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MINUTES OF REGULAR MEETING 
OF 

BOARD OF TRUSTEES 
OF 

YOUNGSTOWN STATE UNIVERSITY 
 
Tod Hall 
Friday, October 1, 2010 
 
   Pursuant to notice duly given, a regular meeting (the two hundred ninety-
ninth) of the Board of Trustees of Youngstown State University convened at 3:20 p.m., on Fri-
day, October 1, 2010, in the Board Room in Tod Hall. 
 
    Ten trustees were present at the meeting, to-wit:  Mr. Scott R. Schulick, 
chairperson of the board, who presided, Mr. Larry D. DeJane, Ms. Millicent S. Counts, Dr. John 
R. Jakubek, Dr. Sudershan K. Garg, Mr. Harry Meshel, Mrs. Carole S. Weimer, Ms. Delores E. 
Crawford, Ms. Lyndsie A. Hall and Mr. Ryan A. Meditz. Mr. Leonard D. Schiavone was absent.  
 
   Also present were: Dr. Cynthia E. Anderson, President; Dr. Bege K. Bow-
ers, Associate Provost for Academic Programs and Planning; Mr. Eugene P. Grilli, Vice Presi-
dent for Finance and Administration; Ms. Holly A. Jacobs, University General Counsel; Mr. 
John Fahey, Vice President for Student Affairs; Ms. Shannon Tirone, Executive Associate to the 
President; Ms. Yulanda McCarty-Harris, Director – Equal Opportunity and Diversity; Mr. 
Ronald A. Strollo, Executive Director – Intercollegiate Athletics and Mr. Franklin S. Bennett, Jr., 
Secretary to the Board of Trustees.  Also present were approximately 20 persons, including 
deans, members of the faculty, students, administrators, and members of the news media. 
 
   The chairperson called the meeting to order. The chairperson requested a 
moment of silence in remembrance of Dr. Ernest Perry, former Youngstown State University 
trustee and board chairperson. 
 
ITEM I – PROOF OF NOTICE OF MEETING. 
 
   Evidence was available to establish that pursuant to Article II, Section 1, 
of the board’s Bylaws; written notice of today’s regular meeting was timely provided to each of 
the trustees, the student trustees, and to the president. 
 
ITEM II – DISPOSITION OF MINUTES FOR MEETING HELD JUNE 11, 2010 AND JULY 
14, 2010. 
 
   Prior to the meeting, the secretary had provided draft copies of the minutes 
of the board’s regular meeting held June 11, 2010 (#297) and special meeting held July 14, 2010 
(#298) to each trustee, the student trustees and the president.  There being no additions, correc-
tions, or revisions thereto, the minutes of the said meetings were approved as provided. 
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ITEM III – OATH OF OFFICE OF NEW TRUSTEE, DELORES E. CRAWFORD 
 
   The chairperson reported that Governor Strickland had appointed Ms. 
Delores E. Crawford as trustee for the term concluding May 2019.  At the request of the chairper-
son, the secretary administered the oath of office to Ms. Crawford, and she was invited to take her 
seat with the board of trustees. 
 
ITEM IV – OATH OF OFFICE OF NEW STUDENT TRUSTEE, RYAN A. MEDITZ 
 
   The chairperson reported that Governor Strickland had appointed Mr. Ryan 
A. Meditz as a student trustee for the term concluding May 2012.  At the request of the chairperson, 
the secretary administered the oath of office to Mr. Meditz, and he was invited to take his seat with 
the board of trustees. 
 
ITEM V – REPORT OF THE PRESIDENT OF THE UNIVERSITY. 
 
   Dr. Anderson thanked the trustees and the university community for the 
beautiful presidential installation ceremony held on September 24, 2010. Dr. Anderson reported 
the fall semester had gotten off to a good start. The university continues to seek ways to improve 
the enrollment, orientation and beginning of classes processes.  Dr. Anderson reported that the 
strategic planning process is moving along well and that a draft of the strategic plan should be 
ready in early December. Campus infrastructure needs are being assessed. Dr. Anderson stated 
that the university is preparing for challenging budgetary and fiscal challenges in coming fiscal 
years. 

 
ITEM VI – REPORTS OF THE COMMITTEES OF THE BOARD. 
 
   The chairperson asked whether any trustee had an objection to the ap-
proval by unanimous consent of the resolutions recommended for adoption by the committees of 
the board.  There being no objection, the chairperson stated that the recommended resolutions 
would be considered for adoption by consent.  The board considered the following committee 
reports and recommendations: 
 
  1. Academic and Student Affairs Committee 
  
   Dr. Bowers provided a staff report.  Dr. Bowers reported that the univer-
sity begins the academic year with record enrollment and important initiatives.  The university 
has initiated a program entitled “Better Learning through Technology.” The objective of the pro-
gram is to form faculty “learning communities” in which faculty learn to use technology to cre-
ate better learning environments for our students.  Four such learning communities have begun 
working:  (1) “Online Collaboration and Interaction,” led by Dr. Sherry Linkon, of the Depart-
ment of English, (2) “Multimedia In & Out of the Classroom,” led by Dr. Mark Vopat, of the 
Department of Philosophy and Religious Studies, (3) “Eportfolios As Learning Tools,” led by   
Dr. Suzanne Leson of the Department of Human Ecology, and (4) “Online Learning Resources,” 
led by Dr. Jena Root of the Dana School of Music. Related to this initiative is the establishment 
of the position of the Director of the Electronic Textbook Center.  This individual will serve as 
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the chief textbook pedagogical and copyright support person for faculty wishing to develop elec-
tronic textbooks.  Dr. Bowers provided brief news updates on the colleges. 
 
   The chairperson noted that the Academic and Student Affairs Committee 
was recommending seven resolutions for adoption by the board.  There being no objection 
thereto, the chairperson declared the following resolutions adopted by general consent: 

 
Resolution to Modify Academic Senate Policy 

 
   YR 2011-02 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
  
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and  
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the modification of the 
Institutional Policy governing Academic Senate, policy number 1010.01 of the 
University Guidebook, shown as Exhibit A attached hereto.  A copy of the policy 
indicating changes to be made is also attached. 

 
*** 

Resolution to Rescind Public Service Institute Policy 
 

   YR 2011-03 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
  
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and  
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
and 
 
WHEREAS, the Public Service Institute, policy number 5010.01 of the University 
Guidebook, can now be rescinded because the Institutional Policy governing Es-
tablishing, Altering, or Abolishing Educational, Research, and Public Service 
Centers, Institutes, and Laboratories, policy number 1021.01 of the University 
Guidebook, was approved at the March 16, 2007, Board of Trustees meeting, re-
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placing the Institutional Policy governing Public Service Institute, policy number 
5010.01 of the University Guidebook;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby rescind policy number 5010.01 of the 
University Guidebook governing Public Service Institute, shown as Exhibit B 
attached hereto. 

 
*** 

Resolution to Approve Memorandum of Understanding 
Between Youngstown State University, the Youngstown City School District, and 

Eastern Gateway Community College Regarding the Youngstown Early College Transition 
 

   YR 2011-04 
 

WHEREAS, on December 17, 2003, the Board of Trustees of Youngstown State 
University (“the Board”) passed a resolution of support for the creation of the 
Youngstown Early College; and 
 
WHEREAS, on June 22, 2004, Youngstown State University and the Youngs-
town City School District entered into an initial five-year Memorandum of Un-
derstanding (“MOU”) for the establishment and operation of the Youngstown 
Early College; and 
 
WHEREAS, Youngstown State University and the Youngstown City School Dis-
trict entered into an agreement effective July 1, 2009, that continued the operation 
of the Youngstown Early College at the University until May 31, 2010, under the 
terms of the original MOU; and 
 
WHEREAS, a transition team composed of representatives of Youngstown State 
University, the Youngstown City School District, and the Eastern Gateway Com-
munity College was formed to discuss a transition plan for the Youngstown Early 
College; and   
 
WHEREAS, the transition team developed parameters for the transition of the 
Youngstown Early College that are contained in Exhibit C; and 
 
WHEREAS, on March 31, 2010, the Academic and Student Affairs Committee of 
the Board accepted the parameters for the transition of the Youngstown Early 
College contained in Exhibit C and authorized the administration to develop a 
transition agreement with the Youngstown City School District and the Eastern 
Gateway Community College for the operation of the Youngstown Early College 
until the end of FY2013 for the review and approval of the Board;  
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NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the Memorandum of Understanding 
attached hereto as Exhibit D between Youngstown State University, the Youngs-
town City School District, and Eastern Gateway Community College regarding 
the Youngstown Early College transition. 
   

*** 
Resolution to Approve a Bachelor of Arts in Dance Management Degree 

 
   YR 2011-05 

 
WHEREAS, a Bachelor of Arts in Dance Management degree will provide the 
practical dance and dance pedagogical skills expected of a teacher in a studio set-
ting, as well as a foundation in small-business practice that may serve the needs of 
a studio owner; and 
 
WHEREAS, the program is interdisciplinary in nature, with a practical basis in 
both the art of dance and designated techniques of small-business practice, thus 
making it unique among the higher education dance programs in the State of 
Ohio; and 
 
WHEREAS, such a degree program is in keeping with the mission statement of 
Youngstown State University in that it provides a “diverse educational experi-
ence,” “supports economic development through applied learning,” “integrates 
teaching, learning . . . and civic engagement,” and has the potential to advance 
“the intellectual and cultural life of the city, region, and the world”; and 
 
WHEREAS, Youngstown State University faculty have the requisite credentials 
to offer this degree; and 
 
WHEREAS, resources for the administration of such a degree currently exist in 
the College of Fine and Performing Arts;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University approves the offering of the Bachelor of Arts in Dance 
Management degree subsequent to the approval of said degree by the Chancellor 
of the Ohio Board of Regents. 
 

*** 
Resolution to Approve a Bachelor of Science in Dental Hygiene 

 
   YR 2011-06 

 
WHEREAS, a Bachelor of Science in Dental Hygiene degree will serve the needs 
of students seeking a professional career as a dental hygienist in northeast Ohio 
and western Pennsylvania, by integrating comprehensive theoretical and clinical 
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curricula, preparing graduates for board certification, and increasing their ability 
to provide competent clinical practice; and 
 
WHEREAS, the program culminates in a four-year entry-level degree and is 
therefore unique among dental hygiene programs in Northeast Ohio and a leader 
nationally; and 
 
WHEREAS, Youngstown State University faculty have the requisite credentials 
to offer this degree; and 
 
WHEREAS, resources for the administration of such a degree currently exist in 
the Bitonte College of Health and Human Services or will be in place;   
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University approves the offering of the Bachelor of Science in Dental 
Hygiene degree subsequent to the approval of said degree by the Chancellor of 
the Ohio Board of Regents. 
 

*** 
Resolution to Approve the Creation of the 

Youngstown State University Research Foundation 
 

   YR 2011-07 
 

WHEREAS, the President of Youngstown State University requested that the 
Economic Development Council review options for creating a University research 
foundation; and   
 
WHEREAS, on September 14 and 20, 2010, Dr. Chester R. Cooper, as Chair of 
the Economic Development Council, made presentations to the Academic and 
Student Affairs Committee of the Board of Trustees, regarding the creation of a 
Youngstown State University research foundation; and 
 
WHEREAS, Dr. Cooper is recommending the establishment of a non-profit cor-
poration as a separate 501(C)(3) organization to further the research objectives of 
the University and to contribute to the economic benefits of the community and 
State; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve of the establishment of a University 
research foundation, called the Youngstown State University Research Founda-
tion. 
 

*** 
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Resolution to Conferral of Honorary Degree – Chancellor Eric D. Fingerhut 
 

   YR 2011-08 
 

BE IT RESOLVED, that the Board of Trustees of Youngstown State University 
does hereby authorize the conferral of a Doctor of Laws (LL.D.) degree, honoris 
causa, upon Eric D. Fingerhut, with all the rights and privileges attendant thereto. 
 

  2. External Relations Committee. 
 
   The chairperson noted that the External Relations Committee was recom-
mending one resolution for adoption by the board.  There being no objection thereto, the chair-
person declared the following resolution adopted by general consent: 
 

Resolution to Accept Development Gifts 
 

   YR 2011-09 
 

WHEREAS, Board policy provides that the President shall compile a list of gifts 
to the University for each meeting of the Board of Trustees and present the list 
accompanied by her recommendation for action by the Board; and 
 
WHEREAS, the President has reported that the gifts as listed in Exhibit E at-
tached hereto are being held pending acceptance and she recommends their accep-
tance; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees does 
hereby accept these gifts on behalf of Youngstown State University and requests 
that the President acknowledge the acceptance of these gifts and express our grati-
tude to the donors for their generosity in support of the University. 

 
  3. Finance and Facilities Committee. 
    
   Mr. Grilli reported that preparations are underway across the campus to 
meet the challenges that reductions in state funding will present.  Mr. Grilli stated that the exter-
nal audit of fiscal year 2010 is proceeding well and is on schedule. Mr. Grilli stated that the new 
Williamson College of Business building is up and online. The building that formerly housed the 
business school has been renamed the Lincoln Building and is being upgraded.  Mr. Grilli stated 
that construction of the Watson and Tressel Training Site (WATTS) is on schedule for comple-
tion in January of 2011 and that the Pollock House renovations are on schedule for completion 
by July, 2011. 
 
   Mr. Grilli stated that use of one-time federal stimulus funds of $7,000,000 
received in each of FY 2010 and FY2011 helped the state in providing funding to YSU. While 
the state’s economy appears to be recovering, a structural deficit of $600,000,000 appears likely 
in the coming year.  Mr. Grilli said that a cut of at least 15% in state funding to YSU in the next 
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fiscal years is very likely. Mr. Grilli said that the Office of Budget & Management has reported 
that the state’s expenditures have exceeded estimates for FY2011 and a lapse of $128,000,000 is 
expected. This will result in a cut of 6%, or $3,000,000 in state funding for the current 2011 fis-
cal year.  Mr. Grilli said that enrollment growth will help, but not cure, this shortfall. Mr. Grilli 
reiterated that YSU, and all educational institutions, are preparing to address these financial chal-
lenges. 
 
   The chairperson noted that the Finance and Facilities Committee was rec-
ommending eight resolutions for adoption by the board.  There being no objection thereto, the 
chairperson declared the following recommended by the Finance and Facilities Committee 
adopted by general consent:  

 
Resolution to Rescind 

Travel – Off-Campus Instruction at Distant Sites Policy 
 

 YR 2011-10 
 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby rescind the Institutional Policy 
governing Travel – Off-Campus Instruction at Distant Sites Policy, policy number 
3004.02 of the University Guidebook, shown as Exhibit F attached hereto. 

 
*** 

Resolution to Approve 
Transfers Related to Prior Year Ending Fund Balances 

 
 YR 2011-11 

 
WHEREAS, certain accounting and budget adjustments and transfers outside the 
operating budget are necessary at the end of a fiscal year; and 
 
WHEREAS, Youngstown State University completed the fiscal year ending 
June 30, 2010, with deficits in certain operating funds and excesses in other oper-
ating funds; and 
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WHEREAS, as part of the University’s regular year-end closing procedures for 
the fiscal year ending June 30, 2010, a net deficit of $459,979 has been trans-
ferred to the University’s operating carry-forward fund; and 
 
WHEREAS, the University has adequate reserve funds with which to zero-out the 
said deficit in the operating carry-forward fund;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the budget transfers, as detailed in 
Exhibit G. 

 
*** 

Resolution to Approve Interfund Transfers 
 

YR 2011-12 
 

WHEREAS, Policy Number 3010.01, Budget Transfers, of the University Guide-
book, requires Board of Trustees approval for interfund transfers of $100,000 or 
more; and  
 
WHEREAS, certain accounting adjustments and transfers outside the operating 
budget are necessary;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve transfers outside the operating 
budget, as detailed in Exhibit H. 

 
*** 

Resolution Modify Institutional Insurance Programs Policy 
 

YR 2011-13 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing Institutional Insurance Programs, policy number 3005.01 of the 
University Guidebook, shown as Exhibit I attached hereto.  A copy of the policy 
indicating changes to be made is also attached. 
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*** 

Resolution to Modify University Facilities, Use Policy 
 

YR 2011-14 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing University Facilities, Use, policy number 4003.01 of the Uni-
versity Guidebook, to be retitled as University Facilities -- Use, Priorities and 

Fees, shown as Exhibit J attached hereto, and does hereby rescind the former cor-
responding policy numbers 4003.02 and 4003.03.  A copy of the policy indicating 
changes to be made is also attached. 
 

*** 
Resolution to Modify 

Acquisition of Real Estate Policy 
 

YR 2011-15 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing Acquisition of Real Estate, policy number 4005.01 of the Uni-
versity Guidebook, shown as Exhibit K attached hereto.  A copy of the policy in-
dicating changes to be made is also attached. 

 
*** 
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Resolution to Modify 
University Health and Safety Policy 

 
YR 2011-16 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing University Health and Safety, policy number 4010.01 of the 
University Guidebook, shown as Exhibit L attached hereto.  A copy of the policy 
indicating changes to be made is also attached. 
 

*** 
Resolution to Authorize 

Purchase of Properties for Campus Improvement 
 

YR 2011-17 
 

WHEREAS, Youngstown State University has identified an area surrounding the 
campus, and within its Ohio Board of Regents (OBOR) boundary, which it seeks 
to acquire property needed for the benefit of the University; and 
 
WHEREAS, the following parcels are needed for campus improvement, and final 
approval is sought in accordance with the University Guidebook:  
 
 
 

NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does authorize the acquisition of the aforementioned prop-
erties.  

 
 

 
Owner 

 
Address 

 
Parcel No. 

Purchase Price Appraised Value 

Jack Gaines 369 Grant Street 53-005-0-420 $   14,000 $   14,000 

Benjamin Tucker and 
Bettye Jackson 

541 Ford Avenue 53-005-0-002 $   24,000 $   24,000 

Ernest and Darnell Paul Ford Avenue 53-005-0-094 $     3,750 $     3,750 

John W. Staples, 
et al. 

Grant Street 53-005-0-416 $     6,500 $     6,500 
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   Dr. Garg reported that the Audit Subcommittee met recently and received 
an update on the payroll area action plan. Dr. Garg stated that the payroll area is showing consis-
tent improvement. The subcommittee met with representatives of the Packer Thomas firm, the 
university’s internal auditor and reviewed the quarterly audit recommendations timeline matrix.  
 
   Dr. Jakubek reported that the Investment Subcommittee met recently re-
ceived reports from representatives of the YSU Foundation regarding the university’s endowment 
portfolio managed by the Foundation. The subcommittee also received a report from Hartland & 
Co., the university’s investment advisors. Dr. Garg stated that the university is entering the second 
phase of its reallocation plan that will result in an increase in the equities allocation in the uni-
versity’s non-endowment portfolio. 
 
  4. Internal Affairs Committee. 
 
   The chairperson noted that the Internal Affairs Committee was recom-
mending eleven resolutions for adoption by the board.  There being no objection thereto, the 
chairperson declared the following resolutions recommended by the Internal Affairs Committee 
adopted by general consent: 
 

Resolution to Approve 
Classified Exempt Distinguished Service Award Policy 

 
 YR 2011-18 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized 
on an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the creation of an 
Institutional Policy governing Classified Exempt Distinguished Service Award, 
policy number 7014.03 of the University Guidebook, shown as Exhibit M 
attached hereto. 
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*** 
Resolution to Modify  

Leave of Absence, Family and Medical Leave Act (FMLA) Policy 
 

 YR 2011-19 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the modification of the 
Institutional Policy governing Leave of Absence, Family and Medical Leave Act 
(FMLA), policy number 7002.01 of the University Guidebook, to be retitled as 
Family and Medical Leave Act (FMLA), shown as Exhibit N attached hereto. A 
copy of the policy indicating changes to be made is also attached. 

 
*** 

Resolution to Modify Vacation Leave, Exempted  
Professional/Administrative Staff and Department Chairperson Policy 

 
 YR 2011-20 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing Vacation Leave, Exempted Professional/ Administrative Staff 
and Department Chairpersons, policy number 7002.05 of the University Guide-
book, shown as Exhibit O attached hereto.  A copy of the policy indicating 
changes to be made is also attached. 
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*** 
Resolution to Modify Emeritus Status Policy 

 
 YR 2011-21 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing Emeritus Status, policy number 7003.01 of the University 
Guidebook, shown as Exhibit P attached hereto.  A copy of the policy indicating 
changes to be made is also attached. 
 

*** 
Resolution to Modify 

Distinguished Service Awards, 
 Exempted Professional/Administrative Staff Policy 

 
 YR 2011-22 

 
WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing Distinguished Service Awards, Exempted Profes-
sional/Administrative Staff, policy number 7014.01 of the University Guidebook, 
shown as Exhibit Q attached hereto.  A copy of the policy indicating changes to 
be made is also attached. 
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*** 
Resolution to Modify 

President’s Leadership Merit Award Policy 
 

 YR 2011-23 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the modification of the 
Institutional Policy governing President’s Leadership Merit Award, policy 
number 7014.02 of the University Guidebook, shown as Exhibit R attached 
hereto.  A copy of the policy indicating changes to be made is also attached. 
 

*** 
Resolution to Modify 

Externally Funded Professional/Administrative Staff Policy 
 

 YR 2011-24 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing Externally Funded Professional/Administrative Staff, policy 
number 7021.04 of the University Guidebook, shown as Exhibit S attached hereto.  
A copy of the policy indicating changes to be made is also attached. 
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*** 
Resolution to Ratify 

Faculty/Staff Appointments 
 

 YR 2011-25 
 

WHEREAS, the Policies of the Board of Trustees direct the President to appoint 
such employees as are necessary to effectively carry out the operation of the Uni-
versity; and 
 
WHEREAS, new appointments have been made subsequent to the June 11, 2010, 
meeting of the Board of Trustees; and 
 
WHEREAS, such appointments are in accordance with the 2010-2011 Budget and 
with the University policy on Equal Employment Opportunity; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby ratify and confirm the appointments as listed in 
Exhibit T attached hereto. 
 

*** 
Resolution to Approve Early Retirement Incentive Program 

For Participants of Ohio Public Employees Retirement System 
 

 YR 2011-26 
 

WHEREAS, Section 145.297 of the Ohio Revised Code authorizes Ohio’s public 
employers to establish an Early Retirement Incentive Plan (ERIP) that is available 
to any entity of the state including an institution of higher education covered un-
der the Ohio Public Employees Retirement System (OPERS); and 
 
WHEREAS, Youngstown State University will establish and implement the 2011 
Youngstown State University Early Retirement Incentive Plan in accordance with 
the provisions of Section 145.297 of the Ohio Revised Code; and 
 
WHEREAS, said Early Retirement Incentive Plan shall provide for the purchase 
of up to two (2) years of retirement service credit, subject to OPERS limitations; 
and 
 
WHEREAS, said Early Retirement Incentive Plan shall be offered to 8.4% of the 
University’s eligible employees who are contributing members of OPERS on 
January 1, 2011;  
 
NOW, THEREFORE BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does approve the Early Retirement Incentive Plan 
attached hereto as Exhibit U. 
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*** 
Resolution to Modify 

Licensing of University Names and Marks Policy 
 

 YR 2011-27 
 

WHEREAS, the Institutional Policies are being reviewed and reconceptualized on 
an ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the Institutional 
Policy governing Licensing of University Names and Marks, policy number 
5013.01 of the University Guidebook, shown as Exhibit V attached hereto.  A 
copy of the policy indicating changes to be made is also attached. 
 

*** 
Resolution to Adopt the First Week of October as an  

Annual Nonviolence Week on the Campus of Youngstown State University 
 

 YR 2011-28 
 

WHEREAS, the principles of nonviolence that changed our nation were instru-
mental to the Civil Rights movement for equal rights; and 
 
WHEREAS, the University is firmly committed to equal rights and equal oppor-
tunities and recognizes nonviolence in all of its forms, which include the preven-
tion of violence against physical abuse, verbal abuse, threats, intimidation, har-
assment, coercion, and/or other conduct that threatens or endangers the mental or 
physical health or safety of a person;  and 
 
WHEREAS, the City of Youngstown and Youngstown City Schools, have also 
adopted the first week of October as Nonviolence Week, which was spearheaded 
by students in the Mahoning Valley Sojourn to the past program, under the direc-
tion of Penny Wells, a retired teacher; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby adopt the first week of October as 
Nonviolence Week on the campus of YSU to be celebrated yearly through the 
Office of Equal Opportunity and Diversity in collaboration with the Office of 
Student Diversity Programs and the Student Government Association with the 
assistance of campus student organizations. 
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ITEM VII – COMMUNICATIONS AND MEMORIALS 
 
   The chairperson gave the following remarks: 
 

The board of trustees wishes to thank members of the university administration 
for their hard work during the presidential transition.  President Anderson has 
completed her first 90 days in office and together we continue to move Youngs-
town State University forward. Recently, the president and the board of trustees 
affirmed a set of goals, established at our July retreat, which we mutually hope to 
accomplish in the course of the next year. Most notable is the adoption of a new 
institutional strategic plan that will likely be adopted at the December board 
meeting. As you have heard today, many challenges await higher education and 
Youngstown State University in the next few years.  Together, we will embrace 
those challenges and the sacrifices that will be required, and at the same time 
take advantage of the new opportunities they present, realigning our resources 
and investment of those resources within our new strategic plan and strategic fi-
nance initiative. Going forward, the board of trustees will monitor the progress of 
that plan through a set of key indicators across the campus that will be identified 
within the plan.  While the challenges of the state budget seem daunting, we will 
work together, with the entire campus community, to be stronger and more strate-
gic as a result. There is much work to be done as a university community in the 
coming year, and the board of trustees is counting on everyone to do their part to 
advance the interests of our students and their success.  Thank you. 
 

ITEM VIII – UNFINISHED BUSINESS 
 
   The board considered no unfinished business. 

 
ITEM IX – NEW BUSINESS 
 
   The board considered no new business 
 
ITEM X – TIME AND PLACE OF UPCOMING REGULAR MEETINGS 
 
   Upon motion duly made and seconded, which received the affirmative 
vote of all trustees present, the trustees resolved to set the following dates and times for the next 
regular meetings of the board to be held in the Board Room in Tod Hall: 
 

3:00 p.m., Wednesday, December 15, 2010 
3:00 p.m., Friday, March 11, 2011 
3:00 p.m., Friday, June 17, 2011 
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ITEM XI – ADJOURNMENT 
 
   Upon motion duly made and seconded, the meeting was duly adjourned by 
unanimous vote of the trustees at 4:00 p.m. 
 
 
 
              
       Chairperson 
 
 
ATTEST: 
 
 
        
Secretary to the Board of Trustees 
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Policy: Under authority delegated to the Academic Senate of 
University by the Board of Trustees "in recognition of the esscnti. I T le f th faeul y in 
the di:vdopment of policies concerning the [undergraduate) aead mi [unc.;lion' an 
activities of the University, it is appropriate for the Senate to have primary respon i ,ility 
for the development of new policies, or changes in existing policies, integr and essential 
to the [wldergraduate] academic functions and activities of the Univer ity" ("Preamble" 
to the Charfer of' (he Academic Senate, Board of Truste s' Resolution YR 1974-41). 
Where required, or as appropriate, such policy recommendations shall be subject to 
review by the Provost and, in its oversight capacity, by th Board's. cademic and 
Student Affairs Committee, particularly as to "statements of institutional mission' 
academic plans; University-wide standards of admission, retention, and graduation; and 
deletions or changes in academic programs and new programs leadino to certificates or 
degrees" ("Article Ill, Section 9.B.I" of the Bylaws of the Youngstown State University 
Board of Trustees, Resolution )rR 19 5-27). Where requirecl, or as appropr'atc. tIl 
Academic 1 tudent AiTairs Committee will inform, or make recomrnendati ns to, th 
Bard. 

P rpose: The est· blishment of t.he Academic St:nate as an integral part of the 
g vemance structure of the university recognizes the essential role and primary 
responsibility of the faculty in the development of new policies, or chang in x' ting 
poli i s, integral and essential to the academic functions and activities of the 'ni r. it . 

Agenda It In G, Lb. 
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Parameter: 

•	 Th~ Academi nate establishes bylaws for its 0\ n op rati n, which are con.sj 't 0 

itb its Charter and the mission of the Unj\,'ersity. 

Procedures: 

1.	 Operating procedw-es for the Academic Senate are found III tbe Charter 0/ ch ' 
A adem; "enal nd Bylaws o/Ih eadem;' 'ienate. 

2.	 Amendments to th Charter of til Academic 1 'enale passed in ac.cud nee rith 
rticle VI, Section I.e are presented to th President. r design e. and the Board r 
rustees for action. 

3.	 Amendments to the Bylaws of [he Academic SenaTe, which are approved by the 
cademic Senate, are forwarded to the Provost and presented at a regular meeting )f 

the Academic and Student Affairs Committee of the Board of nl t s. 

opies of the. Charter o(th. J ademic Senate and the current B !Iaws ofth c. demic 
enale are available in the offic s of the Academic Senate an th Pr v w·l1 s 

on the Academic Senate website: htfp:llwv.'w.y. u.ed aead-senal . 
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I~~~..!.!!!£.Q!..no!!l!.!iC:.l}l: Academ ic S nate 

,; ~-M'H~::~ 
(lRif'P~;Wfi..:. ~l< ~t'l'ld::.. 

Under authority delegated to lh Senate f Youngstown ,tat 
ni rib fue Board of TnL s "in recoa . ion of th e sential role f th facult 10 

th development of p lici s oncerni g the Hun e graduate}} ac demic fun 'uons and 
a	 . itie f the niver i _', it is app .priat for the Senate to 11 e prima responsibility 
or the d elopment of ne 'policies, or changes in existing policies. integrc I and senti I 

to the [funderuraduat j academic functions and a ' ities of tb Uni ersity-:" 
'Preamble" to the Charter of the Academic, nate, Board of Trustees' Resolution 'R 

1974-41·.-L Where required, or as appropriate, such polie. recommendations shall b 
ubj ct to r vi w by th Prav st and, in its oversight capacity, by the 0 rd's Acade ic 

and (ud fit airs Com itt , particularly as to" at m nts of instituti nal mi ion' 
academic plans' Univcrsity- id standards 0 dmissi n, retentIOn, and graduation; and 
deletions or change in ademic pr grar and new pro!!ral11 leadin~ to certificat or 
degrees~' ('Article ill, tion 9.8. 1" of the B laws of t 1 Yo mgstown Stat 
U' rsi Boar of TmSlees P solution 1995-27;t Where required. or as 
appr priaL . the Academic. as. mmittee will infj I1n or m 1 recomm n atiOl1S to. 
the Board, 
PeB~OLLTIO ~,U\4BER. YR 10 09 ~~ 

Purpose: Th stabli l1ment 0 the Acad mic enar as an int g part of the 
g ernan 'e structu the UniveTsit! recognizes the es entia! r I and pr' lar)' 

responsibili of the facul in th development of policies, or ch 1 es i . IstmI 

policies, int gra! and essenti to th acad mic fune 'ons i:mel acti ities ofth l niversit . 
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Par meter: 

The cademic, en te establishe bylaws for jts own operall n, which are consistent 
with its Charter an th mission th University. 

-Procedure ': 

1.	 Op ratin pI' cedures for the Acad ic Senate are found m the CharIer cd the 
Academic Senate' Bylaws o{the A 'ad mie Sen tie, 

2.	 Amendments to the Charter of the Academic Snate passed in a crance with 
rticI . VI, eetion l.e, are pI' s nled to tbe President, or d signee. and he Board of 

Trustees for action. 

3.	 Amend euts to the Bylaws 0 . the Aca.demic Senate. hi h are appr ed th 
cad mic S nat , aI' forward d the Pro ost and present' at a regular meeting of 

the Academic Aft: ir. ommitt e of he Board· fTruslees. 

4. 
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II...-u_b..:;.,je_c_t_:_P_u_b_l_ic_S_e_,'_ic_c_I_II_ls_t_it_u_t_e	 1 

c. Vernon '11 cler	 Authorized by: Leslie H. Cochran J
Vice Pn:sident Title: President 
Dc\'cl pmcnl and ConuJ1Illlity M 'r' EFFECTlVE: March 12. 1999 
'ov mbcL 1998L----'-----__.__ 

Pose: Th urpose f the Institute shall b t fa ilitat t publi s rVIC and pplied 
rcse reb activities of the University, 

Parameters: 

•	 The centers shaH consist of the Cushwa Small Business Dev pm nt Center, the 
Center for I-lummI Services Development. the Center for La or- IIanagement 
Relations, and the Center for Urban Studies. 

•	 III Presicleut, or designee, may add to or remove these centers through he pTocess of 
develo ing the annual operating budg t. 

•	 It is I e in ent of the Bom'd f Trustees that the llblic ,"'ervic fnsti ute b funded 
from e emal grants and contracts to the maximum extent practicabl . 

Agenda Item G.l.c. 
Exhibit B 



VERSlTY GUIDEBOOK 

'ubject: Esta Ii ing~ Altering, or Abolishing Educational, e eurch, 
nd Public Service Centers, Institutes, and Laboratories 

DevelQ[lCd h.: School of Graduate StudIes & Research Authorized by: Provost 

/I. proved: Scpt.:mb~r 24,2002 
Redscd: Mill eli 16, :?007 EFFECTIVE: Man'h 16,2007 

Policy: EducationaL Research, and Public Service Centers. Institutes, and Labor torie. 
may be established, altered. or abol[ished upon recollunenda ion by til President and 
approval by the Board of Truste . 

urpose: 

•	 In strivin ) t ful ill its mission. YOLmgstown State niversity is active! in 101 ed in 
tl e creation of centers, in titutes, or laborat· ries ( JL) to s rengthen and nrich the 
educational (teaching and learning), rcsear h (and scho! r I ip), and pu lie service 
a tivities of faculty and students. Centers. institutes, and laboratories will provide 
undergraduate and graduate students expanded faci Iities and opportunities for 
involvement in research. educational, and service programs in their discipline. Th 
units will also enable student paliicipation in professional and discipline-related job 
opportunities that can SUppOlt the economic development of the state and region by 
providing tt'(hnical assistance and training and fi:lcilitation of techno logy transfer. 

Delin ition: 

•	 F r u . fthis policy, a center, institute. or laboratory is d fined as 3. u.dg truy 
unit 0 the institution. Resources U e to establish a centerlinstitut /laborator budg 
may come from the general fund endo·wmenl. or external ant r sp ns red 
programs. Th designalion as a University 'enter!lnstitute/Laboratory do s not n: er 
to infl rmal collaborations formed for short-term purposes (primarily grant-s king' 
that do not receive budget lines in the Annual Budget. 



Procedure: 

J.	 Proposals to e. tablish CIL will fonvarded lo the P 'idenL through the 
ProvostNice re id nt f r Academi' A fairs aft r rev i \ b) tht: appropriate 
Bead' ic dean(s) or exec tive director. 

