3.66%
Capital Funds Not Presented $ 13,177,000 N/A

* The FY 2003 Modified Budget excludes prior year funding (e.g., Purchase Order Rollover and Balance Forward)

Budget Highlights

The Fiscal Year 2004 proposed budget has been prepared in an environment of legislative
uncertainty. The proposed revenue assumes the Board-approved 9.5% tuition increase using a
two-year student FTE average of 9,969, or headcount of 12,474. Given the potential for a
return to tuition caps, the budget also includes a $1.4 million contingency reserve, which
represents the net reduction in revenue should a 6% tuition cap be imposed. In response to a
projected FY 2004 budget shortfall of $5.5 million, Cabinet officers developed base budget
reduction plans which included the elimination of 27 FTE vacant positions ($1.3 million),
operating reductions ($1.7 million), and other miscellaneous reductions to Intercollegiate
Athletics, Kilcawley Center, Utilities, and a salary freeze for executive staff (§300,000).
Funding for the institution’s strategic initiatives was also reduced by $1.5 million, leaving
$500,000 for strategic initiatives. The remaining shortfall was resolved through increases in

-
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estimated revenue (e.g., $600,000 for the non-resident surcharge). Recommendations to
reduce base budgets were made with an underlying goal of minimizing the impact on the

quality of education while still maintaining a stable operating environment for the institution.

The proposed Fiscal Year 2004 budget includes base increases to several institution-
wide accounts: $500,000 to Scholarships for Excellence; $400,000 to a provision for Bad
Debt; $250,000 to General Insurance; and $175,000 to Professional Fees and Services.
Contract negotiations were successfully completed for the Fraternal Order of Police and are
currently underway for the Association for Professional Administrative Staff.

Enrollment Data

Fiscal Year 2003 was the second consecutive year of an encouraging turnaround in the
University’s long-term trend of declining enrollment. From Fall 2001 to Fall 2002, the
University experienced a 3.7% increase in student headcount and a 4.1% increase in full-time

equivalency.

Chart 1
Fall Term Enrollment Trends
1990 through 2002
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General Fund Revenue

Budgeted General Fund Revenue totals $116,000,000, a $4.77 million increase over Fiscal
Year 2003’s modified budget. Table 2 provides a comparative summary of General Fund
Revenue and Appendix A (page 14) provides greater detail.

Tahl'g e _ :
General Fund Revenue
Fiscal Years 2003 and 2004
| FY 2003
Modified FY 2004 Percent
Source __Budget Budget Change
Tuition, Fees & Other Student Charges _ ._
Instructional & Mandatory Fees $58,410,000 $62,800,000 7.52%
Other Tuition, Fees & Student Charges 5,891,000 6,910,500 _ 17.31%
Total Tuition, Fees & Other Student Charges $64,301,000 $69,710,500 8.41%
State Appropriations
State Share of Instruction $41,539,147 $41,124,000 -1.00%
Success, Access & Jobs Challenge 2,378,462 2,378,462 0.00%
Total State Appropriations $43,917,609 $43,502,462 -0.95%
Other Sources $3,009,391 $2,787,038 -7.39%
Total General Fund Revenue $111,228,000  $116,000,000 4.29%

Reductions in State support of higher education in Ohio have altered revenue composition for
Youngstown State University over the past several years, shifting the financial burden more
heavily to students. The chart on the following page comparing budgeted State funding and
student tuition and mandatory fee income clearly reflects this trend:



Chart 2
Budgeted State Funding v. Student Tuition & Mandatory Fees
Fiscal Year 1999 through Fiscal Year 2004
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Chart 3, shown below, considers other revenue sources to further illustrate the impact of Ohio
inadequate funding of higher education:

Chart 3
General Fund Revenue by Source
FY 2004
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General Fund Expense

As a percentage of the total General Fund, budgeted personnel costs are expected to decrease
from 72.42 percent to 71.98 percent from FY 2003 to FY 2004. Budgeted fringe benefits total
31.74 percent of total wages and salaries, as compared to 30 percent in Fiscal Year 2003. See
Appendix B (page 15) for additional expenditure detail. :

Operating costs (i.e., supplies, maintenance, postage, equipment) are projected to decrease by
6 percent, largely due to the divisional base reductions. Table 3 summarizes General Fund
expenditures by expense category while Table 4 summarizes the same expenditures by
division. See Appendices B and C (pages 15 & 17) respectively for additional detail.

Table 3 _
General Fund Expenditures by Natural Classification
Fiscal Years 2003 and 2004
FY 2003 FY 2004 Percent

Modified Budget Budget Change

Personnel '
Faculty $32,463,088 $33,500,845 3.20%
Staff 26,225,846 26,466,864 0.92%
Students 3,100,647 3,125,614 0.81%
Fringes 18,556,419 20,023,890 7.91%
Reserve for Salary Adjustments 200,000 376,000 88.00%
Total Personnel $80.546,000 $83.493,213 3.66%

Operating Expenses '

Supplies (including course supplies) $3,790,848 $3,543,841 -6.32%
Travel and Related Expenses 1,017,309 1,075,555 5.73%
Information and Communication 1,582,538 1,595,074 0.79%
Maintenance/Repairs/Utilities 5,639,542 5,466,465 -3.07%
Student Aid & Awards 1,235,980 1,180,104 -4.52%
Equipment & Library Acquisitions 2,034,035 1,580,192 -22.31%
Miscellaneous 1,769,732 1,602,473 -9.45%
- Total Operating Expenses $17,069,984 $16,043,704 -6.01%

Other _ '
Non-mandatory Transfers $8,624,961 $8,523.,000 -1.18%
Strategic Initiatives 1,906,307 500,000 -73.77%
Scholarships for Excellence: 1,625,360, 2,213,060 36.16%
Budget Reductions (1,743.386) 0 -100.00%
Reserve for Tuition Cap -0 1,400,000 N/A
Area Contingency Accounts 2,243,922 2,047,171 -8.77%
Miscellaneous Institution-Wide Accounts 054,852 1,779,852 86.40%
Total Other $13,612,016  $16,463,083  20.95%
Total General Fund Expenditures $111,228,000 $116,000,000 4.29%




Table 4
General Fund Expenditures by Division
Fiscal Years 2003 and 2004

FY 2003 FY 2004
Modified FY 2004 Percentage Percent
Division Budget Budget of Total Change
Academic Affairs $63,290,708  $65,104451  56.12%  2.87%
Administration 15,401,248 15,765,544 13.59% 2.37%
Financial Affairs 4,423,482 5,047,580 435% 14.11%
Office of the President 1,329,682 1,232,568 1.06% -7.30%
Student Affairs 8,650,475 9,565,068 8.25% 10.57%
Technology 6,256,060 6,413,694 553% 2.52%
Non-Divisional (see Appendix C) 11,876,345 12,871 ,095 11.10% 8.38%
Total General Fund $111,228,000 $116,000,000 100.00% 4.29%
Chart 4
General Fund Expenditures by Division
FY 2004
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Auxiliaries

Auxiliary budgets for Fiscal Year 2004 total slightly less than $22 miliion, of which $15
million represents earned income. Four units previously classified as auxiliaries have been

transferred to the General Fund. These units include Alumni Relations ($295,000), Athletic
Facilities Rentals ($60,000), DeBartolo Club Facility Rental ($34,000), and Club Sports

($20,000). See Appendix D on page 18 for additional detail for the auxiliaries listed in Table
5. ' : :

- Table5
Auxiliary Budgets
Fiscal Years 2003 and 2004
FY 2003
_ Modified FY 2004 Percent
Auxiliary ~ Budget Budget Change

Intercollegiate Athletics $7,061,206  $7,635297 8.13%

Athletic Concessions 352,000 352,000~ 0.00%

Housing Services 5,398,600 5213450 -3.43%

Bookstore 4,500,000 4,750,000  5.56%

Parking Services 2,079,500 1,938,500 -6.78%

Kilcawley Center 1,896,500 1,925,500 1.53%

Telephone Service-Residence Hall 147,000 115,000 -21.77%

Total Auxiliary Budgets $21,434,806 $21,929,747 2.31%

Less: Support from General Fund (5,550,000) (6,171,000) 11.19%

Sub-Total for Table 1 $15,884,806 $15,758,747 -0.79%

Less: Support from Other Funds - (208,806) (550,000) 163.40%

Total Earned Income $15,676,000 $15,208,747 -2.98%

General Fund support to auxiliaries in Fiscal Year 2004 includes:
Operating Debt
Auri_liary Support Service Total

Intercollegiate Athletics $4,834,124 $122,876  $4,957,000
Kilcawley Center 989,000 0 989,000
Housing Services 0 225,000 225,000
Total General Fund Support $5,823,124 $347,876 $6,171,000




Other

Table 6 summanzes miscellaneous salary rates for part-time faculty, graduate assistants,
research assistants, and other student employees. -

Table 6 _
Miscellaneous Salary Rates
Fiscal Year 2004
Employee Classification Rate
Part-Time Faculty (per semester hour workload) |
With Baccalaureate ' : $650
With Mastersor J.D. $800
With Doctorate $1,050
Doctoral F eﬂowships (includes waiver of tuition and non-resident surcharge) $9,750
Graduate Assistants (includes waiver aftait:‘ou and non-resident surcharge)
Stipend for Biology, Chemistry, Math & Engineering students $10,000
Stipend for students in all other instructional departments $7,500
Student Employee Hourly Wage Rates
Research Assistants : $6.25
Student Assistant Supervisors _ $5.90
Student Assistants $5.15
Student EXCCptiOl’l Rates (as approved by the Executive Director of Student Life) $6.50 - $10.00

Capital Budget Highlights

State of Ohio capital improvement funds for Youngstown State University in the 2003-2004
biennium include $8.5 million in capital appropriations, $2.8 million in basic renovations, and
$892,000 in instructional equipment funds funded by House Bill 675. In addition, $6.2
million has been re-appropriated in House Bill 524.. The capital component balance and
anticipated funding in the state budget totals $783,000. Total state funding for the biennium is
$19.1 million.

Many projects are underway or have been completed during the first half of the biennium, in
Fiscal Year 2003. The FY 2004 Capital Budget includes projects for the next fiscal year, and
these projects are described below. The Capital Budget Sources of Funding and the Fiscal
Year 2004 Spending Plan are found in Appendix F (page 23).



New Facilities

Recreation & Wellness Center is envisioned to be a building attached to Kilcawley Center.
The center will provide student recreation and instructional space for the College of Health
and Human Services. Youngstown State University is the only major university in northeast
Ohio without a recreation and wellness center. The total estimated cost for this project is $12
million. Architectural design began in FY 2003 and will continue in FY 2004. Construction
is slated to begin in Winter 2004. At this time, $1 million in current appropriations and $1
million in the 2005 — 2006 biennium are planned for construction. The administration,
however, has indicated that a posmblllty exists for all construction costs to be financed by
privately raised funds. -

Bhss Hall Phase IV adds studio space for sculpture, computer labs, foundry, woodshop,
storage facility, painting, and a 3-D design ceramics area. Mechanical and electrical systems
as well as ADA concerns were also addressed. This project will be completed during
FY 2004.

Campus Development

Campus development focuses on the acquisition of key properties adjacent to the campus,
including properties on Arlington Street, Emerald Street, Audubon Street, Carlton Street,
Adam Avenue, and Harrison Street. Campus Development also includes the Campus Gateway
project, the construction of walkways and plazas, and the Spring Street Upgrade project.

Major Maintenance

Campus-wide Electrical System Upgrades is a multi-year project fo upgrade the electrical
distribution grid of the campus to improve reliability, efficiency, and safety. The project will
be completed in several phases. The University has completed two phases of the project and
will continue the next phase of the project in FY 2004.

Steam Distribution and Central Utility Plant Upgrade. The main steam distribution lines that
provide heating and cooling to the campus were installed more than twenty-five years ago and
are nearing the end of their useful life. This phase of the multi-year project will provide for
the replacement of portions of the deteriorated steam distribution lines. In addition, the
systems in the Central Utility Plant will be upgraded or replaced. : :

Campus-wide Building Systems Upgrade. Most of the major buildings on the campus were
built in the 1970’s. Many of the major building systems (plumbing, electrical, HVAC, etc.)
have not been upgraded since the construction of the buildings. - These systems are
deteriorating and are in need of upgrades and replacements.



Major Renovation

Classroom Upgrades will focus on improving the teaching/learning environment in the
classrooms by a campus-wide program to upgrade/replace floors, ceilings, lighting, and wall
coverings. This multi-year project will contribute to improved efficiency in use of electricity
and other utilities. Ongoing projects also include the Beeghly Center rehabilitation, Tod Hall
renovation, a.nd the Ward Beecher HVAC upgrade. it

T echn ology

Technology Infrastructure Upgrades and Administrative and Academic System Improvement
Projects are ongoing projects that provide for the updating of the campus electronic network
and critical enhancements to the administrative and academic computing systems. These
projects primarily focus on 1) the acquisition of network hardware to secure the campus
infrastructure and 2) the development and deployment of integrated administrative and
academic computing systems.

Basic Renovations

The Board of Regents defines projects below. $500,000 as Basic Renovations. These projects
are approved as a whole, and must be designated as general or specific projects. = Specific
projects over $100,000 that will begin or be completed n FY 2004 are listed in Appendix F.

Instructional Equipment

Funds are appropriated for instructional and data processing equipment to supplement
equipment acquisitions made by institutions from local resources. Generally, equipment must
be used directly for instructional purposes or in direct support of instruction; equipment used
in support of OhioLINK or for use by faculty is considered to be “in support of instruction.”
Equipment used for both instructional ‘and non-instructional purposes (e.g., research) may be
acquired; however, state funds will be paid to cover only that portion of costs that reflect
usage for instructional purposes.

Conclusion

This Capital Budget is the first step in the integration of a capital project budget into the YSU
annual budget. The capital budget will be expanded into a multi-year plan beginning in Fiscal
Year 2005. The capital projects identified in this first year include those funded by three
sources—state appropnanons and re-appropnatxons the capital component, and local funds
for new facilities.
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YOUNGSTOWN STATE UNIVERSITY

APPENDIX A

General Fund Revenue
FY 2003 and FY 2004
FY 2003 _
SOURCE MODIFIED FY 2004 PERCENT PERCENT
— BUDGET =~ BUDGET  CHANGE CHANGE of TOTAL
TUITION, FEES & OTHER STUDENT CHARGES
MANDATORY FEES
Instructional Fee $44,959,000 $49,616,000 $4,657,000 10.36% 2.77%
General Fee 10,953,000 11,684,000 731,000 6.67% 10.07%
l'\I';clh:nolog_y F;c 1,435,000 1,500,000 © 65,000 4.53% 1.29%
ulti-service Fee | 1,063,000 0 (1,063,000) -100.00% 0.00%
| Subtotal - Mandatory Fees $58,410,000 $62,800,000 $4,390,000 7.52% 54.14%
OTHER TUITION & FEES _
Nor-resident Tuition Surcharge $2,786,000 $3,400,000 $614,000 22.04%

z - r " ¥ » ) - 293%
Laboratory/Materials Fee 1,500,000 1,500,000 0 0.00% 129%
Non-credit Instructional Fees 400,000 400,000 0 0.00% 034%
Miscellaneous Fees 315,000 357,500 42,500 13.49% 031%
cisco 180,000 135,000 (45,000) -25.00% 0.12%
Application Fee (Undergraduate) 150,000 150,000 . 0 0.00% 0.13%
Application Fee (College Net) _ 0 35,000 35,000 N/A 0.03%
Application Fee (Graduate) 20,000 20,000 0 0.00% 0.02%

Subtotal - Other Tuition & Fees $5,351,000 $5,997,500 $646,500 12.08% 5.17%
STUDENT CHARGES
Fines & Penalty Assessments £320,000 $420,000 $100,000 31.25% 036%
Service Charges 220,000 493,000 273,000 124.09% 0.43%
Subtotal - Student Charges $540,000 $913,000 $373,000 69.07% 0.79%
Total - Tuition, Fees & Other Student Chgs. $64,301,000 $69,710,500 $5.409,500 8.41% 60.10%
STATE APPROPRIATIONS
State Share of Instruction $41,539,147 $41,124,000 (8415,147) -1.00% 35.45%
Success Challenge 1,986,707 1,986,707 0 0.00% 1.71%
Access Challenge 302,249 302,249 0 0.00% 0.26%.
Jobs Challenge 89.506 89,506 0 0.00% 0.08%
Subtotal - State Appropriations $43,917.609 $43,502,462 (8415,147) 0.95% 37.50%
OTHER SOURCES
Operating Capital [nvestment Income $1,050,000 $850,000 ($200,000) -19.05% 0.73%
Administrative Charge - Auxiliary 630,000 625,310 (4.690) 0.74% 0.54%
Transfers in from Other Funds 535,000 200,000 (335,000) £2.62% 0.17%
Alumni Relations 0 295,050 295,050 N/A 0.25%
Sales & Services of Educational Activities 93,700 95,700 2,000 2.13% 0.08%
Private Gifts 75,000 88,000 13,000 17.33% 0.08%
Other-Miscellaneous 625,691 632,978 7,287 1.16% 0.55%
Subtotal - Other Sources $3,009.391 $2,787,038 (§222333) -7.39% 2.40%
TOTAL GENERAL FUND REVENUE $111,228,000 116,000,000 $4.772,000 429% 100.00%
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APPENDIX B
YOUNGSTOWN STATE UNIVERSITY

General Fund Expenditures by Natural Classification

FY 2003 and FY 2004
FY 2003 Modified : FY 2004
PERCENT : PERCENT ' PERCENT
BUDGET OFTOTAL BUDGET OF TOTAL CHANGE CHANGE
ERSONNEL - ;
Full Service Faculty ) >
Professor : $16.,109.923 14.48% $15,640,646 13.48% ($469,277) -2.91%
- Associate Professor 6,459,628 581% 6,669,132 5.75% 209,504 5.24%
Assistant Professor " 3,169,781 2.85% 4287581 3.70% 1,117,800 3526%
Instructor 796390 0.72% 990220 - 0.85% 193,830 - 2434%
Subtotal - Full Service Faculty Salaries $26,535,722 23.86% $27,587,579 23.78% $1,051,857 3.96%
Temporary Faculty . e : !
.Summer School _ - §2,160,000 1.94% $2,160,000 1.86% $0 0.00%
Faculty Overload 63,000 0.06% 63,000 0.05% 0 0.00%
Part-Time Faculty 3276,366 295% 3.262.266 2.81% (14,100) -0.43%
Continuing Education Faculty 30.000 0.03% 30,000 0.03% 0 0.00%
Extended Teaching Service 398,000 0.36% 398,000 0.34% 0 “-0.00%
Subtotal - Temporary Faculty Salaries §5,927,366 5.33% §5,913.266 5.10% ($14,100) 0.24%
Total Faculty Salaries _ §32,463,088 29.19% §33500845 - 2888% §1,037,757 3.20%
Permanent Staff . _
Professional/Administrative- Full-Time $10,857 422 9.76%. 510,869,750 9.37% §12328 0.11%
Professional/Administrative- Part-Time 283,907 0.26% 281,364 0.24% (2,343) -0.90%
Classified-Permanent (Part-Time & Full-Time) 14,340,922 12.89% 14,586,128 - 12.57% 245206 1.71%
Subtotal - Permanent Staff Salaries §25,482,251 22.91% §25,737,242 22.19% $254,991 1.00%
Femporary Staff -
Classified Temporary/Intermittent $497 963 0.45% $488.190 0.42% ($9,773) -1.96%
Classified Overtime 85777 . 0.08% 85,777 0.07% 0 0.00%
Supplementary Salaries 140,533 0.13% 134,533 0.12% (6.000) 427%
Occasional Service Payment 19,322 0.02% 21,122 0.02% 1,800 9.32%
Subtotal - Temporary Staff Salaries §743,395 0.67% §729,622 0.63% (S13,973) -1.88%
Total Staff Salaries $26,225.846 23.58% §26,466,864 22.82% §241,018 0.92%
Students ; : : :
Graduate Assistants $1,011,920 0.91% $1.,161,920 . 1.00% $150,000 14.82%
Graduate Asgistant Interns 20,000 0.02% 20,000 0.02% 0 0.00%
Student Assistants ) 1,801,558 1.62% 1,678,724 1.45% (122.834) £.82%
Student Supervisors ) 46,548 0.04% 36524 0.03% (10,223) -21.96%.
Research Assistants 61,600 0.06% 69.625 0.06% 8,025 13.03%
Task Based Stipends 159.021 0.14% 159,021 0.14% 0 0.00%
Subtotal - Student Salaries §$3,100,647 - 2.79% 83,125,614 2.69% §24,967 0.81%
Total - Faculty, Staff & Student Salaries  $61,789,581 55.55% §63,093,323 5439% §1,303,742 2.11%
FRINGE BENEFITS $18,556.419 16.68% §20,023,890 17.26% $1,467,471 7.91%
[OTAL SALARIES & FRINGE BENEFITS  $80,346,000 72.24% $83,117.213 71.65% §2,771,213 3.45%

