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Academic Calendar 1992-93

FALL 1992
Date Day Time Event
Sept. 15 Tues. 1000 Faculty Meeting
Sept. 23 Wed. 0800 Classes Begin
Sept. 29 Tues. 1800 Last Day to Add a Class
Oct. 5 Mon. 1800 Last Day to Apply for Fall Quarter Graduation
Nov. 3 Tues. 1700 Last Day to Withdraw with a W
Nov. 11 Wed. Legal Holiday — University Closed (Veterans Day)
Nov. 25 Wed. 2300 Thanksgiving Academic Break Begins
Nov. 26 Thurs. Legal Holiday — University Closed
Nov. 27 Fri. Legal Holiday — University Closed
Nov. 30 Mon. 0800 Thanksgiving Academic Break Ends
Dec. 7 Mon. 0800 Final Examinations Begin
Dec. 12 Sat. 1700 Final Examinations End
Dec. 24 Thurs. Legal Holiday — University Closed
Dec. 25 Fri. Christmas Holiday — University Closed
Jan. 1 Fri. New Year’s Holiday — University Closed
WINTER 1993
Jan. 4 Mon. 0800 Classes Begin
Jan. 9 Sat. 1200 Last Day to Add a Class
Jan. 11 Mon. 1830 Last Day to Apply for Winter Quarter Graduation
Jan. 18 Mon. Legal Holiday — University Closed (Martin Luther King Day)
Feb. 13 Sat. 1200 Last Day to Withdraw with a W
Mar. 15 Mon. 0800 Final Examinations Begin
Mar. 20 Sat. 1700 Final Examinations End
Mar, 27 Sat. 1000 Winter Commencement
SPRING 1993
Mar. 29 Mon. 0800 Classes Begin
Apr. 3 Sat. 1200 Last Day to Add a Class
Apr. 5 Mon. 1800 Last Day to Apply for Spring Quarter Graduation
May 8 Sat. 1200 Last Day to Withdraw with a W
May 31 Mon. Legal Holiday — University Closed (Memorial Day)
June 7 Mon. 0800 Final Examinations Begin
June 12 Sat. 1700 Final Examinations End
June 19 Sat. 1000 Spring Commencement
SUMMER 1993
June 21 Mon. 0800 Classes Begin — Entire Summer Quarter and First Term
June 25 Fri. 1700 Last Day to Add a Class — First Term
June 28 Mon. 1800 Last Day to Add a Class — Entire Summer Quarter
June 28 Mon. 1800 Last Day to Apply for Summer Quarter Graduation
July 5 Mon. Legal Holiday — University Closed {Independence Day)
July 12 Mon. 1800 Last Day to Withdraw with a W — First Term Classes
July 24 Sat. 1700 First Term Ends (Final Examinations for First Term
Classes Are Given During Last Scheduled Class Period)
July 26 Mon. 0800 Second Term Begins
July 30 Fri. 1700 Last Day to Add a Class — Second Term
Aug. 2 Mon. 1800 Last Day to Withdraw with a W — Entire Summer Quarter
Aug. 16 Mon. 1800 Last Day to Withdraw with a W — Second Term Classes
Aug.27 Fri. 2200 Second Term and Entire Summer Quarter Ends (Final Examinations Are
Given During Last Scheduled Class Period)
Aug. 28 Sat. 1000 Summer Commencement
gt



ACCREDITATION

Youngstown State University is accredited by the North
Central Association of Colleges and Secondary Schools,
by the Department of Education of the State of Ohio
as a teacher education institution, and by the National
Council for Accreditation of Teacher Education. It is
on the approval list of the American Chemical Socie-
ty. The dental hygiene technology program is ac-
credited by the Commission on Accreditation of the
American Dental Association. Programs in the William
Rayen School of Engineering accredited by the
Engineering Accreditation Commission of the Ac-
creditation Board for Engineering and Technology in-
clude chemical engineering (jointly accredited by the
American Institute of Chemical Engineers), civil
engineering, electrical engineering, industrial engineer-
ing, and mechanical engineering. The associate and
bachelor’s programs in civil, electrical and mechanical
engineering technology are accredited by the
Technology Accreditation Commission of the Ac-
creditation Board for Engineering and Technology. The
Bachelor of Science in Nursing program is accredited
by the National League of Nursing and is approved
by the Ohio State Board of Nursing Education and
Nurse Registration. The food and nutrition program and
the Coordinated Undergraduate Program in Dietetics
are approved by the American Dietetic Association.
The emergency medical technology program is ac-
credited by the Ohio Board of Regents. The medical
laboratory technology program and the respiratory
therapy technology program are accredited by the
Committee on Allied Health Education and Accredita-
tion. The school counseling and community counsel-
ing programs have been approved by the Council on
Accreditation of Counseling and Related Educational
Programs. The Dana School of Music of Youngstown
State University is a member of the National Associa-
tion of Schools of Music.

DEGREES GRANTED

Youngstown State University grants the degrees Doc-
tor of Education (Ed.D.), Master of Arts (M.A.), Master
of Science (M.S.), Master of Science in Education (M.S.
in Ed.), Master of Science in Engineering (M.S. in Engr.),
Master of Business Administration (M.B.A.), Master of
Music (Mus.M.), Bachelor of Arts (A.B.), Bachelor of
Engineering (B.E.), Bachelor of Fine Arts (B.F.A),
Bachelor of Music (B.M.), Bachelor of Science (B.S.),
Bachelor of Science in Applied Science (B.S. in A.S.),
Bachelor of Science in Business Administration (B.S.
in B.A.), Bachelor of Science in Education (B.S. in Ed.),
Bachelor of Science in Nursing (B.S.N.), Associate in
Arts (A.A.), Associate in Applied Business (A.A.B.),
Associate in Applied Science (A.A.S.), and Associate
in Labor Studies (A.L.S.). All bachelor’s and associate
degrees may be taken as honors degrees.

MISSION

Youngstown State University is an urban universi-
ty, assisted by the State of Ohio, and maintained to
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provide a wide range of opportunities in higher educa-
tion primarily, but not exclusively, to the residents of
northeastern Ohio and western Pennsylvania. The
University is committed to broad access to education:
academic access through open admission to all Ohio
high school graduates to a wide range of programs;
economic access through reasonable tuition charges
and a strong program of financial aids; and geographic
access through concentration on the needs of the
students who commute to campus without neglect of
the needs of students living on or near campus.

Youngstown State University seeks to enrich and
liberate the minds of its students that they may be‘ful-
ly developed men and women, conscientious and pro-
ductive citizens and responsible and understanding
partners with others in life, family and work. The
University seeks to prepare its students for the future,
not just to adapt or succumb to it, but to play active
roles in shaping the future. To this end the University
seeks to combine the best elements of the long tradi-
tion of humanistic, liberal education with education
in the most significant advancements in science and
technology.

The University is committed to quality in teaching,
scholarship, research and public service. The Univer-
sity seeks faculty who combine these elements in ways
that bring excitement to the classroom and laboratory,
and stimulate enthusiasm and eagerness for learning
in students. The University sees the primary test of its
effectiveness in the high quality of its graduates, the
kinds of lives they lead, their accomplishments and
their services to society. In this sense, teaching is the
primary function and mission of the University and its
faculty, while scholarship and research undergird and
strengthen this function.

Public service has assumed a greater importance than
in years past. As the people of Youngstown and the
University’s service region have encountered a varie-
ty of economic problems in recent years, they have
developed a greater need of assistance from the Univer-
sity than previously existed; as the University, in turn,
faces problems in the 1990's, it experiences a greater
need for community support and assistance. Within
the limits of available resources, the University will
continue to provide professional expertise to govern-
mental bodies and businesses in the area. The Univer-
sity will increase its activities in the area of financial
development, seeking methods of securing additional
income from corporate and governmental sources. The
University will seek to maintain its role as a point of
institutional stability and community pride within its
service region.

AFFIRMATIVE ACTION
PROGRAM

Youngstown State University is committed to a policy
of non-discrimination in sex, race, religion, color, age,
national origin or handicap, in respect to applicants
for admission, students, employees, applicants for
employment and organizations providing contractual
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services to it. It operates in full compliance with the
Civil Rights Act of 1964 as amended by Executive
Order 11246; Title IX Regulations implementing the
Education Amendment of 1972; Section 504 of the
Rehabilitation Act of 1973; the Older Americans Act
of 1965 as amended; and the Age Discrimination and
Employment Act of 1967 as amended in 1978.

Although the ultimate responsibility for maintaining
a viable and effective affirmative action program rests
with the President of the University, the key role in
its execution is delegated to the Assistant to the Presi-
dent for Affirmative Action, who periodi-
cally reviews the program, discusses grievances and
charges of discrimination, if any, and makes recom-
mendations toward the program’s effectiveness. An
Affirmative Action Committee serves in an advisory
capacity.

The University uses all normal means of communica-
tion to make known its policies of affirmative action
and equal opportunity employment.

HISTORICAL SKETCH

Youngstown State University had its beginning in
1908 with the establishment of the School of Law of
the Youngstown Association School, an evening school
sponsored by the Young Men’s Christian Association.
In 1920, the State of Ohio empowered the school to
grant the Bachelor of Laws degree; in the same year,
the school initiated a four-year course in business ad-
ministration. In 1921, the school changed its name to
the Youngstown Institute of Technology, and liberal
arts courses were offered, in the evening, for the first
time. In 1927, the College of Arts and Sciences was
established and offered the first daytime classes. In
1928, the institute changed its name to Youngstown
College, and in 1930, the college conferred the
Bachelor of Arts degree for the first time.

~

In 1944, the trustees of the Young Men’s Christian
Association transferred control of the institution to the
members of the Corporation of Youngstown College,
and in 1955 the corporation was re-chartered as The
Youngstown University. The University joined the
Ohio system of higher education in September 1967
as Youngstown State University.

Dana’s Musical Institute, founded in nearby Warren
in 1869, became the Dana School of Music of
Youngstown College in 1941. In 1946, the Engineer-
ing Department, organized several years before,
became the William Rayen School of Engineering; two
years later, the Business Administration Department
became the School of Business Administration; and in
1981 the school name was changed to the Warren P.
Williamson Jr. School of Business Administration. In
1960, the Education Department became the School
of Education. The Graduate School and the College
of Applied Science and Technology were created in
the spring of 1968, and in 1974 the College of Fine
and Performing Arts was established, comprising the
Dana School of Music and the departments of Art and
of Speech Communication and Theatre.

In 1972, Youngstown State University, with the
University of Akron and Kent State University,
formed a consortium to sponsor the Northeastern Ohio
Universities College of Medicine, which enrolled its
first students in 1975.

THE GENERAL PROGRAM OF THE
UNIVERSITY

The University has eight main units that offer courses
of study leading to degrees:

The College of Applied Science and
Technology

The College of Arts and Sciences

The Warren P. Williamson, Jr. School of
Business Administration

The School of Education

The William Rayen School of Engineering
_The College of Fine and Performing Arts
The Graduate School

The Northeastern Ohio Universities College of
Medicine

Courses in most subjects are offered in both day and
evening classes, with no difference in credit toward
degrees, and at all hours from 8 a.m. to 10 p.m. Mon-
day through Friday and from 8 a.m. to 1:40 p.m. on
Saturday. The main academic year is from late
September into June, in three 11-week quarters. Dur-
ing the summer quarter, courses are offered both for
a full 10-week session and for half-sessions of five
weeks each.

THE COLLEGE OF APPLIED
SCIENCE AND TECHNOLOGY

The College of Applied Science and Technology
offers baccalaureate programs in allied health, civil
engineering technology, computer information
systems, criminal justice, electrical engineering
technology, food and nutrition, home economics,
mechanical engineering technology, medical
technology, and fashion retailing leading to the
Bachelor of Science in Applied Science degree; in nur-
sing, leading to the Bachelor of Science in Nursing
degree; and, in cooperation with the School of Educa-
tion, in business education and home economics,
leading to the Bachelor of Science in Education degree,
for secondary school teaching.

It also offers two-year programs in a large number
of technologies, leading to the degree of Associate in
Applied Business, Associate in Labor Studies, or
Associate in Applied Science; and a more general two-
year program leading to the Associate in Arts degree,
with a variety of concentration areas. A completé list
of the available fields of technology and the programs
for each will be found in the College of Applied
Science and Technology section.

_
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THE COLLEGE OF ARTS AND
SCIENCES

The College of Arts and Sciences aims to provide
a liberal education and to prepare students for graduate
and professional study. In cooperation with the School
of Education it prepares teachers for secondary schools,
and some of its other curricula qualify the student to
enter technical or professional fields upon graduation.
It provides the arts and sciences courses in the cur-
ricula of the other schools and colleges of the
University.

Programs offered in the College of Arts and Sciences
lead to either the Bachelor of Arts or the Bachelor of
Science degree. Students working toward the Bachelor
of Science in Education degree take most of their
courses in Arts and Sciences subjects. The major sub-
ject may be anthropology, biology, black studies,
chemistry, computer science, economics,- English,
French, geography, geology, German, health educa-
tion, history, Italian, labor relations, Latin, mathematics,
philosophy, physical education, physics, political
science, psychology, Russian, religious studies, social
work, sociology, Spanish, or a combined major in
American studies, earth science, labor relations, pro-

* fessional writing and editing, combined sciences or

social studies. Courses are also offered in astronomy,
ancient Greek, journalism, linguistics, military science
and social science.

THE WARREN P. WILLIAMSON,
JR. SCHOOL OF BUSINESS
ADMINISTRATION

The Warren P. Williamson, Jr. School of Business
Administration offers courses leading to the Bachelor
of Science in Business Administration degree, with a
major in accounting, advertising art in conjunction with
the Art Department, advertising and public relations,
fashion retailing in conjunction with the Home
Economics Department, finance, general administra-
tion, industrial management, industrial marketing,
management (behavioral or management information
systems tracks), marketing management, public ad-
ministration, retail marketing or shopping center
management.

THE SCHOOL OF EDUCATION

The School of Education offers courses leading to
the degree of Bachelor of Science in Education. It also
cooperates with the College of Arts and Sciences in
providing the professional education courses for
teacher certification while the student is earning the
degrees of Bachelor of Arts and Bachelor of Science
with the major in a teaching field; with the Dana
School of Music for the Bachelor of Music degree with
a major in music education; with the College of Fine
and Performing Arts in the preparation of teachers of
art, speech and drama/theatre; and with the College
of Applied Science and Technology in the preparation
of business education, home economics teachers, and
pre-kindergarten teachers.

General Information 7

THE WILLIAM RAYEN SCHOOL
OF ENGINEERING

The William Rayen School of Engineering offers
complete curricula in chemical, civil, electrical, in-
dustrial, mechanical and materials engineering, all
leading to the degree of Bachelor of Engineering.

THE COLLEGE OF FINE AND
PERFORMING ARTS

The College of Fine and Performing Arts offers pro-
grams leading to the degrees of Bachelor of Arts,
Bachelor of Music, Bachelor of Fine Arts, and Bachelor
of Science in Education (in conjunction with the School
of Education). The major may be in applied music (per-
formance), art history, music history and literature,
speech communication, studio art, telecommunication
studies, theatre or music theory and composition; or
(in conjunction with the School of Education) in art
education, music education, speech education or
drama/theatre education.

THE GRADUATE SCHOOL

The Graduate School offers programs in economics,
English and history leading to the Master of Arts degree;
programs in biology, chemistry, criminal justice and
mathematics leading to the Master of Science degree;
programs in general business, finance, management
and marketing leading to the Master of Business Ad-
ministration degree; programs in music education, per-
formance, music theory and composition, and music
history and literature leading to the Master of Music
degree; programs in civil, electrical, and mechanical
engineering and materials science leading to the Master
of Science in Engineering degree; and master teacher
(elementary or secondary), educational administration
and supervision, counseling and special education pro-
grams leading to the Master of Science in Education
degree.

THE NORTHEASTERN OHIO
UNIVERSITIES COLLEGE OF
MEDICINE

The Northeastern Ohio Universities College of
Medicine (NEOUCOM), was established under the
sponsorship of a consortium formed in 1972 by
Youngstown State University, Kent State University and
the University of Akron. From the first students, ad-
mitted in 1975, came the college’s first graduating class
in 1981.

This non-traditional medical program, which in-
cludes courses in the humanities and social studies,
makes clinically-related experiences a part of the
students’ education from the first, so that they begin
early to appreciate the relevance of science courses
to their future role. Medical science instruction is under
the direction of the medical school faculty. Emphasis
on the basic sciences continues throughout the last four
years of medical school and is shared with graduate
physicians in internship and residency training.
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Prospective YSU students interested in the NEOUCOM
Program will find further information in this catalog
under Admissions in the General Requirements and
Regulations section and under Combined B.S./M.D.
Program in the College of Arts and Sciences section.
A detailed description of the curriculum is available
from the office of the Dean of the College of Arts and
Sciences or from the YSU Admissions Office.

SPECIAL PROGRAMS
UNIVERSITY HONORS
Two types of honors programs are available:

(1) The honors degree program permits any program
to be taken, with additional requirements, for an
honors degree. (See section covering COURSE
REQUIREMENTS.)

The program is designed to create a distinct and
continuing community of intellectual excellence
by bringing together superior students from
diverse disciplines, challenging these students
with extraordinary courses, and recognizing their
unigue academic achievements with a special
honors degree. This is intended to attract and re-
tain superior students, to stimulate faculty interac-
tion and growth, and to serve as a tangible
emblem of the University’s academic excellence.

(2) Departmental honors programs are available in
selected departments.

INDIVIDUALIZED CURRICULUM
PROGRAM

This program, intended to provide opportunities for
non-traditional curricula, is further explained in the sec-
tion covering COURSE REQUIREMENTS.

BLACK STUDIES

The black studies program was established in the fall
of 1970, and a program for an interdisciplinary major
in black studies was approved by the University Senate
in the winter of 1972, The purpose of this
major is to facilitate the academic investigation and
analysis of the historical, literary, social and aesthetic
impact of people of African descent on American socie-
ty and the world. It also provides for the systematic
study of problems confronting the modern multi-racial
world. The black studies major can serve as a valuable
complement to teacher education, humanistic study,
and preparation for various fields of employment such
as business, law or social work. A black studies minor
complements majors in related areas, especially in
economics, education, English, history, philosophy,
political science, religious studies and sociology. Both
the major and minor programs can provide diverse op-
Portunities for employment and for graduate and
Postgraduate experiences.

OFFICE OF UNIVERSITY
OUTREACH

The Office of University Outreach develops and ad-
ministers courses and programs outside the traditional
degree programs through Continuing Education, Educa-
tion Outreach, EduTravel, College for the Over Sixty
and the Center for Quality and Productivity. Through
both credit and noncredit course offerings at a variety
of convenient times and locations, it makes academic
programs, along with administrative and support ser-
vices, available to nontraditional students.

Through the Office of University Outreach, YSU at-
tempts to make the lifelong process of education possi-
ble for the adult with family and work obligations.

Youngstown State University offers degree and non-
degree programs — courses, workshops, and seminars,
all specifically designed and planned to meet the varied
needs of adults. The University has the flexibility to
build a schedule that is both comfortable and conve-
nient for adults.

CONTINUING EDUCATION

The Continuing Education noncredit programs of-
fer area residents a wide variety of adult study or
lifelong-learning courses and seminars to meet the
needs of a changing society for updating and upgrading
professional skills, for mid-career adjustments and for
lifestyle changes.

Area residents participate annually in more than 200
noncredit programs, many of which are in the
academic disciplines and professional areas, varying
from half-day seminars to multi-week courses con-
ducted in local business and government settings and
other off-campus locations.

The Continuing Education function is manifested in
several series of noncredit offerings described below.

COMMUNITY EDUCATION PROGRAMS

—provide noncredit courses, seminars, and con-
ferences to meet the personal development and leisure,
general interest and recreation needs of the greater
Youngstown area.

HEALTH AND HUMAN SERVICES PROGRAMS

—provide noncredit courses, seminars, and con-
ferences developed to meet the needs of local, coun-
ty, state and federal government, public and
community agencies, nursing, allied health, criminal
justice, home economics, nursing home administra-
tion, day care centers, social work, education, mental
health, food service and related areas.

BUSINESS AND MANAGEMENT PROGRAMS

~have the responsibility to serve this sector of the
community, including courses, seminars and con-
ferences in management, supervision, accounting, pur-
chasing, marketing, advertising, public relations, small
business, construction, production and inventory con-
trol, real estate, secretarial and office management,
banking and finance, insurance, labor relations, traf-
fic and transportation and related areas.

g



ENGINEERING, TECHNICAL AND COMPUTER
PROGRAMS

—serve this sector of the community with courses,
seminars, and conferences in engineering, engineer-
ing technology, computer and data processing and
related ares.

TELECONFERENCES

link the educational resources of the world through
satellite-delivered educational teleconferences in a
variety of professional and academic fields to person-
nel at YSU and in the Mahoning and Shenango valleys.

The Office in accordance with the Board of Trustees
and Senate policy, awards the Continuing Education
(CEU) in programs that meet the policy requirements.
The CEU is a standard unit of measure (10 hours of
participation in a Continuing Education course or
seminar) that has been increasingly used by employers
and professional certifying agencies to evidence educa-
tional attainment in noncredit post-secondary courses.

YSU'’s Office of University Outreach is also respon-
sible for the administration of:

COLLEGE FOR THE OVER SIXTY

—a state-mandated program providing for the enroll-
ment of Ohioans 60 years of age or older who have
been residents of the State for the preceding 12 months
in undergraduate credit classes on a space available
basis.

EDUTRAVEL

—provides adults with the opportunity to explore
cultural learning by visiting foreign countries to ex-
perience another land and culture, Travel-study pro-
grams in this series provide on-site lectures, seminars
and field experiences and also provide visits to sites
and facilities often not available to the average tourist.

EDUCATION OUTREACH

—coordinates the off-campus delivery of credit classes
throughout the service area at instructional settings in-
cluding business, agency or community locations.
Evening off-campus credit programs are designed for
people who find the traditional daytime courses on
campus inaccessible. They permit students, with or
without prior credit, to undertake courses for an
undergraduate degree during evenings or weekends
or both.

The Education Outreach unit also provides a varie-
ty of re-entry opportunities for adult learners by pro-
viding one-on-one educational information and
counseling sessions at public libraries in the five county
service area.

The adult re-entry program enables high school
graduates or individuals with GED credit who have
been out of schoal for at least two years and former
college students who have not attended for two years
or more, to resume undergraduate study on the Univer-
sity level.

!
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CENTER FOR QUALITY AND PRODUCTIVITY
—established through a grant from the Ohio Board
of Regent’s Productivity Improvement Challenge Pro-
gram, serves as a training center to assist small to
medium-sized businesses in applying present day
quality and productivity approaches and techniques.

Further information may be obtained from the Of-
fice of University Outreach, Room B089, Cushwa Hall:
(216) 742-3221, or for noncredit programs, (216)
742-3358.

TELECOMMUNICATION
SERVICES

Radio Programs

The University owns and operates WYSU, a
45,000-watt stereo FM radio station with a range of
approximately 55 miles. The station operates at 88.5
megahertz and broadcasts 24 hours a day, providing
more than 4,000,000 people in northeastern Ohio and
western Pennsylvania with fine arts programs from its
studios in Cushwa Hall. The primary purpose of the
station is to serve the cultural and educational needs
of the area by providing an alternative listening ser-
vice, emphasizing serious music and intellectually
stimulating public affairs programs not provided by
commercial stations in the area.

YSU'’S broadcast services attempt to bring to all au-
diences the University’s and community’s best
energies, resources and talents; and thus to enhance
the quality of the area’s cultural environment.

The core of the radio operation is a full-time profes-
sional staff, but students are also employed if their
qualifications meet professional broadcasting
standards.

FM-SCA Programs

The University transmits special educational pro-
grams for the handicapped on a multiplex basis using .
a sub-carrier frequency of 67 kilohertz. .

TV Programs

The University is a member of NETO (Northeastern
Educational Television of Ohio), a public television
consortium of the state universities at Akron, Kent and
Youngstown, which operates UHF Channels 45 and
49,

Common transmitters, at Salem and Akron, broad-
cast programs acquired from the Public Broadcasting
Service and the Ohio Educational Television Network
as well as local programs produced at Kent, Akron,
and by contract at Youngstown.

PUBLIC SERVICE INSTITUTE

The Public Service Institute was created by the
University Board of Trustees in 1985 to coordinate,
promote and stimulate public service programs and
activities offered by the University to the community.
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At present, the Institute consists of the Human Services
Development Center, Cushwa Center for Industrial
Development, Engineering Services Center and the
Center for Urban Studies.

The Institute works with community organizations,
as well as with University public service programs or
departments to facilitate the extension of University
resources into the community where they might be
needed. In order to accomplish this, the Institute’s coor-
dinator is responsible for identifying public service
needs in the community not now being met by Univer-
sity programs; assisting in developing public service
programs to meet community needs; helping coor-
dinate public services delivered to the community
when two or more University departments are
involved; and promoting the Institute as a clear-
inghouse for disseminating information about Univer-
sity public service programs. :

The Microbiology Testing Laboratory provides public
health testing to more than 60 state and local public
agencies, hosts meetings and seminars on communi-
ty health and services as a focal point for the dissemina-
tion of public health information.

Center for Urban Studies

The Center for Urban Studies is a research and com-
munity service department. The center was establish-
ed by the University Board of Trustees in recognition
of the University’s obligations to the development and
progress of the region. The center’s primary objective
is to apply YSU'’s resources to the problems and pro-
cesses related to urbanization, through the develop-
ment of an ongoing program of making basic and
applied research, technical assistance, and training
available to local government, business and public ser-
vice organizations.

Service Areas

The following are representative of services available
to the community through the Center for Urban
Studies: (1) Systematic assessments of the impact of
public programs and designs for improved service. (2)
Rapid sampling of public opinion by telephone, mail
questionnaire or personal interviews. (3) Data process-
ing and analysis. (4) Assistance to decision-makers in
selecting the best alternative program or policy,
based on formal assessments of needs, projected en-
vironmental and economic impacts, and benefits-cost
or cost-effectiveness analysis. (5) Access to census
tapes, technical reports and other publications related
to urban public management. (6) Training processes,
workshops, seminars and symposia to bring informa-
tion on urban problems to the attention of public ad-
ministrators, citizens and faculty. (7) Urban planning,
including urban design, economic base analysis,
general and specific land use studies, zoning, and
economic revitalization strategy development. (8) Par-
ticipation in community improvement efforts through
information sharing.

Charles B. Cushwa, Jr. Center for
Industrial Development

The Charles B. Cushwa, Jr. Center for Industrial
Development was created in June 1978 with matching
endowments from Mrs. Charles B. Cushwa, Jr., wife
of the late president and chairman of Commercial
Shearing, Inc. of Youngstown, and from the Commer-
cial Shearing Foundation.

The center works to promote the creation of jobs by
encouraging new business ventures and by assisting
established firms to improve their production
capabilities. It operates programs which:

Help local industry to identify, develop and market
their products and services effectively.

Guide the exploration and development of new
enterprises that can provide business and industry with
basic goods and services.

Provide local industry with access to supportive
technical and educational resources of the University.

Serving primarily industries in the five counties im-
mediately surrounding the University, the center
utilizes the faculty and facilities of the University to
provide enterprise counseling, manufacturing con-
sulting, market development and product development
services to individuals and businesses. Emphasis is
placed on the use of strategic business planning, ef-
fective marketing techniques and basic principles of
enterprise development. Client identity and all infor-
mation discussed with the Cushwa Center are treated
confidentially and a close relationship is maintained
with clients for a period sufficient to achieve tangible
results. No fees are charged for initial discussions with
clients; fees for subsequent counseling or technical
assistance depend on the duration and circumstances
of a project and its cost to the University.

Under a grant from the Ohio Department of
Development, Youngstown State University provides
technology transfer services for business and industrial
firms in Mahoning and Trumbull counties for the Ohio
Technology Transfer Organization (OTTO). Through
this organization, functioning within the Cushwa
Center, the University draws from the network of other
Ohio colleges and universities for technological infor-
mation and assistance for companies that is not
available from local resources.

The Cushwa Center has been designated as a Small
Business Development Center by the Ohio Department
of Development. Through this adjunct activity, which
is supported by state and federal grants, the Cushwa
Center accesses organizational, financial, marketing
and technical assistance from state agencies and spon-
sors business workshops and seminars for small
businesses in Mahoning, Trumbull and Columbiana
Counties.

Human Services Development Center

In 1985, the University Board of Trustees established
the Human Services Development Center to serve as
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a community resource for health and human service
organizations, community leaders and the general
public. Staff at the center work with a community-wide
spectrum of people to identify problems, meet needs,
develop solutions, and evaluate activities in the health
and human services field.

The center offers a variety of services, including:
1)establishing and maintaining networks or linkages
among service providers and consumers; 2) offering
technical assistance for social service program planning
and evaluation; 3) working with organizations to iden-
tify and obtain grants; 4) providing training for agency
managers, boards and staff members; 5) sharing infor-
mation and acting as a clearinghouse; and 6) helping
organizations develop marketing strategies and
programs.

Engineering Services Center

The Engineering Services Center provides convenient
access to the significant technical and engineering ex-
pertise of the faculty and staff of the William Rayen
School of Engineering and the Department of Engineer-
ing Technology in the College of Applied Science and
Technology. The services offered to organizations out-
side the University do not duplicate those provided
by engineering consultants in the area. Both develop-
ment and testing services are available.

PHYSICAL PLANT

Campus Development

During its earlier years the institution had a number
of homes. Starting in the old Central YMCA building,
it occupied various sites on Wick Avenue until the
completion of Jones Hall in 1931. Additional buildings
have been constructed and nearby properties con-
verted to University use, so that today the campus ex-
tends through most of an area four blocks long and
three blocks wide, covering 105 acres. The Universi-
ty also has 17.6 acres in Liberty Township and 118.4
acres in Hartford Township.

The next 10-year period of facilities planning and
construction will be guided by a Facilities Master Plan
that was adopted by the Board of Trustees in June 1985.

Jones Hall

One of the oldest buildings on the present campus
is Howard W. Jones Hall, a limestone structure of con-
ventional tudor style on the northwest corner of Wick
and Lincoln avenues. Built in 1931 and long the in-
stitution’s “‘main building,” it was renamed in 1967
to honor the man whose energy and acumen, during
his 36 years as president, brought an embryonic col-
lege to membership in the state university system.

The structure was enlarged in 1949 by the addition
of the C.J. Strouss Memorial Auditorium, named for
the then president of the Strouss-Hirshberg Company,
a devoted friend and trustee of the University. In 1978
the interior was completely remodeled to accom-
modate administrative offices directly serving student
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needs: Admissions, Bursar’s, Career Services, Counsel-
ing and Testing, Financial Aids, Graduate School,
Records, Registrar’s, Student Data Services and Student
Developmental Services Offices.

Tod Hall

The University’s main administrative offices are in
Tod Hall, a former library building built in 1952 and
thoroughly renovated in 1978. These offices include
those of the President, Provost, Vice President for Per-
sonnel Services, Vice President for Student Services,
and Vice President for Institutional Advancement; the
Executive Director of Administrative Services, Affir-
mative Action, Audits and Systems, Budget, Controller,
Executive Director of Facilities, Payroll, Personnel, Pur-
chasing, and News Service/Publications offices; Park-
ing office; YSU Credit Union; Substance Abuse
Program; and the Board of Trustees’ Meeting Room.

William F. Maag, Jr. Library

The University’s six-story William F. Maag, Jr.,
Library, completed in 1976, provides an attractive and
comfortable environment for study and research. A
member of the Online Computer Library Center, Maag
Library provides reference, government documents,
inter-library loan, database searching and other services
necessary to the needs of the University community.
In addition, the library has an online public access
catalog (the Virginia Tech Library System) with over
20 terminals in the Maag Library, remote access from
several buildings on campus, from a personal computer
via a phone modem, and through the microcomputer
center network. Several CD-ROM data bases as well
as an Internet terminal providing direct access to online
catalogs at other libraries throughout Ohio (including
Ohio Link), the U.S. and certain foreign countries are
available in the reference area.

The library includes instructional and research
materials in books, periodicals and microforms. These
holdings number 595,180 volumes, 931,511
microforms, and 170,779 government documents.
Microreaders are on the lower level, as are coin-
operated copy machines. On the main level are user
services and the library offices. The book collection
is on the third through sixth floors in open stacks, with
split-level design between stack and reading levels.
There are study rooms and carrels on each floor.

Maag Library and its facilities provide opportunity
for group study and discussion, as well as individual
development.

Harry Meshel Hall

Meshel Hall, dedicated January 1986, houses ex-
panded facilities for academic and administrative com-
puter use, broadens the Youngstown State University
educational programs, and provides local business and
industry with highly trained personnel. The state-of-
the-art center is for instruction, research and applica-
tion in advanced computer technology including
computer- assisted design and robotics which will serve
the entire University community. It will particularly
enhance programs in the College of Applied Science
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and Technology, William Rayen School of Engineer-
ing, College of Arts and Sciences and the Warren P.
Williamson School of Business Administration.

The four-story steel, concrete, stone and glass struc-
ture contains 90,100 square feet of space and is located
to the west of the Wick Avenue Parking Deck with its
main access and entry by the pedestrian walkway over
Wick Avenue. The building contains 6 classrooms, 16
specialized computerized laboratories, 26 faculty
offices, and a large atrium for student study. The fourth
floor houses the University’s main computer facilities
and Computer Center staff. The Harry Meshel Hall total
project cost was $15,000,000 which includes the struc-
ture, furnishings and equipment.

The Computer Center

The Computer Center is a centralized computational
facility that provides for decentralized access by faculty,
staff and students throughout the University. The Center
occupies the fourth floor of Meshel Hall, an 87,000
square-foot advanced technology center. Serving both
academic and administrative needs, the Computer
Center operates an AMDAHL 5868 Multiprocessor
(equivalent to two IBM 3081 GXs) with 64 megabytes
(67.1 million characters) of main memory. The AM-
DAHL 5868 Multiprocessor supports MVS/Extended
Architecture (MVS/XA) and is complemented by an
AMDAHL 5860 Uniprocessor executing VM/ESA with
the System/370 architectural feature. The AMDAHL
5860 Uniprocessor supports 32 megabytes (33.6
million characters) of main memory. The two main-
frame processors provide online access to over 65.6
gigabytes of conventional direct access disk storage
along with access to a 192 megabyte high-performance
solid-state storage device. The computer complex is
complemented by approximately 700 online devices,
including terminals, personal computers, printers, plot-
ters and projection systems.

Students have access to the computer either in the
batch mode or interactively using IBM 3270 color
display terminals located in various academic depart-
ments throughout campus. The main facilities are
located in Meshel Hall which contains 7 classrooms
and 12 laboratories dedicated to student use.
Telephone lines are provided for remote access off-
campus.

Personal computers are available on a local area net-
work (225 IBM PCs) for instruction and research. These
networked PCs allow access to a variety of software,
as well as other facilities, such as the MAAG Library
Online Catalog and the Youngstown FreeNet com-
munity computer system.

An Ethernet backbone through the heart of campus
connects the AMDAHL 5860 with the Mathematical
and Computer Sciences Department’s UNIX-based
parallel processor and a RISC System/6000 processor,
along with Maag Library’s Online Catalog. Access to
the Cray YMP8/864 supercomputer located at the Ohio
Supercomputer Center in Columbus is also supported
via the network.
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Full-time professional staff and part-time student
assistants are available for consultation on course work
and research projects. A wide variety of software and
peripheral equipment are explained in full detail in the
Computer Center’s annual publication, The Guide to
Academic Computing, Computing services available
to students and faculty are described in this publica-
tion but are also available via online tutorials using
computer-based education techniques.

Ward Beecher Hall

This building houses the departments of Biology,
Chemistry, and Physics and Astronomy. The five-story
original unit was constructed in 1958, a major addi-
tion was built in 1967, and a small addition compris-
ing chemical storerooms was completed in 1979. It
was built with funds contributed by Mahoning Valley
Industries and area industrialist Ward Beecher. Present-
ly the building contains 48 laboratories including a
planetarium, 7 classrooms, 52 academic offices, 10
faculty-research rooms, and a conference-seminar
room. A $12,000,000 renovation and remodeling pro-
ject consisting of two phases was completed in March
1987. Phase | included renovation to the Engineering
Science Building. Phase Il included a renovation of the
entire Ward Beecher building with an infill to the
breezeway area linking old and new Ward Beecher.
Construction also included renovation of the heating,
ventilating and air conditioning systems, electrical
systems, labs and lab equipment, construct infill area,
new brick and glass exterior, and general upgrading
of all interior finishes. The most recent Phase Il is com-
plete with the new ground level green house the most
significant addition.

Pollock House
(Wick-Pollock Inn)

Pollock House, built in 1900, was given to the
University in 1950 by its former owners, Mr. and Mrs.
William B. Pollock II. The renovation and addition to
the original structure is complete with full occupancy
of 80 rooms, banquet rooms and dining area. The Inn
is operated by Pollock Inn Restoration Associates.

Historical Buildings

Renovations to the Alumni House, University Police
Building and Coffelt Hall have been consistent with
the recommendations in the Facilities Master Plan.
Listed in the National Register of Historic Places in
recognition of their representing important eras in
Youngstown’s development, these three buildings are
in the “Wick Avenue Historical District.”” Renovation
efforts were dedicated to maintaining the visual, ar-
chitectural and physical character of these structures
while recognizing, identifying and preserving their
heritage.

ALUMNI HOUSE — The three-story stucco
Alumni House on the comer of Wick Avenue
and Spring Street, originally constructed in 1865
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and renovated in 1910 and 1982, was remodel-
ed and restored to house the Youngstown State
University Alumni Association, the Youngstown
State University Foundation, and the Edison
Foundation. The Alumni House is the oldest
building on campus.