2.	 Pr sals ill ineltl 
•	 Stateme t ofneed and purpose 
•	 Description of the CI L and manner in which the arrangement will me t the t t d 

need 
•	 Identification ofpersonnel/departlllcnts to be involved 
•	 Delineation f responsibilities of the University and other invol d parties 
•	 Estimat ion of needs for fiscal resources, space, and equ ipmem 
•	 Description of h. w these necds will be met 
•	 Work plan and budget fC)J" three years including the sources r fi al c mmitments 
•	 Description of where administrative responsibility is housed and the lin S 0 

responsibility. Where mull 'pie resources ar utilized in th . ta Ii. hment a 
center or institute, the admini trative unit c ntributing the large fiscal r urcc 

ill normally be designated as lhe responsible unit. 

3.	 Pro sals will circulated to all entities or individuals that might be in '01 r 
re riel and feedback prior to submission to the President. All ap roval to c mmil 
resources will be in writing and appended to the propl)sal during thi. pr'es.. 

4,	 The Provost/Vice President fell' Academic Affairs will d terrnine whether re ie\ b 
the Office of the neral Counsel is required. Whcn there are issues of own r hip of 
intelkctual property arising from the research or service mission f the lL, the 
General Counsel will review the elL proposaL 

5.	 \\'hen the CIL illvolves research and/or sponsored programs. the Director of Grants 
and Sponsored Programs and the Dean of the School of Graduate Studi sand 
Research must also review the proposal. 

6.	 Up n c mpl tion of this consultative process, the President will submit the pI' p sal 
ith his/her recommendation to lhe Board or Trustc' Ii r authorization of the 

imp1 mentation of the proposed center, institute. or laboratory. Upon such 
au horization, the President will establish a budget sutlicient to fund the CIL and 
identify the lines ofresp nsibility, if different from those sug e. t . . th propa 1. 

7.	 Centers, institutes. and lab r tori s will be e alLl td on a p'ri die ba i. ewly 
established CIL will be evaluated vithin three years of their creati n, an all CIL ill 
e evaluated at least once in every five-year peri d. 

8.	 Further information is available in Guideline.' an Procedures for the Crl/io!1 and 
Evaluation of Centers, Institutes, and Laboratories, available in the cho I of 
Graduate Studies and Research. 



Youngstown Early College Transition Parameters 

1.	 The partnership hetween Youngstown State University (YSU) and the Youngstown City 
Schools to operate the Youngstown Early College (YEe) will transition ver a three-year 
peri d beginning in FY2011. 

A Transition Ste rin COInl iuee 10 guide the transition will be compri ed of me lbers of 
the Boards of Trustees a d administrations of YSU andE:astern Gateway TIU it 

ollege (EGCC) and the memhers of the YoungstowIl ity Schools Board Education' nd 
admini lration and will remain in force throughout the transition period. 

3.	 The Transition Steering Committee will develop an Memorandum of Understanding 
(M U) for (he continued operation of the Youngstown Early College to be approved by [he 
YSlJ nd EGCC Board' 0 Trustees and the Youngstown City Schools Board of Educati n. 

4.	 The Transition Steering Committee will develop a strategic plan for the Ion term viability 
of Youngstown Early College. 

5.	 YEC students will remain in Fedor Halt for durati n of transition period. 

6.	 A transition tuition rate of $96 per Student Credit l-1our (SCH) will be applied to YSU 
courses taken by YEe students in FY2011. This rate will increase by the amount of 
whatever tuition rates are approved by the YSU Board of Trustees for FY2012 and 
FY2013. 

7.	 A transition tuition rale of 96 per SCH will be applied to astern Gateway Conunumt 
College courses taken by YEC students in FY2011. This rate will increase by the anlOUIll 
of \vhatever tuition rates are approved by the EGCC Board of Trustees for FY2012 and 
FY2013. 

8.	 oungstown City Schools will assume all tuition C()sts for YSU cour es taken hy YEC 
students. 

9.. unostown City Schools and EGCC will negotiate a tuition sharing agreement for EOCC 
courses taken by YEC students. 

10. YEe graduates who enroll at YSU are eligible for last dollar YSU 'cholarships for the 
duration of the transition period. 

11. Purchased services to operate the yr.:C will be provided by the Youngstown City Schools 
for the dur' tion of the transition period. Agenda Item G.1.d. 

Exhibit C 
12. YSU and EGCC courses will transfer between it itutions. 



MEMORANDUM OF UNDERSTANDING 

Bet\\;een
 
YoungstmVfl Cit.y ScllC·ol istrict, Eastern Gate ay Community ColI qe and
 

Yo' gstown Sta~e Oniver ity
 
Regarding
 

Youngstown Early College
 

Th; s .emorandllm of Unders _andil' OU) is made between ho:' 
YOLlngstOtvn City ~~chool O'stricl: (YCSD), 'Cl",te_ Gateway 

ommunity College (i::.,,':r..:) and OL1rJgstc'wn 't.ate Univers' ,-y (ysr') 

regarding the transition from YSU to EG~C -5 the aduca ienai 
institu_ion partnering with the YCSD in the You gstown Early 
Co_lege Program (YEC). The urpos of YEC is La link the 

s condary and post-~e~ond3ry e ucational experiences ald to 

provide a transition be:wee. secondary od past.-secor ary 
e Llcation, 

The current pa' ncrsnlp between YCSD and YSU TOg rdin the 

operation of the YEe will transition to one between YCSO and 

EGCC over a three yea period. During this perid, a Transit'on 

t.eering Committee (Transi .ion CommitLeel will be esto)lished to 

govern and adrninis er the transition and \-li11 be comprised of: 
for the yeSG; the President OL the yeSD Board of Education, the 
Slperintendent of the YCSD and two (2) merbrrs of the yeSD Board 

of Education, for YSU; four (4) members from eith r the Board of 
Ti:ustees and! Dr the admini,strati'Ie s ta f. of YSU I and for EGCC; 
four members designated by the President of EGCC. T~e 

T "ansition Corrunittee 'hall remctir: in e:-:istenct:: during the entirE:' 
term of th's MOU a 1. shall seek to d_velop a strategic plan f _ 

the long term viabil' ty cL.d success OJ.. 'lEe. 

It is recoqn.ize by the parties h~t dl'e to 11 i ue 

character of the YES t ansition, certain issues relating to the 

effeccive operation of the 'lEe may arise during the tenn of '-h:l.s 

MOO, In order to e sure the success of YEC, the parties agree 
that the Transition SommitLee shall ~ddress j~sle~ wh'rh m y 

arise relatin· to the operation of YEC, includi g, bJ_ not 

Ii ita' to, facilities, resourcea,acu~ty, sta f -nd students. 

The Tran.sition Comrni t.tee shall sei::k to ..:-es01 ve anj issues in a 
prompt, cooperative and reasonable manner in order to ensure the 

cOl.ti!1ued succe_s of YEC. 
Agenda Item G. Ld, 

Exhihit D 



P 'EP<.HBLE 

Mission: The mission of Youngstown Early College has been to 
provide 'ccess 0 higher e ucation 0 stu ents wit~ un~apped 

erenti for success, :ro limited economic means ~nd/or from 
an uncL::rre resent.ed _Lass vj - a ,sc::amles::; rransitio[l from high 
school in the Younostown City School District in t J a fo' r-year 
college degree program at Youn stown State Unive sity; thereby 
enhan~ing the intellectual c pacity and the skillec workforce 
within Northeaster. Ohio. 

During the YEC transition period the goal of prOV1Qln­

participants higher education opportunities at y~U shall e 
maintained and expanded to inclu e degree programs uffered 
througl EGCe. The Transit.'c,n Commit e __ sh 11 war toge her to 

achieve these opportunitjes Ier the benefit of YFC participants. 

Vision: It is the vision of L: e Yo ngstown Early College, an 

interac:ive partnership between the Youngstown City School 
Districc, Eastern Goteway Community College and Youngstown Sate 
University, to operate a YCSD high school on he YSU ems cha 
wi 1 provide an educational experience for a max'mum of 100 
s udents per grade level; an education-l experience that will 
lead to oth a diolor. a from yeSD and am' nimum of 4 ~ emester 
lours of college course credit. It 's envisioned Lhat t ose 
students who were njn~h grade students prior to the 2010-2011 
academic year, ~."rill, u on c'Taduation from high school, enter 
into a baccalaureate derree program at YSU; whil_ tnose studen's 
entering the program as ninth grade students beginning in the 
2010-2011 academic ye, r \,;1 1, upon graL. 'ation from high school, 
enter into a de_res ogr:am at YSlJ 0 EGCC. 

ObJectives: 

•	 To prov'de an 0 port- nit fo stu'ents with untapped 
potential, who would in many cases not finish high ~chool 

and less likely earn a college degree, a mentored 
ex e~ience in ",hich th y 1,-jould botl fini_sh high school an 
obtain a co leg- degree, thereby 1m ~oving -he eLation 1 
51 c_ess "Jithin 1:~3D . 

•	 To develop a el orc- learnin envi_on en in a~ 

educational fac~lity on the Y 0 campus to assure seamless 
a ceqs of YEC eligible students into higher education. 

2 



•	 To provide y~C students with the tools neeaed for success 
in hig~ chao: -nd college. 

•	 To assur~ rete tion of tEe stu_ents t~rou h . hei high 
school career ald to enhance he ~e~ention raLe 0 these 
students hrrugh a ur-y ar dpgree program A YSU or a 
~w)-year degree pragr.rn at SGCC. 

•	 T~) provi e t.hE:: 'tEe student.s w'ith a L.' gorolls a lei challeng_rt 
ourriculum, trlugh by c)uts.andin d.l.d dedic ted f~cuj._y, 

t a requi!~s h'q: er level t inking Qk'lls an' hat ".s 
supported in con tent by .in terdisc 1 ··l.i.nary st L dies and 
projects. 

•	 To alig Ohio s cond ry education standards witn college 
course work for easy matriculation through the program. 

•	 To provide faculty within YEC and faculty from EGCC and ~SU 

with faculty development opportunities to prepare them for 
participation in the YEC. 

•	 To enhance the intellectlal potential and skilled war' 
force withi. the Manoning Valley -nd surrounding regions. 

n consl eration of the fo '89Ging premises, mutual _romises 
an~ covenants made herein and or ct. er valuable conslderation, 
the receipt and sufficieny of which is h .reby acknow'edged, 
YCSO, EGCC and YSU agree as fol Qij : 

T. YCSD, EGCC and YSU Responsibili ies 

1. A success ul transition from YSU to EGCe as the 
educational irrstitut.icn part.nering It/i th Lhe YC D "i 1 equire 
extensive cooperation and support from YCSD, Ecce and YSO. In 
order to facilitate this transition, the Transitiun Cownittee 
and any sub-comIni t t.~es establi sh,:;d t hc.ce under, sha.1 1 develop ~ 

transition plan in accordance with the YEe Transition Cd arne er 
aod the YEe Three Year Transition chart attached herein, as 
Exhibit A and ~xhibit S, respectively. YCSO, EGCC and y~ agree 
to assume, to he h s of thr::d.rJbLljtlE,cs, tbe responsibilities 
described in Exhibits A and B in a'dition to, or as supplemented 
by, the terms and anditions of this MOD. To the exten there 
is a conflict between the terms and conditions of thjs rou nd 
any exhi it, attachment, appendix 0 •. schedule hereto, the terms 

nd	 conditions of _hi~ MOU control. 

2. Nei her yeu, EGCC nor 1C50 will t ke ary ac 'on . 
rnec 'on with the 0pera ion of YEC or the per-ormance of this 

MO which would interfere with, or :esult in in-erference with, 
he operation of or the delivery of instruction on YSU's ~ampus 

or at YEC, or otherwise cause a result in the i pairment or 
reduction of the good will and eputation of YS~, SGC~ or YCSD. 
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J, [)ur:'n, Lhe t..J:'ansitional fY=riod, and begiYiLi. ~ with 
nin grade student particioBlts in ~he fEe program in the 2010­
2011 ~cademic year, EGCC and YCSD w'll jointly screen and select 
those students par:::'icipat' ng . n the YEe progr 1 , 

A, rant of License -nd Term 

YSU hereby g'ants YC~SD and EG ..C ."1 license pe}~mi _cing YCSD 

an EGCC, their office s, employees, agen s, students, and 
ind'viduals acting in furtherance of fEe and this MOO, c ent_r 
upon the property of YSU to establish ane operate VEC as herein 
described for the purposes, in the manner, and for the period of 
time au thor i zed by th' s ['10U. Thi s t--"OU sha 11 comrnenCe \<ihen ully 
executed a d sha 1 t(;~r. inate on the 30th day of .June, 2013, 

B. P rmi.tted Use [:~ Y3U Facilities 

1. YSU will allocate space to YCSD and EGCC on ths second 
floor of Fedor Hall for the 0 ration of VEC in accor anee with 
t.he floor plan con~ained in E hibH_ C nd the terms an 
concH tion of this Lon (Assigned Premises) . Annl:al space 
allocation increases in the Assigned Premises to meet the needs 
of the YEC program shall be determined by YSU in consultation 
with YCSD ar:d EGCC. 

2. In addOtion to the _ssigned Prernis~s, yeSO and EGCC 
will De allowed access ~o other spaces, Breas nd fac'lities on 
YSU' campus in conLection wi -h the operation 0 O:(SC S mut.ually 
agreed upon by the parties in accordance vith the terms aId 
conditions of this MOU (Addit'onal Space), Additional Space 
includes, but is not limited ~o, classrooms, laboratories, 
computer labs, Maag 'brary, and recre tional facilities. 

3. '{CSO and Ei:;CC 'tJill also be allowed access to Cormnon 
Areas, as hereinafter defLed, in he s me man er and pursuant 
to the samp policies, rules, and regulations that access is 
allQl.v~d to the campus commullivy'_ Common l\rers may be desig "ate 
by YSfJ in its s, le discretion and include, but ace not limited 
to, the following areas: parking, driveways, service courts, 
access and e ress roa s, sidewalks, landscaped and :lanted 
areas, emergency corridors, public restrooms, and eXleral 
circulation space. 

4. In allo\oIL, acce s to o'A. 'di t' anal Space and Common 
A eas, YSU makes 0 r presen-ations no ass'mes espons:bility 
as to the lawful na~ure of .ccess to .ese areas :y YEC 
students, ~xcept to_he e~tent (he fEe students are accessing 
these nreas in th~ir capacity as either a Y ~ or ~GCC student. 
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s. ""SU a;ld 1 s r.:;mployees, ag~nts Qr re ~reser: .atives 
reserve the right to nter and inspect, ~xamine, re~air or 
i p~ove the Assigned Premises! Addition 1 Sp ce and Commc.m p... "eas 
at any or all times. In exercising i s righ_ to enter the 
Assigned P emises .SD will m. ke a g00d faith effort to inimizc 
disruption to the 0 eration of YEC. 

6. To YSU's ~nowledqe, the Assicned Premises, A ditional 
Space and Common reas comply wi th all applicable J.d'·IS, 

ordinances, re ~u~at.ions and requirements C)f 'ovecnmental 
authorities having jurisdiction thereof and aLe in good workin 
a der. Dur ing the t._ rm of th i s MOt], . 51. oJ ill clean, mainta in 
and repair tie Assigned Premises, A di~ional Space and Comma 
Areas, inc uding bu i l'.ng s 'ruct 1Jres, utilities and rnechaniea 
systems on campus, includin but not limited to electrical, 
plumbing, water, e~er, and heating, ventilating and air 
cond'tioning syste s. 

c. In-Ki d Suppa 

1. At ~o cost LO YC 0 and EGCe ,except as othe~wisp 

rovided in this MOU, YSU wi 1 provide tCSD and EGCC wi.h a 

variety 0' in-kind support for the operation of YEC with respect 
to f cilities, re '0 rces, faculty, staff and students. YSU's 
fin nei 1 support far th~ operation of YEC will e limited to 
in-kind support. Such in-kind sup. art includes use of .T!\ss 'gnen 

Premi.ses, Adciitio a'. Space, Comrnun Tn: -s, utilities, janitori 
malltenance, secuLLt·" and YSTJ adminis<:.rative, faculty and 
stu ent resources. The extent an~ ty)e of any addi .ional in­
k·. support sha.ll be determine' by . SU in i s sole diseretJ.on, 
in consultation wi~h YCSD ald ECCC in an advisory capacity. 

2. YSO will perform additional renovation reasonably 
necessary for ~he operation of YEe. Such rennv~tions made by 
YSU will be made in a vlOr":manlike rna ner and in accord nee wi th 
Ohio stndard9 applicable to public s~h001 buildilgS of which it 
is advised by yese and E:CCC. 

1. ~xcept for YSU's in-kind support, YCSD will be solely 
r sponsible for the funding and operation of YEC, including but 
not limited to YCSD administrative costs, YCSD faculty 
positions, purchased services from YSU for academ'c 
coordina or9(2), an inter e tion and outreach coordinato (1), ~ 

ata analvsis manager(l) and staff saiaries and benef"ts, S 
long as these positions an lor serv'ces -emain necessary as 
,etermined by the Transition Commi~tee, with ilpUt from the YEC 
Advisc:ry ('::ommittes-, parki.ng for YEC fa,~ulty "iCid administl:a~i\7'? 
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staff, student services and instruction, and testing r_lat d t6 

the hieh sc 001 comp~nent of YEC. YCSD will annually allocat~ 

ad_q" a.e funds to ensure th s ccessf 1 operatio.. of YEC an 
will prov i \? an annu'll YEe operat ing b d'let to YSU and EGCC. 

2, YCSD 'will 011.ly hire Ed-CD ty for YEC ':1ho meet the 
a plica~le YSU and E;GCC es. lished minimal requirements, as 
well as the appli abl , est-blished Y~U and EGCC individual 
depar -mental minjmum requir"ments for appoin mcnt ,3~3 a part-time 
facul:y member. The Superintenaen r OL tCSO, witl input fron 
is a d EGCC, will select the Dean of the Y~C and che 'Ee staff. 

3. YC D, n _Gopcra tion vlic.h YSU and EGCC I wi 1.. prepau' 
an annual report upon the completion of each Gcademic year 
reqacding the financial s~atus and sLudert progress/success of 
YEC. 

4. yeSD and EGCC will occupy and use tle Assigned 
Premises, Additi cJ11a) Space and COl,'non AU}::lS only feL the 
operation of VEe as provided herein. YCSD and EGCC w"ll o.er-te 
YEC on 'lSO's Cr3mpUS in accordance with 211 appLic b.e ycU 
policies, and with all applicable local, sta e and federal 
ordinances, laws, rules, regulations an~ orders, and ob an and 
rnai tain any perm~t5, certificates or licenses re u~Led for the 
law ul ope tioL of YE:C. Y"SlJ reserve~; the ri(jht Lo periodically 
-mend Clr dlor adopt. any poli ~y, rui e 0 regulation tt t "t 
determines to be- approp:ciate. In t ~ event of a health and 
safety emer ency, YSU's polices, r'les, regulations and 
procedures control. 

5. YCSD will pay YSU laOS of the t ansition tuiti~n raLe 
af $96 per student credit hour, fees and costs for YEC students 
taking YSU classes. This transition uition rate will increase 
by the same percenta e increase in undergradua e tuition ratog 
approved by the YSU ~oard of Trustees for fisC2_ years 2012 and 
20_3. 

6. Y~SD wil~ pay EGCC 100% of the tuition ra~e of 96 per 
s udent credit hour, fees an costs for those YEC stucents 
ta inc EGCC classes. This tl ition a~€: "Jill incre se dur'ng the 
term of this agreement by the same percentaqe increase in 
'nd rgraduate tuition rates approved by the EGCC Board rf 

Trustees for fiscal years 2012 and 2013. 

7. For purposes of Uni ve 's i ty s cur it y, YEC faculty I 
adminis rative sta -, students and visitors will carry 
i enti ication cards while on YSU's campus. .SU -nd EGCC will 
p ov'de necessary -n appropriate "dentitication cards for YEe 
stl dents. 
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8. YCSD aid -GCC, along with YSU, will develop, maintain 
and implement a zero-~olerance code of conduct for all st 1 ents 
ard individual: in'olved in the operation of YEe and the 
furtherance of this HOU. YCSD and EGee --hall inform he 
stu~entsf Larents, gu rdlans, faculty, st ff ld vol 'nteers of 
YEC th t their Cal in ed parti~i ion i. YEC is conc'ngent upon 
their rompliance lith the zero-_olerance code of conduct od 
YSU's applicable pQlic:es, r Ie d regJlations. YCSG wil~ 

requir-e eac studer , parent, guardian a d volunteer' of YEC t,) 

sign an agr_ement th.t hey WJ II ahi~e ~Y EC's code of co duct 
,hen acting in th_ir capacity as . YEC st 'dent, th t whenC" 

YEC students are enrolled in YSU or EGeC classe., they ':li11 DE'; 
ound by the applicable YSU or ~GCC code of conduct w' en actL 9 

in their capaci y as a YSU or EGCe student. Except to the 
extent students are enrolled in YSO or EGCC classes, YEC 
students are students of YCSD. When enrolled in YSU or E~CC 

classes, VEe students are YSU or EGrC stlldents, respectively, 
and shall h ve allot the benefi sand responsibi ities of YSU 
or EGCC students, respectively. Continued participation in Y C 
will be determine by iSO, EGCC and YCSD in accordance with the 
parties' applicabl_ codes of conduct, policies an~ procedures, 
including applicable d e process prov! ions. 

~. If YSU determines in i~_ sale ~iscreLion _hat any 
individual(s) comp omi e or threate I the health, s-f ty or 
wel_are of the cam~us community, . SU may request t Y SO 
remove such indiv'dual(s) from campus, IfYCSD OL' EGCe does nr.>L 
comply v"ith YSU's 'equesL, YSU may, at its option, remo e such 
individual(sl in accordance with applicable pOllc~es, laws and 
regulations. YSU, "..;ith input from YCSD and EGee will determine 
such individual(s;' continued p~rt' ;ipation in YEe in accordance 
vith the parties' applicable codes of conduct, policies and 
procedures, including applicable due process provisions. 

10. Nothing in this MOO shali limit YCSD and EGCC from 
entering into a separate aqrecmETlt: perta.ining [() 'tEC fundi -lg, 
operations, administration, and/or sta ring; provlred ~ha any 
5' ~~h agreement shaLL not render '3ny port.i.on ,If t.his MOU , "'S i 
.telat·'s to the rights or responsib'litie~3 of 0 due to YSU, 
invali or unenforceable. Siouid such a conflict occur, he 
terms and condi~ions of ~his MOU shall control, unLil such ~ e 
as this MOU i~ te min~ted for d fault according to 08ction VI 
herein or on the 30t~ d~y of J'ne, 2013, whicheer occurs 
500.er. 

IV. Insurance; fissumptiCJn '·f ~~LSK; Damage 

1. On or before the effecLivs date of this MOU, YSU, YC~D 

ana EGCC will ~ll obtain and maintain: 1) a comprehensive 
7 



gsnecal liability insurance policy .~elating to their operation 
and participation in the 'fEC ·n the anount. of not less than one 
mil ian dollars ($l,OOO,OOO) per occurrence and three ill:on 
dollars (S3,OOa,Ooo! annual aggrega~e wi h resp etc personal 
injury or dea~h, and not less than one million 01 ars 
($1,000,000) pel.- occurrence and ttl ee rn:i,llion dolla's 
($3,000,000) annual aggre~ate with respect to rcperty d mage; 
aid 2) fi_e and extpnde r coverage, vandal'sm, maicious mischief 
and s _e Lal extended cover-'ge in urance 'n an ~mC\l'lt, adeq ate to 
cover the C05~ of re lacement of all ullding and/or fac'Iity 
improvements made by or on b~half of Y~~D in connection w' h th~ 

ap~ration of YEC or the performance of th s MOU, as we 1 as the 
replacement cost OL all fixtures, equipment, contents dnd 
personal property therein. All -ucl policies shall contain a 
provision which requ'res notice 0 YSU, leSO and EGCe thirty 
(30) days 1n advance of any terminQ~ion of coverage, 

2. At leas fo .rteen (14) days prior to -he required date 
of insu-ance coverage, YCSO and Ecce will provide to YSU ­
certificate of insurance for all reqUired policies, an' ev'dence 
of workers' compensdLion cove age for th~lr re 'pecL:ve employees 
invol ve.d in t' e opt?rat ion of YEe or the ,erforrnanc2:= of this MOU. 
YCSO and ECeC shal ~ame is) as an ad,it'onal named i~sured on 
the polic-'es requi ad by this section. YSU shall name ¥CSD and 
EG C as an addit' on.::: 1 name ...... in::>ured or-' -operty ;;nd l' bi l' ty 
insurance co -ra e main·~ained by YS i .onnection wi-h thi 
l"lOU. 

3. Subject to any app icabl D limitations of _he Ohio 
Revi0ed Code, and limited to the extent of _he insurance 
coverage provided in parag-aph 1, Section IV herein, YCSD, 8GeC 
and is\] shall a~SliJl1e Lhe full risk of, and responsibility [ r, 
any damage, injury, cost or expense arising from 0r related to 
the operation of YEC and the performance of this MOU that is 
ca sed :";y or arises from the negligent ccnduct of their 
resp ctive officers, ag~nts, employ~es, ~epresen~a ives, or 
volunteers. 

If he par~ies have Qverlap.ino insurance coverage for any 
part'cular claim, then the coverage of the par y to whom the 
conduct is ascri' ed ',·Jill be primaI'. The assu lption of risk and 
re~ponsibility set torth herein shall not operate as a bar to 
any claim either par_y may have ag-inst third arties for any 
damage, injury, cost or expense arising from or r~lated ~o the 
o er-tion of .EC and the perform-nee of this MOU. 

4. It the AssLgned Prem_lses, AddiT_ional Space or Common 
Area utilized by YC 'D and/or 8GCC in connection with the 
op racion of YEC or che per~ormance of this MOO are damaged by 
fire or other casualty, YSO in its sale discretion may, but 
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shall be under ro 0 ligation to, r stLre or cep,ir the 'amage. 
y~ D and/or EGeC, wit f~U's adtan_e writ en peJ jssio , may at 
its opt'on restore or lepair the dam ge or esL blish alternate 
space, at its OItJ, e' ense. Tf the damage is not rep '.r d OJ"" 

restored within sixty (60) days and .SD and [GCC ce se 
ap~-ation of iEC at that location, then YCSD and EGCC ~ill 

vacate _hose premises. In that event, is' will make a 
reasonable <:0£'-0 to tel.aca "e YEC to a, other Ie _,at ion on carnpu:=3 

~. YSU shall not be l~able to ie_D, [Gec or any entity or 
individual for any claim for damage or cause of action due to 
ilterruption of YC~D or EGCC's bus'ness caused by f:re or other 
casualty or any other cause. YCSD and EGCC s~'11 noe li ble 
to YSU or any entity or individual fa. any claim for damages or 
cause faction ue co inte 'uption of YSU's business caused by 
fire or other casualty or any other cause. 

1. YCSD and SGCC shall not en age in any construction, 
'mprov_ment, alter tion, modification or repair to the Assigned 
l?rernises, Addi'C,ional Spac;e or Common Areas utilized by YCSD and 
EGeC in connection wih the operat'on If fEC or the p3rform nee 
of this MOU without 'SU's prior written permission. 

2. YSU reserves ~he right to enter and/or make any 
c angEs to the Assigned Premises, AddU' onal pace c..nd Common 
A- as ut' ize: by :rSD and EGCC in connection with the operaten 
of YEC or the perform nee of this I'-'lOU that. YSO determines in j's 
sale discretion to t.t:; rea;:-,onable an necessary for the 
a tion, repair or maintenance of YSU, provided Lhac YSU 
provides YCSD and EGCe with reasonable advance notice if 
apprcpria e and to the extent Dossib1e. YSU will make a good 
faith ef-art to enter and/or lake any chanqes i a manter th-t 
is the le st di.sruptive ',f' the ope ati(.)\t cf '(EC. 

VT. Def ult and Effects of T·,;rmination 

1. Any p rcy may inm~diately terminate this MOU for an 
event of default. Abandonment or vacation of the Assigned 
Premi ses by YCS!) or E:(.'CC, fa i Lure t!j Of)G. l-e Lhe YEC for a 
peried of one (1) y ar, or a dcerial breach of this t'10U that 
remains un-;ured for more than thi rty (30) days aft_r receiving 
written notic of the breach, unless the parties agree to an 
extension which sh-l. not be unreasonably withheld, will 
consLitute an event of def ult. 
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2. If this M"L exp'res or is Ler.,inated fr,l' deiaulL 
according 0 Seetio VI here.tn by a y par _y, YCSD.:1, EGeC, n 
coordination with YSU, will -.ra~ge or _~e removal 0 th.ir 
personal property from the Assigned Prem~5~s, Ad itional Space 
and (;0 lInon Areas, and l,,,i11 p omptly sur 'f"; 'cY' to YSU all keys, 
access cards, identif~cation c: ds, park;ng cdrds, or other 
simi 1-: r i ems llsed by yeS and EGC _., t e' r of f ieers, employees 
or age."s to obta'n ccess to the Ass'gne. remises, Additional 
Space, Common Pi. aas or a -!! other ,{Sf.] spa(::e, orea, or £ ci 1 it Y 
used by YCSD and EGC: 0r ani indiv'dual in ~onneC~lan wi h the 
o eration of VEe or in f ~rtherance of this MO . 

VII. Notie 

p.ny catiee or ether communication made purs ant to this MOU 

shall be senr VLa -~gistered or ce tfied mail, over ight 
co'r'er, or ~elecopy confir e' by te epholl- and followed by 
cJ ivery of hard cop~ a t to one of the bove meLha 's, and 
shall be ee ned givEn \'J eposlLed, posta e prepai , i. t.he 
U .ited States mail or with an overnight courier serv'ce, or 
teleeo ·ied, addresspc, as et forth bela,,;, or .0 such other 
address as arlY of the pa.rties ::>hall 'vise the other in \ :citing: 

If ta YCSD: 
o fice of the Superintendent 
Youngstown City Schoal District 

Yo~ng5town, OH 44501-0550 

,'Ii ':::1":. d copy '1.':0: 

Office of the Treasurer 
Youngstown City School District 
P.O. Box .5S0 
"nun stown, OH 44501-0550 

If to YSU: 
Office of ~he President 
Young-to~n State Unive-sity 
One University ~ aza 
Youngstown, OH 44555-3101 

\"i th a copy to: 
Office of the General Counsel 
Youngstown ate University 
One University Plaza 
Youngsrown, OH 44555-2340 

Tf to EC;CC:
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Of:ice of the President 

Ea.:>te n Gateway Cormnun.it~/ CeLL _gc: 

4000 Sunset Boulevard 

'teubenv~lle, Ohio 

v,i th a copy to: 

The Ohio Attorney General's Office 

Education Section 

30 Ea t Broad Street-16~ -loor 

Columbus, Ohio 43215 

The p rties agree that DOC1ce by telecapy 13 preferre ~_ 

possjble. 

~lIII ~ 'ondiscrimination 

~o party or their a~ents, officers, employees, 
represent tives, subcontractors or persons a ting on their 
behalf, shall discriminate against any person by reason of race, 
color, religion, sex, age, h:ndicap/d:sability, nat:.onal ori~in, 

sex'al orientation or identification as a dis bled and/or 
Vietnam Era Veteran nd each party shall comply with a1 
applicable federal, state ald local laws and regulations, in 
connection '".;ith the operation of YEe and the" erformance of his 
f"10 ). 

IX. Relationship between the Parties 

1. The relationsh~o between ~he p~rties to th's MOJ s' all 
be that of in :~pendant contractors and shall no be construed as 
a formal egal partnership. Nu a ty dl rinq the L un hereor 
shall attempt to bind or represe ~ to any person that it has the 
authority to bind the o_her pa ties to any cont act or 
obli atio, . 

2. All rersons currently employe' by lCSD and EGCC or 
hereinafter employed by YCSD and EGCC and engaged in duties 
f ~thering this au shall remain YC0D or EGCC emp~oyees subject 
to aLL cond! t i on"" and obI igutions relating to said emp loymE'nt, 
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an- shall not by operation of this MOC become the em110yees of 
YSU or become eligible for any benerits ~o which Y U mplojess 
are eligible or be considered a mambe' af any YSU collec_ive 
bargainin~1 Lit. 

Miscellaneous Provisions 

A. Invalidit 

If one or more 0: the provi5io~s f this MOU are determined 
to be invalid or unenforceable, such de~erminati0n shall nOL 
affect the validity or enforceability -f any other provision of 
this MOU. 

This MOO shall be interpreted undGr the laws of the State 
of Oh:i.D. 

C. vial '.fer 

A waiver of a breach of any provislGn of this MOU shall 
only be aftected if s'lch 'daiver ~s expressed in ',HitL,g and 
signe by th_ \ aiv::'ng party. No '",aiver of a bread of any 
pro'10:10n of th's MOU by .;ny party she 1 consti' 1..1.' a continuin 
waiver, nor shall the same be deeme to be a wailer of any 
subse ' ent breach. 

D. Entire Agreement and menament 

ThiS MOll contains the entire agreement of the parties. 
T is MOll supersedes a 1 prior and contemporaneous agreements and 

understandings, oral or otherwise, among the partie with 

respect to the matters conta.inC'ci in this J U a.nd rnay not e 

modified or amended except by a written instrumenl executed by 
the parties. 

E. Headings and Subheadings 

The headings and sub leadings used in this OU are in~ended 

for co veni nee a ly and shall not e con ldered in construil,g 
or in_erpre' ing this au. 
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1·1 WI 'I'.rESS ~"JHEkEOF', the par ies represent that t.hey havE; the 
authcr it y to Cd refuLL' e::ter into this !viOU, od de so by and 
through their authorized represent~tive' with 'h~ inten_ion of 
being legally bound the soy. 

OUNGSTOWN C T SCHOOL DISTRICT 

By: 

Printed Name: Wendy Webb 

T' _le: ~,up rintenden 

Dat.e: 

YOUNGSTOWN :'::>'1'7\TE UtnVERSIT" 

B'···.. . _- y _---_._-_._._---_._-_._­

Printed Name: Cynthia AndeLson 

Title: President 

Date: 

Eas' ern Ga tewa y Cormnt;rli t y Co 11eoe 

By: 

Printed Name: Laur- ~. Meeks 

Tjtle: Preside,t 

ate: 
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EXHIBIT A
 

Youngstown Early lIege Transition Parameters
 

l.	 The artnership between Youn stown State University (YSU) and the Youngstown i y 
Schools to operate the Youngstown Early College (YEC) will transition over a three- ear 
period beginning in FY2011. 

2.	 A Transition Steering Committee to guide the transition will be comprised of member:; of 
the Boards of Trustees and administrations of YSU and Eastern (Jateway Conul1unity 
College (EGCC) and the members of the Youngstown City Schools Board of Education and 
administration and will remain in force throughout the transition period. 

3.	 The Transition Steering Committee will develop an Memorandum of Understanding 
(MOU) for the continued operation of the Youngstown Early College to be approved by the 
YSU and EGCC Boards of Trustees and the Youngstown City Schools Board of Education. 

4.	 The Transition Steering Conunittee will develop a strategic plan for the long term vi bility 
of Youngstown Early College. 