SALARY/FRINGE SET-ASIDE 200,000 0.18% 376,000 0.32% 176,000 88.00%

TOTAL PERSONNEL 580,546,000 72.42% $83,493213 71.98% $2,947,213 3.66%




YOUNGSTOWN STATE UNIVERSITY
General Fund Expenditures by Natural Classification

APPENDIX B

FY 2003 and FY 2004
FY 2003 Modified FY 2004 _
PERCENT PERCENT PERCENT
BUDGET OF TOTAL BUDGET OFTOTAL CHANGE CHANGE
OPERATING EXPENSES = :
Supplies : $2,290,848 206% - $2,0433841 1.76% ($247,007) -10.78%
Course Supplies (funded by Course Fees) 1,500,000 135% 1,500,000 1.29% 0 0.00%
Travel & Related Expenses 1,017,309 0.91% 1075555 0.93% 58246 5.73%
Information & Communication 1,582,538 1.42% 1,595,074 138% 12,536 0.79%
Maintenance/R epairs/Utilities 5,639,542 5.07% 5,466,465 471% (173,077) -3.07%
Library Acquisitions 1,370,000 123% - 1030160 0.89% (339,840) 24.81%
Equipment 664,035 0.60% 550,032 0.47% (114,003) -17.17%
TOTAL OPERATING $14,064272  12.64% $13,261,127 11.43% (5803,145) 5.71%
MISCELLANEOUS ¢
Student Aid & Awards $1.235.980 1.11% $1,180,104 1.02% (55,876) 4,52%
Independent Contractor 463,942 0.42% - 423322 036% (40,620) -8.76%
Rentals - Non-Facilities 521,604 0.47% 503394 0.43% (18210) 3.49%
Other 784,186 0.71% 675,757 0.58% (108,429) -13.83%
TOTAL MISCELLANEOUS -§3,005,712 2.70% $2,782,577 - 2.40% (§223,135) 7.42%
OTHER
Non-Mandatory Transfers .
Intercollegiate Athletics $4,546,000 4.09% $4,957,000 427% $411,000 9.04%
Challenge Funds 1.778 461 1.60% 1,622,000 1.40% (156.461) -8.80%
Kilcawley Center 984,000 0.88% 989,000 0.85% 5,000 0.51%
Other 441,500 0.40% 330,000 028% (111,500) 25.25%
Housing Debt Service 425,000 0.38% 225,000 0.19% (200,000) 47.06%
Marketing Campaign 450,000 0.40% 400,000 0.34% (50,000) 411.11%
Subtotal - Non-Mandatory Transfers  $8,624,961 7.75% $8,523,000 7.35% (5101,961) -1.18%
Miscellaneous Other
Area Contingency Accounts $2243922 2.02% $1.972,171 1.70% ($271,751) 12.11%
Strategic Initiatives 1,906,307 1.71% 500,000 © 043% (1,406307) 13.71%
Scholarships for Excellence 1,625360 * 1.46% . 2213060 1.91% 587,700 36.16%
Budget Reductions (1,743 386) 1.57% 0 0.00% 1,743,386 -100.00%
General Insurance 287,370 0.26% 537370 0.46% 250,000 87.00%
Professional Fees & Services 371,482 0.33% 546:482 0.47% 175,000 47.11%
Bad Debt/Collections 296,000 0.27% 696,000 0.60% 400,000 135.14%
New Account - Student Activitics 0 0.00% 75.000 0.06% 75,000 N/A
Reserve for Tuition Cap 0 0.00% 1,400,000 121% - 1,400,000 N/A-
Subtotal - Miscellaneous Other 54,987,055 4.48% $7.940,083 6.84% 52,933,028 59.21%
TOTAL OTHER §13,612.016 12.24%  $16,463,083 14.19% 2,851,067 20.95%
TOTAL GENERAL FUND $111,228,000  100.00%  $116,000,000 100.00% 54,772,000 4.29%

* Restated 10 reflect reclassification of $500,000 of Strategic Initiative funds from Scholarships
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YOUNGSTOWN STATE UNIVERSITY APPENDIX C
General Fund Expenditures by Division
FY 2003 and FY 2004
FY 2003
Modified FY 2004 PERCENT PERCENT
L DIVISION BUDGET BUDGET CHANGE  CHANGE OF TOTAL
ACADEMIC AFFAIRS . _ ' '
Academic Support $17.478,120  $15,446,222 ($2,031,898) -11.63% 13.32%
College of Arts & Sciences 18,777,088 20,403,463 1,626,375 8.66% 17.59%
College of Business Administration 4,733,152 5,414,815 681,663 14.40% 4.67%
College of Education 4,417,852 4,748,121 330,269 7.48% 4.09%
College of Engineering & Technology 3,786,080 3,964,350 178,270 4.71%: 3.42%
~College of Fine & Performing Arts 5,679,795 6,114,848 435,053 7.66% - 5.27%
College of Health & Human Services 7,387,273 8,025,698 638 425 8.64% 6.92%
School of Graduate Studies 1,031,348 986,934 (44.414) 431% 0.85%
: Total - Academic Affairs $63,290,708  $65,104,451 $1,813,743 2.87% 56.12%
ADMINISTRATION ' '
Administrative Services $7.614,159 $7,501.268 ($112.891) -1.48% 6.47%
Human Resources 1,170,907 1,202,997 32,090 2.74% 1.04%
Other Administration 1,088,908 1.228.130 139,222 12.79% 1.06%
Subtotal - Administration $9.873,974 $9.932,395 $58,421 0.59% 8.56%
Institution-Wide 5,527,274 5,833,149 305,875 5.53% - 5.03%
Total - Administration $15.401,248  $15,765,544 $503.518 2.37% 13.59%
FINANCIAL AFFAIRS ' _ .
Financial Affairs~ $2,861,041 $2,905,483 $44,442 1.55% 2.50%
Institution-Wide 1,562,441 2,142,097 579,656 37.10% 1.85%
Total - Financial Affairs $4,423,482 $5,047,580 $624,098 14.11% 4.35%
OFFICE OF THE PRESIDENT
Office of the President $1,288,984 $1.192,870 ($96,114) -7.46% 1.03%
Institution-Wide 40,698 39,698 (1.000) -2:46% 0.03%
" Total - Office of the President $1,329,682 $£1,232,568 ($87.114) -7.50% 1.06%
STUDENT AFFAIRS
Enrollment Services $3,377,803 $3,273,058 ($104,745) 3.10% 2.82%
Student Life 1,881,614 1,842,294 (39.320) -2.09% 1.59%
Student Services 170,485 175,799 5314 3.12% 0.15%
Other Student Affairs 503,283 1,056,627 553,344 109.95% 0.91%
Subtotal - Student Affairs $5.933,185 $6,347,778 $414,593 6.99% 5.47%
Institution-Wide 2,717,290 3,217,290 500,000 18.40% 2.77%
Total - Student Affairs $8,650,475 $9,565,068 £914,593 10.57% 8.25%
TECHNOLOGY 6,256,060 $6,413,694 $157,634 2.52% 5.53%
NON-DIVISIONAL '
Development/Marketing $2,548,038 $2,648.095 $100,057 3.93% 2.28%
Budget Reallocation Reserve (1,492,000) 1.400,000 2,892,000 -193.83% 1.21%
Transfers to Other Funds 8.914.000 8,323,000 (591,000) -6.63% 7.18%
Strategic Initiatives 1,906,307 500,000 (1,406.307) “73.77% 0.43%
Total - Non-Divisional $11,876,345  $12,871,095 $994,750 8.38% 11.10%
Total General Fund $111,228,000  $116,000,000 $4,772,000 4.29%  100.00%
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Auxiliary Detail
FY 2003 and FY 2004

APPENDIX D

INTERCOLLEGIATE ATHLETICS

FY 2003 FY 2004 CHANGE PERCENT]
EARNED INCOME - :
Football Tickets $900,000 $900,000 $0 0.00%
~ Basketball Tickets 225,000 300,000 75,000 33.33%|
Guarantees 65,000 93,000 28,000 43.08%
Program Sales 25,000 25,000 0 0.00%
Concession/Vending :
Campus Vending Concessions 100,000 100,000 0 0.00%
Campus Telephone Commissions 5,000 5,000 0 0.00%
Royalty Commission 30,000 30,000 0 L0.00%
NCAA Revenue Sharing 150,000 195,000 45,000 30.00%
Program Advertising Sales/Recognition 80,000 100,000 20,000 25.00%
Radio/Television Income 50,000 60,000 10,000 20.00%
Miscellaneous 106,400 171,297 64,897 60.99%
Scoreboard Advertising _ :
Football 100,000 100,000 0 0.00%
Basketball 50,000 60,000 10,000 20.00%
Viewing Boxes Contributions 420,000 439.000 19,000 4.52%
Total Earned Income $2,306,400 $2,578,297 $271,897 11.79%
OTHER RESOURCES
General Fund Allocation $4,546,000 $4.957.000 $411,000- 9.04%
Gifts 108,806 0 (108,806) -100.00%
Athletic Event Concessions 100,000 100,000 0 0.00%
Total Other Sources $4,754,806 $5,057,000 $302,194 6.36%
TOTAL RESOURCES $7.061,206 $7.635.297 $574,091 8.13%
EXPENDITURES
Permanent Staff $2.101,364 $2,196,951 $95,587 4.55%
Temporary Staff 212,917 206,964 (5,953) -2.80%
Fringe Benefits 602,380 724,432 122,052 20.26%
Debt Service 121,634 122,876 1,242 1.02%
Scholarships 2,284,766 2,506,049 221,283 9.69%
Operating ) 1,738,145 1,878,023 139,880 8.03%
TOTAL EXPENDITURES $7,061,206 $7,635,297 $574,091 8.13%
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APPENDIX D

Auxiliary Detail
- FY 2003 and FY 2004
ATHLETIC CONCESSIONS
- . FY 2003 FY 2004 CHANGE PERCENT]
EARNED INCOME
Concession Sales $352,000 $352,000 $0° 0.00%
- TOTAL RESOURCES $£352,000 $352,000 $0 0.00%
|EXPENDITURES
Permanent Staff $0 $0 $0 N/A
Temporary Staff 47,991 47991 0 0.00%
Fringe Benefits 5,515 5,515 0 0.00%
-~ Operating 298,494 298 494 0 0.00%
 TOTAL EXPENDITURES $352,000 $352,000 $0 © 0.00%
HOUSING SERVICES
S ' FY 2003 FY 2004 CHANGE PERCENT
EARNED INCOME
Room Rentals and Board $5,270,600 $4.368.450 (8902,150) -17.12%
Vending Machine Commissions 20,000 20,000 0 0.00%
Rentals-Guests and Special Groups 108,000 150,000 42,000 38.89%
Total Earned Income $5,398,600 $4,538,450 ($860,150) -15.93%
OTHER RESOURCES
General Fund Allocation $0 $225.000 $225,000 N/A
Inter-fund Loan from Kilcawley Reserves 0 200,000 200,000 N/A
Housing Contingency Reserve 0 250,000 250,000 N/A
Total Other Sources $0 $675,000 $675.,000 N/A
TOTAL RESOURCES $5,398,600 $5,213,450 ($185,150) -3.43%
EXPENDITURES
Permanent Staff $409.610 $440,771 $31,161 7.61%
Temporary Staff 282,500 289.500 7.000 2.48%
Fringe Benefits 161,803 171,772 9.969 6.16%
Debt Service §25,000 1,145,000 320,000 38.79%
Operating 3,719,687 3,166,407 (553,280) -14.87%
TOTAL EXPENDITURES $5,398,600 $5.213.450 ($185,150) -3.43%




YOUNGSTOWN STATE UNIVERSITY

APPENDIX D

A o .‘I D k ! -I
FY 2003 and FY 2004
BOOKSTORE
FY 2003 FY 2004 CHANGE  PERCENT]
EARNED INCOME :
~ Register Sales $4,500,000 $4.750,000 $250,000 5.56%
TOTAL RESOURCES $4,500,000 $4,750,000 $250,000 5.56%
EXPENDITURES
Permanent Staff $364,962 $386.249 $21,287 5.83%
Temporary Staff 112,000 112,000 g 0.00%|
Fringe Benefits 132,865 146,336 13,471 10.14%
Operating 3,890,173 4,105,415 215,242 5.53%
TOTAL EXPENDITURES $4.500,000 $4,750,000 $250,000 5.56%
PARKING SERVICES
FY 2003 FY 2004 CHANGE PERCENT
EARNED INCOME i
Parking Permits-Faculty & Staff $350,000 $336,000 ($14,000) -4.00%
Parking Permits-Students 1.500,000 1,350,000 (150,000) -10.00%
Parking Fines 30,000 50,000 20,000 66.67%
Parking Fees-Special Events 75,000 118,000 43,000 57.33%
Daily Parking Fees 70,000 60,000 (10,000) -14.29%
Parking Meters 5,000 4,000 (1,000) -20.00%|
Parking Permits-Contracted Service 11,000 10,000 (1,000) -9.09%
Control Card Replacement 500 500 0 0.00%
Weekly Permits 18,000 10,000 (8.000) -44.44%
Total Earned Income $2,059,500 $1,938,500 ($121,000) -5.88%
OTHER RESOURCES
General Fund Allocation $20,000 $0 ($20.000) -100.00%
TOTAL RESOURCES $2,079,500 $1,938,500 ($141,000) -6.78%|
EXPENDITURES
Permanent Staff $326,181 $343,150 $16,969 5.20%
Temporary Staff 432 434 435,508 3,074 0.71%
Fringe Benefits 150,668 160,598 9,930 6.59%
Operating 1,170,217 999 244 (170,973) -14.61%
TOTAL EXPENDITURES $2,079,500 $1.938,500 ($141,000) -6.78%
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APPENDIX D

Auxiliary Detail
FY 2003 and FY 2004
KILCAWLEY CENTER
: . FY 2003 FY 2004 CHANGE PERCENT
EARNED INCOME . . i
Food Services Commissions $190,000 $200.000 $10.000 5.26%
Candy Desk 40,000 50,000 10,000 25.00%
Duplication 580.000 580,000 0 0.00%
Graphic Center 25,000_ 30,000 . 5,000 20.00%
Recreation Room 10,000 10,000 0 0.00%
Room Rental 39,000 39,000 0 0.00%
Vending, Telephone and Miscellaneous 26,000 25,000 (1,000) - -3.85%
Student Locker Rent _ 2.500 2,500 0 0.00%
: _ Total Earned Income $912,500 $936,500 $24,000 _2.'63%
OTHER RESOURCES ) '
General Fund Allocation $984,000 $989,000 $5,000 0.51%
TOTAL RESOURCES $1.896,500 $1,925,500 $29,000 1.53%
EXPENDITURES
Permanent Staff $349,390 $364,765 $15,375 4.40%
Temporary Staff 159,500 168,000 8,500 5.33%
Fringe Benefits 124,392 135,109 10,717 8.62%
Operating 1,263,218 1,257.626 (3,592) -0.44%
TOTAL EXPENDITURES $1,896,500 $1.925.500 $29,000 1.53%
TELEPHONE SERVICE-RESIDENCE HALL
FY 2003 FY 2004 CHANGE PERCENT
EARNED INCOME
Local Service $112.000 $100,000 ($12.000) -10.71%
Long Distance Service 35,000 15,000 (20.000) -57.14%
TOTAL RESOURCES $147,000 £115.000 ($32,000) . -21.77%
EXPENDITURES
Permanent Staff $11.430 $12.926 $1,496 13.09%
Temporary Staff 16,223 12,000 (4,223) -26.03%
Fringe Benefits 4812 5,253 441 9.16%
Operating 114,535 84,821 (29.714) -23.94%
TOTAL EXPENDITURES $147,000 $115,000 ($32,000) -21.77%
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General Fund & Auxiliary FTE Summary

APPENDIX E

FY 2003 and FY 2004
GENERAL FUND AUXILIARIES TOTAL
EMPLOYEE GROUP FY 2003 FY 2004 FY 2003 FY 2004 FY 2003 FY 2004
Full Service Faculty *
Professor 194.00 189.00 0.00 0.00 194.00 189.00
Associate Professor 106.50 104.00 0.00 0.00 106.50 104.00
Assistant Professor 77.00 84.50 0.00 0.00 77.00 84.50
Instructor 25.00 26.00 0.00 0.00 25.00 26.00
Subtotal - Faculty 402.50 403.50 0.00 0.00 402.50 ** 399.50
Extended Teaching Service 19.90 19.90 0.00 0.00 19.90 19.90
Summer Faculty 55.38 55.38 0.00 0.00 55.38- 55.38
Part Time Faculty 136.52 135.93 0.00 0.00 136.52 135.93
Continuing Education 1.50 1.50 0.00 0.00 1.50 1.50
Department Chairpersons 17.50 17.50 0.00 0.00 17.50 17.50
Deans & Assistant Deans 8.00 14.00 0.00 0.00 8.00 14.00
Total Faculty & Deans 641.30 647.71 0.00 0.00 641.30 643.71
Professional/Administrative Staff _
Full-Time 191.50 185.50 62.50 58.00 254.00 243.50
Part-Time 9.26 6.76 12.01 12.45 21.27 19.21
Subtotal - Professional/Adm. Staff 200.76 192.26 74.51 70.45 27527 262.71
Classified Staff
Permanent (Full-Time & Part-Time) 370.23 362.17 28.00 27.75 398.23 389.92
Intermittent 31.79 31.29 9.35 9.75 41.14 41.04
Subtotal - Classified Staff 402.02 393.46 37.35 37.50 439.37 430.96
Total Prof./Adm. & Classified Staff 602.78 585.72 111.86 107.95 714.64 693.67
Total Faculty & Staff 1244.08 1233.43 111.86 107.95 1355.94 1337.38
Student Employees :
Graduate Assistants 88.22 88.22 0.38 0.00 88.60 88.22
Research Assistants 4.45 5.03 0.00 0.00 445 5.03
Student Assistants 168.49 155:80 59.02 54.45 227.51 210.25
Student Assistant Supervisors 3.79 2.94 11.69 13.61 15.48 16.55
Subtotal - Student Employees’ 264.95 251.99 71.09 68.06 336.04 320.05
TOTAL FTE POSITIONS 1509.03 1485.42 182.95 176.01 1691.98  1657.43