UNIVERSITY POLICE BUILDING —This two-
story stucco building was constructed in 1865
and renovated in 1985 to house the YSU Police
Department.

COFFELT HALL —This two-story brick building,
located on the north side of Spring Street, was
constructed in 1933, remodeled in 1978 and
renovated in 1986. It is the location of the
Public Service Institute which includes the
Cushwa Center for Industrial Development,
Center for Urban Studies, the Engineering Ser-
vice Center, and Human Resource Develop-
ment Center.

Fedor Hall

The School of Education Building, located on the
west side of EIm Street was constructed in 1951 and
purchased from the Youngstown Board of Education
in September 1965. The heating, ventilating and air
conditioning system was completely renovated in
1985. The building contains 6 classrooms, 15
laboratories, a large curriculum resource center, and
69 offices. It also houses developmental education ac-
tivities which include the reading, mathematics, writing
and JTPA academic skills laboratories. A current
$1,100,000 renovation project includes energy con-
servation measures, i.e, replace existing windows with
a new energy efficient window system, new brick
veneer and various minor interior renovations. The
construction is scheduled to be completed for fall
quarter 1992,

Kilcawley Center

Kilcawley Center is the community center of the
University and its facilities include dining rooms,
seminar rooms, lounges, a word processing/computer
access center, stamp machines, U.S. mail drop, and
recreational areas including rooms for billiards, chess
and backgammon. Student organization offices are
located in the center, as are the University Bookstore,
campus information center, bank, student publications,
Student Enrichment Center and the International Stu-
dent Program Office. A gift of $300,000 had been
made to the Center by the William H. and Mattie M.
Kilcawley Foundation to which gifts from industry and
from alumni and student funds were added. The Center
was built in 1966. Expansion and remodeling were
completed in 1974, 1976 and 1981. The most recent
expansion included a 300-seat dining room, a study
lounge, an enlarged lobby and gallery, an expanded
pub, a room for quiet games,four seminar rooms and
an information center. Information about Kilcawley
Center and University Events can be found at the in-
formation center or by calling (216) 742-3516.
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William Rayen
School of Engineering

The Engineering Science Building, a five-level struc-
ture completed in 1967, houses the William Rayen
School of Engineering and the Geology Department.
In addition to 57 laboratories, 26 classrooms, 8
research and development rooms, 6 conference rooms,
and 59 offices, it contains the 268-seat Schwebel
Auditorium. A current $6,873,000 renovation project
is currently in the program development stage with
design and construction to follow. Construction is an-
ticipated to begin in 1993.

Williamson Hall

Williamson Hall houses the four departments of the
School of Business Administration. Williamson Hall,
built in 1970, has 25 classrocoms and 64 faculty and
staff offices. Williamson Hall was completely re-
modeled during the 1982-83 academic year for a total
project cost of $1,800,000 and was returned to full
use and occupancy in the fall of 1983. It was remodel-
ed again in 1988.

Bliss Hall

Housing the College of Fine and Performing Arts,
Bliss Hall, completed in 1976, was named in memory
of William E. Bliss, a prominent area industrialist. Its
facilities include the 409-seat theatre, Ford Auditorium,
a theatre named for the Ford family; the 237-seat
Choral Recital Hall; an experimental theatre with flex-
ible seating for up to 250; 70 music practice rooms,
equipped with studio or grand pianos; a Schlicker per-
formance organ and two Flentrop practice organs; 27
faculty office-studios which can be used for music in-
struction; a band/orchestra room with a library; a
photography studio with 18 enlargers; a crafts studio
with 18 weaving looms; fully equipped drawing, adver-
tising, printmaking, sculpture, and painting studios; a
complete shop with heavy equipment for working in
three-dimensional design; art faculty office-studios; a
student lounge/art gallery; a materials center with a col-
lection of 6000 LP’s, 2000 volumes of musical scores,
and 50,000 art slides; and conference and seminar
rooms. During the summer of 1982, the heating and
cooling system was remodeled to effect an improved
environment and make the facility more energy effi-
cient. A $2,940,000 interior renovation and addition
of a ceramics/sculpture laboratory recommended in
the Facilities Master Plan was completed 1989, Phase
Il renovation construction will begin spring 1992 and
be completed in spring 1993.

John J. McDonough Museum of Art

The John J. McDonough Museum of Art, located on
Wick Avenue between Bliss Hall and Meshel Hall,
opened for the fall quarter of 1991. The 14,000 sq.
ft. multi-level building exhibits faculty and student art
work, which in the past has been displayed in the Bliss
Art Gallery and the Kilcawley Center Art Gallery. It
also exhibits works by artists from other universities
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as well as local and regional artists, and serves the
academic program of the Art Department with shows
and competitive exhibits. Initial funding came from
more than one million dollars received by the Univer-
sity from the sale of a painting donated by retired physi-
cian and surgeon, John ). McDonough, M.D. The
balance of the funds were appropriated by state capital
improvement funds. The museum has the following
spaces and functions: Installation gallery, traditional
galleries, art lecture hall, work/preparation area, storage
(vault area), public lobby and restrooms, offices,
loading dock and receiving area, and the necessary
mechanical and electrical equipment spaces.

Dana Hall

- Dana Hall, a classic one-story building located at the
corner of Bryson Street and Spring Street, was con-
structed in 1908. The building houses Student Sup-
port Programs which include the nontraditional student
lounge, student tutorial services and the Women'’s
Resource Center.

Beeghly Physical Education
Center

In this building, first occupied in 1972, are the
Department of Health and Physical Education and the
varsity basketball athletics offices and facilities. In ad-
dition to a gymnasium with seating for over 7,000 spec-
tators and an olympic-size swimming pool, it contains
faculty offices; 17 classrooms including laboratories
for health research and kinesiology; separate gym-
nasiums for wrestling, weight-lifting, gymnastics, and
physical education for handicapped; handball and
squash courts, dance studio and a rifle range.

All-Sports Complex

Located on an 18-acre site adjacent to Beeghly
Physical Education Center, the All-Sports Complex in-
cludes Amnold D. Stambaugh Stadium and Beede Field,
an artificial-turf sports field for football and soccer, with
seating for 16,000 spectators; officials’ dressing rooms;
varsity athletic offices; classrooms, handball courts,
gymnasiums, weight rooms and facilities for various
other health and physical education activities.

The Complex also includes an all-weather 400-meter
track with 1500 bleacher seats; facilities for all other
track and field events; outdoor courts for basketball,
handball and volleyball; an outdoor classroom area;
and 10 hard-surfaced and lighted tennis courts.

Other Sports Facilities

Currently, in addition to Beeghly Center and the All-
Sports Complex, the physical education, athletic and
intramural programs utilize the athletic fields and well-
equipped sports centers in Mill Creek Park; Evans Field
and Pemberton Park for baseball; Harrison Field in
Smokey Hollow for softball; and for other activities,
the McGuffey Bowling Lanes on North Garland
Avenue and the Avalon Golf Course.

Cushwa Hall

Opened in 1976, this structure houses the College
of Applied Science and Technology, as well as the
Media Center, WYSU Radio Station, Office of Con-
tinuing Education, Department of Geography, and
Department of Mathematical and Computer Sciences.
The Youngstown Employment and Training Corpora-
tion is currently housed in this building. One of the
largest buildings on campus, it contains 27 classrooms,
38 laboratories, 146 offices, 23 conference-seminar
rooms, and two lecture halls with seating capacities
of 180 and 198. Many of the classrooms were recent-
ly renovated as part of a campus-wide classroom
renovation project.

DeBartolo Hall

First occupied in 1978, De Bartolo Hall houses the
departments of Economics, English, Foreign Languages,
History, Philosophy and Religious Studies, Political
Science and Social Science, Psychology, and
Sociology, Anthropology, and Social Work and the
Black Studies Program Office. In this six-story struc-
ture are over 167 offices for faculty and staff, 5 stu-
dent lounge and study areas, 16 classrooms, 13
laboratories, a computer terminal room, a 200-seat lec-
ture hall with stage, and special varied laboratories for
the Department of Psychology.

Laboratories

Biology, chemistry, and physics laboratories are
housed in Ward Beecher Hall; language, psychology
and athropology/achaeology laboratories are in De Bar-
tolo Hall and are described below. The geology
laboratory is in the Engineering Science Building. The
engineering laboratories are described in the School
of Engineering section. The laboratories in Cushwa Hall
are also described below. The Writing Center is in
Fedor Hall.

The Foreign Language Laboratory is designed for
both classroom use and individual study. The
classroom section has 31 student stations equipped
with individual cassette recorders coordinated with a
multi<channel console through which audio programs
are transmitted to the students, as well as a film pro-
jector with auxiliary feed into the console to provide
individual listening to the movie soundtrack. The
individual-study section has 44 carrels, in which all
types of audio-visual equipment can be used. Special
oversized carrels house video equipment. Audio-visual
programs are available for audio/oral practice and for
study of foreign cultures.

In the psychology laboratories, located in the base-
ment of DeBartolo Hall, students can learn basic
techniques of experimental psychology, child
psychology, social psychology and survey research.
Equipment includes an electromagnetically isolated
room for recording neural activity, a surgery room for
investigating brain-behavior interactions, animal hous-
ing areas, a child observation room with mirropane
glass, equipment for the control of animal behavior,
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and a complete audio-visual system to record the dif-
ferent behaviors possible in the laboratory setting.

The physical anthropology and archaeology
laboratory has a wide range of special equipment in-
cluding research microscopes, analytical balances, and
spectrophotometers.

In Cushwa Hall, laboratories are provided for radio,
dental technology, allied health, microbiology, nurs-
ing, criminal justice, geography, business education,
home economics, paramedical science, mathematics,
and engineering technology. Each laboratory is
equipped for individual instruction of a full comple-
ment of students,

The Bookstore

The Youngstown State University Bookstore, located
at the west end of the Kilcawley Center complex, is
a full service bookstore. The bookstore carries required
textbooks and supplies as well as a wide array of
emblematic apparel, gifts, stationery and specialty
items.

Service Buildings

The buildings at various locations on campus that
house specific services include:

PHYSICAL PLANT BUILDING, located on Rayen
and Wood Streets, houses physical plant maintenance
personnel, administration staff, central receiving, key
control, motor pool, main warehouse and various
repair shops.

CENTRAL UTILITY PLANT, is located at the corner
of Spring and Elm Streets. The plant has the capability
of producing steam and chilled water for University
needs and is distributed through a complex of
underground tunnels and direct burial utilities.

GROUNDS BUILDING, located on Rayen Avenue,
contains Grounds Department staff, personnel and
equipment.

CENTRAL SERVICES BUILDING is located on Spring
Street north of Tod Hall and houses University
printing services, office supplies and campus mail ser-
vices.

University Police
Department

A well-trained and well-equipped campus police
force is maintained by Youngstown State University.
The department is located in the YSU Police Depart-
ment Building on Spring Street, just west of Wick
Avenue.

The staff consists of 23 sworn police officers, 5 sup-
port employees, and an intermittent staff of 100 sworn
officers. The department is a personal-service,
technology-efficient law enforcement unit. The staff is
supported by a sophisticated communication system,
card entry systems, closed circuit television, well-
equipped cruiser/patrol vehicles and computer-based
record keeping.
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The training of departmental personnel is ongoing
and crime prevention is a departmental priority.

The University Police Department is open 24 hours
a day. The general business telephone number is
742-3527. For emergency service call Extension 3333.
Campus emergency telephones are located throughout
campus to provide help and assistance.

Parking Areas
Parking areas are designated as follows:

S — Student Parking

F — Faculty/Staff Parking

M — Mixed Parking (Faculty, Staff, and
Students)

Parking facilities for students include two parking
decks and specified surface lots. After 4:30 p.m. daily,
all parking areas (except spaces posted as No Parking,
Handicap, etc.) are available for use by students, faculty
and staff with a current permit.

The current "Parking Regulations” brochure contains
additional information about University controlled
parking. For information on registration of vehicles and
applicable fees, see the Fees and Expenses section of
this catalog.

TUTORIAL SERVICES
The Writing Center

The Writing Center is operated by the Department
of English to provide individualized and group instruc-
tion in writing skills for all students in the University.
The Writing Center staff includes members of the
English faculty, undergraduate and graduate tutors, and
a full-time Coordinator. Services include diagnosis of
writing problems, tutoring, writing workshops for
specific course needs, and consultation for writing pro-
jects in disciplines other than English. The Writing
Center also maintains a lab component for English 520.

Writing Center services are free of charge to all
registered YSU students. The center is open from
9 A.M. to 3 P.M. weekdays, and from 4:30 to 7:30
on Monday and Thursday evenings. For further infor-
mation contact the Writing Center, Telephone: (216)
742-3055.

Reading Laboratory

The Reading Laboratory is operated by the Depart-
ment of Elementary Education and Reading to provide
individualized and group instruction in reading and
study skills for all students in the University. The
Reading Lab staff includes members of the Reading and
Study Skills faculty, undergraduate and graduate tutors,
a full-time Coordinator, and a Coordinator of Educa-
tion 510. Services include diagnostic testing, in-
dividualized instruction, tutoring, reading and study
skills workshops and help with independent study. The
Reading Laboratory also maintains a laboratory com-
ponent for Education 510A and 510B.
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The Reading Laboratory services are free of charge
to all registered YSU students. The Reading Laboratory
is located in the School of Education, Room 2014, and
is open from 8:00 A.M. to 4:00 P.M. on weekdays,
and from 5:00 P.M. to 8:00 P.M. on Monday and
Wednesday evenings. For further information contact
the Reading Laboratory, Telephone: (216) 742-3099.

Mathematics Laboratory

The Mathematics Laboratory is an academic support
service which is intergrated with the Department of
Mathematical and Computer Sciences. The laboratory
provides in dividualized and small-group tutorial
assistance free of charge to any YSU student currently
enrolled in ane or more of the following courses: Math
506, 508, 509, 510, 511, 512, 513, 515, 516, 520,
525, 550, 570,571, 572, 580H, 581H, 642. Assistance
is limited to these courses only.

In addition to the many services offered by the
Mathematics Laboratory, workshops on selected topics
are made available and computer-assisted instruction
is provided.

The staff of the Mathematics Laboratory includes a
Coordinator, assistant to the Coordinator, graduate
assistants and undergraduate tutors. The lab maintains
hours for the fall, winter, and spring quarters as follows:
Monday through Thursday 9:00 A.M. to 3:00 P.M. and
5:00 P.M. to 8:00 P.M. and Friday 9:00 A.M. to 1:00
P.M. Hours for summer quarter may vary. For addi-
tional information, contact the Mathematics Laboratory
at (216) 742-3274.

Student Tutorial Services

Student Tutorial Services has as its primary goal the
provision of supplementary academic help through
tutoring in the 500- and 600-level courses. This tutor-
ing assistance for lower division courses, exclusive of
those served by the Learning Assistance Center and
the Foreign Language Laboratory, is available to
students referred by faculty or academic advisors, or
to students applying as self-referrals. These services are
free to all students currently enrolled at YSU.

The students meet regularly for one-on-one sessions
with peer tutors who are selected for their academic
proficiency. The tutors are especially trained in study
skills techniques. The staff provides educational infor-
mation and refers students to other services on cam-
pus when appropriate.

Students may obtain tutoring by applying at Student
Tutorial Services on the upper level of Dana Hall. For
further information call (216) 742-7253.

STUDENT SERVICES

A wide variety of services, programs and activities
are available to students through the various depart-
ments that make up Student Services. The Vice
President-Student Services is the chief administrative
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officer of Student Services and has the overall respon-
sibility for supervision, leadership and professional
development of the Student Services staff.

Student Services is comprised of the following six
units. OFFICE OF VICE PRESIDENT, STUDENT
SERVICES—Responsible for Student Discipline process;
THE CODE; staff professional development; Student
Services research; responding to individual student pro-
blems and concerns; and administrative liaison with
Student Government and Student Publications.
ENROLLMENT SERVICES—includes the Office of the
Registrar (Registration, Records and Student Data Ser-
vices) and the Office of Admissions. SCHOLARSHIPS
AND FINANCIAL AID—Administers federal, state and
local grant-in-aid, scholarship and loan programs; day
care assistance; and veterans’ affairs. STUDENT
DEVELOPMENTAL SERVICES—Provides the New Stu-
dent Orientation program; Counseling and Health
Enhancement Services including Handicapped Student
Services and Substance Abuse Services; and Career Ser-
vices. STUDENT ACTIVITIES AND AUXILIARY
SERVICES—includes Student Activities and Programs;
Kilcawley Center; Housing Services; and the Bookstore.
SPECIAL STUDENT SERVICES—Involves International
Student Services, Minority Student Services, the Stu-
dent Enrichment Center, Mentoring Services, Student
Tutorial Services, Nontraditional and Evening Student
Services, and Women'’s Resource Center.

New Student Orientation

The University provides an orientation program for
all newly-admitted students. The New Student Orien-
tation Office, which operates year-round, addresses the
needs and concerns of first-time traditional, adult, and
transfer students.

The primary goal of the New Student Orientation
Program is to fully acquaint students with various
policies, procedures, programs, and services. Initially
special needs or concerns are addressed which will
facilitate students’ matriculation; advisement and
registration procedures are explained; and, for those
who are unfamiliar with the campus, tours of the
University and its buildings are provided.

In addition to individual contacts with new students,
staff from the New Student Orientation office are in-
volved with several group orientations throughout the
year. Group orientations are available each quarter for
non-traditional students and during fall and spring
quarters for International students. The EARLY Orien-
tation program occurs during the spring for eligible
high school seniors who want to enroll for the upcom-
ing fall quarter.

The New Student Orientation Office is staffed by
upper-class student employees who receive extensive
training regarding special needs of new students. Stu-
dent Assistants serve as a valuable resource and friend
and are readily available to provide support and en-
couragement during students’ first few months of at-
tendance at Youngstown State University.
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The New Student Orientation Office is located in
3048 Jones Hall. Any individuals who are interested
in receiving more information about the orientation
program are encouraged to call (216) 742-3536.

Counseling, Testing and
Handicapped Services

Counseling Services staff includes several counsel-
ing psychologists and a testing coordinator. All are ex-
perienced professionals who specialize in working with
college students concerned about adapting to college
life, academic progress, career choice, drugs, family,
marriage, problem pregnancies or other persopal
concerns.

No information is released to officers of the ad-
ministration, to faculty members, to parents or to out-
side agencies without the student’s explicit
authorization, unless there is a clear and immediate
threat to the life or welfare of the student or another
individual. Information obtained in the course of
counseling remains confidential and is not part of the
student’s academic record.

Counseling Services administers the American Col-
lege Test, the Graduate Record Examination, the Miller
Analogies Test, the Law School Admission Test, the
Medical College Admission Test, National Teacher Ex-
amination and the Graduate Management Admission
Test. Information about other national examinations
is available.

Counseling Services offers advisement and support
services for students with handicaps. The office coor-
dinates accomodations for the special needs of students
by acting as liaison between faculty and staff and com-
munity agencies. Services provided include assistance
with taking examinations (readers, transcribers, time
extensions), library search and special parking
privileges. Advance registration is available to assist
with class location and time.

Counseling Services Office is located in Jones Hall,
3046.

Health Enhancement Services

The University subscribes to a holistic view of health
and has services and programs which enhance the
health of the whole person. Substance Abuse Services
and the Holistic Health Program come under this ad-
vocacy.

Alcohol & Drug Abuse Prevention
Program

Youngstown State is committed to a campus free of
unlawful drug and alcohol abuse. YSU'’s Alcohol and
Drug Abuse Prevention Program is being distributed
to all YSU students and employees as required by
Federal Drug-Free Schools and Communities Act
Amendments of 1989.

On September 14, 1990, the YSU Board of Trustees
adopted a policy in accordance with the requirements
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of Title V of the Federal Anti-Drug Abuse Act of 1988
and the Drug-Free Schools And Communities Act
Amendments of 1989.

The University provides counseling and referral ser-
vices at not cost to all students, faculty and staff who
are seeking help with a drug or alcohol problem or
are concerned about the drug or alcohol problem of
a friend, colleague or family member.

SUBSTANCE ABUSE SERVICES: Substance Abuse Ser-
vices offers prevention/education programs as well as
intervention/referral services for students, faculty and
staff. It is staffed by student peer educators and coor-
dinated by a certified addictions counselor, who also
serves as the associate director of Health Enhancement
Services.

Its programs include educational presentations on
various aspects of alcohol and other drugs and preven-
tion activities among students, faculty and staff. The
prevention focus offers the campus community alter-
natives to the abuse of alcohol and the use of drugs
as a means of coping.

Substance Abuse Services offers an open resource
library containing books and articles from periodicals
and magazines on various substance abuse topics to
fulfill research needs.

The intervention/referral service directs students,
faculty, and staff to appropriate treatment or support
services in the community or on campus for the treat-
ment of alcohol and/or drug abuse.

Substance Abuse Services is located in Tod Hall
B-101, (216) 742-3322.

HOLISTIC HEALTH PROGRAM: Ten Holistic Health
committees comprising faculty, administrators,
classified personnel and students meet on a regular
basis to increase awareness of and provide program-
ming in the following areas: Exercise & Fitness, Inner
Search, Life-Work Strategies, Mental Creativity, Nutri-
tion, Self-Care, Sexuality/Relationships, Stress Manage-
ment, Substance Abuse and Tobacco Abuse.

The committees are also charged with the task of
making recommendations for changes to existing
and/or adoption of new policies or procedures that af-
fect the holistic health of the campus community.

The associate director of Health Enhancement Ser-
vices is an ex officio member of each committee.

Career Services

The University maintains a comprehensive Career
Services Office to provide professional assistance to
students and alumni in career exploration/planning and
employment placement. Students are encouraged to
make use of the office early in their college life for aid
in career planning and decision making. Individual
career counseling is available, as well as three com-
puterized interactive career planning and job search
guidance systems. They are called (1) Discover, (2)
Navigator and (3) FOCIS (Federal Occupational and
Career Information System).
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The office is a member of the National College Place-
ment Council, and both national and local employers
come to the campus to interview students and alum-
ni seeking employment. Credentials service is provided
to certified teachers applying for positions with schools,
colleges or universities. Resumes of registered students
and alumni are also provided to employers. Students
are assisted in finding employment on campus or off
while enrolled in the University. The location of the
University makes it possible for many students to earn
all or part of their expenses by working in nearby stores
and industrial plants during the school year.

The Career Information Center in the office has
career and organization information from over 1,400
employers, plus many other career-related resources.
Mock interview sessions as well as over 250 video
taped presentations on career and employer informa-
tion are available. Career days. are presented
throughout the year as are seminars on job search
techniques, resume writing and interviewing
techniques.

Student Enrichment Center

The Student Enrichment Center (SEC) represents the
combined effort of Youngstown State University ad-
ministrators, faculty and students assisting new
freshman students adjust to college.

SEC goals are to help students build self-confidence,
identify opportunities, develop a sense of direction and
achieve their educational goals.

Emphasis is placed on newly admitted students who
have not previously attended a college or university.

Students may be referred to SEC from a variety of
sources including high school guidance counselors,
University faculty, staff and students. A student also
may be self-referred.

Students participating in SEC prepare a personaliz-
ed ““development plan” to guide them through their
first year of college study. This involves setting realistic
academic, career and personal goals based on the stu-
dent's interests and abilities. Participants are assisted
in this activity by SEC staff who meet with them in-
dividually on a regular basis to offer guidance and
support.

Peer Assistants, specially trained upperclass student
employees, serve as helpers and friends of new
students during the first year of college study. They
provide information and referral assistance as well as
other types of supportive services.

MENTORING SERVICES: The mentoring service is
available to any freshman through senior student who
wants consultation on educational matters and advice
on requirements and procedures.

Mentoring provides supplemental guidance to
students in the achievement of educational goals and
assists in relating the educational process to goal
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achievement. Also, it enhances interaction between
students and faculty/staff while promoting the develop-
ment of supportive relationships.

Prospective mentees meet with the coordinator to
determine their willingness to participate in the pro-
gram and their preference for mentor assignment. Men-
tors are assigned on the basis of the same academic
department, a supportive administrative department or
some other area related to the students’ interests and
concerns. Mentors are volunteers from the YSU facul-
ty/staff. They represent many different academic and
administrative departments.

The SEC is located in Kilcawley Center West below
the YSU Bookstore. For more information call (216)
742-3746 or (216) 742-3538.

Multicultural Student Services

The Multicultural Student Services Office (MSSO) has
general responsibility for assessing the needs of
multicultural students and recommending appropriate
programs and services. Emphasis is placed on serving
the following student populations: American Indian or
Alaskan Native, Asian or Pacific Islander, African-
American, Hispanic American, and International.

The office provides a variety of services including
personal counseling and advisement, information,
referral and assistance in resolving educationally
related difficulties. This office also works cooperatively
with the Affirmative Action Office to investigate and
attempt to resolve student complaints of racial
discrimination.

In addition, this office provides international and
intercultural exchange programs and services at YSU.
This office is the primary University liaison with foreign
and U.S. governments, agencies and organizations
regarding international educational exchange. Pro-
grams for nonimmigrant academic and English
language scholars are directed by MSSO.
Program services for international students include
assistance with arrival, cross-cultural orientation,
matriculation, authorization of special opportunities
during the program of study, and assistance with re-
entry to their home culture. Confidential advisement
and counseling are available at MSSO concerning
language and cultural interaction, international educa-
tion and career preparation, and legal/immigration
matters.

The following opportunities are available to students
through the Multicultural Student Services Office:

MULTICULTURAL STUDENT SERVICES RECEPTION

This reception is held at the beginning of
fall quarter to welcome freshmen and transfer students
to the University. The reception provides an oppor-
tunity for students, faculty members and University ad-
ministrators to interact on an informal basis.
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MULTICULTURAL STUDENT FOCUS NEWSLETTER

A newsletter that provides current information on
the activities of multicultural students. The newsletter
highlights cultural events, outstanding ac-
complishments of multicultural students, and offers
helpful hints on college survival.

WORKSHOPS

In cooperation with other administrative offices,
MSSO offers workshops in study skills, leadership
development, college survival skills, race relations, and
community information.

HISPANIC AWARENESS WEEK

A week-long celebration in April, focuses on the ex-
periences and contributions of Hispanics to America.
The Multicultural Student Services Office, the Hispanic
Awareness Week Committee, and Hispanic students
hold a series of events to make students and the com-
munity aware of Hispanics and their culture.

STUDY ABROAD SERVICES

Study abroad information offered through YSU and
other institutions is maintained in the office for use by
prospective study abroad students. In addition to the
materials resources, advice and assistance is provid-
ed on overseas study as part of a YSU degree program.

INTERNATIONAL LIVING AND LEARNING
CENTER (ILLC)

An international center for residence and activities
in maintained to aid in internationalizing the Univer-
sity experience. ILLC provides a global blend of
cultures and languages, stimulating learning. The
Center is located on the 5th floor of Kilcawley House.

INTERNATIONAL FRIENDSHIP PROGRAMS

The American Friend Families are area residents who
provide hospitality and friendship for arriving interna-
tional sojourners during their initial six months of study.

The International Speakers Bureau provides cultural
and language experts from all corners of the globe to
hosting classes on campus, and community groups or
schools.

The International Coffee Hour provides weekly op-
portunities for international students to interact infor-
mally with campus hosts.

Campus VIP’s provide an opportunity for YSU
students to meet and assist new sojourners as peer
counselors, As a Partner in American Language (PAL),
a native English speaker and an English-as-a-Second-
Language speaker are matched to exchange conver-
sation and cultural information.

Students seeking further information and/or
assistance are encouraged to visit the Multicultural Stu-
dent Services Office, located in Kilcawley Center, or
telephone (216) 742-7175, or (216) 742-3006.

EVENING STUDENT SERVICES

Evening Student Services was established to iden-
tify and meet the needs of evening students. This of-
fice serves as a point of contact, advocate and access
center for evening students.
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Services of ESS include information and referral,
special workshops and programs, a newsletter, and
evening hours to help students access materials and
services not readily available after 5 p.m. This office
also administers Campus Area Residential Escorts
(C.A.R.E) and the Evening Shuttle.

Additionally, Evening Student Services provides an
informal lounge in Dana Hall for gathering, eating, and
studying. Vending machines, a refrigerator, microwave,
coffee pot and comfortable furnishings are provided.
Pertinent information of interest to the evening student
is posted on bulletin boards in and around the lounge.

For more information, visit ESS on the lower level
of Dana Hall or call (216) 742-3313.

CAMPUS AREA RESIDENTIAL ESCORTS (CARE)

CARE is a free service provided by specially trained
YSU student employees who will accompany students,
faculty, and staff safely to their classes, cars, and
residences. Escorts are available from 5-11 p.m. Mon-
day through Thursday and 5-7 p.m. on Friday. Addi-
tionally, escorts are available during the day by
appointment for handicapped students. For more in-
formation, call 742-1515

THE EVENING SHUTTLE

Sponsored by YSU and the Western Reserve Tran-
sit Authority, the Evening Shuttle provides free transpor-
tation to commuter students using the parking lots as
well as those living in fraternity and sorority houses
and other near-North Side housing facilities. Faculty
and staff pay only 25 cents. The service operates from
5:30-11 p.m. Monday through Thursday. For more in-
formation, call Evening Student Services at 742-3313,
Kilcawley Information Center at 742-3516 or WRTA
at 744-8431.

Women’s Resource Center

The Women's Resource Center was established to
address a broad range of women'’s concerns through
information, programs and activities. The Women's
Resource Center helps insure that women’s perspec-
tives are made known and incorporated into services
and programs on campus. Programs are presented
which explore the educational, career and personal
development of women. The center is a referral source
for women to campus and community services. The
Women'’s Resource Center has a library containing
books, periodicals and magazine articles which offer
an opportunity for research on women and women'’s
issues.

These services and programs have been developed
through the involvement of the Women’s Resource
Center Advisory Committee consisting of faculty, ad-
ministrators and students of Youngstown State Univer-
sity. The Center works cooperatively with University
offices and community groups in presenting speakers
and activities. For additional information visit or call
Student Support Programs, Dana Hall, (216) 742-3783.
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Housing Services

UNIVERSITY HOUSING

YSU owns and operates 4 housing facilities for
students: Kilcawley House, located on Spring Street;
the newly built Lyden House on Madison Avenue; and
the Wick and Weller Houses on Wick Avenue. On-
campus options for students range from traditional
residence hall-type facilities to apartment-style housing.

On-campus living provides students many advan-
tages and opportunities. University housing facilities
are structured environments. Each is a small communi-
ty, and as such, has procedures and regulations ad-
dressing such things as noise, safety, guests and
security. University Houses have full-time professional
and part-time student staff that oversee the operation
of the Houses and assist students with the problems
of daily college life. Each facility has state-of-the-art
building security systems. On-campus living is a good
place to get to know many students in a short period
of time. Sharing bathrooms, lounge space, and cor-
ridors with a group means you can’t help but make
friends quickly. Being on campus also means that
classes, the library, the university center and the com-
puter center are never very far away.

KILCAWLEY HOUSE

Kilcawley House was constructed in 1965. This tradi-
tional type, seven-story housing facility can accom-
modate 242 students. Kilcawley residents live in
double occupancy rooms, complete with bunk beds,
wall to wall carpeting, built-in desks, telephones and
plenty of closet and drawer space. Lounges are
available on each floor, with two formal study lounges
located on the ground level. The basement contains
a game room equipped with big screen TV, ping-pong,
pool and foosball tables. Its residents have the advan-
tage of being located in the heart of the YSU campus,
and can use all of Kilcawley Center’s facilities, in-
cluding Dollar Bank, computer center, and copying
service, without going outdoors.

LYDEN HOUSE

When Lyden House opened in the fall of 1990, a
new era began for on-campus housing at Youngstown
State. The impressive five-story structure reflects a tradi-
tional collegiate gothic style with clean, contemporary
lines.

Lyden House located just north of campus along
Madison Avenue houses 300 students. A typical stu-
dent room is approximately 12’'x 17’, and houses two
students. In addition to a bunk bed, which can be stack-
ed or separated, each student has a desk and chair,
a dresser, a shelving unit and an armoire wardrobe unit.
The furniture is uniquely designed to interchange to
suit the individual student’s tastes in personal decor.

Rooms also feature individually room controlled
heating as well as air conditioning units, decorator ver-
tical window blinds, overhead lighting and tiled floors.
All rooms in Lyden are designed to be handicapped
accessible.

Each wing of this beautifully designed Residence Hall
includes convenient shower and restrooms, quiet study
rooms, and comfortable conversation lounges. Students
have full access to a kitchenette/vending area, fitness
room and laundry facilities in the lower level of Lyden.
A convenient parking area is also available adjacent
to Lyden House.

WELLER HOUSE
WICK HOUSE

Both Wick and Weller Houses are located along
Wick Avenue and have a unique historical setting
located next to the Arms Museum and near the Butler
Institute of American Art. Both of these houses were
purchased by the University, and were then completely
renovated. Weller House accommodates 40-42 up-
perclass, Junior, Senior and Graduate tenants. Wick
House accommodates 37-40 women. Complete
renovations of these houses included all new energy
efficient windows, heating and air conditioning units,
carpeting, and lighting. Furnishings provided for each
student are similar to those previously listed for Lyden
House residents.

Weller House opened in Fall 1991 offering
apartment-style on-campus living facilities with each
unit having a full bathroom with tub and/or shower.
A kitchen furnished with modern cabinets, telephone,
an electric range, refrigerator/freezer,garbage disposal
and a dining table. Apartments range in size and are
designed to accommodate two to five students.

Weller also offers students a comfortable, group
lounge with convenient laundry facilities in the lower
level.

The Wick House, constructed in 1906, offers the
traditional architecture style of the turn of the century.
This former mansion is four floors and features a breath-
taking, historically preserved dual staircase. It offers
women students a wide variety of housing options,
ranging from single occupant rooms to accomodating
four students per room. Rooms vary in size and share
showers and restroom facilities.

Wick House residents enjoy security monitoring, a
conversation lounge and laundry facilities.

CHRISTMAN DINING COMMONS

The Christman Dining Commons recently opened
for Fall Quarter 1991, and serves any student with an
on-campus resident meal card. The Commons is
located adjacent to Lyden House and is easily accessi-
ble from Elm Street, Madison Avenue and Custer Street.

This gracious single floor dining facility architectural-
ly compliments the Lyden House and seats 300 and
will serve over 600 per meal.

The Commons offers a wide variety of menu options
to campus residents, from self served cold foods,
beverages and snack selections to staff served grille
specialties and hot entrees.

Various meal plans are also available to those cur-
rent students not living in University-owned facilities.
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Application for Housing

Applications are available from the Housing Services
Office. You can request an application by mail, by
phone or in person. If you indicate an interest in hous-
ing on your application for admission, an application
will be sent to you.

In order to be accepted for University housing a stu-
dent must first be admitted to the University. Space
is allocated on a first-come first-served basis. If you have
not yet applied to the University, contact our Admis-
sions Office at (216) 742-3150.

PRIVATE HOUSING

One privately owned and operated women'’s
residence hall is located near the center of campus.
Although this facility is not operated by the Housing
Services, cooperation and regular communication en-
sures that the women residents are integrated into cam-
pus life.

BUECHNER HALL :

Buechner Hall, designed and built expressly for
women, is operated by the Buechner Foundation, a
private, not-for-profit corporation and is maintained by
funds from the original bequest. The Foundation par-
tially underwrites every resident’s cost. Located on the
YSU campus, Buechner Hall houses 75 women in
single and double rooms. The air-conditioned rooms
are completely furnished including linens and
telephones and are cleaned weekly by the housekeep-
ing staff. The dining room provides 15 home-cooked
meals a week and weekend cooking facilities are also
available. The building has an elevator and sprinkler
system with laundry facilities on each floor. Staff and
security guards provide maximum 24-hour security ser-
vice. A beautiful and immaculately maintained
building, Buechner Hall is conducive to a quiet study
environment. 620 Bryson Street, Youngstown, OH
44502 (216) 744-5361.

INDEPENDENT LIVING

Off-campus housing is an attractive option for many
students. In the greater Youngstown area, there are a
wide variety of apartments, houses, and rooms for rent
at surprisingly reasonable rates. Much of this housing
is within walking distance to campus so students
without their own transportation are able to take ad-
vantage of them. Many students with transportation opt
to live further from campus.

Whatever kind of housing you are interested in,
please contact the Housing Services Office at (216)
742-3547 for more information.

Lockers

A full-time student may rent a locker on campus for
a small fee. All items stored must be removed at the
end of each academic year. The University assumes
no responsibility for property stored in a locker. In-
formation about these lockers is available in the
Kilcawley Center Bytes and Pieces.
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STUDENT ACTIVITIES

Youngstown State University offers numerous oppor-
tunities to interested individuals who want to become
involved in student activities. Areas of involvement in-
clude Student Government, Program and Activities
Council, sports and recreational activities, service
organizations, religious groups, academic, political and
professional organizations, and social fraternities and
sororities. There are more than 130 student organiza-
tions and groups in which to be involved. In addition
a varied social and cultural program, including con-
certs and musical groups, performers, lecturers, and
dramatic groups, is provided to students.

The University believes that involvement and par-
ticipation in extracurricular activities can make a signifi-
cant difference in the quality of a student’s college
experience. Involvement offers students the opportuni-
ty to explore and pursue a wide range of interests out-
side the formal classroom setting. Other benefits of
involvement include the development of leadership
skills, self-confidence and social poise, and expand-
ed friendships.