5.	 YEe students will remain in Fedor Hall for dUFation of transition period. 

6.	 A transition tuition rate of $96 per Student Credit Hour (SClf) win be applied 10 YSU 
courses taken by YEe students in FY2011. This rate will increase by the amount of 
whatever tuition rates are approved by the YSU Board of Trustees for FY20l2 and 
FY2013. 

7.	 A transition tuition rate of $96 per SCH will be applied to Eastern Gateway Community 
College courses taken by YEC students in FY2011. This rate will increase by the amount 
of whatever tuition rates are approved by the EGCC Board of Trustees for FY2012 and 
FY20l3. 

8.	 Youngstown City Schools will assume aU tuition costs for YSU courses taken by YEe 
students. 

9.	 Youngstown City Schools and EGCC will negotiate a tuition sharing agreement for EG ' ' 
courses taken by YEe students. 

10. YEC graduates who enroll at YSU are eligible for last dollar YSU scholarships for tbe 
duration of the transition period. 

II. Purchased services to operate the YEC will be provided by the Youngstown City Schools 
for the duration of the transition period. 

12. YSU and EGCC courses will transfer between institutions. 



EXHIBIT B
 

YEC Three Year Transition, FY2011-FY2013
 
I 

FY2011 
Freshmen take EGCC college 
credit classes at Fedor Hall. YEC 
faculty teach college classes as 
adjuncts to EGCC. 
Sophomores take YSU classes
Ito ;ontinue toward associate 

de ree YSU.
 
Juniors and Seniors take YSU
 
classes toward YSU associatf~ 
 

degree.
 

....__._-.---------_.__.._-_.__.._....' ----_. 

I - ..-----~-----_.•-.------."...--....,.._-----------------------­

FY2012 
Freshmen and Sophomores 
take EGCC college credit 
classes at Fedor Hall. YEC 
faculty teach college classes as 
adjuncts to EGCC. 

Juniors and Seniors take 
YSU classes toward YSU 
associate degree. 

FY2013 
Freshmen and Sophomores 

I take EGCC college credit classes 
! at Fedor Hall. YEC faculty teach 
college classes as adjuncts to 
EGCC. 

Juniors take EGCC classes 
toward EGCC associate degree. 

i Seniors take YSU classes toward /; 
I YSU associate degree. J 
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-----

You gstown
 
5 ATE UNIVE SITY 

UNIVERSITY GIFTS 
EXECUTIVE SUMMARY
 

APRIL-JUNE 2010
 

Gifts Received ' Number of Gifts Amount 

Alullmi Relations 2271 $44,665.00. -J--------.- --
Maag Library 3015! $2,776.00=t 

! 

i._-- ...- , 
~niver~ity Development 

"-'" 

14791 $592,844.05 
--~.~ 

--_.. 

WYSU-FM 857 __.________J75,57~:QQ----------_..._-----------­
I 

Total University Giftsl ._-- 5578 $715,863.05 

_._-------­ ·--r-··--···--_······_·····-­
---_._-" - r, 

YSU Foundation I 7501 $429,057.39 

Agenda Item G.2.a. 
Exhibit E 
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UNIVERSITY GIFTSYou gstow EXECUTIVE SUMMARY 

STATE 'u N IVE RS ITY APRIL-JUNE 2010 
!Number of Giftsl Amount 

ALUMNI RELATIONS I 

Cash-One Y~~_~i!.1:~l~_& Joint Members r-____~.-.- $5,065.00 

ICa h-F?Uf Year S.ingl~ ~_~?i~}1_~~~ers__ I 25 i 2,275.0Q 
Cash-SlOgle & Jomt Life Members f 10' ..­2,825.00 
$1,000 - $9,999 19 25,500.00 
$500 - $999 I 18 9,000.00 
Total Ca.sh 227 $44,665.00 

----- ----_._-~. 
Total Alumni Relations 227 $44,665.00 

_.__. MAAG LIBRARY 
Cash-Contributions i 14 2,776.00

ITotal Cash 14 $2,776.00
.. _.._.•-

Non-Cash 3001 $0.00 
. =+
Total Maae Library I 3015 

~-

$2,776.00 
UNIVERSITY DEVELOPMENT
.'_.. __.__.~-. __ ..'.- _.........._.._.._-----­

Centennial Campaign 23 $288,950.00
 
_.~-

-----_.. 

Total Centennial C~mpaigIl_ Pledged Cash 23 $288,950.00 
.._--.._-_. 

Non-Cash 1 - 18,000.00 
Total Centennial Campaign 24 $306,950.00 : 
I~·· ..- ..---­

--_.._. 

Alillual Fund 
n_•• 

1$10,000 - $49,999--- 4 $56,918.00 
ISl,oOO - $9,999 50 94,196.79 
$500 - $999 33 17,871.00--_...._. 

Below $500 __._______ (3* 93,028.26 
'Total Annual.Fund Pledged Cash 1445_._.____ ._.$262,~}_4.051
f------- ..------- ­

Non-Cash _. 2 2,485.00 
Total Annual Fund 1447 $264,499.05 

:Underwriting 8 $21,395.00 
.._----_.,,~_. 

Total Underwriting Pledge Cash 8 21,395.0.~ 
~. --~~._--_.._-~ .. 

Non-Cash 0 0.00 
..- --- ­

Total Undenvriting 8 $21,395.00 

Total University Development 1479! $592,844.05 
WYSU·FM ---2\$1,000 - $9,999 2,000.00 

$500 - $999 71 ~,065.00 

Below $500 848 69,513.0~ 

Total Pledged Cash 857 1 $75,578.00
f---------- ­ :F---. ...._--­i-ITotal WYSU-FM 857, $75,578.00 

TOTAL GIFTS 
.._ ­

Grand Total Gifts 55781 $715,863.05 
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STATE UNIVERSITY 

ALUMNI RELATIONS 
CASH CONTRIBUTIONS BY RANK 

One Year Single and Joint Members 
Ellen Adovasio 
Anthony & Mary Airato 
Edward Allen 
Philip Astorino 
Richard & Doris Baker 
Karen Balogh 
Charles & Joan Bannon 
Ronald & Fawnda Barker 
Charles & Dorothy Bebout 
Kimberly Beck 
Mark Beil 
Eugene Bernat 
James Beyerl 
Michael Birchak 
William & Kristine Bole 
Pamela Bowers 
Mary Boyd 
Martin Boyle 
Grant & Beverly Brickley 
SWlan Brown 
Andrew Budd 
Rachel Chapman 
Barbara Ciccotelli 
Laura Cintavey 
David & Jacquelyn Cline 
Francis Colbum 
Henry Copp 
Gary Coupland 
Leah Cramer 
Esther Damore 
Andrew & Mary Danus 
Glenn Davis 
James DeBenedetto 
Robert Demart 
Frank & Kimberly Dixon 
Linda Dolak 
Joseph Donofrio 
Alexander & Kathleen Esseniyi 
James Farris 
Edward Ferranti 
Samuel Ferrara 
Jesse Figueroa 
James Filicky 
Bryan Foskie 

Jean Freeman 
David Gcrmek 
Ronald Ghizzoni 
Matthew Giannini 
Greg & Mary Gonda 
Ruby Graham 
Edward Grossman 
Paul & Eva Gucwa 
James Hart 
John & Charlene Hay 
Theresa Hickey 
Barbara Hirst 
Diane Houy 
John Hughes 
David Ingraham 
Edward James 
Barbara Jaster 
Susan Kapp-Jacobs & George Letchworth 
Ned Kaufman 
Pollyanna Ketchem-Myers 
Edward & Sally Knapick-Winsen 
William Kohuth 
Mary Anne Kroner 
Eugene Kusnir 
Stephen LaCivita 
George & Patty Lancaster 
Frank Lawrence 
Dawn Lindquist 
James & Marjorie Lowery 
Gregory Lutz 
Thomas Lynch 
Fred & Arleen Marinucci 
Anthony Mastrangelo 
Greg Mazurek 
Jesse & Danielle McClain 
Aleida Melendez 
Mark & Margaret Melnek 
Gladys Melnick 
Julie Meyer 
Steven Mientkiewicz 
Robert & Kathryn Milich 
Alex Miller 
Marian Miller 
l-aurie Mills 



Thomas & Suzanne Miranda 
George & Donna Mowrey 
George Myers 
Timothy Nash 
Mary O'Neill 
Bert & Dialme Newman 
Lois Margaret Nora 
Regina Oliva 
Leonard Panella 
Ben Pantalone 
Joseph Pasquarella 
JlUnes Patsey 
John Picuri 
Jane Pollack 
Albert Pompeo 
John & LylUl Marie Popa 
John Poponyak 
James & Roberta Price 
Richard & Mary Price 
Peter Prokop 
Alfred & Joann Raghanti 
Patrick Ranalli 
Raymond Raschilla 
Kathleen Richter 
Frances Ritz 
Timothy & Mary Rodgers 
JaIlles Rogenski 
Nick Rosian 
Karl Sachs 
Joan Sawayda 
Rlchard Sawicki 
Dcbm Seinkner 
Michael & Jean Scnchak 
Robert Shaw 

Total One Year Single and Joint Members: 

Four Year Single and Joint Members 
Sunil Ahuja 
Terence Blevins 
Deborah Bogossian 
Timothy Bowser 
Louis Capo 
Julie Chandler & J. Cramer 
Elia Crisucci & Anthony Ghioldi 
James Decker 
Richard & Linda Ellashek 
Kevin Farris 
Margie Felton 

George Shay 
Dawn Silvestri & Robert Allen* 
George & Cynthia Siva 
Nicole Sliva 
Nancy Sloan 
Philip Smaldino 
JaIlles & Mary .Ann Smith 
Mark Smith 
Kathleen Sprague 
Tresa Stavlas 
Janice Steffanina 
Jack Stein 
John Texter 
Griffi th Thomas 
Edwin Thompson 
Wayne & Nancy Tiedeman 
Rosemary Tomincasa 
Joseph Torok 
Thomas & Mary Toth 
Fred Unger 
Roy Vankanegan 
Robert Walker 
Robert Wilkeson 
1. Richard & Patricia Will 
Gilles Willard 
Ruth WilliaIllson 
Loretta Willmitch 
Jolm & Judith Worthington 
Jeffrey Yurtin 
Tina Zelinka 
John Ziemianski 
John Zoldak 
*Deceased 

$5,065.00 

Kelly Fleming 
John Greaf 
Hill, Barth & King 
Jay & Jennifer Lugibihl 
Dolores Oles 
Atty. & Mrs. Leonard A. Olson 
Deborah Palma 
Mrs. Alexander Phillips 
Peggy Potts 
William & Regina Rees 
Carlie Sherhag 



Charles Snyder 

Total Four Year Single and Joint Members: 

Single and Joint Life Members 
Michael Baca 
Justin Edwards 
James M. Friedman 
Scott Hunter 
Diane G. Keller 

Total Single and Joint Life Members: 

YSU Centen"ial Club - $1,000-$9,999 
Nancy & Bruce Beeghly 
Thomas & Kathleen Clingan 
Ryerson & Caren Dalton 
Dominion East Ohio 
Charlotte Gelhan: 
Huntington Bank 
The Knecht Family 
A.P. O'Horo Company 
Packer Thomas 
Plimus Medical 

Total Cash Contributions: 

YSU Circle - $500-$999 
Cedarwood Development, Inc. 
Cope Farm Equipment - Alan Cope 
Joe & Karen Edwards 
Fanners National Bank ­

Fam1ers Trust Company 
Fireline, Inc. 
Elizabeth E. Gurley 
James & Sons - Forge Industries 
Bernie & Geri Kosar 
Albert MilIer Family 

Total Cash Contributions: 

Jennifer Walsh-Good 

$2,275.00 

Jocelyne Linsalata 
Mr. & Mrs. David McClurkin 
James & Cynthia Miller 
Joseph Nohra 
Thomas Peluso 

$2,825.00 

Mary Alice Schaff 
Clarence & Rose Marie Smith 
Mary B. Smith 
Helen R. Stambaugh 
University of Akron 
The Raymond John Wean Foundation 
John & Margie Wheeler 
Denise & John York-

The DeBartolo Corporation 
Bruce 1. & Rori H. Zoldan 

$25,500.00 

ms consultants, inc. 
Shorty & Alba Navarro 
The Dom RosselIi Family 
Samuel A. & Judy Roth 
Bruce & Carol Shennan 
Sweeney Chevrolet Buick GMC 
Richard Thompson 
Jim & Gere WclIer 
The Youngstown FoUlldation 

$9,000.00 
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STATE UNIVERSITY 

MAAG LIBRARY 
CASH CONTRIBUTIONS BY CATEGORY 

iscellaneous 

Ms. Ana M. Bobby 
Mr. Nicholas H. Chengelis 
Ms. Lorraine Childers 
Dr. Thomas A. Copeland 
Dr. David J. Dortin 
Dr. & Mrs. John F. Grzebieniak 
Ms. Carlotta Kane 
Mr. Paul J. Kobulnicky 

Total Cash Contributions 

NON-CASH CONTRIBUTIONS
 

Books & Journals 
Anonymous 
Dr. Mmtin Abraham 
Dr. Louise Aurilio 
Nanna Baca 
Brian K. Bail' 
Dr. Kevin Ball 
Rob Bar 
Dr. Patrick Bateman 
Mr. Jay Beare 
Dr. Karen Becker 
Ana Bobby 
Prof. Steven Brown 
Elizabeth Burallich 
Jeffrey Butts 
Dr. Lewis Caccia 
Center for Basque Studies 
Todd Cole 
George Cortesi 
Cosmic Perspective Foundation 
Dr. Michael Crist 
Attorney Dan Daniluk 
Gary Davenport 

Dr. Mark Matavich 
Mr. Richard G. Payne 
Mr. & Mrs. Randal]. Rice 
Society for Analytical Chemists of 

Pittsburgh-SCAP 
Ms. Charmaine N. Walker 
Mr. & Mrs. Bill Zom 

$2,776.00 

Dr. Adam C. Earnheardt 
Lauren Fabrizio 
Ernest Federico 
Margaret Ford 
Dr. Philip Ginnetti 
Kathleen L. Globeck 
Prof. Randall Goldberg 
Dr. Jay Gordon 
Lynn Greene 
Stephen & Brigctta I-Ianzely 
Christine Hardy 
Mary Ann Hayden 
Dr. Birsen Karpak 
Prof. James A. Kiriazis 
Edward Locke 
William Macomber 
Mahoning VaHey Civil War Round Table 
Dr. Anne McMahon 
Mr. & Mrs. Tino Merlo 
Dr. Brendan Minogue 
Jean Monnet Council 
Dr. Joseph L Mosca 



Angela Mudrak 
Martin D. Pallante, Ph.D. 
Dr. Pietro J. Pascale 
John Popadak, II 
Dr. Howard W. Pullman 
Dr. Frank Ragozzine 
Dr. Regina Rees 
Julie Robinson 
Colleen Ruggiel; 
Darlene SanSone 
Dr. Patricia SaITo 
Guy Shebat 

Total Books & Journals 

Miscellaneous 
Anonymous 
Dr. Michael Crist 
Gary Davenport 
Dr. Bryan DePoy 
Bryan Fricker 
Tony Leonardi Double Bass Association 

Total Miscellaneous Items 

Prof. David Simonelli 
Dr. Helen Sinnreich 
Chelsed Stafford 
Theofanis G Stavroll 
Dr. David C. Sweet 
Christopher S. Swezey 
Somer Tahincioglu 
Janice ViUlllo 
Robert E. Wardle, III 
Dr. Joyce Willis-Feist 
YSU Physics & Astronomy Department 

2,526 

Michael Lisi 
James Gregory Moose, Jr. 
Dr. Glenn Schaft 
Robert E. Wardle, III 
YSU Dana School of Music 

475 
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UNIVERSITY DEVELOPMENT
 

PLEDGED CASH CONTRIBUTIONS BY RANK
 

CENTENNIAL CAMPAIGN 
Mr. Jacob B. Andreadis 
Beta Alpha Psi 
Betras Maruca Kopp & Harshman LLC 
Bruce R. & Nancy W. Beeghly 

Family Fowldation 
Mr. Mark R. BlUngard 
Cortland Savings & Banking Company 
Mr. Drew R. Gerber 
Hon. Scott D. Hunter 
Mr. Seth R. Jaffee 
Kelmedy Family Fotmdation 
Dr. & Mrs. Anthony J. Kos 

Ms. Joyce M. Martin 
Mr. Raymond D. Miller 
Mr. & Mrs. Anthony E. Pannunzio 
Mr. & Mrs. William E. Ruggles 
Atty. & Mrs. Leonard Schiavone 
Mr. & Mrs. Ted M. Schmidt 
Scotford Foundation 
Jolm M. & Emily S. Scott Irrevocable Trust 
Dr. Raymond & Olristine Shaffer 
Mr. Randolph T. Smith 
Dr. & Mrs. William G. Vendemia 
Youngstown Foundation 

Total Centennial Campaign Pledged Cash Contributions: $288,950.00 

CENTENNIAL CAMPAIGN NON-CASH CONTRIBUTIONS 

General Motors Lordstown $18,000.00 

Total Non-Cash Contributions: $18,000.00 

ANNUAL FUND 
Heritage Society - $10,000-$49,999 

Becdir Construction Company 
Edward W. & Alice R. Powers Trust 

Centennial Club - $1,000-$9,999 
Mr. Walt R. Avdey 
Mr. George A. Baker 
Dr. Martha I. Bruce 
Ms. Susan K. Centoran1e 
Dr. Ronald & Mrs. Carlette Chordas 
Mr. Kenneth D. Conatser 
Mr. & Mrs. Harold D. Davis 
Dominion Foundation 
Mr. Tim 1. Dreslinski 
Energy Industries of Ohio 
Firelinc, Inc. 

12 Allen Bradley Control Logix PLC's­
Electrical & Computer Engineering Dept. 

Dr. Dolores A. Snyder
 
Youngstown Foundation
 

Frank & Pearl Gelbman 
Charitable Foundation 

Good Hope Lutheran Church 
Atty. & Mrs. Dermis Haines 
Mr. David S. Hinkle 
Mr. Robert A. Hogue 
IBM Corporation 
Dr. Ranml0han R. Kasuganti 
Atty. Patrick F. Kilker 
Mr. Matthew W. Kishrnan 
Atty. Alan & Mrs. June Kretzer 



Le Cercle Francais 
Mahoning Valley Accounting Society 
Ms. Geraldine A. Moss 
Ms. Catherine Mott 
ms consultants, inc. 
National Starch Food Innovation 
NorTech 
Mr. & Mrs. William A. Pallante 
Mr. & Mrs. Trevor D. Parks 
Mr. James J. Pierson 
Mr. Michael J. Priefer 
Roth Bros, Inc. 
Mr. Lawrence E. Safarek 
Frances & Lillian Schenner Charitable Trust 
Atty. & Mrs. Leonard Schiavone 

YSU Circle - $500-$999 
Bristol-Myers Squibb Foundation 
Mr. & Mrs. Robert R. Campolito 
Mr. & Mrs. Gary Clayman 
Josephine A. & Donald E. Clowes 
Mr. Robert A. DiRusso 
Mr. & Mrs. James L. DOlman 
Dover Club 
Dr. & Mrs. William S. Eddy 
Jack & Joan Fahey 
Mr. Erik R. Fleischer 
Mr. William T. Frew 
Holy Family Home & School Alliance 
Illinois Tool Works Foundation 
Mr. Carl T. Jagatich 
Mr. Dennis L. Kostelnik 
Mr. William C. Kroeger 
Mr. Jonathan A. Levy 

YSU Friends - $1-$499 
Anonymous 
Mr. Dennis R. Abbuhl, Jr. 
Mr. Thomas U. Abplanalp, CPA 
Ms. Julie E. Abraham 
Mr. & Mrs. Richard A. Abrams 
Ms. Gina M. Abruzzino 
Mr. Thomas S. Acker 
Mrs. Ann L. Adan1s 
Mr. Harold Adan1s 
Mr. & Mrs. RonaM J. Adderty 
Mr. Jolm R. Africa 
Mr. & Mrs. Gregg W. Aiken 

Mr. Clarence R. Smith, Jr. 
Mr. James B. Smith, IV 
Mrs. Mary B. Smith 
Dr. Leonard B. Spiegel & Ms. Joy Elder 
Mr. George R. Stowe 
Swan Charitable Foundation 
Mr. John E. Sylvester 
US Steel Corporation 
The Raymond Jolm Wean Foundation 
Youngstown Area Jewish Federation 
Youngstown Road Runners Club 
Youngstown Zionist District 
YSU Foundation 
Mr. & Mrs. Bruce J. Zoldan 

Dr. Betty Jo Licata & Mr. Jack A. Monda 
Ms. Kathryn L. Lima 
MG & Mrs. Robert G. Lynn 
Mr. Robert C. Machin 
Mahoning Valley CPA Wives Auxiliary 
Mr. Barry W. Mallory 
Jill & Gail McCullough, Jr. 
Merrill Lynch & Company Foundation, Inc. 
Northrop Grumman Corporation 
Mr. & Mrs. Richard H. Price 
Rockwell Automation 
Mr. Jolm N. Senick 
Dr. Susan L. Stevens 
Dr. & Mrs. James S. Tavolario 
Dr. & Mrs. Jolm C. York 
Dr. Warren & Sandra Young 

Ms. Harriet Aivazis
 
AK Steel Corporation
 
Ms. Mary W. Ake
 
Mr. Vernon C. Akins
 
Mr. Ronald W. Albert
 
Mr. & Mrs. John J. Albright
 
Mr. Gary L. Aleman
 
Ms. Erica D. Alesi
 
Mr. & Mrs. Michael J. Alexander
 
Mr. Robert L. Allen
 
Mr. & Mrs. Gene J. Ameduri
 
Mr. Robert A. Amendolara
 



Ms. Barbara J. Anderson 
Mr. Gregory G. Anderson 
Mr. & Mrs. Jerome T. Anderson 
Ms. Marsha L. Anderson 
Mrs. Marni A. Andrews 
Ms. Diane C. Angelilli 
Ms. Karen M. Antal 
Aquadro Distributing LLC 
Ms. Marie Aquadro 
Mr. & Mrs. William Aquadro, Jr. 
Dr. Charlene D. Arendas 
Ms. Sandra J. Arnold 
Mr. Brent D. Arter 
Mr. Thomas J. Arundel 
Dr. Dorene S. Ash 
Mr. & Mrs. Richard D. Atkinson 
Mr. Atif Atway, CPA 
Mrs. Sandra S. Avery 
Mr. Aaron 1. Bable 
Mr. Gary R. Bacher 
Ms. Beckie J. Bacue 
Mr. & Mrs. Ernie Baich 
Mr. John C. Baich 
Ms. Susan K. Bailes 
Ms. Denise Baker 
Mrs. Diane W. Baker 
Mr. Eugene Baker 
Mrs. Joan C. Balas 
Mr. Raymond 1. Baldelli, Jr. 
Mr. Randolph Ballard, Sr. 
Mr. Craig M. Ballew 
Mr. Howard G. Balogh 
Patricia & Raymond Baltic 
Mr. & Mrs. Joel C. Banks, Sf. 
Ms. Juanita E. Barber 
Mr. Thomas J. Baringer 
Ms. Barbara A. Barone 
Mr. & Mrs. David A. Barone 
Mr. & Mrs. Robert W. Barrett, Jr. 
Mr. Jeffrey A. Barsch 
Mrs. Lucile E. Bartelmay 
Ms. Theresa A. Bartelmay 
Mr. Joel C. Bartlebaugh 
Ms. Beth A. Bartlett 
Mr. George R. Basile 
Ms. Monica F. Bassett 

Mr. Richard G. Bauman 
Mr. David L. Bayowski 
Mr. Richard D. Beatty 
Mr. Kyle Beca 
Mr. Joseph E. Bedich 
Mr. & Mrs. Gregory M. Bcdnarcik 
Ms. Cynthia M. Bell 
Belloto & Associates, Inc. 
Mr. Richard D. Benner 
Mr. & Mrs. Julius Bennett 
Mr. & Mrs. Dennis D. Bensinger 
Mr. & Mrs. Drew M. Benson 
Samuel & Dorothy Berdin 
M'r. Daniel S. Berecek 
Dr. Martin E. Berger 
Mr. & Mrs. Samuel Berkowitz 
Mr. & Mrs. Jerry A. Bernard 
Ms. Rebecca A. Bertuzzi 
Mrs. Patricia Biggs 
Dr. & Mrs. Anthony W. Bilchik 
Mr. Terrence Bilkey 
Ms. Sandra L. Bilovesky 
Mr. Michael J. Birchak 
Dr. Melinda A. Birdsall 
Major Michael E. Bistrica 
Dr. David A. Bitonte 
Mr. David C. Bitzer 
Mr. Ronald E. Bizzarri 
Mr. & Mrs. Anthony J. Blackburn 
Ms. Gloria M. Blank 
Mr. Dan T. Blice 
Mr. Robert Bloniarz 
Mr. & Mrs. Joshua B. Blumental 
Ms. Debra A. Blystone 
Mr. R. Allan Blythe 
Mr. Edward P. Bodnar 
Boeing Matching Gift Program 
Dr. Douglas A. Bogdan 
Mr. & Mrs. David T. Boich 
Mr. Larry Bombara 
Mr. & Mrs. Jack Bonanno 
Ms. Patricia G. Bonaquist 
Ms. Terri L. Bonazza 
Mr. & Mrs. Bryce F. Bond 
Mr. Steven M. Bondor 
Ms. Madalena Bonilla 



Ms. Brandy L. Borden 
r. William L. Border 

Dr. & rs. Theodore R. Boscia 
Mr. Michael J. Bossart 
Mr. Mrs. Robert E. Bossick 
Mr. & Mrs. Gerald Bostocky 
Mrs. Vanessa A. Botzman 
Mr. ,Mrs. Bryan R. Bowser 
Mr. & Mrs. Richard T. Boyd 
Ms. Susan M. Boye 
Mr. James A. Bozin 
Ms. Robin S. Bradley 
Ms. Susan C. Brayer 
Mr. Charles M. Brekoski 
Mr. Brian Brennan 
Mr. William J. Bremlan 
Dr. Craig 1. Brenner 
Mr. Edward R. Bretz, Jr. 
Mr. & Mrs. Matthew D. Brickley 
Mr. Raymond J. Briya 
Mr. Gary F. Broderick 
Joyce & Loran Brooks 
Mr. & Mrs. Charles K. Bro n 
Dr. Steven R. Brown 
Ms. Victoria N. Brown 
Mr. & Mrs. William E. Brown, Jr. 
Mr. B. Patrick Brucoli 
D. Thomas & Susan Brucoli 
Ms. Peggy Brucoli 
Mr. & Mrs. John H. Bruggeman 
Mr. Greg Bryant 
Ms. Kimberly M. Bryson 
Mr. Neil A. Buccino 
Mr. .Andrew Budd, Jr. 
Ms. Marilyn M. Burbick 
Dr. Holly 1. Burge-Stafford 
Ms. Carol M. Burke 
Ms. Barbara L. Bumey 
Ms. Wanda J. Bums 
Mr. & Mrs. Timothy R. Bush 
Mr. James D. Bushofsky 
Mr. Robert T. Buzga 
Mr. & Mrs. Anthony 1. Buzzacco 
Mr. Samuel Buzzacco 
Mr. Michael S. Byce, Jr. 
Mr. Brandon T. Byers 

Ms. Wilma J. Cairey 
Mr. & Mrs. Michael J. Calderone 
Karen & Eugene Calvin 
Mr. Ronald J. Cameron 
Ms. Lori D. Campana 
Mr. James M. Campbell 
Dr. Kenneth A. CampbeH 
Mr. & Mrs. John Campean 
Mr. Samuel W. CaIUlcll 
Ms. Glenna R. Calmon 
Mr. Anthony A. Capezzuto 
Mr. Raymond E. Capots 
Mr. & Mrs. Joseph G. Cappuzzello 
Mr. Mark A. Capuano 
Ms. Jayne E. Caputo 
Ms. Bernice Caralla 
Mr. & Mrs. Kenneth A. Carano 
Ms. Nicole E. Caravella 
Mr. & Mrs. F M. Carbon 
Mr. & Mrs. Joseph Carcelli 
Ms. Amelia L. Careghini 
Mr. Shawn T. Carlson 
Mr. Daniel W. Carnevale 
Mr. & Mrs. John Camey 
Mr. & Mrs. Thomas J. Camey 
Mr. Patrick H. Carr 
Mr. David P. Carson 
Mr. Louis P. Carsone 
Mr. & Mrs. Joseph F. Caruso 
Mrs. Kelly M. Caruso 
Mr. John Casciano 
John Paul Casey 
Mr. & Mrs. Joseph J. Cassese 
Mr. Michael A. Castril1a 
Mr. & Mrs. Vincent J. Caswell 
Mr. & Mrs. Jeffry A. Cataline 
Mr. & Mrs. Joseph F. Catullo 
Mr. & Mrs. Michael L. Ceci 
Mr. & Mrs. Nick Ceglia 
Mr. Anthony L. Cella 
Mrs. Lena M. Centofanti 
Mr. Robert J. Cercone 
Mr. Joseph f. Cerminara 
Mr. & Mrs. Daniel Chambers 
Mr. Jolm C. Chamas 
Mr. Nicholas H. Chcngelis 



Atty. Diane L. Chenllely 
Mr. & Mrs. Neil A. Chessin 
Mr. Harold Chevlen 
Chi Sigma rota Counseling Honor Society 
Mr. Kevin Y.T. Chiu 
Mr. Robert A. Chopko 
Mr. John Paul Christein 
Ms. Cinthia Christoff 
Mr. Michael C. Chrobak 
Mr. John M. Chupak 
Atty. Theodore Chuparkoff 
Mr. Dean L. Cicoretti 
Mr. Ronald N. Ciminero 
Mr. Gerald T. Cirka 
Ms. Deborah L. Clark 
Mr. & Mrs. Richard E. Clark 
Mr. Wade D. Clark 
Mr. & Mrs. Ted Clarke 
Mr. Jeffrey Claxon 
Mr. Robert J. Cleary 
Mr. Daniel F. Clements 
Ms. Virginia L. Cluse 
Ms. JoAnn Coates 
Ms. Maurene A. Coe 
Ms. Beatrice L. Cohen 
Mr. & Mrs. Carl E. ColehTfOve 
Ms. Rhonda R. Colegrove 
Ms. Michelle S. Collins 
Mr. Gene R. Colucci 
Mr. Alvin W. Comley 
Ms. Sherry L. Commons 
Ms. Mary F. Compton 
Mr. & Mrs. Mike L. Conlan 
Dr. lawrence Connelly, Jr. 
Ms. Kimberly A. Conzett 
Ms. Clara Y. Cook 
Ms. Dolores A. Cook 
Mr. Hulin H. Cook, Jr. 
Mr. Robert A. Cook, Jr. 
Mrs. Donna D. & Mr. William R. Cooper 
Mr. Matthew L. Corsale 
Mr. Dominic J. Corso, II 
Mr. & Mrs. Joseph D. Cortese 
Mr. Philip Coseno 
Mr. James W. Cossler 
Mr. Gregory Costantino 

Faye & John Costarell 
Mr. James Costas 
Mr. Franklin E. Court 
Ms. Anna M. Craig 
Mr. Charles E. Craig, Jr. 
Mr. Donald C. Cramb 
Ms. lora F. Cramer 
Mr. James C. Crawford 
Mr. Daniel J. Crews 
Mr. Keith R. Crews 
Mr. Ernest M. Crist, Jr. 
Michael & Wendy Crist 
Mr. Alan J. Cropp 
Mr. & Mrs. Kevin J. Crowley 
Ms. Bonnie E. Cruickshank 
Ms. Rose E. Cruz-Bonilla 
CT ConsuJtants 
Mr. NOffi1an L. Cubellis 
Ms. Cheryl L. Cucchiara 
Ms. Tracey D. Cullen 
Ms. Twana D. Cullen 
Ms. Glenda J. Culp 
Mr. Stephen J. Cvetkovich 
Ryerson & Caren Dalton 
Ms. Kathleen A. D'Amato & 

Mr. Donald J. Smiley 
Mr. Robert D. D'Amico 
Mr. John D. Danee 
Mr. & Mrs. Sam A. D'Angelo 
Mr. Dominic A. Dannessa 
Dr. James P. D'Apolito 
Mr. James Dascenzo 
Ms. Betty 1. Davidson 
Mr. John C. Davis 
Ms. Susan E. Davis 
Ms. Susan M. Dawson 
Ms. laurie Y. Debelak 
Mr. & Mrs. James R. DeCenso 
Mr. & Mrs. Robert M. DeChurch 
Mr. James T. Decker 
Mr. & Mrs. William L. DeFrance 
Dr. & Mrs. Daniel P. DeGenova 
Ms. Rose Marie DeGeorge 
Mr. & Mrs. James R. DeGregory 
Mr. Thomas L. Deley 
Mr. Ronald Delisio, Sr. 



Ms. Denise M. Deltondo 
Ms. Mary E. DeLuco 
Mr. & Mrs. Nicholas J. DeMaiolo 
Mr. Joseph A. DeMarsh 
Mr. Gregory Demetri 
Dr. James C. Dcmidovich 
Ms. Courtney J. Denen 
Atty. Cynthia M. Dengler 
Mr. & Mrs. Gregory J. DeNiro 
Mrs. Mary K. DePiore-Hlebovy 
Atty. & Mrs. David A. Detec 
Mr. Robert M. Detelich 
Mr. Adam J. Detling 
Mr. & Mrs. James P. DeToro 
Mr. & Mrs. Michael J. DeToro 
Ms. Deena L. DeVico & 

Mr. Matthew G. Vansuch 
Ms. Patricia S. Diamond 
Ms. Joanne M. Diana 
Mr. & Mrs. James M. Diftlcy 
Mr. & Mrs. Edward A. DiGregorio 
Mr. & Mrs. Claude E. Dilanni 
Ms. Kristen L. Dilullo 
Mr. Joseph A. Dikun 
Ms. Julie E. Dillon 
Mr. Larry J. DiLoreto 
Mr. & Mrs. Terry K. DiMascio 
Mr. & Mrs. Louis J. DiPaolo, CPA 
Mr. & Mrs. Anthony M. DiTommaso 
Mr. William J. Dobosh 
Mr. Donald 1. Dohallow 
Mr. & Mrs. Robert E. Dohvick 
Mr. Albert L. Donadio, Jr. 
Ms. Janet G. Donaldson 
Mr. & Mrs. Daniel E. Donatelli 
Mr. & Mrs. John P. Donchess 
Mr. & Mrs. Jo1m W. Doneyko 
Hon. & Mrs. Joseph Donofrio 
Ms. Paula A. D'Onofrio 
Ms. Janice M. Doughton 
Ms. Antonia R. Douglass 
Ms. Christine S. Downie 
Dr. Barbara S. Drabkin 
Mr. & Mrs. David M. Drawl 
Ms. Cynthia A. Dripps 
Dr. Wade C. Driscoll 

Mr. John E. Drotleff 
Mr. 1.B. Drummond, Jr. 
Mr. & Mrs. Timothy E. Drummond 
John & Lisa Dubos 
Ms. Jean M. Duck 
Mr. Edward A. Duda 
Mr. Jonathan M. Dudt 
Ms. Loretta Dukes 
Marla & David Dull 
Mr. Ronald B. Dull 
Ms. Jean D. Dundee 
Ms. Patricia A. Dunlap 
Mr. Arthur P. Durlesser 
Dr. Patrick R. DUlTell 
Ms. Mary E. Dzielski 
Dr. John G. Eagan 
Drs. Adam & Mary Beth Earnheardt 
Mr. Terry L. Easton 
Mr. Barton E. Eckhart 
Mr. & Mrs. Charles C. Eddy 
Mr. Robert L. Edebum 
Ms. Sithari P. Edirisooriya 
Ms. Janis E. Edwards 
Mr. John V. Edwards 
Mr. & Mrs. Joseph Edwards 
CPL Cary R. Efaw 
Mindi & Art Einzig 
E.L. Association for Gifted Children 
Ms. Jaclyn S. Elias 
Mr. James P. Ellsworth 
Ms. Della Emanuel 
Mr. Kenneth J. Endress 
Ms. Jeanette S. Engle 
Mr. & Mrs. Jeffrey K. Ervin 
Ms. Jean L. Evans 
Ms. Kimberly S. Evans 
Ms. Regina M. Evans 
Mr. & Mrs. Robert H. Evans 
Mr. & Mrs. William D. Evans 
Ms. Jan & Mr. Richard Evick 
Mr. Daniel J. Ewald 
Mr. & Mrs. William E. Eynon, Jr. 
Mr. Richard L. Faber 
Mrs. Roselyn E. Fabrizio 
Mr. Samuel R. Faccioben 
MT. Thomas R. Fagan, Jr. 