* 17.5 FTE deducted from Full Service Faculty for Chairpersons

** Includes estimated FTE totals for faculty vacancy reserve

*¥



YOUNGSTOWN STATE UNIVERSITY

CAPITAL BUDGET
SOURCES OF FUNDING
Fiscal Years 2003 - 2004

Reappropriations Appropriations -
H.B. 524 H.B. 675 Other Funds

APPENDIX F

TOTAL
CAPITAL PROJECTS
New Facilities $2,906,000 - $1,000,000 $5,035,000 * $8,941,000
Major Renovation 628,000 800,000 : 1,428,000
Campus Development 518,000 850,000 1,368,000
Major Maintenance g . 446,000 2,175,000 2,621,000
Technology _ 127,000 3,634,000 _ 3,761,000
Total Capital Projects $£4,625,000 ~ $8,459,000 £5,035,000 $18,119,000
CAPITAL COMPONENT _ $783,000 ~ $783,000
BASIC RENOVATIONS $1,559,000 $2,824,000 $4,383,000
BNTSTRUCTIONAL EQUIPMENT 30 $_892,000 $892,000
TOTAL CAPITAL PROJECTS
AND EQUIPMENT $6.184.000 . $12,175,000 $5.818,000 $24,177.000
* Local Funding - Capital Campaign | .
~ Includes $433,000 balance forward and $350,000 proposed from H.B. 95 pending legislative action
CAPITAL BUDGET
FY 2004 SPENDING PLAN
FY 2004
. ; Total Project
Projected Costs Funding Costs
NEW FACILITIES ' -
‘Wellness and Recreation Center
Architectural Design $618,000
Construction 2,500,000
Local Funding--Capital Campaign $3,118,000 $12,000,000
Bliss Hall Phase IV 3,300,000
Construction 200,000
HB 524 - Reappropriations 200,000
TOTAL NEW FACILITIES £3,318,000 $3.318.000 $15,300,000



YOUNGSTOWN STATE UNIVERSITY

e APPENDIX T
- CAPITAL BUDGET ‘
FY 2004 SPENDING PLAN
FY 2004
Projected Costs Funding
FACILITIES ENHANCEMENTS & EQUIPMENT
CAMPUS DEVELOPMENT :
Purchase of Property . $500,000
Spring Street Renovation 250,000
Development and Renovation 703,000
FYO03 - FY04 Capital Appropriation $350,000
HB 524 - Reappropriations ; - 400,000
Capital Component ) 703,000
TOTAL CAMPUS DEVELOPMENT $1,453,000 §1,453,000
MAJOR MAINTENANCE ' :
Campus-Wide Electrical Upgrades $500,000
Steam Distribution & Central Utility Plant Upgrades 775,000
_Campus-Wide Building System Upgrades 200,000
FY03 - FY04 Capital Appropriation $1,475,000
TOTAL MAJOR MAINTENANCE §1,475,000 §1,475,000
MAJOR RENOVATION
Classroom Upgrades $600,000
Tod Hall Renovations 146,000
Beeghly Center Rehabilitation 249,000
‘Ward Beecher/HVAC Upgrade 1 e 156,000 '
FY03 - FY04 Capital Appropriation $600,000
HB 524 - Reappropriations 551,000
. TOTAL RENOVATIONS $1,151,000 $1,151,000
TECHNOLOGY
Administrative Tech Comp Sys Improvement 52,634,000
Technology Upgrades 324,000
FY03 - FY04 Capital Appropriation $2,958,000
TOTAL TECHNOLOGY ) 52,958,000 $2,958,000
BASIC RENOVATIONS |
Restroom Upgrades-Multiple Buildings $400,000
Facilities Master Planning 200,000
Exterior Doors/ Windows Renovations 150,000
Masonry Restorations ' 100,000
Exterior Concreie Renovations 350,000
Beeghly Center’ 400,000
Stambaugh Stadium Renovations 150,000
Other Basic Renovations 180,000
FY03 - FY04 Capital Appropriation $1,050,000
HB 524 - Reappropriations 800,000
Capital Component 80,000
TOTAL BASIC RENOVATIONS $1,930,000 $1,930,000
INSTRUCTIONAL EQUIPMENT
Instructional Equipment $892,000 -
FY03 - FY.04 Capital Appropriation , $892,000
TOTAL INSTRUCTIONAL EQUIPMENT $892,000 $892,000
TOTAL EY 2004 $ 13,177,000 § 13,177,000




NO CHANGE TO CURRENT LANGUAGE

YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

June 4, 2003

ARTICLE 1
AGREEMENT

1.1: This is an Agreement between Youngstown State University (hereinafter referred to as
the University or YSU or the Administration) and the Youngstown State University Association

of Professional/Administrative Staff, an affiliate of the National Education Association and the
Ohio Education Association (hereinafter referred to as the YSU APAS or the Association).

1.2:  The purpose of this Agreement is to set forth the understanding between the parties as to
the terms and conditions of employment of members of the bargaining unit specified herein. The
parties reaffirm their mutual belief in and acceptance of good faith collective bargaining as a
means of pursuing their mutual goals of excellence in education and academic standards.

1.3: This Agreement shall constitute the sole and entire Agreement between the parties with
respect to matters set forth herein. All personnel policies or practices in conflict with the
provisions hereof are discontinued.

. Z HE

Assqtiation of Professional/Administfative 0 gstown State University
Staff (APAS
~ ' .
s & 3 Y, >0
Date 7 ’ Dafe 7
Agenda Item E.4.b.
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NO CHANGE TO CURRENT LANGUAGE

YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

June 4, 2003

ARTICLE 2
RECOGNITION AND SCOPE OF UNIT

2.1:  Recognition: The University hereby recognizes the Association as the exclusive
representative of the members of the bargaining unit defined within Article 2 of this Agreement,
in accord with Ohio Revised Code 4117.

2.2:  The bargaining unit shall consist of those employees of the University serving in
positions in the bargaining unit certified by the Ohio State Employment Relations Board
(hereinafter SERB) in Case No. 90-REP-12-0318 on January 16, 1991 and year 2000 SERB case
(pending SERB certification), as subsequently amended by order of the State Employment
Relations Board. The positions included in the bargaining unit are listed on Appendix A to this
Agreement.

2.3:  Excluded from the bargaining unit shall be all other employees of the University, all
students (other than bargaining unit members enrolled in classes), all individuals who are not
"public employees" as defined by Ohio Rev. Code 4117 and all employees whose employment is
dependent on externally funded sources. Professional/Administrative positions excluded from the
bargaining unit are listed on Appendix B to this Agreement.

24:  If, during the term of this Agreement, a question arises concerning the bargaining unit
status of one or more full-time or part-time Professional/Administrative staff members whose
titles are not listed on Appendix A or B, or whose title is listed on Appendix A or B, but whose
duties and responsibilities have changed significantly during the term of the Agreement, the
parties will meet to discuss the matter before submitting the issue to the Ohio State Employment
Relations Board for a final and binding determination of bargaining unit membership. If the
University and the Association do not agree upon the status of a Professional/Administrative Staff
member whose responsibilities and duties have changed significantly during the term of the
Agreement, the staff member's bargaining unit status will remain unchanged until a final and
binding determination by the Ohio State Employment Relations Board.

S, A Netg

Association of Professional/Administrative oupigstown State University
Staff (APAS)

Opwrne. & Jo23 N, Y 013
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YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

Tentative Agreement
June 4, 2003

ARTICLE 3
TERM OF AGREEMENT

3.1:  Upon ratification by the partles this Agreement shall become effective at 12:01 am. on
July 1, 2000 2003, and shall remain in effect until 11:59 p.m. on June 30, 2663 2006.

3.2:  Successor Agreement: On or before January 1, 2003 2006, either party may notify the

other that it wishes to renew or modify this Agreement. In this event, the parties shall meet no
later than April 1, 2083 2006, to negotiate with respect to a successor Agreement.

o, (7 Ay VE g v

Assodation of Pfofessional/Administrafive opingstown State University
Staff (APAS) )
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YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

Tentative Agreement
June 4, 2003

ARTICLE 4
SALARIES

4.1:  Salary Increases: All full-time staff in the bargaining unit who were appointed to their positions
on or before April 1, 2000 2003 and continue in that position for 2060-206+ 20033004 shall receive the
following increases:

Effective July 1, 2000 2003:
The University will increase the 1999-2000 20022003
employees covered by this Agreement by three percent (3%).

Effective July 1, 2001 2003:

employees covered by this Agreement by three percent (%).

Effective July 1, 2002 2005

2005:

The University will increase the 20042002

432: Salary Ranges: Salaries of full-time 12-month positions in the bargaining unit shall be subject to
the salary minima and maxima reflected in the Salary Ranges which appear in Appendix C. Salaries of
full-time 10-month positions in the bargaining unit shall be subject to salary minima and maxima that are
10/12 of the ranges printed in Appendix C. Salaries of full-time 9-month positions in the bargaining unit
shall be subject to salary minima and maxima that are 9/12 of the ranges printed in Appendix C. A list
reflecting the Salary Ranges to which full-time positions in the bargaining unit are assigned appears in
Appendix D to this Agreement- cetie : the-minima-ofall-salar-ranceswill beinereased

Full-time bargaining unit members who possess or earn a higher degree than which is required in their
position description will receive a salary adjustment of $500 to be added to his/her base salary in the next
contract year for each higher degree possessed or earned (i.e., if a Bachelor’s degree is required, $500 will
be awarded for a Master's degree; if a Master’s degree is required, $500 will be awarded for a Doctorate).



Bargaining unit members whose position descriptions require a Master’s degree and who possess or earn a
second Master's degree will receive a salary adjustment of $500 to be added to his/her base salary in the
next contract year. Bargaining unit members who are hired with the equivalent combination of education
and experience in lieu of the degree required in their position description, will not receive $500 when they
earn the required degree.

443: PERS "Salary Reduction Pick-Up": The University will continue to administer the PERS
"Salary Reduction Pick-Up" in effect prior to the ratification of this Agreement. This means that the
University will, for all members of the bargaining unit who are enrolled in PERS, reduce their salaries by
the amount of the PERS employee contribution, and with the amount of salary reduced, pay the
employee's contribution as an employer's contribution to PERS. The "Salary Reduction Pick-Up" will be
uniformly applied to all members of the bargaining unit as a condition of employment for those who are
enrolled in PERS. The "Salary Reduction Pick-Up" will be uniformly applied to all payments made by
the University to all members of the bargaining unit who are enrolled in PERS. If subsequent changes in
PERS regulations, State or federal law, or governing State or federal tax regulations nullify the "Salary
Reduction Pick-Up" the "Salary Reduction Pick-Up" will cease in accordance with the revised regulations
or law, and the University will have no residual obligation to members of the bargaining umt related to
the "Salary Reduction Pick-Up."

434: Initial Appointment of Full-Time Employees: An individual may be hired at an initial salary
and Salary Range assignment appropriate to the structure and grade which he/she is appointed. The job
posting shall include the entire salary range of the position. In establishing the initial salary, the
University shall take into consideration, among other factors, the previous experience and the educational
background of the individual being hired in keeping with the recommendations made in the 2002-2003
Salary Study, as well as the salaries of other members of the bargaining unit serving in the same structure
and grade.

g Tom

475: Pay Grade Changes: A full-time member of the bargaining unit may make a request in writing
to the Executive Director of Human Resources that his/her Pay Grade assignment be re-evaluated. If the
Executive Director of Human Resources determines that a position will be moved to a higher Pay Grade,
the bargaining unit member will receive a minimum five percent (5%) salary increase for each Pay Grade
move upward.

ime member of the bargammg unit shall be granted a Distinguished Scrwce Award in recognition of
ouistandmg performance of their duties. The recipients shall be selected by a three (3) member
Distinguished Service Committee, which shall be chaired by the President of the University or his/her
designee, with one member designated by the President of YSU APAS, and the third member designated
by the first two members.

Fallitime Bargaming Unit-Member-Eligibility:. Full-time Bargaining unit members must have five (5)
complete years of University service by March 1, of the selection year. A complete year of service will
be credited provided the individual serves a minimum of three-fourths (3/4's) of the normal contract year,
exclusive of extended sick leave and leave without pay.

2



Candidates for the Distinguished Service Award may nominate themselves or may be nominated by a
YSU student, a YSU employee, or a YSU alumnus/alumnae. Such nominations shall be made on a form
available in the Office of the Executive Director of Human Resources. Written justification for the

-
2

nomination must be attached to the form. Eull-time-tRecipients of the Distinguished Service Award shall

stipend of $600 and $600 to be added to his/her base salary in the next contract year: &

=

¢ 3 stipend: 0£=3600: The President of the University shall make an

receive $1200; a

e

appropriate public announcement of the awards each year. There shall be no restriction on the number of
times an individual may receive a Distinguished Service Award.

397: Ten-Year Appraisal Benefit: Full-time bargaining unit members will be eligible for a base
salary adjustment after ten (10) years of continuous full-time University service, which includes five (5)
years APAS service, if they meet at least three (3) of the four (4) criteria listed in A through D below.

No bargamming members will receive more than a one-time four percent (4%) base salary increase in
addition to any annual increase during the term of this Agreement. Bargaining unit members who move
up one Pay Grade must have served five (5) years in their new Pay Grade to be eligible for the ten-year
appraisal benefit.

All full-time staff salaries will be calculated on a twelve-month (12) equivalency to determine eligibility
for the ten-year appraisal benefit. Eligibility for the ten-year appraisal benefit will be determined after
annual raises have been added to a bargaining unit member’s salary at the completion of his/her tenth
(10th) year.

A. Two (2) most recent Performance Evaluations;

1) APAS member must receive at least a rating of “satisfactory” (S) in all job
characteristics.

2) Must receive a rating of “"exceed requirements” (E) in at least three (3) segments
of job characteristics.  Bargaining unit members who are reporting to a new
supervisor (in such supervisory position for less than six months) may elect to
have their last three (3) evaluations considered in meeting this requirement.

Bargaining unit members applying for the ten-year appraisal benefit who do not
have two (2) performance evaluations utilizing the current performance
evaluation form (see Appendix F) will utilize the criteria and evaluation form in
the 1997-2000 Agreement.

B. A bargaining unit member must have received at least one (1) Distinguished Service
Award in the most recent five (5) years of service, including application year.

& A bargaining unit member must have completed six (6) semester hours of course work



(with C or better grade) or 90 classroom hours of tramning, seminars or contnuing
education courses during the most recent five (5) years of service, including application
year. All course work and/or classroom hours must have relevance to the bargaining unit
member's job. The supervisor must affirm the relevance of the course work as part of the
application for the benefit. The bargaining unit member must provide a copy of a
certification form for all courses taken. If the course does not have a certification form,
the bargaining unit member will obtain a copy of a verification form from Human
Resources and have it signed by the instructor in charge. The University is responsible
for funding professional development experiences only to the extent of benefits in this
Agreement.

D. A bargaining unit member must have performed University or community service at least
twice in the most recent five (5) years of service, including application year. At least one
of the service components must be University service. Acceptable service components
are:

1) Served on departmental, division, or University committee for a year or served as
a member of the APAS collective bargaining team during at least one (1) of the
previous two (2) negotiation sessions, or served at least two (2) years as a
member of the Executive Committee of APAS during the past five (5) years.

2) Received a grant coordinated by the University Grants and Contracts Office
within the past five (5) years.

3) Performed Community Service (must have served on one of the following):

- Served on University/University Community partnership committee/ team.

- Served as an officer of a community board.

- Served as a member of two (2) community boards in the past five (5)
years. .

Bargaining unit members who wish to be considered for the ten-year appraisal benefit must apply, by
April 1 of their tenth (10th) year of service, by completing a form provided by the Executive Director of
Human Resources. The applicant must cite the credentials that meet the criteria for the ten-year appraisal
benefit. A committee consisting of two (2) members appointed by the Executive Director of Human
Resources and two (2) mermbers appointed by the President of APAS, shall choose a fifth member who
will chair the committee. The committee will review applications to determine if candidates have met the
criteria. The committee's decision is final and binding. There is no appeal and its decision is not
grievable.

For purposes of determining eligibility for the ten-year appraisal benefit, years of service refers to
continuous full-time fiscal contract years of service. If a member of the bargaining unit is appointed to a
full-time position on any date other than the normal beginning of a fiscal contract year, the initial year of
service shall count if the individual serves a minimum of three-fourths (3/4's) of the complete fiscal
contract vear, exclusive of extended sick leave and leave without pay. Other years of service shall be
considered complete years of service provided the individual serves a minimum of three-fourths (3/4's) of
the normal contract vear, exclusive of extended sick leave and leave without pay.

4.108: Salaries for Part-time Staff: Members of the bargaining unit who are part-time staff shall have
their positions audited and placed in the appropriate pay grade. Position audits will be complete by March
31, 2001. Continuing members of the bargaining unit who are part-time staff shall receive the salary
increases provided for in Section 4.1, pro-rated based on the part-time employee's FTE as defined in

4



Article 10, Section 10.1. Members of the bargaining unit who are part-time shall be paid no less than the
minimum salary of their pay grade. Salaries of part-time staff which must be raised beyond the salary

increases provided for in Section 4.1, will be refroactive to July 1, 2000.

for bargaining unit members will be in accord with

%i19: Supplemental Contracts: Supplemental pay
(University Guidebook Number 7023.01).

the University’s policy for Supplemental Pay for Staff
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YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

Tentative Agreement
June 4, 2003

ARTICLE 5
INSURANCE BENEFITS

5.1:  Health Care Advisory Task Force: The University and the Association support the continuance
of the University Health Care Advisory Task Force, consisting of at least two (2) representatives from the
University and at least two (2) representatives from the Association. The charge of the task force is to
review and assess existing medical, dental, prescription drug, and life insurance benefits currently
provided by the University and to explore viable options for maintaining benefits levels. During the term
of this Agreement, the HCATF shall determine the impact of the Health Insurance Portability and
Accountability Act of 1996 and review other health related issues presented to the Task Force. The
HCATF shall make annual reports to the University and Association.

attacsd (] ATAYN
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August-15-2002. Effective January 1, 2003, and for the duration of this Agreement, members of the
bargaining unit will have not less than three group health insurance plans from which to choose, with
benefits under each plan equivalent to or better than those provided in the certificates that were in place as
of January 1, 2002, except that the enhanced benefit levels specified in the schedule attached hereto as
Appendix G shall be provided. Members of the bargaining unit will annually have the right to enroll in
one of the plans during the open enrollment period established by the University. During the term of this
Agreement, the premium for all group insurance benefits for active employees will be paid by the
University. Effective January 1, 2003, and for the duration of this Agreement, the University will
reimburse bargaining unit members enrolled in the SuperMed Classic plan (or subsequent comparable
plan) for out-of-network charges incurred by the bargaining unit member or his/her covered dependents as
a result of use of a non-network hospital. An Internal Revenue Code (IRC) Section 125 benefit plan is
available to bargaining unit members. Eligibility for and use of this program shall be governed by IRC
Section 125. There shall be no initiation or sign-up fees for employees selecting this benefit. Employee
contributions under this plan will be made by payroll deduction. Monthly administrative charges for the
Third Party Administrator (TPA) of the program shall also be paid by payroll deduction and shall not
increase for the duration of this Agreement. Enrollment in IRC Section 125 plans requires participation
from January 1 to December 31 of any year.