In order to facilitate involvement in student activities,
the University has provided an office — the Student
Activities Office — with a full-time staff to assist
students in finding areas of involvement to meet their
interests and needs. The Student Activities Office,
located on the second floor of Kilcawley Center, is
responsible for the development and coordination of
student organization programs and other student-
oriented cultural and recreational events to ensure a
well-balanced and responsive activities program.

Kilcawley Center

Kilcawley Center is the community center of the
University, for all the members of the University family
— students, faculty, staff and alumni. It is not just a
building; it is also an organization and a program.
Together they represent a well-considered plan for the
community life of the University.

As the “living room"’ or the “’hearthstone’ of the
University, the Center provides the services, conve-
niences, and amenities the members of the Universi-
ty family need in their daily life on campus and for
getting to know and understand one another through
informal association outside the classroom.

Kilcawley Center is part of the educational program
of the University. As the center of University communi-
ty life, it serves as a laboratory of citizenship, training
students in social responsibility and for leadership in
a democratic society.

Through its various boards, committees, and staff,
it provides a cultural, social, and recreational program
aimed at making free-time activity an integral part of
a YSU education.

In all its processes it encourages self-directed activity,
giving maximum opportunity for self-realization and
for growth in individual social competency and group
effectiveness. Its goal is the development of persons
as well as intellects.
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Kilcawley Center attempts to meet the diversified
needs of the University community in its food service
program. The snack bar, contracted by Arby’s, offers
a variety of fast foods designed to meet the needs of
today’s students. A breakfast is offered beginning at
7:00 a.m., and the evening student arriving after work
may choose a varied menu including roast beef sand-
wiches. A full cafeteria-style menu, is offered in the
first-floor Terrace Room.

For those who wish to dine in a more relaxed at-
mosphere, the Wicker Basket offers a choice of table
service items or a moderately priced buffet-style meal
including a salad bar. In addition to the Wicker Basket,
the second floor houses dining facilities for students
living in the Kilcawley Residence Hall. Students who
are not residents may purchase a quarterly meal ticket
or individual meals in the Brass Rail Cafe.

Groups who wish to avail themselves of Kilcawley
Center Catering Services may choose from a selection
of buffet and table service menus, served in a variety
of attractive conference rooms, with service available
for groups of up to 450 persons.

Student Government

The student body of Youngstown State University
is represented by Student Government, which operates
under constitutional powers granted by the Universi-
ty. The legislative branch of Student Government is
composed of representatives from the six
undergraduate units, the College of Arts and Sciences,
the School of Business Administration, the School of
Education, the School of Engineering, the College of
Fine and Performing Arts, the College of Applied
Science and Technology, and the Graduate School, in
proportion to the enrollment of each. All meetings of
student government representatives are open to the stu-
dent body.

Student Government exercises the power to conduct
student elections, to recommend students to serve as
members of joint faculty-student committees, and to
supervise programs financed from its operating budget.

Student Government selects two student members
of the University Board of Trustees.

Student Publications

The University supports several student publications
which provide an avenue for students to express their
literary and artistic talents. Policies and procedures con-
cerning student publications are recommended to the
Vice President-Student Services by the Student Publica-
tions Committee.

The Jambar, a newspaper published twice a week;
the Neon, the University yearbook; and The Penguin
Review, a literary magazine, are recognized student
publications on campus.
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Debate And Other Forensic
Activities
The forensic program at the University is divided into

two areas — individual events and audience-oriented
debating.

The individual events team participates in many tour-
naments including those at Marshall University, Ohio
University and the University of Toledo, competing
in such catagories as oratory, extemporaneous speak-
ing and oral interpretation.

The University Debate Team engages in audience-
centered debate with teams from other area colleges
and universities. The team also presents topical debates
to clubs and other organizations, offering a view of
forensics in action as well as information on topics of
current national interest.

Participation in the University forensics program is
open to all students. Membership in the University
Chapter of Pi Kappa Delta, the national honorary foren-
sics fraternity, is open to YSU students who qualify.

Theatre

All students in the University are invited to par-
ticipate in the production of plays. The University
Theatre presents five major productions during each
academic year as part of cultural offerings from the
Speech Communication and Theatre Department of
the College of Fine and Performing Arts. A dinner
theatre production program is also offered in coopera-
tion with Kilcawley Center each summer.

The co-curricular production program is designed
to reflect contemporary patterns in educational theatre
extending from revivals of historical masterpieces to
representative plays and musicals from modern Broad-
way. Major productions are so selected that during a
four-year span at YSU a student may have the oppor-
tunity to become exposed to masterpieces represen-
ting each major period in western theatre history. This
approach to play selection results in a happy blend
of modern and classical plays and musicals offering
YSU students a varied theatrical fare. Recent produc-
tions have included West Side Story, The Birthday Par-
ty, Two Gentlemen of Verona, Don Pasquale, The Lion
in Winter, and The Class Menagerie.

Major University theatre productions are presented
in Bliss Hall, the performing arts complex which con-
tains Ford Auditorium, a 410-seat standard proscenium
theatre, and the Spotlight Arena Theatre, which affords
a variety of production formats including arena and
thrust staging. Besides accommodating some of the ma-
jor productions, the Spotlight Theatre serves as a
laboratory for student-directed plays, acting and oral
interpretation recitals, and various workshop activities.

With an emphasis on “learning by doing,” YSU
theatre students apply classroom-learned theories and
techniques in numerous campus productions. In re-
cent years YSU students have also been able to meet
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with theatre professionals such as makeup artist Irene
Corey, Edward Albee, Robert E. Lee (who attended the
opening performance of his Inherit the Wind), Fred
Voelpel (who taught an advanced seminar in design
and designed costumes, scenery, and lighting for YSU’'S
production of Tartuffe), stage combat master David
Boushey, Richard Raether, Earl Hyman (who played
the title role in YSU’S production of Othello),
playwright Barry Stavis, and Christopher Martin (who
directed Stavis’ Harpers Ferry). Marni Nixon, (who did
a workshop on vocal crossover techniques from opera
to musical comedy), Barb Anderson (taught workshop
on costume design) well-known lighting designer,
David Segal, (conducted workshops and design for pro-
duction of Ring Round the Moon), and dialect coach,
David Stern.

Another feature of University theatre is its sponsor-
ship each year of student-directed one-act plays.
University Theatre, with funding from the YSU Foun-
dation, sponsors guest artist workshops and special
theatre programs for area high schools and other area
theatre agencies.

Membership in the Eta Phi cast of Alpha Psi Omega,
the country’s largest and most active honorary
dramatics fraternity, is open to YSU students who
distinguish themselves in theatre and scholarship.

Musical Organizations

Many campus musical organizations are open to all
students of the university. For these, see the Dana
School of Music.

Art Exhibits

The Student Art Association has for many years spon-
sored an annual exhibition of the work of Youngstown
State University students. The work is displayed at the
Institute during the month of May, with awards given
from various donors.

Student and faculty exhibits are periodically held in
the John J. McDonough Museum of Art. The
McDonough Museum also exhibits works of nationally
known artists. The Butler Institute of American Art
sponsors three annual competitive exhibits (autumn
annual of area artists, the national mid-year, and the
statewide ceramic/sculpture) which are available to the
students.

Each year Bank One, Youngstown, N.A., sponsors
a student show called Graffiare in the bank’s
downtown branch.

Intercollegiate Athletics

Intercollegiate athletics are conducted at Youngstown
State University to enlist the interest of the entire stu-
dent body as spectators or participants in healthful
amateur sports. Participation is open to any student
who qualifies under the Youngstown State University
and NCAA eligibility regulations. Men’s teams com-
pete in intercollegiate baseball, basketball, cross coun-
try, football, golf, tennis and track. Women'’s inter-
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collegiate teams compete in basketball, cross country,
softball, tennis, track and volleyball.

The University’s intercollegiate athletic programs are
governed by the National Collegiate Athletic Associa-
tion (NCAA).

Students are encouraged to participate as athletes,
cheerleaders, trainers, managers or scorekeepers in any
of the varsity sports. Students desiring to try out should
contact the Athletic Offices in the Stambaugh All Sports
Complex.

Intramural/Recreation
Department

The YSU Intramural/Recreation Department provides
students, faculty and staff with an opportunity to spend
leisure time participating in organized sports and
recreational activities. More than 70 different activities
help meet the physical, social and recreational needs
of the University’s population.

Students, who are enrolled full-time and in good
academic standing, may be employed as sports officials
and site supervisors in the Intramural/Recreation
Department.

The Intramural Department also offers co-educational
club sport programs. Distinctly different from on-
campus intramural activities, the focus of the club sport
program is to compete with similarly established in-
terest groups from other colleges and universities. The
presently organized club sports are cricket, karate, cycl-
ing, triathalon and volleyball.

The YSU Intramural/Recreation Department, is
located in Room 103 of the Beeghly Physical Educa-
tion Center.

Honorary Organizations

Established to recognize outstanding academic
achievement by University students, Youngstown State
University provides several honorary organizations
related to academic fields and departments. Many of
these honorary organizations are local chapters of na-
tional honor societies, which provide national recogni-
tion and local scholarships.

For more information on honorary organizations in
your area of academic concentration, contact the facul-
ty department chairperson of that area, or the Student
Activities Office, second floor, Kilcawley Center.

Alpha Epsilon Delta — Honorary Premedical Society
Alpha Epsilon Rho — Broadcasting Society

Alpha Phi Sigma — Law Enforcement Honor Society
Alpha Psi Omega — Honorary Dramatic Fraternity

Alpha Tau Gamma — Honorary Accounting
Fraternity
Centurians — Freshman Honorary

Chi Sigma lota — Counseling Honorary

Delta Phi Alpha — National German Honor Society
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Golden Key — National Honor Society for achieve-
ment in all undergraduate fields of study

Gould Society — Liberal Arts Honor Society
Kappa Delta Pi — Education Honor Society
Lambda Tau — Medical Technicians Honor Society

Omega Chi Epsilon — Chemical Engineering Honor
Society

Omicron Delta Epsilon — Economics Honor Society
Omicron Lambda — Honorary Biology Fraternity
Phi Alpha Theta — History Honorary

Phi Kappa Phi — National Honor Society for
Achievement in All Fields

Pi Kappa Delta — National Honorary Forensics
Fraternity

Pi Mu Epsilon — Mathematics Honorary
Psi Chi*— Honorary Psychology

Sigma Delta Pi — Spanish Honor Society
Sigma Xi — Scientific Honor Society

Tau Beta Pi — Engineering Honor Society

YSU Annual Awards

The University has established a series of awards to
recognize excellence and to encourage participation
in campus life. The awards are presented annually at
the Student Activities Awards Banquet in May. Staff,
faculty and students are encouraged to nominate wor-
thy recipients.

The YSU Pin
Outstanding Graduating Seniors

Instituted more than 35 years ago, the YSU Pin
rewards students for their academic achievement,
leadership, innovation and creativity in University and
community activities. This award is open to all students
who are graduating this year.

Arby’s Leadership Scholarship
Outstanding Undergraduate Leaders

Scholarship(s) will be presented to recognize out-
standing participation in student activities, particularly
during the last year. Candidates must have been full-
time undergraduate students during the current year,
and must be planning to attend school next year.
Candidates will be judged on basis such as involve-
ment, leadership and scholarship. Recipients will
receive a voucher to be used toward tuition and fees.
Nominated students will be mailed an application for
the scholarship. Each year students, faculty and staff
are invited to nominate outstanding individuals for the
Arby’s Leadership Scholarship.

The Orion Award
Outstanding Student Organizations
Organizations which have had exemplary success

in one or more of the following areas are eligible for
the Orion Award:

— Service to the University and Community.
— Programs/Events.

— Leadership Development.

— Member Recruitment and Orientation.

— Members’ Scholarship.

Nominated organizations will be asked to apply for
the award.

The Libra Award
Outstanding Advisor

Groups will nominate a faculty or staff member who
has had extraordinary impact on the organization they
advise and on its members. An application will be
given to the organization after nomination of the
advisor.

The Constellation Award
Outstanding University-Wide Programs

Each year, organizations sponsor programs or events
that use creative approaches to publicity and promo-
tion, and generate excitement within the University
community and beyond. Award(s) will be given to
organizations that sponsor such events. These programs
must be University-wide, student-generated and -run,
and responsive to student needs and desires.

Nominated organizations will be asked to apply for
the award.

The Nova Award
Most Promising New Organization

Any newly registered (since last April) organization
that has made significant progress during its first year
is eligible for the Nova Award.

Bases for selection will be success in one or more
of the following areas:

— Service to University and Community.

— Leadership Development.

— Membership Recruitment and Orientation.
— Programs/Events.

— Members Scholarships.

— Fellowship/Social Activities.

Applications wll be given upon nomination.

Each year, students, faculty and staff are invited to
nominate outstanding individuals and organizations
for these prestigious awards. Selections will be made
by a committee composed of students, faculty and staff.

Student Services Award
Gillespie — Painter Award

Awards to recognize outstanding achievement in ser-
ving, motivating and supporting the students of YSU.
All faculty, staff and members of the YSU community
are eligible for the awards. Nominations will be
reviewed, and recipients will be selected by the Stu-
dent Services Awards Task Force.
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Edna K. McDonald
Cultural Awareness Award

Award to recognize an outstanding individual who
has made a lasting contribution to encourage and in-
crease awareness of cultural diversity at Youngstown
State University. All faculty, staff, students, and
members of the extended YSU community are eligi-
ble for the award.

AWARDS AND PRIZES

The Youngstown Vindicator Awards. Four cash
awards are made annually as follows:

To the best all-around student, on the basis of
academic achievement and extracurricular activi-
ty through four years of college: $200.

To the student ranking first in the humanities, on
the basis of four years of study: $100.

To the student ranking first in English, on the basis
of four years of study: $100.

To the student ranking first in the social science
sequence courses: $100.

The Interfraternity Council Awards for Scholarship
are given annually to the fraternity chapter with the
highest aggregate point index and to the member of
a fraternity with the highest individual point index,
based on the academic work of the previous three
quarters. The awards are presented during the spring
quarter at the Greek Sing.

The Panhellenic Council Awards for Scholarship are
given annually to the sorority chapter with the highest
aggregate point index and to the member of a sorority
with the highest individual point index, based on the
academic work of the previous three quarters. The
awards are presented during the spring quarter at the
Greek Sing.

Who’s Who Among Students in American Univer-
sities and Colleges lists upperclass students and
graduate students achieving outstanding academic and
co-curricular records.

The following awards and prizes are listed according
to the relevant school or college.

College of Applied Science and
Technology

The Gilda DeCapita Award is given annually by the
nursing chapter of the YSU Alumni Association to an
honors student in the nursing program. The student
must be in good standing and in need of financial
assistance. The amount of the award given is deter-
mined annually by the chapter’s board.

The MS Consultants Award in Civil Engineering
Technology recognizes the students who work full-time
while completing the program on a part-time basis.
Outstanding students are recommended by the facul-
ty for the certificate and monetary award.
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The National Business Education Association (NBEA)
Award of Merit is given annually to a business educa-
tion major in recognition of outstanding achievement.
Selection is determined by the Business Education and
Technology faculty.

The Ohio Nurses Association, District Ill, Award
is given annually to the member of the graduating class
in the nursing program who has the best scholastic
record in clinical nursing.

QOutstanding Home Economics Student Award is
given to a graduating student chosen by the faculty for
superior academic achievement and service

The Corydon Palmer Dental Society Award.
This award is presented to two outstanding dental
hygiene students in year one of the program and one
to a graduating student on a yearly basis.

The Wilma A. Brown Home Economics Award. This
award was established by Dr. Wilma A. Brown, the
first chair of the Department of Home Economics. Ma-
jors of junior or senior standing in the department may
apply. Full-time students of good academic standing
who have been enrolled for the three preceding
quarters will be considered by the full-time faculty in
the department, who make the final decision.

The Woman’s Board of Youngstown Hospital
Association Award for Excellence in Nursing. This
award is given annually to the member of the
graduating class in the nursing program who has the
highest grade point average.

YSU Nutrition Society Scholarship award to a YSU
dietetics student who has been an active Society
member and has displayed outstanding academic
achievement.

College of Arts and Sciences

The American Chemical Society Award is a cash
award given by the Penn-Ohio Border Section to an
outstanding junior chemistry niajor.

The American Chemical Society Student Affiliates
Award, to the graduating senior with the highest
cumulative point average.

* The American Legion (Post 15) Awards, to two cadets
who rank in the top 25% of their academic class and
have demonstrated outstanding leadership traits.

The Armed Forces Communications and Electronics
Association Award is presented to the most outstand-
ing senior R.O.T.C. cadet majoring in electrical
engineering.

The Department of the Army Superior Cadet Rib-
bon Award, to the outstanding student in military
science.

The B’Nai B'Rith Undergraduate History Award of
$50 given to the outstanding undergraduate history
student.
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The CRC Press Freshman Chemistry Achievement
Award, given for superior achievement in freshman
chemistry, consists of the current edition of the Hand-
book of Chemistry and Physics, with a commemorative
scroll.

The Daughters of the American Revolution Award
is a gold medal presented annually to the graduating
cadet in the top 25% of the R.O.T.C. and the academic
class.

Delta Phi Alpha National German Honorary Society
annually extends membership to a German major who
has excelled in the study of German.

The Distinguished Military Graduate Honor Award
is presented by the president of Youngstown State
University to designated distinguished military
graduates. E

The Charles Dobson Memorial Award is given each
year in memory of Dr. Dobson as recognition for
achievement in research by an undergraduate
psychology student.

The Candace Gay Memorial Awards were establish-
ed by Professor Thomas Gay and the late Dr. Carol
Gay of the Department of English in memory of their
thirteen-year-old daughter, Candace Mclintyre Gay,
who died in 1977. This fund provides $750 or three
$250 prizes for junior and senior high school students
who exhibit distinctive writing ability in the Candace
Gay Memorial Essay Contest. A grand total of $1875
in prizes are presented at the annual YSU English
Festival.

The Geology Department Scholarship is awarded to
a geology major to help defray tuition at YSU or at an
appropriate field camp, and is based on academic
achievement.

The Dean Gillespie Award is presented to the
R.O.T.C. senior who has most demonstrated all facets
of leadership.

The Sister Jean Gillespie Memorial Award in Religion
was established in 1984 by Marie Weyrick and Mildred
Gedeon in memory of their sister, Dominican Sister
Jean Gillespie, O.P., who died in 1982 and who was
deeply committed to the ecumenical work of the
Jewish/Christian Dialogue Group of Youngstown. It
provides income from an endowment of $2500 to a
distinguished senior in religious studies whose
academic program best exhibits an interest in com-
parative religion.

The Gary L. Green Award was established in 1990
in memory of Dr. Gary L. Green, who served with
distinction as a faculty member in the department of
English. The Gary L. Green memorial fund provides
$300 annually to an English major with 48-107 hours
who has done outstanding work in Introduction to
Literary Studies and otherwise shown strong academic
promise. The income from an endowment makes this
annual award possible.

The Nathan Hale Chapter, Sons of the American
Revolution, Awards are presented to the R.O.T.C. cadet
who completes the basic course with the most outstan-
ding excellence in all academic subjects, and to the
cadet who completes the advanced course with the
most outstanding excellence.

The Robert R. Hare Award for Distinction in Jour-
nalistic Writing was established in 1979 by Dr. Mary
Virginia Hare in memory of her husband, Dr. Robert
R. Hare, a distinguished member of the English facul-
ty of Youngstown State University. The award provides
$250 each year to a full-time YSU student who has
demonstrated distinction in journalistic writing, The
recipient is chosen by the English faculty and outside
experts designated by them.

The Robert R. Hare Award for Distinction in Creative
and Critical Writing was established in 1974 by Dr.
Mary Virginia Hare in memory of her husband, Dr.
Robert R. Hare, a distinguished member of the English
faculty of Youngstown State University. The award pro-
vides $250 each year to a YSU English major who has
demonstrated distinction in creative or critical writing
or both. The recipient is chosen by the English faculty
and outside experts designated by them.

The Department of History Chairperson’s Award is
a monetary award given for the best undergraduate
research paper in any field of history.

The Clingan Jackson Prize in Political Science to be
awarded for scholarship invigorated by the traditions
of a free and inquiring press and by active participa-
tion in the work of a government agency or political

party.

The Mahoning Chapter, Reserve Officers Associa-
tion, R.O.T.C. Honor Awards are medals presented to
the cadet completing the basic course who is selected
for and enrolls in the advanced course, and to the cadet
completing the advanced course who is commissioned
in the Officers Reserve Corps of the Army of the
United States and who best exhibited the qualities of
leadership.

The Evangelos Meshel Memorial Award in Greek
is given to the best student in elementary or in-
termediate Ancient Greek.

The Ohio Chapter of the American Institute of
Chemists Award, given to an outstanding chemistry
senior, consists of a one-year Student Associate
membership in the Institute and a subscription to The
Chemist, a monthly publication.

The Omicron Lambda Honorary Biology Fraternity
Award for Scholarship ($25) to an outstanding
graduating biology student.

The President-Professor of Military Science Award
is presented to the senior cadet judged by the Military
Science Cadre to be the most outstanding student in
the class.
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The Rawson-Moritz Memorial Award for the out-
standing freshman in biological sciences.

The Dr. Eugene D. Scudder Graduate Student
Teaching Award is a cash award given to a chemistry
undergraduate student for outstanding performance in
teaching.

The Dr. Eugene D. Scudder Organic Chemistry
Award is a cash award given to a chemistry
undergraduate student for outstanding performance in
organic chemistry.

The Dr. Eugene D. Scudder Physical Chemistry
Award is a cash award given to a chemistry
undergraduate student for outstanding performance in
physical chemistry.

The Undergraduate Award in Analytical Chemistry
is sponsored by the Division of Analytical Chemistry
of the American Chemical Society to encourage stu-
dent interest in Analytical Chemistry and to recognize
students who display an aptitude for a career in this
field. The award consists of a subscription to the jour-
nal Analytical Chemistry and an honorary member-
ship in the Division of Analytical Chemistry.

The Association of the United States Army Medal
is awarded to the cadet completing the first year of ad-
vanced course who is the most outstanding in all
academic subjects and who has completed one full
year of the R.O.T.C. Program at YSU.

The Peter I. Wenzen Award is an annual cash grant
given by the Youngstown State University Geological
Society and friends to a junior or senior majoring in
geology who is in need of financial assistance.

The Wolves Club Awards in Advanced Latin are
presented for meritorious work in Latin on the upper
division level.

The Wolves Club Awards in Intermediate Latin are
presented for meritorious work in Latin on the in-
termediate level.

Warren P. Williamson, Jr. School of
Business Administration

The Alpha Delta Sigma National Professional Adver-
tising Society offers an award annually to an outstan-
ding senior who is a member of the advertising
fraternity.

Alpha Kappa Psi awards the scholarship key annually
to the senior in business who typifies the standards of
excellence set forth by the fraternity.

The Alpha Tau Gamma Fraternity Award is given
annually to the member of the Fraternity who has con-
tributed the most to the University through a combina-
tion of academic proficiency and extracurricular
activities.

The American Production and Inventory Control
Society Award is given to the graduating senior in the
School of Business Administration completing courses
in management with the highest grade point average.
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The Becker CPA Review Awards are presented an-
nually to two accounting seniors outstanding in
scholastic achievement and interested in careers in
public accounting.

The Mahoning Valley Chapter of the Ohio Society
of Certified Public Accountants Award is presented to
the student selected as the outstanding participant in
the Accounting Internship Program.

The National Association of Accountants Award is
presented to the graduating senior with the highest
grade point average in Accounting.

The Raymond J. Shuster Award for Excellence in
Human Resources Management is given annually to
undergraduate and graduate students.

The Wall Street Journal Student Achievement Award
is presented to a senior in the Williamson School of
Business Administration for academic excellénce and
outstanding performance.

School of Education

The Frieda F. Chapman Award. The School of Educa-
tion annually presents an award to an elementary
education major who shows evidence of becoming an
outstanding elementary school teacher.

The George M. Wilcox Award. The School of Educa-
tion annually presents an award to a secondary educa-
tion major who shows evidence of becoming an
outstanding secondary school teacher.

The Department of Special Education Award is given
annually to a special education major who, as a senior,
exhibits exemplary scholarship and potential for work
with exceptional individuals.

The Kappa Delta Pi Award is given annually by the
society to a member who, as a senior, exhibits outstand
ing scholarship, leadership, character and service to
the organization.

William Rayen School of Engineering

The American Chemical Society Student Affiliates
Award is a copy of Van Nostrand’s Chemists’ Dic-
tionary or other suitable book presented annually to
the graduating senior with the highest cumulative point
average in chemistry and chemical engineering courses
as a full-time student.

The Institute of Electrical and Electronics Engineers,
Sharon Section Award in Electrical Engineering is given
annually to the outstanding graduate in electrical
engineering. )

The American Institute of Industrial Engineers Award
in Industrial Engineering is given to the outstanding
graduating industrial engineering student.

The American Society of Civil Engineers,
Youngstown Branch, Award in Civil Engineering is
granted annually to the outstanding graduate in civil
engineering.
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The Louis A. Deesz Memorial Award is given by the
Mahoning Valley Chapter of the Ohio Society of Pro-
fessional and Registered Engineers, Tri-County Section,
to the graduating engineering student outstanding in
overall achievement.

The Professor Paul Luginbill Chemical Engineering
Award goes to the best all-around senior student in
chemical engineering.

College of Fine and Performing Arts

Three Fine and Performing Arts Dean’s Awards are
given each year to outstanding seniors.

The SAl Honor Certificate is a music award given
to the graduating Sigma Alpha lota women’s fraternity
member with the highest point average.

The Doris I. Dalrymple Award is given to an outstan-
ding ensemble participant.

The Friends of Music Award is given annually to two
outstanding students in the field of music.

The Youngstown Music Teachers Association Award
is given annually to a music student for outstanding
contribution in the field of music.

The R. Donald Elser Award is given to an outstan-
ding junior or senior in the Department of Speech
Communication and Theatre for scholarship and
achievement.

The Charles A. Borawski Memorial Art Award is a
cash award for artistic accomplishment given in
memory of art student Charles A. Borawski
(1951-1978). It is presented annually at the
Youngstown State University Student Art Exhibition in
the Butler Institute of American Art.

The Alpha Psi Omega Award is given annually to
a freshman student who has demonstrated dis-
tinguished accomplishment in dramatic arts through
participation in University Theatre productions.

Richard A. Martin and Aurora Ragini-Martin Piano
Award is given to the outstanding graduating senior
who has demonstrated excellence in the field of piano
with intent to continue in the musical field. Selection
to be made by the Scholarship Committee of the Dana
School of Music of Youngstown State University with
the approval of the Dean of the School of Fine and
Performing Arts and the YSU Foundation.

Florence Simon Beecher Art and Theatre Awards are

renewable grants-in-aid given to incoming art or theatre -

students who demonstrate outstanding talent.

University Theatre Grant-in-Aid is a renewable award
given to incoming theatre students who excel in
scholarship and talent in theatre. Special considera-
tion is given to mlnonty students.

SCHOLARSHIPS/FINANCIAL AID

The University has a comprehensive program of
financial assistance which includes scholarships, loans,
grants-in-aid and college work study employment. All
these programs are administered by the Director of
Scholarships/Financial Aid in Jones Hall.

_

All students seeking financial assistance, including
entering freshmen, should apply not later than March
31 preceding the academic year for which aid is
desired. Students must complete the following forms:

(1) Youngstown State University Scholarship/Award Re-
quest Form (if interested in scholarship only). (2)
Youngstown State University Perkins Loan Request
Form (if interested in need based aid) and (3) an ap-
proved need analysis form.

In addition to the above-mentioned forms all Ohio
residents seeking financial assistance must apply for
a Pell Grant and an Ohio Instructional Grant, and all
Pennsylvania residents seeking financial assistance
must apply for a Pell Grant and a PHEAA Grant. Forms
are available at the Scholarships and Financial Aid
Office.

Most student aid awards are made in June. Separate
applications are required for summer quarter
assistance.

Scholarships

Scholarships are monetary awards to students with
outstanding records of academic achievement.
Amounts may vary depending on academic ability,
financial need and/or the current state of the fund or
endowment supporting the scholarship. Scholarship
funds have been established at YSU by corporations,
clubs, religious and fraternal organizations. The
Youngstown State University Foundation administers
endowments which include substantial funding for
scholarships for Youngstown State University students.

Scholarship awards to Youngstown State Universi-
ty students are based upon the student’s University
academic record, character and financial need. Scholar-
ships for entering freshmen are awarded on the basis
of high school academic record, recommendation by
high school administrators, and score on a standard
college entrance examination and class rank. All
scholarship applicants are considered for all scholar-
ships appropriate to their aims and interests.

Sponsored scholarships and the qualifications re-
quired for them are listed below.

Adlaka and Associates Scholarships. This award,
established in 1986, provides five partial scholarships
of $200 each, three to senior civil or structural
engineering and two in computer information systems.
Recipient shall be a son or daughter coming from a
family where the head of the household is presently
unemployed.

*American Association of University Women,
Youngstown Branch, Scholarship. This scholarship was
established in 1950. A grant of $500 is awarded each
year to an upperclass woman student, on the basis of
high scholarship and financial need.

American Business Women’s Association Scholar-
ship. This scholarship, instituted in 1957, is provided
by the Youngstown Chapter of the American Business
Women'’s Association for a woman student in business
administration.
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American Society for Women Scholarship. This
scholarship, established in 1963, is for a woman ma-
joring in accounting or secretarial accounting.

- Buechner Foundation Scholarships. The Lucy R.
Buechner Foundation, which operates a 75 bed
residence hall for women on the YSU campus, pro-
vides two $6,000 scholarships each year to freshmen
women who will reside in Buechner Hall. These
scholarships are for full-time (12 hours per quarter) non-
residents of Ohio and are payable at the rate of $500
per academic quarter for a total of twelve quarters. In
1992-93 the Foundation will also award six additional
scholarships for full-time out-of-state women residing
in Buechner Hall, payable at $500 per academic
quarter: two for three academic quarters, two for six
quarters, and two for nine quarters. Eligible women
will have a 2.5 or higher cumulative GPA at YSU for
renewal. Financial need is a factor in these scholar-
ships. Contact the Scholarships and Financial Aid Of-
fice at YSU for application forms. Women who resided
in Buechner Hall in 1991-92 may apply for all but the
twelve quarter awards. Women need not be residents
of Buechner Hall to apply but must reside there to
receive the award.

Builders Association of Eastern Ohio and Western
Pennsylvania Scholarship. This tuition scholarship is
awarded each year to an entering freshman in civil
engineering technology. The recipient, who must be
a full-time student, receives tuition for two years until
graduation with an associate degree, as long as
academic standards are met and full-time status is main-
tained.

Business and Professional Women’s Club Scholar-
ship. A scholarship is given annually to an upperclass
woman by the Business and Professional Women'’s
Club of Youngstown.

Betty J. Connors Memorial Scholarship. This
scholarship is intended to provide aid to a mother over
35 who wishes to begin or resume a college educa-
tion but requires financial assistance to do so. Ap-
plicants are reviewed by a committee established by
the University, and the recipient is chosen on the basis
of her life experience, financial need and academic
potential.

’

Copperweld Steel Company’s Warren Employees
Trust Scholarships. Funds for these scholarships are
provided by the employees of the Copperweld Steel
Company in Warren, Ohio, to aid deserving and able
employees of the company, or their dependents, to
secure a college education. The number of scholar-
ships and the amount of each depend on available
funds, the number of applicants, and each applicant’s
financial need and academic promise.

J. Ford Crandall Memorial Foundation Scholarships.
These grants provide tuition for full-time undergraduate
students from Mahoning county and are renewable for
a maximum of 11 additional academic quarters. Reci-
pients are selected on the basis of scholastic record
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from among students nominated by the Buckeye Elks
Lodge of Youngstown.

Diamond Shamrock Corporation Scholarships. Dia-
mond Shamrock Corporation funds scholarships for
outstanding chemical engineering students recom-
mended by the chemical engineering faculty.

*Kenmore B. Drake Memorial Award. This award
was established by students and faculty of the Business
Education and Technology Department in memory of
Kenmore B. Drake. Applicants must be juniors prepar-
ing for certification for teaching one of the following
areas: Business Education Comprehensive, Vocational
Business Education Comprehensive, Bookkeeping and
Basic Business, or Stenography. Selection criteria by
a committee of the Business Education and Technology
Department will include a minimum of 2.5 GPA,
leadership, and a demonstrated commitment and en-
thusiasm for teaching Business Education.

John W. and Lucille C. Pedor Scholarships. Funds
for these scholarships are awarded annually to elemen-
tary and special education students in the School of
Education. The number of scholarships and amount
of each depend on available funds and on each appli-
cant’s financial need and academic record. Scholar-
ships are available for both part-time and full-time
students. Renewal is possible.

Delores Fitzer Scholarship. Established in 1979
to honor former member of the Dana School of Music
piano faculty. This annual award is presented to a
freshmen piano student.

Fleming Education Scholarship. This $250 scholar-
ship is awarded annually by the Youngstown-
Mahoning County Retired Teachers Association to a
Mahoning county resident who is a senior with at least
a “‘B” grade point average and who will be eligible
for a Provisional (standard) Teaching Certificate upon
graduation.

George A. Gabler Music Scholarship. Fund
provides scholarships to those students who are atten-
ding the Dana School of Music and dre majoring in
piano. In the event that the Music School no longer
offers a major in piano, then this scholarship should
be used for other students in the Dana School of Music
within the discretion of the YSU Foundation.

. General Extrusion, Inc., Scholarship. This $500
scholarship was established to help deserving and able
employees of General Extrusion, Inc., or their
dependents to secure an education at YSU. It is
awarded annually to an entering freshman who is a
three-year employee with the company, or a depen-
dent of a three-year employee, retiree or former
employee who died while still associated with the firm.
It is renewable for up to four academic years provid-
ed the student maintains the scholarship level and
fulfills the requirements governing the scholarship.
Harry K. Graebing Athletic Scholarships. These
scholarships were established in 1969 by Mildred N.
Graebing in memory of her husband, Harry K. Graeb-
ing. The income from an endowment of $15,000
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makes possible annual grants to deserving Ohio or
Pennsylvania students participating in YSU Athletics.

Mildred N. Graebing Scholarships. These scholar-
ships were established in 1973 by Mildred N. Graeb-
ing. The income from an endowment of $10,000
makes available annual grants to deserving Ohio or
Pennsylvania students enrolled full-time in degree pro-
grams in Business Education or Secretarial Studies.

Eugene Green Memorial Scholarship Fund. Establish-
ed in 1984 in memory of Attorney Eugene Green, this
scholarship will provide aid to students selected by the
Labor Studies Coordinator and the Director of Scholar-
ships and Financial Aid of Youngstown State Univer-
sity. Two recipients will be selected annually.
Recipients must be members of local trade unions and
must be full-time students with*high academic promise.

Dorothy Zola Greenberger Memorial Scholarship.
This scholarship was established in 1971 by Sidney
Greenberger in memory of his wife, Dorothy Zola
Greenberger, a former member of the YSU Faculty.
The income from an endowment makes possible an
annual scholarship for a student in the College of Arts
and Sciences.

Grocery Manufacturers Representatives of
Youngstown. This award is given to students enrolled
in the School of Business. Preference will be given to
students whose parents work in the Youngstown area
grocery business.

Harris Scholarship. This is an annual award to help
defray the tuition costs of a student majoring in either
geology or earth science. The recipient — a
sophomore, junior, or senior who has demonstrated
an above-average potential in the geological sciences
and needs financial assistance — is chosen by the
students in the YSU Geological Society.

Robert E. Heltzel, Sr. Memorial Scholarship. This
scholarship will be awarded on the basis of academic
achievement and financial need to an undergraduate
engineering student who has completed the first year
of the engineering program.

Junior Civic League Scholarships. These scholarships,
established in 1961, are provided for worthy students
by the Junior Civic League of Youngstown.

Koppers Foundation Company Scholarships. These
scholarships are awarded to outstanding students in
chemical, mechanical, or electrical engineering. The
recipients are chosen on the basis of merit by a facul-
ty committee of the William Rayen School of Engineer-
ing. The amount of each scholarship is related to
financial need, with a minimum of $750 and a max-

- imum of $2,000 per student per academic year.

Harvey Neal Kretzer Memorial Scholarship Fund.
Funded by an endowment, this scholarship is for a
School of Education Master’s candidate in school
counseling and/or related pupil personnel services. If
no recipient is available, it may be awarded to
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undergraduate students pursuing a career in teaching
disadvantaged students, based upon scholarship and
need.

Albert W. and Adele Krotzer Scholarship Fund. This
scholarship, established in 1987, will annually provide
two scholarships for students, one for a student enrolled
in the College of Arts and Sciences and one for a stu-
dent enrolled in the Williamson School of Business
Administration. The business recipient must have a
cumulative grade point average of at least 3.0 with at
least 96 q.h. completed and a declared business ma-
jor. At least 3.0 must be maintained to retain the
scholarship. No other major sources of tuition funding
are permissible.

The Bernadine Marinelli Memorial Scholarship is
awarded in memory of Bernadine Marinelli, the first
female high school principal in the Youngstown City
Schools. The scholarship is given to an outstanding up-
per division secondary education major who is a
graduate of the Youngstown City Schools.

*Dean Robert L. Miller Scholarship. This
annual scholarship was established in 1966 by Alpha
Tau Gamma Honorary Accounting Fraternity of
Youngstown State University in honor of Robert L.
Miller, professor of Accounting and at that time dean
of the School of Business Administration. The recipient,
selected by the dean of the School of Business Ad-
ministration, must be an upperclass accounting student
with acceptable scholastic standing and need of finan-
cial assistance.

New Center Associates Scholarship.This $1000
award is given to a full-time junior or senior with a
GPA of 2.0. Must be a student who, without the
scholarship, would not be able to pursue his or her
education.