Mr. & Mrs. David A. Fantauzzi 
Mr. & Mrs. James A. Farina 
Mr. & Mrs. James G. Famlakis, Jr. 

r. Grant W. Farmer 
Mr. Thomas E. Farragher 
Mrs. Lisa M. Fan'all 
Ms. Yvonne E. Fayard 
Ms. Irene S. Fedak 
Mr. & Mrs. Brian K. Fedyski 
Ms. Pauline R. Felde 
LTC & Mrs. Paul W. Fellinger, Ret. 
Ms. Melissa A. Femia 
Mr. Donald 1. Ference 
Mr. & Mrs. Michael A. Femcez 
Ms. Susan R. Ferrier 
Ms. Dora T. Ferritto 
Mr. & Mrs. Robert F. Ferro, Sr. 
Mr. Louis G. Fetch 
Mr. & Mrs. James B. Fetherolf 
Mr. & Mrs. Robert H. Filips 
Miss Alyssa Finamore 
Mr. James E. Fini 
Mrs. Susan L. Finn 
Ms. Jacquelyn R. Fischio 
Ms. Jcnnifer L. Fisher 
Ms. Lorraine F. Fisher 
Ms. Nancy A. Fitch 
Ms. Sherry K. Flanigan 
Mr. Willie Fleming 
Mr. David W. Foley, Sf. 
Ms. Pauline M. Fonneck 
Mr. Ross 1. Formeck 
Mrs. Erin E. Forro 
Mrs. Kathleen F. Foster 
Mr. Joseph W. Fowler 
Mr. Kenneth K. Fox 
Ms. Judith A. Frame 
David W. & Susan H. Francis 
Ms. Sandra L. Franks 
Mr. Anthony F. Frattaroli 
Donna M. Fredrickson, RN 
Ms. Diane L. Freede 
Mr. & Mrs. Donald R. Freer 
Ms. Caroline S. Frey 
Ms. Jessica M. Front 
Mrs. Bertha Froomkin 

Mr. & Mrs. Richard E. Fuleky 
Ms. Angeline Fuline 
Dr. Darla Funk 
Mr. Melvin L. Funk 
Mr. & Mrs. Steve M. Furgas 
Mr. & Mrs. Jason T. furrie 
Chris & Robert Gabrick 
Mr. Daniel Gagliano 
Ms. Judith Gaines 
Mr. Richard J. Gal 
Mr. Frank D. Galeoti 
Mr. Herman M. Galicia 
Mr. Dennis L. Gallagher 
Ms. Joanne L. Gallagher 
Mr. & Mrs. Leo W. Gallagher 
Mr. & Mrs. William 1. Gambrel 
Mr. & Mrs. Greg Gamcz 
Ms. Joyce E. Gapsky 
Ms. Mary Colctte Gapsky 
Mr. Richard J. Gapsky 
Mr. Thomas D. Garasky 
Mrs. Deborah D. & 

Mr. Edward M. Garchar, Jr. 
Mr. David Garden 
Mr. & Mrs. Gene M. Garritano 
Mr. Donald 1,. Garver 
Robert & Lori Gavalier 
Ms. Jacquelyn A. Gawron 
Ms. Blanche K. Gaytko 
Mr. Steven W. Gealy 
General Electric Foundation 
Ms. Michele M. Gentilcore 
Mr. & Mrs. Donald P. George 
Mr. & Mrs. Kris H. Geren 
Ms. Peggy J. Gerrard 
Mr. James N. Gcsacion 
Mr. & Mrs. Gregory L. Gett 
Mr. & Mrs. Scot P. Gherardi 
Mr. Anthony D. Giampetro 
Ms. Pauline A. Giampietro 
Mr. & Mrs. Michael P. Giangardella 
Jack Gibson Construction Company 
Mr. Robert D. Gibson 
Ms. Mary G. Gilboy 
Ms. Stasia S. Gilbride 
Mr. John D. Gillen 



Ms. Cathy L. Glasgow 
Mr. & Mrs. Richard E. Glass 
Mr. & Mrs. Anthony P. Gledhill 
Mr. & Mrs. John C. Glista 
Mr. Mrs. Grey A. Glover 
Ms. Lynda D. Gluck 
Mr. Robert N. Gluck 
Mr. & Mrs. John J. Gocala 
Mrs. Mary L. Godleski 
Ms. Mary L. Goforth 
Donald & Phyllis Goldberg 
Mr. & Mrs. Ralph Goldich 
Mr. John A. Gonda 
Ms. Susan Gooden 
Atty. & Mrs. Linda B. Goodman 
Mr. Gerald J. Goodnight 
Mr. & Mrs. William A. Godwin 
Mr. Anthony N. Gorant 
Mr. & rs. Allan S. Gordon 
Mr. Hennan Gorsky 
Mr. Francis R. Gottron III 
M1'. Richard N. Govemor 
Mr. James J. Graham 
Mrs. Stephanie A. Grameth 
Ms. Rosemary Grayson 
Mr. & Mrs. Louis M. Greco 
Ms. Rowena A. Greco 
Green Meadows Lawn Care 
Ms. Gail E. Green 
Atty. Thomas E. Green 
Donna & Carl Greenaway 
Ms. Erika M. Gregos 
Mr. Daniel Grieco, Jr., PE 
Mr. Daniel E. Griffith 
Mr. & Mrs. John L. Grim 
Ms. Nancy E. Grindell 
Ms. Heather E. Groll 

s. Karen S. Groll 
Mr. & Mrs. Samuel W. Grooms 
Ms. Judith Gross 
Mr. Richard E. Grubbs 
Mr. Mark Grunenwald 
Mr. Gary L. Gruver 
Mr. Curtis K. Guardiola 
Mr. & Mrs. Paul T. Gucwa 
Mr. Edward J. Guidos 

Mr. & Mrs. Timothy A. Guju 
Mr. & Mrs. Gregory M. Gulas 
Ms. lsay M. Gulley 
Mr. David R. Gundry 
Mr. Kenncth T. Gura 
Mr. Glen R. Haines 
Mr. Gary J. Haire 
Mr. & Mrs. Robcl1 S. Halem 
Mr. Salvatore Halicki 
Mr. Carl B. Hall 
Mr. & Mrs. Leonard D. Hall 
Ms. Lisa Biviano Hall 
Mr. Christopher D. Hallett 
Mr. Paul D. Hancock 
Dr. Edward D. Handel 
Dr. & Mrs. Kenneth P. Hankins 
Ms. Linda R. HankIe 
Mrs. Lois 1. Hansen 
Mr. & Mrs. Leonard A. Hardell 
Ms. Brenda A. Hargett 
Ms. Melanic Harless 
Mr. & Mrs. James.T. Hartshorn, Jr. 
Mr. & Mrs. Lynn A. Hatch 
Mr. & Mrs. Jeffrey A. Hatchner 
Mr. John G. Havalo 
Mr. George Havas 
Mr. & Mrs. Jay F. Hawkins 
Ms. Mary Ann Haydu 
Ms. Kay A. Hayes 
Ms. Inez G. Heal 
Mr. Albert J. Helle 
Mr. & Mrs. George F. Heller, Jr. 
Mr. & Mrs. Bruce D. Hendryx 
Mr. & Mrs. David N. Herbert 
Michael & Jeanne Herman 
Mr. Stanley L. Herman 
Mr. & Mrs. Donald Heman 
Mr. & Mrs. Steven J. Hewitt 
Elizabeth & Paul Hickson 
Ms. Kimberly A. Hight 
Ms. Barbara M. Hileman 
Mr. Delmis A. Hill 
Mr. Matthew Hiltenbeitel 
Hively Construction Company 
Mr. Steve A. Hixson 
Ms. Patricia Parker Hjelm 



Ms. Shirley M. Hodge 
Ms. Elaine M. Hoffman 
Mary & Robert Hogan 
Dr. Walter J. Hogan 
Ms. Nancy Hokanson 
Mr. & Mrs. Joseph Hollander 
Mr. & Mrs. Mervyn W. Hollander 
Mr. Dennis W. Hollenbeck 
Ms. Nancy J. Holub 
Mr. Bradley S. Homer 
Mr. Jimmy Lee Hook 
Mr. Steven M. Hooks 
The Hope Center for Cancer Care 
Ms. Cheryl 1. Hopkins 
Mr. James S. Horvath 
LTC Roderick A. Hosler 
Mr. John J. Hoso 
Ms. Kathleen M. Houck 
Dr. & Mrs. Robert Hovis 
Ms. Gloria D. Howie 
Mrs. Elizabeth P. Howren 
Dr. & IS. Philip B. Howren 
Mr. Daniel A. Hricko 
Claudia & Robert Hritz 
Ms. Dana R. Hromyak 
Mr. Paul J. Hrosch 
Ms. Christine M. Hubert 
Ms. Michelle D. Huffman 
Dr. Margaret Raub Hunt 
Ms. Ginger A. Hurajt 
Mr. & Mrs. Thomas E. Hutch, Jr. 
Mr. Martin J. Hutchinson 
Mr. Jack C. Hutchison 
Ms. Monica L. Hvizdak 
Mr. Gregory P. Hynes 
Ironton Physical Therapy 
Mr. Edwi.n R. Isaly 
Ms. Virginia Iudiciani 
Ms. Eva B. Ivey 
Dr. Richard F. Jackanich 
Ms. Shalonna M. Jackson 
Mr. & Mrs. Adit N. JatTer 
Ms. Elizabeth A. Janecko 
Mr. & Mrs. Philip 1. Janecko 
Mr. David A. Janicki 
Ms. Deborah Janis-Verbosky 

Mr. & Mrs. John R. Janoso, Jr. 
Mr. & Mrs. Ronald V. Jaworski 
Ms. Beth Jenkins 
Ms. Jill M. Jenkins 
Mr. & Mrs. Matthew D. Jenkins 
Ms. onja A. Jewell 
Mr. Roy H. John 
Mr. Benjamin J. Jolmson 
Mr. Gary W. Johnson 
Ms. Jacquelyn M. Johnson 
Dr. & Mrs. Robert C. Johnson 
Mr. Daniel B. Johnston 
Ms. Lisa Johnstone 
Mr. Brian M. Jones 
Mr. Charles W. Jones 
Mr. & Mrs. David A. Jones 
Mr. Denton M. Jones 
Mr. & Mrs. James G. Jones 
Mr. & Mrs. James S. Jones 
Mr. Lawrence J. Jones 
Mr. Roy P. Jones 
Mr. & Mrs. Wendell L. Jones 
Mr. George P. Jordan, Jr. 
Mr. & Mrs. Stephen Jordan 
Mr. & Mrs. Bruce M. Joseph 
Mr. David F. Joseph 
Mr. Michael T. Joseph 
Joshen Paper & Packagrng Company 
JPMorgan Chase Bank 
Jubilee Christian School Board ofTrustees 
Ms. Barbara A. Jumper 
Dr. Debbie Juruaz & Mr. Howard Jesko 
Ms. Alme M. Juterbock 
Ms. Terri L. Kaback 
Mr. David L. Kaercher 
Mr. James W. Kanlinsky 
M . Carlotta M. Kane 
Ms. Sarah S. Kapp 
Mr. Kurt G. Karlstrom 
Atty. & Mrs. Louis E. Katz 
Ms. Annabetta Kaufinan 
Mr. David A. Kavulick 
Mr. Joel H. Kay 
Ms. Denise M. Keams 
Mr. & Mrs. Arlin D. Keck 
Ms. Candace L. Kekie 



Mr. & Mrs. Kenneth K. Keller 
Terry Kelligher & Jayne Lieberman 
Mrs. Susan B. Kelty 
Ms. Janet A. Kemp 
Kenilworth Steel 
Mr. James R. Kenn dy 
Ms. Chaya S. Kessler 
Mr. & Mrs. John A. Kessler 
Mr. David E. King 
Mr. Gerald C. King 
Ms. Roxarme R. Kitzman 
Mr. & Mrs. Paul M. Klacik 
Mr. & Mrs. Gerald J. Klika 
Mr. & Mrs. Joseph G. Koch 
Atty. Paula J. Kochman 
Mr. & Mrs. Jack A. Kohan 
Mr. & Mrs. Joseph Koken, Jr. 
Mrs. Linda S. Kolasky 
Mr. Todd T. Kollar 
Mr. Mark P. Kollat 
Ms. Beth A. Komara 
Ms. Katherine Konopka 
Ms. Carolyn A. Kordupel 
Mr. & Mrs. Joseph M. Koren 
Ms. Bonnie S. Koroczynsky 
Mr. Bernard J. Kortz 
Mr. Joseph S. Kosek 
Mr. Robert J. Kosek 
Barbara L. Kosiba 
Mr. & Mrs. Richard M. Kotel 
Mr. Cas Kowal 
Mr. Kristopher W. Kowalski 
Mr. Mark R. Kozlowski 
Mrs. Anka M. Krakora 
Ms. Luann Kraus 
Mr. Scott Kreidler 
Mr. Fredrick C. Krolopp 
Dr. R. W. Kulnis 
Mr. Roger P. Kurdys 
Mr. Michael J. Lacivita 
Mr. Rick Ladd 
Ms. Vera M. Ladd 
Atty. Heidi E. LaDuca 
Mr. Thomas P. Landolf 
Mr. Frank J. Langosh 
Ms. Patricia M. LaPresta 

Mr. & Mrs. Brian M. Laraway 
Mr. F. Mark Laskovics 
Dr. Dennis & Susan Latess 
Mr. John E. Latronico 
Ms. Theresa M. Lattanzi 
Mr. David Latura 
Mr. & Mrs. David C. Lauer 
Mr. & Mrs. Donald E. Laughlin 
Mr. Samuel D. Lavanty 
Mr. David B. Law 
Mr. & Mrs. Douglas L. Lawrentz 
Mr. & Mrs. H. William Lawson 
Mr. George E. Lazar, Jr. 
Mr. & Mrs. Steven C. LeBeau 
Mr. Frank A. Leckwart 
Ms. Edna M. Lee 
Mr. Nathaniel B. Lee 
Mr. Philip D. Lee 
Mr. & Mrs. John R. Lees 
Mr. Gary J. Lehman 
Mrs. Nancy A. Lenga 
Mr. & Mrs. Richard G. Lenzi 
Ms. Donna J. Leone 
Ms. Rebecca Lee Lesho 
Mr. & Mrs. James D. Leslie 
Ms. Renee 1. Leslie 
Ms. Patricia A. Lcttcra 
Mr. & Mrs. Irving Lev 
Mr. Dwayne A. Lewis 
Mr. & Mrs. Howard F. Lewis 
Mr. Edwin Lim 
Mrs. Mary Young Liming 
Mr. & Mrs. Jeffrey K. Lindsay 
Mr. Merle V. Linscnbigler 
Ms. Janet Linssen 
Mr. David C. Liste 
Mr. & Mrs. Willianl G. Litch 
Ms. Thelma Livi 
Mr. & Mrs. David A. Lockshaw 
Mrs. June A. Logan 
Mr. David 1. Long 
Mr. Mark C. Loomis 
Ms. Margaret C. Lorimer 
Edward & Louise loSasso 
Mr. Kevin J. Love 
Mr. & Mrs. James A. Lowery, Jr. 



Mr. & Mrs. James R. Lucarell 
Mr. Gilbert V. Lucarelli 
Mr. & Mrs. David J. Lucido 
Ms. Laretta M. Luggie 
Dr. & Mrs. Jay R. Lu ibihl 
Mr. Edward W. Lull, Jr. 
Mr. John E. Lundberg 
Lutz Greenhouse LLC 
Mr. & Mrs. John 1. Lyda 
Mr. Thomas E. Lynch 
Mrs. Shirley Lyon 
Mr. Gilbert A. Macali, Jr. 
Ms. Nancy A. Mace 
Ms. Patricia L. Machuga 
Atty. Richard W. Machuga 
Ms. Dori G. MacMillan 
Mr. & Mrs. Frank R. Madura 
Ms. Nilda M. Magan 
Ms. Margaret R. Magmore 
Mr. John E. Magnuson 
Ms. Michele Main 
Ms. Gene E. anchester 
Ms. Pamela L. Mancini 
Mr. David J. Mandel 
Ms. Angela M. Manginell.i 
Mr. & Mrs. David A. Mangun 
Ms. Anna Manning 
Ms. Kaliope Manuel 
Mrs. Peggy S. Mapes 
Ms. Kayla M. Marafiote 
Mrs. Janice M. Margheret 
Ms. Christy J. Markopoulos 
Mr. Edward J. Maro 
Mr. H. Joseph Marra 
Mr. & Mrs. Stephen J. Martinko 
Ms. Talva E. Maslach 
Ms. Betty M. Massaro 
Mr. & Mrs. John J. Massie 
Barbara A. Masters & Andrew 1. Packhem 
Mr. Dominic A. Mastropietro, Jr. 
Ms. Mary L. Mather 
Mr. & Mrs. Anthony J. Matisi 
Mr. Richard K. Mautz 
Ms. Tracie A. Mavrogianis 
Ms. Margaret Maxim 
Mr. Robert G. Mayer, Jr. 

Mr. William A. Mays. Jr.
 
Mr. & Mrs. Robert C. Mazzant
 

s. Karen E. McAfee 
Ms. Helen B. McAllise 
Mr. Raymond G. McAtee 
Dr. & Mrs. Charles A. McBriarty 
Mr. Andrew G. McCain 
Ms. Laura J. cCaskey 
Mr. Alan A. McClish 
Mr. & Mrs. Gregory A. McComas 
Ms. Diana G. McCombs 
Ms. Patricia J. McCombs 
Mrs. Charlene E. McCracken 
Donald & Connie McCracken 
Mr. James M. McEvoy 
Mr. Paul J. McFadden 
Ms. Ann F. McGeary 
Mr. Jerome J. McGee 
Ms. C. Lynn McGehee 
Mr. James T. McGiffin 
Ms. Carol A. McGuinness 
Ms. Kathleen T. McGuire 
Ms. Sally 1. McIntire 
Mr. John J. McKean 
Dr. & Mrs. Oscar T. McKnight 
Mr. & Mrs. Thomas G. McKnight 
Atty. & Mrs. Richard P. McLaughlin 
Mrs. Barbara K. McLeroy 
Dr. Anne M. McMahon 
Mr. & Mrs. Randal J. McMillen 
Mrs. Jessica L. McRoberts 
Mr. & Mrs. Darrell E. McVay 
Mrs. Rosemary Meadors 
Dr. & Mrs. G. L. Mears 
Mr. Richard T. Mechling 
Mr. Vincent A. Mediate, CPA 
Ms. Donna S. Mehalco 
Ms. Stacey M. Mehring 
Ms. Julie M. Meil 
Ms. Marianne G. Mellinger 
Mr. & Mrs. James E. Melvin 

r. & Mrs. Rodrigo A. Menendez 
Mr. & Mrs. David L. Menichino 
Mrs. Martha L. Menk 
Mr. & Mrs. Charles D. Merrell 
Mr. Gary R. Merrick 



Mr. Gregg Merrill 
Ms. Diane Mesmer 
Ms. Angela J. Messenger 
Mr. Michael R. Metcalf 
Mr. & Mrs. Albert M. Metro, Jr. 
Ms. Fay K. Meyer 
Mr. Rocco 1. Miceli 
Mrs. M. Diane Michelini 

s. Sandra A. Mikkelsen 
Ms. Janet R. Miles 
Mr. David Miller 
Mr. Richard W. Miller 
Ms. Rochelle B. Miller 
Mr. & Mrs. William E. Milligan 
Ms. Rita A. Minghctti 
Mr. Kevin A. Minton, CPA, MBA 
Ms. Amy J. Mirkin 
Mr. David Mirkin 
Mr. Lawrence T. Mirto 
Mr. James A. Misavage 
Mr. & Mrs. John N. Missos 
Mr. Raymond J. Moadus 
Ms. Jan Modarelli 
Ms. Noreen Moderalli 
Mr. & Mrs. Gary L Mohr 
Mr. Joseph R. Molinari 
Mary Ellen & Timothy Monroe 
Ms. Michele E. Monroe 
Mr. Michael W. Moran, DVM 
Ms. Roseanne M. Morell 
Mr. Dale J. Morgan 
Mr. Edward J. Morgan 
Atty. Greg G. Morgione 
Mr. David C. Morse 
Dr. & Mrs. David A. MOI-vay 
Mr. Robert D. Mounts 
Ms. Debra L Moy 
Ms. Karen L Mull 
Marilyn & Don Murcko 
Ms. Patricia L Murphy 
Ms. Patricia E. Murphy-Brandt 
Mr. & Mrs. Curtis E. Myers 
Mr. Robert E. Mylott 
Mr. Andrew G. Nadzam 
Mr. Frank 1. Nagy 
Mr. Thomas J. Nakley 

Mr. Randolph Nalepa 
Ms. Paula Nasci 
Mr. Alan C. Nastasi 
Nationwide Life Insuranc 
Mr. & Mrs. Thomas E. Naughton 
Ms. Lillian Navarra 
Mrs. Kami L Nemcik 
Mr. Michael T. Nemcnt 
Mr. & Mrs. James C. Neveu 
The New York Times 
Mr. Richard A. Nicalek 
Mr. & Mrs. Donald Nichol 
Mr. Ronald L Nicholson 
Ms. Rebecca A. Niehaus 
Mr. & Mrs. Michael T. oday 
Mr. Joseph S. Nohra, Sr. 
Atty. & Mrs. Jude J. Nohra 
Mr. Matthew M. Novotny 
Mr. & Mrs. Raymond J. Novotny 
Mr. Thomas F. Nowicki 
Mr. & Mrs. Douglas H. Nybell 
Dr. & Mrs. Bemard M. Oakes 
Mr. & Mrs. Kevin J. O'Brien 
Mr. & Mrs. William J. O'Brien, Jr. 
Mr. Terrance M. O'Halloran 
Mr. Philip M. O'Hara 
Mr. Joseph M. Olexa 
Ms. Laura B. Olivier 
R.C. Olson Enterprises, Inc. 
Mr. Michael F. Olszewski 
Ms. Allison B. Oltmann 
Mr. Eldon P. O'Neil, Jr. 
Dr. & Mrs. Daniel J. O'Neill 
Mr. Stephen P. O'Palick 
Ms. Nancy A. O'Patchen 
Mr. Richard C. Organ 
Ms. Barbara Olton 
Ms. Amanda L. Osborne 
Mr. Nick J. Oshelski 
tvlr. & Mrs. Steve G. Ostrolenk 
Mr. & Mrs. Joseph P. Owen 
Mr. & Mrs. Robert F. Pachilis 
Ms. Helen T. Paes 
Mr. & Mrs. Dennis J. Pagano 
Ms. Julie Page 
Mr. & Mrs. Robert M. Page 



Mr. Gregory A. Pahanish 
Mr. Gary E. Palatas 
Mr. & Mrs. Jeffrey J. Palla 
Mr. & Mrs. Jon N. Palley 
Mr. & rs. Rich d J. Palumbo, 1I 
Mr. Pat J. Panella 
Mr. Gerard D. Pannoni 
Hugh & Janet Pannunzio 
Mr. Xenophon D. Papanikolaou 
Mr. & Mrs. Harry J. Paraska 
Mr. & Mrs. Nicholas Paraska, II 
Mr. Joseph F. Paris 
Mr. & Mrs. James B. Parker, V 
Mr. & Mrs. DelUlis D. Parks 
Mr. & Mrs. Dermis P. Pascarella 
Ms. Ruth G. Pash 
Ms. Ginny Pasha 
Ms. Helen P sell 
Mr. Robert A. Pastoria 
Mr. Thomas A. Patella 
Mrs. Phyllis T. Patterson 
Marcella & David Patton 
Mr. David Z. Paull 
Mrs. Judy A. Pavalko 
Mrs. Karen Pavligo 
Ms. Catherine A. Pavlov 
Mr. Richard G. Payne 
Atty. James L. Pazol 
Mr. Joseph G. Pellegrini 
Dr. Gang Peng 
Mr. David B. Penner, CLU 
Mr. Steven 1. Pepoy 
Atty. Richard D. Percic 
Ms. Davida Perry-Taylor 
Mr. & Mrs. Gregory Person 
Ms. Edith K. Peskin 
Mr. & Mrs. Eric 1. Pesta 
Mr. & Mrs. Booker 1. Peterson, Jr. 
Gayle & John Peterson 
Mr. David W. Petro 
John C. & Donna J. Petro 
Ms. Martha G. Petrucci 
Mr. Ralph P. Petrucci 
Ms. June Pilgrim 
Ms. Lisa R. Pittman 
Ms. Angel K. Ploumbis 

Mr. Richard S. Pluma 
PNC Bank Corporation 
Mr. & Mrs. Ralph J. Polehonki 
Mr. & Mrs. Jeffrey F. Politano 
Mr. & Mrs. Albert P. Pompeo 
Mr. & Mrs. Xun Z. Pomponio 
Mr. & Mrs. Marc D. Pope 
Mr. & Mrs. Ronald M. Popek 
Mr. John Poponyak 
Mr. & Mrs. Frederic A. Portman 
Mr. & Mrs. John R. Poulson 
f\..1rs. Martha C. Powers 
Mr. Louis T. Pratt 
Ms. Anita A. Prelec 
1 • Carolyn M. Price 
Ms. Laura M. Profitt 
Protestant Campus Ministry 
Prudential Insurance Company 
Christine & Dale PuJlium 
Mr. & Mrs. Anthony J. Pushcar 
Mr. John R. Puskar 
Quest Diagnostics 
Mr. Robert L. QUilUl 
Mr. Brian R. Radakovich 
Ms. Marjorie H. Radakovich 
Mr. Robert Radakovich 
Mr. & Mrs. Robert A. Raffle 
Mr. Edward W. Rahde 
Ms. Ronda A. Rakes 
Dr. & Mrs. Thomas L. Rakestraw,.Tr. 
Mr. & Mrs. Michael E. Rakocy, Jr. 
Mr. Thomas A. Ramos 
Ms. Susan R. Randal 
Mr. & Mrs. Thomas P. Rapchak 
LTC & Mrs. Thomas G. Raseta 
Mr. & Mrs. Michael Ray 
Raytheon Company 
Ms. Joni M. Razzano 
Mr. Timothy P. Reardon 
J. David Reed & Charlene Reed 
Ms. Ashley D. Reichlin 
Dr. Jane M. Reid 
Mr. Fred R. Reider 
Anthony J. Reitano, CPA, LLC 
Mr. & Mrs. Michael C. Rekstis 
Mr. Michael W. Repasky 



Mr. & Mrs. Raymond M. Repko 
Mr. & Mrs. Michael E. Resek 
Mr. Philemon E. Rheins 
Dr. Angela Ricciulli 
Mr. & Mrs. Randal 1. Rice 
Mr. Thomas C. Rice 
Mr. Ralph E. Rich 
Mr. Herbert J. Rickard 
Mr. Robert L. Rising 
Mr. & Mrs. John F. Ritter 
Mr. George S. Ritz 
Mr. Sanford D. Rivers 
Mr. Mark Roach 
Atty. Jo Ann Roberts 
Mr. Lawrence E. Roberts 
Dr. Connie & Mr. Erven Robinson 
Rev. William L. Roemer 
Ms. Darlene Rogers 
Mr. Steve Rogers 
Mr. Thomas R. Rogers 
Mr. & Mrs. John P. Rohrbaugh 
Mr. & Mrs. John E. Rolfe 
Mrs. Jennifer E. Roller 
Mr. & Mrs. George Roman, 1II 
Mr. & Mrs. Michael M. Roman 
Ms. Barbara E. Rombach 
Mr. & Mrs. Frederick 1. Romeo, Jr. 
Ms. Patricia A. Romeo 
Ms. Speranza G. Rongone 
Mr. & Mrs. Randall, S. Rose 
Ms. Sandra G. Rosen 
Dr. Peter J. Rosko 
Mr. Denis A. Ross 
Dr. Joseph E. Ross 
Mr. Armond A. Rossi 
.Mrs. Luann J. Rossi 
Mrs. Rose M. Roth 
Mrs. M. Frances & Dr. Ralph Rothenberg 
Dr. & Mrs. Dean S. Roussos 
Vic & Carolyn Rubenstein 
Mr. Judd A. Rubin 
Mr. Brent 1. Ruby 
Mr. Matthew J. Ruth 
Ms. Nancy E. Ruggieri 
Mr. & Mrs. Charles Rumble 
Mr. & Mrs. Neil H. Rupe 

Mr. Robert W. Rupeka 
Ms. Debra A. Ruse 
Mrs. Elaine Ruse 
Ms. Laurissa Rusnak 
Mr. Theodore C. Russell, III 

s. Susan C. Russo 
Mr. David M. Sabatino 
Ms. Vanessa E. Sabo 
Mrs. Margarita Santiago 
Ms. Margaret M. Santisi 
JoAnn & William Sarich, Jr. 
Ms. Loretta J. Sasinouski 
Mr. F. Ralph Satemow, Jr. 
Mr. Kurt Sauer, PE 
Thomas & Jeanne Sauline 
Mr. & Mrs. Paul F. Scarmack 
Beth & Scott Schieber 
Mr. & Mrs. Ted M. Schmidt 
Ms. Janice W. SchnaU 
Mr. & Mrs. Eric L. Schneider 
Mr. Scott R. Schulick 
Mr. Larry A. Schuller 
Mr. Allan P. Schwartz 
Mr. Marvin Schwartz 
Mr. Gary L. Scruggs 
Mr. Patrick D. Scullin 
Mr. Joseph F. Scgreti 
Ms. Holly L. Seimetz 
Mr. & Mrs. August J. Selak 
Ms. Elizabeth G. Se1ikson 
Mr. & Mrs. Allen J. Seman 
Ms. Helen L. Semeraro 
Mr. & :Mrs. Michael S. Scnchak 
Ms. Brittany N. Sell11 
Mr. & Mrs. Gregory R. Selm 
Mr. & Mrs. William S. Senyak 
Ms. Joan M. Serel 
Mr. Bryan D. Shaffer 
Mr. Michael L. Shaffer 
Mr. Frank. A. Shattuck 
Mr. Robert W. Shaw 
Dr. Bradley A. Shellito 
Mr. Howard J. Sheppa 
Mrs. Beth A. Sheppard 
Mr. Larry Sherer 
Mr. & Mrs. Robert P. Sheridan 



Ms. BOIUlie K. Shennan 
Ms. Catherine D. Shennan 
Mrs. Kimberly Sheward 
Mr. & Mrs. Warren K. Shields 
Dr. & Mrs. Thomas A. Shipka 
Mr. & Mrs. Dennis D. Shiplett 
Mr. Richard F. Shirra 
Mrs. Patricia E. Shively 
Ms. Erica L. Shorm 
Mr. & Mrs. Richard J. Shriver 
Ms. Judith W. Sicilia 
Sigma Alpha Epsilon Alumni 
Ms. Deloris B. Simms 
Mr. Edwin C. Simons 
Mr. & Mrs. Robert W. Simons 
Mr. Stephen J. Simunich 
Mr. Jeffrey R. Singler 
Mr. John J. Sirak 
Ms. Melissa M. Sisco 
Dr. & Mrs. Richard L. Slate 
Mrs. Mary L Slaven 
Mr. Gary D. Smaldino 
Mr. & Mrs. Arthur Smith 
Mr. Bruce A. Smith 
Mr. Dan A. Smith 
Mr. & Mrs. Edwin S. Smith 
Mr. 1. Howard Smith 
Mrs. Lucy R. Smith 
Rev. & Mrs. Mervin C. Smith 
Ms. Nancy R. Smith 
Ms. Sherrye M. Smith 
Mr. Thaddeus E. Smith 
Mr. William J. Snider 
Mr. & Mrs. Howard Snidennan 
Dr. & Mrs. Stephen L. Sniderman 
Mr. & Mrs. Thomas E. Snyder 
Mr. Adam T. Sofran 
Soft-Touch Furniture 
Mr. Frank G. Sole 
Mr. Jeffrey S. Solomon 
Ms. Metrechia A. Soper 
Ms. Jennifer S. Sostm1c 
Mrs. Lisa R. Spalding 
Mr. Leonard H. Spector 
Mr. & Mrs. Ryan A. Spencer 
Mr. Andrew Spicer 

Mr. Douglas R. Spicher 
Ms. Jennifer J. Staaf 
Mr. Kenneth S. Stacey 
Dr. & Mrs. John Stancin 
Dr. Gary L. Stane 
Mr. & Mrs. Joseph R. Stanfar 
Mrs. Sandra L. Stanko 
Mr. & Mrs. Anthony J. Stark 
Ms. LaVeme J. Stark 
State Farm Companies Foundation 
Ms. Thankful R. Stauffer 
Mr. & Mrs. Richard J. St. Clair 
Stefanski & Associates, LLC 
Ms. Janice M. Steffanina 
Mr. Jay S. Stein 
Mr. & Mrs. Marc S. Stein 
Ms. Shirley Steiner 
Mr. & Mrs. Thomas R. Stephenson 
Ms. Betty Jo Stevens 
Mr. & Mrs. Scott A. Stillwagon 
Mr. Frederick J. Stine 
Mr. Charles E. St. John 
Ms. Janet E. Stoops 
Mr. & Mrs. Robert L. Stoops 
Atty. & Mrs. Stuart A. Strasfeld 
Ms. Edith 1. Sullivan 
Mr. & Mrs. John F. Sullivan 
Mr. & Mrs. William J. Sullivan 
Ms. Janeen A. Suverison 
Mr. & Mrs. Carl G. Swabek 
Ms. Florence K. Swierz 
Mr. G. James Sylvester 
Mr. Matthew J. Szeghy 
Mr. & Mrs. Samuel J. Tamburro 
Mr. & Mrs. James A. Tarantine 
Mr. Nicholas J. Taranto 
Mr. Robert J. Tarka 
Miss Alice G. Taub 
Mr. & Mrs. Bradley T. Taylor 
Nicholas & Ellen Taylor 
Patricia & Randolph Taylor 
Ms. Dolores J. Texter 
Ms. Mary A. Theis 
Ms. Deborah Thomas 
Mr. John Paul Thomas 
Mr. Matthew A. Thomas 



Mr. Michael L. Wholehan 
Win Technology Inc 
Mr. Gary T. Williams, Jr. 
Mr. Herbert W. Williams, Sr. 
Mr. Randall J. Willianls 
Mr. & Mrs. Ronald L. Williams 
Ms. Ashley Williamson 
Mr. & Mrs. John H. Willis 
Dr. Bruce D. Willner 
Mr. Daniel M. Wilson 
Ms. Georgia S. Wilson 
Mr. & Mrs. Dennis Wingard 
Mr. Fred Wittow 
Mr. Steven D. Wix & Ms. Sara L. Murphy 
Mr. & Mrs. John T. Wolf 
Mr. Arthur D. Wolfcale, Jr. 
Mr. John Woloschak 
Ms. Claudette Womack 
Dr. & Mrs. Mark D. Womble 
Mr. James W. Woodward 
Mr. Francis P. Worden 
Mr. & Mrs. Michael E. Woytek 
Mr. & Mrs. Paul G. Wozniak 
Ms. Vema J. Wylie 
Ms. Laura E. Yamsck 
Col. Edward O. Yaugo, Ret. 
Total Cash Contributions: 

Mr. & Mrs. David L. Yeager 
Mr. Richard F. Yeager 
Ms. Beth A. Yeatts 
Mr. Richard YeHin 
Dr. & Mrs. Ralph Yingst 
York Mahoning Mechanical 

Contractors, Inc. 
Dr. George H. Young 
Mr. John L. Young, Jr. 
Mr. & Mrs. Louis A. Young 
Youngstown Torch Club 
Mr. & Mrs. JohnB. Yozwiak 
Mr. R. Lee Zabel 
Ms. Katherine Zebel 
Ms. Shelly L. Zelnick 
Mr. & Mrs. Ronald V. Zetterquist 
Mr. & Mrs. Mark J. Zetts 
Mr. Mark C. Zctwick 
Mr. & Mrs. SanlUel 1. Zians 
Mrs. Nancy J. Zilavy 
Ms. Marilynn M. Zimmer 
Mr. & Mrs. Donald J. Zimmem1an 
Mr. & Mrs. Alan L. Zoldan 
Ms. Elaine E. Zo]ton 
Mr. Richard A. Zuzik 

$ 262,014.05 

ANNUAL FUND NON-CASH CONTRIBUTIONS
 

Ohio One Corporation 
Drs. Ronald V. Shaklee & 

Sharon A. Stringer 
Total Non-Cash Contributions: 

UNDERWRIl'lNG 
Mr. David C. Deibel 
Atty. ReneeM. LaCivita 
Hon. & Mrs. Robert P. Milich 
Ohio Lottery Commission 

$2,400.00 

85.00 
$2,485.00 

Total Underwriting Cash Contributions: 

Advertising Display-SMARTS 

Wall of Fame Plaques-Geography Dept. 