5.3: Dental: For the duration of the Agreement, the University will continue to provide the same
group dental insurance benefits with a deductible of $50 per covered person each calendar year.

5.4:  Life Insurance: Subject to Section 5.5, the University will provide at no cost to the bargaining
unit member, term life insurance in an amount equal to two and one half (2'2) times the bargaining unit
member's annual salary, subject to a cap of $150,000.

5.5:  When a bargaining unit member attains age 60, the amount of group term life insurance will be
sixty-five percent (65%) of the amount determined pursuant to Section 5.4. Said amount shall be reduced
by five percent (5%) decrements at each succeeding age, subject to a minimum amount of insurance equal
to the bargaining unit member's current annual salary.



5.6:  Prescription: The University will maintain a E prescription drug program as.Spe

5.7:  Retiree Life Insurance: Bargaining unit members who retire with ten (10) or more years of
University service may maintain group term life insurance equal to the amount of insurance in effect as of
the date of their retirement (rounded to the nearest multiple of $1,000) to a maximum of $35.000 by
paying the University the cost of the insurance established by the carrier for persons in the retiree's age
bracket. The rates paid by the retiree shall be actual rates by age group established by the carrier. Such
policy for a retiree will not include accidental death and dismemberment insurance.

5.8:  Pre-Admission Certification/Concurrent Review: In order to assist bargaining unit members
in the avoidance of medically unnecessary hospitalization, the University shall maintain a program of Pre-
Admission Certification/Concurrent Review, to be administered by the Insurance Company. Room and
board costs for periods of hospitalization which do not conform to the Insurance Company standards of
Pre-Admission Certification/Concurrent Review shall be covered at fifty percent (50%) of the regular
coverage.

5.9: Part-time employees in the bargaining unit shall receive insurance benefits as provided in Article 10
of this Agreement,
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ARTICLE 6
STAFF DEVELOPMENT LEAVES/STAFF DEVELOPMENT

6.1:  Staff Development Leaves: For each of the fiscal years of this Agreement, the
University will support a minimum of two (2) Staff Development Leaves for full-time members
of the bargaining unit. Each leave shall be for up to six (6) months duration unless additional
time 1s approved. Each leave recipient shall be paid 100% of his/her salary while on leave. The
University will maintain group insurance coverage for leave recipients at no cost to them, and all
other rights and privileges shall remain in effect during the leave as though the individual were
not on leave. A maximum of twenty (20) percent of one-third (1/3) of the average salary of
FULL-TIME bargaining unit MEMBERS, budgeted for the prior year, will be budgeted for
anticipated expenses to be incurred during the leave(s). The purpose of Staff Development Leaves
shall be to permit staff members to engage in professional/educational activities that are related to
their positions at the University and will serve to enhance their professional contributions to the
University as staff members. Applications for Staff Development Leaves may be submitted to
the University on a form made available through the office of the Executive Director of Human
Resources. The Administration and the leave applicant shall make every reasonable effort to
redistribute job responsibilities during the requested leave. The deadline for submitting an
application shall be March 1, of each year. If March 1 falls on a Saturday or Sunday, the deadline
is the next working day. Leave applicants will be interviewed by a three-member committee,
with one member designated by the President of the Association, one member designated by the
President of the University, and the third member designated by the first two members. The
committee will forward its recommendations, including a recommended distribution of budgeted
expenses, to the President of the University within thirty (30) days following the deadline for
applications, and the President of the University shall announce the names of leave recipients
within thirty (30) days following receipt of the committee's recommendations. The decision of
the President of the University shall be final and binding.

6.2:  General Provisions: A member of the bargaining unit may be granted a leave under the
provisions of this Article only after he/she has been granted Continuity of Employment by the
University. A recipient of a leave shall return to the University for a minimum of one (1) vear. If
the leave recipient resigns or retires from the University prior to the completion of the return
period, he/she shall reimburse YSU his/her salary and budgeted expenses paid by YSU during the
leave period. Leave recipients who fail to return to YSU for the specified period following
completion of the leave shall be permitted to arrange a schedule of payments over a period not to
exceed two (2) years. Within sixty (60) days afier the completion of the leave, the bargaining
unit member shall submit to the President of the University a brief written report of leave
activities. Leave for more than one (1) bargaining unit member from any work area, for the same
time or overlapping time period, must be approved by the department head.



6.3:  Staff Development: In order to afford bargaining unit members the advantage of the
staff development opportunity, any and all materials pertaining to staff professional development
provided by any professional organization in which the University holds a membership (i.e.
announcements of conferences, research opportunity, etc.) shall be made available to each
bargaining unit member in the relevant job assignment area within a reasonable time after their
receipt by the University.
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YOUNGSTOW STATE U'NIVERSITY
YSU APAS NEGOTIATIONS

Tentative Agreement
June 4, 2003

ARTICLE 7
LEAVES AND VACATION

The parties intend that this Article shall in all aspects be construed and applied in a manner to provide
benefits not less than those in the Family Medical Leave Act of 1993. In any event, a bargaining unit
member will be provided whichever benefits are greater between the provisions provided in this article
and in the Family Medical Leave Act.

7.1:  General: Leaves of absence shall be granted in accordance with the following provisions. If the
provisions, hereinafter, provide a bargaining unit member with more than one (1) option as to which leave
may be used, the bargaining unit member may apply for the leave which is most beneficial to his/her
circumstances.

72 Sick Leave:

Al Sick Leave is the authorized absence of an employee with pay because of personal
illness, pregnancy, injury, exposure to contagious disease which could be communicated
to other employees and, because of illness, injury, or death in the employee's immediate
family. Immediate family shall be defined as father, mother, sister, brother, spouse,
children, step-children, step-parent, immediate relative-in-law, grandparents,
g:ra.ndchﬂdrcn, foster parents and foster cthdren, legal gua dian{ ly_person who

leave upon the blrﬂ:l of his child.

B. Each full-time bargaining unit member earns sick leave at the rate of one and one-quarter
days per month. Sick leave is cumulative without limit. The Administration will make
available to each bargaining unit member a report showing accumulated sick leave as of a
specified point in time.

C Sick Leave may be used during any period of time in which the employee is under
contract to perform services for the University. An employee shall report all uses of sick
leave on the APPLICATION FOR USE OF SICK LEAVE form in accord with the
directions for use attached thereto.

D. A continuous period of sick leave commences with the first day of absence and includes
all subsequent days until the employee returns to work. Saturdays and Sundays (if the
employee is not scheduled to perform services), and official holidays established and/or
observed by the University shall not be counted. During any seven-day period, the
maximum number of days of sick leave charged against any employee shall be five.



E. All unused sick leave accumulated prior to the effective date of this Agreement shall be
available for use by the employee.

F. The University will advance sick leave to new employees during the first year of their
employment, provided the amount of sick leave advanced shall not exceed in total the
amount the employee would earn during the fiscal year in which it is granted.

7343: Legal Leave: Employees may be granted court duty leave with pay and shall be granted jury
duty leave with pay for such purposes. Evidence in the form of a subpoena or other written notification
shall be presented to an appropriate administrator as far in advance as possible. All compensation in
excess of fifteen dollars ($15.00) per day (excluding travel allowance) received from court during such
leave shall be deposited with the YSU Bursar. Legal leave with pay is not allowed for situations in which
an individual is appearing as a witness for remuneration.

7.54: Professional Leave: Professional leave is leave with pay to attend professional meetings,
conferences, and seminars. Requests for professional leave must be submitted at least thirty (30) days in
advance of the proposed leave to an appropriate administrator, and must be approved by the
Administration prior to the individual going on professional leave.

7.65: Training Leave: A bargaining unit member who is directed by the University to engage in
specified training and/or education as a condition of continued employment will be maintained in a
regular pay status for the duration of such training.

7.76: Short-Term Military Leave: When an employee must fulfill temporary military duty with the
armed forces of the United States or with a national guard unit, and this occurs during a contract period,
the Administration shall grant leave to the individual for this purpose. All benefits shall be continued,
including pay, subject to provisions of the insurance policies and restrictions of law, if any. Such leave
shall not exceed thirty-one (31) days.

787: Long-Term Military Leave: A long-term military leave of absence without pay will be granted
to any P/A staff member in the event of call-up or involuntary induction into the armed forces of the
United States or a national guard unit for extended duty, i.e., more than thirty-one (31) days. Upon return
from such leave the individual shall be placed at the same position on the salary schedule that he/she
would have held had the individual worked in the University during such period. If it is possible, the
individual will notify the Administration at least ninety (90) days prior to returning. Any voluntary
extensions or re-enlistments shall terminate the employee's rights under this section.

7.98: Disability Separation and Disability Retirement:
A Disability Separation - A bargaining unit member who has exhausted all forms of paid
leave and who is not eligible or has exhausted medical leave without pay, may be

disability separated in accordance with the provisions of the Ohio Revised Code.

B. Disability Retirement - A bargaining unit member who is eligible may apply for
disability retirement in accordance with the provisions of PERS.

9]



7.109: Leave Without Pay: Leave without pay may be granted when the staff member and the
Administration agree that the leave will enhance the employee's value to the University, and when the
Administration can make temporary arrangements to cover the assignments ordinarily performed by the
individual. Leave without pay may extend from a few days to a full year. Leave without pay may be
renewed for an additional year(s), provided the total period of absence from duty does not exceed three
(3) years. In situations where the nature of proposed leave activities necessitates a period of absence
longer than one year, the staff member may request a leave without pay of two or three complete fiscal
years. The leave request, however, must address the necessity of the period for which leave without pay
is requested. The individual granted leave without pay shall receive the pay increments specified in
Article 4 ("Salaries") as if he/she were at YSU. Included in the three-year limitation shall be any other
leaves which the individual takes immediately preceding or succeeding a leave without pay. Applications
for leave without pay of six (6) months or longer shall be made at least one hundred eighty (180) days
prior to the period of proposed leave. Short-term or emergency leave without pay will be considered on
an individual basis.

Medical Leave Without Pay: An eligible bargaining unit member whose absence due to a serious health
condition exceeds accrued sick leave may take Medical Leave Without Pay for up to twelve (12) weeks.
A non-probationary bargaining unit member may be granted such leave for up to six (6) months. The
University may require medical certification and/or a second opinion to support a leave of this type. If
the University has medical evidence from its physician and/or the bargaining unit member’s physician
that indicates the bargaining unit member is expected to be able to substantially and materially perform
his/her duties by a specified date that is no later than one (1) year from the last day on the job, a request
for extension of Medical Leave Without Pay will be considered.

A. A bargaining unit member on this type of leave will receive all group insurance on the
same basis as employees in active pay status.

B. Vacation may be substituted for a portion of the Employee Medical Leave.

C. A bargaining unit member on this type of leave, with the approval of the appointing
authority or designee, may take reduced or intermittent leave to reduce the usual number
of hours per day or work week.

7.1110: Visiting Staff Leave: An employee may be granted leave to work at another accredited
institution of higher education while an employee from that institution works at YSU. This leave shall be
limited to a maximum of one year. The YSU employee's full salary, fringes, PERS contributions, and all
other rights and privileges shall remain in effect during the leave as though the individual were at YSU.
The other individual's institution shall bear sole responsibility for his/her salary, fringes, and other rights
and privileges. The YSU staff member's application shall provide information on the other exchange staff
member and the proposed duties of both the YSU employee and the other individual during the period of
leave. Each individual shall be prepared to assume a regular, full load at the host institution. This leave
requires the approval of the Administration of both institutions. Persons on such leave shall be referred to
as "Visiting Staff Members" at the host institution. Relocation costs shall be the responsibility of the
Visiting Staff Members.

7.1213: Political Leave: A staff member who is elected or appointed to a full-time political office may
be granted leave without pay for the duration of his/her term of office; this leave shall not exceed four (4)
vears.



T.E:H: Child Care Leave:

A

G.

Biological Mother: Once a P/A staff member is certified by her physician to be
medically capable of performing her regular duties, she will be entitled to leave without
pay for a period not to exceed six (6) months for the purpose of child care.

Biological Father: In addition to the sick leave provisions in Article 7.2, 2 male P/A
staff member, upon the birth of his child, is entitled to leave without pay for a period not
to exceed six (6) months for the purpose of child care.

Adoptive Parents: A P/A staff member is entitled, upon the adoption of a child, to leave
without pay for a period not to exceed six (6) months for the purpose of child care.

Foster Parents: Upon the arrival of a foster child, an eligible bargaining unit member
may take Child Care Leave Without Pay for a period not to exceed twelve (12) weeks.

Application for CHILD CARE LEAVE shall be made in writing to the Executive
Director of Human Resources not later than thirty (30) days prior to the effective date for
such leave, and such request shall state the anticipated duration of the leave. In the case
of an application for CHILD CARE LEAVE by an adoptive parent, this thirty (30) day
requirement shall be waived. In the case of CHILD CARE LEAVE related to pregnancy,
the request shall be accompanied by a statement from the attending physician giving the
expected date of delivery.

During the period of CHILD CARE LEAVE, the employee on leave will be deemed to be
relieved temporarily of his/her YSU duties.

While on CHILD CARE LEAVE, the bargaining unit member will receive all group
insurance benefits on the same basis as employees in active pay status.

?EH Vacation:

A.

Full-time bargaining unit members who have not yet achieved continuity of employment
are entitled to vacation as follows:

12-month staff: 18 days per year
10-month staff: 15 days per year
9-month staff: 13.5 days per year

Full-time bargaining unit membef ‘fho have achieved continuity of employment but

who have less than 22 years of full-time service are entitled to vacation as follows:

12-month staff: 22 days per year
10-month staff: 18.25 days per year
9-month staff: 16.50 days per year

Full-time bargaining unit members with twenty-two (22) vears of full-timé service or
more are entitled to vacation as follows:

12-month staff: 25 days per year
10-month staff: 20.75 days per year



9-month staff: 18.75 days per year

Classified civil service staff who enter the P/A staff will accrue vacation as follows:

Full-time staff with less than seven (7) years of fulEime University service are entitled

to vacation as described in Article 7.13A.

Full-time staff with seven (7) or more years of fullstime service but less than twenty-
two (22) years of Fallztime service, or who have achieved continuity of employment, are

entitled to vacation as described in Article 7.13B.

= service will accrue

Full-time staff with twenty-two (22) or more years of full-tim
vacation as described in Article 7.13C.

In accordance with University policy, any employee entering the P/A staff with a
vacation balance exceeding the forty (40) day maximum accrual, will be reduced to
thirty-five (35) days, with a one-time payment for the balance made to the employee.

Part-time bargaining unit members whose appointments equal or exceed an FTE of .75,
as defined in Article 10.1 and specified on the individual contract of appointment who
have completed one contract year of service and entered a second year of service are
entitled to vacation prorated on the basis of the full-time schedule set forth in Article
7.13A. Bargaining unit members whose appointments equal or exceed an FTE of .50
and are less than .75 FTE as defined in Article 10.1, and are serving on a twelve (12)
month contract of appointment, who have completed one contract year of service and
entered a second year of service are entitled to vacation prorated on the basis of the full-
time schedule set forth in Article 7.13A.

Scheduling of Vacation: Vacation may be taken at a time or times mutually
convenient to the bargaining unit members and the University. Staff members
planning to be on vacation shall file a written request at least two (2) weeks
before the date of anticipated vacation, unless a shorter notice for a vacation is
~ acceptable to the department head; iln departments where two (2) or more staff
may not be on vacation at the same time, or where certain seasonal departmental
activities require the presence of certain staff at certain times, longer range
b »_ S %‘@E‘;ﬁ TR
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vail, Vacation reets will be
written request is filed by the bargaining unit member.

Vacation is accrued on a monthly basis while in active pay status and may be taken as it
accrues beginning with the first day of the fourth month of employment.

Vacation accrual: Vacation for full-time staff may accrue to a maximum of 40 days;
staff who reach the maximum accrual will not eam vacation until they have taken
sufficient vacation to lower the balance below 40 days. Part-time staff shall not earn
vacation except as expressly set forth herein. Part-time staff entitled to vacation shall
accrue a maximum of vacation days prorated on the basis of the full-time maximum
accrual (i.e., a .75 part-time employee can accrue 40 days x .75 = 30 days maximum
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accrual). Following notice of intent to resign, retire or otherwise terminate his/her
employment with the University, an employee may not schedule vacation without the
consent of the Executive Director of Human Resources or his/her designee. Provided
an employee gives at least thirty (30) days written notice to the Executive Director of
Human Resources prior to the effective date of resignation, retirement or separation, the
cash

7.1514: Association Leave:

A.

A paid leave of up to thirteen (13) and unpaid leave of up to two (2) aggregate days will
be granted to Association representatives to attend the Union Representative
Assemblies and related committees off campus each year. A bargaining unit member
may not use more than five (5) days of such leave in any one year. Absent unusual
circumstances, a minimum of thirty (30) days written notice will be provided to the
University prior to taking such leave. Only one bargaining unit member from any one
work area will be granted leave at any one time. However, leave for more than one
bargaining unit member from any one work area at any one time may be granted at the
discretion of the department head.

Use of vacation time or leave without pay of up to five (5) days each shall be granted to
no more than two (2) bargaining unit members to attend Leadership Academy off
campus each academic year. A minimum of thirty (30) days written notice shall be
provided to the University prior to taking such leave. Only one bargaining unit member
from any one work area will be granted leave at any one time. However, leave for more
than one bargaining unit member from any one work area at any one time may be
granted at the discretion of the department head.

7.1615: Emergency Leave: In the event the University cancels classes and employees are required to
work, a bargaining unit member who is unable to report to work may utilize paid Emergency Leave. Use
of such leave is limited to one (1) day per contract year.
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ARTICLE 8
GRIEVANCE PROCEDURE

8.1:  Purpose: The purpose of this article is to set forth a prompt and equitable method for
resolving disputes between the parties during the term of this Agreement. Under this article, the
Association, or a member(s) of the bargaining unit, may file a grievance in which he/she or they
claim that a provision of this Agreement has been violated. Grievances shall be processed on the
forms which appear in Appendix E. Nothing in this article is intended to discourage or prohibit
mformal discussion of a dispute prior to the filing of a formal grievance. The procedures of this
article may also be used by the Association or bargaining unit members to complain about
matters not covered in this Agreement. Such "complaints” are not arbitrable, however.

8.2:  Definition: For the purpose of this Agreement, the term grievance means any dispute
between the University and the Association or between the University and a bargaining unit
member with respect to the interpretation, application, or violation of any of the provisions of this
Agreement.

8.3: Initiation and Time Limits: A grievance shall be filed at the administrative level most
appropriate to render an authoritative decision. All grievances shall be filed by the grievant no
later than sixty (60) days after the grievant knew or should have known of the facts giving rise to
his/her grievance. (All references to "days" in this Article mean calendar days.) Prior to filing a
grievance, the grievant shall secure a control number from the office of the Executive Director of
Human Resources or his/her designee. The time limits specified herein shall prevail unless
extended by mutual agreement of the Executive Director of Human Resources, the Association,
and the grievant. Grievances must be processed expeditiously by both parties. If the grievant
fails to appeal a disposition of a grievance within the time limit prescribed, the grievance shall be
considered as resolved on the basis of the last disposition by the University representative. If a
grievance disposition is not rendered within the prescribed time limits, the grievance shall be
advanced to the next step.