Nellie P. Nick Music Scholarship. This
scholarship was established in 1971 by Mildred N.
Graebing in memory of her mother, Nellie P. Nick,
in recognition of her 100th birthday anniversary. The
income from an endowment of $5000 makes possi-
ble annual awards to deserving women students in the
Dana School of Music.

Ohio Masonic Lodge Scholarship. This scholarship
of $1,000 was established in 1963 by Grand Lodge
of Masons of Ohio and is given to a worthy student.

Outstanding Scholars Award. This is an award of
$1,500 for in-state students and $2,500 for out-of-state
students who qualify as National Merit Scholars. The
award is made in tandem with the entering freshman
awards provided by the YSU Foundation; hence, the
student’s scholarship award from both sources cannot
exceed $1,500 for in-state and $2,500 for out-of-state
students. The award is renewable for three years pro-
vided the student maintains an accumulative grade
point average of 3.0 or higher.

Peter George Parthemos Scholarship. This scholar-
ship was established in 1985 by Irene Parthemos in
memory of her husband, Peter George Parthemos. The

@



income from an endowment makes possible an award
to students in the School of Business who are of Greek
descent or from Greece.

*President’s Scholarship. Established in 1984 by
Mary and Neil Humphrey, this scholarship will be
awarded each fall quarter: $250 to the woman and
$250 to the man selected as the most outstanding
juniors by grade point average and activities.

Rudy M. Prince Memorial Scholarship. Established
in 1991 by the Boardman Rotary Club and the Prince
Family, this endowment will be awarded annually to
a student from the Mahoning County Vocational
School who will attend Youngstown State University.

Lenora and Jack Reel Memorial Scholarship. This
scholarship was established in 1991 and is given to
a student with the rank of sophomore or higher, with
a financial need and in good standing in electrical
engineering.

Remacor Scholarship. This $1,000 scholarship is
awarded to an outstanding junior materials engineer-
ing student. The recipient is chosen by the current chair
of the Penn-Ohio Chapter of the American Institute of
Mining and Metallurgical Engineers, together with the
Director of the Division of Materials Engineering.

The Nicola and Rocchina Richley Memorial Award.
This annual award, given to a sophomore student of
Engineering or Engineering Technology, was establish-
ed by family and friends in memory of Nicola and Roc-
china Richley. Applicants must have completed at least
one term of the sophomore year of their program, have
a GPA of 3.0, and demonstrate a commitment to com-
plete the program. The recipient will be selected by
a committe of Engineering and Engineering Technology
faculty.

Mary P. Rigo Memorial Scholarship. Established in
1986, this endowment will be awarded to students in
the Dana School of Music who have completed 95
hours. Students must be music majors with emphasis
in keyboard instruments. Selection, made on the basis
of talent, will be determined by the Dana School of
Music faculty. Students must be residents of Mahon-
ing County. The scholarship is renewable.

Michael A. Rigo Memorial Scholarship. An endow-
ment established in 1986, this scholarship is award-
ed to Mechanical Engineering students who have
completed 95 hours. Awards will be based on
academic achievement determined by the faculty of
the Rayen School of Engineering and financial need
determined by the Office of Scholarships and Finan-
cial Aid. Students must be residents of Mahoning Coun-
ty. The scholarship is renewable.

Army R.O.T.C. Scholarships. The Army ROTC
scholarship program awards four-year scholarships, on
a competitive basis, to students entering college as
freshmen. Three-year and two-year scholarships are
awarded to students already enrolled in college. In ad-
dition, students who attend the Basic Camp of the twc-
year program may compete for two-year scholarships.
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Army ROTC scholarships pay the full cost of tuition
at YSU, all laboratory fees, a flat rate for textbooks,
and some other educational expenses for the duration
of the award. A $1,000 subsistence allowance of $100
per month for each academic year of the scholarship
is also provided.

The Edmund |. Salata Scholarship. This award will
provide assistance to a civil engineering student with
a GPA of at least 3.00.

Dora Schwebel Scholarship. This scholarship was
established in 1968 by the family of Mrs. Dora
Schwebel as a memorial to her. Students in the School
of Education who desire to teach in the Mahoning
County School for the Retarded may apply. The
scholarship is given to a student needing financial
assistance and is renewable for a total of four years
subject to good academic progress, continuing finan-
cial need and availability of funds.

Georgene M. Smith Scholarship. This scholarship
was established in 1972 for students in botany,
geology, or forestry, with funds bequeathed by
Georgene M. Smith, an ardent conservationist and a
past president of the Trumbull Arboretum and Con-
servation Association,

Louis and Julie Spitzer Memorial Scholarships. These
scholarships were established in 1961 for students of
the Jewish faith who need financial assistance.

The Gerhardt M. Stein Electrical Engineering Scholar-
ship. This fund provides an award each year to an elec-
trical engineering student. It was established in memory
of Dr. Stein, a former professor or electrical engineer-
ing at YSU, by a daughter, Dr. Waltraut J.H. Stein of
Atlanta and his son, Dr. Ronald P. Stein of Seattle.

Strouss Scholarship. This scholarship, established in
1984, will provide aid to two students nominated by
the Buckeye Elks Lodge of Youngstown, Ohio.

Louis D. Tauro Scholarship Fund. This endowment
was established in 1986. Awards are available to enter-
ing freshmen based on financial need and high school
academic achievement. The scholarship is renewable
for four years provided the students maintain a 3.0 ac-
cumulative grade point average. Recipients may be
nominated by the donor. The annual award will be
in the amount sufficient to cover the instructional fee
for a full-time student.

Alice W. Tod Scholarship. This scholarship is
awarded by the Women's Board of the Youngstown
Hospital Association to an upperclass student seeking
a Bachelor of Science in Nursing degree. It is
awarded on the basis of academic excellence and is
renewable for a second year provided the recipient
maintains full-time status and meets the established
academic standards governing the award. Selection of
the recipient is based on the recommendation of the
Director of the Associate Degree Nursing Program and
the Women’s Board of the Youngstown Hospital
Association, in co-operation with the University’s
Director of Scholarships and Financial Aid.
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UAW Local 1112-BOC Lordstown Assembly Joint
Scholarship. Established in 1990 to assist spouses and
other legal dependents of UAW Local 1112 and full-
time, salaried employees of BOC Lordstown Assembly
Plant with one year or more affiliation. Full-time
students with the rank of sophomore or higher, with
at least a 2.5 GPA, and receiving no other financial
aid other than a student loan are eligible.

Miriam S. Ullman Scholarship. These scholarships
are provided annually by the Monday Musical Club
of Youngstown. It is intended primarily for students
who attend the Dana School of Music. The scholar-
ship provides $1,500 annually.

Western Reserve Public Relations Society Scholar-
ship. This scholarship is awarded to a Williamson
School of Business Administration student majoring
in advertising and public relations. The student must
be a junior, have a GPA of 3.0, show financial need,
and complete a 500 word essay. Recipient will be
selected by the Board of the Western Reserve Public
Relations Society.

Myron C, Wick, Jr. Scholarships. These scholarships
were established in 1985 by a $93,000 endowment
by Alice Tod Wick Hall in memory of her father, Myron
C. Wick, Jr. The endowment makes possible three
academic scholarships, two in the physical sciences
and one in engineering.

Yo-Mah-O Chapter, Professional Secretaries Inter-
national, Scholarship. This scholarship, which pays in-
state fees, is provided by the Youngstown Chapter of
the National Secretaries Association (International). It
is awarded to a woman interested in completing the
two-year secretarial course and qualifying for the
Associate in Applied Business degree.

Youngstown Music Teachers Association Scholar-
ship. This scholarship is an award of $200 annually
to an upperclass music major chosen through a com-
petitive audition each spring.

YOUNGSTOWN STATE
UNIVERSITY FOUNDATION
SCHOLARSHIPS

These scholarships vary in size according to
established need and academic ability. The maximum
amount normally does not exceed tuition and fees for
the academic year. Applications are made to the
Scholarships/Financial Aid Office. Selection of recipient
is made by representatives of the University and the
Foundation.

In addition to the awards made in its own name, the
Youngstown State University Foundation controls funds
for the following scholarships:

Abdoo Memorial Scholarship. The Dr. John Abdoo
Memorial Scholarship was established by the family
and friends of the former South High School principal
to benefit students at Youngstown State University who
are recent graduates of South High School.

William W. Battin Scholarship Fund. Established in
1973 as a memorial to Mr. William W, Battin by his
wife, Mrs. Margaret P. Battin, and by Judge and Mrs.
Reed Battin, this fund provides annual scholarships for
worthy YSU students in need of financial assistance.

*Eugene C. Beach Memorial Scholarship. This
scholarship was established in 1976 by the members
and friends of First Christian Church of Youngstown,
Ohio, as a memorial to Dr. Eugene C. Beach, minister
and national president of Tau Kappa Epsilon Fraterni-
ty. The income from the endowment provides an an-
nual scholarship for a worthy and needy member of
Epsilon lota, the local chapter of Tau Kappa Epsilon.
The board of control of Epsilon lota recommends a
recipient.

Larue R. Boals Scholarship. This scholarship,
established in 1961, provides $250 for a student in
the Dana School of Music.

Colonel Lloyd Boeth Scholarship. This scholarship
was established in 1965 by the Mahoning Chapter of
the Reserve Officers’ Association as a memorial to Col-
onel Lloyd Booth. It pays $250 for the Military Science
tuition during the recipient’s junior year in the advanc-
ed course. Selection is based on the student’s academic
and military records and on need.

Eugene Capone Memorial Scholarship. This scholar-
ship was established in memory of Eugene A. Capone,
a YSU graduate who spent his life in elementary and
secondary education. Children of elementary and
secondary school teachers in Trumbull, Mahoning and
Columbiana County schools are eligible. A brief essay
is required. Contact the School of Education.

Credit Reporting Services Scholarship. Credit repor-
ting Services, Inc., has established an endowment,
which will provide a full one-year scholarship for a
junior or senior student with a major in Business Ad-
ministration, who has achieved a grade point average
of at least 3.0 in his or her academic major. Recipients
will be students who have no other significant sources
of financial assistance.

B. Carrol Cubbison Music Scholarship. These
scholarships are funded by a gift from Attorney
Theodore R. Cubbison in honor of his wife, B. Carrol
Cubbison. Recipients will be selected on a basis of
talent and need from YSU’s Dana School of Music’s
Department of Voice.

Gene D’Antonio Memorial Golf Scholarship. This
scholarship, established in 1980 in memory of the late
Gene D’Antonio, who took great joy in teaching golf
to young people, provides $250 annually for a member
of the YSU golf team who lives in Mahoning or Trum-
bull county. The recipient is selected by the Athletic
Director and the Head Golf Coach at Youngstown State
University.

The Deans’ Scholarships. These scholarships were
established in 1986 to give recognition to outstanding
academic achievement. Ninety-six scholarships are
awarded to sixteen students in each of the six
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undergraduate colleges and schools within the Univer
sity. The Deans’ Scholarships are renewable for up to
three years providing recipients continue to meet the
criteria established by their particular college or school.
For each undergraduate school or college there will
be 3 continuing scholarships at $1,650, 3 continuing
scholarships at $1,800, 3 continuing at $2000 and 3
new first-year student awards at $3,000 each.

Because the individual college and schools decide
which students will receive the Dean’s Scholarships,
each college and school has its own set of criteria that
students must meet.

*lames W. Degarmo Criminal Justice Scholarship.
This scholarship was established in 1976 by the Law
Enforcement Honor Society of the Department of
Criminal Justice of YSU. Its purpose is to give recogni-
tion to the contributions of James W. Degarmo to the
profession of law enforcement and criminal justice
education. Upperclass students evidencing outstanding
scholastic performance in criminal justice studies are
eligible for this award.

Lester F. Donnell Memorial Athletic Scholarship
Fund. Lester F. Donnell’s interest in athletics and higher
education prompted the creation of this scholarship
fund. This scholarship addresses the belief in develop-
ment of the total person. It seeks to encourage the stu-
dent athlete to strive for excellence, both in his
academic and athletic pursuits. Sophomore, Junior
and Senior students who have a cumulative grade point
average of at least 3.00 and are members of a YSU
inter-collegiate athletic team are eligible to apply.

*Karl W. Dykema Scholarship. This scholarship was
established in 1972 as a memorial to Karl Washburn
Dykema, a nationally known authority on English
grammar and a former Dean of this University’s Col-
lege of Arts and Sciences. It is awarded annually to
a full-time College of Arts and Sciences student with
a distinguished academic record.

Electrical Engineering Scholarship Grant. This grant
was made possible by a gift from a retired faculty
member of the Department of Electrical Engineering.
It provides annually $200 to a needy sophomore,
junior, or senior electrical engineering student with an
adequate scholastic record who has exhausted all his
or her other sources of financial aid.

Cora E. Emerson Memorial Scholarship. This scholar-
ship was founded in 1972 by a bequest of Cora E.
Emerson to provide assistance annually to a deserv-
ing and needy full-time student.

Dolores Fitzer Scholarship Fund. This fund, establish-
ed in 1979 by friends and family of the late Dolores
Fitzer, provides a $500 annual scholarship to a
freshman piano student in the Dana School of Music.

*The llajean Feldmiller Scholarship. This annual
award was established in 1985 to honor llajean
Feldmiller, a long-time faculty member and former
chairperson of the Home Economics Department. Its
purpose is to assist in the development of concerned
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professionals. The recipient is selected by a commit-
tee of the faculty and students and must be currently
enrolled in one of the Home Economics programs.

George A. Gabler Music Scholarship. Fund provides
scholarships to those students who are attending the
Dana School of Music and are majoring in piano. In
the event that the Music School no longer offers a major
in piano, then this scholarship should be for other
students in the Dana School of Music within the discre-
tion of the YSU Foundation.

Hilda George Hanna Scholarship. This scholarship,
established in 1964, is given annually to a woman who
is a full-time student in the secretarial field.

*Ronald |. Hepp Memorial Fund. This fund,
established in 1985 in memory of the late Ronald ).
Hepp, provides an award each year to an electrical
engineering student who is first in his or her graduating
class. The award shall consist of a $500 savings bond
and a commemorative plaque.

Hynes Industries, Inc., Scholarships. This scholar-
ship program, established in 1973, provides two an-
nual $500 grants. Priority is given to children of Hynes
employees who are incoming freshmen. If there are
not two qualified priority candidates, preference will
be given to other undergraduates who are dependents
of Hynes employees.

Arthur L. Jones Accounting Scholarship. The
Arthur L. Jones fund will provide two $1500 scholar-
ships per year to worthy students majoring in Ac-
counting,

Howard W. Jones Scholarship. This scholarship was
created in 1980 to honor Dr. Howard Jones, the
University’s first President, who served for more than
35 years and was subsequently President of the
Youngstown State University Foundation for an addi-
tional 11 years. It provides a one-year $1,200 award
for a YSU student in need of financial assistance who
has a good academic record in high school and/or col-
lege. The recipient is selected by a committee of the
Youngstown State University Foundation. .

Michael B. Kaufman Memorial Scholarships. These
scholarships are funded by an endowment created by
Col. Jack D. Kaufman and Beatrice Kaufman in memory
of their son Michael B. Kaufman. Michael B. Kaufman
Memorial Scholarships are available to members,
spouses.or the children of members of United Steel
Workers of America. Officers, directors, staff persons,
employees of this Union or their offspring are not eligi-
ble for these scholarships. No individual will be eligible
for more than one scholarship. Recipients will be
selected by YSU Scholarships/Financial Aid Office on
the basis of need, from the first 20 applications
received.

Lions Club of Downtown Youngstown Special
Scholarship. This scholarship established in 1987 by
the Lions Club of Downtown Youngstown, provides
a one year award to a Sophomore, Junior or Senior
student majoring in special education. Recipients are
selected by a committee within the School of
Education.
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William F. Maag, Jr., Scholarship. This scholarship
was established in 1947 in honor of William F. Maag,
Jr., by his friends. Revenue from invested capital pays
$330 for one year to an upperclassman.

William F. Maag, Jr. — Vindicator Scholarships.
These scholarships were established in 1971 by the
Youngstown Vindicator as a memorial to William F.
Maag, Jr., whose leadership was instrumental in the
development of communication media, higher educa-
tion, and civic affairs in the Youngstown area. Revenue
from invested capital makes possible annual awards
to worthy students based upon financial need and
academic excellence, especially those majoring in the
humanities.

Martin Family Scholarships. These scholarships,
estabished by Fred and Paul Martin in 1986, are
available to YSU junior and senior students. Recipients
must be residents of Mahoning, Trumbull or Colum-
biana counties in Ohio or Lawrence or Mercer coun-
ties in Pennsylvania.

Richard A. Martin and Aurora Ragaini-Martin Piano
Award. This award is given by a YSU graduate who,
with her husband’s support, dedicated her life to
teaching and playing the piano professionally. The reci-
pient will be the outstanding graduate who has
demonstrated excellence in the field of piano and in-
tends to continue in this field.

Mayberry Scholarship Fund. This fund, established
in memory of Richard M. Mayberry and Jean E.
Mayberry, is used to assist worthy or needy students.

Harry and Helene Meyer Freshman Scholarship. This
scholarship of $400, established in 1955, is for a
freshman planning to major in business administration
or economics. It is awarded on the basis of superior
scholarship and financial need.

*Nicholas Paraska Scholarship. This scholarship was
created in 1982 by friends and colleagues to honor
Nicholas Paraska for his service as Dean of the Col-
lege of Applied Science and Technology. It is award-
ed annually on the basis of academic achievement and
need to a student majoring in one of the College of
Applied Science and Technology programs who has
completed or is in process of completing 12 hours in
the major by spring quarter.

*Doris Burdman Pasman Scholarship. This scholar-
ship was created in 1983 by the grandchildren and
great grandchildren to honor the memory of Doris
Burdman Pasman. Doris Burdman Pasman worked
tirelessly for the benefit of mentally, physically and
emotionally handicapped persons. The scholarship will
be awarded on the basis of financial need and
scholastic achievement to a graduate or upper level
undergraduate student of Youngstown State Universi-
ty majoring in the field of social work.

Tom Pemberton Memorial Scholarships. Two four-
year scholarships of $400 a year are provided for
graduates of the Mahoning county high schools — one

man and one woman — from an endowment establish-
ed as a memorial to Tom Pemberton. The recipients
must be in the upper two-thirds of their high school
classes.

*Margaret I. Pfau Scholarships. This scholarship fund
was founded in 1973 by a bequest of Margaret |. Pfau,
who served with distinction as Chairperson of the
Department of English. Income from the fund provides
two annual $500 awards to students majoring in
English who have demonstrated academic excellence
while attending YSU.

J. Ronald Pittman Memorial Scholarship. This
scholarship was created by the Citizens League of
Greater Youngstown as a memorial to the life of J.
Ronald Pittman, who was a charter member and of-
ficer. It provides a $500 award to a student majoring
in business who displays the leadership and
community commitment exemplified by Mr. Pittman.
Recipients will be chosen by a selection committee
of the Greater Youngstown Citizens League.

Joseph Potochny Scholarship. This scholarship, made
possible by a bequest of Joseph Potochny in 1963, is
granted to a needy and deserving student of Ukrainian
descent.

Haig Ramage Scholarships. Income from an endow-
ment provides scholarships of $300 each for the
freshman year. Selection of recipients is based on
scholastic and leadership qualities and need for
assistance.

Herman C. Ritter Scholarship for the Violin. An en-
dowment from the estate of Miss Juliet L. Ritter was
made available in 1957, the annual income from which
provides a scholarship for a needy student who intends
to make a career of music and shows particular pro-
mise on the violin.

ROTC Military Science (Gold Bar) Scholarships. Thir-
ty (30) one year scholarships were established by the
Youngstown State University Foundation in the amount
of $333 per quarter. Available to entering freshmen
and current YSU sophomores. Scholarships do not in-
cur a military service obligation and aid in the reten-
tion to the Military Science il level at YSU.

*John R. Rowland English Scholarship. This scholar-
ship, established in 1957, is available to an outstan-
ding student majoring in English.

The Irving Schwebel Memorial Scholarship. This
$1,500 Scholarship was created in 1985 by the
Schwebel Baking Company in memory of the late Irv-
ing Schwebel who was its president and chairman of
the board. The Irving Schwebel Memorial Scholarship
is available for the children of full-time Schwebel Bak-
ing Company employees who have at least two years
of continuous service. First priority will be given to
incoming freshman students.

*Joseph E. Smith Scholarship. This scholarship,
which provides funds for a worthy and needy student,
was established in 1971 by friends as a memorial to
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Dr. Joseph Earle Smith, a former Dean of the College
of Arts and Sciences and the first Dean of the
University.

*Mary B. Smith Scholarship Fund. This fund,
established in 1980 to honor Mary B. Smith on her
completion of 41 years of exemplary service at YSU,
provides scholarship aid to a deserving adult student
who cannot otherwise qualify for specific financial
assistance.

Lawrence M. Stolle Athletic Scholarships. These
scholarships were established in 1973 by the Greater
Youngstown Old Timers Association and other sports
enthusiasts to honor Lawrence M. Stolle as sports editor
of the Youngstown Vindicator. The income from an
endowment makes possible annual scholarships for
deserving students who participate in the University’s
athletic program.

C.J. Strouss Memorial Scholarship. This scholarship
of $150 is awarded annually to an upperclass student in
memory of the late Clarence ). Strouss, a longtime
trustee and devoted friend of the University.

Grace M. and Blanche F. Vail Scholarship. This
scholarship is available to a student of excellent
character and scholarship who needs financial
assistance.

John C. Vitullo Political Science Scholarship. This
scholarship is given in honor of John C. Vitullo, former
Mahoning County Democratic Party Chairman, to a
junior or senior Political Science major. Preference will
be given to Mahoning County residents.

The Lia N. Vouros Memorial Scholarship. This
scholarship, created by Attorney Joseph E. Vouros and
friends in memory of Attorney Vouros's wife, the late
Lia N. Vouros, is available for YSU students whose
parents are members of St. John’s Greek Orthodox
Church of Boardman, Ohio. Scholarship recipients are
selected on the basis of academic performance from
a list of candidates provided by an advisory commit-
tee of St. John’s Greek Orthodox Church.

Sally Watson Scholarship. This scholarship, establish-
ed in 1969 by friends of the late Sally Watson, pro-
vides assistance to a worthy student.

Bessie Wilson Music Scholarships. The income from
an endowment from the estate of Miss Bessie Wilson
is used for scholarships for music students. Applica-
tions may be sent to the director of the Dana School
of Music, who makes the recommendations to the
Scholarship Committee.

Isadore Zobel Scholarship Fund. This fund, establish-
ed in 1966 under the will of Isadore Zobel, provides
assistance to needy students of the Jewish faith.

*These awards are primarily made by the specific
schools and colleges of the University during the an-
nual Honors Convocation held each spring quarter.

R T e — T —— T ——

General Information 35

Loans

Loans are repayable awards, in amounts determin-
ed by financial need. Loans are based on a considera-
tion of financial need, ability to make a creditable
academic record and character.

The University participates in the Federal Perkins-
National Direct Student Loan program. The YSU In-
structional Fee Loan Fund makes funds available for
not more than 60 days, if justified by emergency con-
ditions.

A student desiring a long-term educational loan may
apply at a local bank or other lending institutions under
the Guaranteed Student Loan Program, whereby the
federal government subsidizes the interest while the
student is enrolled and until repayment begins (6 or
9 months after leaving college).

Additional limited student loan funds, provided by
the Youngstown State University Foundation are as
follows:

Clara Hincy Fund. The will of Clara Pearl Hincy in
1962 provided $20,000 to be used for loans to deser-
ving talented students in the Dana School of Music
for the purpose of paying fees.

Paul E. Shields Scholarship Loan Fund. This fund,
established in 1961, makes loans available to
mathematics and engineering students of junior or
senior rank who have maintained a 3.25 average in
these disciplines.

K.B. MacDonald-MacKenzie Muffler Memorial
Fund. This fund, established in 1968, is available for
short-term loans to needy students.

Lysle M. and Ina W. Shields Student Services Loan
Fund. Established in 1983, this fund is to help young
people attend college who might not be able to do
so otherwise.

Applications for loans from these funds should be
made to the YSU Scholarships/Financial Aid Office.

Grants-In-Aid

Grants-in-aid are monetary gifts to students, frequent-
ly in combination with another type financial aid. The
amount of grant aid is determined by the recipient’s
financial need, ability to make a creditable, though not
necessarily outstanding, academic record and
character.

Those seeking financial assistance based on need
must apply for a Pell Grant. These are U.S. Govern-
ment grants intended to help those who need finan-
cial assistance to attend post-secondary educational
institutions. The maximum grant permissible under this
program is $2,100. Grants may be less than that,
however, since they are based on two additional fac-
tors: the amount of funds available to finance the pro-
gram country-wide, and the cost of education at the
institution attended. Application materials and infor-
mation about these grants are available from high
school guidance counselors and from the YSU Scholar-
ships/Financial Aid Office.
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Youngstown State University participates in the Sup-
plemental Educational Opportunity Grant Program.
These grants range up to $2,000 depending on family
income.

Ohio residents desiring financial assistance based on
need must also apply for Ohio Instructional Grants.
These are State of Ohio Awards made to full-time
students of demonstrated financial need who are Ohio
residents and in good standing academically. The
amount awarded varies depending upon the family’s
adjusted effective income and the number of depen-
dent children in the family. Application forms are
available in the Scholarships/Financial Aid Office and
from high school guidance counselors. These applica-
tions are submitted to the Ohio Board of Regents in
Columbus,

Martin Luther King Inner-City Achievement Award
Program Grant-In-Aid. Awards of up to $900 per
academic year may be made to graduates of Calvary
Christian Academy, Cardinal Mooney, Chaney, East,
Rayen, South, Ursuline, Wilson, Youngstown Chris-
tian School, Warren Western Reserve, Warren Harding
and John F. Kennedy who show academic promise,
are making satisfactory progress at YSU (if already at-
tending, this shall mean a 2.00 cumulative grade point
average and registered for at least 12 hours), and who
have financial need which cannot be met satisfactori-
ly from some other scholarship, grant or loan program.
Awards may be made on a pro-rata basis for part-time
students who otherwise qualify.

Employment

To help pay for educational and living costs, students
should register at the Career Services Office for on-
campus student employment which is available in
various departments for full-time students in good
standing.

If interested in off-campus job opportunities, students
should also register at the office where part-time and
full-time non-degreed and degreed openings are posted
daily.

R.O.T.C. — MILITARY SCIENCE

Students who enroll in the advanced R.O.T.C. Pro-
gram are paid a subsistence allowance of $100 a month
for 10 months of each school year, and half of a
second lieutenant’s pay plus lodging, meals, and travel
cost for six weeks of R.O.T.C. advanced camp train-
ing. Application is made through the Department of
Military Science.

GRADUATE SCHOLARSHIPS

The Youngstown State University Foundation makes
money available to provide scholarships and grants to
graduate students. Awards cover tuition and are
available to eligible students. Applications are available
in the Graduate School Office.

The Graduate School of Youngstown State Univer-
sity awards a number of assistantships each year. Nor-
mally, assistantships are awarded for a period of three

quarters beginning with the Fall Quarter. Each assistant-
ship carries a stipend and remission of instructional
fees, including the nonresident tuition surcharge.

The Earl E. Edgar Memorial Scholarship Fund pro-
vides an annual $500 award to a graduate student at
YSU studying the humanities. Selection of the recipient
is based on financial need and academic excellence.
Information is available in the Graduate School Office.

Five Warren P. Williamson, Jr. Fellowships are
available to eligible MBA graduate students. Each
fellowship covers tuition, general fees, and textbooks
for all course requirements in the MBA program. Selec-
tion of the recipients is based on academic excellence.
Applications are available in the Graduate School
Office.

National scholarships for which graduate students
may apply include Phi Kappa Phi Fellowships and
Fulbright Grants for study abroad. Information can be
obtained from the Graduate School.

ALUMNI OFFICE

An up-todate record of the more than 48,000
graduates is maintained in this department. The Alumni
Association sponsors special events for alumni, the
University and the community; raises funds to support
University projects; publishes a quarterly alumni
newspaper; and serves as a continuing connection
between the University and its graduates. The Alumni
Association Office is located in the Alumni House on
the corner of Wick Avenue and Spring Street.

The Youngstown State University Alumni Associa-
tion is the official organization of the institution’s alum-
ni. Membership is extended to all graduates, former
students of the University, parents and the community.

GENERAL REQUIREMENTS
AND REGULATIONS

STATE RESIDENCY STATUS

Place of residence for tuition purposes will be deter-
mined at the time of admission or readmission by the
Director of Enrollment Services, on the basis of the
residency rules stated below and information supplied
on the “‘Application for Admission”” form.

If the student has any question about the appropriate
classification, he or she should immediately bring it
to the attention of the Director of Admissions for
review. Retroactive refunds or charges may be made
to any student improperly classified.

Residency Status Appeal

Appeal for a change in residency classification should
be made in writing to the Director of Admissions, who
may require the student to complete an “/Application
for Non-Resident Tuition Surcharge Exemption” form.
The Director’s decision will be sent in writing to the
student, who may then appeal the classification in a
personal interview with the Director of Admissions.

it
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The student may ask the Director of Admissions to
arrange an appearance before the Residence Classifica-
tion Board. Such appearances ordinarily occur within
two weeks of the request, if possible. The residence
classification board’s appellate decision is final.

Residency for State Subsidy and
Tuition Surcharge Purposes

(A) Intent and Authority

(@]

(2)

It is the intent of the Ohio Board of Regents
in promulgating this rule to exclude from
treatment as residents, as that term is ap-
plied here, those persons who are present
in the State of Ohio primarily for the pur-
pose of receiving the benefit of a state-
supported education.

This rule is adopted pursuant to Chapter
119. of the revised code, and under the
authority conferred upon the.Ohio Board
of Regents by Section 3333.31 of the re-
vised code,

(B) Definitions for Purposes of This Rule

(1

(3)

(4)

A “resident of Ohio for all other legal pur-
poses’’ shall mean any person who main-
tains a twelve-month place or places of
residence in Ohio, who is qualified as a resi-
dent to vote in Ohio and receive state
welfare benefits, and who may be subjected
to tax liability under section 5747.02 of the
Revised Code, provided such person has
not, within the time prescribed by this rule,
declared himself or herself to be or allowed
himself or herself to remain a resident of
any other state or nation for any of these
or other purposes.

‘Financial Support’ as used in this rule, shall
not include grants, scholarships and awards
from persons or entities which are not
related to the recipient.

An ‘Institution of Higher Education’ as used
in this rule shall mean any university, com-
munity college, technical institute or col-
lege, general and technical college, medical
college or private medical or dental college
which receives a direct subsidy from the
State of Ohio.

For the purpose of determining residency
for tuition surcharge purposes at Ohio’s
state-assisted colleges and universities,
‘Domicile’ is a person’s permanent place
of abode; there must exist a demonstrated
intent to live permanently in Ohio, and a
legal ability under federal and state law to
reside permanently in the state. For the pur-
pose of this policy, only one domicile may
be maintained at a given time.
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(5) For the purpose of determining residency

for tuition surcharge purposes at Ohio’s
state-assisted colleges and universities, an
individual’s immigration status will not
preclude an individual from obtaining resi-
dent status if that individual has the current
legal status to remain permanently in the
United States.

(©) Residency for Subsidy and Tuition Surcharge
Purposes

The following persons shall be classified as
residents of the State of Ohio for tuition
surcharge purposes:

(1)

(2)

(3)

A dependent student, at least one of whose
parents or legal guardian has been a resi-
dent of the State of Ohio for all other legal
purposes for twelve consecutive months or
more immediately preceding the enroll-
ment of such student in an institution of
higher education.

A person who has been a resident of Ohio
for the purpose of this rule for at least twelve
consecutive months immediately preceding
his or her enrollment in an institution of
higher education and who is not receiving,
and has not directly or indirectly received
in the preceding twelve consecutive
months, financial support from persons or
entities who are not residents of Ohio for
all other legal purposes.

A dependent child of a parent or legal guar-
dian, or the spouse of a person who, as of
the first day of a term of enrollment, has ac-
cepted full-time employment and establish-
ed domicile in the State of Ohio for reasons
other than gaining the benefit of favorable
tuition rates.

Documentation of full-time employment
and domicile shall include both of the
following documents: (@) A sworn state-
ment from the employer or the employer’s
representative on the letterhead of the
employer or the employer’s representative
certifying that the parent or spouse of the
student is employed full-time in Ohio.

(b) A copy of the lease under which the
parent or spouse is the lessee and occupant
of rented residential property in the state;
a copy of the closing statement on residen-
tial real property located in Ohio of which
the parent or spouse is the owner and oc-
cupant; or if the parent or spouse is not the
lessee or owner of the residence in which
he or she has established domicile, a letter
from the owner of the residence certifying
that the parent or spouse resides at that
residence.
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(D) Additional Criteria Which May Be Considered

in

Determining Residency for the Purpose May

Include But Are Not Limited to the Following:

(1) Criteria evidencing residency:

(@) If a person is subject to tax liability
under section 5747.02 of the Revised
Code;

(b) If a person qualifies to vote in Ohio;

(c) If a person is eligible to receive state
welfare benefits;

(d) If a person has an Ohio driver’s license
and/or motor vehicle registration.

(2) Criteria evidencing lack of residency:

(a) If a person is a resident of or intends
to be a resident of another state or na-
tion for the purpose of tax liability,
voting, receipt of welfare benefits, or
student loan benefits (if the student
qualified for that loan program by be-
ing a resident of that state or nation);

(b) If a person is a resident or intends to
be a resident of another state or nation
for any purpose other than tax liabili-
ty, voting, or receipt of welfare benefits
(see paragraph (D)(2)(@) of this rule).

(E) Exceptions to the General Rule of Residency
for Subsidy and Tuition Surcharge Purposes:

(1) A person who is living and is gainfully

2)

(3)

employed on a full-time or part-time and
self-sustaining basis in Ohio and who is pur-
suing a part-time program of instruction at
an institution of higher education shall be
considered a resident of Ohio for these
purposes,

A person who enters and currently remains
upon active duty status in the United States
military service while a resident of Ohio for
all other legal purposes and his or her
dependents shall be considered residents
of Ohio for these purposes as long as Ohio
remains the state of such person’s domicile.

A person on active duty status in the United
States Military Service who is stationed and
resides in Ohio and his or her dependents
shall be considered residents of Ohio for
these purposes.

(4) A person who is transferred by his or her

employer beyond the territorial limits of the
50 states of the United States and the
District of Columbia while a resident of
Ohio for all other legal purposes and his
or her dependents shall be considered
residents of Ohio for these purposes as long
as Ohio remains the state of such person’s
domicile as long as such person has fulfill-
ed his or her tax liability to the state of Ohio
for at least the tax year preceding
enrollment.

(5

A person who has been employed as a
migrant worker in the state of Ohio and his
or her dependents shall be considered a
resident for these purposes provided such
person has worked in Ohio at least four
months during each of the three years
preceding the proposed enrollment.

(F) Procedures

(1

(2)

4

(5)

A dependent person classified as a resident
of Ohio for these purposes under the pro-
visions of section (C)(1) of this rule and who
is enrolled in an institution of higher educa-
tion when his or her parents or legal
guardian removes their residency from the
state of Ohio shall continue to be con-
sidered a resident during continuous full-
time enrollment and until his or her com-
pletion of any one academic degree
program.

In considering residency, removal of the stu-
dent or the student’s parents or legal
guardian from Ohio shall not, during a
period of twelve months following such
removal, constitute relinquishment of Ohio
residency status otherwise established under
paragraph (C)(1) or (C)(2) of this rule.

For students who qualify for residency status
under (C)(3), residency status is lost im-
mediately if the employed person upon
whom resident student status was based ac-
cepts employment and establishes domicile
outside Ohio less than twelve months after
accepting employment and establishing
domicile in Ohio.

Any person once classified as a nonresident,
upon the completion of twelve consecutive
months of residency, must apply to the in-
stitution he or she attends for reclassifica-
tion as a resident of Ohio for enrollment if
such person in fact wants to be reclassified
as a resident. Should such person present
clear and convincing proof that no part of
his or her financial support is or in the
preceding twelve consecutive months has
been provided directly or indirectly by per-
sons or entities who are not residents of
Ohio for all other legal purposes, such per-
son shall be reclassified as a resident.

Evidentiary determinations under this rule
shall be made by the institution which may
require, among other things, the submission
of documentation regarding the sources of
a student’s actual financial support.

Any reclassification of a person who was
once classified as a nonresident for these
purposes shall have prospective application
only from the date of such reclassification.

,'



(6) Any institution of higher education charg-
ed with reporting student enrollment to the
Ohio Board of Regents for state subsidy pur-
poses and assessing the tuition surcharge
shall provide individual students with a fair
and adequate opportunity to present proof
of his or her Ohio residency for purposes
of this rule. Such an institution may require
the submission of affidavits and other
documentary evidence which it may deem
necessary to a full and complete determina-
tion under this rule.

ADMISSION INFORMATION
GENERAL ADMISSION STATEMENT

Admission to the University does not assure admis-
sion to a particular course or program. Minimum point
averages, test scores and/or grades on specific subjects
are required by a number of programs. Developmen-
tal courses are available to assist in satisfying scholastic
deficiencies. Those who lack high school subjects re-
quired by the various schools and colleges within the
University may be admitted with the understanding
that these courses will be completed as soon as possi-
ble and not later than the end of the college sophomore
year.

ACADEMIC CREDENTIALS

Academic credentials include high school and col-
lege transcripts, test scores, transient authorization
forms, GED scores, and/or any other records required
for admission or granting credit. Only properly cer-
tified and signed credentials received directly from
the issuing institution will be accepted.