Mr. Glenn C. Orr, Sr. 
Parks Garden Center 
Roth Blair Roberts Strasfeld & Lodge 
YSU Foundation 

$21,395.00 



\VYSU-FM
 
PLEDGED CASH CONTRIBUTIONS BY RANK
 

$1,000.00 - $9,999.99 
Ruth H. Beecher Charitable Trust 

$500.00 - $999.99 
Dr. & Mrs. Chester A. Amedia, Jr. 
Dr. Elizabeth Finley-Belgrad 
Dr. Sudershan Garg 
Independent Charities 

Below $500.00 
Mr. Douglas Abbatiello 
Dr. Martin A. Abraham 
Mrs. Evaline E. Abram-Diroll 
Mr. Russell & Rev. Kathryn Adams 
Ms. Stacey L. Adger 
Mr. Ugur S. Aker 
Ms. Gloria Alden 
Ms. Julie Alden 
Mrs. Diane Alexander 
Ms. Erin Allman 
Ms. Tanya Alsberg 
Mrs. Leigh Altier 
Mr. & Mrs. Robert Altier 
Ms. Lynn Anderson 
Ms. Megan Anderson 
Mr. David Antognoli 
Ms. Thea Arai 
Mr. & Mrs. Tom Arens 
Dr. Felicia P. Armstrong 
Associated School Employees Credit Union 
Mr. William L. Augur 
Dr. Chris M. Bache 
Dr. James Bachmeier 
Mr. David W. Badger 
Mr. & Mrs. Frank J. Badolato 
Mr. Richard L. Baglier 
Ms. Gina L. Bagnoli 
Mr. & Mrs. Kenneth C. Bailey 
Mrs. Virginia L. Bandy 
Mrs. Ellen W. Banks 
Mrs. Judy K. Bard 
Mrs. Cynthia Baringer 
Mr. & Mrs. John B. Barkett 
Ms. Daniela Barletta 
Mr. Ben Barnes & Dr. Diane Barnes 

Ms. Mary Alice B. Schaff 

Ms. Carolyn J. May 
The Youngstown Foundation 
Dr. Matthias Zeller 

Mr. & Mrs. Albert Barnett 
Ms. Rebecca Barnhouse 
Mr. & Mrs. Ron Barron 
Atty. & Mrs. P. Rayn10nd Bartholomew 
Ms. Beth Bartlett 
Dr. Rocco J. Basciano 
Mrs. Jennifer L. Bear 
Mr. John Beck 
Dr. & Mrs. John R. Becker, Jr. 
Dr. Karen A. Becker 
Ms. Janice E. Beebe 
Dr. & Mrs. Robert J. Beebe 
Dr. & Mrs. George Beelen 
Ms. Jordana Beh 
Mrs. Susan C. Beil 
Mr. & Mrs. Joel A. Bender 
Mrs. Shirley Benish 
Mr. & Mrs. James D. Bennett 
Mr. Leonard Berenholz 
Ms. Karen A. Bertolasio 
Mr. & Mrs. John E. Betts 
Ms. Kaitlin Billock 
Mr. & Mrs. Charles A. Black 
Mr. Josh Blackann 
Mr. Rick Blackson 
Mr. Mark E. Blessing, Jr. 
Ms. Cynthia M. Blevins 
Mr. William R. Boda 
Mr. & Mrs. David T. Boich 
Ms. Deborah L. Bolek 
Ms. Amy M. Bongivengo 
Mr. Thomas J. Booher 
Ms. Carol Bopp 
Ms. Dorcas A. Borton 
Mr. Mike J. Bosela 



Ms. Kathy Bouquet 
Ms. Melinda S. Bowen-Houck 
Dr. Bege K. Bowers 
Mr. & Mrs. James A. Boyle 
Mr. & Mrs. Lawrence M. Bozick 
Mr. Richard L. Brady 
Mr. & Mrs. Brian K. Brennan 
Ms. Nancy Brining 
Ms. Gloria Brittain-Wilkin 
Mr. James Broadbeck 
Rev. Richard A. Brobst 
Mrs. Gwen Brown 
Ms. Kathy L. Brown 
Ms. Mary L. Brown 
Ms. Dormay L. Burk 
Dr. Diana Q. Burkhart 
Mr. & Mrs. Robelt H. Bumett 
Ms. Sylvia Busby 
Mrs. 10 Ann Buzulencia 
Mr. Ross Byers 
Mr. Jon Cagiat & Ms. Tani Spielberg 
Miss Elaine C. Cale 
Ms. Catherine Calko 
Mr. George Calko 
Atty. & Mrs. James B. Callen 
Mr. Edward Cancio 
Ms. Carla A. CamlaUi 
Mr. & Mrs. Richard A. Cantanzriti 
Mr. John Capozzi 
Mr. & Mrs. Herman J. Carach 
Ms. 10 Caraher 
Mr. & Mrs. Thomas A. Carangi 
Mr. & Mrs. Clark K. Carlson 
Mr. Jim R. Casino 
Catholic Exponent 
Dr. & Mrs. John Cemica 
Ms. Yvonne B. Ceslak 
Mr. Dean Chance 
Mr. George Chepke 
Mr. Dennis J. Cheplick 
Dr. & Mrs. Harold Chevlen 
Dr. & Mrs. David Chiarella 
Mr. & Mrs. Ed H. Childs 
Mr. & Mrs. Philip Chimbidis 
Rev. Patricia Christ 
Mrs. Anna Ciambotti 
Mr. Michael Clancey 
Mr. & Mrs. Albert F. Clare, Jr. 
Mr. & Mrs. Tyler Clark 
Ms. Judith A. Clatterbuck 

Ms. Elizabeth W. Cline 
Ms. Ann L. Cliness 
Mr. Jay Cohen 
Mr. & Mrs. Jordan A. Cohen 
Mr. & . rs. Jim F. Collier 
Mr. Richard Colonna, Jr. 
Ms. Alice Connelly 
Ms. Nancy Connelly 
Dr. & Mrs. Chet Cooper 
Dr. Thomas A. Copeland 
Mr. Gene Coppinger 
Dr. & Mrs. Herve M. Corbe 
Mr. Brian R. Corbin 
Mr. & Mrs. Daniel H. Core 
Ms. Stephanie Con'ctte-Bennett 
Dr. Adam & Dr. Christina Costarella 
Dr. & Mrs. Robert Crafton 
Mr. Denis M. Crawford 
Ms. Diana Cremens 
Ms. Janet G. Crews 
Mr. Kenneth Crown 
Mr. Henry D. Crum 
Mr. & Mrs. Michael 1. Cummings, Jr. 
Ms. Kimberly A. CUITY 
Ms. Joy S. Cushwa 
Ms. Jessica L. Curts 
Dr. John P. Dalbec 
Mr. & Mrs. Loren J. D'Amore 
Dr. Rosemary A. D'Apolito 
Mr. Charles W. Darling 
Mr. & Mrs. William Davidson 
Mr. & Mrs. David Dawson 
Mr. & Mrs. Edward Daytner 
Mrs. Mary Louise Dayton 
Ms. Valerie Dearing 
Mr. RaymondJ. DeCarlo 
Mr. & Mrs. James G. DeGenova 
Dr. & Mrs, Jason R, Delatore 
Mr. Frank Delio & Mr. Shedrick Hobbes 
Mr. & Mrs. Ron DeHa'Penna 
Mr. & Mrs. Andy Demko 
Mr. Jim F. Dempsey 
Dr. Bryan DePoy 
Mr. & Mrs. Jack DeVille 
Ms. Dixa Dhital 
Ms. Rebecca DiCioccio 
Ms. Sara L. Dickson 
Ms. Lark R. Dickstein 
Mrs. Valerie A. Dill 
Mr. & Mrs. Lawrence DiRusso 



Mrs. Carol A. Dougherty 
Judge Robert A. Douglas, Jr. 
Mr. & Mrs. James F. Driscoll 
Dr. & Mrs. Wade C. Driscoll 
Mrs. Cynthia J. Droba 
Mr. John T. Dugan 
Ms. Valorie A. Dunch 
Ms. Bobbie A. Dunn 
Ms. Dorie A. Dutko 
Ms. Kris Dworek 
Mr. Gary Dyer 
Mr. & Mrs. James Earnhart 
Mr. Randolph Ebert 
Mr. & Mrs. Anthony J. Edgerton 
Mr. & Mrs. Joseph Edwards 
Mr. & Mrs. Richard G. Ellers 
Mr. Philip Elliott 
Mrs. Anne K. Ellis 
Mr. Kurt E. Emch 
Ms. Jean S. Engle 
Mr. & Mrs. Dan Eppley 
Mr. & Mrs. Louis R. Epstein 
Mr. Jacob Erhardt 
Dr. James P. Esperon 
Mrs. June E. Esquibel 
Ms. Beverly Evans Bendickson 
Mr. Dave Fabian 
Mrs. Lori A. Factor 
Dr. J. Douglas & Dr. Barbara Faires 
Mr. Ray C. Fallen 
Mr. & Mrs. William E. Farragher 
Mr. Ron D. Fasano 
Rev. Anthony Fasline 
Ms. Sara L. Faudree 
Mr. & Mrs. Mark A. Faust 
Ms. Yvonne Fayard 
Mrs. Elizabeth M. Fekete 
Mrs. Mary Jo Ferguson 
Mr. Michael Filicky 
Mr. William E. Fink 
Ms. Rosemary Finley 
Mr. & Mrs. Stanley L. Fischer 
Mr. Mark A. Fisher 
Mr. & Mrs. Alfred 1. Flemi.ng 
Ms. Charlene B. Flesch 
Ms. Ruth P. Fletcher 
Mr. Christopher Floros 
Mr. & Mrs. James G. Floyd 
Ms. Sheryl Foltz 
Mr. Richard E. Forrest 

Mrs. Beth A. Foster 
Mr. Douglas Foster 
Ms. Sally B. Foster 
Mr. & Mrs. Brian A. Fountaine 
Mr. & Mrs. Martin A. Francis 
Dr. Alan J. Frank 
Ms. Margaret Franke 
Mr. & Mrs. Jack Frankenburg 
Mr. Bruce A. Frankford 
Ms. Alice A. Franklin 
Mr. Frank P. Frankovich 
Ms. Virginia FreJin 
Mr. & Mrs. Donald L. French 
Mr. & Mrs. Arthur Friedman 
Mr. Judd Fritchey 
Mr. Martin Frolick 
Mr. Carl Frost 
Dr. & Mrs. Stephen L. Gage 
Mr. & Mrs. Bradley T. Gant 
Mr. & Mrs. Ron Garback 
Mr. & Mrs. George R. Garchar 
Mr. Gary Gasser 
Mr. & Mrs. Mark E. Gasser 
Mrs. Sondra P. Gaylord 
Mr. Jerome H. Geier 
Mr. & Mrs. Michael D. Gelfand 
Dr. & Mrs. David C. Genaway 
General Electric Foundation 
Mr. & Mrs. David George 
Ms. Mary Bess George 
Dr. & Mrs. Humphrey D. Gerrnaniuk 
Ms. Kathleen M. Giblin 
Ms. Lee Anne Givan 
Mr. & Mrs. William E. Glenellen 
Mr. & Mrs. Eric Gonano 
Mr. Mark S. Gonda 
Mr. & Mrs. William J. Gonnan 
Mr. & Mrs. David M. Gould 
Dr. & Mrs. Ronald L. Gould 
Mr. & Mrs. Keith L. Graham 
Mr. Daniel P. Gratton 
Mrs. Donna J. Greenaway 
Mr. Charles F. Greene 
Mr. & Mrs. James B. Greene 
Dr. William Greenway 
Mr. & Mrs. Gregory L. Greenwood 
Mr. & Mrs. Norb Gresh 
Mr. Eugene G. Grupp 
Ms. Chris J. Guarnieri 
Mr. & Mrs. Robert Guesman 



Ms. Carol Guglielm 
Mrs. Michaelene Gula 
Mr. Richard J. Gurska 
Ms. Anne M. Haag 
Ms. Elaine A. Habeger 
Mr. James B. Hagan, Jr. 
Mr. & Mrs. Bill B. Hahn 
Mr. Jack M. Haims 
Mrs. Mary F. Hake 
Mr. & Mrs. Joseph Hall 
Mr. & Mrs. Richard 1. Hall 
Mrs. Alfie L. Hampton 
Ms. Scottie Hanahan 
Mr. & Mrs. Michael Hancharenko 
Mr. Mark A. Hanley 
Mr. Christopher Hanton 
Dr. & Mrs. Stephen Hanzely 
Mrs. BeckyAnn Harker 
Mr. Donald E. Harper, .Tr. 
Mr. Eric T. Harper 
Mrs. Marie Harrigan 
Mr. & Mrs. Brice Harris 
Dr. C. Earl Harris, Jr. 
Mr. David M. Harris 
Prof. Larry Harris 
Mr. & Mrs. Joseph M. Harryhill 
Mr. Chris Hartman 
Mrs. MoBic Hartup 
Mr. & Mrs. Edward 1. Hassay, Jr. 
Mr. James T. Hathaway 
Mr. Jason M. Haun 
Mrs. Margaret B. Hausha1tcr 
Mr. & Mrs. William C. Hazlett 
Mr. & Mrs. John M. Hazy 
Mr. & Mrs. John D. Heiser 
Ms. Margaret B. Heldorfer 
Dr. Lyn Hemminger 
Mr. Francis J. Hensler 
Mr. & Mrs. Chris Higgins 
Ms. Shirley K. Hildebrand 
Mr. & Mrs. David A. Hill 
Mr. & Mrs. James A. Hines 
Ms. Alice L. Hoagland 
Mr. John L. Hoffinan 
Mr. & Mrs. A. William Holdford 
Ms. Jennifer Holliday-Buchanan 
Mr. Tim E. Holt 
Sister Yvonne Homing 
Ms. Judy E. Hopper 
Ms. Cherie H. Howard 

Mrs. Barbara A. Howley 
Mr. & Mrs. Kenneth W. Howley 
Mr. & Mrs. Michael Hubicz 
Mr. & Mrs. Edward 1. Hulme 
Mr. Keith E. Hunt 
Mr. Gerald Hurayt 
Ms. Laura Hurst 
Ms. Kimberly A. Husk 
Mr. Karim Hussein 
Mrs. Emily Huston 
Mr. & Mrs. Alan P. Hutchison 
Mrs. Cheryl Hutchison 
Mrs. Ana M. Hutson 
Mr. & Mrs. Michael A. lberis 
Mr. & Mrs. Luther lhle 
Mr. Nonnan Into 
Mrs. Elizabeth A. Itts 
Mr. Jolm Jackson 
Mrs. Elizabeth R. Jacobs 
Mrs. Kimberly A. Jenkins 
Mr. & Mrs. Warren D. Jensen 
Mr. & Mrs. Thomas E. Jochman 
Mr. & Mrs. Fred J. Johns 
Mr. & Mrs. Don P. Johnson 
Mr. & Mrs. Michael J. Jolmson 
Mr. Raymond L. Johnson 
Ms. Roberta A. Johnson 
Mr James E. Johnston 
Mrs. Clare K. Jones 
Ms. Helen A. Jones 
Ms. June F. Jones 
Dr. Michael A. Jones 
Ms. Susan D. Jones 
Mr. & Mrs. Michael Karash 
Miss Rosemarie A. Kascher 
Dr. & Mrs. Bertram Katz 
Ms. Martha H. Katz 
Mr. Maurice P. Keaveny 
Ms. Becky Keck 
Mr. & Mrs. John G. Keenan 
Mr. Jack A. Keish 
Mr. & Mrs. Gary Kekel 
Mr. David B. Kelso 
Dr. Patricia R. Kelvin 
Ms. Dorothy M. Kennedy 
Ms. Marilyn S. Kenner 
Ms. Julia Kerner 
Ms. Becky Kersnick 
Mr. & Mrs. Chaya Kessler 
Dr. Jane Kestner 



Dr. & Mrs. Ikram Khawaja 
Ms. Sylvia 1. Kidder 
Mrs. Margit Kiemest 
Mrs. Kathleen A. Kimpel 
Mrs. Uta S. King 
Ms. Laura Y. Kiriazis 
Mrs. Janet W. Klapac 
Mr. Henry Klein 
Ms. Mary L. Klein 
Mr. Thomas E. lempay 
Ms. Cynthia KJingemjer 
Mr. & Mrs. Chris A. Knop 
Mr. & Mrs. Paul J. Kobulnicky 
Mr. & Mrs. William Koch 
Mr. & Mrs. John Kolar 
Dr. Kathleen M. Kougl 
Mrs. Caro] A. Krauss 
Mrs. Anne E. Kravitz 
Mr. & Mrs. Michael Kraynanski 
Mr. & Mrs. Edward J. Krcelic 
Atty. & Mrs. Alan R. Kretzer 
Dr. & Mrs. James 1. Krumpak 
Mr. & Mrs. Frank R. Krygowski 
Ms. Valerie A. Kuehn 
Mr. & Mrs. Thomas M. Kuester 
Dr. & 1 • Thomas W. Kunkel 
Mr. & Mrs. Andrew A. Kuthy 

r. John W. Kuti 
Mr. Dan J. Kuzma 
Ms. Amy Jo Labi-Carando 
Mr. John B. Laplante 
Mr. & Mrs. Robert Lake 
Mrs. Christian S. LaLumia 

r. Angelo Lamarca 
Mrs. Virginia E. Lange 
Mr. & Mrs. James W. Lanz 
Mr. & Mrs. John Lapsa 
Mr. Allan W. Larsen 
Ms. Niki Latsko 
Mr. & Mrs. H. William Lawson 
Mr. Merle K. Lazarus 
Mr. Kelmeth Leannan 
Mr. Adam N. Lee 
Atty. & Mrs. Elliot P. Legow 
Mr. James Leone 
Mr. & Mrs. Nicholas J. Leone 
Mr. & Mrs. Paul Leone 
Dr. & Mrs. Keith J. Lepak 
Mrs. Michele Lepore-Hagan 
Mr. & Mrs. William J. Leskanic 

Ms. Marie S. Lew 
Ms. L. Mary Lewis 
Ms. Sanun Lewis 
Mr. & Mrs. John L. Lima 
Ms. Anita Limbian 
Ms. Leslie A. Limbian 
Mr. & Mrs. Robert Limmer 
Dr. Sherry L. Linkon 
Dr. Loretta M. Liptak 
Mr. Harvey & Dr. Jodie Litowitz 
Ms. Francis M. Litun 
Mrs. Martha Livingston 
Ms. Rosa Livingston 
Dr. Heather E. Lorimer 
Mrs. Margaret C. Lorimer 
Mr. Donald Lott 
Ms. Sarah V. Lown 
Ms. Sandra Lucas 
Father Frederick Lukehart 
Mr. Dan Lumpp 
Mrs. Lois U. Lynam 
Mr. & Mrs. Staughton Lynd 
Ms. Robyn Maas 
Mr. Spyros Macris 
Mr. & Mrs. Nick Mager 
Ms. Natalie Majoros 
Mrs. Barbara Malizia 
Mr. William Manevich 
Mr. & Mrs. John W. Manhollan 
Dr. Anthony Manna 
Mr. C. Leroy Mannon 
Atty. & Mrs. Charles Y. Mansell 
Dr. & Mrs. John A. Marakas 
Mr. Michael Marcinko 
Mr. & Mrs. John A. Marenchin 
Ms. Gina M. Marinelli 
Dr. Carol A. Marino 
Mr. & Mrs. Fred Marinucci 
Dr. Hank Markowitz 
Mr. & Mrs. Richard L. Marsh 
Mr. Joseph R. Martin 
Mr. Karl Martin 
Ms. Rebecca Martinez 
Mr. & Mrs. Haldane Marts 
Ms. Olga A. Maruskin 
Dr. & Mrs. Michael K. Matthews, Jr. 
Mr. & Mrs. Don Mauck 
Mr. Donald Maxwell 
Ms. Patricia McAnlis 
Dr. Charles McBriarty 



Mr. & Mrs. Steve McCallum 
Mr. Gene McCarragher 
Father Thomas 1. McCarthy 
Ms. Rachel McCartney 
Mrs. Yulanda McCa11y-Harris 
Mr. Michael J. McCleery 
Ms. Marilou A. McClimans 
Dr. George E. McCloud 
Dr. Maggie H. McCloud 
Mr. Everett G. McCoUum 
Sister Mary MCCOffilick 
Mrs. Kathleen McCulloh 
Ms. Christine E. McCullough 
Mr. & Mrs. Kenneth P. McDonough, Jr. 
Ms. Colleen McGarry 
Mr. Timothy P. McGarry 
Ms. Jean McGeary 
Mr. & Mrs. Delber L. McKee 
Mr. & Mrs. George M. McKelvey 
Ms. Tara L. McKibben 
Mr. & Mrs. John McLane 
Mr. & Mrs. James L. McNeal 
Mr. & Mrs. Emma McWilson 
Ms. Nancy L. Meacham 
Mr. 1. Alex Melozzi 
Men's Garden Club of Youngstown 
Dr. & Mrs. Isadore Mendel 
Mr. & Mrs. Howard D. Mettee 
Atty. & Atty. Thomas Mikulka 
Mr. Donald K. Miller 
Mrs. Harriet L. Miller 
Mr. John A. Miller 
Mr. Kenneth E. Miller 
Mrs. Shirley Miller 
Ms. April Miller-Ray 
Dr. & Mrs. Daryl Mincey 
Ms. Rosemary K. Minghetti 
Mr. & Mrs. Brendan Minogue 
Mr. & Mrs. Tom Miranda 
Mr. & Mrs. Ira Mirkin 
Mr. Ben W. Mischey 
Ms. Dorothy E. Molm 
Dr. & Mrs. Christopher H. Moinet 
Ms. Beth C. Molvin 
Mr. & Mrs. James J. Mondok 
Mr. James Monroe 
Dr. Thomas P. Montgomery 
Mr. Robert S. Moore 
Mr. & Mrs. Robert S. Moore 
Mr. Samuel R. Moore, Jr. 

Mr. Pete Morabito 
Mrs. Albe11a G. Morales 
Ms. Kathryn Moran 
Mrs. Lundy A. Morehouse 
Mr. & Mrs. Andrew 1. Moreland 
Mr. & Mrs. William A. Morocco 
Ms. Alison M. Morris 
Ms. Carol A. Morris 
Mr. Michael T. Moseley 
Ms. Harmah R. Moses 
Mr. Jolm S. Mosier 
Ms. Anna Mrvelj 
Mr. & Mrs. Walter M. Muennich 
Badia A. Muhammad 
Dr. Philip C. Munro 
Mr. & Mrs. Mark E. Munroe 
Ms. Diana B. Murar 
Mr. & Mrs. Terry A. Murcko 
Ms. Amanda Murphy 
Dr. Elizabeth L. Myer 
Ms. Lauren A. Mylott 
Judge & Mrs. Robert A. Nader 
Mr. Ray Nakley, Jr. 
Mrs. COlmie Neal 
Ms. Linda A. Nehls 
Mr. Spiro Nellas 
Mr. AlfNelson 
Mr. Michael K. Nelson 
Mr. Jacob Newcomer 
Dr. & Mrs. S. Thomas Niccolls 
Mr. & Mrs. E. Lynn Nichols 
Ms. Barbara Nicolls 
Mr. Michael A. Niles 
Mr. WiUiam Nock 
Rev. Edward P. Noga 
Mr. & Mrs. Raymond J. Novotny 
Mr. & Mrs. Douglas H. Nybell 
Dr. Eugene M. O'Brien 
Ms. Grimilda Ocasio 
Sister Barbara O'Donnell 
Ms. Kim M. Ohlin 
Mr. & Mrs. Nicholas Olesko 
Mr. & Mrs. Janles L. Olsavsky 
Mrs. Karen O'Malia-Zauderer 
Mrs. Barbara C. Orton 
Ms. Mary Anne O'Toole 
Mr. & Mrs. Joseph P. Pacchioni 
Mr. Jo1m G. Paidas 
Mr. & Mrs. Rex A. Pakalnis 
Mr. Joseph Palardy 



Mr. Edward Palguta 
Dr. Gabriel F. Palmer-Fernandez 
Mr. & Mrs. Roy A. Passarelli 
Ms. Jessica L. Paull 
Atty. & Mrs. James L. Pazol 
Mr. & Mrs. Henry A. Pearce ill 
Mr. & Mrs. James Pearce 
Ms. Dawn Perhacs 
Ms. Andrea A. Pemotto 
Ms. Christine Peters 
Mr. & Mrs. John C. Peterson 
Ms. Beverly J. Petrosky 
Mr. James R. Petuch 
Mr. William S. Peyko 
Mrs. Kathie Phillips 
Ms. Lamie A. Phythyon 
Mr. & Mrs. Thomas M. Piccione 
Ms. Jodine Pilmer 
Mr. Michael Pistolesi 
Ms. Carol Ann Pitcaim 
Ms. Kathleen Platenak 
Mr. & Mrs. Anthony Podboy 
Ms. Sandra Pokea 
Mr. Jolm Polanski 
Mr. & Mrs. Leonard C. Polas 
Mr. David V. Politzer 
Dr. & Mrs. David H. Pollack 
Mr. & Mrs. Steven Poll is 
Ms. Marlene Pond 
Ms. Eleanor Pope 
Mr. & Mrs. Chinna Babu Potluri 
Dr. George Polor 
Mr. & Mrs. Richard C. Prest 
Ms. Lorie Prince 
Mr. & Mrs. Jeffrey L. Proch 
Ms. Kathy Prodonovich 
Dr. Morris W. Pulliam 
Mr. Alan Purdum 
Mr. Matthew T. Pusateri 
Mrs. Lorraine Ranchod 
Mr. Richard D. Rapp 
Rev. James E. Ray 
Mr. Steven Reale 
Mr. & Mrs. Don G. Reed, Jr. 
Dr. & Mrs. William G. Reeves 
Ms. Kaye Reiber 
Mr. & Mrs. Joshua Reichard 
Mr. & Mrs. Keith P. Reid 
Rev. Robert P. Reidy 
Dr. Ian J. Renne & Ms. Laura Martin 

Mr. Martin R. Reschner 
Mr. & Mrs. Michael E. Resek 

. & Mrs. Dan Resinger 
Mr. Dennis Rhodes 
Ms. Donna Richards 
Atty. & Mrs. James R. Ries 
Dr. & Mrs. Steven O. Riggall 
Dr. Teresa Riley 
Mrs. Jacke Ringbloom 
Ms. Holly Roberts 
Mr. & Mrs. John Robinson 
Mr. & Mrs. Jim Rochette 
Mr. David Rockyvich 
Mrs. Katherine A. Rogel 
Ms. Belsy J. Ron 
Dr. Robert & Dr. Gwyneth Rollin 
Ms. Donna L. Romack 
Mr. & Mrs. Frederick J. Romeo, Jr. 
Ms. Jean Romeo 
Dr. Nina Ronshauscn 

. Tami L. Rose 
Ms. Clara J. Ross 
Mr. & Mrs. Donald R. Rotar, Jr. 
Dr. & Mrs. William R. Rou seau 
Mr. & Mrs. Robert M. Rusnak 
Dr. & Mrs. Walter Rusnak 
Ms. Susan Russo 
Atty. & :Mrs. 1. David Sabine 
Ms. Josephine E. Sagebcer 
Mr. & Mrs. Jolm E. Sakas, Jr. 
Dr. & Mrs. Ayman Saleh 
Mr. & Mrs. John Sandberg 
Ms. Barbara Sanders 
Mr. & Mrs. Ervin Sanders 
Ms. Barbara L. Sanner 
Mr. & Mrs. Carmen A. Santone 
Ms. Jennifer Santone 
Mr. Larry Sapir 
Dr. Patricia Sarro 
Mr. Stephen M. Sass 
Mr. & Mrs. Kurt W. Sauer 
Mrs. Mary F. Saxon 
Mrs. Jeannette A. Sberna 
Mr. Joseph & Dr. Joanne Scarvell 
Mrs. Karen Scenna 
Dr. & Mrs. Glenn Schaft 
Mr. Toby Scharr 
Atty. & Mrs. Leonard D. Schiavone 
Dr. & Mrs. Steven M. Schildcrout 
Dr. Lawrence I. Schmetterer 



Mr. & Mrs. Eric 1. Sclmlidt 
Ms. Loree A. Schmidt 
Mrs. Janice W. Schnall 
Mrs. Nancy F. Schottcn 
Dr. Lauren Schroeder 
Ms. Karen M. Schubert 
Dr. & Mrs. Kriss A. Schueller 
Mr. Lee S. Schwebel 
Mr. & Mrs. Fred W. Schweitzer 
Mr. John Scott 
Mr. & Mrs. Daniel Scudier 
Mr. Stan R. Seagle 
Ms. Linda A. Seeley 
Mrs. Janis K. Seidler 
Dr. & Mrs. Brian A. Selius 
D. Sewell 
Mr. & Mrs. Gary A. Sexton 
Ms. Barbara Sferra 
Mr. & Mrs. Ray ShatTer 
Dr. Vijay S. Shah 
Mr. AJbert W. Shakley 
Dr. Rick Shale 
Mr. Ten)' L. Sheban 
Mr. & Mrs. Kenneth E. Shellito 
Mr. Michael A. Shepherd 
Mr. Thomas L. Shilling 
Dr. Thomas Shipka 
Mr. & Mrs. David L. Shively 
Ms. Elaine M. Shively 
Mrs. Genevieve Shively 
Mr. Joseph A. Shivers 
Rev. & Mrs. David K. Shriver 
Mr. & Mrs. Stephen Shuppy 
Rev. Msgr. Robert Siffiin 
Mr. & Mrs. Cosmo S. Signoriello 
Mr. Ryan S. Silvashy 
Mr. Andre' A. Silvers 
Ms. Carol Simon 
Ms. Marta J. Simonyi 
Ms. AnDye Singh 
Mr. Gerard Skertic 
Mr. & Mrs. William B. Slocum 
Mr. J. Michael Smith 
Dr. Melissa T. Smith 
Ms. Monique O. Smith 
Mr. William Smith 
Mrs. Loretta J. Sorger 
Dr. Angela Spalsbury 
Ms. Ellen Speicher 
Mr. & Mrs. Curt Spivey 

Dr. Robert G. Spratt 
State Farm Companies Foundation 
Mr. & Mrs. Richard St. Clair 
Ms. Gai I R. Steele 
Ms. Carolyn S. Steglich 
Dr. & Mrs. Michael T. Stem 
Ms. Debra Stevens 
Ms. Susan L. Stevens 
Mr. Eric Stevenson 
Mr. & Mrs. Robert A. Stewart 
Mrs. Jolene Stieb 
Ms. Theresa Stipetich 
Dr. & Mrs. Anthony H. Stocks 
Mr. & Mrs. Jim W. Stone 
St. Patrick's Church Youngstown 
Mr. William A. Straitiff 
Dr. Sharon Stringer & Dr. Ron Shaklee 
Mr. & Mrs. WilJiam C. Strudwick 
Ms. Marjorie M. Stubert 
Dr. & Mrs. Charles H. Sung 
Mrs. Barbara Swanson 
Mrs. Susan C. Swartzbeck 
Ms. Florence K. Swierz 
Mr. Robert W. Symons, Sr. 
Ms. Diane Syphrit 
Mrs. Janice H. Szalma 

r. & Mrs. Rajiv Taneja 
Mr. Julius R. Tareshawty 
Mrs. Patricia D. Taylor 
Ms. Nancy Terlesky 
Mr. & Mrs. Raymond S. Tcsner 
Dr. Linda J. Tessier 
Ms. Susan F. Testa 
Mrs. Dorothy N. Tharpe 
Dr. & Mrs. Michael 111eall 
Mr. & Mrs. Bruce Thomas 
Ms. Joanne Thomas 
Mr. Robert F. Thomas 
Mr. & Mrs. Edward J. Thompson 
Mr. William M. Thompson 
Mr. & Mrs. Jim Thornton 
Mr. John M. Thornton 
Ms. Angelina Tiberio 
Ms. Maureen Tighe-Brown 
Dr. Stephanie A. Tingley 
Dr. Allen Tomhave 
Mr. Christopher N. Travers 
Mr. George M. Trefethcm 
Father Fred E. Trucksis 
Mr. & Mrs. William F. Tyger 



Mr. Jeffrey T. Uber 
Mrs. Anne Ungard 
Mr. & Mrs. James P. Valiensi 
Dr. & Mrs. Sagar V. Vallabh 
Me & Mrs. Robert 1. VanDale 
Mr. Richard D. Vanderveen 
Atty. Matthew G. Vansuch 
Mr. & Mrs. Thomas G. VanWert 
Atty. & Mrs. Frank G. Verterano 
Mr. & Mrs. Edward 1. Victor 
Mr. Fred W. Viehe 
Vital Record Storage 
Ms. Catherine S. Vodrey 
Mr. David 1. Vosburgh 
Mr. James Vosmik 
Mr. Gordon D. Vujevic 
Mr. Mark Vuksanovlch 
Mrs. Deborah L. Wagner 
Mrs. Rolaan Waldman 
Mr. John R. Waldorf 
Mrs. Joan B. Walker 
Mr. & Mrs. Shawn Walker 
Ms. Carol Wall 
Mr. & Mrs. Scott W. Wans 
Mr. Jack Walsh 
Mrs. Mary Walter 
Dr. Frank B. Wanat 
Ms. Regina A. Waris 
Mr. & Mrs. Murray Warner 
Mr. & Mrs. Larry Warren 
Ms. Anne W. Waters 
Ms. Sandra Watson 
Ms. Ade]e Webber 
Ms. Maryann Weber 
Rev. & Mrs. Richard Lee Weber 
Mr. Larry Webster 
Dr. Kurt & Dr. Margot Wegner 
Atty. & Mrs. William A. Weimer 
Mr. Tom Weller 

Total Cash Contributions 

Mr. Tom K. Weller 
Mrs. Jeanne H. Wellman 
Mr. Daniel J. Welsh 
Mrs. Elaine M. Welsh 
Mr. & Mrs. William C. Weltman, III 
Ms. Jan F. Westenfeld 
Mr. Philippe Westreich 
Mr. Ken Whalen 
Mr. William Wheelock 
Wick Neighbors, Inc. 
Mr. & Mrs. John Wigle 
Mr. Gordon A. Wilber 
Ms. Susan B. Wilkins 
Mrs. Barbara A. Williams 
Mr. & Mrs. Todd M. Williams 
Mr. & Mrs. Donald L. Wilpula 
Mr. & Mrs. Edward H. Wilson 
Ms. Kay L. Wind 
Dr. & Mrs. Eric J. Wingler 
Mr. & Mrs. Michael Wininsky 
Miss Laurie B. Wittkugle 
Mr. Joseph A. Wojtowicz 
Mr. Harry B. Wood, Jr. 
Mr. Broderick 1. Wright 
Mr. Thomas J. Wronkovich 
Mr. & Mrs. Fred Yeager 
Mr. Brett E. Young 
Mr. & Mrs. David J. Young 
Ms. Judith A. Young 
Dr. & Mrs. Warren M. Young 
Youngstown Torch Club 
Mr. Neil Yutkin 
Mr. & Mrs. Jason Zapka 
Ms. Rose M. Zaubi 
Dr. & Mrs. William P. Zeiger 
Mr. & Mrs. Bemic A. Zeroski 
Ms. Jemme Zingale 

r. Walter A. Zuhosky 
Ms. Dorothy Zwick 

$75,578.00 
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U ~SITYGU EBOOK 

SCIND - No longer nece sary as informatio is ad ressed in DE Contract and in
 
POLICY 3 04.01 - ra: el Guidelines.
 