8.4:  Hearings on grievances will be attended by the grievant and appropriate representatives
of the University and the Association, including witnesses. Copies of all grievance forms,
grievance disposition forms, and grievance disposition reaction forms shall be made available to
the chairperson of the Association Grievance Committee by the Executive Director of Humnan
Resources. An individual shall have the right at any time to present a grievance to the University,
and to have it adjusted, without the intervention of the Association or Association representative,
as long as the adjustment is consistent with the terms of the Agreement; and, provided further,
that the Association has been given the opportunity to have representatives present at such
hearings and adjustments.



8.5:  Grievance Procedure: Grievances shall be processed as described below unliess the
University and the Association mutually agree to alter the procedure.

8.6:  Step 1: Department Director: An individual wishing to file a grievance shall submit a
completed STAFF GRIEVANCE FORM (see Appendix E) to his/her department director with
copies to the Association and the University within sixty (60) days of the event giving rise to the
grievance, or within sixty (60) days after the grievant knew or should have known of the facts
giving rise to his/her grievance. Within twenty (20) days after the receipt of the grievance form,
the department director or his/her designee, shall hold a hearing on the grievance at a time which
is mutually convenient to both parties. The department director or his/her designee will attempt
to determine the facts pertaining to the grievance, and notify the grievant on a Grievance
Disposition Form of his/her decision within ten (10) days after the hearing. Within ten (10) days
after the receipt of the disposition by the department director or his’her designee, the grievant
may appeal the disposition by completing and distributing a Grievance Disposition Reaction
Form.

8.7:  Step 2: Director's Administrative Superior: If the grievant's director reports directly
to a principal administrative officer (president, provost, vice president), a Step 1 grievance
disposition may be appealed directly to Step 3. If the grievant's director reports to an
administrative superior other than a principal administrative officer, a Step 1 disposition may be
appealed to the director's administrative superior. The administrative superior, or his/her
designee, may either transmit a Grievance Disposition Form to the grievant within ten (10) days
after receipt of the appeal, or hold a hearing at a time which is mutually convenient to the parties
within twenty (20) days after receipt of the appeal. If the grievance originates at the level of the
administrative superior, a hearing will be held at a time which is mutually convenient to the
parties within twenty (20) days after receipt of the grievance, and a Grievance Disposition Form
will be transmitted within ten (10) days after the hearing. Within ten (10) days after receipt of the
grievance disposition, the grievant may appeal the disposition by completing and distributing a
Grievance Disposition Reaction Form.

8.8:  Step 3: Principal Administrative Officer: Within twenty (20) days after the receipt of
an appeal or an original grievance, the principal administrative officer and the Executive Director
of Human Resources or their designee(s) shall hold a hearing on the grievance at a time which is
mutually convenient to the parties. The designee for the Executive Director of Human Resources
shall not have served as hearing officer at Step 1 or 2 of the grievance procedure. Within ten
(10) days after the hearing, they shall notify the grievant of their decision by transmitting a
Grievance Disposition Form to the grievant. Within thirty (30) days after the receipt of the
disposition, the Association will notify the Administration in writing of its intent to appeal to
arbitration.

8.9: Step 4: Arbitration: Within forty (40) days after the receipt of the disposition, the
Association must request in writing from the Federal Mediation and Conciliation Service a panel
of seven (7) arbitrators from within a 300-mile radius of Youngstown, Ohio. A copy of such
request must contemporaneously be provided to the Executive Director of Human Resources or
his/her designee and shall constitute the Association's demand for arbitration. If the parties are
unable to agree upon which of those seven nominees shall serve as an arbitrator, then the
arbitrator will be chosen by each party alternately striking names, beginning with the moving
party, and the name remaining shall be the arbitrator. Prior to commencing the striking of names,
either party shall have the option to completely reject one (1) panel of arbitrators provided by the
FMCS and request another list. The hearing shall be conducted in accordance with the rules and
regulations of the FMCS.



8.10: Arbitrability: The following shall not be arbitrable: complaints, decisions on an
application for Staff Development Leave, decisions on alleged violation of Article 22.1 ("Non-
Discrimination"), Pay Grade assignments, non-renewal of probationary staff members, and
matters not involving the meaning or application of this Agreement. If there is a doubt about the
arbitrability of a grievance, the arbitrator shall first rule on the arbitrability of the grievance,
unless the parties mutually agree otherwise. If the arbitrator rules that the grievance is arbitrable,
then he/she shall proceed to conduct a hearing on the merits of this grievance.

8.11: Arbitrator's Authority: The arbitrator shall then have no power to add to, subtract
from, or modify any of the terms of this Agreement. The arbitrator's decision shall be binding
upon the Administration, the Association, and the grievant. The arbitrator shall render a decision
within thirty (30) days after the arbitration hearing. The following fees and expenses of
arbitration shall be borne equally by the Administration and the Association:

Al the fees and expenses of the arbitrator;
B. rental charges and other incidental expenses, if any;
C. the cost of a court reporter, including transcriptions of the arbitration hearing

only if requested by the arbitrator; and
D. all transcription costs, if both parties receive a copy of the transcript.

The costs related to the appearance of witnesses shall be paid by the party which calls the
witnesses. The cost of the court reporter shall be borne by the party requesting the reporter.

8.12: Other Cases: The procedures of this Article shall be available to settle questions raised
by the University or the Association concerning the meaning or application of the terms of this
Agreement. If such questions arise, the University or the Association may file a statement thereof
with the other party with appeal to arbitration according to the time limits and other restrictions
specified in this Article.
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ARTICLE 9A
STAFF EMPLOYMENT SECURITY

9A.1: Non-Renewal of Probationary Staff: If the University intends not to renew the
appointment of a probationary full-service member of the bargaining unit, the individual shall be
informed of the recommendation, in writing, by the department head or other administrative
superior no later than ninety (90) calendar days prior to the expiration date of the individual's
contract. (For staff serving on 12-month contracts coterminous with the fiscal year, the deadline
for notification shall be April 1.) The department head or other administrative superior shall hold
a meeting with the individual to discuss the reasons for the recommendation, but such a meeting
shall be required only in the second or third consecutive year of a contract. When such a meeting
is held, the individual shall have the right to be accompanied by a fellow staff member or by a
representative of the Association. If a staff member will not be renewed in the third consecutive
year of a contract, the department head or administrative superior must give him/her the reasons
for nonrenewal in writing.

9A.2: Termination for Just Cause: The employment of a member of the bargaimning unit,
probationary or non-probationary, may be terminated at any time for appropriate reasons, which
include but are not limited to incompetence, inefficiency, dishonesty, insubordination, neglect of
duty, or any other acts of misfeasance, malfeasance, or nonfeasance. If the University
contemplates terminating the employment of a member of the bargaining unit under the
provisions of Article 9A.2 of this Agreement, the individual shall be notified in writing of the
intention to terminate employment, and such notification shall include a statement of reasons for
the proposed termination. An individual informed of proposed termination under the provisions
of Article 9A.2 will remain in active pay status in his/her regular duties unless in the judgment of
the University the nature of the reasons for termination justify suspension with or without pay or
assignment to alternate duties. A member of the bargaining unit who has not achieved Continuity
of Employment under the provisions of Article 9B of this Agreement may appeal a termination
under the provisions of Article 9A.2 by utilizing Appeals Procedure A, as defined in Article 9A.3.
A member of the bargaining unit who has achieved Continuity of Employment under the
provisions of Article 9B of this Agreement may appeal a termination under the provisions of
Article 9A.2 by utilizing Appeals Procedure B, as defined in Article 9A.4. The effective date of
termination of a member of the bargaining unit under the provisions of Article 9A.2 shall be sixty
(60) days following notification of termination for staff who have not achieved Continuity of
Employment, and ninety (90) days following notice of termination for staff who have achieved
Continuity of Employment.

9A.3: Appeals Procedure A: A probationary full-service staff member (one who has not
achieved Continuity of Employment under the provisions of Article 9B of this Agreement) who
has been advised that he/she is to be terminated may, within thirty (30) calendar days, submit a



written request for review to the President of the University. The President will review the appeal
and within thirty (30) days following receipt of the appeal respond in writing, notifying the
individual of his/her decision. The President's disposition of the appeal shall be final and binding.

9A.4: Appeals Procedure B: A non-probationary full-service staff member (one who has
achieved Continuity of Employment under the provisions of Article 9B of this Agreement) who is
advised of a recommendation that he/she is to be terminated under the provisions of Article 9A.2
above may file a grievance under the provisions of Article 8 and proceed to binding arbitration.

9A.5: Progressive Discipline: Corrective action is normally progressive in nature; that is,
repetitions of causes for disciplinary action should lead to progressive responses of reprimand,
suspension without pay, removal. It is expected that most cases will be disposed of by an
informal verbal wamning without formal disciplinary action; such verbal waming shall not be
recorded in the staff member's personnel file. However, the seriousness of certain offenses
justifies severe initial disciplinary action, including removal. Reprimands shall be reduced in
writing, with copies provided to the staff member and to his/her official personnel file.
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YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

Tentative Agreement
June 4, 2003

ARTICLE 9B
CONTINUITY OF EMPLOYMENT

9B.1: Definition: Continuity of Employment is the right of full-time members of the bargaming unit to
continued employment at the University, subject to the due process provisions of this Agreement.
Continuity of Employment will be granted following application by a bargaining unit member, review
and recommendation by a Continuity of Employment Review Committee, acceptance by the Vice
President of Administration and notification in writing from the President of the University or his’her
designee that Continuity of Employment has been granted. If a member of the bargaining unit is
appointed to a full-time position on any date other than the normal beginning of a contract year, the initial
year of service shall count toward Continuity of Employment if the individual serves a minimum of three
fourths (3/4's) of the complete contract year, exclusive of sick leave and leave without pay. Other
probationary years of service shall be considered complete years of service provided the individual serves
a minimum of three fourths (3/4's) of the normal contract year, exclusive of sick leave and leave without

pay.

9B.2: Application and Review Process: A bargaining unit member may apply for Continuity of
Employment by October 1, of their third or fourth year of service. Application must be made to the
Executive Director of Human Resources on a form provided by the Human Resources Office. Applicant
must cite his/her credentials that meet the criteria for Continuity of Employment. A review committee
consisting of the Executive Director of Human Resources or his/her designee, the applicant’s immediate
supervisor, department head (if other than immediate supervisor) and one person designated by the area
officer will review the application and make a recommendation to the area officer. If a bargaining unit
member does not apply for Continuity of Employment by October 1, of his/her fourth year of service, the
University will initiate the review process. If a bargaining unit member is not awarded Continuity of
Employment his/her appointment will not be renewed for the following year.
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9B.3: Benefit and Eligibility: Bargaining unit members who achieve Continuity of Employment will
receive a 3% base salary adjustment benefit following the completion of their fifth year of service. The
e s =2
bargaining unit member’s fifth year of service. The initial year of service will count toward the benefit if
the individual serves a minimum of three-fourths (3/4's) of the complete contract year, exclusive of
extended sick leave and leave without pay. Other years of service shall be considered complete years of
service provided the individual serves a minimum of three-fourths (3/4's) of the normal contract year,
exclusive of extended sick leave and leave without pay. A bargaining unit member transferred imto
APAS from another University unit must serve at least five (5) years in APAS to be eligible for the
benefit. A bargaining unit member who moves up one or more Pay Grades must serve at least five (3)

ade after any annual raiscs are added to salary following the complefion of the




years in his’/her new grade to be eligible for the benefit. If a bargaining unit member 1s not awarded
Continuity of Employment, his/her appointment will not be renewed for the following year.

9B.4: If a YSU employee becomes a member of the YSU APAS bargaining unit because the University
determ.mcs that his/her position should be placed in the P/A staff or he/she is. sclected to fill 2 bargg_mmg
Employment for related satisfactory University service. If an employee in an externally funded position
becomes a member of the YSU APAS bargaining unit because the University decides to fund the position
on a regular basis, the individual shall receive credit for up to two (2) years of service toward Continuity
of Employment for related satisfactory service in the externally funded University position. Continuity of
Employment creates no vested rights in any specific position, title or salary. Staff members holding
Continuity of Employment may be separated in accordance with the provisions of Article 9A.2 and 9C of
this Agreement. Service as a student employee shall not be credited to satisfy the requirements of this
Article.
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YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

Tentative Agreement
June 4, 2003

ARTICLE 9C
RETRENCHMENT

9C.1: In the event of a reduction of work force involving full-time positions within the bargaining unit,
the University will provide one hundred and eighty (180) days written notice to any individual who 1s to
be retrenched.

9C.2: The possibility of Early Retirement Incentive Program will be explored before consideration is
given to retrenchment. '

9C.3: In the case of retrenchment of a full-time member of the bargaining unit, the University will
examine the possibility of creating a new part-time P/A position and offering it to the full-time staff
member being retrenched; if such an offer is made the full-time bargaining unit member shall be under no
obligation to accept the part-time appointment.

9C.4: If there is a vacant P/A bargaining unit ng_on that 15 to be ﬁlled eIsewhere in the University
mtlnnaxcar.ofth e-date the individual was Tetrenched; et-the-tim B renched; and if
the individual who 'W!as being retrenched has the established minimum quallﬁcat:lons for the posmon to be
filled, the individual who was being retrenched will be granted first consideration for the position being
filled.

9C.5: In the event two or more members of the bargaining unit hold the same position (i.e., position
title) within the same department, and fewer than the total number are to be retrenched, retrenchment will
be determined by reverse seniority and service in that position at the University. When two or more
individuals have the same effective date of appointment in a position, seniority will be determined as
follows:

Al In the event of a tie, it will be broken by giving credit for employment with the
University in another position prior to appointment to the current position;

B. In the event a tie 1s not broken by the foregoing procedure, the employee(s) with the
lowest rating on the most recent evaluation will be retrenched, provided the evaluation
has been conducted within the past two years. The evaluations will be reviewed by the
employees’ immediate supervisor, department head (if applicable) and area officer.

«. In the event a tie is not broken by either of the foregoing procedures, it will be broken by
drawing lots,

9C.6: If retrenchment involves work in the same department being performed by both full-time and
part-time P/A staff, part-time P/A staff excluded from the YSU/APAS bargaining unit shall be retrenched
first; part-time P/A staff in the bargaming umit shall be retrenched second; and full-time P/A staff in the
bargaining unit shall be retrenched third.



9C.7: Within five (5) working days of receipt of a notice of retrenchment, a bargaimng umt €mployee,
who has the minimum qualifications for another bargaining unit position, may submit 2 written request to
the Office of the Executive Director of Human Resources to displace the bargaining unit employee who
holds that position, but who has less University service than the employee who has received the notice of
retrenchment. The request will be reviewed by a three (3) member committee who shall make
recommendations based upon the qualifications and experience presented by the parties involved to the
President of the University who will grant or deny the request in writing and his/her decision will be final,
binding and non-reviewable. This committee shall consist of the President of the Association or his/her
designee, the Executive Director of Human Resources or his/her designee, and a third individual
acceptable to both.

9C.8: Staff members who are retrenched will be on recall status for two (2) years following
retrenchment; this means that if the position from which an individual was retrenched is to be filled
within two (2) years following retrenchment, the individual retrenched will be offered reinstatement. If
more than one staff member has been retrenched from the same position (.., position title) within the
same department, recall will occur in the reverse order of retrenchment (i.e., last retrenched, first
recalled).

9C.9: For purposes of Article 9C, seniority will be broken when a bargaining unit member retires,
resigns, is discharged for just cause or otherwise leaves the employment of the University. Time spent on
inactive pay status (unpaid leave) will not contribute to the accrual of seniority, but will not constitute a
break in seniority. Seniority shall continue to accrue during the period an employee is receiving workers'
compensation benefits, is on military leave or is on recall status following retrenchment.

9C.10: Seniority list: The University will provide to the President of the Association 2 seniority list upon
request.

9C.11: If departments or programs are merged as a result of reorganization, bargaining unit members in
the department or program to be merged or transferred will be transferred to the receiving department
with no loss of seniority or time counted toward the acquisition of Continuity of Employment.
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YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

June 4, 2003

ARTICLE 9D
VACANCIES, TRANSFERS, AND PROMOTIONS

9D.1: It is the practice of the University to provide members of the bargaining umit an
opportunity to be promoted and/or laterally transferred. When vacancies are to be filled m full-
time bargaining unit positions, a notice will be posted that a vacant position is to be filled.

9D.2: The posting described in Section 9D.1 will specify the period during which interested and
qualified bargaining unit members may apply, which period shall be no less than five (5) working
days from the day of posting. All postings will be dated. The posting shall also specify the
position's title, the department or work umit where the position is assigned, the pay grade
assigned, the salary range, initial salary range, the minimum qualifications for the position and a
brief description of the job duties.

A Vacancy: A vacancy shall be defined as any position in the bargaining unit
which is or has been established by the University that does not have a qualified
incumbent and which the University intends to fill. A position shall be deemed
vacant when one of the following occurs: an employee resigns, dies, retires or is
terminated; an employee transfers or is promoted to any other position within the
University; or a position is newly created.

B. Transfer: Change in assignment of an employee from one existing position to
another.
Voluntary: Bargaining unit member initiated reassignment.
Involuntary: Employer initiated reassignment of employee.

C. Promotion: The movement of an employee from one position into a position at
a higher pay grade.
D. Classification: A combination of job title and the duties and responsibilities

associated with the job description.

E Reclassification: A reclassification occurs when there i1s a change or
modification in the duties and responsibilities of a position significant enough
that the position should be given another classification. Duties and
responsibilities may be increased or decreased. Reclassifications may occur with
positions that are filled or positions that are vacant. If the position that has been
reclassified is presently filled, then the employee serving in that position is then
reassigned to the new classification.



9D.3: Informational meetings shall be held at least twice each semester to notity the
Association of possible vacancies, transfers, reclassifications, and promotions. The meeting shall
be held by the Director of Human Resources or designee and the President of the Association or
designee. The President of the Association shall notify the bargaining unit members of the

proceedings.

9D.4: Transfer Procedures:

A.

Voluntary Transfer: A bargaining unit member may submit a written request for
a lateral transfer to the Executive Director of Human Resources stating the
department and position to which he/she desires to transfer. When vacancies
occur, the University will give consideration to qualified bargaining unit
members who have made a voluntary request to transfer before considering
candidates from off campus.

Involuntary Transfers: The University may transfer a member of the bargaining
unit from one P/A staff position to another, providing his/her pay is not reduced
by the University, and providing he/she has the necessary credentials and
qualifications for the position to which he/she is being transferred. Consultation
with the staff member being transferred shall occur no later than fourteen (14)
days prior to the effective date of transfer.

9D.5: The University reserves the total and explicit authority to determine when a vacant
position exists; whether to fill it, abolish it or transfer it to another department or work unit within
the University; and to determine its job title and salary range.
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YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

Tentative Agreement
June 4, 2003

ARTICLE 10
PART-TIME STAFF

10.1: Part-time staff members in the bargaining unit who are appointed or reappointed during the term
of this Agreement will receive annually contracts of employment which specify:

A the duration of the appointment, by reference to starting and ending dates; and,

B. a percentage of full-time service, with full-time service equaling forty (40) hours per
week expressed as an FTE.

For example, a staff member appointed to serve eight months for 30 hours each week, will have an FTE
of .75 for eight (8) months.