APPLICATION REQUIREMENTS

All prospective students must submit their applica-
tions for admission and all required credentials to the
Admissions Office by the following dates:

Last Day Last Day for
Quarter to Apply Credentials
Fall 1992 Aug. 15, 1992 Sept. 1, 1992
Winter 1993 Nov. 15, 1992 Dec. 1, 1992
Spring 1993 Feb. 15, 1993 Mar. 1, 1993
Summer 1993 May 15, 1993 June 1, 1993

The Director of Enrollment Services has discre-
tionary authority regarding these requirements under
an approved procedure.

Application Fee

Every applicant must pay an application fee, which
is not refundable under any circumstances.
NEW FRESHMAN APPLICANTS
Ohio Residents

Ohio residents must have graduated from high

school or successfully completed the General Educa-
tion Development (GED) Test.
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Out-of-State Residents

Out-of-state residents must have graduated from high
school and be ranked in the upper two-thirds of their
high school class; or have an ACT composite score of
15 or higher; or have a combined SAT score of 700
or higher.

Guidance and Counseling Tests

All new freshmen are required to take the American
College Test (ACT) or the Scholastic Aptitude Test (SAT)
and have the results sent directly to the Admissions
Office. Those who have been out of school for two
or more years and who are not pursuing a restricted
program are exempt from this requirement. Failure to
take a required test will result in postponing con-
sideration for admission to a later quarter.

The University is a testing center administering the
ACT at announced dates to accommodate applicants
to institutions requiring the test for entrance or ad-
visement.

An English Placement Test provided by the Univer-
sity is required of all students who must take English
550 (Basic Composition).

General and vocational-interest examinations for
guidance purposes are available. Prospective freshmen
and others wishing such tests may make arrangements
with the University’s Counseling and Testing Center.

High School Transcripts

Applicants must arrange to have their high schools
send to the Admissions Office a record of all work com-
pleted. Partial transcripts will be given consideration
for early decisions. If the applicant’s record clearly in-
dicates satisfactory completion, notification of accep-
tance will be made before high school graduation.
Upon graduation, applicants must have a final high
school transcript showing graduation date, sent to the
Admissions Office.

TRANSFER AND POSTGRADUATE
APPLICANTS

An applicant who has graduated from high school
and was enrolled in another college or university for
at least one course, is classified as a transfer applicant.
This classification includes postgraduate applicants
from other institutions seeking additional
undergraduate course work.

Transcripts

All transfer applicants (unless postgraduate) must pro-
vide the Youngstown State University Admissions Of-
fice with an official copy of their high school transcript
and an official copy of all undergraduate transcripts.
Postgraduate applicants are not required to submit high
school transcripts unless specifically requested by the
Admissions Office.

Ohio Residents

Transfer applicants who are residents of Ohio and
in good standing at the last institution attended with



—

40  Youngstown State University

a cumulative point average of 2.0 or higher (on a 4.0
system) for all courses taken at other colleges or univer-
sities, are admitted in good standing. Those with less
than 2.0 or on probation may be considered for pro-
bationary transfer if their overall academic
achievements, including high school grades and test
scores, indicate potential success. Applicants
suspended or dismissed from other institutions are not
eligible for consideration until at least two quarters
have passed following the term in which the suspen-
sion occurred.

Out-of-State Residents

Applicants who are non-residents of Ohio must be
in good standing at the last institution attended and
have at least a 2.0 cumulative point average (on a 4.0
system) for all courses taken at all colleges or univer-
sities to be considered for admission.

Transfer Credit

Transcripts of credits earned are evaluated by the Ad-
missions Office and a copy of the evaluation is issued
to the applicant if he/she is accepted.

Transfer credit is given for all course work taken at
a regionally accredited college or university (as
recognized by the Council on Postsecondary Accredita-
tion (COPA)), provided that the student has a
cumulative point average equivalent to at least a 2.0
(on a 4.0 system) at that institution and that the work
is creditable toward a degree at that institution. A /D"’
grade accepted in transfer of credit does not satisfy a
prerequisite for which a higher grade is needed. A stu-
dent who has a cumulative point average of less than
2.0 (on a 4.0 system) at a regionally accredited institu-
tion can transfer only courses in which a grade of ““C"’
or higher has been earned.

Distribution of any accepted course work is deter-
mined by the appropriate school or college and/or
department in accordance with policies governing the
fulfillment of degree requirements.

Transfer students should note the residence require-
ment under candidacy for a degree.

Applicants or current Youngstown State University
students who attend any regionally accredited institu-
tion, including YSU, during a suspension or dismissal
period are not given credit, (or may be required to com-
plete additional course work) for courses completed
during the period of suspension, generally consisting
of the two quarters immediately following the suspen-
sion or dismissal.

Transfer from a Regionally Accredited
Two-Year Institution (As recognized by the
Council on Postsecondary Accreditation)
The University recognizes the associate degree as
preliminary to the baccalaureate and admits to advanc-
ed standing students possessing the associate degree

from an accredited institution. Transfer credit is granted
for all work successfully completed for the associate

degree. (see section under Institutional Transfer for
rules regarding the State of Ohio Transfer Module.)

Applicants who have not completed an associate pro-
gram are considered on the same basis as other transfer
applicants.

TRANSIENT APPLICANTS

A student seeking a degree at another institution may
ordinarily take one quarter of course work as a tran-
sient student. The student must apply for admission
to the University and obtain a transient authorization
form from the Admissions Office. This form must be
partially completed by the applicant and the remainder
by the registrar of the institution which the student is
attending. The form is to be returned by that registrar
to the Admissions Office of Youngstown State Univer-
sity. Only students in good academic standing will be
permitted to enroll as transients. Transient students who
wish to remain at Youngstown State University for
more than one quarter of course work must make such
a request to the Admissions Office and must meet the
same requirements and provide the same records re-
quired of transfer applicants.

FORMER STUDENT APPLICANTS

All students who have interrupted their attendance
at Youngstown State University for four or more con-
secutive quarters must apply for readmission.

Suspended Students

A former student who was academically suspend-
ed must be reinstated by the Dean of the School from
which he or she was suspended, or in the event the
student wishes to change schools, by the Dean of the
new school. Reinstatement procedures may vary with
the school; for details consult either the Admissions
Office or the appropriate dean’s office.

COMBINED BACHELOR OF
SCIENCE/DOCTOR OF
MEDICINE APPLICANTS (B.S./M.D.)

Prospective students seeking admission to YSU com-
bined B.S./M.D. degree program must submit an ap-
plication to the Admissions Office and must take either
the American College Test (ACT) or the Scholastic Ap-
titude Test (SAT). The test should be taken early in the
senior year of high school. Official results from either
the ACT or SAT must be sent directly to the Admis-
sions Office from the testing agency. Also, high school
transcripts with grades through the junior year must
be mailed directly from the high school to the Admis-
sions Office.

The application deadline is December 31 preceding
the summer in which the program begins.

STUDY ABROAD

A number of academic departments offer study
abroad opportunities for credit. Students interested in
international study should consult with their major
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departments and the Study Abroad Advisor. Informa-
tion and procedures for the study abroad are coor-
dinated by the Department of Foreign Languages in
conjunction with the University Global Awareness
Committee.

INTERNATIONAL STUDENT
APPLICANTS
General Admission Statement

The admission information contained in the sections
applicable to International Students reflects minimum
requirements. Meeting these requirements does not
guarantee admission to the University or to specific
programs.

International Freshmen and Overseas
Transfer Students

Applicants from overseas must submit the follow-
ing information well in advance of the desired date
of admission. The only available quarters for overseas
students are fall and spring. Deadline for the fall term
is May 15 and for the spring term, November 15.

1. A completed application form, a $60 non-
refundable application fee and credential evalua-
tion fee (to be drawn upon a U.S. bank) and list
of all educational experiences, including any
studies undertaken in the U.S.

2. Official credentials and transcripts from all secon-
dary schools, colleges, and universities which the
student has attended, including subjects studied,
grades, and key to the grading system. (If creden-
tials are not in English, official translations must
be provided.)

3. Certification of a minimum score of 500 on the
test of English as a Foreign Language (TOEFL), ad-
ministered by the Educational Testing Services,
Princeton, New Jersey, or of an equivalent score
on the Michigan Test of English Language Profi-
ciency (MTELP), officially administered by the
English Language Institute, Ann Arbor, Michigan.

4. A complete medical examination record on the
form provided.

5. Certification of financial resources available for
education and living expenses while attending the
University. Advance payment may be required.

6. Applicants may be required to submit additional
materials.

Provisional Admission

Students meeting all the above requirements except
the specified level of English proficiency may be ad-
mitted provisionally for up to one academic year, to
study English until the required level of proficiency is
reached. Such applicants must have a TOEFL score of
450 or higher (or the MTELP equivalent) and will be
expected to enroll in a 50% credit load of academic
work in addition to a 50% credit load of English
language courses if the English placement testing on
campus at YSU indicates such a program.
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Non-speakers of English may submit proof of their
admission to an intensive English Institute with their
YSU application and request an advance recommen-
dation, contingent upon attainment of satisfactory
English proficiency according to the above conditions.

International Transfer Student
(within U.S.A.)

To be considered as a transfer student, applicants
must have first completed a minimum of one academic
year at a United States (or other English-speaking) col-
lege or university. Applications must be received not
later than July 15—Fall Quarter; November 15—Winter
Quarter; January 15—Spring Quarter.

Transfer applicants must submit the following to be
considered for admission:

1. A completed application form, a $60 non-
refundable application fee and credential evalua-
tion fee (to be drawn upon a U.S. bank) and a list
of all educational experiences including studies
undertaken in the U.S.

2. Official credentials and transcripts from all secon-
dary schools, colleges and universities which the
student has attended, including subjects studied,
grades, and a key to the grading system. (If creden-
tials are not in English, official translations must
be provided.)

3. Official credentials and transcripts showing one
academic year of full-time study at a U.S college
or university, including evidence of academic and
disciplinary good standing at the last prior institu-
tion with a minimum grade point average of 2.00
(on a 4.00 scale). (Some YSU programs may have
higher requirements.)

4. A TOEFL score of at least 525 (or its MTELP
equivalent) if the applicant has English composi-
tion credit from a prior institution, or at least 500
(or its MTELP equivalent) if no English composi-
tion credit was earned from a prior institution.

5. A complete medical examination on the form
provided.

6. Certification of financial resources available for
_ education and living expenses while attending the
University.

7. Recommendation from the foreign student advisor
of the previous college or university.

8. Applicants may be required to submit additional
materials.

All advanced credit is evaluated by the Admissions
Office to determine eligibility. Credits from institutions
in other countries will be evaluated upon presentation
of course syllabi. Students holding undergraduate
degrees equivalent to the bachelor’s degree may be
admitted to the University for post-graduate study
only upon recommendation of the Foreign Admissions
Committee and the dean of the proposed college.
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Requirements for Enrolled
International Students

All entering international and exchange students are
expected to attend an orientation program during the
two weeks prior to their initial enrollment, in which
assistance is given in placement and course registra-
tion, and housing and community information is
provided.

During orientation, entering students are required
to take English Placement Tests and may be required
to include certain English courses in their programs
during their initial terms, to bring their English profi-
ciency up to the necessary standard.

International students must register, attend and
receive credit in a full-time coyrse of study throughout
the academic program year. Grades of incomplete,
audit, or failure do not count toward the required
credit.

All University requirements apply to international
students as well as other students. In particular, the
following rules should be noted:

*Tuition and other fees must be paid in full each
quarter prior to the beginning of classes. The Univer-
sity does not carry installment accounts.

*Students must carry acceptable medical insurance
for hospital and surgical care. Such insurance is
available at registration for any who do not already
have it.

Financial Resources

The University offers only scholarship assistance for
undergraduate international students. This fact and
employment restrictions mentioned below make it
necessary for non-immigrant international students to
be financially able to supply their own financial needs
during their entire educational stay in the U.S.

Employment

Non-immigrant international students are not per-
mitted to be gainfully employed off-campus during
their first year at the University. Any part-time, on-
campus employment must be approved by the coor-
dinator of International Student Services. If the work
is off-campus, it must be approved by the U.S. Immigra-
tion and Naturalization Service.

CREDIT BY EXAMINATION

Credit by Examination is available to students who
satisfactorily complete the appropriate subject examina-
tion. Departmental tests and the following standardized
tests are currently available:

Advanced Placement Program (APP)
College Level Examination Program (CLEP)
Proficiency Examination Program (PEP)

For further information, contact the Admissions
Office.

GRADUATE SCHOOL APPLICANTS

Application for admission to the University for
graduate study is made directly to the dean of Graduate
Studies. (For details consult the Graduate School
Catalog or the Office of the Associate Provost and Dean
of Graduate Studies.)

OFFICE OF UNIVERSITY OUTREACH

Individuals interested in a continuing education pro-
gram or off campus-instruction should consult the
director of that program. This program is described in
the ““General Information’’ Section of this bulletin.

VETERANS

Efforts are made to give all necessary guidance and
assistance to military veterans and others eligible for
VA educational benefits.

Courses taken through the United States Armed
Forces Institute (USAFI) or the Defense Activity for Non-
Traditional Education Support (DANTES) as well as cer-
tain formal service school courses may be considered
for transfer toward the student’s degree program. USAFI
or DANTES courses must be evidenced by an official
transcript, and service school courses by certification
of in-service training on DD Form 214 (Armed Forces
of the United States Report of Transfer or Discharge).

“An individual who has served or is serving in the
United States Armed Forces and has completed Basic
Military Training will receive up to six quarter hours
of credit for the University’s Health and Physical Educa-
tion requirement. Credit may also be granted for Ad-
vanced Individual Training (A.l.T.) obtained while a
member of U.S. Armed Forces. A copy of the appli-
cant’s DD 214 or DD 220 must be supplied to the Ad-
missions office in order to validate such credit.”
(AARTS (Army)-CCAF (Air Force) transcripts should be
provided if possible). Granting of credit for A.L.T. will
be based on American Council of Education’s (A.C.E.)
recommendation. Credits granted may not be ap-
plicable to specific degree requirements.

CORRESPONDENCE COURSES

The University does not offer correspondence
courses. The University will accept a limited amount
of correspondence work taken in connection with an
accredited college or university under the same cir-
cumstances as provided in the section titled Transfer
Credit.

GENERAL REQUIREMENTS FOR
GRADUATION

Each student entering Youngstown State University
is entitled to a copy of the University Catalog. This
catalog or any one subsequent catalog will be the guide
to graduation requirements, provided the student is in
continuous attendance and does not change majors.
When a student changes majors, the guide to gradua-
tion requirements will be the catalog in effect at the
time of change or any one subsequent catalog. Read-
mitted students will use the catalog in effect at their
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last readmission or any one subsequent catalog as the
guide to graduation requirements. Any exceptions to
requirements must be approved by the student’s depart-
ment chairperson and/or school dean. The University
reserves the right to change course offerings and
academic requirements. Certain general requirements
apply to all degrees earned at Youngstown State
University, while other requirements apply only to par-
ticular degrees. There follows a condensed table of
courses required for graduation, including high school
or other preparatory units.

COURSES REQUIRED FOR
GRADUATION

Pre-College: Students graduating from high school
after September 1985* and desiring to pursue a bac-
calaureate degree must have completed a minimum
of 16 units of high school credit in the courses listed
below. Students admitted with deficiencies in these
areas will be required to make them up by completing
certain prescribed courses without baccalaureate credit.
They will be required to enroll in at least one course
each quarter aimed at removing their deficiency and
must have the deficiency completely removed before
the beginning of the junior year (90 g.h.). The pre-
college courses required are:

English 4
Algebra 2
Geometry 1

Biology, Chemistry,
Earth Science, or Physics 1

Other Science 1
US History 1
US Government 1/2
Other Social Sciences 1/2

Additional Science or

Social Science
Foreign Language**
Fine or Performing Arts
Other Subjects

Total Units 1

‘—ldN_ﬂ
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In addition, the Bachelor of Engineering (B.E.) degree
program suggests a unit of mechanical drawing, a half-
unit of trigonometry, and in the sciences one unit of
chemistry and one unit of physics specifically. For the
B.M. degree program, the applicants are expected to
have completed a certain proficiency in one or more
branches of applied music. See the Dana School of
Music section.

Students desiring to pursue an associate degree must
have completed a minimum of 16 units of high school
credit in the courses listed below:

*Students who have graduated from high school before
September 1985 should consult the dean of the school in
which they are registered for the list of pre-college courses.

**Two units in one language.
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English 4
Algebra | 1
Algebra Il or Geometry 1

Biology, Chemistry, Earth

Science or Physics* 1
Other Science |
U.S. History 1
U.S. Government Y2
Other Social Science Va
Other Subjects 7-8
Total Units 16

A unit of mechanical drawing and a half-unit of
trigonometry are advisable for engineering technology
students. The preferred sciences for dental hygiene,
medical assisting and nursing students are biology and
chemistry.

Institutional Transfer

The Ohio Board of Regents, following the directive
of the Ohio General Assembly, has developed a new
statewide policy to facilitate movement of students and
transfer credits from one Ohio public college or univer-
sity to another. The purpose of the State Policy is to
avoid duplication of course requirements and to
enhance student mobility throughout Ohio’s higher
education system. Since independent colleges and
universities in Ohio may or may not be participating
in the transfer policy, students interested in transferr-
ing to an independent institution are encouraged to
check with the college or university of their choice
regarding transfer agreements.

Transfer Module

The new Ohio Board of Regents’ Transfer and Ar-
ticulation Policy established the Transfer Module,
which is a specific subset of the entire set of a college
or univeristy’s general education requirements. The
Transfer Module contains 54-60 quarter hours or 36-40
semester hours of specified course credits in English
composition, mathematics, fine arts, humanities, social
science, behavioral science, natural science, physical
science, and interdisciplinary coursework.

A transfer module completed at one college or
university will automatically meet the requirements of
the transfer module at the receiving institution, once
the student is accepted. Students may be required,
however, to meet additional general education re-
quirements that are not included in the Transfer
Module.

Conditions for Transfer Admission

Students meeting the requirements of the Transfer
Module are subject to the following conditions:

1. The policy encourages receiving institutions to
give preferential consideration for admission to
students who complete the Transfer Module and

*Not required of students pursuing AAB or ALS degree.
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either the Associate of Arts or the Associate of
Science degrees. These students will be able to
transfer all courses in which they received a pass-
ing grade of D or better. Students must have an
overall grade point average of 2.0 to be given credit
for the Transfer Module.

2. The policy also encourages receiving institutions
to give preferential consideration for admission to
students who complete the Transfer Module with
a grade of C or better in each course and 90 quarter
hours or 60 semester hours. Students must have
an overall grade point average of 2.0 to be given
credit for the Transfer Module and only courses in
which a C or better has been earned will transfer.

3. The policy encourages receiving institutions to ad-
mit on a non-preferential consideration basis
students who complete the Transfer Module with
a grade of C or better in each course and less than
90 quarter hours or 60 semester hours. These
students will be able to transfer all courses in which
they receive a grade of C or better.

Admission to a given institution, however, does not
guarantee that a transfer student will be automatically
admitted to all majors, minors, or fields of concentra-
tion at that institution. Once admitted, transfer students
shall be subject to the same regulations governing ap-
plicability of catalog requirements as all other students.
Furthermore, transfer students shall be accorded the
same class standing and other privileges as native
students on the basis of the number of credits earned.
All residency requirements must be successfully com-
pleted at the receiving institution prior to the granting
of a degree.

Responsibilities of Students

In order to facilitate transfer with maximum ap-
plicability of transfer credit, prospective transfer
students should plan a course of study that will meet
the requirements of a degree program at the receiv-
ing institution. Specifically, students should identify
early in their collegiate studies an institution and ma-
jor to which they desire to transfer. Furthermore,
students should determine if there are language re-
quirements or any special course requirements that can
be met during the freshman or sophomore year. This
will enable students to plan and pursue a course of
study that will articulate with the receiving institution’s
major. Students are encouraged to seek further infor-
mation regarding transfer from both their advisor and
the college or university to which they plan to transfer.

Appeals Process

A multi-level, broad based appeal process is required
to be in place at each institution. A student disagree-
ing with the application of transfer credit by the receiv-
ing institution shall be informed of the right to appeal
the decision and the process for filing the appeal. Each
institution shall make available to students the appeal
process for that specific college or university.

If a transfer student’s appeal is denied by the institu-
tion after all appeal levels within the institution have
been exhausted, the institution shall advise the student
in writing of the availability and process of appeal to
the state level Articulation and Transfer Appeals Review
Committee.

The Appeals Review Committee shall review and
recommend to institutions the resolution of individual
cases of appeal from transfer students who have ex-
hausted all local appeal mechanisms concerning ap-
plicability of transfer credits at receiving institutions.
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B.S. AA.
B.S. in B.S. A.A.B
in A.S. in AA.S
wmm A.B. B.S. EAUC. B.S.N. B.A. B.E. B.F.A. B.M. A.LS TM!?
BASIC COURSES (These Figures Mean Quarter Hours of Credit)
English Comp. 8 8 B 8 8 8 8 8 48 8
Health/Phys.Ed. 6 6 6 6 6 6 6 6 35
Speech — — 4 — 4 - - - —
AREA COURSES:
Humanities 16 16 8-187 8-18 8 8 8-18 8-18 —6 12-162
Social Studies 20 20 16-228 16-22 30 16 16-22 16-22 5s 12-162
Science 16 12 12-22%0 12-22 18 46 12-22 12-22 o 12-16°
Mathematics 44
FOR THE DEGREE®
Foreign Lang. 8-20" 416" — — — — — —12 —6
Other Courses'? 110-112 126-138 122 126-138 112 113 136 132-159 —&
TOTAL CREDIT
HOURS™ 186 186 186 186-198 186 197 186-212 189-209 96's 54

NOTES
1Students planning on transferring to another Ohio state assisted institution should complete the Transfer Module
(TM). This module is recognized state-wide as being the core for general education requirements at all state assisted
institutions of higher education. With proper planning, this module can be a subset of the General Requirements
(CR) at YSU (i.e., with the exception of an extra humanities credit for some degrees, students can fulfill the TM
with the same courses they use to fulfill the GR). Please contact your Dean’s office for a detailed list of requirements.
Total quarter hours for TM must equal or exceed 54.

2At least two disciplines must be included within both the humanities area and the social studies area.

3Must include at least one lab science course.

A course in mathematics, statistics, computer science or logic for which three years of high school college
preparatory mathematics is a prerequisite.

5Health 590. For dental hygiene, emergency medical technology, and nursing students, Health 590 is waived.

sCurricula in the College of Applied Science and Technology Section.

7At least one course in each of two of the following three areas—fine arts, philosophy, theological studies—is
required by the Ohio Department of Education for students seeking a high school teaching certificate.

8Candidates for the B.S. in Ed. degree who seek certification in elementary education or special education (EMR
or LD/BD) are required to take 25 quarter hours of social studies.

Requirements peculiar to a particular degree are explained morg fully in the section of this catalog primarily
concerned with that degree.

1%Candidates for the B.S. in Ed. degree in elementary education must take 12 hours of science (physical and
biological) plus nine hours of mathematics. This is the minimum set by the Ohio Department of Education. Students
seeking a high school teaching certificate must have at least one course in mathematics to meet the minimum
set by the Ohio Department of Education.

""The eight-hour requirement for the A.B. degree and the four-hour for the B.S. degree assume the continued
study of the same language in which two units of high school credit were earned. If a different language is studied,
or if the student has more than two units of high school credit, the requirement is different. See Proficiency in
a Foreign Language for details.

"2For voice majors 24 hours are required. Part of this requirement may be met by two units of high school study
in one of the following languages: French, Italian, or German. In this case 16 hours are required (eight hours in
each of the two languages not previously studied).

13These include all courses necessary for the major, minor(s), teaching certification (if needed), and any other
special purposes. For many fields, all the courses required or suggested are listed in the curricula in the pertinent
sections of this catalog.

4The B.S.N. requires 194 hours. For the B.M., the total is 203 hours. For the B.S. in Ed., minimum is 186 quarter
hours if the student is exempted from taking Education 502.

15The exact number of hours varies for the various two-year programs, as shown in the specific curricula.
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CANDIDACY FOR A DEGREE

To be eligible for candidacy for any degree, the
following three requirements must be fulfilled:

Application. A formal application for graduation
must be filed at the Bursar’s Office by the published
deadline. The application form is available at the of-
fice of the dean of the appropriate school or the Of-
fice of the Registrar. If the student does not graduate
at the commencement exercise for which the applica-
tion has been filed, the application must be reactivated
with the appropriate dean. The student should file the
“Notice of Intention to Apply for Graduation” form
with the dean of the school after the completion of
60 quarter hours for an associate degree and 150
quarter hours for a baccalayreate degree. (See Fees and
Expenses further on in this Section.) It is the student’s
responsibility to make certain all degree requirements
are complete. The student must fulfill the: 1) University-
wide, 2) school or college, and 3) departmental re-
quirements as well as the minimum credit hours.

Residence. The last 30 quarter hours leading to an
associate degree and the last 45 quarter hours leading
to a baccalaureate degree must be completed at
Youngstown State University. (In the pre-forestry, pre-
law, and pre-medical curriculums, however, which
allow the student to earn final credit hours In Absen-
tia, the last 45 quarter hours prior to the period of
absence must be spent at Youngstown State Universi-
ty.) Any modification of this requirement must be ap-
proved by the office of the Provost.

Grades. The point average must be at least 2.00 (See
The Point Average and Scholastic Standing, further on
in this section) at the time candidacy is approved and
at the time the degree is granted.

For additional requirements peculiar to the associate
or baccalaureate degree, further details follow.

BACCALAUREATE DEGREE

In addition to requirements stated under Candidacy
for a Degree, the following requirements must also be
fulfilled for a baccalaureate degree:

Pre-College Requirements. It is the student’s respon-
sibility to fulfill any high school unit deficiency(ies) for
the desired degree. The preparatory units are not the
same for all degrees; they are listed in the Courses Re-
quired for Graduation Section and should be read
carefully, together with the explanatory notes accom-
panying them. This is especially important if the stu-
dent changes the degree for which he or she is
studying, as his or her high school preparation, even
though satisfactory for the original objective, may not
be satisfactory for the new one. A student admitted
to the University to study for one degree does not
mean that he or she is equally qualified to become
a candidate for every other degree the University offers.

Course Levels. At least 90 quarter hours must be
completed in courses numbered 600 or higher; at least
60 of these 90 hours must be in courses numbered
700 or higher.

Majors and Minors. Each student must complete a
major. Each must also complete a minor, unless a com-
bined major is elected or enrollment occurs in a school
or college offering approved professional or technical
curricula which do not require a delineated minor.

A department major consists of at least 45 quarter
hours in one department with grades of ‘C’ or better.
A combined major, in which courses are given by more
than one department, consists of at least 70 quarter
hours with grades of ‘C’ or better. A minor consists
of at least 21 quarter hours with grades of ‘C’ or bet-
ter in a department other than that of the major, unless
the department includes more than one discipline. If
the department includes more than one discipline, the
minor may be in the same department in a discipline
other than thatof the major. Certain approved inter-
disciplinary programs are exceptions to the above
definitions.

*Each department determines the course re-
quirements for its own major or majors. A department
may also establish a pattern of courses to be recom-
mended for students seeking a minor in that depart-
ment. However, responsibility for certifying that a
student has completed a major and minor rests with
the chairperson of the major department in which the
student completes the major. The student may be re-
quired to do more than the minimum stated in the
preceding paragraph.

As soon as a student has decided on a major, he or
she should consult with the chairperson of the major
department. While no student is compelled to declare
a major before completing an Intention to Graduate
form, early consultation with the chairperson is strongly
recommended, since in some departments the student
must begin course work related to the major during
the freshman year or risk a delay in graduation.

Credit From Professional Schools

Students at YSU wishing to enter professional schools
with the option of completing their baccalaureate
degree in absentia may do so with the completion of
at least 141 quarter hours of coursework, which must
include the following:

1. All general university requirements

2. Completion of major

3. Completion of minor (if required)

4. 60 q.h.’s of upper division coursework
(700-800-Level)

The University will accept the completion of not
more than 45 quarter hours from any professional
school granting any of the degrees listed below and
approved by the accrediting agency of that profession,

*For this purpose, the School of Education and the Dana
School of Music are departments, and each foreign language
is a department.
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provided that the student has been accepted for fur-
ther study at the professional school. The student may
thus secure the baccalaureate degree after three to
three-and-a-half years in the University followed by ap-
proximately a year in the professional school. The rele-
vant professional degrees are: Doctor of Dental Surgery
or equivalent; Doctor of Medicine, Doctor of
Osteopathy, Doctor of Veterinary Medicine, Doctor
of Jurisprudence or equivalent; Doctor of Ministry or
equivalent; Bachelor of Divinity or equivalent.

The policy above does not apply to students admit-
ted in the BS/MD Integrated Program of Youngstown
State University and the Northeastern Ohio Univer-
sities College of Medicine (NEOUCOM). However,
credit of up to 20 Q.H. may be granted toward the
completion of the B.S. degree to those students who
have participated in the 6th year Human Values in
Medicine Programs of NEOUCOM.

COURSE REQUIREMENTS —
GENERAL BASIC

English. The candidate must show satisfactory pro-
ficiency in the use of written English. This requirement
is normally met by taking English 550, 551, totaling
eight quarter hours. Students must be tested by the
English Department to assess their skills in written com-
position before registration into English Composition
courses. Placement into precourses (English 520 and/or
English 540), into English 550, or English 550H
(Honors Composition) is made on the basis of the
English Placement Test results. Students who
demonstrate superior proficiency may be exempted
from English 550. Information on the policy and pro-
cedure for testing and exemption is available from the
English Department. A student who has had part or
all of some other “Freshman English”” sequence, either
at this institution or elsewhere, should consult the
Chairperson of the Department of English or the Coor-
dinator of Basic Composition before registering for
Basic Composition courses at Youngstown State
University.

Health and Physical Education

Each candidate must normally have six quarter hours
of credit in Health and Physical Education. Usually this
consists of three hours of Health Education, (Health
590) and three one-quarter-hour physical activity
courses. The activity courses require evidence of a
physical examination presented prior to admission to
these courses. The candidate who completed the two
year course in military science needs only three quarter
hours of Health 590 (See Modifications for R.O.T.C.
students, further on in this section). Other substitutions
of academic courses or of training received in active
Military Service to meet any part of this requirement
must have the approval of the Chairperson of the
Department of Health and Physical Education, in con-
formity with guidelines established by the faculty and
normally administered by the Director of Enrollment
Services.

_
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COURSE REQUIREMENTS —
GENERAL AREA

The candidate must complete at least 46 quarter
hours in the areas of humanities, social studies, and
science/mathematics. The following are the general re-
quirements in these areas of study:

Humanities. The candidate must have completed at
least eight quarter hours, and may apply no more
than 18 quarter hours in satisfaction of this require-
ment. Applicable courses include the following:
literature courses in the English or Foreign Language
Departments (600-level or above); courses in
philosophy and/or religious studies; history and/or
appreciation courses in the Department of Art, the
Department of Speech Communication and Theatre
or the Dana School of Music; Black Studies 601 (In-
troduction to Black Studies Il) or HPE 698 (Survey of
Dance). Candidates for Ohio High School Teaching
Certificates must have at least one course in any two
of the following areas: fine arts, philosophy, religion,
black studies and literature.

Social Studies. The candidate must have completed
at least 16 quarter hours, and may apply no more than
22 quarter hours in satisfaction of this requirement.
Courses must be selected from at least two of the
following disciplines: black studies (only Black Studies
600-Introduction to Black Studies | may be used),
economics, geography, history, political science,
psychology, social science, and sociology. Elementary
Education majors must take additional course work as
specified in the School of Education section.

Science/Mathematics. The candidate must have
completed at least 12 quarter hours, and may apply
no more than 22 quarter hours in satisfaction of this
requirement. At least eight quarter hours of science
must be taken from among the following disciplines:
astronomy, biology, chemistry, physical geography,
geology, and physics. No more than 10 quarter hours
of mathematics may be applied toward this re-
quirement,

Candidates for the B.S. in Ed. degree must meet the
following Ohio Department of Education requirements:

In elementary education, 12 quarter hours of science
(physical and biological) plus 14 quarter hours of
mathematics (Mathematics 515, Mathematics 516 and
Mathematics 617).

Students seeking a high school teaching certificate
must have at least one mathematics course.
(Mathematics above 511).

ADDITIONAL COURSE REQUIREMENTS
FOR EACH DEGREE

A degree requirement is one which applies to all (or,
in a few cases, to most) of the students seeking a par-
ticular degree, but is not necessarily a requirement for
other degrees. Degree requirements will be found as
follows:

Those for the degree of Bachelor of Arts (A.B.) are
stated in the College of Arts and Sciences section, and
in the College of Fine and Performing Arts section.
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Those for the degree of Bachelor of Science (B.S.)
are stated in the College of Arts and Sciences section.

Those for the degrees of Bachelor of Science in Ap-
plied Science (B.S. in A.S.) and Bachelor of Science
in Nursing (B.S.N.) are in the College of Applied
Science and Technology section.

Those for the Bachelor of Science in Education (B.S.
in Ed.) degree are stated in the School of Education
section.

Those for the degree of Bachelor of Science in
Business Administration (B.S. in B.A.) are in the Warren
P. Williamson, Jr. School of Business Administration
section.

Those for the degree of Bachelor of Engineering (B.E.)
are in the William Rayen School of Engineering section.

Those for the degrees of Bachelor of Fine Arts (B.F.A.)
and Bachelor of Music (B.M.) are listed in the College
of Fine and Performing Arts Section.

ASSOCIATE DEGREE REQUIREMENTS

For an associate degree, the requirements of a two-
year curriculum of the College of Applied Science and
Technology must be fulfilled. See curricula in that
section.

MODIFICATIONS FOR STUDENTS
ENROLLED IN MILITARY SCIENCE

Students enrolled in R.O.T.C. may make the follow-
ing substitutions with approval of their academic
major advisor:

A. Military Science Courses 520, 530, 610, and 615
each allow the student to omit one quarter hour
of the health and physical education activity re-
quirement.

B. The following courses are possible substitutions
for social studies area requirements contingent
upon approval by the academic major advisor:

Courses Cr. Hrs.
MS 601 American Military History ........... <4
MS 502 Basic Leadership and Management ... .1
MS 701 Organizational Leadership ........... 3

C. The following courses may be taken as general
electives with the major advisor’s approval:

Courses Cr. Hrs.
MS 501 Introduction to Military Science .. ..... 1
MS 502 Basic Leadership and Management ... .1
MS 503 First Aid and Emergency Care ........ 3

MS 520 Introduction to Living Out-of-Doors . . . .1
MS 530 Survival and Mountaineering

Techniques S o o adee sud i 1
MS 602 Individual Military Skills ............ 2
MS 603 Comparative Analysis of U.S./Soviet

o FOress: Sl 200, ook e e o WL 2
MS 610 Individual Weapons and

Aatsmanshin o & N Ll 2 1
MS 615 Orienteering ........coovvviinnn... 1

MS 604 Basic ROTC Summer Camp (2-Year

ROTC Students Only) ............. *4
MS 702 Advanced Leadership and

Managementslluds gl vauppr e o d s 3
MS 703 Advanced Leadership and

Management 2| . v o saoe i s 3
MS 704 Advanced ROTC Summer Camp ...... 6
MS:725 Individeal Stisds 1. of, on o s ot s st 4
MS 801 The Military Team ................. 3
MS 802 Seminar in Leadership and

Management 1 50 Il er e s v a e 3
MS 803 Seminar in Leadership and

Mariagement' 2 S0 TR e wn L 3

D. Academic major advisors may allow substitu-
tion credit as indicated:

1. COLLEGE OF ARTS AND SCIENCES
3 Activity Hours for Health and Physical
Education
7  Q.H. Social Studies
17  Q.H. General Electives
A minor is available in consultation with the
academic advisor.

2. SCHOOL OF BUSINESS ADMINISTRATION

3 Activity Hours for Health and Physical
Education
7  Q.H. Social Studies
10  Q.H. General Electives

3. SCHOOL OF EDUCATION
3  Activity Hours for Health and Physical
Education
7  Q.H. Social Studies
Additional hours are available in consultation with
academic major advisor.

4. SCHOOL OF ENGINEERING
3 Activity Hours for Health and Physical
Education
4  Q.H. for MS 601 History
Additional hours are available in consultation with
academic major advisor.

5. COLLEGE OF FINE AND PERFORMING ARTS
3  Activity Hours for Health and - Physical
Education
Additional hours are available in consultation with
academic major advisor.
6. COLLEGE OF APPLIED SCIENCE AND
TECHNOLOGY (4-Yr. Curricula)

3  Activity Hours for Health and Physical
Education
7  Q.H. Social Studies
14  Q.H. General Electives

A minor is available in consultation with the
academic major advisor.

*Credit for two-year program students not completing M$S
500 and MS 600-level courses only.
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REQUIREMENTS FOR A SECOND
DEGREE

Any student who has a degree from YSU and desires
a second degree (Baccalaureate or Associate level) must
earn 27 quarter hours of credit in addition and subse-
quent to the total compiled when the requirements for
the first degree were completed and awarded, meet
all requirements for the second degree and complete
the requirements for another major. In no case may
a student be awarded the same degree (Baccalaureate
or Associate level) twice or simultaneously (except in
Graduate School); however the student may earn a se-
cond major in a given degree subsequent to the time
the degree was originally awarded. The second ma-
jor will be posted on the academic record upon the
receipt of a senior sheet from the dean certifying that
a second major has been completed.