ISubject: Travel - Off-Campu Instruction a Distant Sites 

Developed by: Beth Kushner Authorized by: John L Habat
 
Title: Planning and Administlation fficer Title: Vice Prel>'ident (Or Admiuistrati
 
Approved: Sept beT 1999 EFFECTIVE: January l, 2005
 
Revised: December 2004
 

Policy: The Board of Trustees authorizes the establishment of the University Travel 
Guidelines for anyone who travels on University business. Official travel expenses include 
all ordinary and nec sary expenses incurred while on assignment consistent with the 
mission of the University. 

RESOLUTION NUMBER: YR 1997-49/2000-35/ YR 2005-27 

Par ter./: 

•	 Faculty engaged in teaching regular for-credit YSU courses at sites way from the 
main canlpus may be reimbursed tor mileage. Faculty teaching beyond a fifty mile 
radius from the main campus may be reimbursed for meals and lodging (subject t 
prior approval) in accordance with the University Travel Guidelines (also see 
3004.01). 

•	 Faculty hired to provide instruction exclusively at an off-campus site and who do not 
teach on campus are not e}igible for travel reimbursement. 

•	 Faculty enga ed in ofr-campus teaching of for-credit YSU courses are subject to all 
provisions of the Agreement Between Olmgsfown Stat University and the 
Youngstown Slate University Chapter oflhe Ohi Education A social; . 

Agenda .Item G.3.b. 
Exhibit F 



YOUN S 0 STATE UNIVERSITY
 
FV 2010 Y r-E Sum ary. roposed FY 1011 Tn de
 

DIlAFT. 0'8-20-10 

FfZOl 

General Fund 
Scholarship d 

Subtotal 

Technology & b Material F 286,066 
College F 36,8 3 

ubto 322,9 9 

ransfer to Carry-F d. Fun 

PMIIJo.f,U FY 1011 TIWIU/trs to Ztro-Ollt CturY-Forward Fund 

$ 72,406 
12,117 

120,792 
42,924 
90,379 
22,232 
21,448 

782,898 

Tech & Lab Mat. Carry-Fwd. F 
C It ge Fee C -Fwd. F 

S total 

ct Total S 5 ,979 

Agenda Item G.3.c. 
Exhibit G 



YOUNGSTOWN STATE UNIVERSI 
Interfund Transfers Requiring Board Approval 

Transfers Outside of the Operating Budget 
Requested Transfers for June 30, 2010 

FY2010 Yeur End Transfers 

Bookstore Plant Reserve 
(Auxiliary Plant Fund) 

Bookstore Operating 
(Auxiliary) 

Housing Services 
(Auxiliary) 

Kilcawley Center 
(Auxiliary) 

Parking Services 
(Auxiliary) 

Match Reserve Funds 
(Restricted) 

General Fund 

> 
~  

rt> 
::: 
I:l­
~ ... .........
 

l.... ,.j ~ 

~3
;:C') 
~;...;J 

::=?­

Bookstore Operating 
(Auxiliary) 

$100,000 Transfer funds to facilitate pay down of interfund 
loan. 

Kilcawley Plant Reserve 
(Auxiliary Plant Fund) 

$100,000 Pay down inlcrfund loan. 

HOllsing Services Plant Reserve 
(Auxiliary Plant Fund) 

$378,958 Year end excess. 

Kilcawley Center Plant Reserve 
(Auxiliary Plant Fund) 

$177,417 Year end excess. 

Parking Services Plant Reserve 
(Auxiliary Plant Fund) 

$260,553 Year end excess. 

General Fund $266,051 Transfer unused match funds back to General Fund. 

Operating Carryforward 
(Designated Fund) 

($459,979) Transfer net FY201 0 year cnd deficit to Operating 
Carryforward Fund. Consists of General Fund 
deficit of ($ J0 I,407), Scholarship Fund deficit of 
($681.491). unspent FY201 0 technology and lab 
fces/materials fees of $286,066, and unspent FY201 0 
college fees of $36,853. 

transfer reports 6-30-10 Action FY10 
Prepared by Financial Servi 



YOUNGSTOWN STATE UNIVERSITY
 
Interfund Transfers Requiring Board Approval
 

Transfers Outside of the Operating Budget
 
Requested Transfers for First Quarter 2011 

TO REASON 

Fin..t lfuurter FY2011 

Debt Service Reserve Fund - Gifts Bond Fund - Series 2009 $852,882 Fund portion of FY20 I0 Bond Series 2009 debt 
(Restricted Plant Fund) (Debt Service Fund) service attributed to WeRA. 

Unallocated Plant Fund Unrealized Investment Reserve $350,741 Segregatc unreal ized investment incomc not yet 
(Unrestricted Plant Fund) (Designa.ted Fund) allocated to specitic funds. See explanation below.** 

Property Acquisition (Jnrealized Investment Reserve $193,236 Segregatc prior years' unrealized and unspent 
(Unrestricted Plant Fund) (Designated Fund) investment income allocated to property acquisition. 

See explanation below.** 

Wick Pollock Wick Pollock Renovation $185,171 Transfer to project fund to close designated fund. 
(Designated Fund) (Unrestricted Plant Fund) 

URationale for segregating unrealized income: 
Although excluded from budgeted investment income in the General Fund. the portion of unrealized investment income attributable to the 

enenilFund has historically be~n recorded in the General Fund. Unrealized Income re.corded in the General Fund has increased significantly 
over·the past several years' as follows: 

Fiscal Y~ar Amouat 
2008 ($274,33 

009 $304,657 
010 $1,268,11 

Oard Policy 3007.01, Investment of the University's Non~Endowment and Endowment Funds, was revised in December 2008 to specify that 
"unrealized invesbneutlncomc from non-cndowment assets shall always be non~spendable."  The most effective way to ensure compliance with 
this policy 00 an on-going basis Is to segregate unrealized investment income from all spendable funds, including the General Fund. On a g 
orward basis, unreali7.ed investment income will be allocated 10 a newly established Designated Fund titled Unrealized Investment Reserve. 

.e goal for this new fund is for it to represent the difference between cost and fair value at each fiscal year end. which is $2.126.,324 at June 30, 
2010. A plan for achieving this goal will be p~ented  aUb~  next regularly scheduled Finance & Facilities committee meetimz. 

transfer reports 6-30-10 Acllon FY11 
Prepared by Financial Services 

b
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~NIVERSITY GUIDEBOOK 

Title of Policy: Institutional Insurance Programs
 

Responsible Di i ion/Office: Finance & Administration
 

Approving Officer: Vice President for Finance and Administration 

Revision History: June 1998; April 2010 

Resolution Number (5): YR 1999-17; YR 2011­

Board Committec~ Finance and Facilities 

EFFE TI DATE: 

Next review: 2013 

Policy: The Board of Trustees authorizes all (f the University's instituti nal insurance 
programs. All existing programs will be reviewed a.1UlUally. 

P	 rameters: 

•	 Youngstown State University is a member of the Inter-University Council-Insurance 
Consortium, a collaboration of 13 public universities. The IlJC-IC collectively pools 
a core group of casualty and property risks, retains a portion of the risk in a 
formalized self-insurance program and then purchases insurance to cover large 
incidents. 

•	 Annual competitive bidding shall be conducted in accordan with the policies and 
procedures eming the rue-Ie. 

Procedures: 

1. The Vice President for Finance and Administration will appoint a esignee to repr nt 
the University on the rUC-Ie Underwriting Committee. The committee determines 
and implements programs regarding insurance and risk management. 

2.	 The rUC-IC Underwriting Conunittcc recommendations arc submitted to th rUC-IC 
Board of Governors. The Board of Governors is the decision making body of the 
Insurance Consortium. The Vice President for Finance and Administration and the 
ILJC-IC Unden.vTiting Committe~ representative serve on the Board of Governors. 

Agenda Item G.3.e. 
.Exhibit I 
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Augu J 10. 010 
REDLINE VER 10 '
 

UNIVERSITY GUIDEBOOK
 

.....
 . Title of Policy: Institutional Insurance Programs 

Re~'Ponsible DivisionJOtlice: Finance & Administration 

Approving Dflker: Vice President for Finance and Administration 

f?evision History: June 1998: April 2010 

Resolution Number (5): YR 1999-17; YR2011-: 

Board Committee: -Finance and Facililies 

EFFECTIVE DATE: 

Next review: 2013 

Policy: The Board of Trustees authorizes all of the University's institutional insurance 
programs. All existing programs will be reviewed annually. 

ReSOLUTION r.aJMQER: YR 11./99 II 

}Jarameters: 

~ prefessleBaI ceB5'l:lltiag firm cooooets the review of the University' 5 IHslit'aBee 
program. 

•	 Annual competitive bidding shall be undenakeB when a major chaage is fflfHie in the 
eeverage, WfteB there is a signifieant premil:lfB rate iBCreEl5e wfiea FeE\l:ii:fed by staRite 
er wheft EliFeclee e~' the Beare of TT1:tstees.conducted in a COT ce with the policies 
and procedur s go eming the ill -Ie. 
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Procedures: 

1. Thc ~ee\:lti't'e Vice President f r Finance and Administration or designee will appoint 
a designee to represent 1..h .University on the ill -Ie Underwriting Committee. The 
ommi e detcrmin and implements program regarding insurance an risk
 

management. ar.n\:lally eflgage a professioB:&1 cOAStHting fum te Fe' ie'.... the
 
iflstilut'ieRel ifl5HfaAee pt<egf8fflS,
 

I.The refloft of the eeB9Wtllftl will be 5UbmineEilo the 'El'ieeati'fe \fiee President fer 
finaooe llfte. AdmiBistralion wAo Vi jlJ Fe\'iew the reper! aBe de¥e~efJ a 
fe60mmeadatioR ifappropriate. '1 he teeoHHfleaaatian is p~seated to tla:e PresiEleafs 
CabiAet {Of imams! re'flev,. 

2.TIie Fesliits af tHe iRtemai Aw=iew wil:1 be S\;IbmitteEI to tile B\lildif!Q aBEl Propert} 
fiRaflee &Be Faei-liaes C'ofBftlittee of the Bear4 of Tmstet:1S for :iftfeflRatioB. 

J.	 l:B the eYeR! tliet emf of me iastit1:ltional mSl:H9Bee J=lregmms 9fe 16 be rebid; Hl£ 
eKeel:llive Vice PresidtlAt err-meDea BAd Administratien ar desigAee wti1 iBitiare tfle 
proeess of solieitiflg bias seffieieatly if! ae.','aB:ee of l:he tefIl'li:flation of the eKisting 
eontraef. 
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Rescinds Policies 4003.02 and 4003.03
 

UNIVERSITY GUIDEBOOK 

Title of Policy: University Facilities-- Use, Priorities and Fees 

I Responsible DivisiOlvOfticc: Finance and Administration 

Approving Officer: Vice President for finance and Administration 

Revision History: June 1998; August lOlO 

Resolution Number(s): YR 1998-47; YR 2011­

Board Committee: Finance and Facilities 

EFFECTIVE DATE: 

Next review:	 2013 

Policy: The Board of Trustees authOlizes the President to establish the fees, priorities, 
and procedures for the use of University facilities. 

Par'ameters: USE and PRIORITU:S 

•	 University facilities may be made available to non-University organizations and 
groups to conduct programs and activities that are consistent with the educational role 
and mission of the University. 

•	 .he use of University facilities by non-University organizations and groups are 
subject to fees and to established priorities as set forth in this policy. 

•	 The majority of University t~1cilities contain classrooms, laboratories, and assorted 
faculty and administrative offices. The primary purpose of these bcilities is devoted 
to the teaching and learning process and the usage priorities reflect this purpose and 
are listed as "General Priorities." 

Agenda Item G.3.f. 
Exhibit J 
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• rtain facilities have multi-purp se us designed to facilitate other dimensions of the 
niversity, e.g., student life, student activities, intramural activities, intercollegiate 

athletics, etc. The usage ri rities for these facilities differ from the "general 
Priorities," and are liste as "Specialized Priorities.'" 

General Priorities: The availability of the majority of University facilities' subject to 
the following usage priorities: 

Priority 1 Programs of instruction, research, and public service 
Priority 2 University-wide functions, activities, events, and programs 
Priority 3 Training and development programs for University employees; 

Divisional, College or Unit programs, meetings, workshops, and 
activi ies: or Registered Student Organizations' (including Student 
Government and student pu lieations) meetings, programs. and activities 

Priority 4 Faculty and staff social and recreational programs and events 
Priority 5 Governmental agencies and not-f{)r-profit (501(c)(3) or equivalent) 

agencies 

Priority 6 Profit-rnakin;:, ntities for functions or activities consist nt with lhe 
Mission ofth Uoi ersity 

Specialized Priorities: The facilities designed to facilitate specific needs of the 
University, c.g., student life, student activities, intramural activities, intercollegiate 
athletics, etc., include: Beeghly Center, Christman Commons, DeBartolo Stadium Club, 
Kilcawley Center, Outdoor Classrooms, Recreational Areas, Residence Houses, and 
Stambaugh Stadium. 

• Beeghly Center Outdoor Chlssroollls, Intercollegiate and Intramural Fields, 
ecreational Areas, and Stambaugh Stadium: The availability of these facilities 

ar subject to the Bowing usage priorities: 

Priority 1	 Prog ams instruction, research, and public service 
Priority 2	 lnt rcollegiate Athletics competitive evenL and associated practice; 

Intramural and Recreational activities; and University-wide functions, 
activitie "events, and programs 
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Priority	 Registered Student Organization including Student ovemment and 
student ublications) meetings, programs, and acti i ies; or Di ',ion'll, 
College. or Unit programs, meetings, workshops. and activities 

rionty 4 Faculty and sta.n'social and recreational programs and events 

Priority 5 Governmental agencies and not-for-profit (501 (c)(3) or equivalent) 
agencIes 

Priority 6 Profit-making entities felr functions or activities consistent with the 
Mission of the University 

•	 Christman Co mons and Residence Houses: Events scheduled in Christman 
Commons are not typically scheduled during the resident student meal times, The 
availability of the Commons and meetings areas of the Residence .Houses are subject 
to the following usage priorities: 

Priority 1	 Housing programs scheduled by the Director of Housing, Residence 
House coordinators, or resident assistants for meetings, programs, and 
activities for resident students or summer camps 

Priority 2	 Events sponsored by the Honors Program, registered student 
organizations (including Student Governmcnt. Student Activities. and 
student publications) for meetings, programs, and activities that are open 
to the University community 

Priority 3	 University-wide flmctions, acti hi s, events, and programs 

Priority 4 Events sponsored by University divisions, colleges, departments, or 
other units that are open to the University community 

Priority 5 Events sponsored by University divisions, colleges, departments, or 
other units open only to that organization 

Priority 6	 Governmental and not-far-profit (501 (c)(3») or equivalent) agenci s; and 
profit-making cntitic. for functions or activities consistent with the 
Mission of the University 

•	 DeBaJ"tolo Stadium Club: Regularly scheduled classes are n held in the 
DeBartolo Stadium Club. The Stadium Club serves as the primary venue for 
University outreach and community service events. The wailability of the dub is 
subject to the following usage priorities: 

Priority 1	 Annual University-sponsored programs 0 en to the lini, ersity 
community 

Priority 2	 Events open to the University community ponsored by University 
divisions, colleges, departments, or other units: r by Student 
Government or registered student organization 
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Prio 't 3 Jvent~ or activities that fulfill a public service nctio 
Priorit. 4 Events open to only the sponsoring University division colI l"e 

department, or other unit 
Priorit 5 Events open to only students and their gue t •ponsored by Student 

Government or registered student organizations 
Priority 6 Events sponsored by Governmental and not-for-profit (501 (c)(3) or 

equivalent) agencies; and profit-making entities for functions or 
activities consistent '.Nith the mission of the University 

•	 Kilcawlcy Center: Regularly scheduled cia ses are not held in Kikav Icy enter. 
The availability of the Center is subject to the following usag priori· es: 

Priority I	 Annual Universit - ponsored programs open to the University 
community (e.g., Black History, Homecoming, Honors Convocation, 
etc.) 

Priori	 The Carnation Room (computer training laboratory) is first scheduled y 
Training and Development, then open to others 

Priority 3	 Events open to the University community sponsored by Student 
Government or registered student organizations; or by University 
divisions, colleges, departments, or other units 

Priority 4 Events open to only students and their guest sponsored by Student 
Government or registered student organizations 

Priority 5 Events open to only the sponsoring University division, college, 
department, or other unit 

Priority 6	 Events sponsored b' Governmental and not-far-profit (SOl(e)3) or 
equivalent) agencies; and profit-making entities for functions or 
activities consistent with the mission of the University 

aram ters: FEE 

•	 University facilities are available at no charge for events which "e consistent with 
the mission of the University and existing University procedures ifsuch even' are 
sponsored by University divisions, colleges, departments, or units: 'eademic Senate; 
Student Government; OJ Registered Student Organizati ns 
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Usage and associated it es are assessed oth~r non-University entities ependcnl upon 
the faciljty used and the priority of usage as outlined in " .versity Facilities, 
Priorities-General and pecialized." 

Procedures: USE, PRIORITIES, FEES 

1,	 Th Events Manager is responsible for scheduling the usc of all Univcrsity facilities 
except for KiIcawley Center, Christman Commons, and University Residence Houses 
which are the responsibility of th . Executive Director of Student Services. 

2.	 The bvents Manager or Executive Director of Student S rvices vill coordinate the 
services necessary to support the event or activity scheduled with sutlicicnt lead-time 
for the supporting dCp311mcnts to respond. The services Tllay include any or all of the 
fiJIlo\\'ing: 
•	 Detelmining if requestcd use of space is consistent with the Mission of the 

University and existing University Procedures. 
•	 Quoting usage-fees and associated costs. 
•	 Preparing and completing agreements or contracts. 
•	 Securing evidence of appropriate insunmce coverage. 
•	 Coordinating the necessary police assistance. 

3.	 The Chief of Police or designee will determine the level of police protection for alI 
events. 

4.	 University facilities used by facuity or staff for outside consulting or research 
purposes are available at the direct c sts 

5.	 A fee s hedule for each of the facilities available for usage by non- niversityentities 
is developed by the Vice President for University Advancement in consultation with 
the Vic President for Finance and Administration and the Vice President for Student 
Affairs. 

6.	 The fee schedule utilized for not-far-profit agencies is designed to cover alI direct 
expenses and any special event-related expenses associated with the particular facility 
or equipment. 
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7. e fee schedule utilized for not-for-profit agencies is designed to cover all direct 
xpenses and any special event-related expenses associated with th particular fa ility 

or equipment. 

8.	 The fee schedule utilized for the profit-making entities will be su.tlicient so as to 
preclude the University from claims of unfair business competition. 

9.	 Copies of the fce schedules are available in the Offices of the Vice President for 
Finance and Administration, the Vice President for Universi Advancement, and the 
Vice President for Student AtTairs. 
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Rescinds Policies 400 ,02 an 0 3. 3
 

RED E ER[ 

UNIVERSITY GUIDEBOOK 

........
 Title of Policy: University Facilities=, Use, Priorities and Fees-
Responsible Division/Office: Finance and Administration 

Approving Officer: Vice President for Finance and Administration 

Revision History: June 1998, August 2() I0 

Resolution Number(s); YR 1998-47; YR201I­

Board Conunitlee: Finance and Facilities 

EFFECTIVE DATE: 

iNext review:	 2013 

Policy: The Board of Trustees authorizes the President to establish the fees, priorities, 
and procedures for the use of University facilities. 

R8S0bVTlOloI WUMB8Il YR 1998 41 

Parameter: • E aDd PRIORI IE 

•	 University facilities may be made available to non-University organizations and 
groups to conduct programs and activities that are consistent \vith the educational role 
and mission of the Univer it)', 

_._The use of University facilities by non-University organizations and gr ;ups arc 
subject to fees (see "6Ri...efSit)' Faeilities. Fees" 4003.02) and to e tablished 
priorities (see "L"fli'..ef5i~y faeilitieli. Priorities' '1003.03). as t 10M in this polic," . 

• 
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Priority 1
 
Priority
 
Priority 3
 

Priority 4
 
Prioritv 5
 
a enCJes 

PrioritY 6 Profit-making ntiti s 
Mission of the Urnversify 

• 



• 

Priority 3 

Pri rity 4 

Priority 5 

Priority 6 

Go rnmental agenci and not-far-profit (SOl(c)(3) or equi alent) 

Priority 2 

Priori 

Prioritv 

.:,.Pri,:.:·:.=o,:.:ri:.::"tv<.....::..3_...=.:=..:.="-"oL_~='-===:=:...=.:...::..!.~~"-'--"...:.=el'""'lts,=...:a=nQ.. 

Priority 4 

program 

or 

or 

• t dium 

Prioritv 1 

Priority 2 

proID"ams ~n"-'---=t::o:.o-----'t1~l.::.e ---'=n=l'-'-=""'rs~it\'-'-, 
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Priority 3 

Priority 5	 rodent 

Pnority 6 

Priority T 

Priority 2 

Priority 3 

P iority 4 

Priority 5 

Priority 6	 Event ponsored b) Go 'ernmental and not-for-profit (50l(c)(3) or 
equivalent) agencies: and profit-makin entities for functions or 
acti itl onsisten \vith the mission of the University 

Parameters: FEE 

•	 Universit facilities are available at no charge for events whi h are con istent ~ "th 
the mission of the University and 'isting Universitv procedures if such. e 'ents are 
sponsored by lniversitv divisions. colleges. departments. or W1its; Academi Senate; 

tudent Government; or R gi tered tudent Organizations 
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TIES,FEE 

1.	 The Events Manager is responsible" for scheduling the usc of all University facilities 
except for Kilcawley Center, Christman Commons, and University Residence Houses 
which are the responsibi lity of the Executive Director of Student Ser ices. 

2.	 le Events Manager or E. ecutive Director f Student Services will coordinate the 
services necessary to support the event or acti ity scheduled with sufficient lead-time 
for the supporting departments to r pond. The s rvices may include any or all of the 
following: 
•	 Determining if requested use of space i consistent rith th rv1ission of the 

University and existing University Procedures. 
•	 Quoting usage-fees and associated costs" 
•	 Preparing and completing agreements or contracts" 
•	 Securing evidence of appropriate insurance coverage. 
•	 Coordinating the necessary police assistance. 

LThe Chief of Police or designee will determine the level of police protection for all 
events" 

5. 

6. 



7. 

8.	 The schedule utilized or the profit-making entities will be suffici nt so as to 
~ude the Uni rsitv from claims of unfair business competition. 

9. 
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UNWERSITY GUIDEBOOK 

RESCINDED by POLICY 4003.01 

Subject: University Facilities, Fees 

Developed b'; Richard Bevl)' Authorized by: C. Vernon Snyder 
Title; Events Manager Title: Viee President 

University Relations Development and COmmu11l1y Affairs 
1) le: March. 1998 Dale·; June. 1998 

EFFECTIVE: June 26,1998 

Policy: The Board of Trustees authorizes the President to establish the fees, priorities, 
and procedures for the use of University facilities. 

RESOLUTION NUMBER: YR 1998 - 47 

Purpose: These procedures are designed to establish a consistent system of assessing 
fees for the use of University facilities. 

Parameters: 

•	 University facilities are available at no charge for events which are consistent with the 
mission of the University and existing University procedures if such events are 
sponsored by University divisions, colleges, departments, or units; Academic Senate; 
Student Government; or Registered Student Organizations. 

•	 Usage and associated fees are assessed other non-University entities dependent upon 
the facility used and the priority of usage as outlined in "University Facilities 
Priorities" (4003.03). 

Procedures: 

1.	 University facilities used by faculty or staff for outside consulting or research 
purposes are available at the direct costs. 

2.	 A fee schedule for each of the facilities available for usage by non-University entities 
developed by the Vice President for University Development and Community 

Affairs in consultation with the Executive Vice President and the Vice President for 
Student Affairs. 

3.	 The fee schedule utilized for not-for-profit agencies is designed to cover all direct 
expenses and any special event-related expenses associated "vith the particular facility 
or equipment. 

i 
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4.	 The fee schedule utilized for the profit-making entities will be sufficient so as to 
preclude the University from claims of unfair business competition. 

5.	 Copies of the fee schedules are available in the Offices of the Executive Vice 
President, the Vice President for University Development and Community Affairs, 
and the Vice President for Student Affairs. 
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UNIVERSITY GUIDEBOOK 

RESCINDED by POLICY 4003.01 

Subject: University Facilities, Priorities 

De e1ope.d by: Richard Bevly Authorized by: C. Vernon Snyder 
Title: Events Manager Titlt:: Vice President 

University Relat.ions Development and Community AtTairs 
Date: February. 1998 Date: June. 1998 

EFFECTIVE: June 26,1998 

Policy: The Board of Trustees authorizes the President to establish the fees, priorities, 
and procedures for the use of University facilities 

RESOLUTION NUMBER: YR 1998 - 47 

Parameters: 

•	 The majority of University facilities contain classrooms, laboratories, and associated 
faculty and administrative offices. The primary purpose of these facilities is devoted 
to the teaching and learning process and the usage priorities reflect this purpose and 
are listed as "General Priorities." 

•	 Certain facilities have multi-purpose use designed to facilitate other dimensions of the 
University, e.g., student life, student activities. intramural activities, intercollegiate 
athletics, etc. The usage priorities for these facilities differ from the "General 
Priorities," and are listed as "Specialized Priorities." 

General Priorities: The availability of the majority of University facilities is subjeL:t to 
the following usage priorities: 

Priority I Programs of instruction, research> and public service 
Priority 2 University-wide functions, activities, events, and progranls 
Priority 3 Training and development programs for University employees; 

Divisional, College or Unit programs, meetings, workshops, and 
activities: or Registered Student Organizations' (including Student 
Government and student publications) meetings, programs, and activities 

Priority 4 Faculty and staff social and recreational programs and events 
Priority 5 Governmental agencies and not-for-proJit (501 (c)(3) or equivalent) 

agencies 
Priority 6 Profit-making entities for functions or activities consistent with the 

Mission of the University 
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Sp cialized Priorities: The facilities. designed to facilitate specific needs of the 
University, e.g., student life, student activities, intramural activities, intercollegiate 
athletics, etc., include: Beeghly Center, Christman Commons, DeBartolo Stadium Club, 
Kilcawley Center, Outdoor Classrooms, Recreational Areas, Residence I:louses, and 
Stambaugh Stadium. 

•	 Beeghly Center, Outdoor Classrooms, Intercollegiate and Intramural Fields, 
Recreational Areas, and Stambaugh Stadium: The availability of these facilities 
are subject to the following usage priorities: 

Priority]	 Programs of instruction, research, and public service 
Priority 2	 Intercollegiate Athletics competitive events and associated practice; 

Intramural and Recreational activities; and University-wid· functions, 
activities, events, and programs 

Priority 3	 Registered Student Organizations' (including Student Government and 
student publications) meetings, programs, and activities; or Divisional, 
College, or Unit programs, meetings, workshops, and activities 

Priority 4 Facuhy and staff social and recreational programs and events 
Priority 5 GovenU11ental agencies and not-for-profit (501(c)(3) or equivalent) 

agencies 
Priority 6 Profit-making entities for functions or activities consistent with the 

Mission of the University 

•	 Christman Commons and Residence Houses: Events scheduled in Christman 
Commons are not typically scheduled during the resident student meal times. 1be 
availability of the Commons and meetings areas of the Residence Houses are subject 
[0 the following usage priorities: 

Priority 1	 Housing programs scheduled by the Director of Housing, Residence 
House coordinators, or resident assistants for meetings programs, and 
activities for resident students or summer camps 

Priority 2	 Events sponsored by the Honors Program, registered student 
organizations (including Student Government, Student Activities, and 
student publications) for meetings, programs, and activities that are open 
to the University community 

Priority 3 University-wide functions, activities, events, and programs 
Priority 4 Events sponsored by University divisions, colleges, departments, or 

other units that are open to the University commwlity 
Priority 5 Events sponsored by University divisions, colleges, departments, or 

other units open only to that organization 
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Priority)	 Governmen a] and not-for-profit (501 (c) 3» or equivalent) agencies; and 
protit-making entities for functions or activities consistent with the 
Mission of the University 

•	 DeBartolo Stadium Club: Regularly scheduled classes are not held in the DeBartolo 
Stadium Club. The Stadium Club serves as the primary venue for University outreach 
and community service events. The availability of the Club is subject to the following 
usage priorities: 

Priority 1	 Annual University-sponsored programs open to the University 
community 

Priority 2	 Events open to the University community sponsored by University 
divisions, colleges, departments, or other units; or by Student 
Government or registered shldent organizations 

Priority 3	 Events or activities that fulfill a public service function 
Priority 4	 Events open to only the sponsoring University division, college, 

department, or other unit 
Priority 5	 Events open to only students and their guest sponsored by Student 

Government or registered student organizations 
Priority 6	 Events sponsored by Governmental and not-far-profit (501(c)(3) or 

equivalent) agencies; and profit-making entities for functions or 
activities consistent with the mission of the University 

•	 Kilcawlc)' Center: Regularly scheduled classes ate not held in Ki1cawley Center. 
The availability of the Center is subject to the following usage priorities: 

Priority I	 Annual University-sponsored programs open to the University 
cOIIununity (e.g., Black History, Homecoming, Honors Convocation, 
etc.) 

Priority 2	 The Carnation Room (computer training laboratory) i. first scheduled by 
Training and Development, then open to others 

Priority 3	 Events open to the University community sponsored by Student 
Government or registered student organizations; or by University 
divisions, colleges, departments, or other units 

Priority 4 Events open to only students and their guest sponsored by Student 
Government or registered student organizations 

Priority 5 Events open to only the sponsoring University division, college, 
department, or other unit 

Priority 6	 Events sponsored by Governmental and not-for-profit (501(c)(3) or 
equivalent) agencies; and profit-making entities i{))" functions or 
activities consistent with the mission of the University 
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UNIVERSITY GUIDEBOOK 

Title of Policy: Acquisition of Real Estate 
Responsible Division/Office: Finance and Administration 

Approving Officer: Vice-President for Finance & Administration 

Revision HislOl)J: Aplil 1998~ March 2001; March 2002; Sept 2004; 

Aug 2010 

Resolution Number(s): YR 1998-49; YR 2001-29; YR 2002-40; 'lR 2005-08 
YR2011­

Board Committee: Finance and Facilities 

EFFECTIVE DATE: 
Next revie\,v: 2013 

Policy: The Board of 'frustees designates the geographical area in the vicinity of the 
campus within which the University may seek to acquire real estat . A wiHing­
seller/buyer approach will be used as a guiding principle on the acquisition of property. 
Ho ever, eminent domain may be used to acquire real estate when good faith I 
negotiations have been exhausted and it is in the best interest of the University, Authority 
to negotiate preliminary purchases of real estate is delegated to the President and/or 
designee. Final approval to acquire real estate rests with the Board of Trustees. (Nothing 
in this policy statement shall be construed as to limit the authority of the Board or of its 
Finance and Facilities Committee at Bylaws. Article III, Sec. l-A or Sec. 9-B3.) 