10.2: Part-time staff in the bargaining unit shall be given a description of duties to be performed. They
will not be expected to work in excess of the total FTE specified on their contract. The Executive
Director of Human Resources must approve any exception to this policy. They will be paid for holidays
observed by the University during the terms of their contracts. They will not be denied the right to enroll
in courses at the University. They will be issued ID cards and granted access to the Library and Beeghly
Physical Education Center, as well as other recreational facilities. They will be entitled to parking as part
of their fringe benefits. They shall be entitled to a discount of 50% on athletic and theater tickets during
the term of their contract. They shall be evaluated in accordance with Article 12.

103: In addition to the benefits specified in Article 10.2 above, part-time staff in the bargaining unit
whose appointments equal or exceed an FTE of .5, as defined in Article 10.1 and specified on the
individual contract of appointment, shall be eligible for the following: ;

A, The employee shall have the opportunity to participate in the University's group
insurance program, single or family, by enrolling for coverage from the effective date of
appointment through the following June 30, by paying the University 50% of the group
rates for coverage for the preceding fiscal year through payroll deduction.

B. The individual shall accrue sick leave prorated against the full-time standard and shall be
entitled to the use of such sick leave in accordance with Article 7 of this Agreement.

C, The individual shall be eligible for remission of the University's instructional and general
fees for up to six (6) semester hours during any academic year when enrolling in an

academmic semester during part of which the staff member is under contract.

D. The individual shall be entitled to a discount of 20% on all purchases of $5.00 or greater
at the University Bookstore during the term of his/her contract.

E. Vacation benefits as described in Article 7.13E.



B Ifa part—tune University employee becomes a full-time bargaining unit member, the
individual shall receive credit toward Contmmty of Employment for related
satlsfactory Umversnty semce, up to a manmum "f two y ]

10.4: In addition to the benefits established in Articles 10.2-10.3 above part-time staff whose
appointment equals or exceeds .75 FTE (as defined in Article 10. 1) shall receive the insurance benefits
defined in Article 5, vacation benefits as defined in Article 7.13.D and fee remission benefits as defined in
Article 21.9.

10.5: Exclusivity of Application: The parties agree that the provisions of this Article constitute their
basic agreement concerning the terms and conditions of employment of members of the bargaining unit
who are part-time staff. Thus, for members of the bargaining unit who are part-time staff (See Appendix
A), the provisions of this Article shall supersede and replace the provisions of Article 5 ("Insurance
Benefits"), Article 7 ("Leaves and Vacations"), Article 9 ("Staff Employment Security"), Article 14
("Retirement"), and Article 21 ("Miscellaneous," with the sole exception of the provision concerning
"Emergency Closings"), to the extent that any of these articles provide benefits that are not provided
under the provisions of Article 10, or that benefits are provided in greater degree than in Article 10. For
members of the bargaining unit who are part-time staff, the provisions of Article 10 shall be fmally
determinative concerning all issues addressed herein.
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YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

Tentative Agreement
June 4, 2003

ARTICLE 11
WORKLOAD

11.1: Official Position Description: Within 30 days of mitial appointment, transfer, promotion or
reclassification, the University shall provide each bargaining unit member and APAS, a copy of his/her
official position description. The position description shall include the official date issued, pay grade,
nitials of reviewers, basic function and responsibility of the position, characteristic duties, supervision
exercised, immediate supervisor, and minimum qualifications. Once a position description has been
issued to a staff member, the University will consult with the staff member prior to revising the
description, and will not—without the concurrence of the staff member--add duties that are not related to
the basic function and responsibility of the position.

Position Audits: A bargaining unit member may request at any time, but not more than once per fiscal
year, in writing to the Executive Director of Human Resources that his/her position description be audited
for the purpose of determining if the position is in the proper pay grade. If, as a result of the audit, the
University determines that a bargaining unit member has been assigned duties that would result in
assignment to a higher pay grade, the University shall either assign the position to the appropriate pay
grade or cease to assign the bargaining unit member that portion of the duties which caused the position to
be assigned the higher pay grade. If the University ceases to assign the bargaining unit member that
portion of his/her duties which do not properly fall within the current pay grade, the University will notify
the bargaiming unit member of the decision in writing. If the position is assigned a new pay grade, the
effective date of the reclassification shall be no later than the beginning of the pay period immediately
after the receipt of the written request for the audit by the Executive Director of Human Resources. The
University will inform the bargaining unit member of the results of the audit within 90 days of the receipt
of the request for audit. If unusual circumstances arise which prevent the completion of the audit within
the time limit and the University has provided the bargaining unit member with a written explanation of
the situation, the deadline for completion of the audit will be 120 days after receipt of the request.

Position Audit Appeals: A bargaining unit member who disagrees with the results of a position audit
may appeal the decision. A completed Audit Appeal form must be filed with the Executive Director of
Human Resources and Labor Relations within thirty (30) days of receipt of notification of the audit
results. The Executive Director will forward the appeal request to the Audit Appeal Committee, which
will complete its review and provide written notification of its decision to the bargaining unit member
within sixty (60) calendar days of the Audit Appeal request. The decision of the Audit Appeal Committee
1s final and binding; there is no further appeal and the decision is not grievable.

The Audit Appeal Committee will consist of one member and an alternate appointed by YSU APAS, one
member and an alternate appointed by the Executive Director of Human Resources and Labor Relations,
and the Vice President of Administration or his’her designee. Alternates will not serve as voting
members unless replacing an appointee and will not attend meetings unless serving as a substtute for the
member. Audit Appeal Committee appointees and alternates will serve for one fiscal year.



11.2: Schedules: Full-service staff members in the bargaining unit are Professional/Administrative
salaried staff who are believed to be exempt from the wage/hour provisions of the Fair Labor Standards
Act. However, full-service staff will not be assigned duties that average more than forty (40) hours of
work each week during the course of a contract year. When deemed appropriate by either the University
or a full-service staff member in the bargaining unit, a general work plan will be developed by the
University in consultation with the staff member to project an approximate schedule of duties over the
coming contract year; such a plan will project the peak and slack periods of the year, as well as the staff
member's typical 40-hour schedule over the course of the year; and may include a flexible work schedule
to the extent consistent with the needs of the department. The parties agree, however, that the University
retains the right to schedule bargaining unit members. A bargaining unit member may request a meeting
each semester with his/her supervisor to review the actual hours worked and time taken off during the
previous semester. A staff member who has concerns about his/her schedule may file a grievance or a
complaint under the provisions of Article 8 ("Grievance Procedure"), or may have an informal discussion
of the matter with the cognizant principal administrative officer and/or the Executive Director of Human
Resources. The University shall provide cell phoncs for the Use ot con call employecs:

11.3: Public Service: Members of the bargaining unit may attend meetings of the boards of directors
or trustees, or other committees, of public or private non-profit service agencies during normal work
hours, provided that the individual's department director or supervisor approves in advance, and provided
that the individual is 2 member of the board or commuttee.

11.4: Off-Campus Duties: Members of the bargaining unit who are regularly assigned to perform
duties off campus, and travel in their personal automobile, shall be reimbursed at the rate currently in
effect under the University travel regulations, by processing a travel voucher in accordance with
University travel regulations.

11.5: Research: All proceeds which result from research by a staff member, including marketable
computer software programs, when that research is not conducted as part of the staff member's
specifically assigned duties, belong to the staff member unless the research is subsidized by the
University or an external agency which stipulates contrary terms in a separate and specific contract as a
condition of support. The signing of a specific contract with the University for subsidized research
cannot be a stipulated condition of employment. This policy shall not apply to royalties, which shall go
exclusively to the author.

11.6: Holidays: The following days shall be observed as holidays and the University will be closed:
Veteran's Day, Thanksgiving, the Friday after Thanksgiving, Christmas, New Year's Day, Martin Luther
King Day, President's Day, Memorial Day, Independence Day, and Labor Day. When one of these
holidays falls on a Saturday or a Sunday, either the preceding Friday or the following Monday shall be
observed as a holiday.

11.7: Outside Employment: Members of the bargaining unit may accept consulting and other
employment outside the University as long as such employment does not interfere with the individual's
University duties and does not constitute a conflict of interest with the staff member's position at the
University. "Conflict of interest” includes performing the same services for the same clientele that a staff
member does as part of his/her University duties for pay or remuneration from a person or entity other
than the University; use of University materials, facilities, or staff to secure pay or remuneration from a
person or entity other than the University; or use of the influence, authority, or privileges that derive from
a position at the University for private gain. The right to engage in outside employment exists at all
times. including periods of leave other than sick leave.



11.8: Access: Members of the bargaining unit whose duties require access to campus bulldings when
they are normally closed will be issued keys to departmental offices and/or buildings, upon the approval
of the department head.

11.9: A member of the bargaining unit may, with the prior approval of his/her department head, engage
in limited service teaching during his/her normal work hours and be paid for such duties. Time spent on
limited service teaching duties shall not count toward the 40-hour schedule referenced in Article 11.2.
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YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

Tentative Agreement
June 4, 2003

ARTICLE 12
EVALUATION

12.1: The purposes of the evaluation system described herein is to help bargaining unit members
improve professional performance, record a formal evaluation of how well a bargamning unit member has
performed his/her duties, provide for regular discussions about individual performance and improvement
thereof, provide incentives for outstanding performance, and formal recognition of bargaining unit
members who have done well, and provide those individuals responsible for making career decisions with
information concerning the quality of an individual's work.

12.2: Process: A non-probationary bargaining unit member will be evaluated on his/her performance

once every—other W'@_ year. The evaluanon process will be eeaéueteé——dt&mn—}mw—&aéwﬂ—be

e

m on his/her performance at the end of his/her first six (6) months and at the end of each year of
service until the completion of the probationary period. The evaluation period includes all work time
covercd sxnce the last date an evaluanon was duz—ﬁeerd—eilefmﬁsmﬂ—shaﬂ—be—me}uded—m—e&sh

The evaluation shall include a discussion between the bargaining unit member being evaluated and the
evaluator, which includes a review of the bargaining unit member's position description and performance,
before the evaluation form is ﬁnallzed The barzalmng umt membcr shall also have an oppommry to
review the e»aluanon form—Asthinseven 33753 - R cane

heahe—ésseg?eas—and shall sign the ev aluanon form Th ba.rvammu unit member s signafure shall certuy
that he/she has received the evaluation, but will not necessarily indicate agreement with it. The
University will provide the bargaining unit member with a copy of the evaluation within fifteen (13) days
after it is signed by the bargaining unit member. Before. bemg placed in:the bargaining unit member‘s
official personnel file, a ba:gazmng unit membet’_s cvalua on will be signéd off by the department head in
situations where: the ‘evaluator is not the department hiead. -




A record of omission shall be included in each bargaining unit member’s official personnel file and
copied to the appropriate reporting channels when the process has not been completed as due.

1".35 Opnonal Approaches: “The following_ options may. _be initiated ‘only by the “bargaining unit
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uated may prepare a narranve
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‘regarding the. self-evaluatio

12. 53 Exclusivity: During the term of this Agreement, the evaluation procedure and instrument
described in this Article (See Appendix F) shall be the only formal system of performance evaluation of
bargammg umt members emploved at YSU e:u:ept for the evaIuatt:d Judgments requu-ed bv the other
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NO CHANGE TO CURRENT LANGUAGE

YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

June 4, 2003

ARTICLE 13
PERSONNEL FILES

13.1: The University shall maintain an official personnel file for each full-time member of the
bargaining unit. This file shall be the sole official repository of records to be utilized in the
administration of the personnel evaluation provisions of this Agreement. The file shall be
maintained in the office of the Executive Director of Human Resources and shall be accessible to
the subject of the file or his/her designee on a routine basis during normal office hours. An
individual will have the right to insert appropriate material in his’her personnel file. If a
document 1s to be inserted into a personnel] file and does not include in its distribution a copy of
the document for the staff member, a copy of the document shall be forwarded to the individual at
the time the document is inserted in his/her file. A staff member who disagrees with the accuracy
of mformation in his/her file shall have the right to submit 2 memorandum describing the areas of
disagreement, and to have that memorandum included in the personnel file with the document to
which it relates. In addition, if a staff member believes that a document is inappropriately
included in his/her personnel file, the staff member may request that the Executive Director of
Human Resources review the document for appropriateness of inclusion; such requests will be
responded to promptly. Anonymous complaints will not be included in official personnel files. If
the Executive Director of Human Resources receives a signed complaint concerning a member of
the bargaining unit, a copy of the complaint will be forwarded immediately to the subject, and the
complaint will be withheld from the file for fourteen (14) days, during which time the individual
may meet with appropriate admunistrators to discuss the complaint, and/or prepare a written
response to be filed with the complaint.

13.2: Personnel files shall be maintained and access provided to them in accordance with law,
including Ohio Revised Code Chapter 1347 (The Ohio Privacy Act).

13.3: The Executive Director of Human Resources or his/her designee shall maintain a log of
all individuals who are not employees or agents of the University and who have accessed the
official personnel file of any bargaining unit member. A copy of such log shall be provided to the
Association each month, provided a new entry has been made in the log during that month. In
addition, the University shall give prompt notice to a member of the bargaining unit when his/her
official personnel file has been examined by someone other than an employee or agent of the
University,

13.4: Removal of Items: Upon the written request of a bargaining unit member, the following
materials will be removed from the individual's personnel file and will not subsequently be used
in any disciplinary, promotion or termination decision or proceeding:



Records of grievances filed by the bargaining unit member, providing toree (3)
years have elapsed since the filing thereof; and

Records of complaints filed against the bargaining unit member, providing three
(3) years have elapsed since the insertion of the materials into the file without an
intervening occurrence of complaint.

Performance evaluations, provided the four (4) most recent evaluations remain in
the file.
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NO CHANGE TO CURRENT LANGUAGE
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June 4, 2003

ARTICLE 14
RETIREMENT

14.1: No Mandatory Retirement: There shall be no mandatory retirement age for members
of the bargaining unit during the term of this Agreement.

14.2: Sick Leave Conversion: All members of the bargaining unit who, at the time of
retirement, have completed ten (10) or more years of service with the University together with
other State of Ohio units as specified by law, shall receive payment based upon the member's rate
of pay at retirement for one-fourth the individual's accrued but unused sick leave at retirement, up
to a maximum accrual of 208 days (1/4 x 208 = 52 days).

Payment shall be based on a daily rate of 1/260 of final salary for each day of sick leave to be
converted for 12-month staff, 1/217 of final salary for 10-month staff, and 1/195 of final salary
for 9-month staff (i.c., a bargaining unit member with a 12-month contract and a final salary of
$40,000 and 100 sick leave days accrued would receive $3850.00 [$40,000 divided by 260 =
$154.00 x 25 days = $3850.00] sick leave payment upon retirement). Upon accepting such
payment, the individual surrenders all rights and entitlement to all sick leave accrued but unused
as of the effective date of retirement. Such payment shall be made only once to an individual.
An individual who returns to University service or any other State service following retirement
may accrue and use sick leave as before, but may not convert accrued sick leave to cash payment
a second time. Sick leave conversion does not apply to any termination or separation other than
retirement. A member of the bargaining unit who applies for sick leave conversion shall submit
an official confirmation from PERS or STRS of his/her pending retirement.

14.3: Continued Benefits: A member of the bargaining unit who retires shall be entitled, for
an unlimited period of time, on the same basis as bargaining unit members, to use of Maag
Library; to tickets for all University functions; to use of Beeghly Center, Stambaugh Stadium, and
other physical fitness and recreational facilities; to use of faculty/staff parking facilities; and to
remission of all instructional and general fees. Retired bargaining unit members shall be eligible
to purchase a faculty/staff parking permit annually for one-fourth the annual parking fee
established by the University. Bargaining unit members who retire with ten (10) or more years of
University service may maintain group term life insurance equal to the amount of the insurance in
effect as of the date of retirement (rounded to the nearest multiple of $1,000) to a2 maximum of
$25,000 by paying the University the cost of the insurance established by the carrier for persons
in the retiree's age bracket. Such policy for a retiree will not include accidental death and
dismemberment insurance.

14.4: Extended Service: A member of the bargaining unit who retires during the term of this
Agreement may request consideration for Extended Service. Individuals on Extended Service



will be granted up to fifty-nine (59) working days of duty at the University in each of not less
than three (3) years following retirement; they will be paid a rate mutually agreed upon by the
University and the retiring staff member. Details of Extended Service will be reduced to writing
in an individual contract between the retiring staff member and the University. Staff on Extended
Service shall not be members of the bargaining unit defined in Article 2 of this Agreement. Staff
who are contemplating retirement and wish to be considered for Extended Service shall meet with
the Executive Director of Human Resources to discuss possible assignments of duties. The
University will make a good faith effort to provide Extended Service opportunities to retiring
staff. The Executive Director of Human Resources will respond in writing to each request for
Extended Service, explaining his/her conclusion and the reasons for it, and his’her determination
shall be final and binding.
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NO CHANGE TO CURRENT LANGUAGE
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ARTICLE 15
RETAINED RIGHTS

The University retains all of the rights necessary to operate the University, except as
those rights may be modified by the provisions of this Agreement. These retained rights include
but are not necessarily limited to the general grant of authority specified in Ohio Revised Code
3356. These retained rights include but are not necessarily limited to those rights commonly
known as management rights, which are delineated in Ohio Revised Code 4117.08. These
retained rights include but are not necessarily limited to the right to:

A.

Conduct and grade civil service examinations, rate candidates, establish
eligibility lists; and make original appointments therefrom; or, alternatively, to
post announcements for positions to be filled by original appointment from
among qualified applicants responding to the posting, and to make appointments
from the pool of applicants;

Determine matters of inherent managerial policy which include, but are not
limited to, areas of discretion or policy such as the functions and programs of the
public employer, standards of services, its overall budget, utilization of
technology, and organizational structure;

Direct, supervise, evaluate, or hire employees;

Maintain and improve efficiency and effectiveness of governmental operations;

Determine the overall methods, process, means, or persornel by which
governmental operations are to be conducted;

Suspend, discipline, demote, or discharge for just cause, or layoff, transfer,
assign, schedule, promote, or retain employees;

Determine the adequacy of the work force;
Determine the overall mission of the employer as a unit of government;
Effectively manage the work force;

Take actions to carry out the mission of the public employer as a governmental
unit.
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YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

Tentative Agreement
June 4, 2003

ARTICLE 16
ASSOCIATION RIGHTS

16.1: General: In addition to other rights and privileges accorded to the Association elsewhere in this
Agreement, the Association shall have the rights specified below.

16.2: Access: Duly authorized representatives of the Association shall have access to the University
premises for the purpose of transacting official Association business consistent with the Agreement,
provided that this shall not interfere with or interrupt the normal conduct of University affairs.

16.3: Use of University Facilities at No Cost: The Association shall be permitted reasonable use of
University rooms for meetings on the same basis as other University groups, including exclusive
representatives.  YSU APAS shall be permitted reasonable use of University bulletin boards, and P/A
staff mail boxes, for communication with members of the bargaining unit. YSU APAS shall also be
permitted to use the University mail service. Such use shall be limited to the Association's role as
exclusive representative in matters of mutual concern between the parties.