Any student who has received a degree from another
institution and desires a second degree from YSU must
complete a minimum of 30 quarter hours for an
Associate degree and 45 quarter hours for a Bac-
calaureate degree, meet all requirements for the se-
cond degree and complete the requirements for a new
major and minor.

CURRICULA TO MEET SPECIAL
REQUIREMENTS

All states have detailed programs of courses
necessary for teaching certificates; medical schools
have specific requirements for pre-medical study; and
many law, theological, technological and graduate
schools have more or less mandatory recommenda-
tions for those seeking admission. A prospective
teacher, therefore, or anyone wishing to enter a pro-
fessional, technological, or graduate school of any kind
should consult the dean of the appropriate
undergraduate school of this University as early as
possible. Such special needs can usually be met within
the degree requirements of Youngstown State Univer-
sity, but the proper selection of courses may have to
begin in the first year.

HONORS DEGREE PROGRAM

I. ADMISSION AND RETENTION OF STUDENTS

A. Initial enrollment is normally accomplish-
ed after two quarters of attendance for those
who have completed a minimum of 24 QH
with a GPA of at least 3.4 on a 4.0 basis.
Honors sections of courses such as English
will count toward completion of the pro-
gram if taken prior to admission to the
program.

B. For the baccalaureate program, students
must enter no later than the completion of
90 quarter hours and, for the associate
degree, no later than the completion of 33
quarter hours.

C. To remain in good standing in the program,
the student must maintain at least a 3.4 GPA.
A student falling below this level will not
be eligible to participate in the program until
the GPA is restored to the 3.4 level.
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Il. DEGREE REQUIREMENTS AND PROCEDURES

A. Minimum quantitative requirements for
completion of an Honors Degree Program:
1. Baccalaureate degree

a. A student must complete a
minimum of 40 g.h. of Honors
credit.

b. Not more than 20 quarter hours of
Honors credit may be earned in any
academic year.

c. Atleast 12 quarter hours of Honors
credit must be earned in the stu-
dent’s major. With the approval of
the Honors and ICP Subcommittee,
the major department may specify
the Honors credit required within
the major and/or establish more ex-
tensive requirements, called
Departmental Honors, leading to
graduation “with distinction” in the
student’s area of concentration.

d. The program must contain at least
four University Honors Seminars,
two of which must be in upper
division.

2. Associate degree
a. A student must complete a

minimum of 20 quarter hours of
Honors credit.

b. Not more than 12 quarter hours of
Honors credit may be completed in
any academic year.

c. At least 8 quarter hours of Honors
credit must be completed in the stu-
dent’s major. The major department
may specify the Honors credit re-
quired within the major, subject to
the approval of the Honors and ICP
Subcommittee.

d. The program must contain at least
two University Honors Seminars:

B. Documentary recognition of success in the
Honors Degree Program:

1. Grade records. A student’s permanent
record will be the sole official record of
his or her Honors courses and seminars,
each of which will be designated with
an ‘H’ after the catalog number.

2. Completion of the Honors Degree Pro-
gram. When a student’s record satisfies
the Director of the Honors Program that
the student has successfully completed
the requirements of the Honors Degree
Program, the following notation will be
entered on the student’s permanent
record: “Has successfully completed the
Honors Degree Program,” and upon
graduation the student will be award-
ed a special diploma bearing the word
“Honors” before the name of the
degree.



- —

50 Youngstown State University

UNIVERSITY HONORS
George E. Sutton, Director

ORGANIZATION AND DEGREES

The program is operated under the jurisdiction of
the Honors and ICP Subcommittee of the University
Senate.

(For admission and degree requirements see “Honors
Degree Program.”)

COURSES OF INSTRUCTION
University Honors Studies

601, 602, 603. Beginning Honors Seminar. An in-
terdisciplinary seminar series dealing with topics ap-
propriate to the entrance of students into the Honors
Degree Program and continuation thereof. The sub-
jects include, but are not limited to, creativity, the
organization and function of the University, the total
human being, etc. Prereq.: Eligibility for the Honors
Degree Program. 2+2+2 q.h.

701, 702, 703. University Honors Seminar. A critical
investigation of selected ideas underlying civilization,
embracing and integrating the particular studies of
science, society and the humanities. Prerequisite:
Eligibility for the Honors Degree Program.

3+3+3 q.h.

Contract Honors Courses

Any course other than remedial or high school
remedial courses may be taken for Honors credit with
the concurrence of the faculty teaching the class and
the approval of the Honors and ICP Subcommittee. For
information, contact the Director of the Honors
Program.

Honors Courses:

The following courses are listed in the departmen-
tal sections as Honors Courses, but are repeated here
for information. For the course description please see
the appropriate section of the Bulletin.

Chemistry 515H, 516H, 517H
Computer Science 600H

Contract Honors Courses (see above)
Economics 621H, 622H

English 550H, 551H

Management 750H

Mathematics 571H, 572H, 673H, 674H
580H, 581H, 681H

INDIVIDUALIZED CURRICULUM
PROGRAM

The student whose needs are not completely met
by existing conventional programs may wish to in-
Vestigate and apply for the individualized curriculum
Program. This requires a student to design the cur-
ficulum suited to his or her particular background and
needs, allowing alternative paths for reaching the cur-
rently offered undergraduate degrees.

A student admitted to the program will have the help
of a Committee of Faculty Advisors selected by the stu-
dent. This committee will help to develop a program
that will serve a valid educational goal not attainable
within the regular curricular structure of the Universi-
ty. To receive approval, the over-all program needs to
be of a scope and intensity comparable to conventional
programs leading to the degree being sought.

Waiver of any existing curricular requirement may
be sought, subject to approval by the student’s com-
mittee and the appropriate academic dean. However,
the student must present valid specific reasons for each
variation from these normal requirements. Only cur-
ricular adjustments may be made within this program;
it does not provide for new or modified courses or
degrees, or for changes in course prerequisites. Credit
by examination may be sought, subject to approval
through normal channels.

Detailed information is available from the director
of the program, Room 104, DeBartolo Hall.

STUDENT RECORDS POLICY

The Student Records Policy is published in THE CODE
which is available at Bytes and Pieces in Kilcawley
Center, New Student Orientation or the Vice Presi-
dent - Student Services, Room 203, Tod Hall.

ADVISEMENT

The Registrar’s Office provides instructions for ad-
visement and registration prior to registration. The
policy regarding advisement and the advisor’s signature
is:

All students are urged to consult with ad-
visors in their major area. Each department
or school has a procedure for either assign-
ing an advisor to a student or for the stu-
dent to select an advisor. Signatures on
advisement sheets are required for:

1. Freshmen (with less than 48 hours of
credit).

2. Students on warning or probation.

3. Students with high school deficiencies.

4. First quarter transfer students.

5. All former students returning to the
University.

The responsibility for fulfilling all re-
quirements rests ultimately upon the stu-
dent; the advisors provide assistance in that
process.

A student planning the program should use the
Schedule of Classes in order to determine the specific
classes offered in a particular quarter. The Schedule
of Classes is published for each quarter by the
Registrar’s Office as an issue of the Youngstown State
University Bulletin. For information about future of-
ferings or when a particular course will be offered
again, the student should consult the appropriate
department chairperson.
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REGISTRATION

Every student registers in person, for each quarter,
in the following manner:

1. Current students register according to the registra-
tion appointment schedule published in the
Schedule of Classes.

2. New, transfer and former students register accor-
ding to the appointment times mailed to them by
the Registrar’s Office.

Registration is not completed until all tuition and fees
are paid. Registration must be concluded no later than
the date published for the late and final registration
for the particular quarter. All significant dates are
published in the catalog issue of the Youngstown State
University Bulletin and in the Schedule of Classes for
each specific quarter.

Non-payment of tuition and fees by the due date
results in schedule cancellation.

ENGLISH PLACEMENT TEST

All students admitted to the University are required
to take the English Placement Test. No student is per-
mitted to register for a second quarter of classes without
having taken the test, except those students placed into
English classes for non-native speakers. Students must
contact the English Department for scheduling to take
this test.

Students whose English placement is for English 520
or 540 or who are recommended for Education 510
are to enroll in the proper course(s) until the deficien-
cies are remedied. The course(s) must be completed
within the first 45 hours or the student will be limited
to only those courses. Non-native speakers of English
must continue to take ESL classes until they have reach-
ed the necessary level of proficiency. At that point, they
will take a placement test and continue with the English
composition sequence.

Please Note: If you are recommended to enroll in
English 520 or 540 and/or Education 510A or 5108,
you must do so. You may not withdraw from the above
named courses unless you are making a complete
withdrawal from the University.

Any of the above named, mandatory courses may
not be taken more than twice. Should you not suc-
cessfully complete any of these courses or withdraw
from them twice, you will be dis-enrolled from the
University.

ENGLISH REQUIREMENT

A student is required to complete the English require-
ment within the first 90 hours of course work. A stu-
dent who does not complete the English requirement
within the first 90 hours of course work will be pro-
hibited from registering for any additional upper divi-
sion courses until the English requirement has been
met. Transfer students having completed 90 hours or.
more are exempt from this policy for their first 16 hours
of enrollment at Youngstown State University.
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PHOTO IDENTIFICATION CARDS

The Registrar’s Office issues a photo identification
card to every student enrolled at the University. The
student must carry the card while on campus and is
responsible for all transactions completed with the
card. The use of this card is restricted to the student
to whom it was issued and should be used for iden-
tification purposes only. The student must report the
loss or theft of his or her card to the Campus Security
Office. Lost or stolen cards must be replaced at the
student’s expense (see Student Fees and Charges for
amount). To replace the card, the student must pre-
sent proper identification (i.e. driver’s license) to the
Registrar’s Office. The photo identification card is the
property of the University and must be surrendered
by the student upon request by University officials.

EXTRA HOUR OF CREDIT

Credit for more than the stated number of credit
hours may be obtained for extra work in a course,
under the following stipulations:

1. Permission is limited to seniors.
2. Extra credit may not exceed one hour per quarter.

3. A brief description of the extra work must be given
by the instructor.

4. Such extra work may be done only under the
supervision of a full-time instructor.

5. An application form must include signatures show-
ing approval by the instructor of the course, the
chairperson of the department in which it is taught,
and the dean of the school in which the course
is taught.

6. The extra credit hour application form must be sub-
mitted at the time of registration.

MINIMUM CREDIT HOURS

Registration is not permitted for less than the
approved credit hour value of any course as listed in
the catalog.

VARIABLE CREDIT HOURS

Certain courses have variable credit hours. A student
wishing to register for such a course may do so only
after consulting with the department offering the course
to determine the number of hours for which to register.

CLOSED CLASSES

Departments set limits to the number of students that
can be accommodated in the various classes. During
the registration period or the period for adding classes,
many classes become filled. These classes are called
“closed,”” which means that no more students will be
admitted to them. Only the chairperson of the depart-
ment offering the course can admit a student to a closed
class or reopen a closed class.
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CHANGE OF REGISTRATION

A registered student wishing to alter a schedule must
complete a Change of Registration Form. After the form
has been completed, it must be submitted to the
Registrar’s Office. All tuition and other fees must be
paid in full prior to processing a change of registration.

Students should consult their advisors prior to chang-
ing their schedules. In general, each student who needs
an advisor's signature for registration must also have
an advisor’s signature for add/drop (change of registra-
tion). However, advisors’ signatures are not required
for (1) withdrawing from a course after the first week
of classes, (2) changing sections of a course, (3) chang-
ing physical activity courses, or (4) withdrawing from
all classes before the first day of classes.

A registered student may enter an additional course
through the change of registration procedure until the
seventh calendar day of the quarter or until the fifth
calendar day of a summer term.

Withdrawal from a course must be accomplished
through the change of registration procedure. If a stu-
dent withdraws from one or more classes during the
first two weeks of classes, no entry will be made on
the student’s permanent record for the class(es)
dropped.

Administrative change(s) of registration may occur
if a student registers for more hours than prescribed
by the student’s academic dean.

CANCELLATION OF REGISTRATION

A student’s registration may be cancelled for one of
the following reasons:

1. Non-payment of tuition and fees for a quarter by
the payment due date for that quarter.

2. Academic suspension for the previous quarter.

3. Disciplinary action against the student.

COMPLETE WITHDRAWAL OF
REGISTRATION

Procedure: The student who wishes to withdraw
from all classes in a particular quarter must follow the
same procedure as in Change of Registration. A com-
plete withdrawal may be executed before classes or
after the quarter starts. The student should consult the
quarterly Schedule of Classes for deadlines.

Eligibility for future registrations:
1. A new applicant or returning former student who
withdraws from all classes prior to the fourteenth day
of classes will not receive notice for future registrations
unless the person requests that the Admissions Office
change the entering quarter and year to a future quarter.

2. A student withdrawing after the fourteenth day of
classes will receive notice of future registrations for four
subsequent quarters.

Academic Record: If a student withdraws from all
classes during the first two weeks of the quarter, the

academic record will contain the statement *’Student

‘Completely Withdrew During the First Two Weeks of

the Quarter.” For information regarding how
withdrawal after the first two weeks of classes affects
a student’s academic record, see the paragraph on the
W grade under the section entitled “Grading System.”

AUDITED COURSES

A student may register for and attend any course as
an auditor. The student pays the regular tuition, as well
as any other applicable fees, for the course(s) audited.
Audited courses are carried in a student’s load only
for fee purposes.

A student may not change registration from audit to
credit status or from credit to audit status after the last
day to add a class.

An audit entry grade is given to those students who
have met the audit attendance requirement determin-
ed by the instructor. Failure to meet the attendance
requirement will result in a grade of (AU)W. A student
receiving financial aid should confer with the Scholar-
ships and Financial Aid Office before electing to audit
a course.

CONFERENCE COURSES

Conference work is available only in exceptional
cases and if the academic advisor considers conference
work essential. The student must present a completed
Conference Course Form with the registration or
change of registration material at the time of process-
ing. Conference courses have the following restrictions:

1. Permission is limited to seniors with a 3.00
average. Exceptions must be approved by the
dean of the school in which the student is
enrolled.

2. The course must be given by a full-time faculty
member.

3. A brief description of the plan of procedure must
be given by the full-time faculty member.

4. The course must have approval from the depart-
ment concerned and the dean of the school in
which it is offered.

CREDIT/NO-CREDIT

A student may elect to register for a course on a
CR/NC basis. (For rules governing Credit/No Credit see
appropriate section under “Grading System”.)

CREDIT BY EXAMINATION —
DEPARTMENTAL

A current student who can demonstrate ability and
knowledge in a particular subject area may establish
credit in certain courses without enrolling in them, by
taking a special examination (through the appropriate
department). An examination fee is assessed for each
examination. The only grade possible is ‘CR’, and there
is no effect on the student’s grade point average. For

L g



the examination fee, see Fees and Expenses. Informa-
tion on courses for which credit by examination is
possible, may be obtained from the student’s academic
dean, the Admissions Office, or the Registrar’s Office.

GRADUATE COURSES FOR
UNDERGRADUATES

An undergraduate student who has senior standing
and a cumulative grade point average of 2.70 or above,
and who does not require a full schedule to complete
the baccalaureate degree requirements at Youngstown
State University, may enroll in 900-level and
1000-level courses for graduate credit, provided such
enrollment does not cause the total schedule for the
quarter to exceed 16 quarter hours. Before registering
for the course(s), the student must have the approval
of the advisor, the instructor of each course in which
the student wishes to enroll, and the Dean of the
Graduate School. The credit earned cannot be counted
toward fulfillment of the requirements for a bac-
calaureate degree, and may not be used for graduate
credit at Youngstown State University until the student
is admitted to the graduate school and the credit is ac-
cepted by the department in which the student con-
tinues graduate work. The amount of such credit that
is acceptable at Youngstown State University is 15
quarter hours.

Permission will be granted for undergraduate
students with proven exceptional academic ability to
enroll in graduate courses for undergraduate credit. Per-
mission will be based on a petition prepared by the
student’s major department. The petition must contain
a statement of the criteria used to justify “exceptional’’
and must be approved by the department offering the
course and the Dean of the Graduate School.

REPETITION OF COURSES

A student may repeat a course once, unless other-
wise stipulated in the course description or unless an
additional repetition is authorized by the student’s
academic dean. If the course is a prerequisite to another
course, the repetition must be successfully completed
before the other course is taken. If the student has
received credit for a more advanced course in the same
subject, a repetition is treated merely as another course,
along with the first, in calculating the point average,
unless the student secures an approved repetition form
for recalculation of point average from the dean of the
school in which enrolled. (See Repetition Form.) A
course repeated, however, may be counted only once
as credit toward a student’s total academic hours for
graduation.

PREREQUISITES

No student may receive credit for a course that is
a prerequisite for a more advanced course which the
student has already successfully completed, unless an
exception to this policy is recommended by the ap-
propriate chairperson and approved in writing by the
student’s academic dean.
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REPETITION FORM
(RECALCULATION OF POINT AVERAGE)

A current undergraduate student may wish to im-
prove his or her cumulative point average by repeating
a course in which a grade of ‘D’ or ‘F’ was earned.
In order to recalculate the cumulative point average,
the repetition must be consistent with the policy on
Repetition of Courses and the student must initiate the
recalculation process with the approval of his or her
advisor (or the dean, if it is a second repetition).
Although courses are not deleted from the permanent
record, the record is adjusted to reflect the inclusion
of only the last grade in the computation of the point
average. The hours credited toward degree hours com-
pleted are those earned with the last grade. Only
undergraduate students currently enrolled in the
University may request this recalculation privilege. A
post-baccalaureate student is not eligible to petition
for a recalculation unless both the course and the
repetition are completed subsequent to the conferring
of the degree. A student holding the two-year associate
degree may petition after receiving the associate degree
only if currently pursuing a baccalaureate degree. (All
YSU grades will be counted in determining honors for
graduation.)

ACADEMIC HONESTY

Academic honesty and personal integrity are the
foundation upon which a quality education is built.
To maintain high scholastic standards and to ensure
each student the right to obtain a quality education,
the University cannot tolerate academic dishonesty,
e.g. cheating or plagiarism.

Though instructors are responsible for taking all
reasonable precautions to prevent cheating and
plagiarizing, students share a joint responsibility and
should report any act of academic dishonesty to the
instructor.

An instructor may give a failing grade and/or refer
for disciplinary action any student who participates in
acts of academic dishonesty. The failing grade may be
either for the test or paper on which the cheating or
plagiarism occurred, or for the entire course. The cir-
cumstances of the incident should be discussed with
the student prior to giving the failing grade or referral.

The student may appeal any actions affecting the
grade. The Student Academic Grievance Subcommit-
tee will handle such appeals.

A report of any action will be filed in the office of
Vice President-Student Services. Repeated incidents of
academic dishonesty or flagrant, single offenses may
warrant action beyond a failing grade in the course.

Offenses which may warrant additional disciplinary
action including disciplinary probation, suspension,
or expulsion, include the following:

A. Cheating, plagiarism or other forms of academic
dishonesty, including the acquisition and or use,
without permission, of tests or other academic
material belonging to a member of the Universi-
ty faculty or staff. A student enrolled at
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Youngstown State University who secures the ser-
vices of an individual or enterprise engaged in the
selling of term papers or similar academic
materials, and who submits these as the student’s
own work, is committing plagiarism.

B. Fumnishing false information to the University with
intent to deceive.

C. Forgery, alteration or misuse of University
documents, records or identification cards.

It should be observed that under the Ohio Re-
vised Code, forgery is a felony and is punishable
as such.

D. Unlawful and/or vandalistic appropriation of
University property (e.g. books, magazines or parts
thereof) with the result that others are deprived
of its use and benefits.

E. Misuse of computer privileges, including
unauthorized use of an account number,
password, program, files or file definition.

Procedures for reporting, investigating, and consider-
ing disciplinary action are found in THE CODE. A copy
of this publication may be obtained from the offices
of New Student Orientation, the Vice President-Student
Serviges or Bytes and Piece in Kilcawley Center.

ACADEMIC GRIEVANCES

Student complaints concerning instruction should be
discussed first with the student’s instructor. If not
resolved at that level, the complaint may then be
brought to the chairperson of the department. An ap-
peal may be made to the dean of the college or school,
should the student not feel the matter has been handled
fairly. The Student Academic Grievance Subcommit-
tee was established by the Academic Senate to further
hear student complaints concerning instruction.
Students wishing to file a complaint should contact the
Student Government Secretary of Grievances in Room
2090, Kilcawley Center. Further information may be
found in THE CODE which may be obtained from the
offices of New Student Orientation, the Vice President-
Student Services, or Bytes and Pieces in Kilcawley
Center.

ABSENCE FROM CLASSES AND
EXAMINATIONS

The problem of excessive class absence concerns
instructor and student, and consequently requires their
mutual effort. All students must realize that for their
own welfare they are expected to attend all class
meetings of courses in which they are enrolled.

The instructor, however, has the prerogative of deter-
mining the relationship between class attendance,
achievement, and course grades, and the responsibility
for communicating the relationship to the students at
the beginning of each quarter.

A student must have the instructor’s consent in order
to take any examination at a time other than that
scheduled.

THE CLASS HOUR, QUARTER HOUR,
AND QUARTER HOUR OF CREDIT

The class hour (often called “hour” when the mean-
ing is clear) is a weekly 50-minute class period and
is the basic unit of instruction. The term quarter hour
signifies one class hour a week carried for one 11-week
quarter (or the equivalent in a summer term). A quarter
hour of credit is the amount of credit given for one
quarter hour successfully completed. Each quarter hour
of credit represents an average of three hours of study
and instruction every week through the quarter.

THE TIME/CREDIT RATIO

Credit is based on a time/credit ratio of three hours
a week of study and instruction to one quarter hour
of credit. Of these three hours, the class hour is one;
the other two are the time spent by the student in
preparing for the class hour, or in supplementing it.
In other words, For every class hour, two additional
hours are expected to be spent outside of class in
reading, writing, thinking, solving problems, laboratory
activity, or whatever the course calls for. The exact
amount may vary from day to day, depending on the
particular assignment, the individual student and other
factors; but assignments are normally made on this one-
plus-two principle, and the student is responsible for
completing them.

For example, a three-hour course actually involves
nine hours a week, consisting of at least 150 minutes
of class sessions (that is, three class hours* and six
hours of study done out of class). If the course involves
laboratory periods, these form a part of the weekly total
of nine hours.

Accordingly, the student carrying a 16-hour schedule
should count on devoting an average of 48 hours a
week to it. (Exclusive of time spent in extracurricular
activities, commuting, eating , etc.) Some students may
find that more than 48 hours is necessary. These facts
should be kept in mind especially by students
planning to hold jobs while attending the University.

THE STUDENT LOAD

The quarter hours of credit a student carries per
quarter depend on the degree sought and on the cur-
riculum being followed. Students interested in taking
26 credit hours or more per quarter must seek approval
from the dean of their college.

FULL-TIME STATUS

A full-time undergraduate student is one carrying
12 or more quarter hours for credit.

*In a three hour course the class hours may take the form
of three 50-minute sessions weekly, or two 80-minute sessions
weekly, or (as in some laboratory courses) one or two
50-minute class sessions and one or more laboratory periods
weekly which include instruction, or any other practical form.
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ACADEMIC CLASSIFICATION

All students working for any undergraduate degree
conferred by this University are ranked in classes, by
quarter hours completed, as follows:

Freshiman oo oo <x .4 0-47 Quarter Hours of Credit
Sophomore ... ... 48-95 Quarter Hours of Credit
IRIOR - ovar AnaoA 96-143 Quarter Hours of Credit
Senior . .... 144 or more Quarter Hours of Credit

For purposes of satisfying course prerequisites, the
term “senior standing’” may be defined by reference
to the specified curriculums of a given school or col-
lege, if it provides detailed programs leading to the at-
tainment of a degree.

COURSE-NUMBERING SYSTEM AND
ABBREVIATIONS

It is important that the student be familiar with the
University’s course-numbering system and its
significance, and with the abbreviations used to in-
dicate the amount of credit.

UPPER AND LOWER DIVISIONS

Courses numbered from 500 to 599 are designed
for the freshman level; from 600 to 699, the
sophomore; from 700 to 799, the junior; and from 800
to 899, the senior. The freshman and sophomore levels
constitute the lower division, and the junior and senior
levels the upper division.

Hyphen. A hyphen between numbers (e.g.,
501-502-503) indicates that the credit is not given
toward graduation for the work of the first and second
quarter; until the work of the third quarter is completed,
except when special permission is granted by the
chairperson of the department in which the course is
given. The first quarter of such a course is prerequisite
to the second and the second quarter prerequisite to
the third.

Comma. Ordinarily, a comma between numbers
(e.g., 501, 502, 503) indicates that the course extends
throughout the year, but that credit toward graduation
is given for each course individually.

ABBREVIATIONS

The abbreviation “q.h.” at the end of a course
description stands for “quarter hours of credit.” Thus,
credit for a three hour three quarter course is indicated
by the notation 3+ 3 + 3 q.h.,” meaning “three quarter
hours of credit each quarter.”

The abbreviation “NC’* means ‘‘No Credit.” Thus,
2 NC” indicates that the course offers no quarter hours
of credit but that the course is counted as two hours
for load and billing purposes.

"Prereq.” stands for ‘‘Prerequisite.” Though the
prerequisite for a course is usually listed in the course
description, it may be given in the general informa-
tion at the beginning of a group of course descriptions.

The key for course area abbreviations can be found
on page 317.
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An asterisk or other reference mark ordinarily refers
to a note immediately following that curriculum. Oc-
casionally, however, such a note may be at the foot
of the page.

The abbreviations F, W, SP, and SU in course
descriptions stand for fall, winter, spring, and summer
and indicate the quarter or quarters in which the course
is offered. -

NEOQUCOM stands for Northeastern Ohio Univer-
sities College of Medicine.

GRADING SYSTEM

Teachers assign grades on the basis of achievement
in the subject matter of the course and in accordance
with accepted professional standards for that subject.
The grade earned by a student thus represents the quali-
ty of work and is not based merely on competition
within the class.

The grade of A represents exceptional work in which
the student shows that he/she has firmly grasped and
achieved objectives of the course.

The grade of B indicates very good work and con-
siderable grasp of the essentials of the course.

The grade of C indicates good work and a usable
grasp of the essentials of the course.

The grade of D indicates a definite, but not necessari-
ly coherent, knowledge of the course.

The grade of F indicates that the student has not
achieved even a minimum grasp of the essentials of
the course. This grade can also result from failure to
withdraw officially from a course (See Change of
Registration and Refund of Fees Upon Withdrawal).

An incomplete grade of | may be given to a student
who has been doing satisfactory work in a course but
who, for reasons beyond control and deemed
justifiable by the teacher, had not completed all re-
quirements for a course when grades were submitted.
A written explanation of the reason for the I must be
forwarded to the Office of the Registrar for inclusion
in the student’s permanent record, with copies to the
student, department chairperson, and dean of the ap-
propriate school. The I may be used only for a student
whose previous work in that course has been satisfac-
tory, and only for reasons beyond that student’s con-
trol. In no other case may an | be used to allow a
deficient student extra time to avoid failing a course.
Similarly, there is no administratively established
period of time within which an | must be converted,
but in no instance may an | be converted after a stu-
dent has received a baccalaureate degree. An | may
remain on the record for an unlimited period of time
and without penalty, assuming it was appropriately
given.

Department chairpersons are granted authority to
convert grades of I into final grades in cases where
teachers may have severed connections with the
University or have become incapacitated before con-
verting the grade.
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A progress grade, PR, is given in certain approved
courses to indicate that work is still in progress on a
project that occupies more than one quarter. This grade
is changed to a final letter grade at the end of the
quarter in which the work is completed.

The PR grade may also be given at the end of the
quarter in courses specifically identified as
competency-based* to indicate that the student needs
more time to demonstrate a mastery of the subject mat-
ter. In such instances, the PR grade will be converted
to a letter grade by the instructor no later than the end
of the subsequent quarter, excluding the summer
quarter. A PR grade not changed by this time is
automatically converted to an F grade.

W represents a withdrawal properly processed at any
time from the beginning of the third week through the
end of the sixth week of any quarter (or from the fifth
calendar day through the third week of any 5-week
summer term). Withdrawal thereafter (or improperly
done, at any time) is recorded as F. If the grade resulted
from circumstances over which the student had no con-
trol, the student may petition the appropriate dean to
change the grade to W.

When withdrawals change a student’s status (full-
time to part-time), the student immediately forfeits any
privileges contingent upon full-time status, and all in-
terested parties which legally require it will be notified.

The distribution of achievement levels, and therefore
of grades, in a large unselected group of students
generally follows the normal frequency curve, in which
5% to 10% are A’S, 20% to 25% B’s, 40% C's, 20%
to 25% D’s, and 5% to 10% F’s. However, since it
is likely that substantial variation from the normal will
occur in individual classes, the instructor does not use
the ““curve” as a standard to be imposed, but only as
a model against which the instructor may compare
each particular class, using his or her own judgment
on the basis of professional standards.

Instructors may use plus and minus modifications
of the grades, but they are not recorded or used in
calculating the point average.

Audit (AU)

AU signifies that the student is registered as an
auditor. This mark indicates the registered status of a
student who has begun the course on an audit basis
or who has changed status to ““audit’’ before the end
of the period for adding a course.

Credit/No-Credit (CR/NC)

Credit/No-Credit grades are given in some specific
courses as approved by the Academic Senate.

Credit/No-Credit (CR/NC)(Student Option)

To encourage students to experiment with courses
outside their major field of concentration, a Credit/No-
Credit Policy exists within the following guidelines.

*The definition of competency-based instruction is to be
provided by the instructor responsible for the course.
Competency-based courses are so designated in the quarter-
ly Schedule of Classes.

Youngstown State University students who have
completed at least 16 quarter hours of credit and have
a grade point average of 2.00 or better; or transfer
students admitted unconditionally who have at least
16 quarter hours of transfer credit, may elect to take
a course for Credit/No-Credit.

This means that the grade recorded for the student
is not a letter grade but either CR (Credit) or NC (No-
Credit).

Students opting the CR/NC basis are not so identified
on the class roster. The instructor assigns grades as
usual. If a CR/NC student gets an A, B, or C, the grade
officially assigned is CR; otherwise it is NC. In either
case, the grade point average is not affected.

This option may be elected for a maximum of six
courses for the baccalaureate degree or three courses
for the associate degree, but not more than one course
a quarter.

Courses taken under the CR/NC option may not be
counted toward a student’s major or minor. Students
should confer with their advisors prior to electing the
CR/NC option.

Students must indicate their election of the CR/NC
option at the time of registration or within the time
limits established for adding classes. The CR/NC op-
tion will not be changed to the standard grading op-
tion beyond the last day to add a class.

An | (Incomplete) may be assigned when additional
work must be made up at a later time to complete the
requirements for credit.

Traditional Grade/No Credit

To receive credit for Basic Composition I-ll (English
550 and 551), a student must earn a grade of C or bet-
ter. If the student fails to do so, an NC is entered on
his transcript. An NC does not fulfill the requirements
for satisfactory completion of the course; it does not
affect the grade point average.

THE POINT AVERAGE AND SCHOLASTIC
STANDING

The student’s scholastic standing is indicated by the
quality point average (Also called ""Grade Point
Average,” “Grade Average,”” or “Point Average”’).

For determining this, every grade has a quality point
value for each quarter hour it represents, as follows:
A, four quality points; B, three points; C, two points;
D, one point; F, zero points. For example, an A in a
three-hour course is worth 12 quality points; a D in
a four-hour course, four points; and an F in any course,
zero points. To find the point average, the total number
of quality points eared is divided by the total number
of quarter hours attempted. Thus a student who at-
tempts 16 quarter hours and earns 40 quality points
has a point index of 2.50. Only grades of A, B, C, D,
and F are included in the calculation of the point
average.
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PROFICIENCY IN ENGLISH

The student’s ability to express himself or herself in
English is not the concern of the English Department
alone, but of every member of the University faculty.
Inadequate competence in this respect is to be regarded
as a reason for lowering a student’s grade in any course
in the University.

GRADE REQUIREMENTS AND
PROBATION

Four categories of academic standing have been
established: Good Standing, Warning, Probation, and
Suspension. The last three categories are intended not
as punishments, but as opportunities that can ultimately
enable the student to achieve graduation. Suspension
means an unspecified period of separation from the
University (generally a minimum of two quarters) to
permit maturation in judgment and responsibility on
the part of a student, which should improve the stu-
dent’s capacity for academic achievement. Any stu-
dent who is suspended from the University for
academic reasons is not eligible for readmission until
the lapse of at least two academic quarters, for the first
suspension. If a student is suspended twice for
academic reasons, the second suspension shall be for
a duration of at least two years. An exception may be
granted in rare and unusual cases upon the recommen-
dation to the dean by the student’s advisor and depart-
ment chairperson.

Recognizing that the transition from high school to
college may be a difficult one, the University has set
the minimum levels of academic achievement during
the student’s first two years somewhat below the level
required for graduation. Academic standing is based
on the total academic hours (TH) completed, including
accepted transfer hours. The point averages (PA) re-
quired for good standing are as follows:

REQUIRED
TH PA
1-14 1.50
15-29 1.60
30-44 1.70
4559 1.80
60-74 1.90
75+ 2.00

A student whose point average falls below the
specified average for the number of credit hours
achieved will be given a warning.

A student who has been warned and who fails to
bring the average up to the minimum by the end of
the following quarter will be put on probation for the
next quarter. A probationary student who has failed
to bring the average up to the minimum by the end
of this probationary quarter will be suspended;
however, a student who makes substantial improve-
ment during a probationary quarter and averages at
least 2.00 for that quarter will be continued on pro-
bation even though the student’s cumulative average
does not reach the desirable minimum.
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Transfer students admitted in good standing or on
probation must meet those point average requirements
indicated for their total hours including transfer hours
accepted by this University.

STATUTE OF LIMITATIONS (EXCLUDING
OLDER GRADES)

An undergraduate student currently enrolled may
petition the dean of his or her school to exclude from
the calculation of the grade point average grades eamn-
ed five or more calendar years before. If the petition
is approved, all grades (not merely grades of D and
F) earned during the specified quarter or semester and
all previous grades (not merely grades of D and F) will
then be removed from the calculation. However, all
grades remain on the permanent record.

Excluded course credit (including transfer credit) will
not count toward the total hours required for gradua-
tion. However, courses passed may fulfill basic cur-
riculum requirements and may satisfy prerequisites for
higher courses where applicable. Courses excluded
from the calculation may be taken again and repeated
once without infringing upon repeat privileges spell-
ed out in catalog course descriptions. Courses excluded
are not subject to credit by examination. A student
whose petition has been approved is ineligible for
graduation honors. Only one petition from each stu-
dent may be approved.

GRADE REPORTS

A report of the student’s grades is sent to every stu-
dent by the Registrar as soon after the close of a quarter
as possible.

GRADE CHANGES

Application for grade changes may be secured from
the office of the school or college in which a student
is enrolled, or from the Registrar’s Office. Applications
for grade changes must be signed by the instructor,
department chairperson, and dean unless the change
is from incomplete (l) or a progress (PR). All grade
changes must be submitted to the Office of the Registrar
by the dean or instructor; they will not be accepted
from the student. After a degree has been conferred,
in no case may a grade change be made for a course(s)
taken while pursuing that degree.

A students’ academic record contains a complete
history of his or her academic performance while ear-
ning a degree. Therefore, the academic record of a stu-
dent who graduates may not be revised using
REPETITION FORM,PETITION FOR CHANGE OF
GRADE FROM F TO W, or STATUTE OF LIMITA-
TIONS. In the case of a student who has completed
an associate degree program the above policy may,
on occasion, be waived. However, changes cannot be
made in a student’s record which would affect the
status of the awarded associate degree. Waivers must
be approved by the appropriate dean.
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THE DEAN’S LIST

The Dean’s List (for each quarter except summer)
includes those full-time undergraduate students who
have earned a 3.4 average for not less than 12 quarter
hours’ credit for the quarter just ended.

Included in the listing for the spring quarter are those
part-time students who have maintained a 3.4 average
for the fall, winter and spring quarters, and who have
accumulated a minimum of 12 quarter hours of credit
for the three quarters.

CLASS HONORS

To be eligible for undergraduate class honors a
freshman must have completed at YSU at least 18
quarter-hours; a sophomore 36 quarter-hours; a junior
54 quarter-hours; and a senior 72 quarter-hours.
Honors are based on the accumulative point average at
YSU only; no transfer work is included. Both full-time
and part-time students are eligible provided they have
a minimum accumulated point average of 3.00, and
have earned at least 12 credits in traditionally graded
courses taken during the four quarters (including sum-
mer) preceding the quarter in which honors are award-
ed. Transient students and YSU students who have
received a baccalaureate degree prior to spring quarter
in the academic year in which the honors convoca-
tion is held are not eligible. A student can receive class
honors only once as a member of a particular class
(freshman, sophomore, etc.). The number of honor reci-
pients approximates the top one percent of the total
fall enrollment of every class in each undergraduate
unit of the University, but it may slightly exceed this
figure because of ties.

Class honors certificates are awarded annually at the
Honors Day Convocation.

HONORS CONVOCATION

The Honors Convocation recognizes those students
who have distinguished themselves academically.
Class honors certificates are given on this occasion,
and some of the awards listed under Awards and Prizes
are announced and presented.

HONORABLE DISMISSAL

A transcript indicates the academic status of a stu-
dent. Disciplinary action is not shown on a student’s
academic record.

If a statement of honorable dismissal is needed, the
dean of the appropriate school will furnish one, pro-
vided the student is of good character, has a satisfac-
tory record of conduct, has no financial obligations to
the University, and is withdrawing voluntarily for ac-
ceptable reasons; and provided that the student, if
withdrawing during a term, follows the official pro-
cedure for a change of registration.