Parameters: 

•	 The University has a primary area of geographic interest that has been jointly agreed 
to by the University and the Board of Regents. 'rhis area is deiined as follows: 

Agenda Item G.3.g. 
Exhibit K 
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A southern boundary beginning at the intersection of Rayen Avenue and Belmont 
Avenue running east on Rayen Avenue. south on Fifth Avenue, east on Wood 
Street, north on Wick Avenue, east on Rayen Avenue to Andrews Avenue. 

An eastern boundary generally consisting of the line running north on Andrews 
Awnue to the intersection with the East Bound Access Road. 

A northern boundary generally consisting of the line running \>,'est on the East 
Bowld Access Road to Wick Avenue, north on Wick Avenue to a pojnt 110 feet 
north of the West Bound Access Road, west to Bryson Street, north on Bryson 
Street to Madison Avenue, west on Madison Avenue to the intersection at Fifth 
Avenue, south on Fifth Avenue to the East Bound Access Road, and west on the 
East BOlmd Access Road to Ford Avenue. 

A western boundary generally consisting of the Hne running south on Ford 
Avenue to Scott Street, west on Scott Street to Belmont Avenue, south on 
Belmont Avenue to Rayen Avenue. 

•	 The University has a secondary area of geographic interest that extends six to eight 
blocks beyond the primary area in the n01th, south, and west sides of the campus. 

The University maintains a "good neighbor" policy in this area and takes 
proactive steps to ensure the health and safety of residents of this area. 

The University is a catalyst to develop this area and encourage commercial. 
economic, and housing development activity. 

The overriding goal of this activity is to create a living/learning environment that 
is conducive to the mission of the institution. 

•	 On occasion, the University may be the recipient of real estate in other locations. The 
acceptance and disposition of such gifts is dctcnnined on a case-by-case basis by the 
President and recommended to the External Relations Committee of the Board. Prior 
to the acceptance of such gifts by the External Relations Committee and the Board of 
Trustees, the real estate will be evaluated by the Finance and Facilities Committee in 
accordance with the procedures described below. 
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Procedures: 

1.	 On a periodic basis, typically every two years, the PimHlce and Facilities Committee 
of the Board of Trustees will review the property acquisition plans of the University 
and make any appropriate modifications. 

2.	 As appropriate, the Finance and Facilities Committee agenda will include an item­
"Property Acquisition Update." This status report addresses ongoing activities, 
pending actions, and issues that need attention. 

3.	 The first step of the real estate acquisition process in the primary or secondary areas 
of geographic interest, whether by gift, purchase or eminent domain, v.lill be to obtain 
preliminary approval [Tom the President or his designee to begin discussions with the 
landowner, conduct a title search, and conduct a Phase 1 environmental assessment. 

4.	 If after communicating with the landO\vner, conducting a title search and performing a 
Phase 1 environmental assessment, the Administration desires to proceed with 
acquisition of the property, the Administration wiB obtain a resolution from the 
Finance and Facilities Committee which recommends to the Board of Trustees that 
the Board approve acquisition of the real estate by gift, purchase or eminent domain. 
In seeking such a resolution from the Finance and Facilities Committee, the 
Administration will prepare and submit to the Committee an executive summary 
identifying the real estate and justifying the proposed acquisition. The executive 
summary will also include an analysis of the Phase I environmental assessment and a 
budget impact statement. 

a.	 For real estate without a building, the budget impact statement will identify tIle 
intended use, projected cost of acquisition and environmental compliance costs. 

b.	 For real estate \\'itll a building, the budget impact statement will identify the 
intended use, projeded cost of acquisition, estimated remodeling or demolition 
costs, environmental compliance costs, annual operating costs (e.g., utilities, 
insurance, janitorial services, basic maintenance, stafling CQsts), projected revenue 
earnings, if any, and other pertinent infomlation. 

5.	 After receiving the above in1ormation, the Finance and Facilities Committee may seek 
additional information, decline the Administration's request tor approval to acquire 
the property, or pass a resolution that recommends to the Board of Trustees that 
acquisition of the real estate be approved. 
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6.	 After the Board of Trustees approves acquisition of the real estate by gift, purchase or 
eminent domain, the Administration may proceed to acquire the real estate within the 
parameters approved by the Board. 

7.	 Acquisitions of real estate will be at the appraised value or les-s whenever possible. 
Exceptions will be approved in advance by the President or his designee. 

8.	 The Administration will record all property acquisitions with the State of Ohio andlor 
the University in the oniciallog of institutional property. 
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August 10,2010 

Sulijeef.fTitie ofPolicy: Acquisition of Real Estate 
Responsible Division/Office: Finance and Administration 

Approving Officer: Vice-President for Finance & Administration 

Revision Hlslorv. April 1998; March 2001: March 2002; Sept 2004; 

Aug 2010 

Resolution Number(s): YR 1998-49: YR 2001-29; YR 2002-40; YR 1005-08 

YR20lJ­
Board Committee: Finance and Facilities 

EFFECTIVE DATE: 
INext review: 2013 

l~ -.. 
Til:lei TI~e: Vtee PFe5iEleriI fef AttmiRb1mli<lA 
Al3flFB·/lllol. I!:VfECTlVEI SeptMIller 14,1001 

Ml:lfeR 16. 200 I 
~ft27. 2002 

Policy: The Board of Trustees designates the geographical area in the vicinity of the 
campus within which the University may seek to acquire real estate. A \viJIing­
seller/buyer approach will be used as a guiding principle on the acquisition of property. 
However, eminent domain may be used to acquire real estate when good faith 
negotiations have been exhausted and it is in the best interest of the University. Authority 
to negotiate preliminary purchases of real estate is delegated to the President and/or 
designee. Final approval to acquire real estate rests \\rith the Board of Trustees. (Nothing 
in this policy statement shall be construed as to limit the authority of the Board or of its 

, Finance and Facilities Committee at Bylaws, Article HI, Sec. l-A or Sec. 9-B3.) 

ReSOLUnmJ MU"'4B6RS: YR 1998 19; Y1UQQ I 29; YR2002 ~Q; YR2QQ5 08 

l>arameters: 

!..-The University has a primary area of geographic interest that has been joint.ly agreed 
to by the University and the Board of Regents. This area is defined ao;; follows: 
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A southern boundary beginning appfO>rima:tel}' 200 feet east of at the intersection 
of Rayen Avenue and Belmont Avenue running east on Rayen Avenue, south on 
Fifth Avenue, east on Wood Street, north on Pke1fl6 StfeetWick Avenue, east on 
Rayen Avenue to Andrews Avenue. 

An eastern boundary general1y consisting of the line running north on Andrews 
Avenue to the intersection with the East Bound Access Road. 

A northern boundary generally consisting of the line running west on the East 
Bound Access Road to Wick Avenue, north on Wick Avenue to a point 110 feet 
north of the West Bound Access Road, west to Bryson Street, north on Bryson 
Street to Madison Avenue, west on Madison Avenue to the intersection at Fifth 
Avenue, south on Fifth Avenue to the East Bow1d Access Road, and west on the 
East Bound Access Road to Ford Avenue. 

A western boundary generally consisting of the line running south on Ford 
Avenue to Scott Street, west on Scott Street to Belmont Avenue, south on 
Belmont Avenue to Rayen Avenue. 

It is t!:le ieremioH of tile Uai'.'ersiry to acqaHe property on the stEle streets \\ithi:a 
apflreKiauaeJy 2QO feeL of :Belm9Bt A'l'efl~ lea'l'mg the :Belmont !\....efRIe HOBtage 
for eommeroial developBll?flt b)' other entities. 

•	 The University has a secondary area of geographic interest that extends six to eight 
blocks beyond the primary area in the north, south, and west sides of the campus. 

Tbe University maintains a "good neighbor" policy in this area and takes 
proactive steps to ensure the health and safety of residents of this area. 

The University is a catalyst to develop this area and encourage commercial, 
economic, and housing dcvelopmcllt activity. 

The overriding goal of this activity is to create a living/learning environment that 
is conducive to the mission of the institution. 

•	 On occasion, the University may be the recipient of real estate in other locations. The 
acceptance and disposition of such gifts is detcnnined on a case-by-case basis by the 
President and recommended to the External Relations Committee of the Board. Prior 
to the acceptance of such gifts by the External Relations Committee and the Board of 
Trustees, the real estate will be evaluated by the Finance and Facilities Committee in 
accordance with the procedures described below. 
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r ..ocedures: 

I.	 On a periodic basis, typicaHy every two year " the Fjnance and Facilities Committee 
of the Board of Trustees will review the property acquisition plans or the Universit 
and make any appropriate modifications. 

2.	 As appropriate, the Finance and Facilities Committee agenda w111 include an item­
"Property Acquisition Update." This status report addresses on oing activities, 
pending actions, and issues that need attention. 

3.	 The first step of the real estate acquisition process in the primary or secondary areas 
of geographic interest. whether by gift. purchase or eminent domain. will be to obtain 
preliminary approval from the President or his designee to begin discussions with the 
Iandovvuer, conduct a title search, and conduct a Phase 1 environmental assessment. 

4.	 If after communicating with the landowner, conducting a title search and performing a 
Phase 1 environmenta1 assessment, the Administration desires to pI' c ed with 
acquisition of the property, the Administration will obtain a resolution from the 
Finance and Facilities Committee which recommends to the Board of Trustees that 
the Board approve acquisition of the real estate by gift, purchase or eminent domain. 
In seeking such a resolution from the Finance and Facilities Committee, the 
Administration wiII prepare and submit to the Committee an executive summary 
identifying the real estate and justifying the proposed acquisition, The executive 
summary will also include an analysis of the Phase 1 environmental assessment and a 
budget impact statement. 

a.	 For real estate without a building, the budget impact statement will identit)' the 
intended use. projected cost of acquisition and environmental compliance costs. 

b.	 For real estate with a building, the budget impact statement will identify th 
intended use, projected cost of acquisition, estimated remodeling or demolition 
costs, environmental compliance costs, annual operating costs (e.g. utilities, 
insurance, janitorial services, basic maintenance, staffing costs), projec d revenue 
earnings, if any and other pertinent information. 

5.	 After receiving the above information, the Finance and Facilities Committ e may seek 
additional information, decline the Administration's request for app oval to acquire 
the property, or pass a resolution that recommends to the Board of Trustees that 
acquisition of the real estate be approved. 
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6.	 A r the Board of Trustees approves acquisition of the real estate by gift. purchase or 
eminent domain, the Administration may proceed to acquire the real estate within the 
parameters approved by the Board. 

7.	 Acquisitions of real estate will be at the appraised value or Ie' whenever possible. 
Exceptions will be approved in advance by the President or his designee. 

8.	 The Administration will record all property acquisitions with the State of Ohio andJor 
the University in the ofticiall g of institutional properly. 
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UNWERSITY GUIDEBOOK 

Title of Policy: University Health and Safety 

Responsible Division/Office: Environmental and Occupational Health ,md Safety
 

(EOHS)
 

Approving Oftlcer: Vice President for Finance and Administration
 

Revision Hist01:Y: March 1999; August 2010
 

Resolution Number(s : YR 1999-86: YR 2011­

Board Committee: Finance and Facilitiies
 

EFFECTIVE DATE:
 

Next review: September 2013
 

Policy: The niversity \·...ill develop and maintain programs to prevent health and safety 
hazards on the campus. Such programs shall be in compliance with, but not limited to, all 
local, state, and federal statutes pertaining to health, safety, and the environment. 

Parameters: 

•	 The Office of Environmental and Occupational Health and Safety (EOBS) has the 
responsibility of establishing appropriate environmental, health, and safety programs 
and activities. 

•	 EOI-IS. in consultation with the Office of the General Counsel, i. at responsible for 
keeping the University in compliance with local, state, and federal laws atTecting the 
campus environment and the health and safety of all stUdents, faculty, staff and 
campus visitors. 

Agenda Item G.3.h. 
Exhibit L 
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Procedures: 

I.	 EOHS will distribute information on all health and safety programs. Other 
departments may assist in the distribution of this information. 

2.	 EOHS will periodically conduct seminars and workshops relating to health, safety, 
and environmental matters.,. 

3.	 University employees and students are expected to follow all applicable health, safet.; > 

and environmental programs so that the University can prev nt health and afety 
hazards on the campus. 
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REDL 

UNWERSITY GUIDEBOOK 

Su:lJjeet. Title of Policy:. University Health and Safety 

Responsible Division/Office: Environmental and Occupational HealLh and Safelv 

<EOHS) 

Approving Officer: Vice President for Finance and Administration 

Revision HistoO" "1arch 1999: Aueust 20 10 

Resolution Number(s): YR t999~86: YR 2011­

Board Committee: Finance and Facititiies 

EFFECTIVE DATE: 

Next review: September 2013 

Po'licy: The University wiU develop and maintain programs to prevent health and safety 
hazards on the campus. Such programs shall be in compliance "...·ith, but not limited to, all 
local, state, and federal statutes pertaining to health, safety, and the enviroml1cnt. 

1t6S0LUTIO}I Nt-'MB£R: YR 1999 95 

Parameters: 

•	 The Office of Environmental and Occupational Health and Safety (EOHS) has the 
responsibjlity of establishing appropriate environmental, health, and safety programs 

d activities. 

•	 EORS, in consultation with the Office of the General CounseL is Iso responsible for 
keeping the University in compliance \vitb locaL state, and f denll laws affecting the 
campus environment and the health and safety of all students, faculty, staff, and 
campus visitors. 
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Procedures: 

1.	 EOBS will distribute infonnation on all health and safety programs. Other 
departments may assist in the distribution of this infonnation. 

2.	 EOHS will periodically conduct seminars and workshops relatin to health, safety, 
and environmental matlers;,-- with the assistaBee of tlle Offiee of TraiB:ing £lfld 
De't'elopmeAl:. 

3.	 University employees and students are expected to follow aU applicable health safety, 
and environmental programs so that the University can prevent health and safety 
hazard on the campus. 
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NEW POLICY 

UNIVERSITY GUIDEBOOK 

Title of Policy: Classified Exempt Dis' guished Service Award
 
Responsible Division/Office: I-Iuman Resources
 

Approving Otlicer: Vice President for Finance & Administration
 

Revision History: October 1998; August 2010
 

Resolution Number(s): YR 1999-38; YR2011­

I Board Committee: Internal Affairs 

EFFECTIVE DATE: 
,Next review:	 2013 

Policy: One award is granted annually to a Full Time Exempt Classified Employee whose 
performance at the University has been identified as outstanding. Recipient shall receive a 

I cash award of$I,400. 

Proced res: 

1.	 To be eligible to receive a Distinguished Service Award, an individual must be
 
nominated during the "Call F'or Nominations" process which is annually initiated in
 
February.
 

2.	 Staff members, faculty, students, or alumni may make nominations. 

3.	 The Provost and each Vice President will appoint a person from each division to serve 
as the cornnrittee to review nominations and recommend award recipients. 

4.	 The committee will seek written input from the supervisors of all persons nominated
 
for an award.
 

Agenda Item G.4.a. 
Exbibit M 
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Title f Polic)': Fa ily and.M dical Leav Act (F1\tlLA) 

Responsible Division/Office: Human Resources 

Approving Officer: Vice President for Finance and Administration 

Revision History: October 1997; August 2010 

Resolution Number (s): YR 1998-16; YR 2011· 

Board Committee: Internal Affairs 

EFFECTIVE DATE: 

Next review: 2013 

Policy: The University is eommitted to providing Family and Medical Leave Act 
(FMLA) leave in accordance w'ith Federal Law. 

Purpose: Under the provisions of the Family and Medical Leave Act of 1993 (FML ), 
e1igible employees may take up to 12 weeks of paid or unpaid leave per year for the 
employee's 0\\<11 serious illness; the birth of a child; the placement of a child for adoption 
or fo tcr carc; or the care of seriously ill child, spouse, or parent. During the leave, health 
benefits are continued under the same terms and conditions as active employees. Upon 
return from leave, restoration of employment to the same job or ,ill equivalent job will 
occur. 

Parametcrs: 

A.	 All employee who has been employed by the University tor at least t\.yelve (12) 
months and who has completed at least one thousand two hundred and fifty (1,250) 
hours '\larked during the twelve (12) month period immediately preceding th 
commencement of the leave shall be eligible for Fan1ily and Medical Leave as 
provided in this policy. 

B.	 An eligible t~l11ployee shaH be permitted a total of twelve (12) work weeks of unpaid 
leave during the twelve (12) month period measured forward from the first date the 
employee LIS s Family and Medical Leave. amil' and Medical Leave may be used 
for the following reasons: 

Agenda Item G.4.b. 
1. To care for the employee's child aftcr the birth of the child; Exhibit N 
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2. To care for a child after the child is placed with the empl ye for ad ption or foster 
are: 

3. To care for the employee's spouse, child, or parent who has a serious health
 
condition;
 

4.	 Because of a serious health cond-ition that makes the employee unable to perform 
the fWlctions of the employee's position, including a workers' compensation 
qualifYing injury; or 

5. Because of any qualifyin exigenc arising out of the fact th, t the employee's 
spouse, son, daughter, or parent is a covered military member on active duty (or 
has been notified of an impending call or order to active duty) in support of a 
contingency operation. Quali:fying exigencies are one Or more of the following: 
bort-notice deployment, military events and related activities, child care and 

school activities, financial and legal arrangem.ents. counseling, rest and 
recuperation, and post-deployment activities. 

C'. An eligible employee may be perm-itted a total of twenty-six (26) work weeks ofleave 
during the twelve (12) month period measured forward from the first date the 
employee uses Family and Medical Leave in order to care for a covered service 
member with a serious injury or illness if the employee is the spouse, son, daughter, 
parent or next of kin of the service member. However, when Family and Medical 
Leave is used for this reason and one or more of the reasons listed in "B" above, the 
eligible employee will be entitled to a maximwll combined totaJ of twenty-six (26) 
work weeks of leave. 

D. An eligible employee will be required to provide the Employer with thirty (30) days 
advance notice of the employee's intention take Family and Medical Leave. The only 
exception will be when unl()reseen circumstances prevent the employee from 
providing the required notice. 

E. The University will require the employee to provide medica) certification from t'he 
employee's health care provider or the family member's health care provider in order 
to support a leave request to care for a spouse, child, or parent who has a serious health 
condition; or for leave due to a serious health condition that makes the employee 
unable to perform the essential functions of the employee's position. 
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The University. at the University's expense, may require a second opinion on the 
validity of the certification. Should a conflict arise between the opinions of the two 
(2) health care providers, a third opinion will be sought. The third opinion will be 
provided by a health care provider mutually agreeable to the employee and the 
Employer. 'The ex.pense of a third opinion will be paid by the Employer. U.S. 
Department of Labor Forms WH-380 shall be utilized by health care providers in 
supporting the leave request. 

F. An eligible employee will not be required to use accrued paid leaves prior to being 
granted lmpaic1 FamiJy and Medical Leave. 

G.	 Tn the event of the continuation, reoccurrence or onset of a serious health condition 
of the employee, after such employee has exhausted the hvelve (12) work weeks of 
leave as provided in this poEcy, the employee may request an unpaid disability 
leave of absence in accordance with the University's policy or the applicable 
collective bargaining agreement. 

H.	 The University \vill also require the employee to provide appropriate certification 
inorder to support a leave request because of a qualifying exigency or to care for 
acovered service member with a serious injury or illness. 

1.	 In any case in which a husband and wife, both employed by the University request 
leave due to the birth or placement with the employees of a child, the total number 
of work weeks of Farnily and Medical Leave to which both employees are entitled 
will be limited to twelve (12) work weeks during the twelve (12) month period. 

J.	 Leave due to the serious health condition of the employee or the employee's spouse~ 

child, or parent, or to care for a covered service member with a serious illness or 
injury, may be taken intermittently or on a reduced leave schedule when medically 
necessary. The Employer may require an employee who takes leave in this manner 
for planned medical treatments to transfer temporarily to an alternative position 
which has equivalent pay and benefits and bettcr accommodates the recurring 
periods of leave. Leave due to a qualifying exigency may also be taken all an 
intelmittent or reduced leave schedule basis, 
The taking of leave intermittently or on a reduced leave schedule will not result in a 
reduction in the total amount of leave to which the employee is entitled in 
accordance with this policy. Leave due to the birth or placement of a child may not 
be taken on an intermittent or reduced leave schedule. 

K.	 It will not be considered a break in service when an employee takes leave in 
accordance with this policy, provided the employee returns to work at the expiration 
of the leave period. During any lmcompensated portion of a leave period, employees 



BER 

7002.01 
PAGE 4 of 4 

shall not accumulate sick, vacation, personal, or any other accrued leave except as 
may be provided under the tcrms of a collectivc bargaining agreement. 

L.	 An eligible employee who t 'es leave in accordance with this policy shall, upon 
return fi'om such leave, be restored to the position held by the employee \-vhen the 
1 ave commenced, or a simiIar position of equivalent pay and benefits. The 
Employer will require the employee's physician to certify that the employee is able to 
resume work as a condition of rctum to employment. 

M.	 During any period that an eligible employee tak S leave in ac ordance with this 
policy, the University shall maintain the employee's group health care coverage 
under the conditions coverage would have been provided if the employee had 
continued in employment f{lr the duratioll of the lcavc.rhe emp'lo will be 
responsible for paying the employee's share of the health insurance costs during the 
leave. If the employee docs 110t rcturn from the leave, the University may recover 
the premiums it paid JClr maintaining the health care coverage during the period of 
unpaid Family and Medical Leave. 

N.	 Upon requesting Family and Medical Leave, an eligible employee "vill receive a 
'W'Tittcn notice, from the niversity, outlining the employee's rights and obligations. 

Procedures: 

1.	 Employees covered by collective bargaining should refer to their respective labor 
agreements. Classified Civil Service employees (non-law enforcement) should refer 
to the ACE Agreement and law enforcement employees, including exempted 
c1assitied sta.tr, should refer to the FOP Agreement. 

2.	 FMLA may be taken as paid or unpaid leave. Paid leave is in the form 0 ccrued 
personal, sick or vacation leave or documented compensatory time. 

3.	 An employee desiring to take leave under FMLA should contact the Human 
Resources Office at 330-941-2137 to obtain information regarding eligibility for 
FMLA 

4.	 Ail medical leaves, paid or unpaid, within a consecutive 1 -month period 'Nill be 
counted toward the 12 week allocation under FM 
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I... •• :Title of Policy: Leave of Absenee, Family and Medical Leave Act 

(FMLA) 
Responsible Oivision/Office: 11uman Resources 
Approving Officer: Vice President for Finance and Administration 
Re\--;'~ion History: October 1997; May 20 I3 
Resolution Number (s): YR J998-16: 2010­
Board Committee: lntemal Affairs 

EFFECTIVE DATE: 
Next review: 2013 

-

WIiffl~fee5 
9mf: Geieeer.19Q:7 

Policy: The University is conunitted to providing Family and Medical leave Act 
CFMLA) leave in accordance with Federal Law. to employment practices that promo1:e the 
health and welfare of its employees. 'fhrough its Leaye programs, it provides for and 
eaco\:lrages pre'/cativc health care; physicol, emotioaol, and meatal well beiag; 

I professional grovlth and development: and civic responsibility; 

RESOLUTlOW WUMB!i;R: ¥R 1993 it; 

Purpose: Under the provisions of the Family and Medical Leave Act of 1993 (FMLA), 
eligible employees may take up to 12 weeks of paid or unpaid leave per year for the 
employee's own serious illness; the birth of a child; the placement of a child for adoption 
or foster care; or the care of seriously ill child, spouse, or parent. During the leave. health 
benefits are continued under the same terms and conditions as active employees. Upon 
return from leave, restoration of employment to the same job or an equivalent job will 
occur. 
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Parameters: To be em'erect b)' the provisions of F±>.4LA, an employee must: 

•	 Be enrelled in one or the University's health plans. 

•	 Haye '....orked 1,250 hours during the 12 ffioetfl period prior to the leave request Of 

have an employment contract of .60 FTF or g.reater. 

•	 Have worked at YSU for a total of 12 months. 

1. To care for the mp oyee's child after the 

2. To car~ for a mId aft~r the child i· placed with the empl vee for adoption or 
foster car ; 

3. To care for the employee' spouse. child, or parent bo bas a seri us health 
condition; 

4. BecatLSe of a W1able Lo pertorm 
the functions fthe employee's po ition. including ompensation 
qualifying injury; or 
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hort-notice d ployment, military events and r lroed activitie, hild care and 
school activities, financial and legal arrangements, counseling, r st and 
recup ration, and post-deployment activities. 

E.	 he University will require the employee to pro ride m dical certification from the 
employee's health care provider or the fmnUv member" health care provider in order 
to support a leave request t care for a spouse. child or parent ho has a erious heal 
condition: or [or leave due to a serious health condition that makes the empto ee 
unable to perfonn the e sential functions oflh employee' position. 
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H. 

1.	 In any cas in which a husband and wife. both empto ed by the University. request 
leave due to the birth or placement with th employee of a child, the total number 
ofwork ks of Family and Medical Leave to which both employees are entitle 
\viIl be limited t twel e (12) work e ks during the twelv \12) month period. 

J. 

K. 

L. 
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N.	 Upon requesting Family and Medical Lea e, an eligible employee will receive a 
~Titten "otic . from the Loiver itV. outliniIli! the empl , e' s rights and obligations. 

DeHoiti9Bs: Serious health condition includes: 

•	 An illness, injal'Y, impairment, or physical or mental condition that involves either 
inpatient care (ovemight stay in a hospital, hospice, or residential care facility) or 
cORtinuing treatment by a health care provider for three or more consecutive days. 

•	 Any period of incapaeity because of pregnancy or prenatal care leven vAthout 
treatment by a health care provider and even if the absence is less than thIee days, 
e.g., morning sickness). 

•	 l\:ny periods of incapa€i~' because of a chronic seriotls condition (e..een without 
treatment by a health care provider and eveR if the absence is less tban three days, 
e.g., an asthma attack). 

PFgeedures: 

1.	 bmple)'ees eovered by collective bargaifliBg sbowd refer to their FeSrcetive laeof 
agreements. ClassifieEl Ci¥il Set"\iee CEftple,"ees (Ben law eatErfEeffient) sftould rerer 
to the ACE l\greement. and law eaforeemeBt employees. i:Beluding er:effip~a 

ele:ssilied sl:aff ske~la refer to the fOP i\gre:eBleBt. 
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2.	 fMLA mEll ee takeR 8:5 fJaid or l:iflfJai6 leaNe. Paie leave is ia tlle farm efaeerued 
eerseftQl. siek OF 'Jaeat1ea leave or soel:HfleRteEl eOB'l(3eBSat-ery time. 

3.	 .'\8 effifJJOj'ee desiriBg to take lea'/e l:lftEIer fMLA sboald eoRtaet tbe !-4wJum 
ResoMfees Offiee at ~30 941 2131 £e oetam iaferma-tioA rega-reiBg eligiei#ty for 
"MbA HUlst €Offlflll.1lt! a 'Le8V~" fena tma fenvarel it ta the Offiee of Hl:iffi8:fl 
Resol:lfee:.. 

4.	 All mediedlletlY€s, Flaid or lffipaid, '+¥iaMB e. eeaseGutive l2 month periea will be 
em:tBtea toward tee 12 week eJloeatioR I:IBSeF r~4bA 

5.	 A physieiefl's 5talel1leHl, or some o~ef tY'J.'le of deel:llBemattoR. Rl81' Be retltl:ired \.lfflel1 

I:tSmg FMLA to eafe fer aflOther family member. 
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UNIVERSITY GUIDEBOOK 

Title of Policy:	 Vacation Leave, Exempted Professional/Administrative
 
Staff & Department Chairper ons
 

Responsible DivisioniOfJice: Hmnan Resources
 

Approving Officer: Vice President for Finance & Administration
 

Revision History: May 1998; Septembcr 2009, August 2010
 

Resolution Number(s): YR 1998-1611999-20; YR 2010-37; YR 2011~
 

Board Committee: Internal AtIairs
 

EFFECTIVE DATE: December 16,2009
 

Next review: 2013
 

I Policy: The University is committed to employment practices th<~i promote the health 
I and welfare of its employees. Through its Leave programs, it provides for and 
encourages preventive health care; physical. emotional, and mental well-being; 
professional gro\\1h and development; and civic responsibility 

Scope: These parameters and procedures apply to exemptcd Professional/Administrative 
Staff and Department Chairpersons. Employees in externally funded positions are 
provided with benefits in accordance with GUIDEBOOK POLICY 7021.04 Externally 
Funded Professional/Administrative Slafl Other employees covered by collective 
bargaining may refer to their respecti ve labor agreement. 

Parameters: 

•	 Full-time Exempted Professional/Administrative staff and Department Chairpersons 
on twelve-month contracts cam 7.33 hours per pay period or 176 hours of paid 
vacation leave each fiscal year. 

•	 Full-time staff with annual contracts for less than twel ve months and part-time staff 
with a .75 or greater FTE (Full Time Equivalent) shall earn vacation leave on a 
prorated basis, derived from the fonnula for twelve-month staff ParHime staff 
employed less than .75 FIE do not earn vacation leave. 

•	 Individuals whose employment begins or ends during a given fiscal year shall earn a 
prorated amount of vacation leave during the fraction of the fiscal year employed. 

Agenda Item G.4.c. 
Exhibit 0 
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•	 Vacation leave for full-time twelve-month staff may be accrued up to a maximum of 
320 hours. 

•	 Employees whose vacation balance reaches 320 hours will not accrue vacation until 
the balance is reduced below the forty day maximum. Employees are responsible for 
monitoring the vacation balance. 

•	 Vacation leave for part-time staff, .75 or greater FTE, may not exceed the maximum 
accrual for the pror,ated FTE, and should be requested in hours. (e.g., A .75 FTE staff 
member would have a maximum accrual of240 hours.) 

•	 Vacation leave accrual begins on the effective date of the initial employment, and 
may be requested once the stafT member has successfully completed three months of 
service 

•	 Accrued vacation leave may be taken prior to the effective date of separation, or a 
cash payment will be made for vacation accrued through the last day of work, 
provided a thirty-day notice of resignation has been submitted to the Office of Human 
Resources. 

•	 Full-time externally funded professionalladministrative staff cams 7.33 hours per pay 
period or 176 paid vacation hours per year, which mllst be taken during the contract 
period in which it was earned. Authorization to carry forward unused vacation leave 
into the next fiscal year requires 'written approvals of the Department Head and the 
Chief Human Resources Officer by June 30. 

•	 Department chairpersons and other administrators holding eamed rank and tenure 
(Policy 9005.0 I) who revert to faculty status shall receive a cash payment for accrued 
vacation eamed thTough the last day of the administrative appointment. 

•	 Accrued vacation leave may be taken prior to the effective date of retirement, or a 
cash payment will be made for vacation accrued through the last day employed. 

•	 If the vacation balance of classified staff who transfer to professional/administrative 
status exceeds the maximum accrual pel111itted, a cash payment will be made 
available to reduce the balance to an amount no less than 280 hours. 



NUMBER 

7002.05 
PAGE 3 of3 

Procedure 

1.	 Vacation leave may be taken at a time that is mutually agreed upon by the staff 
member and the immediate supervisor. 

2.	 The staff member "viII complete the "Vacation Request Professional/Administrative 
Staff' and submit it to the immediate supervisor in advance of the leave. 

3.	 The supervisor completes the fonn and forwards it to the Office of Human Resources 
prior to the date of the leave. 
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REDLINE VERSJO 
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Title of Policy:	 Vacation Leave, Exempted Professional/Administrative 
Staff & Department Chairpersons 

Responsible Division/Office: Human Resources 

Approving Officer: Vice President for Finance & Administration 

Revision History: May 1998; September 2009. August 2010 

Resolution Number(s): YR 1998-16/1999-20: YR 2010-37; YR 2011­
Board Committee.: lntemal Affairs 

EFf'ECTIVE DATE: Deeembef 1~, 2009 
Next review: September 20122013 

Policy: The University is committed to employment practices that promote the health 
and welfare of its employees. Through its Leave programs, it provides for and 
encourages preventive health care; physical, emotional, and mental well-being; 
professional growth and development; and civic responsibility 

Scope: These parameters and procedures apply to exempted Professional/Administrative 
StafI and Department Chairpersons. Employees,in xtemalLy funded positions are 
provided v.ith benefit in Ui cordance with GUIDEBOOK POLICY 7021.04 Externally 
Funded Pore sional/Administrative Stan: Other employees covered by collective 
bargaining may refer to their respective labor agreement. 

Parameters: 

•	 Full-time Exempted Professional!Administrative staff and Department Chairpersons 
on twelve-month contracts earn 7.33 hours per pay period or 176 hours of paid 
vacation leave each fiscal year. 

•	 Full-time staff with annual contracts for less than twelve months and part-time staff 
with a .75 or greater FTE (Full Time Equivalent) shall earn vacation leave on a 
prorated basis, derived from the formula for twelve-month staff. Part-time staff 
employed ess than .75 FTE do not earn vacation leave. 

•	 Individuals whose employment begins or ends during a given fiscal year shall earn a 
prorated amount of vacation leave during the fraction of the fiscal year employed. 
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•	 Vacation leave for full-time twelve-month staff may be accrued up to a maximum of 
320 hours. 

•	 Employees whose vacation balance reaches 320 hours will not accrue vacation until 
the balance is reduced below the forty day maximum. Employees are responsible fOJ 
monitoring the vacation balance. 

•	 Vacation leave for part-time staff, .75 or greater FTE, may not exceed the maximum 
accrual for the prorated FTE, and should be requested in how-s. (e.g.. A .75 FTE staff 
member would have a maximum accrual of240 hOUIS.) 

•	 Vacation leave accrual begins on the effective date of the initial employment, and 
may be requested once the stafT member has successfully completed three months of 
service 

•	 Accrued vacation leave may be taken prior to the effective d.ate of separation, or a 
cash payment will be made for vacation accrued through the last day of work~ 

provided a thirty-day notice of resignation has been submitted to the Office of Human 
Resources. 

•	 Full-time externally funded professional/administrative staff earns 7.33 hours per pay 
period or 176 paid vacation hours per year, which must be taken during the contract 
period in which it was earned. VaeatioB me)" Rot be earried forviard 'to sueeeediag 
eeBtraets or eORvertee to eash paymeAts. Authorization to carry fi rward unused 
vacation leave into the next fi cal year requires vritten appro als . f the Department 
Head and th Chief Human R 'Sources Offi er by JW1C 30. 

•	 Department chairpersons and other administrators holding earned rank and tenure 
(Policy 9005.01) who revert to faculty status shall receive a cash payment for accrued 
vacation earned through the last day of the administrative appointment. 

•	 Accrued vacation leave may be taken prior to the effective date of retirement, or a 
cash payment will be made for vacation accrued through the last day employed. 