16.4: Use of Other University Facilities: The Association shall be permitted reasonable use of
University printing/reproduction services, on a "cost-for-use" basis. Printing/reproduction services shall
be available to the Association solely and exclusively for activities and communication directly related to
its role of exclusive representative of the bargaining unit defined in Article 2. The Association shall also
be permitted, on a "cost-for-use" basis, reasonable use of University vehicles in the Motor Pool, provided
that three (3) days prior to the date of planned travel the vehicle(s) have not been scheduled for use by any
academic or administrative unit. Use of such vehicles shall be available solely and exclusively for travel
directly related to the Association's role as exclusive representative of the bargaining unit defined in
Article 2. The charges to the Association for such services will not exceed those assessed against other
on-campus groups or individuals.

16.5: Printing of the Agreement: Copies of this Agreement shall be printed at the University's
expense within three months after ratification by both parties and distributed to all members of the
bargaining unit and candidates for employment. The University shall provide the Association with 50
additional copies of the Agreement free of charge. Further, the Association or its members may purchase
additional copies at cost.

16.6: Grievance Officers: The University shall recognize six (6) Association Grievance Officers. The
Association shall inform the University in writing of those bargaining unit members designated as the
Grievance Officers, including the Chief Grievance Officer, prior to the University's recognition of those
persons as Grievance Officers. The Association will notify the University promptly of changes in the list
of Grievance Officers. Grievance Officers shall be authorized to investigate grievances and to represent
employees in grievance adjustments, as provided by Article 8 ("Grievance Procedure”). The Association
will attempt to distnibute assignments equally among Grievance Officers. The Association will also
inform the University in writing of the bargaining unit member designated as the President of the
Association. The President or the Chief Grievance Officer will, with the prior approval of the Executive
Director of Human Resources and with prior notice to the appropriate department head, be permitted to



meet with the Executive Director of Human Resources during normal work hours to discuss and artempt
10 resolve labor management issues arising from the provisions of this Agreement.

16.7: Association Grievance Officers recognized in Article 16.6 shall be permitted up to six (6)
Grievance-Officer-hours per week to investigate possible grievances and/or grievances during paid
working hours of the Grievance Officers. The Association agrees that this time will be devoted
exclusively to a good faith effort to resolve labor-management problems arising from the terms of this
Agreement, and will not be abused. The University agrees that permission to investigate a possible
grievance and/or grievances will not be unreasonably denied.

A. The six (6) hours apply to all Grievance Officers; that is one (1) Grievance Officer at six
(6) hours; or two (2) Grievance Officers at three (3) hours, etc. Time spent in
consultation with the Executive Director of Human Resources or his/her designee will not
be counted against the six (6) hour limit.

B. If unused in a given week(s), Grievance-Officer- hours may accumulate to a maximum of
twenty (20).
€. Advance permission must be granted by the Grievance Officer's supervisor and by the

Chief Grievance Officer or Association President prior to the investigation of a possible
grievance and/or grievance during paid hours.

D. If a Grievance Officer leaves his/her work area to investigate a grievance in another work
area, the Grievance Officer will also secure the permission of the supervisor in the
grievant’s work area before talking to the grievant.

E. No individual Grievance Officer may devote more than six (6) hours of paid time to
possible grievance and/or grievance investigation during 2 given week without
permission of the University.

F. A weekly account of the grievance hours will be kept by the Chief Grievance Officer and
this information will be available to the University upon request.

16.8: Association Negotiating Team: OnceBusing the process of negotiating a successor Agreement
has commenced, in-any-week—whena-collectivebargainingsessionis—sehedules; each member of the
Association Negotiating Committee shall be granted up to two (2) hours per week release time to prepare
for bargaining.

16.9: The Association shall be forwarded a copy of the following information within fourteen (14)
working days of the signing of a contract of an employee new to the bargaining unit or of a personnel
action that results in a change in an employee's bargaining unit status: name, home address, listed home
phone number, classification, area assigned, effective date of employment, length of contract:, heurly—er

salaried-status base annual salary, and full-time or part-time status.

o, e, W
Sally'Kefney / . / Johh Habat

Association of Professional/Administrative Ypgungstown State University
Staff (APAS) 'SU)

e F 3 7, #-0v 3

Date 7 o= ate




NO CHANGE TO CURRENT LANGUAGE

YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

June 4, 2003

ARTICLE 17
UNIVERSITY-ASSOCIATION RELATIONS

17.1: No Strike - No Lockout: In accordance with the provisions of O.R.C. 4117, the
Association, on behalf of its officers, agents, and members agree that so long as this Agreement,
or any written extension hereof, is in effect, there shall be no strikes, or unlawful interference
with the operation of the University. The University agrees that there shall be no lockout during
the term of this Agreement or any written extension hereof. The provisions of Article 17.1 shall
be in full effect in the event a strike is called involving any other bargaining unit on the YSU
campus during the term of this Agreement.

17.2: Selection of Representatives: Each party shall have the unqualified right to select its
own representatives for purposes of negotiating or administering this Agreement, free from any
attempt at control or interference by the other party with respect to such selection.

17.3: Information: Either party to this Agreement shall furnish the other, upon written
request, information related to the negotiation or administration of the Agreement, provided such
information is available and can be furnished at reasonable expense, such request allows
reasonable time to assemble the information, and the party from whom the information is sought
may determine the form in which such information is submitted. The following will be sent to

the Association as soon as possible:
The internal operating budget when adopted by the Board of Trustees;
Year-end financial reports;

Semester enrollment data;

o N0 w o »

Information required for the preparation and the processing of a grievance;

A comprehensive report from the office of the Executive Director of Human
Resources each October 1 of the membership of the bargaining unit;

t=

E. A bi-monthly report from the office of the Executive Director of Human
Resources of personnel changes affecting the bargaming unit since the previous
report, which shall include appointments, promotions, retirements, deaths,
separations, and name changes;

G. The YSU FACTBOOK;



H. The YSU GUIDEBOOK:;

L Notices, agendas and official minutes of the meetings of the YSU Board of
Trustees and its committees when released to the public; and

T A copy of all position announcements for Professional/Administrative positions
will be provided to the Association President as soon as the position
announcement is approved for distribution.

K. A copy of the descriptors for APAS Pay Grades will be provided to the
Association President.

L; Copies of all supplemental contracts issued to bargaining unit members will be
sent to the Association President upon approval.

The University will furnish the Association copies of communications distributed generally to
P/A staff in the University, or in any administrative unit of the University. Similarly, the
Association will furnish the University copies of communications distributed generally to P/A
staff in the University, or in any administrative unit of the University.

17.4: Recorded Conversations: No conversation or conference between a member of the
bargaining unit and a member of the Administration shall be mechanically recorded without the
full awareness of the other party that the conversation or conference is to be recorded.
“Mechanically recorded" includes any tape recorder or audio or video recording device in the
possession of or on the person of the individual who records the conversation or conference.

17.5: Representatives of the University and the Association shall meet regularly at mutually
convenient times during regular working hours to discuss matters of mutual concern. Either party
may request that a specific topic be discussed, providing the request is made in writing a
minimum of five (5) working days prior to the scheduled meeting. There shall be no obligation
on the part of the University or the Association to renegotiate or reopen any provisions of this
Agreement during any meeting with representatives of the other party.
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NO CHANGE TO CURRENT LANGUAGE
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ARTICLE 18
SEPARABILITY

18.1: The parties intend that this Agreement shall in all respects be construed and applied in a
manner consistent-with applicable statutes and court decisions and regulations properly enacted
thereunder. In the event any provision of this Agreement shall be affirmatively determined by
appropriate authority to be contrary to any such statute or regulation, such provision alone shall
become thenceforth invalid and of no effect, consistent with such determination, but the
remainder of this Agreement shall not thereby be deemed illegal or unenforceable. The parties
agree to meet within one week to discuss any decision which renders any portion of this
Agreement null and void.

18.2: The parties further agree that they shall cooperate fully with each other in seeking an
expeditious resolution of any such decision through litigation, in the event that either party or
both parties disagree with the decision. The parties agree that, should a court decision overturn
any decision that a portion of the Agreement is illegal, the parties shall accept the ruling of the
court of law. However, each party shall reserve the right to file an appeal to a higher court and
may seek to have the ruling set aside until the issue under appeal is decided.

18.3: Any provision of this Agreement which is found contrary to law but becomes legal
during the life of this Agreement, shall take immediate effect upon the enactment of the enabling
legislation. Similarly, any provision of this Agreement which may require legislative action for
its implementation or its funding shall not become effective until the necessary legislation has
been enacted and becomes effective; conversely, if legislative changes occur during the life of
this Agreement which make it illegal or impossible to fund any provision of this Agreement, the
obligation of the University hereunder to that extent shall be suspended.

18.4: In the event a state or federal law affecting this Agreement is enacted during the term of
this Agreement, the parties agree to meet promptly and determine those areas of this Agreement
which must be revised to bring this Agreement into compliance with the law; this revision shall
be limited to those areas in which a revision is mandated by the legislation, and there shall be no
obligation on the part of either party to reopen or renegotiate areas in which revisions might be
permissible but are not mandatory under such legislation.
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NO CHANGE TO CURRENT LANGUAGE

YOUNGSTOWN STATE UNIVERSITY
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ARTICLE 19
DUES DEDUCTION

19.1: Each member of the bargaining unit who is not a member of the Association shall, on the
effective date of appointment or within sixty (60) days, become a member of the Association or a
"Fair Share Fee Payer". The total annual "Fair Share Fee" shall not exceed the regular full-time
or part-time member dues. The Administration shall deduct dues or fees on a monthly basis
based upon the schedule for such deductions from the Association Treasurer.

19.2: The Association hereby agrees to hold the University harmless from any and all liabilities
or damages, including attorney fees, which may arise from the performance of its obligations
under this article and the Association shall indemnify the University for any such labilities or
damages, including attorney fees, that may arise.

19.3: The Association will annually provide written notice to the University of the amount of
the fair share fee, which shall not exceed the amount of regular membership dues then currently
being paid by members of the Association. At the time that the Association provides written
notice to the University of the amount of the fair share fee, it will also provide the Executive
Director of Human Resources with the same financial and other information that the Association
provides to fair share fee payers in compliance with the law. Within fourteen (14) days of the
close of the annual period for bargaining unit members to file a challenge or objection to the
Association's fair share fee procedure, the Association will notify the Executive Director of
Human Resources in writing of such challenge or objection.
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ARTICLE 20
HEALTH AND SAFETY

20.1: The parties agree that it is the goal of the University and the Association that the
University be a place in which the bargaining unit members enjoy a safe and healthful
environment. To accomplish this the University will endeavor to assure compliance with all
federal, state, and local statutes pertaining to health, safety, and the environment. Both parties
recognize that it will be the University's responsibility to provide all bargaining unit members the
necessary training, equipment, and written procedures necessary to conduct their job in a safe and
healthful manner. Both parties also recognize that it will be the bargaining unit member's
responsibility to follow University health and safety policies which may include the wearing of
personal protective equipment and the mandatory attendance of training seminars. It is
understood that all mandatory training will be offered in accordance with Section 7.5 of this
Agreement. It is further recognized that any violation of University safety policies by bargaining
unit members may result in disciplinary action by the University.

20.2: In order to assure the Association an opportunity to provide mput on matters related to
safety, the President of the Association will designate two (2) bargaining unit members to serve
on the University Health and Safety Committee each year.

20.3: If a bargaining unit member feels that he/she has been assigned to work under unsafe or
unhealthful conditions, he/she shall report the situation immediately to his/her supervisor. If the
bargaining unit member disagrees with the supervisor's response to the situation, he/she may
report the situation to the Director of Environmental and Occupational Health and Safety or
his/her designee assigned to duty that day. The bargaining unit member shall not be required to
continue performing the duties in question pending the inspection by the Director of
Environmental and Occupational Health and Safety or his/her designee, but may be assigned
other duties. The bargaining unit member(s) shall not leave the campus. The Director of
Environmental and Occupational Health and Safety or his/her designee shall inspect the situation
immediately and deliver a verbal report on the scene, to be followed by a written report of the
situation within three (3) days. The Director of Environmental and Occupational Health and
Safety or his/her designee shall be empowered to order the immediate halt of any operation or
activity which in his/her judgement is unsafe or unhealthful.

20.4: The University will continue to provide optional safety training courses to members of
the bargaining unit; those enrolled in such courses will be on active pay status if they are
scheduled to work during the time the course is taught.



20.5: All recommendations of the Health and Safety Commuttee shall be responded to oy the
Director of Environmental and Occupational Health and Safety or his/her designee, in writing,
indicating whether the recommendations will be implemented or rejected. If the recommendation
is rejected, the response will indicate reasons for rejection. If the recommendation is approved,
the response will indicate the approximate date of implementation.

20.6: The University retains the right to regulate smoking in all University facilities in order to
promote the parties' goal of a safe and healthful workplace. Issues relating to smoking may be
referred to the University Health and Safety Committee.

20.7: The University and the Association agree that it is their mutual goal to achieve and
maintain a "drug-free workplace."
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YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

Tentative Agreement
June 4, 2003

ARTICLE 21
MISCELLANEOUS

21.2: Payroll Deductions: Upon proper individual authorization, the University shall administer the
following payroll deductions:

A, Association dues or "fair share" fee;

B Up to two tax exempt charitable organizations, including United Way;
24 U. 8. Government savings bonds;
D

Tax-sheltered annuities; individual retirement accounts (IRA), and IRS approved 403(b)
programs;

An employee may enroll in a tax-sheltered annuity program once each year.

21.3: Bookstore and Athletic Tickets: The University will fund the cost of a 20% discount for
bargaining unit members on purchases of $5.00 or more on items sold by the University Bookstore, and
the cost of a 50% discount on athletic tickets and University Theater tickets for use by bargaining unit
members and their immediate families. (The athletic ticket discount shall be available on individual
athletic events only if the tickets are purchased at least one day prior to the event).

21.4: Continuing Education Fee Remission: Each member of the bargaining unit shall be entitled to
instructional fee remission twice per calendar year for non-credit courses offered through the Continuing
Education department of EasversityOutreach the Mefropolitan Collége. Further, the bargaining umit
member’s spouse and dependent children shall each be entitled to instructional fee remission once per
calendar year for such non-credit courses, provided that there is an enrollment slot available above and




beyond the enrollment level required to fund the course. No employee may receive more than two
rermssmns pcr calenda.r year. Application shall be made in advance of enrollment on a form provided by

h _ \ _..‘Wi and in accordance with deadlines established by Unsvesrsity
Outreach theMetropol ;,,;_:,@I oe. Charges for materials, facilities, texts, and consumable or other non-
mstmcnonal items are the responsibility of the enrollee and shall be payable at the time of registration. If
an eligible individual enrolls in a non-credit course which is subsequently canceled due to insufficient
enrollment or other reasons, such cancellation shall not affect the number of fee remissions the individual
is entitled to receive in a given calendar year. Final and binding determination of the required enrollment

level in any given course rests with the University.

21.5: Library Privileges: Members of the bargaining unit shall enjoy all general privileges extended
to members of the P/A staff excluded from the bargaining unit, including Inter-Library Loan.

21.6: Parking: The following faculty/staff parking lots shall have card-activated gates that shall
restrict parking to full-time and part-time faculty and staff: Lot F-2: DeBartolo Hall; Lot F-3: Williamson
Hall: Lot F-6: Fedor Hall; the currently unrestricted portion of Lot F-7: Stambaugh Stadium; and Lot F-5
Beeghly. Gate cards issued to students will not have the capacity to effect entrance to the above
designated lots. The restrictions specified above shall be in effect from 7:00 am. to 4:30 p.m. Monday
through Friday during all periods classes are in session, except when modifications are required because
of special events. Professional/Administrative staff will continue to have access to parking decks and
"mixed" lots. Parking is part of a bargaining unit member's fringe benefits. The Association will annually
appoint a bargaining unit member to be a member of the University's Parking and Traffic Committee.

21.7: Emergency Closings: If the University decides because of inclement weather to dismiss P/A
staff excluded from the bargaining unit, or tells them not to report for duty, without reducing their pay,
the University will do the same for members of the bargaining unit.

21.8: Contracting: The University retains the right to contract for services. However, the University
agrees that it will not lay off members of the bargaining unit in the exercise of this right.

21.9: Fee Remission: Dependent children and spouses of bargaining unit members shall be granted
remission for instructional fees at YSU, including out-of-state instructional fees where applicable.
"Dependent children" are children who qualify as exemptions as defined by the Internal Revenue Service.
Depcndcnt children shall be eligible for remission to the end of the academic year of age twenty-fousr five

24) {25). Bargaining unit members shall receive remission of instructional and general fees at YSU,
inc]uding out-of-state fees where applicable, for up to eighteen (18) semester hours per academic year and
six (6) semester hours each summer semester. Courses may not be taken at times which conflict with
assigned duties. Remission of the general fee shall be granted to members of the bargaining unit only.
The restriction of six credit hours shall not apply to courses taken at YSU as part of a Staff Development
Leave granted under the provisions of Article 6. Bargaining unit members with a .75 FTE or higher
receive remission benefits as stated above.

Members with .50 FTE receive remission of instructional and general fees as defined in Article 10.3C.

Bargaining unit members who retire during the term of this Agreement shall continue to be eligible for
the fee remission described above, and their dependents shall continue to be eligible for fee remission for
dependents, as described above, to include remission of instructional and general fees. The dependents of
any bargaining unit member who dies during the term of this Agreement shall continue to be eligible for
fee remission as described above, to include remission of instructional and general fees, until dependent
children reach the end of the academic year of age twenty-fous five (24) 25) and as long as the surviving
spouse remains unmarried.

(i8]



21.10: The University will not reduce a full-time position held by a member o1 the bargammng unit o
part-time status, or to a shorter duration (e.g., 12-months to 10-months) during the term of this Agreement
without the individual's concurrence. This provision does not apply to vacant positions.
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YOUNGSTOWN STATE UNIVERSITY
YSU APAS NEGOTIATIONS

Tentative Agreement
June 4, 2003

ARTICLE 22
NON-DISCRIMINATION

22.1: Non-Discrimination: The University and the Association reaffirm their mutually held
responsibility, under federal and state laws and executive orders relating to fair employment practices,
that no individual shall be unlawfully discriminated against on the basis of race, color, age, religion, sex,
national origin, disability, sexual orientation, or identity as a disabled veteran or veteran of the Vietmam
era.

22.2: The University and the Association agree that neither shall discriminate against any individual on
the basis of membership or non-membership in the Association or on the basis of lawful participation or
refraining from participation in the activities of the Association or its state or national affiliates, or
because he/she exercises his/her rights under O.R.C. 4117.

223: The parties agree that our society presently offers various sources of relief to persons found to
have been victims of discrimination, such as the Ohio Civil Rights Commission, Equal Employment
Opportunity Commission and the State Employment Relations Board. The parties agree that allegations
of illegal discrimination may be reported to the University Affirmative Action Officer. Alleged violations
of the provisions of Article 22.1 may not be processed beyond Step 3 of the grievance procedure
established in Article 8.

22.4: Nothing in this Agreement will be construed to restrict the right of the University to take action to
comply with the Americans with Disabilities Act.

illegal discrimination, the University's Diversity. Council Affirmative-Action-Comnutiee, as one of its
functions, shall be responsible for providing ongoing education on discrimination issues. In order to
assure the Association an opportunity to provide input, the President of the Association shall designate a
minimum of one (1) bargaining unit member to serve on the University Diversity-Council Affirmative

Action-Commiitee each year.