TRANSCRIPTS

The official transcript is a record of all coursework
taken at Youngstown State University. Transcripts may

be ordered only by the student. Transcripts may be
ordered in person at the Registrar’s counter or by mail.
Mail requests should be sent to the Records Office and
should include the student’s name, any former name(s),
social security number, dates of attendance, and writ-
ten signature. Students are advised that most graduate
and professional schools and many employers accept
transcripts only if sent directly by the University. (For
transcript fee see Student Fees and Charges.)

TRANSIENT STUDENT
AUTHORIZATION

Students desiring to attend another institution as tran-
sient students must complete and submit the Transient
Student Authorization form, available from the dean
of the school in which they are enrolled. Instructions
are on the back of the form.

Credit will be granted for approved course work in
which a grade of ‘C’ or better is received. It is the stu-
dent’s responsibility to have an official transcript sent
from the other institution to the YSU Office of
Admissions.

COMMENCEMENT

There are three graduation ceremonies each year:
Winter Commencement (March), at the end of the se-
cond quarter of the academic year; Spring Commence-
ment (June), at the end of the third quarter of the
academic year; and Summer Commencement, at the
end of the summer session.

Although there is no graduation ceremony at the end
of the fall quarter, diplomas will be issued to students
who have completed the requirements for a degree
at the end of the fall quarter and who have applied
for candidacy for December graduation.

GRADUATION HONORS

Students graduating with a baccalaureate degree who
rank high scholastically are awarded special honors
at the commencement exercise, as follows:

Those who attain a quality point average of 3.8 or

higher are granted their degrees Summa Cum Laude.

Those who attain a quality point average of less than
3.8 but not less than 3.6 are granted their degrees
Magna Cum Laude.

Those who attain a quality point average of less than
3.6 but not less than 3.4 are granted their degrees Cum
Laude.

Students graduating with any associate degree who
rank high scholastically are awarded special honors
at the commencement exercise, as follows:

Those who attain a quality point average of 3.7 or
higher are granted their degrees With High Honors.

'



Those who attain a quality point average of less than
3.7 but not less than 3.4 are granted their degrees With
Honors.

All Youngstown State University grades will be
counted in determining honors for graduation.

Transfer students who are baccalaureate degree can-
didates must have at least 90 quarter hours of credit
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at Youngstown State University, or those who are
associate degree candidates must have at least 60
quarter hours of credit at Youngstown State University
to be eligible for graduation honors. However, no
transferred credit — work taken at any time at an in-
stitution other than Youngstown State University — is
included in the calculation of the point average.
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STUDENT FEES AND CHARGES

1992-93
TUITION
INSTRUCTIONAL FEE
Undergraduate
TS LT s S R % G 0 S R $ 57 per credit
BRI MO MIBECIRAS . o .« oo s bl o b i drssma ion s 550 a0 $ 671 per quarter
IExeess Of L1B CIOCItS DOT GUATET 1.0ic « ox s+ 5 o0 st 510s 4iais = ms dio's $ 57  per credit
TET e T T o o e L e S $ 64  per credit
GENERAL FEE
Students registering for 1-11 credits . ..............ccciiiiuanan. $ 16  per credit
Students registering for 12 or more credits ........................ $ 192  per quarter
NON-RESIDENT TUITION SURCHARGE
Shdeatsstegisteringfor 1 10 10, credis: . <. s e v von e s pmiss o sanie e $ 50  per credit
Students registering for 12 to 16 credits . ..................ccouuun $ 600 per quarter
Students registering for more than 16 credits . ..................... $ 50 per credit
HOUSING CHARGES
RoRw Board per academtic YEar . ..« .« v o Sa i Fhiinn ot nsaial $ 3,555

Payable $1,185 per quarter, except that an extra $200
is collected the first quarter of residency and the Spring
is reduced by $200. (If a resident does not stay through
the Spring Quarter, the $200 is forfeited.)

SIBRE ROON) SUICHAEE .« . o o o min sasenalbis i oia) abissn aosliisis s o' $ 200
Residence Hall Summer Session
Room, per five-week session ............. .. ..o, $ 250
Single Room Surcharge, per five week session ................ $ 50
Sectifity Deposit (paid first GUANe) ... .. oo vt vaamisrines o s ais sie s $ 50
University Apartments (room only, per person per academic year)
S DEFSONSPREARGITBATL . . o« v oim v & w5 g =0t oo a2 bis sla o BT ee s $ 2,220
A OETRORNS DT aRAEUTIOIIEL: o & o' 5cx G s L5t s OO s 0y e $ 2,313
3 persons per apartment ......... S a6 SR e U N e $ 2,439
2 DETSONG Per ARAIIARI .- 4. /e wutbon as op ol ats lide SISl $ 2,532
Voluntary Board Plan (Students not rooming in University housing)
Nineteen-meal Plan - per week ................... o000, $ 575  per quarter
Fifteen-meal Plan - per week .............. ... .. ... ... $ 505  per quarter
Ter-meal Plan - per Week - . ... v i v vs s 0 add Dines 5x memsits $ 390  per quarter
Five-meal Plan - per week ...............cciiiiiianninns $ 195  per quarter
SPECIAL PURPOSE FEES
Carger Planning Program Te8U . 1ol o o od vt s Dk aiaws v oismsra s e $ 25 per use
Caneer-Senices RIUmnI SeIVICE .. 00 cb &g s siian sieane e e $ 25  peryear
Career Services 'Credentials .. o oo vs il v v s rsteng s Bk 6 B $ 5
CRANRE LOf RERISHRAMION «.u v vcoit wm sonimsiass s ssscn i in winlm e 10 Mo W RS $ 8  per change
Early Advising and Registration .................c¢cooiviunnnuansn $ 50
EreditbY EAMINAON 1~ o ice < ximoraionn srsinsagas, s <xien 519 5 s w 8 B8 DR 578 $ 40  per course
Graduate Student AppIiCation . . .« os v s amami b oo bs 8% 42008 s o s $ 3
ISR EIANONT I e & 1 o iab BB o e Smmeriaswscv ' & 6% @ B 10 H B 80 A Lo s $ 25
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International Student Credentials Evaluation ....................... pe LS
LateFayinent JPsCrre e T . . B e s e $ 21
Iste Registration U7ty fob Ve ve a BREARE S0 s ins ot R Tp e e $ 40
Neon: Stdent: Drepaldl | ..o« i vi vt b s i SR . $ 20
Non-student or student not prepaid .................cccvvunn... $ 25
Parking Permit: per academic quarter ... .................00uuen... $ 30  per quarter
Per Day Without Permit ..........,.. e S $ 2
Performance Music (plus tuition) ....... o Wb 2 5 WU S g $ 18 per credit
Proficiency Examination ....................0.0u.s ot LD el ansi = $ 25  per course
ranselipt o s s Lo s L S S e Al T T $ 5 per copy
Undergraduate Application ............ Sk arNe e et R LT $ 25
SERVICE CHARGES
Child Development Laboratory Charge .................c.coviuvns $ 25 per quarter
Diploma: Malling: & 55 250/ B o w i At w4 TSI S U e $ 8
(not assessed those attending commencement)
Diploma* Replacement s ... slsnidans s1oaly o5 6 n » Rakvatir i ern sin e $ 30
Early. Childhood, Practicum (CRAIEE: i~ < alstir: v ~ (s aela /i s e st $ 25  per quarter
Elementary Education Reading Specialist Charge ................... $ 25 per quarter

Health & Physical Education Activity : Set by and paid to
independent vendor.
Health & Physical Education Locker & Towel:

All” authorized USers o . T, et ta s s 5 sV o $ 25  per quarter
tock Replacement oyt Lgr e e TATTIRE . o, e i N, o $ 5
Towel Replacemient s Loy R | ot s a5 sata i rtia it oy ol o $ 5

LD Replatement R s s v PR rs s =ue s o0 By ayons (o138 e e $ 10

I.D. Validation Sticker Replacement Charge . . ..................... $ 5

Intramural TeamTEeRosit . R . o0k v ¢ fhre in - SRS IO $ 10

Intrambral’ T eamiProtesE . 00 2. i Tk s v e s e L DU $ 5

Maag Librany CaraliKey .Sl DO s e v e B e r R A $ 10

Quantity Foods' DUREREOR, . . v a o s oo ivinn v AR SR W 0 $ 5

Retumed Check op/ CreditsGand v s Ch alisile i 5« oo adelse on vt e s omi $ 20

Studerit LockerRental &« JoaduBugt Baspls... .. o008 0T el $ 10  academic year

Whesiss BINAMEcoie =Lt souimmaEniie g fa . - o sads s, e 2a s $ 15

WIHhA aWal ©.s oo 5o sl oo ime mis boo sn sV e ol s oo on PSRN, R $ 25

FINES
Library:

1.) Overdue book: $.10 per day to maximum of $11, plus
cost of book replacement including a $10 processing
charge.

2.) Overdue reserve book: $.55 per day to a maximum of
of $11, plus cost of book replacement including a $10
processing charge.

3.) Unauthorized removal of closed reserve book: $.55 per
day to a maximum of $11, plus cost of book replace-
ment, including a $10 processing charge plus$5.

Parking Violations:

Class | - All violations except those in Class Il ................. $ 5
(Fine doubled if not paid within 20 days of issuance
of ticket.)

Class Il - Parking in a Handicap Zone without proper permit, .. ... $ w25

Parking at a No Parking sign, Tow Away Zone, Loading
Zone, Official Use Only Sign, Fire Lane or in the Campus
Core area. (Fine doubled if not paid within 20 days of
issuance of ticket.)

THE UNIVERSITY RESERVES THE RIGHT TO CHANGE ANY FEE WITHOUT NOTICE.



62  Youngstown State University
FEES, SERVICE CHARGES, AND FINES

Fees for each registration are due on or before the
pertinent “Payment Due”’ date published in the “Im-
portant Dates” section of the relevant Schedule of
Classes, which is published for each quarter as an issue
of the Youngstown State University Bulletin. Payment
of fees is required before the registration is completed.
Checks are to be made payable to Youngstown State
University. Discover, MasterCard and VISA are
honored. Payment of fees is made by mail to the Bur-
sar or at the payment windows in Jones Hall. Failure
to make payments by the due date will result in the
student being assessed late fees and/or dropped from
classes for non-payment.

Approximately 60 percent of the educational and
general fund revenue of Youngstown State University
is received as a subsidy from the State of Ohio. The
balance must be raised from the students and from
other non-appropriated sources. The Board of Trustees
of Youngstown State University has pledged to make
every effort to keep the required fees as low as is con-
sistent with providing quality education. It is intended
that fees not be adjusted more often than annually and
that fee changes be announced in the spring or early
summer. The Board of Trustees does, however, reserve
the right to change any fee, charge or fine without
notice if conditions warrant.

All outstanding charges must be paid before fees will
be accepted for registration. Graduation and transcript
of credits will be held until all financial obligations to
the University are satisfied. Recipients of financial aid
through the University receive an award voucher from
the Scholarships and Financial Aid Office. The sign-
ed award voucher, payment notice, and any balance
owed must be sent or delivered to the Bursar’s Office
no later than the payment notice due date in order to
complete the registration process.

A table included in this section lists all fees, charges
and fines for the current academic year. An explana-
tion of each may be found below.

FEES

Tuition. The sum of the instructional fee and the
general fee is the tuition for the student.

Instructional Fee, This charge is assessed all students
each quarter. The rate is per academic quarter hour
of credit for one to 12 credits or for more than 16
credits; it is a flat rate for students registering for 12
to 16 credits during one quarter. Students registering
for 16 or more credits pay the flat rate plus the per-
credit rate for each credit over 16. This fee supplements
the state subsidy and is a source of revenue for the
University’s educational and general fund.

Audited Courses. Students may audit courses (i.e.,
register to take a course without receiving credit). The
fee for auditing a course is the same as if the course
were taken for credit.

General Fee. This charge is also assessed all students
each quarter; the rate depends upon the number of

credits registered for. This fee is for non-instructional
services such as Kilcawley Center, intercollegiate
athletics, intramural sports, performing artists and lec-
ture programs, student government, and the Career Ser-
vices Office.

Non-Resident Tuition Surcharge. As noted above,
all students pay the instructional fee and the general
fee. Those students who are not legal residents of Ohio
must pay a tuition surcharge which is in addition to
all other fees. The University does not receive state
subsidy for non-resident undergraduate students;
therefore a surcharge is necessary to more nearly
recover the cost of instruction for non-resident students.

Performance Music Fee. This fee is in addition to
the regular instructional fee. It is assessed students tak-
ing music lessons and applies on a per<credit basis.

Application Fee, This fee is charged every new
undergraduate student applying for admission and any
former YSU student who has not been enrolled the past
four quarters. This fee is non-refundable.

Change of Registration Fee. A fee is charged for any
change of registration, including complete withdrawal,
unless the change is caused by the University (e.g. a
class is cancelled). This fee also applies when a stu-
dent withdraws from the University. Students making
a change in registration which results in an increase
in fees will receive a revised statement of the amount
due. Failure to make payment within ten days of the
date of revision results in a penalty assessment equal
to two-thirds of the late payment fee.

Child Development Laboratory Charge. A fee is
charged for each pre-school child enrolled in the Home
Economics Department Child Development Laboratory
(HE 706).

Credit by Examination Fee. A fee is charged for each
course for an individual examination provided by an
academic department to determine whether a student
can be given academic credit for his or her knowledge
of the course material. The fee must be paid before
the test can be taken.

Elementary Education Reading Specialist Charge. A
fee is charged for each elementary pupil enrolled in
the School of Education’s Reading Center.

Early Childhood Practicum Charge. A fee is charg-
ed for each elementary pupil enrolled in the School
of Education’s early childhood practicum.

Graduation Fee. A fee is charged anyone who is to
receive an earned degree; it is to be paid before the
application for graduation is filed with the dean of the
school or college awarding the degree. The fee covers
the cost of the required academic attire (cap and gown)
and the diploma. No reduction or waiver of the fee
occurs for graduation in absentia or for use of non-
academic attire. The fee is assessed for each earned
degree granted but not for an honorary degree.

Health and Physical Education Locker and Towel
Fee. Students enrolled in a class requiring use of a
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basket, or towel service in Beeghly Physical Education
Center or the Sports Complex do not pay a fee. Other
authorized persons pay a fee each academic quarter.
Loss of or damage to the lock or towel will result in
assessment of a replacement charge.

Late Payment Fee. Payment of a bill after the due
date results in assessment of a late payment fee. The
instructional fee, general fee and non-resident tuition
surcharge are due in full as shown in the Schedule of
Classes. All fees and charges billed must be paid in
full. Partial payments are not accepted. This fee is also
charged any student who registers after classes begin.
(Also see Change of Registration).

Late Registration Fee. A fee is charged a currently
enrolled student who fails to register for the next term
at the assigned time and later registers at the time
assigned new or returning students.

Parking Permit Fee. A permit to park in YSU park-
ing facilities is issued to students and employees of the
University upon payment of a fee. The fee is for the
academic quarter and does not guarantee a parking
space. Some areas are restricted (e.g. for students on-
ly, or for faculty and staff only). The current Driving
and Parking Regulations pamphlet and parking lot map
should be consulted. A daily fee is charged anyone
not having a permit who wishes to park in facilities
designated for cash business. Persons other than
employees and students who are on campus for a short
period of time to conduct business may park in the
visitor’s lots if space is available. The parking permit
fee is refundable only if the student withdraws and
returns the permit access and card. Any refund is pro-
rated at the daily parking rate from the first day of the
term.

Proficiency Examination Fee. A fee is charged for
an examination provided by an academic department
to determine a student’s proficiency for some reason
other than assignment of academic credit. If academic
credit is to be awarded, the credit by examination fee
applies and not this fee.

Testing Fees. The University Counseling and Testing
Center supervises a variety of special tests used for ad-
mission to college, graduate, or professional schools.
The fees are established by the agencies responsible
for the tests. Students are advised to contact the center
for information and to make reservations. An additional
fee is charged if a student is allowed to take a test
without a reservation.

SERVICE CHARGES

Health and Physical Education Activity Charge. Cer-
tain activity courses (e.g. bowling, skiing, ice skating)
are available only upon the payment of a charge suffi-
cient to cover the cost of the facility or transportation.
These charges are set by the operator of the facility,
are paid to that operator (not to the University), and
are in addition to any other applicable fee.
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Identification Card or Sticker Replacement Charge.
A charge is made for replacement of an ID Card or
a current-term validation sticker to be affixed to the
card.

Residence Hall Charge. University housing is
available for the academic year and summer terms. The
academic year contract includes fall, winter, and spring
quarters. Charges are billed quarterly. The residence
contract includes room and 19 meals per week. In ad-
dition to the charge for service, a security deposit is
required. Payment and refunds are as scheduled in the
housing contract. Meal tickets are also available for
students who are not residents of University Housing.

Returned Check Charge. A charge is levied on
anyone whose check or charge is returned unpaid by
the bank. If any late payment results therefrom, the ap-
plicable fee is also assessed. Failure to pay billing of
return check and/or charge within ten days; and/or a
second check/charge return will result in the Univer-
sity not accepting this type of payment at any of its
collection points and subject the student to withdrawal
for the term.

Student Locker Rental. A limited number of lockers
are available in various buildings for the convenience
of commuting students. Locker payments and
assignments are made in the Kilcawley Center.

Thesis-Binding Charge. A charge is made for each
copy of a master’s thesis bound by the William F.
Maag, Jr. Library.

Transcript of Credits Charge. A charge is made for
each transcript issued by the Associate Director,
Records. Transcripts will not be issued for anyone with
outstanding debts owed to the University.

FINES

Parking Violation Fine. Parking without a permit,
parking in such a manner as to impede regular traffic
flow, occupancy of more than one identified space
(assuming lines are not obscured), and other offenses
as identified in the Driving and Parking Regulations,
will result in the issuance of a citation against the vehi-
cle and its owner, or against the student responsible
for the vehicle (e.g., a student driving parents’ car). Pay-
ment of a fine removes the citation; however, the fine
is doubled if not paid within 20 days of issuance.
Vehicles may be towed in certain cases. See the
regulations.

Library Fines. Fines are assessed for failure to return
books on time as stipulated or for the unauthorized
removal of a reserved book. Willful damage or deface-
ment of library materials or other property is a viola-
tion of state law and is punished as such.

REDUCTION/REFUND OF FEES
CHARGES UPON WITHDRAWAL

To withdraw from a single course, or all courses, it
is necessary to complete a change of registration form
and present it to the Registrar’s Office, Jones Hall.
Changes of registration are not valid until processed
by the Registrar. Nonattendance of class or notifica-
tion to the instructor or department does not constitute
official withdrawal.
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A full reduction of the instructional, general, perfor-
mance music, and course fees, and the nonresident
surcharge, will be provided for all withdrawals in con-
formity with the following schedule:

COURSE 100 PERCENT NO

DURATION* REFUND** REFUND

10 weeks or  6th day of term 7th day of term
more or earlier or later

5-9 weeks 5th day of term 6th day of term
or earlier or later

less than 5  3rd day of term 4th day of term
or later

weeks or earlier

*Every day of the week is counted except Sunday.

**For complete withdrawals from any term, in ad-
dition to the change of registration fee, a withdrawal
charge of $25 as well as all applicable fees, fines and
penalties will be deducted from all refunds. Student
accounts paid with financial assistance will be billed
the $25 charge. The YSU student identification card
must be surrendered before the refund is paid. After the
refund period, the $25 withdrawal charge is not
assessed.

If fees were paid by scholarship, loan or grant-in-aid,
the appropriate credit is issued to the fund from which
the initial payment was made.

No refunds or adjustments are made on student ac-
counts until the tenth day of the term.

Any withdrawal, or reduction in academic hours,
after the schedule outlined above will not be entitled
to a reduction of charges and/or refund. If a student
withdraws for reasons beyond his or her control (e.g.,
illness, military service, job transfer, or shift change

imposed by the employer which creates a direct con-
flict with the class schedule), the fee charges may be
reduced in direct proportion to the number of weeks
enrolled. An application for Involuntary Withdrawal
can only be processed for courses in which the stu-
dent has already received a grade of “W"’ (withdrawn).
All Applications for Involuntary Withdrawal must be
documented, and are processed only by mail on forms
provided by the Bursar. Address such correspondence
to the Fees and Charges Appeals Board, c/o Bursar,
Youngstown State University, Youngstown, OH 44555.

HOURS FOR BURSAR AND STUDENT
FINANCIAL AIDS OFFICES

WHEN CLASSES ARE IN SESSION:

Monday and Tuesday: 8 A.M. to 6:00 P.M. (first
six weeks of quarter)

Wednesday, Thursday, and Friday: 8 A.M. to
5 P.M.

WHEN CLASSES ARE NOT IN SESSION:
Monday Through Friday: 8 A.M. to 5 P.M.

SUMMER

Monday and Tuesday: 8 A.M. to 6 P.M.
Wednesday, Thursday, Friday: 8 A.M. to
5 P.M.

The Offices of the Bursar and Scholarships and Finan-
cial Aid are also open by appointment during late and
final registration and change of registration.
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. The College of Applied
Science and Technology

John J. Yemma, Acting Dean

ORGANIZATION, MISSION AND
DEGREES

In support of the University Mission to provide a wide
range of educational opportunities in higher education,
the College of Applied Science and Technology
assumes a dual role. The college offers both bac-
calaureate degree programs which focus on the applica-
tion of the natural or social sciences in a discipline and
associate degree programs which center on the
technology of a discipline. Consequently the college
exhibits characteristics of both a professional and a
community college whose programs are designed to
enhance the employment potential of its graduates in
professional or technical careers.

The college offers traditional baccalaureate programs
that deal directly with human health and well-being.
It also offers a number of two-year associate degree pro-
grams that blend together theoretical principles, prac-
tical application of concepts and skill development.
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Through a TWO-PLUSTWO arrangement in the col-
lege, many of these associate degree programs can be
used as the basis for upward academic growth to a bac-
calaureate degree.

The College of Applied Science and Technology con-
sists of six departments; Allied Health, Business Educa-
tion and Technology, Criminal Justice, Engineering
Technology, Home Economics, and Nursing. In
cooperation with the School of Education, Business
Education and Technology provides a Comprehensive
Business Education major for secondary school
teaching and Home Economics similarly provides a
Vocational Home Economics major. Graduate work is
offered by the Business Education and Technology,
Criminal Justice and Home Economics departments.
The six departments are listed below with their
associate (A) and baccalaureate (B) offerings.

Department of Allied Health

Allied Health (B)
* Dental Hygiene (A)
Emergency Medical Technology (A)
Medical Assisting Technology (A)
* Medical Laboratory Technology (A)
* Medical Technology (B)
* Respiratory Care (A)

Department of Business Education and
Technology

Accounting Technology (A)

*  Business Education (B)
Business Management Technology (A)
Labor Studies Technology (A)
Marketing Management Technology (A)
Office Services and Administration (A)

Department of Criminal Justice

Criminal Justice (B)
Police Science Technology (A)

Department of Engineering Technology

Civil Engineering Technology (A) (B)
Computer Information Systems (A) (B)
Drafting and Design Technology (A)
Electrical Engineering Technology (A) (B)
Mechanical Engineering Technology (A) (B)

L A NS B THE

Department of Home Economics

Pre-Kindergarten Associates (A)
Dietetic Technology (A)
Merchandising: Fashions & Interiors (B)
Food and Nutrition (B)
Home Economics Services (B)
Hospitality Management (A)
** Vocational Home Economics Education (B)

Department of Nursing
* Nursing (B)

Students whose needs are not completely met by ex-
isting conventional programs may wish to investigate
and apply for the Individualized Curriculum Program
(see the General Requirements and Regulations
section).

R.OTC. students are allowed certain modifications
of the requirements, as explained in the General Re-
quirements and Regulations section.

It is the student’s resporisibility to satisfy all the
graduation requirements for the degree sought. These
comprise:

1. The pre-college or preparatory courses for each
degree as covered in the General Requirements and
Regulations section.

2. The courses and other requirements to be com-
pleted in the University as explained in the General
Requirements and Regulations section.

3. The specific curriculum requirements of a given
program.

CURRICULA AND COURSES OF
INSTRUCTION

DEPARTMENT OF ALLIED
HEALTH

Associate Professors Betz, Boyd, Feld, Haggerty
(Chair), Harris; Assistant Professors Boehm, Delost,
Harig, Mistovich, Vendemia; Instructor Obertots.

The department offers associate and baccalaureate
allied health programs for future members of the health
delivery team. Associate degree programs are offered
in Dental Hygiene, Emergency Medical Technology,
Medical Assisting Technology, Medical Laboratory
Technology, and Respiratory Care. Baccalaureate pro-
grams are offered in Allied Health and Medical
Technology. Detail on program requirements appears
under the specific program.

Associate Degree Programs

Admission to all programs except Medical Assisting
is on a restricted basis since only a limited number of
students can be accommodated. Detailed information
on admission criteria and closing dates is available in

*Restricted admission, see Department for further infor-
mation.

*In cooperation with the School of Education, for the B.S.
in Ed. degree.

@




the Allied Health department or Admissions Office.
Each program has specific requirements regarding
grades in required courses and cumulative point
average. Grades of “C” or better are required in all
courses in Allied Health programs. Information on pro-
gram policy is available in the Allied Health
department.

Baccalaureate Degree Program in
Allied Health

The department offers a baccalaureate program
leading to the degree Bachelor of Science in Applied
Science with a major in Allied Health. This program
is intended to serve health associate degree graduates
who wish to upgrade their academic credentials to in-
clude the baccalaureate degree.~Major components of
the program for Dental Hygiene, Emergency Medical
Technology, or Respiratory Care graduates are:

Associate Degree in D.H., EMUT. -

OF RO e s o o b SR P 96-110 g.h.
General Allied Health Courses ........ 26 q.h.
Advanced Discipline Courses .......... 16 q.h.
Minor in Biology, Chemistry, Management,

Education or other. ... i < e i 21 qg.h.
University General Requirements . ...20-28 g.h.

Total s, o SRS S s, 186-194 q.h.

Graduates of regionally and professionally accredited
associate degree programs in Dental Hygiene,
Emergency Medical Technology, and Respiratory Care
will be admitted to the baccalaureate program as
juniors. Graduates of non-accredited programs will be
provisionally admitted and placed at a level determined
by an evaluation of their academic transcripts.

Graduates with an associate degree in a health related
discipline will be admitted to the multidisciplinary track
of the BSAS in Allied Health. Major components of the
program are:

Associate Degree in Health Related

DIsCiplie s iatrsosieiabimn s 96-110 g.h.
Required Allied Health Courses. . ....., 26 q.h.
Required Health Related Courses. . .. ... 16 q.h.
Student Selected Minors. ............. 21 qg.h.
University General Requirements. . . .. 20-28 g.h.

7o 2 P e 186-196 g.h.

Pre-admission counseling is required for students
seeking entry to the BSAS in Allied Health. For greater
detail on program content or admissions, students
should contact the Allied Health Department.

704. Fundamentals of Pulmonary Rehabilitation. This
course is designed to demonstrate the multidisciplinary
nature of a rehabilitation program for patients with
CO.PD. It will also present the key elements that
should be present in a quality pulmonary rehabilita-
tion program. Prereq.: RESPC 607 or permission of in-
structor. 3 q.h.
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705. Pharmacotherapeutics. Advanced concepts and
integration of various drug interactions will be
presented as applied to modern drug therapy. Analysis
of drug regimens related to a broad spectrum of
pathologic conditions will be discussed. Prereq.: MA
605 and BIO 552, or permission of instructor.

4 q.h.

706. Practice Management for the Dental Hygienist.
Management of dental hygiene care including appoint-
ment control, developing and manintaing recall
systems, and insurance management. Dental marketing
problem solving and the business relationship between
dental patients and dental hygiene professionals will
be discussed. Prereq.: DENHY 602L or permission of
the instructor. 3 q.h.

708. Preventive Public Health Care. Application of
current health care philosophies in disease prevention.
In-depth case study of a specific public health problem
and its prevention. Prereq.: Graduation from an
associate degree health related program or permission
of the instructor. 4 q.h.

709. Periodontics. The study of the periodontium and
periodontal therapy as it relates to total case planning
and the role of the dental hygienist. Prereq.: DENHY
603L or permission of instructor. 4 q.h.

710. Gerodontology. An indepth study of geriatrics
as it relates to dental hygiene care and specific con-
cerns of the elderly. An extramural experience with a
geriatric patient will be included. Prereq.: DENHY 601
or permission of the instructor. 4 q.h.

720. Emergency Medical Services Management. A
review of EMS system design, staffing, chain of com-
mand, medical education, policies and procedures,
record keeping, inter-agency relationships, communi-
ty resources and involvement, and legal aspects rele-
vant to private and public emergency medical services.
Prereq.: EMTEC 601 or permission of the instructor.

4 q.h.

721. Pediatric Emergency Procedures. A study of the
pathophysiology, symptomatology, advanced diagnostic
and therapeutic techniques of medical and traumatic
emergencies unique to the pediatric patient. Prereq.:
EMTEC 601 or permission of the instructor. 4 g.h.

730. Cardiopulmonary Stress Testing. A study of the
basic physiological response to exercise, various fac-
tors interacting with this response, the clinical
significance of stress testing, and the relationship of test
results to disease processes in case study format.
Prereq.: RESPC 607 or permission of the instructor.

4 q.h.

731. Respiratory Services Management. A study of
the basic managerial process, organizational concepts,
budgeting, quantitative planning, decision-making, and
the issues of control as they relate to the manager of
a hospital- based respiratory care department. Prereq.:
RESPC 607 or permission of the instructor. 4 q.h.
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801. Special Topics in Allied Health. The directed
study and research of a special problem or issue related
to the health field. The topic of interest will allow the
student to participate in the investigation of aspects
of administration, education, business, or research as
these pertain to the particular health specialty. Prereq.:
AHLTH 803 or permission of instructor. May be
repeated for a total of 10 hours. 1-5 q.h.

803. Current Issues in Health Care. Problems and
issues facing the health care system including access
to care, financing and rationing of services. A major
project will be included. Prereq.: AHLTH 708 or per-
mission of instructor. 4 q.h.

804. Stress and the Health Care Practitioner. This
course will examine the personal reactions of health
care workers to patients, families, and their health care
environment. Specifically, it will help the student iden-
tify stress and explore coping options. Other topics
discussed include organizational systems, communica-
tion theory, conflict resolution, problem solving, and
burnout. This course is recommended for individuals
who have some work experience in the health care
field. Prereq.: PSYCH 780 or permission of instructor.

3 q.h.

805. Concepts in Health Care Education. Univer-
sity as well as hospital-based programs will be review-
ed in regard to accreditation, clinical vs. didactic
instruction, use of simulations, and evaluation techni-
ques. Public health education and the role of the Allied
Health professional will also be investigated. A major
learning unit and/or research project will be required.
Prereq.: AHLTH 803 or permission of instructor.

' 4 q.h.

806. Research Methodology for Health Sciences.
Measurement and interpretation of health data and
their application in the research process. Research
design considerations, data collection methods and
data analysis of health care research projects will be
discussed. Prereq.: AHLTH 708 or permission of in-
structor. 4 q.h.

807. Epidemiology for the Health Care Practitioner.
A study of the interrelationship of the host, agent, and
environment in determining the causation, frequen-
¢y, and distribution of disease. Prereq.: AHLTH 708
or permission of instructor. 4 q.h.

808. Environmental Concerns for the Health Care
Practitioner. Industrial hygiene, hazardous and infec-
tious waste, air and water quality, and sanitation
policies in health care facilities. Pertinent federal, state,
and local legislation included. Prereq.: AHLTH 708
or permission of instructor. 4 q.h.

810. Management Skills for the Health Care Super-
visor. A study of the conceptual framework of super-
vision in Health Care Organizations with emphasis on
managerial skills, formulation of policies, principles
of budgeting, performance appraisals, and communi-
ty relations. Prereq.: AHLTH 804 or instructor’s per-
mission. 4 q.h.

*812. Advanced Cardiac Life Support. ECG inter-
pretation, cardiovascular drug pharmacology, airway
management and resuscitation techniques used in the
management of cardiac emergencies. The course meets
the objectives of the American Heart Association’s Ad-
vanced Cardiac Life Support program for initial cer-
tification or recertification. Two hours of lecture and
three hours of laboratory. Prereq.: AHLTH 705 or per-
mission of instructor. 3 g.h.

814. International Health Care Systems. Comparison
and evaluation of medical services in select countries
including their capacity to address major health pro-
blems. The role of the World Health Organization will
also be investigated. Prereq.: AHLTH 803 or permis-
sion of instructor. 3 q.h.

Dental Hygiene

Associate Professors Betz (Program Coordinator) and
Haggerty; Assistant Professors Harig and Vendemia.

The two-year program in Dental Hygiene leads to
the Associate in Applied Science degree. The program
is designed to prepare dental hygienists for work in
private practice, in public health settings, or in other
health care delivery systems.

At the end of their second year in the Dental Hygiene
curriculum, students are eligible to take the national
and state board examinations. Upon successful com-
pletion of these comprehensive, written examinations,
and upon graduation, the student may apply for a
license to practice dental hygiene.

The licensed dental hygienist is a professional, an
oral health educator and a clinical operator who pro-
vides oral treatment and related preventive services.
Services of the hygienist include taking medical and
dental histories; radiographic surveys; study models;
performing cancer screenings and other oral inspec-
tions; dietary management; dental charting; making
periodontal evaluations; administering fluoride therapy;
polishing amalgam restorations, and placing dental
sealants. Many states permit the hygienist to perform
additional services such as administering local
anesthesia and placing restorative materials.

The dental hygienist also functions as a dental
educator and is responsible for the preventive dental
health program in private dental practices as well as
in other settings. The hygienist teaches patients pro-
per oral health care in order to reduce dental diseases
and disorders.

The hygienist's role in service to the community may
include increasing public awareness of dental health
by coordinating ‘Dental Health Month’ in the com-
munity, serving as a resource person to school systems,
providing screenings or inspections to various school
children or local groups, and making visits to nursing
homes, hospitals and/or schools for the mentally retard-
ed or handicapped.

*Course requires materials fee.



Students are admitted to the Dental Hygiene
program only once a year, at the beginning of the fall
quarter. All current, former, and transfer applicants, in
addition to meeting the requirements outlined in the
Admission Policies, must have taken Anatomy and
Physiology 1 and Il, and have an acceptable point
average from all colleges attended. Application to the
Dental Hygiene program must be made by March 1
to start in September of any year.

500. Dental-Medical Emergencies. Instructions on
medical diseases and conditions in relationship to den-
tal procedures. Prereq.: Permission of coordinator.

2 q.h.

501. Dental Hygiene 1. An introduction to dental
hygiene and its role as an integral part of the dental
health profession. Prevention of disease transmission
through sterilization and asepsis is also discussed.
Medical/Dental history, vital signs, and oral inspection
are discussed and peridontal disease is introduced.
Prereq.: Admission to Dental Hygiene program.

3 g.h.

501L. Clinical Dental Hygiene 1. A detailed clinical
study of planning patient care, patient preparation and
positioning the dental chair, and principles of dental in-
strumentation. Six hours laboratory per week. Prereq.:
Admission to Dental Hygiene program. 2 q.h.

502. Dental Hygiene 2. Discussion of individualiz-
ed patient education instruction, the appropriate
preventive dental agents and devices, and the
techniques for utilization. Prereq.: DENHY 501.

2 q.h.

*502L. Clinical Dental Hygiene 2. Clinical applica-
tion of dental hygiene techniques, Services include oral
prophylaxis, fluoride application, and patient educa-
tion. Nine hours of clinic per week. Prereq.: DENHY
501L. 3 gh.

503. Dental Hygiene 3. Discussion of modified dental
hygiene procedures as it relates to special needs den-
tal patients. Presentation of specialized areas of den-
tistry to which dental hygiene services are closely allied.
Prereq.: DENHY 502. 2 q.h.

*503L. Clinical Dental Hygiene 3. Clinical applica-
tion of dental hygiene techniques. Oral prophylaxis,
radiographs, fluoride application, and patient educa-
tion. Nine hours of clinic per week. Prereq.: DENHY
502L. 3 g.h.

520. Dental Anatomy. Numbering systems of perma-
nent and primary dentitions, basic terminology of hard
and soft oral structures, the anatomy of the head and
neck, and the physiology and function of primary and
permanent teeth and the stomatognathic system.
Prereq.: Permission of coordinator. 2 q.h.

*520L. Dental Anatomy Lab. Applied study of in-
dividual tooth morphology through the recognition and
identification of natural teeth, and by tooth drawings.
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Practical application of the didactic study of head and
neck anatomy in the examination of actual hard struc-
tures of the skull. Prereq.: Permission of coordinator.

1 g.h.

525. Oral Histology And Embryology. Introduction
to the microscopic structure of the body by simple
discussion of the cell concept, normal and abnormal
tissues, and the embryonic development of the face and
the oral cavity. Prereq.: DENHY 520. 3 q.h.

530. Dental Radiology. Radiographic theory, techni-
ques, and use of diagnosis in prevention of dental and
related diseases. History and development of
radiographs, hazardous effects of radiation, and
methods of protection. 2 q.h,

*530L. Dental Radiology Lab. The techniques
necessary to expose, develop, and mount dental films.
Three hours of laboratory a week. 1 q.h.

535. General and Oral Pathology. The cause and
nature of disease, together with anatomical and func-
tional changes. The observation and progress of disease
in the human as related to diagnosis and treatment-
planning by the dentist. Special emphasis is given to
oral pathology. 3 g.h.