•	 If the vacation balance of classified staff who transfer to professional/administrative 
status exceeds the maximum accrual permitted, a cash payment will be made 
available to reduce the balance to an anlOunt no less than 280 hours. 
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Procedures 

1.	 Vacation leave may be taken at a time that is mutually agreed upon by the staff 
member and the immediate supervisor. 

2.	 he staff member will complete the "Vacation Request, ProfessionallAdministrative 
Staff' and submit it to the immediate supervisor in advance of the leave. 

3.	 The supervisor completes the form and forwards it to th Office of Human Resources 
prior to the date of the leave. 
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Title of Policy: Emeritus Status 
Responsible Division/Office: Human Resources 

Approving Officer: Vice President for Finance & Administration 

Revision History: November 1997; April 20 I0 

Resolution Number(s): YR 1998-33; YR 2010­

Board Committee: Internal Affairs 

EFFECTIVE nATE: 
Next review: 2013 

Policy: The University may confer the title Emeritus upon retired faculty and 
professional/administrative staff members who have given long and meritorious service. 

Definition: The designation Faculty Emeritus or dministrator Emeritus is an h n rary 
title conferred upon the retirement or death of faculty or staff members in recognition of 
exten ed meritorious service. 

Procedures: 

1.	 Emeritus status and President Emeritus status is confelTed upon retirement or death. 

2.	 Names of individuals recommended for the conferral of Emeritus status are forwarded 
from the appropriate department or unit to the dean or executive director to the vice 
president or Provost. In the event of retirement or death of the University President, 
hisrl1cr name is fOJ\varded to the Board of Trustees for approval. Emeritus status 
would be conferred and presented at the spring meeting of the Board of Trustces. 

3.	 Nomination of an individual to be considered for the confelTal of Emeritus status 
should be based upon the following factors: length of service (typically totaling more 
than ten years); the overall quality of that service; the contribution to the University; 
and the service to society beyond the University community. 

Agenda Item G.4.d. 
Exhibit P 



MBER 

7003.01 
PAGE 2 of2 

4.	 The vic president or Provost forwards names of individuals nominated to the 
President, \",ho may recommend Emeritus status be conferred and pre-semed at the 
spring meeting of the Board of Trustees. 

5.	 Those retirees achieving Emeritus status are granted the following privileges: full 
library privileges; e-mail and related services; University Identification Card; 
opportunity to secure parking consistent with current University Procedures; and the 
same cd c .onal benefits that were available at the time of r tirement. 

6.	 Those retirees achieving Emeritus status also have the opportunity to: purchase 
reserved seats to intercollegiate athletic contests and performing arts events; utilize 
designated recreational facilities andwellness services; attend certain alunmi and 
University events, e.g., Homecoming events, Holiday Breakfast, Commencement, and 
Honors Convocation, and join the YSU Retirees Association. 

7.	 Retirees that attain emeritus status also have the opportunity to select one of two 
parking options. They may purchase a permit for designated lots or may choose to 
receive a trce parking permit with the University d termjning the parking location 
based on availability. 

8.	 In addition, when an Emeritus member is on active duty, office space and other 
facilities may be offered based upon availability. 
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I 

August 10 2010 

dministrat ion 

I. 

Policy: The University may confer the title Emeritus upon retired faculty and 
professional/administrative staff members who have given long and meritorious service. 

RESOLlmO'N HUM'8eR: YR 1998 H 

Definition: The designation Faculty Emeritus or Administrator Emeritus is an honorary 
title conferred upon the retirement or death of faculty or staff members in recognition of 
extended meritorious service. 

Procedures: 

1. 

2. 

3.	 omination of an individual to be considered for the conferral of Emeritus status 
should be based upon the following factors: length of service (typically totaling more 
than ten years); the overall quality of that service; the contribution to the University; 
and the service to society beyond the University community. 

I, 
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4.	 The ie president or Provost forwards names of individuals nominated to the 
President, who may recommend Emeritus status be conferred and presented at the 
spring meeting of tbe Board of Trustees. 

5.	 Those retirees achieving Emeritus status are granted the following privileges: full 
library privileges; e-mail and related services; University Identification Card; 
opportunity to secure parking consistent with current Universit Procedures; and the 
same educational benefits that were available at the time of retirement. 

6.	 Those retirees a hieving Emeritus status also have the opportunity to: purchase 
reserved scats to intercollegiate athletic contests and performing arts events; utilize 
designated recreational facilities and well ness services: attend cCltain alumni and 
University events, e.g., Homecoming events, Holiday Breakfast, Commencemen· and 
Honors Convocation, and join the YSU Retirees Association. 

7.	 Retirees that attain emeritus status also have the opportunity to select one of t\>\'o 
parking options. They may purchase a permit for designated lots or may cho se to 
receive a free parking penni! with the University determining the parking location 
based on availability. 

8.	 In addition when an Emeritus member is on active duty office space and other 
facilities may be otTered based upon availability. 
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Title of Policy: Distinguish d Service Awards, Exempted 

Professional/Administrative Staff 
Responsible Division/Office: Human Resources 

Approving Officer: Vice President for Finance & Administration 

Revision Hislory: October 1998; August 010 

Resolution Number(s): YR ] 999-38; YR 2011­

Board Committee: Internal Affairs , 

EFFECTIVE DATE: 
Next review: 2013 

Policy: The University recognizes employees for outstanding performance of duties and 
grants awards for such achievement. 

I)arameters: 

•	 Up to four m\lards are granted annually to Exempted Professional!Administratjve staff 
whose performance at the University has been identified as outstanding. 

•	 Full-time recipients shall receive 52.000; a stipend of $1 ,000 and $1,000 added to the 
individuals' base salary in the following contract year. 

•	 The President, Provost, Vice Presidents, Deans, and Executive Directors arc not 
eligible for consideration for Distinguished Service Awards. 

Procedures: 

1.	 To be eligible to receive a Distinguished Service Award, an individual must be 
nominated during the "Call For Nominations" process which is annually initiated in 
Fe ruary. 

2.	 Staff members. faculty, students, or alumni may make nominations. 

3.	 The Provost and each Vice President will appoint a person from each Division to 
serve as a committee to review nominations and recommend award recipients. 

4.	 The committee will seck '>witten input of the supervisors of all persons nominated for 
an award. 

Agenda Item G.4.e. 
Exhibit Q 
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S.	 The names of the award recipients recommended by the committee will be forwarded 
to the Office of Human Resources. 

6.	 Announcement and presentation of the Awards occurs at the annual faculty/staff 
awards dinner. 

7.	 Annually a list of all recipients of the Distinguished Service Award will be presented 
to the Internal Affairs Committee of the Board of Trustees. 
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Policy: The University recognizes employees for outstanding performance of duties and 
grants awards for such achievement. 

R:ESObUTION )olt.1MBER, VR 1999 ,,8 

Parameters: 

•	 Up to four awards are granted annually to Exempted Professional/Administrative stafT 
whose performance at the University has been identified as outstanding. 

• 

•	 The President, Provost, Vice Presidents, Deans, and Executive Directors are not 
eligible for consideration for Distinguished Service Awards. 
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Procedures: 

To be eligible to receive a Distinguished Servic, ward an individual must be 
nominate during the "Call For Nominations" process which is aIilluall initiated in 
p- bmary. 

2.	 Staffmember.. faeult students. or alumni may make nominations. 

3.	 The Provost and each Vi e President will appoint a person from each Division to 
serve as a feHf perseR committee to review nominations and t commend award 
recipients. 

4.	 The committee will seek wTitten input of the supervisors of all persons nominated for 
an award. 

5.	 The names of the award recipients recommended by the committee will be forwarded 
to the Office of Hwnan Resources_ 

6.	 Announcement and presentation of the Awards occurs at th annual faculty/staff 
a ards dinner. 

7.	 Alillually a list of all recipient of the Distinguished Service Award will be presented 
to the PefSeflflel Reletienslntemal Atlair Committee of the Board of Tmstees. 
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UNIVERSITY GUIDEBOOK 

Title of Policy: President s Leadership Merit ward 
Responsible Division/Office: Office of the President 

Approving OHicer: President 

Revision History: December 1998; August 20 I0 

Resolution Number(s): YR 1999-59; YR 2011­

Board Committee: Internal Affairs 
I 

EFFECTIVE DATE: 
Next review:	 2013 

Policy: The University recognizes employees t()r outstanding performance of duties and 
grants awards for such achievement. 

Definitions: 

•	 xecutive Officers of the University are the President, Prov st & Vice President for 
Academic Atlairs, Vice President for Finance & .Administration, Vice President for 
Student Affairs, and Vice President for University Advancement. 

•	 Administrative Officers of the University include the College Deans, Dean of 
Graduate Studies and Research, Executive Directors, Associate Provosts, Chief 
Human Resources Ot1lcer and Chief Technology Ofiicer 

Parameters: 

•	 The Leadership Merit Award for outstanding service and commitment to the 
University is typically presented eluring the regular June meeting of the Board of 
Tmstees. 

•	 All Executive and Administrative Officers of the University, except the President, are 
eligible to receive this award. In recognition of exceptional service and commitment, 
the President may select other members of the University community to receive this 
award. 

•	 Each award carries a stipend of $3,000. Agenda Item G.4.f. 
Exhibit R 
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Procedure: 

Prior to making the award, the President will share the name of the recipient with the 
Intemal Affairs Committee of the Board of Trustees for information discussion, and 
approval. 



NUMBER 

7014.02 
PAGE I of2 
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UNIVERSITY GUIDEBOOK 

ugust 11, 2010 

Su:hjeeltTitle of Policy: President's Leadership Merit Award 
Responsible Division/Office: Office of the President 
Approving Officer. President 
Revision HistoQ': December 1998: August 2010 
Resolution Numberls}: YR 1999-59: YR 2011­
Board Committee: Tntema1 Affairs 
EFFECTNE DATE: 
INext review:	 2013 

Policy: The University recognizes employees for outstanding performance of duties and 
grants awards for such achievement. 

~gOLUTION ~lUM86R. YR 1999 ~9 

Definitions: 

• 

•	 Dean of 
ts. Chief 

Parameters: 

•	 The Leadership Merit Award for outstanding service and commitment to the 
University is typically presented during the regular June meeting of th Board of 
Trustees. 
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•	 1Executive and Administrative Officers of the University, excep the Presid nt, are 
eligible to receive this award. In recognition 0 exceptional service and commitment, 
the President may select other members of the University community to receive this 
a ard. 

•	 Each award carries a stipend of $3,000. 

Procedure: 

Prior to making the award, the President will share the name of the recipient with the 
PefseMel-lnternal Affair Rela:Liees Committee of the Board of Trustees for infonnation, 
discussion, and approval. 
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UNIVERSITY GUIDEBOOK 

Title of Policy: E ternall Funded Professional/Administrative Staff 

Responsible OfJice/Division: Human Resources 

Approving Officer: Vice President for Finance & Administration 

Revision Histmy March 1999; Sept 2001; August 2010 

Resolution Number(s): YR 1999-116; YR 2002-15' YR 2011­

Board Committe : Internal Affairs 

EFFECTIVE OAT ~ : 

Next review:	 2013 

Policy: The University employs staff memb rs with eXlJerienc degrees, and other 
credentials appropriate to their responsibilities. 

Parameters: 

•	 The University employs persons whose POSItions are externally funded through 
research grants, endowments, and other non-University sources. These positions are 
identified as full- or part-time professional/administrative staff and are typically 
temporary in nature. 

•	 These employees are not placed in a University salary plan (7020.01), but are eligible 
for benefits of the professional/administrative staff, including fringe benefits 
(7015.01, .02, .03, .04, .06, .07, and .08), vacation leave (7002.05), sick leave 
(7002.09), and Distinguished Sen'ice Awards (7014.01), as detcmlined by the FTE 
unless otherwise noted herein. 

•	 Externally funded full-time professionaliadministrative statT who are awarded a 
Distinguished Service Award (7014.01) will be eligible for a stipend of $2,000. The 
distribution of this award will be contingent on the funding source, recipients will 
receive either a cash stipend in the full amount, or a $1,000 stipend and $1,000 added 
to the base salary in the following contract year. 

A~enda Item G.4.~. 

Exhibit S 
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•	 For the purposes of annual perfonnance evaluati nand disciplinar. acti n, if 
necessary, these employee	 are subject to the processes in place for other
 

rofessionalJadministrative staff.
 

•	 Instructional pecialist(s. employed at The Rieh Autism Center are not eligible to 
a erue vacation leave. 

•	 Each full-time Instructional Specialist may convert two (2) sick leave da s per 
contract year to personal days. Each part-time employee may also convert one (1) 
sick leave day per year. 

Procedures: 

I.	 ecruitment to till externally funded professional/administrative po. itions must be 
authorized by the Provost or appropriate Vice President. Recruitment activities must 
conform to the Affinnative Action procedures (2001.02). 

2.	 The person responsible for the employing w1it extends the offer of employment upon 
the recommendation of the Dean or Executive Director and approval of the Provost or 
appropriate Vice President. 

3.	 The Office of Human Resources prepares the official offer of employment. 

4.	 External1y funded professionaVadministrative staff are exempted from collective 
bargaining. 

5.	 Part-time externally funded professional/administrative staff are employed on an FTE 
basis asslffi1ing a f011y-hour workweek. 

6.	 Jxternally funded proressional/administrative stafT are infomled at the time of 
appointment or reappointment that their emplo)'lnent is dependent upon external 
funding and if such funding ceases employment is terminated upon a two-week 
notic~. 
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7. Externally funded professional/administrative staff members who earn and accrue 
a ation leave should use it during the contract period in which it is earned. 

Authorization to carr_ forward unused vacation leave into the next fiscal year 
requires written ap rovals f the department h ad and the Cllief Hum' Resources 
Officer by June 30. Unused vacation shall not be converted to a cash payment if the 
availability of funds ceases, the appointment is not renewed, the employee resigns, or 

e employee is terminated for cause. 
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REDUNE VERSION 

UNIVERSITY GUIDEBOOK 

Title of Policy: Externally F nded Profession istrative Staff 

Responsible OfficelDi 15ioo: Human Resource 

Approving Officer: Vice President for Finan & Administration 

Revision Hi ·tory: March 1999; S pt 2001: August 2010
 

Resolution umber(s ): YR 1999-116: YR 2002- 5; YR 2011­

Board Committee: Intemal airs 

Next re ie : _013 

Policy: The University employs staff members with experience, degrees, and other 
credentials appropriate to their responsibilities. 

RESObUTJOl'INUMiI~RS: VR 1999 116; YR2~ 

Parameters: 

•	 The University employs persons whose posItions are externally funded through 
research grants, endowments, and other non-University sources. These positions are 
identified as full- or part-time professional/administrative staff and are typically 
temporary in nature. 

_e_These employees arc not placed in a University salary plan (7020.01), but are eligible 
for benefits of the professional/adminjstrative staft: including fringe benefits 
(7015.01, .02, .03, .04, .06, .07, and .08), vacation leave (7002.05), aae-sick leave 
(7002.09), and Di lingui h d Service Awards (7 14.0Lt as dctcffi1ined by the FTE 
unless oth i e noted herein.~ 
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-Externally funded fuji-time professional/administrativ staff who are awarded a 
Distinguished Service A ard (7014.01) will be eligible for stipend of 2.000. The 
distribution of this award will be continl!ent on the funding urce, r cipi 015 will 
r eive either a cash stipend in the fun amounL or a 1.000 stipend and $1.000 added 
to the base salary in the [allawin contract year. 

•	 For the purposes of arumal performance evaluation and disciplinary action, if 
necessary, these employees are subject to the processes in place for other 
professional/administrative staff. 

not eligible to 

•	 peciaJist may convert two (2) sick I a c days per 
. Each part-time emplo ec may also conyert one (] ) 

Procedures: 

1.	 Recruitment to fill externally funded professional/administrative positions must be 
authorized by the Provost or appropriate Vice President. Recruitment activities must 
conform to the Affirmative Action procedures (2001.02). 

2.	 The person responsible for the employing unit extends the offer of employment lIpon 
the recommendation of the Dean or Executive Director and approval of the Provost or 
appropriate Vice President. 

3.	 The Office of Human Resources prepares the official offer of employment. 

4.	 Externally funded professional/administrative staff are exempted from collective 
bargaining. 

5.	 Part-time externally funded professional/administrative staff are employed on an FTE 
basis assuming a forty-hour workweek. 

6.	 Externally funded professional/administrative staff are informed at the time of 
appointment or reappointment that their employment is dependent upon external 
funding and if such funding ceases employment is terminated upon a two-week 
notice. 
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7.	 Externally funded· rofessionalladministrative staff members who earn and accrue 
vacation leave should use it during the con Tact period in which it i earned. 
Authorization to carry forward unused va ation leave into the ne tfiscal ye r 
require written approvals of the department head and exeEuti\-e Direetor of the Chief 
Human Resourc Offic r BftS Laber Relatieas by Jun 30. Juused vacati n shall not 
be converted to a cash payment if the availability of funds ceases, the appointment is 
not renewed. the employee resigns. or the employee is ternlinated for cause. 
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YOUNGSTOWN ~  .TE UNIVERSITY
 

PERSONNEL ACTIONS
 
APJUL 1,2010 - JUNE 30, 2010
 . 

FACULTY APPOINTMENTS FOR BOARD OF TRUSTEES APPROVAL 
.-

POSITlON 
NEW or CONTRACT! 

NAME GENDERlRACE· REPUCEMENT TITLE DEPARTMENT AP.POINTMENT SALARY COMMENTS 
(Vacated Salary/ DATES 

Rl!placemtmr Salary) . _:.", til. , 

None. -=:-:-=- f , __ ,. 

None. 
.June 2010 

PROFESSIONAlJADMINISTRATIYE APPOINTMENTS FOR BOARD OF TRUSTEES APPROVAL (iullccordance with ORe 124.11 A(7) ll&b) 

POSITION 
NEW or CONTRACTI 

NAME GENDER/RACE· REPLACEMENT TITLE DEPARTMENT AI'POINTMENT SALARY COMMENTS 
(Vaca/ed Salaryl DATES 

Replacemenl Salary) .. 
I 

- Replace;;e~-t - -
April 2010 

----~.._---.-.- ---- --, Rich Center for 
jMs. Jennifer Gonda FIC --' . ...-­ -llnstructlOn Speclahst

_$IJ.!.!.§O(J.11~7?  ._._ ._ . IAutism_ 
04/01/10 $17,675 $515 increase 

;Mr. Roben BOldon MlC . R~...Place!!lent .... Head Coach, Women's 
$97._8~0  1~97.850  _Baske~~all  ... _ 

IIntercollegiate 
Athlcti~  

04/15/10 $97,850 

~  _~_  M.,.ay 2010 . .. . 

jMs. Jennife~~~in Fie Replac~~nt _ . ..jAssistant Coach. Women's 
$61,800/$43,750 tBasketball 

'Intercollegiate 
Athletics 

05/01/10 $43,750 $18,050 increase 

.Mr. Tavares Jackson MIB -R~p'lace~~nt"JAssist~t  Coacb~  Womc;;'s 
$-?~t097  j 4;750 IBask~tba11 __ _ _ 

:lnterc~lIcgiate  

jNhletics 
05/0.1/10 $42,750 $4,750 decrease 

IMs. Sh~~tae ~urton FIB Replacement
$32,391 ~ $29.,5.Q.Q 

t ~ din d B d j J d B d
ICoor ator, Upwar oun l pwar . oun 05/03/10 $34,305 $2,89 J decrease 

Mr. Michael Kuzmich MlC Replacement 
$33,4.Q.5 1$29,500 

Coordinator, Upward 
.Bou,!d, SCOPE. 

I' Upward Bound 
. . 

05/03/10 $34,305 $3.905 d,ecrcase 

Ms. Katie Schrader FIC 
R~lacement  

~01~00  I $41 !~90 
Assistant Coach, Women's 
Baskelba!! __ 

Ilntercollegiate 
I Athletics 

05/10110 $41.290 $10,390 decrease 

:r.:I 

B 
It MS. Ruth Werry... 
it' 

FIC 

June 2010 
~~~Iac~~el\t ~jM~ag~r,p~yrOll 

$47,247- ­ .­ - ----..­ . 

I Payroll 
I 06/14/10 $63,500 

$16,253 increase 

:C')

""..'.d;r 
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YOUNGSTOWN ~  TE UNIVERSITY
 
PERSONNEL ACTIONS
 

APRIL 1,2010 0 JUNE 30,2010
 
.PROFESSIONAlJADMINISTRATlVE APPOINTMENTS FOR BOARD OF TRUSTEES APPROVAL (inaceordlnctwith ORe 124.11 A(7)Il&b)
 

POSITION 
NEW or CONTRACT!I 

NAME GENDIo:R/RACE* REPLACEMENT TITLE DEPARTMENT APPOINTMENT SALARY COMMENTS 
(Vacall.'d Salaryl DATES 

Rlm/acement Sa/an.') 

I R~p~~~~~!l~ I-, I l 

Ms. Grace Naj i F/A r$17, 160 1 $17,160 Instruction Specialist iRich Center I 06/16/10 $17,160 Entry level salary 

II 

CLASSIFIED APPOINTMENTS f4~OR  INFORMATION ONI.Y 
- ­

POSITION I
I 

NEW or CONTRACT! 
SALARY

NAME GENDER/RACE* REPLACEMENT TITLE DEPARTMENT APPOINTMENT COMMENTS 
(Vacated Sa/aryl DATES 

R(','/acemenl Sa!un') 
.. -" ~  -. ­

~ ~. I 

- _.. ""-'-

Mav 2010 
--~  

:c---~-_.~ -----.--A 

r- -_._-

Mfe Replacement


'Mr. Robert Bern iGroundskeeper III Grounds 06/21110 $30,867 $10,941 decrease 
$20.10 I $14.84 

June 2010;- ... ­
None. r- _. ._..- -. ::::--~--.- - --- 1 ,---- ~- ,....-- .. ­

, 
I 

VACANTICATEGORY 01" SEPARATION
NAME GENDER/RACE* TITLE DEPARTMENT POSITION COMM1o:NTS

EMPLOYMENT DATE
I SALARY
 

RETIREMENTS:
 

I Dr. lole Checcone I FIC i Faculty IAssociate Professor IForeign Languages I 05114/10 • $64.572 
I 

- J. 
, 

-- "t~  

I -r- i
, 
IDr. Carol Mikanowicz 

i FIC F""''Ylpro,,,,", - - IHealth ~ofes;~~s r 0513 f/I 0 1 
t 

$80,399 ­t ~ - -- ... ".- - - - -- ---._-~-- --- ... _-- ,- . .-'" 

I
I 

1Dr. David Sweet -r- M/C . PIA iPresident Otlice of the President 06/30/10 $244,145 

SEPARATIONS: 
i ~ 

.~~:  Kelly Bancroft -----1- FIC PIA SMARTS. COO'di"ato'_.~~I~  06/30ilO $24,758 Resignation 
I • - .- L .-

~IMr. Randall Benner Mfe Faculty Instructor Health Professions L 05/14/10 I $53,005 Non-renewaJ ........... .- _ ...L _ -- -
,
 

-~.. - --- ------ - ...... 

:2 



OUNGSTOWN:
 

Mr. Gary Boley __ , _ 

Ms. Holly D'Amico 
I -
Ms. Jennifer Donnatella 

Dr. Michael Murphy 
r-" -
Dr. Michelle McCarroll 

Ms. Helen Paes 

Mr. David Politzer 

Dr. Jack Reichert 

L. 
,.­

I 

I 

I 

MiC 

-
F/C 

FIC_. 
MIG 

FiC 

F/C 

MiC 

M/C 

I PIA rireCtor, Career Services I~-'-~'  _.~  -~~"~-""b  

ervlccs
-".­ -_. ---­ --­ - - . r;­ '" 

~  Ch",ifiod Secre."l' ;eo,., f., Student I 
- - PIA ­ -t~Ii";'  SeN";' -­--I.io~tet f~, l­
-~I=- Fac~li~~. _ -_.fSSO~i~~~  P;of~ssor ­ _ Social ~ork  ~  

I Faculty IASSis~tProfessor  ___ .. IH~alth Pr~fessions '. 

I PIA D I C d' Rich Center for 1J eve opment oor mator .. .
Autism 

I Faculty IA~sistan;  Pr~fessor  _. - 'Art .­ - - ­ - -o.T 
I Foeuky -il~"ru~;;;;:- - - - IBiol";i"'l Scienc" 

-

06/30/10 

04/01/10 

0613011 0 

05/14/10 

05/14/10 

06"30'10! i 

05/14/10 

051141\ 0 

~~.,  

n 

j~  

1­

J 
I 
t-

t 
'1, 

$59,364 

$31,928 

$J5,185 

$64,418 

$53,445 

$30,000 

$50,972 

$44,541 

Non-renewal 

Deceased 

Contract ended 

Resigned 
~. 

Resigned 

Contract ended 

Non-renewal 

Non-renewal 

Mr. James Ritter 

Mr. Eric Ronan 

Mr. Christopher Sweeney 

Mr. Michael Villano 

I 

I 

I 

M/C 

M/C 

MIC 

M/C 

I 

I 

I 

I 

PIA 

PIA 

PIA 

Faculty 

D:~to~, Undergraduate Dean's Otlicc, WCBA 
!A . JSSIOn~  1 ~ 

I , Intcrcolle iate IHead Coach, Men's Tenms hi' g I-­ --- ren" 
Instrumentation Specialist Physics and I _ __ _ _ -1:stronomy _ . 

Jl.~structor_ Accounting & Finance 

06!11!l0 

06/30/10 

06/30/10 

05i 14/1 0 

I 

! 

. 
I 

$68,220 

$18,277 

$30,900 

$44,117 

Resignation 

Resignation 

ConlrdCl Ended 

Non--rcnewal 

Ms. Sharon Wathem I FIe I Faculty IInstructor ,Accounting. & Finance 05/14/10 i $20,077 Non-renewal 

A =0 Asian or Pacific Islander. origins in lIny of the original peoples uflhe Far East, SQuthcast Asia, Pacitic 15/30<15, or Indian subcontinent 

B =0 BllICk (not ofl-Iispan.c origUl). origins in any of the black racial groups. 

C =0 White (om Df HispaniC origin), origins In thc original peoples of Europe, Nonh Africa, Or the Middle East 

II =0 Hispanic, Mexican. Pucno Rican. Cuban, CcnuallSouth American or olher Spanish culture 

N " Ameriean Indian or Alaskan Native, OflglOS in any of the onginal peoples of Nonh America­

3 



Youngstown State University
 

Early Retirement Incentive Plan
 

The Youngstown State University Board of Trustees authorizes the implementation of the 
Retirement Incentive Plan of Youngstown State University (hereinafter referred to as "the 
Plan") for its eligible employees who are members of the Ohio Public Employees 
Retirement System ("OPERS"). Provisions of the Plan are based on Ohio Revised Code 
Section 145.297, Ohio Administrative Rule 145-2-42, and include the following: 

1.	 The Plan shall begin on January 1, 2011 and terminate December 31, 2011. The 
Plan shall be the only retirement incentive plan through OPERS in effect for 
eligible employees of Youngstown State University. 

2.	 Participation in the Plan shall be available to 8.4 percent of employees of 
Youngstown State University who are employed and are members of OPERS on 
January 1, 2011. Employees who have established more total service credit of 
record in OPERS, pursuant to applicable service credit provisions of Ohio 
Revised Code Chapter 145, have the right to elect to participate in the Plan before 
employees having less total service credit established in OPERS. 

3.	 Pursuant to the terms of the Plan, service credit for each participating employee 
shall be purchased by Youngstown State University in an amount equal to the 
lesser of the following: 

a.	 Two (2) years of service credit 

b.	 One-tifth of the total service credit of record credited to the participating 
employee in OPER.."\, exclusive of the service credit purchased under this 
Plan. 

4.	 Any employee of Youngstown State University eligible to participate in the Plan 
shaH meet the following criteria: 

a.	 The employee is or will be eligible to retire under Ohio Revised Code 
Section 145.32. 145.34, 145.37, or 145.33(A) on or before the date of 
termination of the Plan. Service credit to be purchased for the employee 
under the Plan shall be included in making this determination for 
eligibility. 

b.	 The employee agrees to retire under Ohio Revised Code Section 145.32. 
145.34, 145.37, or 145.33(A) within ninety (90) days after receiving 
notice from OPERS that service credit has been purchased for the 
employee pursuant to the Plan. 

5.	 The policy on this Plan shall be in effect until midnight December 31,2011, and 
shaH automatically terminate on that hour and date. Youngstown State University 
will provide written notice thirty (30) days in advance of the termination date to 
all eligible members of OPERS employed at the University and to OPERS. 

Agenda Item G.4.i. 
Exhibit U 



6.	 Any and all disputes arising under a benefit to be provided or denied under the 
Plan shall be resolved according to the following procedure: 

a.	 Only matters relating to the eligibility to participate in and the 
administration of the Plan are covered by this dispute resolution 
procedure. Issues that are in contliet with or violate any portion of the 
Ohio Revised Code wil not be considered under this procedure. 

b.	 For eligible employees who are covered by a collective bargaining 
agreement, any and all disputes under this Plan shall be resolved pursuant 
to their respective collective bargaining agreements. 

c.	 Any remaining employees eligible to participate in this Plan shall have 
their dispute resolved in an impartial and timely manner using the 
following procedure: 

I.	 The employee shall file a written complaintating the nature of 
the grievance/dispute, within ten (10) working days of the alleged 
action. 

H.	 The written complaint shaH be filed with the Chief Human 
Resources Ofticer. 

HI.	 Within five (5) working days of receipt of a complaint, a meeting 
shall be scheduled with the grievant, the Chief Human Resources 
Officer, and a designee appointed by the Chief Human Resources 
Ofticer. The grievant shall have the opportwlity to present his/her 
case, and shall be given release time from his/ber duties to appear 
at said meeting. 

iv.	 A determination shall be issued within five (5) working days of the 
actual meeting. 

v.	 If the matter is not resolved at this level, the grievant may appeal 
within ten (10) working days of the decision to an appeals panel 
comprised of the Vice President for Finance & Administration and 
a designee appointed by said Vice President. 

vi.	 The appeals panel must hear the case within five (5) working days 
of receipt of the request to appeal and render its decision within ten 
(10) working days of the hearing. 

Vll. The decision of the appeals panel shall be binding; however, the 
panel may not render decisions that are in violation of Ohio 
Revised Code Section 145. 

2
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IVERSITY GUIDEBOOK 

Title of Policy: Licensin of University Na es and Marks 

Responsible Division/Offic intercollegiate Athie 'cs 

Appr ving Oftice . President 

Revision History: May 1999; August 2010 

Resolution Number(s): YR 2000-12: YR 2011­

Board Committee: Internal Affairs 

EFFECTIVE DArE: 

Next review: 2013 

Policy: The Department of Intercollegiate Athletics IS responsible for licensing and 
monitoring of the trade names, trademarks, and service marks of the University. 

. 

Parameters: 

•	 Licensing applies to the University's name, nicknames, abbreviations. logos, seal, 
mascots, slogans, and anything that is similar to these marks. 

•	 Royalties received through the sale of licensed items will be used for student 
scholarships. 

•	 The Department of Intercollegiate Athletics is responsible for monitoring the 
appropriate use of University names and marks to ensure that the institution is 
promoted positively and that the products meet quality standards. 

Agenda Item G.4.j. 
Exhibit V 



NUMBER 

5013.01 
PA,GE 2 01'2 

Proced r : 

1.	 Any individual, business, or organization interesred in using the Universi name, 
nicknames, abbreviations, logos, seal, mascots, slogans, etc. should contact the 
Department of Intercollegiate Athletics. 

2.	 A copy of the intended design and the product on which it is to be displayed must be 
submitted to the Department of Intercollegiate Athletics for revi "\" and approval. 

3.	 Anyone planning to purchase goods or services incorporating the University name or 
other symbols should contlnn that the vendor is an authorized licensee. 

4.	 If appropriate, a licensing agreement will be executed between the Licensing 
Resource Group and the individual, business, or organization. 

5.	 In special instances, such as a limited distribution of an item that will not be sold for 
profit licensing may be waived at the discretjon of the Department of Intercollegiate 
Athletics. 

6.	 Licensing guidelines and authorized licensee lists fhay be obtained from the 
Department of Interc llegiate thletics. 

7.	 Additional procedures for using niversity symbols (i.e. publications) and related 
infonnation can be found on the website of the Office of Marketing & 
Communications: http://web.ysu.edulmarketcomm. 



NUMBER 

5013.01 
PAGE lof2 

August 10. 010 

.... .. 
'Title of Policy: Licensing of University Nam s and Marks 

Responsible Division/Office: Unh'ersiw Ad·.'aa~meAl InteTcoUegiate Athletics 

Approving Officer: Speeial Assi:5faflt te lite PresiEhmt President 

Revision History: May 1999: August 20] 0 

Resolution Number(s): YR 2000-12; YR 2011­

Board Committee: E>ttemel Relatioos Internal Affairs 

ffFECTIVE DATE: 

Next re,'iew: 2013 

~~ 

Policy: The Offiee ef Uaiversity ReletieesDepartment of lntercollegiate Athletics is 
responsible for licensing and monitoring of the trade names, trademarks, and service 
marks of the University. 
RBSGbUTIO?>I NU~48ER: YPo 299(,) 12 

Parameters: 

•	 Licensing applies to the University's name, nicknames, abbreviations, logos, seal, 
mascots, slogans, and anything that is similar to these marks. 

•	 Royalties received through the sale of licensed items will be used for student 
aeaElemie schol 'hips. 

•	 The Olliee fir Vftiversity R,elBtiel'1flDepartrn nr of 1m rcollegiate Athl tics is 
responsible for monitoring the appropriate use of University names and marks to 
ensure that the institution is promoted positively and that the products meet quality 
standards. 
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Pro edures: 

1.� Any individual, business, or organization interested in using the University name, 
nicknames, abbreviations, logos, seal, mascots, slogans, etc. should contact the Gmee 
of UBivarffit) Relations.Deparnn nt of Tntercollegiate Athletic. 

2.� A copy of the intended design and the product on which it is to be displayed must be 
submitted to the Dkeetor of UB:i,,'ef5i~' RelationsD partment of Intercollegiate 
Athl tics for review and approval. 

3.� Anyone planning to purchase goods or services incorporating the University name or 
other symbols should confirm that the vendor is an authorized licensee. 

4.� If appropriate, a licensing agreement will be executed between the HflWef5ft¥ 

lieeasiRg ageR' Licensing Resource Group and the individual, business, or 
organization. 

5. 

6.� Licensing guidelines and authorized licensee lists may be obtained from the Offiee of 
UB:ivefsf'l;y Relatioft:5.D partment Onn! T ollegiate th1 i . 

7.� Additional procedures for using University symbols (Le. publications) and related 
information can be fOWld on th website of the Office of Marketing & 
Communication; http://lI'eb,F u.edulmarketcomm.ifi GFf#p.'fie SUmdat'els 
G!tifielil'lesThe YSULieeRsill~qr6ciem6"ks PoliQr & P.rocedures .M8:1JlUII. ,available 
:in the Offiee ofUni'r'erslty Relatieas.DepartFHeDt ofl'...t:hletics. 
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