Assogfation of Pfofessionalfﬁfdnﬁnistrat{ve ouglgstown State University
Staff (APAS) (Y
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APPENDIX C

Salary Ranges
Effective July 1, 2003-June 30, 2006

structure  Grade Minimum Midpoint Maximum
A 1 $24,501 $31.412 37,694
A 2 $28,176 $36,123 43,348
A 3 $32,403 $41,542 49,851
A 4 $37,263 $47.774 57,328
A 5 $42.853 $54.940 65,928
A 6 $49,281 $63,181 75,817
A 7 $56.673 $72,658 87,189
A 8 $65,174 $83,556 100,268
A 9 $74,950 $96,090 115,308
A 10 $86,193 $110,503 132,604
A 11 $99,121 $127,079 152,495
A 12 $113,990 $146,141 175,369
A 13 $131,088 $168.062 201,674
B 1 $24.000 $30,770 36.923
B 2 $27.600 $35,385 42,462
B 3 $31.740 $40,693 48.831
B 4 $36,501 $46,797 56,156
B 5 $41.977 $53.816 64,579
B 6 $48.273 $61,888 74,266
B 7 $55,514 $71,172 85,406
B 8 $63.841 $81,847 98.217
B 9 $73.417 $94.125 112,950
B 10 $84.430 $108.243 129,892
& 1 $29.484 $37.800 45,360
C 2 $33.906 $43.470 52,164
C 3 $38.992 $49.990 59,988
C 4 $44.841 $57.489 68.986
C 5 $51.567 $66,112 79,334
C 6 $59,302 $76.029 91,235
C 7 $68.198 $87.433 104,920
C 8 $78.428 $100.548 120,658
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APPENDIX C

Salary Ranges
Effective July 1, 2003-June 30, 2006

tructure  Grade Minimum Midpoint Maximum
D 1 $26,536 $34,021 40,825
D 2 $30,517 $39,124 46,949
D 3 $35,094 $44,992 53,991
D 4 $40,358 $51,741 62,089
D 5 $46.412 $59,502 71,403
D 6 $53,374 $68.428 82,113
D 7 $61.380 $78,692 94.430
D 8 $70,587 $90.496 108,595
D 9 $81.175 $104,070 124,884
D 10 $93,351 $119.681 143,617
E 1 $24916 $31.944 38,333
E 2 $28.654 $36,735 44,082
E 3 $32,952 $42,246 50,695
E 4 $37,894 $48.583 58,299
E 5 $43,579 $55.870 67.044
E 6 $50.115 $64,250 77,100
F 1 $24.184 $31,005 37,206
F 2 $27,812 $35.656 42,787
F 3 $31,984 $41,005 49,206
F 4 $36.781 $47.155 56,586
F 5 $42.298 $54,229 65,074
F 6 $48.643 $62.363 74,835
F 7 $55.940 $71,717 86,061
F 8 $64.330 $82,475 98,970
F 9 $73,980 $94.846 113,815
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APPENDIX C

Salary Ranges
Effective July 1, 2003-June 30, 2006

structure  Grade Minimum Midpoint Maximum
G 1 $21,319 $27,332 32,799
G 2 $24,517 $31,432 37,719
G 3 $28,195 $36,147 43,376
G -+ $32.424 $41,569 49.883
G 5 $37.287 $47.804 57,365
G 6 $42.881 $54,975 65,970
G 7 $49.313 $63,221 75,866
G 8 $56,710 $72,705 87,246
G 9 $65,216 $83.610 100,332
G 10 $74.,998 $96.152 115,382
G 11 $86.,248 $110,575 132,690
G 12 $99,185 $127,161 152,593
H 1 $20,845 $26.725 32,070
H 2 $23,972 $30.734 36,880
H 3 $27.568 $35,344 42,412
H 4 $31,703 $40,645 48,774
H 5 $36.459 $46.742 56,090
H 6 $41,928 $53,753 64.504
H 7 $48.217 $61.816 74,180
H 8 $55.449 $71.089 85,306
H 9 $63.767 $81,752 98,102
H 10 $73,332 $94.015 112,818
H 11 $84.331 $108,117 129,740
H 12 $96.981 $124.335 149,202
I 1 $23,860 $30,589 36,707
I 2 $27,439 $35,178 42,214
I 3 $31,555 $40,455 48,546
I 4 $36,288 $46.523 55.827
I 5 $41,731 $53.501 64,201
I 6 $47.991 $61,526 73.832
I 7 $55.189 $70,755 84.906
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APPENDIX C

Salary Ranges
Effective July 1, 2003-June 30, 2006

Structure  Grade Minimum Midpoint Maximum
J 1 $26,274 $33,685 40,422
J 2 $30,215 $38.737 46,485
J 3 $34,747 $44.548 53,457
J 4 $39,959 $51,230 61,476
K 1 $26,649 $34.165 40,998
K 2 $30.646 $39.,290 47,147
K 3 $35,243 $45.183 54,220
K 4 $40.529 $51,960 62,353
K 5 $46.609 $59,755 71,705
K 6 $53.600 $68.718 82,461
L 1 $25.,269 $32,396 38,876
L 2 $29.060 $37.256 44,707
L 3 $33.418 $42.844 51,413
E 4 $38.431 $49.271 59,125
2 5 $44.196 $56.661 67,994
L 6 $50.825 $65.161 78,193
L 7 $58.449 $74.935 89,922
E 8 $67.216 $86.175 103,410
E 9 $77.299 $99.101 118,921
L 10 $88.894 $113,966 136,760
E 11 $102,228 $131,061 157,273
L 12 $117,562 $150,720 180,864
L 13 $135,196 $173,328 207,994
L 14 $155.476 $199.328 239,193
L 15 $178.797 $229,227 275,072
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APPENDIX C

Salary Ranges
Effective July 1, 2003-June 30, 2006

tructure  Grade Minimum Midpoint Maximum
M 1 $24.418 $31,305 37,566
M 2 $28.080 $36,000 43,200
M 3 $32,292 $41.400 49,680
M 4 $37,136 $47.610 57,132
M 5 $42,707 $54,752 65,702
M 6 $49.112 $62,965 75,558
N 1 $23.789 $30,499 36,599
N 2 $27,358 $35,074 42,089
N 3 $31,462 $40,335 48,402
N + $36,181 $46,386 55,663
N 5 $41,608 $53.343 64,012
N 6 $47.849 $61,345 73,614
N ) $55,026 $70,547 84,656
(6} 1 $28.721 $36.822 44,187
O 2 $33,030 $42.346 50,815
O 3 $37.984 $48.697 58.437
O 4 $43.682 $56,002 67,202
O S5 $50.234 $64.,402 77,283
O 6 $57,769 $74.063 88,875
0 7 $66.434 $85,172 102,206
0 8 $76,399 $97,948 117,537
) 9 $87.859 $112.640 135,168
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APPENDIX D
Salary Range Assignments

English Language Institute/English as a Second Language Specialist

Assistant to Coordinator, Mathematics and Statistics

English Language Institute/English as a Second Language Specialist

Metropolitan College Assistant

Metropolitan College Assistant

Coordinator, English Language Institute

Planetarium Lecturer

Professional Practice Program Coordinator

Coordinator, Summer Festival of the Arts

Coordinator, Language Learning and Resource Center

Program Developer

Coordinator, External Relations for Williamson College of Business
Administration

Coordinator, Mathematics Assistance Center

Assistant Director of Honors Program

Social Work Internship Coordinator

Police Academy Coordinator

Metro College Program Coordinator

Coordinator, Nursing Learning Resource

Coordinator, Writing Laboratory

Maag Library Systems Manager

Photographer

Development Associate

Coordinator of Alumni Relations

Coordinator, Recruitment Marketing

Assistant Editor

Development Officer, Annual Fund/WYSU-FM
Assistant Director, Marketing and Communications

Assistant Equipment Manager
Sports Information Editor
Assistant Athletic Trainer
Summer Camp Coordinator
Assistant to the Head Trainer
Equipment Manager
Associate Athletic Trainer

Athletic Advisor
Athletic Advisor
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APPENDIX D
Salary Range Assignments

Academic Advisor

Coordinator, Professional Development
Academic Advisor

Academic Advisor

Academic Advisor

Coordinator Center for Student Progress
Academic Advisor

Sr. Athletic Advisor

BS/MD Coordinator

Coordinator, Career Services

Academic Advisor Senior

Coordinator, Career Services

Coordinator, Career Services

Coordinator, Teacher Certification
Academic Advisor Senior
Counselor/Coordinator of Testing

Academic Advisor Senior

Assistant Director, Center for Student Progress
Health Professions Rep/Acadmemic Advisor
Academic Advisor Senior
Counselor/Coordinator Disability Services
Academic Advisor Senior

Academic Advisor Senior

Academic Administrator

Coordinator, MBA Programs

University Counseling Center Assistant Director

Project Manager
Staff Architect

Housing Coordinator

Housing Coordinator

Housing Coordinator

Housing Coordinator

Undergraduate Admissions Representative
Undergraduate Admissions Representative
Undergraduate Admissions Representative
Undergraduate Admissions Representative
Undergraduate Admissions Representative
Undergraduate Admissions Representative
Financial Aid Counselor—Federal Programs
Coordinator, Graduate Administrative Affairs
Assistant Director—Federal Programs
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APPENDIX D
Salary Range Assignments

Coordinator, Undergraduate Transfers
Financial Aid Counselor—Special Programs
Technology Recruitment Officer

Financial Aid Counselor—Federal Programs
Assistant Director, Office of Student Activities
Assistant Director of Housing Services
Associate Director of International Student and Scholar Program
Assistant Director, Financial Aid and Scholarships

Cisco Academy Assistant Trainer/Technician
Cisco Academy Assistant Trainer/Technician
Metro College Systems Manager

Systems Coordinator

Website Manager

Technology and Training Specialist
Database Administrator

Research Assistant

Research Associate 11

Research Economist

Instrumentation Service Specialist

Manager of Center of Biomedical and Environmental Research

Coordinator, Communication and Theater
Associate Staff Designer

University Archivist/Special Collections Librarian
Theater Production Manager

Coordinator, Graphic Center and Copy Center

Evening Building Coordinator
Manager of Ticket Operations
Financial Services Analyst

Staff Auditor

Staff Auditor

Coordinator, Merchandising
Retail Operations Manager
Coordinator, Diversity Initiatives
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APPENDIX D
Salary Range Assignments

Announcer/Producer
Announcer/Producer

Fine Arts Announcer/Producer

Fine Arts and News Announcer/Producer
Broadcast Engineer

Assistant Reference Librarian

Assistant Reference Librarian

Assistant Reference Librarian

Assistant Catalog Librarian

Associate Reference Librarian

Microforms/Serials Librarian

Interim Executive Director/Government Documents Librarian



APPENDIX G
SUMMARY OF HEALTH CARE COVERAGE

SuperMed SuperMed Anthem HMP
Classic Select
(Replaces
Traditional) ¥
Network | Hospital only SuperMed Hospital &
Select PCP Physician Select
a Primary Care
Physician (PCP)
Dependent Age | The end of the The end of the The end of the
year of the 25th | year of the 25th | year of the 25th
birthday birthday birthday
Deductible | $200/8400 $100/8300 for | NIA
Non-
Authorized
Services
Coinsurance | In-Network - $1,200/82,400 N/A
Limits | 15% for Non-
Coinsurance Authorized
until $225/8450 | Services
Non-Network-
25%
Coinsurance
until
$725/%950
Annual OQut-of- | In-Network N/A $3,000/%6,000
Pocket Maximum | $425/5850
(including
Deductible). | Non-Network $1,300/$2,700
Office Visit | $925/81,350 for Non-
Copays Do Not Authorized
Count Toward Services
Annual Maximum

The University will reimburse bargaining unit members enrolled in the SuperMed Classic plen' (or subsequs
smparable plans) for out-of-network charges incurred by the bargsining unit member or his/her covered dep
result of use of a non—network hospital. (Article 5)



SUMMARY OF HEALTH CARE COVERAGE (CONTINUED)

APPENDIX G

SuperMed SuperMed Select | Anthem HMP
Classic
(Replaces
Traditional)
Benefit Period | Calendar Year Calendar Year Calendar Year
Pre-existing Period | No Waiting No Waiting No Waiting
Period Period Period
Lifetime Maximum | 52,000,000 $2,500,000 Unlimited
Physician Office
Services
Office Visits | $5 Copayment * |35 Copayment * |Covered in Full
Office Surgeries | 15% of $5 Copayment * |Covered in Full
Comsurance
Preconception | 15% of $5 Copayment * |Covered in Full
Care/Education | Comsurance
Allergy — Testing | 15% of 100% of UCR for | Covered in Full
and Treatment | Coinsurance injections
Serum &
Injections

$5 copayment if seen by a physician.




APPENDIX G
SUMMARY OF HEALTH CARE COVERAGE (CONTINUED)

SuperMed
Classic

(Replaces
Traditional)

SuperMed Select

Anthem HMP

Preventive Care
Mammographies
and Pelvic Exams,

PAP Testing, and
PSA Test

Immunizations,
Annual Diabetic
Eyve Exam, and
Routine Physical
Exams

Routine
Colonoscopy

Vision & Hearing
Exams

For each Covered
Person, 100% of
UCR, not subject
to

Deductible and
Coinsurance

For each Covered
Person, first $300
covered at 100%,
then subject to
Deductible and
Coinsurance

Covered in Full
Refer to benefit

certificate for
vision plan.

Covered in Full

Covered in Full

Covered in Full

Refer to benefit
certificate for
vision plan.

Covered in Full

Covered in Full

Covered in Full

Covered in Full




APPENDIX G
SUMMARY OF HEALTH CARE COVERAGE (CONTINUED)

SuperMed SuperMed Select | Anthem HMP
Classic
(Replaces
Traditional)
Physical
Rehabilitation
Physical and | 15% Coinsurance |Covered in full | Covered in full,
Occupational * | after Deductible 60 visit
maximum
Spinal | 15% Coinsurance |Covered in full | Covered in full,
Manipulation * | after Deductible 12 visit
maximum
25 visit 25 visit
maximum maximum
combined for combined for
Physical/Occupat |Physical/Occupat
ional Therapy 1onal Therapy
and Spinal and Spinal
Manipulation Mamnipulation
Speech Therapy |15 Visit Covered in full, |Covered in full,
Maximum, 15% |15 visit 20 Visit
Coinsurance, Maximurm maximum
after Deductible
Cardiac | 15% Covered in full |Covered in full
Rehabilitation | Coinsurance,

after Deductible




APPENDIX G
SUMMARY OF HEALTH CARE COVERAGE (CONTINUED)

SuperMed SuperMed Select | Anthem HMP
Classic
(Replaces
Traditional)
Inpatient Services [ In-Network-15% |Covered in Full Covered in Full
Coinsurance,
after Deductible
Non-Network- Non Authorized |Non-Network -
25% Services - 20%  |not covered
Coinsurance, copayment
after Deductible
Outpatient Facility | In-Network - Covered in Full |Covered in Full
Services | 15%
Coinsurance,
after Deductible
Non-Network - |Non Authorized |Non-Network -
25% Services - 20%  |not covered
Coinsurance,
after Deductible
Inpatient & | In-Network: Covered in full | Covered i full
Outpatient | 15% Coinsurance
Professional/ | after Deductible
Ancillary Charges
Inpatient & Non-Authorized |Non-network:
Outpatient Services: 50% Not covered
Physician Services
Home Care | In-Network - Covered in Full | Covered in Full
Services | 15% Coinsurance
“ | after Deductible
Non-Network - |Non Authorized |Non-Network -
25% Coinsurance | Services - 50% not covered

after Deductible




APPENDIX G
SUMMARY OF HEALTH CARE COVERAGE (CONTINUED)

SuperMed SuperMed Select | Anthem HMP
Classic
(Replaces
Traditional)
Hospice Services | In-Network - Covered in Full | Covered in Full
15% Coinsurance
after Deductible
Non-Network - |Non Authorized |Non-Network -
25% Coinsurance |Services - 50%  [not covered
after Deductible
Emergency
Care/Urgent Care
Hospital
Emergency Room
Physician Services | In-Network: 15% |Covered in full Covered in full
coinsurance after
Facility Charges | deductible; Covered in full | $50 copayment
Non-network:
25% coinsurance
Urgent Care: | after deductible.
(This applies to
Physician Services |both ER and UC |Covered n full |Covered in full
charges.)
Facility Charges Coveredin full | $25 copayment
Ambulance | 15% coinsurance, | Covered in full | Covered in full
Services | after deductible
Maternity Services| 15% coinsurance, | Covered in full Covered in full

after deductible




APPENDIX G
SUMMARY OF HEALTH CARE COVERAGE (CONTINUED)

SuperMed SuperMed Select | Anthem HMP
Classic(Replaces
Traditional)
Mental Health and
Substance Abuse
Limits and
Maximums Apply
Inpatient Care | In-Network: 15% |Covered in full Covered in full,
coinsurance after lirnited to 30 days.

Outpatient Care

Inpatient & Out-
patient Substance
Abuse Programs

deductible

Non-network:
25% coinsurance
after deductible

Limited to 31 days
combined in or out
of network

In-Network: 15%
coinsurance after
deductible

Non-network:
25% coinsurance
after deductible

Limited to 30
visits combined in
or out of network

Inpatient Mental
Health Care, Drug
Abuse and
Alcoholism lim-
ited to three ad-
missions per life-
fime.

Non-authorized
services: 50%.

Limited to 30 days
combined in or out
of network

Covered in full

Non-authorized
services: 50%

Limited to 30
visits combined in
or out of network

Inpatient Drug
Abuse and Alco-
holism hmited to
three admissions
per lifetime

Non-network: not
covered.

Covered in full,
limited to 50 vis-
its.

Non-network: not
covered

Inpatient Sub-
stance Abuse
Programs are
limited to 30 day
max. Inpatient
days count against
Mental Health
Inpatient days.

2 per lifetime
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FACULTY & STAFF
RECEIVING EMERITUS STATUS

(Board of Trustees Meeting, June 25, 2003)

NAME TITLE
Joati B-DIGIAHO0 7 « oo & sraom & sons 5 2 o 5 FACULTY EMERITUS
Ronala L. GOdld = » vion » srevers 5 9ms 5 & v 8 8 FAcuLTY EMERITUS
As James Granito’ . « e « v 6 s v 5 av o o FACULTY EMERITUS
ez F-Heal = 5 v o wen 5 s v s 8 5w e . FACULTY EMERITUS
AT KBEHIE o sveie o v 5 v o wan & = o 5 5 FACULTY EMERITUS
Qeénda/G. KOhat « » sws ssen o wams 5 550 5 o FACULTY EMERITUS
Jaes: P. LALBRiE . . vou o vaen v o9a 5 5 o 3 - FACULTY EMERITUS
Jagdish €. MEhre: .. . cocn voon v von v o s 5 4 FACULTY EMERITUS
Lowell T Satre « con o vune v wsan o wwm & o e w6 FACULTY EMERITUS
Paul/C. POIEISON: i » sovve s svarine & siwis & 5 s © & FACULTY EMERITUS
Caral Ann GOk e « wos 5 sevws 2 meres ¥ w5 » ADMINISTRATOR EMERITUS
Edward DiGregorio . ................... ADMINISTRATOR EMERITUS
PRARDEERECE: . . oo = oo o aminre msnse = o suein v o ADMINISTRATOR EMERITUS
FloydE. Jackson ...................... ADMINISTRATOR EMERITUS
BarbaraC.Orton ...................... ADMINISTRATOR EMERITUS

Agenda Item E.4.d.
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