601. Dental Hygiene 4. Introduction of principles of
ultrasonic and heavy scalers. Case presentations em-
phasizing dental hygiene care. Application of practical
knowledge of nutrition science to patient evaluation
and education as related to clinical dental hygiene.
Prereq.: DENHY 503. 2 q.h.

*601L. Clinical Dental Hygiene 4. Continued clinical
experience. Completion of one dietary management
patient in addition to a specified number of periodontal
patients. Use of ultrasonic scalers, titan-S scaler and
the prophy jet. Experience on a mobile dental unit and
in a hospital dental clinic. Twelve hours of clinic per
week. Prereq.: DENHY 503L. 4 q.h.

602. Dental Hygiene 5. Introduction to patient
management and pain control in dentistry. Case presen-
tations emphasizing current dental hygiene care.
Prereq.: DENHY 601. 2 q.h.

*602L. Clinical Dental Hygiene 5. Completion of one
mock board patient and one dietary management pa-
tient in addition to a specified number of periodon-
tally involved patients. Use of ultrasonic scalers and
titan-S scalers continued. Experience with sealant ap-
plication and amalgam polishing required. Hospital
dentistry placements continued. Twelve hours of clinic
per week. Prereq.: DENHY 601L. 4 q.h.

603. Dental Hygiene 6. Introduction to dental office
management and business administration. Study of the
responsibilities and changing roles of the dental
hygienist. Prereq.: DENHY 602. 2 q.h.

*603L. Clinical Dental Hygiene 6. Continued clinical
experience. Completion of all clinical requirements at
exit level proficiency. Emphasis on professionalism,

*Course requires materials fee.
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patient management and time management, as well
as dental hygiene care. Twelve hours of clinic per
week. Prereq.: DENHY 602L. 4 q.h.

611. Dental Materials. The sources, physical pro-
perties, methods of manufacturing, and uses of various
dental materials. Two hours of lecture a week. Prereq.:
Second-year standing in DENHY Program. 2 g.h.

*611L. Dental Materials Lab. Selected dental
materials are manipulated in laboratory procedures so
that the student will be able to assist the dentist at the
chair as well as perform certain laboratory procedures
and specified clinical duties. Three hours of laboratory
a week. Prereq.: Second-year standing in DENHY Pro-
gram. 1 q.h.

615. Dental Health Education. A lecture and
laboratory course to introduce educational concepts,
objectives, methodology in oral health instruction. Pro-
vides opportunity for the student to act as an instruc-
tor in a classroom situation and in professional groups
by table clinic presentations. Two hours of lecture and
three hours of laboratory a week. 3 qg.h.

620. Periodontics 1. Introduction to Periodontics
for the dental hygienist. Etiology, clinical manifesta-
tions, classification of periodontal disease, and
treatment-planning. The hygienist’s role in its preven-
tion through patient education. Prereq.: DENHY 535.

2 q.h.

621. Periodontics 2. Surgical techniques, root plan-
ning, curettage, and periodontal maintenance therapy
will be presented and discussed. Prereq.: DENHY 620.

2 q.h.

625. Dental Public Health. An introduction to public
health dentistry, including study of the epidemiology
of dental disease. Particular attention is given to means
of preventing and controlling dental disease and pro-
moting dental health through organized community
efforts. Two hours of lecture and three hours of lab
per week. Prereq.: DENHY 615. 3 q.h.

626. Dental Public Health Clinical Experience. Den-
tal hygiene care in various public programs using a
portable dental unit. Three hours of laboratory and/or
clinical experience per week. Prereq.: DENHY 625.

1 q.h.

641. Ethics and Jurisprudence. The historical, pro-
fessional, legal and ethical aspects of dental hygiene
and dentistry. Prereq.: DENHY 601. 1 q.h.

DENTAL HYGIENE CURRICULUM

SUMMER
Courses Cr. Hrs.
BIOL 551 Physiology and Anatomy 1 ......... 4
BIOL 552 Physiology and Anatomy 2 ......... 4
FIRST YEAR 8
FIRST QUARTER
Courses Cr. Hrs.
DENHY 501 Dental Hygiene 1 .............. 3
DENHYH 501L Clinical Dental Hygiene 1 .. ... 2

DENHY 520 Dental Anatomy ............... 2
DENHY 520L Dental Anatomy Lab ........... 1
CHEM 505 Chemistry for the Allied Health
Sciencessl sy st e antlioe e & D8 Jol 4
ENGL 550 Basic Composition 1 ............. 4
16
SECOND QUARTER
Courses Cr. Hrs
DENHY 500 Dental-Medical Emergencies . . .. .. 2
DENHY 502 Dental Hygiene 2 .............. 2
DENHY 502L Clinical Dental Hygiene 2 ...... 3
DENHY 530 Dental Radiology .............. 2
DENHY 525 Oral History and Embryology .. ... 3
CHEM 506 Chemistry for the Allied Health
BCIeACES i Jvpivaras s e 0 ol AN YRG! 4
SOCST/HUMAN Elective ............oovvnn 3
19
THIRD QUARTER
Courses Cr. Hrs
DENHY 503 Dental Hygiene 3 .............. 2
DENHY 503L Clinical Dental Hygiene 3 ...... 3
DENHY 530L Dental Radiology Laboratory ... .1
DENHY 535 General and Oral Pathology . ... .. 3
BIOL 560 Paramedical Microbiology .......... 5
HOMEC 551 Normal Nutrition 1 ............ 4
18
SECOND YEAR
FOURTH QUARTER
Courses Cr. Hrs
DENHY 601 Dental Hygiene 4 .............. 2
DENHY 601L Clinical Dental Hygiene 4 ...... 4
DENHY 611 Dental Materials ............... 2
DENHY 611L Dental Materials Laboratory . .. .. 1
DENHY 615 Dental Health Education ......... 3
DENETY 020 PEHOUORHCS: « ., o cv sis r s e m s = a2 2
PSYCH 560 Introduction to Psychology ....... 4
18
FIFTH QUARTER
Courses Cr. Hrs.
DENHY 602 Dental Hygiene 5 .............. 2
DENHY 602L Clinical Dental Hygiene 5 ...... +
DENHY 621 Periodontics 2 . ................ 2
DENHY 625 Dental Public Health ........... 3
MATEC 605 Introduction to Pharmacology . .. .. 4
15
SIXTH QUARTER
Courses Cr. Hrs
DENHY 603 Dental Hygiene 6 .............. 2
DENHY 603L Clinical Dental Hygiene 6 . ... .. 4
DENHY 626 Dental Public Health Clinical
EIRTIOMOE R e e s s b o i o 1 K 1

DENHY 641 Ethics and Jurisprudence ......... 1

*Course requires materials fee.



SOCIO 500 Fundamentals of Sociology ....... 4
SPCH 550 Principles of Speech

COMMUTICAtIoN OO G, U e, SN, 4

16

Total Credit HOUS . 2o ahoss jna saolisatic st 110

Emergency Medical Technology

Assitant Professor Mistovich (Program Coordinator);
Instructor Obertots.

Emergency medical technology programs are
designed to train persons to provide emergency pre-
hospital care to people experiencing health crises. The
goals of these programs are on three different levels:
Emergency Medical Technician—Ambulance;
Paramedic Certificationyand the Associate in Applied
Science degree.

The Emergency Medical Technician—Ambulance
Certificate is a prerequisite for admission to the
Emergency Medical Technology program in addition
to University and department admission requirements.

The Emergency Medical Technician—Paramedic
Certificate can be attained after successfully completing
four quarters of study. The course of study provides
the student with knowledge about the recognition,
assessment, and supervised practice of emergency
medical care in the hospital and in advanced life-
support ambulance situations. It meets and exceeds
all United States Department of Transportation national
standard paramedic curriculum objectives and is ac-
credited by the Committee on Allied Health Educa-
tion and Accreditation and the Ohio Department of
Education (3-2-004).

The Associate in Applied Science degree is award-
ed following the completion of the advanced training
program with clinical paramedical experiences. The
course of study affords the practitioner application of
organizational and managerial principles in various
emergency services. Forty percent of all teaching and
clinical rotations are physician-instructed and/or
precepted.

For the certificates, admission requirements and pro-
cedures are the same as those applicable to the Univer-
sity and the Department of Allied Health with the
addition of a minimum age of 18 years, a current
drivers license, and an interview by a selection com-
mittee. The student must be EMT-A certified. A physical
examination to attest good health is required. Admis-
sion into the Associate in Applied Science degree pro-
gram is restricted. Please refer to the admission policies.

501. Emergency Medical Technician-Ambulance. A
course that provides the basic knowledge and skills
required to be an emergency medical technician. The
course meets all U.S. Department of Transportation
training standards for the Basic EMT. Three lecture
hours per week. Must be taken concurrently with
EMTEC 501L. 3 g.h.

o SRR
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501L. Emergency Medical Technician-Ambulance-
Laboratory. A laboratory experience necessary to ac-
quire skills required to be an Emergency Medical
Technician-Ambulance. The course meets all U.S.
Department of Transportation training standards for the
Basic EMT. Six hours laboratory per week. Must be
taken concurrently with EMTEC 501. 2 q.h.

506, Principles of Trauma. Study of traumatic
emergencies normally encountered with emphasis on
pathophysiology, etiology, and symptomatology.
Prereq.: Admission to EMT Program or permission of
instructor. 4 q.h.

507. Emergency Medical Techniques 1. Study of
techniques necessary to treat the traumatic emergen-
cy conditions introduced in EMTEC 506. Must be taken
concurrently with EMTEC 506 and 507L. 2 g.h.

*507L. Emergency Medical Techniques 1 Lab.
Laboratory includes simulated emergency traumatic
situations and actual patient contact emphasizing
physical assessment, patient interviewing, and manage-
ment techniques. Six hours of combined departmen-
tal and clinical laboratory per week. Must be taken
concurrently with EMTEC 506 and 507. 2 g.h.

509. Introduction to Emergency Medical
Technology. Introduction to the roles, responsibilities,
EMS Systems, medical and legal considerations of the
EMS profession. Prereq.: Admission to EMT Program
or permission of instructor. 2 g:h.

515. Medical Conditions and Management Techni-
ques. Study of pathophysiology, symptomatology,
etiology, and management techniques of commonly
encountered medical emergencies. Prereq.: EMTEC
506 and EMTEC 507. Concurrent with EMTEC 515L.

4 q.h.

*515L. Emergency Medical Techniques 2 Lab.
Simulated situations and actual patient contact em-
phasizing performance of emergency medical tech-
niques utilized to manage common medical emergen-
cies. Nine hours of combined departmental and clinical
hours per week. Must be taken concurrently with
EMTEC 515. 3 q.h.

522. Cardiovascular Emergencies. Intense study of
the pathophysiology and symptomatology of car-
diovascular conditions including vascular disease,
myocardial infarction, angina pectoris, congestive heart
failure, and congenital myocardial problems. Also in-
cludes electrophysiology and EKG interpretation.
Prereq.: EMTEC 515 or Admission to EMT Program or
permission of instructor. 4 qg.h.

524. Emergency Cardiovascular Techniques. Phar-
macologic therapy and mechanical techniques
utilized to manage the cardiovascular emergencies
discussed in EMTEC 522. Prereq.: Admission to EMT
Program or permission of instructor. Must be taken con-
currently with EMTEC 522, 525 and 526L. 4 g.h.

*Course requires materials fee.
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525. Pulmonary Emergencies. Study of
pathophysiology, symptomatology and treatment
techniques of respiratory conditions and emergencies.
Prereq.: Admission to EMT Program or permission of
instructor. Concurrent with EMTEC 524 and 526L.

2 q.h.

*526L. Cardiovascular/Pulmonary Techniques Lab.
Performance of fundamental techniques employed in
the management of the cardiovascular and/or
respiratory emergency. Three hours of laboratory a
week. Must be taken concurrently with EMTEC 524,
525 and 527. 1 q.h.

527. Clinical Experience 1. Hospital clinical ex-
perience to include practical management of the air-
way, endotracheal intubation, physical assessment and
patient interviewing in critical care situations. Eight
hours of clinical a week. Must be taken concurrently
with EMTEC 526L. 2 q.h.

528, ALS Field Internship 1. Clinical experience with
an approved advanced life support unit under the direct
supervision of a selected paramedic field preceptor.
Ten hours of clinic a week. Prereq.: EMTEC 515 and
515L. 2 q.h.

530. Emergency Rescue Techniques. Introduction
to common rescue tools and techniques utilized in
basic victim disentanglement and extrication. Prereq.:
Admission to EMT Program or permission of instruc-
tor. 2 q.h.

*601. Advanced Emergency Conditions 1. Treatment
of severely emergent medical conditions, with em-
phasis on assessment, monitoring, and life-supporting
procedures. Prereq.: EMTEC 520. To be taken concur-
rently with EMTEC 602. 3 g.h.

602. EMT-P Clinical Experience 1. Clinical ex-
periences in hospitals, and emergency vehicles under
severely emergent medical conditions. Twelve clinical
hours a week. To be taken concurrently with EMTEC
601. 3 qh.

605. Emergency Medical Special Topics. Examina-
tion of obstetrical/gynecological, pediatric, neonatal,
geriatric, and psychiatric emergencies to include
pathophysiology, symptomatology, and management
techniques. Prereq.: EMTEC 522, EMTEC 524, and
EMTEC 525 or permission of instructor. Concurrent
with EMTEC 605L. 4 qh.

*605L. Emergency Medical Special Topics Lab.
Techniques necessary to effectively manage conditions
in EMTEC 605. Three hours of laboratory a week. Must
be taken concurrently with EMTEC 605. 1 q.h.

606. Clinical Experience 2. Practical experience in
obstetric/gynecologic, pediatric, neonatal, and
psychiatric emergencies. Eight hours of clinical a week.
Must be taken concurrently with EMTEC 605.

2 q.h.

e —

*Course requires materials fee.

608. ALS Field Internship 2. Performance of
advanced life support procedures in the pre-hospital
setting under the direct supervision of a selected
paramedic field preceptor. Prereq.: EMTEC 528. Twen-
ty hours of clinical a week. 4 q.h.

610. Advanced Emergency Conditions 2. The treat-
ment of severely emergent medical conditions, with
emphasis on assessment, monitoring, and life-
supporting procedures. Prereq.: EMTEC 601.

3 q.h.

611. EMT-P Clinical Experience 2. Clinical ex-
periences in hospitals and emergency vehicles, em-
phasizing severely emergent surgical conditions.
Twelve clinical hours a week. To be taken concurrently
with EMTEC 610. 3 q.h.

620. Leadership in Paramedic Technology. Practical
experience performing clinical and administrative
duties under supervision with a rescue squad. One
hour seminar; four clinical hours a week. Prereq.:
EMTEC 601. 2 g.h.

630. Field-Based Study. Student will choose a
research project, community program involvement, in-
ternship, or act as an instruction assistant after meeting
with the program coordinator concerning the project.
Study time will vary according to project complexity.
Prereq.: EMTEC 610. 1-5 q.h.

EMERGENCY MEDICAL TECHNOLOGY
CURRICULUM

FIRST YEAR
FIRST QUARTER (FALL)

Courses Cr. Hrs.
BIOL 551 Physiology & Anatomy 1

T T aTAITE St Tl o = b = 4
EMTEC 506 Principles of Trauma ............ 4

EMTEC 507 Emergency Medical Techniques 1 ..2
EMTEC 507L Emergency Medical Techniques 1

Labrds o MR o I s b s 2
EMTEC 509 Intro. to Emergency Medical

TechnDloBY W1 soumien - 5ut. & wo b wetad o8 2

14

SECOND QUARTER (WINTER)

Courses Cr. Hrs.
MATEC 605 Introduction to Pharmacology .. ... 4
BIOL 552 Physiology & Anatomy 2
withEaB S8 s oot b e Yol et 4
EMTEC 515 Medical Conditions & Management
FeChmmirsmm, &b« ivhsh Seitn duss N i key el 4
EMTEC 515L Emergency Medical Techniques 2
g JUINEIE N I v 3
15
THIRD QUARTER (SPRING)
Courses Cr. Hrs.
EMTEC 522 Cardiovascular Emergencies ....... 4
EMTEC 524 Emergency Cardiovascular
R AIIEE  T  WT s v & o e BT 4



EMTEC 525 Pulmonary Emergencies .......... 2
EMTEC 526L Cardiovascular/Pulmonary
Techniquesnlabweepemad 4. oo 4 o) i 20 1
EMTEC 527 Clinical Experience 1 ............ 2
EMTEC 528 ALS Field Internship 1 ........... 2

EMTEC 530 Emergency Rescue Techniques ... .2

17
FOURTH QUARTER (SUMMER)
Courses Cr. Hrs.
EMTEC 605 Emergency Medical Special
ORISR, S L i e g R 4
EMTEC 605L Emergency Medical Special
Topies Babir sl Sr e s s W e O 1
EMTEC 606 Clinical Experience 2............ 2
EMTEC 608 ALS Field Internship 2 ........... 4
11
Total for EMT-Certificate Level ............. 57
SECOND YEAR
FIFTH QUARTER (FALL)
Courses Cr. Hrs.
PSYCH 560 General Psychology ............. 4
CHEM 505 Chemistry for the Allied Health
SCIENCES 1wy sl s et s sl 4
EMTEC 601 Advanced Emergency
Conditions: 1. ;s ik SR b, curil S0 0 b 3
EMTEC 602 EMT-P Clinical Experience 1 ...... 3
*Technical Elective wimehs:s o ampmnisiasd b §i ol 4
18
SIXTH QUARTER (WINTER)
Courses Cr. Hrs.
SOCIO 500 Fundamentals of Sociology ....... 4
CHEM 506 Chemistry for the Allied Health
SOIENCes 2: ol vain B M DN 4
EMTEC 620 Leadership in Paramedic
Technology Y. SAN SIS 10 L) 2
ENGIL- 550 Commposition lh on v ox oo desnis e ane 4
14
SEVENTH QUARTER (SPRING)
Courses Cr. Hrs.
SPCH 550 Public Speaking ................. 4
*SOCSC or HUMAN Elective ............... 4
EMTEC 610 Advanced Emergency
e |5 7e Jho s ke dyes Ses n B SR e 3

EMTEC 611 EMTEC-P Clinical Experience 2 ....3

TotalCreditHours...........; ......... 103
Medical Assisting Technology

Associate Professor Feld (Program Coordinator)

The Medical Assisting Technology program is a two-
year program leading to the Associate in Applied
Science degree. It provides an opportunity to obtain

*Elective must be approved by the EMTEC Program Coor-
dinator.
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the education needed to perform receptionist, book-
keeping, and other office management duties and assist
the physician in physical exmainations, laboratory tests,
and patient recordkeeping, in private physician offices,
clinics, or hospital outpatient departments. Admission
to the program is not restricted, but high school prere-
quisites include biology, chemistry, algebra 1, algebra
2 or geometry, and business typing (personal typing
does not substitute).

A grade of C or better is required in all MATEC,
BUTEC, OSA, and BET courses. A 2.0 overall G.P.A.
must be maintained to continue in the program. Prior
to scheduling the externship, the student records will
be reviewed by the department to determine if all
previous courses in the program have been satisfac-
torily completed and all deficiencies have been made
up.

The student must have a physical examination report
with a negative tuberculin-screening test and serology
test prior to MATEC 620, MATEC 680 and the ex-
ternship.

501. Medical Terminology. Structure of medical
words, pronunciation and meaning of medical terms.
4 q.h.

502. Medical Law and Ethics. Types of medical prac-
tices. Legal relationship of physician to patient, i.e.,
professional liability, implied and informed consent,
malpractice, invasion of privacy. Emphasis on profes-
sional attitude and behavior. 4 q.h.

600. Medical Insurance Forms. A study of private
group and government insurance programs; medicare,
medicaid, Workers’ Compensation and Disability In-
surance and the completion of required forms.Prereq.:
MATEC 501. 3 qh.

602. Medical Diagnostic and Procedural Coding.
Emphasis will be on identifying and utilization of
coding systems (ID-9-CM, CPT) directly related to
medical practices and current government regulations.
Prereq.: MATEC 501 or instructor’s permission.

3 q.h.

605. Introduction to Pharmacology. Identification
and interactions of drugs used in patient care including
the pharmacological action and effects on the patient.
Various modes of administration and patient educa-
tion regarding the effects of common drugs are includ-
ed. Prereq.: CHEM 505, BIOL 552 or concurrently.

4 q.h.

610. Introduction to Disease Processes. Introduction
to the disease process including diagnostic symptoms
and treatment aspects. Emphasis is placed on the
physical, psychological and environmental conditions
which influence the individual’s well being. Prereq.:
MATEC 501. 4 g.h.

*611L. Clinical Procedures Lab. Techniques of pa-
tient interviewing and history taking, performance of
patient assessment, application of principles of body

*Course requires materials fee.
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mechanics and instructions for examinations and
diagnostic procedures. Three hour lab. Prereq.: MATEC
501 and 502. 1 g.h.

620. Advanced Clinical Procedures. Orientation to
minor surgical and specialized examination techni-
ques, physical examinations, preparation and ad-
ministration of medication, performing electrocardio-
grams, application of physical therapy, and X-ray
techniques including maintaining medical supplies and
inventory. Prereq.: MATEC 610, 611L, BIOL 552 and
concurrently with MATEC 620L. 3 q.h.

*620L. Advanced Clinical Procedures Lab.
Laboratory experience in minor surgical and specializ-
ed examination techniques, preparation and ad-
ministration of medications, electrocardiograms,
physical therapy, and X-ray procedure. Taken concur-
rently with MATEC 620. Three hours laboratory a
week. 1 q.h.

680, Laboratory Procedures for the Medical Office.
An introduction to diagnostic laboratory procedures
performed in the physician’s office. Principles and
techniques of laboratory procedures are studied.
Prereq.: MATEC 610 and MATEC 611L and BIOL 560
or taken concurrently. 2 g.h.

*680L. Laboratory Procedures for the Medical Of-
fice Lab. Practice in diagnostic laboratory procedures.
Emphasis on collection, proper handling, and iden-
tification of specimens. Basic hematologic procedures,
urinalysis, bacteriological exams, serology, and
pregnancy tests. Must be taken concurrently with
MATEC 680. Three hours of laboratory a week.

1 q.h.

692. Medical Assisting Externship. Twenty-one hours
per week of practical experience in offices of qualified
physicians (family practice and internal and accredited
hospitals and/or clinics.) Sites are selected by the direc-
tor of the program. Prereq.: MATEC 620, MATEC 680,
BET 612-614. Must be taken concurrently with MATEC
694. 3 g.h.

694. Medical Assisting Seminar. Selected Medical
Assisting topics as related to student’s externship ex-
periences. Must be taken concurrently with MATEC
692. 1 qh.

MEDICAL ASSISTING TECHNOLOGY:
CURRICULUM

General University Requirements

Courses Cr. Hrs
ENGL 550, 551 Basic Composition 1, 2 ....... 8
PSYCH 560 General Psychology ............. 4
SOCIO 500 Fundamentals of Sociology ....... 4
SOCSC Elective (Advisor's Approval) .......... 4
CHEM 505 Chemistry for the Allied Health

ST R S e R R 4

BIOL 551, 552 Physiology & Anatomy 1, 2 ....8

*Course requires materials fee.

BIOL 560 Para-Medical Microbiology ......... 5
HPE 590 Health Education . ................ 3
*HPE 601 First Aid & Emergency Care ........ 3
*HPE 604 Cardio-Pulmonary Resucitation ... ... 1
OR

*EMTEC 501, 501L Emergency Med.
TFech-Ambe & Labic s f o iimee oo hem s 4
44

Major Requirements

Courses Cr. Hrs
MATEC 501 Medical Terminology ........... 4
MATEC 502 Medical Law & Ethics ........... 4
MATEC 600 Medical Insurance Forms ........ 3
MATEC 602 Medical Diagnostic & Procedural
COME &5 o0z e ue sr s oo T o 3
MATEC 605 Intro. to Pharmacology .......... 4
MATEC 610 Intro. to Disease Processes ....... 4
MATEC 611L Clinical Procedures Lab ......... 1
MATEC 620 Advanced Clin. Procedures ....... 3

MATEC 620L Advanced Clin. Procedures Lab . .1
MATEC 680 Lab Proced. for Medical Office ....2

MATEC 680L Proced. for Med. Off. Lab ....... 1
MATEC 692 Medical Assisting Externship ...... 3
MATEC 694 Medical Assisting Seminar ........ 2
**BET 523 Intermediate Typewriting ......... 3
OSA 511 Adm. Medical Assisting ............ 4
OSA 612 Typewriting for Med. Assistant ...... 2
BET 613 Microcomputer Application .......... 4
OSA 614 Special Dictation for Med. Asst. .. ... 4
BET 720 Organizational Behavior ............ 4
OSA 712 Records Management for Med. Asst. . .3
BUTEC 580 Elementary Accounting .......... 4

60
Total Credit Hours 104

Medical Laboratory Technelogy

Associate Professor Boyd; Assistant Professor Delost
(Program Coordinator).

The Medical Technology program is a two-year pro-
gram leading to the Associate in Applied Science
degree in Medical Laboratory Technology.

The medical laboratory technician works in a sup-
portive role in a hospital, private laboratory, clinic,
public health facility, or pharmaceutical laboratory, per-
forming a variety of clinical tests under appropriate
supervision. These tests may be used by qualified
physicians for the determination of the presence and
extent of disease, as well as for their etiological im-
plications about the cause of the disease.

The MLT Program meets the standards developed
by the American Society of Clinical Pathologists and
the American Society of Medical Technologists through

*Current CPR and Red Cross First Aid Certification or Ohio
State EMT-A Licensure. Substitute of 4 credit hours of elec-
tive course work required.

* *Typing courses will depend on typing background.

e



the National Accrediting Agency for Clinical Laboratory
Sciences, and accredited by the Committee of Allied
Health Education and Accreditation.

Admission to the program is restricted. Copies of the
Admission Policy are available in the Allied Health
Department Offices.

All course work in the MLTEC Program must be com-
pleted with a minimal grade of C. Students must main-
tain an overall GPA of 2.0 and a GPA of 2.5 in all
MLTEC courses. Students receiving a total of 10 hours
or more of grades of D or F in MLTEC, Binlogy,
Chemistry, or Math will be dismissed from the pro-
gram. Students are permitted a total of 3 course repeti-
tions for the purpose of recalculation. Readmission into
the program is based on GPA and availability of space
in the class.

501. Introduction to Medical Technology. Overview
of the clinical laboratory profession, ethics, respon-
sibilities and clinical relevance of laboratory pro-
cedures. Prereq.: High school chemistry, Algebra I,
Algebra Il or Geometry. Taken concurrently with
MLTEC 501L. 3 q.h.

*501L. Introduction to Medical Technology Lab.
Phlebotomy, specimen collection and processing; basic
clinical laboratory exercises. Three hours of laboratory
per week. Taken concurrently with MLTEC 501.

1 q.h.

502. Methodology 1. Theory and techniques in the
analysis of urine. Taken concurrently with MLTEC
502L, BIOL 507. Prereq.: BIOL 506, MLTEC 501.

2 q.h.

*502L. Methodology 1 Laboratory. Chemical and
microscopic analysis of urine. Three hours of laboratory
per week. Taken concurrently with MLTEC 502.1 g.h.

503. Methodology 2. Fundamental theories and
techniques of immunohematology and blood banking.
Taken concurrently with MLTEC 503L and BIOL 507.
Prereg.: BIOL 506, MLTEC 501. 2 q.h.

*503L. Methodology 2 Laboratory. ABO and RH typ-
ing, direct and indirect antiglobulin testing, com-
patability testing. Three hours of laboratory per week.
Taken concurrently with MLTEC 503. 1 q.h.

601. Methodology 3. Medical laboratory applica-
tions of clinical chemistry. Taken concurrently with
MLTEC 601L. Prereq.: CHEM 506, MLTEC 502 and
503. 3 g.h.

*601L. Methodology 3 Laboratory. Spec-
trophotometric, semi-automated, and automated
analysis of glucose, electrolytes, enzymes, and other
chemical constituents of serum. Three hours of
laboratory per week. Taken concurrently with MLTEC
601. 1 qh.

602. Clinical Laboratory Techniques. Human body
fluids, including composition, normal and abnormal
states and relevance in disease diagnosis; special
techniques in infectious disease transmission. Prereq.:

Allied Health 75

CHEM 506, BIOL 508. To be taken concurrently with
MLTEC 602L. 3 q.h.

*602L. Clinical Laboratory Techniques Laboratory.
Examination of body fluids utilizing microscopic,
immunologic, and chemical techniques. Universal
precautions, special methods in infectious disease in-
dentification. Three hours laboratory per week. Taken
concurrently with MLTEC 602. 1 q.h.

604. Methodology 4. Laboratory instrumenta-
tion,quality control, quality assurance, instrument
maintenance and trouble-shooting; performance
verification, proficiency surveys, choice and implemen-
tation of new instruments. Two hours lecture and four
hours laboratory per week. Prereq.: MLTEC 501 and
501L. 3 q.h.

700. Diagnostic Labeled Immunoassays. Im-
munoassays utilizing labeled antibodies to detect an-
tigens based on immunomicroscopic, receptor binding
and enzyme linked techniques. Prereq.: CHEM 506,
MLTEC 601 & 601L for MLTEC students. CHEM 517
for MATEC students. Taken concurrently with MLTEC
700L. 2 q.h.

*700L. Diagnostic Labeled Immunoassays
Laboratory. Thyroid, Digoxin, B 12, Folic acid, An-
tinuclear antibodies and T & B cell receptor procedures
utilized in the clinical laboratory. Three hours of
laboratory a week. Must be taken concurrently with
MLTEC 700. 1q.h.

703. Clinical Immunology. Fundamentals of antigen-
antibody reactions applied to serological procedures
performed in the clinical laboratory. Two hours of lec-
ture a week. Must be taken concurrently with MLTEC
703L. Identical with BIOL 703. Prereq.: MLTEC 702.

2 q.h.

*703L. Clinical Immunology Laboratory. Identical
with Biol. 703L. VDRL, ASO, febrile, latex, pregnan-
cy, and viral tests; also includes flocculation, precipita-
tion, complement fixation, and titration procedures for
various diseases. Three hours of laboratory a week.
Must be taken concurrently with MLTEC 703.

1 q.h.

704L. Clinical Internship 1. Eighteen hours per
week of practical application of skills in affiliate
hospitals and private laboratories. Prereq.: Completion
of previous five quarters of MLTEC curriculum with

a grade of ‘C’ or better and a minimal 2.5 GPA.
3 q.h.

705L. Clinical Internship 2. Thirty hours per week
of practical application of skills in affiliate hospitals and
private laboratories. Prereq.: Completion of the
previous six quarters of the MLTEC curriculum with
a grade of ‘C’ or better and a minimal 2.5 GPA. Taken
concurrently with MLTEC 706. 5 q.h.

706. Medical Laboratory Seminar. Internship
preparation, special topics in the clinical laboratory.

*Course requires materials fee.
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To be taken concurrently with MLTEC 705L.
2 g.h.

729. Clinical Hematology. Origin and formation of
blood cells; hematological disorders and the
coagulation system. Prereq.: BIOL 507, BIOL 552,
MLTEC 503 for MLTEC students. BIOL 507, BIOL 552,
for MATEC students. Taken concurrently with MLTEC
729L. 2 q.h.

*729L. Clinical Hematology Laboratory. Automated
and manual erythrocyte, leukocyte and platelet counts;
hemoglobins and hematocrits; staining techniques, dif-
ferential morphology, coagulation procedures. Students
are required to perform 80 differential counts. Six hours
of laboratory per week concurrent with MLTEC 729.

2 q.h.

787. Diagnostic Microbiology. An examination of
the major disease producing micro-organisms en-
countered in the clinical laboratory. The areas will in-
clude a study of the frequency, clinical sources,
treatment and control of these pathogenic organisms.
Prereq.: BIOL 702. Same as BIOL 787. Must be taken
concurrently with MLTEC 787L. 2 g.h.

*787L. Diagnostic Microbiology Laboratory. A
clinical approach to the study of bacteria, fungi, and
other micro-organisms including the identification of
organisms encountered in the clinical laboratory. Six
(6) hours lab per week. Same as BIOL 787L. Prereq.:
BIOL 702. Must be taken concurrently with MLTEC
787. 2 gh.

MEDICAL LABORATORY TECHNOLOGY
CURRICULUM

FIRST YEAR
FIRST QUARTER
Courses Cr. Hrs.
CHEM 505 Chemistry for the Allied Health
SEEReesT ! LU S AT et S N 4
BIOL 506 Principles of Biology 1 ............ 4

MLTEC 501 Introduction to Medical Technology 3
MLTEC 501L Introduction to Medical Technology

[aboratony o Bl ol e 1
BIOL 551 Anatomy and Physiology 1 ......... 4
16
SECOND QUARTER

Courses Cr. Hrs.

CHEM 506 Chemistry for the Allied Health
Scienceselsesre i i b B e pennoes -
BIOL 507 Principles of Biology 2 ............ 4

MLTEC 502 Medical Laboratory Methodology 1 .2
MLTEC 502L Medical Laboratory Methodology 1
LIRS o R R 1
MLTEC 503 Medical Laboratory Methodology 2 .2
MLTEC 503L Medical Laboratory Methodology 2
N S ey e S M e IS 1

——

*Course requires materials fee.

THIRD QUARTER

Courses Cr. Hrs
BIOL 508 Principles of Biology 3 ............ 4
MLTEC 729 Clinical Hematology ............ 2
MLTEC 729L Clinical Hematology Laboratory . . .2
BIOL 552 Physiology and Anatomy Il ......... 4
BIOL 702" MICTOBIOIORY - vs x s 515 0 e = 13 riye e 21010 4

16

FOURTH QUARTER (SUMMER)

Courses Cr. Hrs.
ENGL 550 Basic Composition 1 ............. 4
PSYCH 560 General Psychology ............. 4

MLTEC 601 Medical Laboratory Methodology 2 .3
MLTEC 601L Medical Laboratory Methodology 2

LAGEAROIY < ver srp row o mre i e e TR e SN 1
MATH 714 Probability and Statistics . ......... 5
17

FIFTH QUARTER
Courses Cr. Hrs
MLTEC 703 Clinical Immunology ............ 2
MLTEC 703L Clinical Immunology Lab ........ 1

MLTEC 700 Diagnostic Labled Immunoassays . .2

'MLTEC 700L Diagnostic Labled Immunoassays

(o e e At s sty Sl e 1
MLTEC 787 Diagnostic Microbiology ......... 2
MLTEC 787L Diagnostic Microbiology

LADOTAIONN, & roa e e el e aos) 2t o 51 < v s = 9 2
MLTEC 602 Medical Laboratory Technology . .. .2
MLTEC 603 Methodology IV ................ 2
MLTEC 603L Methodology Lab IV............ 2

16

SIXTH QUARTER

Courses Cr. Hrs.
MATEC 501 Medical Terminology ........... 4
ENGL 551 Basic Composition 2 ............. 4
HPE 390 Health EQUCAtION ... .o wrnsse ses - 3
S B 7 T S e A i e 3

14

SEVENTH QUARTER

Courses Cr. Hrs.
*MLTEC 705 Medical Laboratory Internship ....7
MLTEC 706 Medical Laboratory Seminar ... ... 1
SEDES TR EIECEMEREE Sl . cxothevri s1stel s b tritnta i ol 419 4

12
Total Creoit HOUPS. . -« - o vourincanmassssmaa 105

*Medical Laboratory Internship Guidelines

Admission to the Medical Laboratory program DOES
NOT guarantee admission to the internship. In a
Medical Laboratory, MLT's are expected to function
with a maximum degree of effectiveness in professional

*Work in the MLT program.



attitudes, patient relations, and integrity. The capaci-
ty for competent performance at each level must be
assured for each student before they will be assigned
to an Internship, since the work frequently deals with
life and death situations.

Upon successful completion of the program the stu-
dent becomes eligible to receive the Associate in Ap-
plied Science degree with a major in Medical
Laboratory Technology and take any national certifica-
tion examination to become certified as MLT(ASCP)
or CLT(NCA).

Medical Technology

Associate Professor Boyd; Assistant Professor Delost
(Program Coordinator).

The Medical Technology program is a four-year pro-
gram leading to a Bachelor of Science in Applied
Science degree with a major in Medical Technology.
Admission to the program is restricted. Copies of the
admission policy are available in the Allied Health
Department.

The medical technologist is a specialized member
of the health care profession performing a variety of
tests in hospital and private laboratories, clinics, arm-
ed forces, federal health agencies, pharmaceutical
houses, and research programs.

The myriad of procedures performed or supervised
by the medical technologist are used by qualified physi-
cians to determine the presence or absence and ex-
tent of disease and types of treatment to be employed.

Since the work frequently deals with life-and-death
situations which require precision, dependability, and
a strong sense of responsibility, students must have an
aptitude for an interest in the physical and biological
sciences.

The program, as designed, exceeds the minimum re-
quirements of the National Accrediting Agencies for
Laboratory Science.

The program is designed to ensure a thorough
understanding of the biological and physical science
and to present to the student the artful applications of
scientific principles that are practical in the clinical
laboratory.

Upen successful completion of three years of the pro-
gram at the University and a year in a hospital school
accredited by the Committee on Allied Health Educa-
tion through the National Accrediting Agency of
Laboratory Science, the students become eligible to
take any national certification examination to become
certified as MT (ASCP), CLS(NCA), and receive a
Bachelor of Science in Applied Science degree with
a major in Medical Technology.

MEDICAL TECHNOLOGY CURRICULUM

FIRST YEAR
Courses Cr. Hrs.
MLTEC 501 Introduction to Medical

Technology .5 . » Ve Selat ot 4
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CHENVESISS86) 517 . A o vy a0y 12
BIOESS06507."5087 ... . - oc S0 SO 12
8 L TR 10 3T T e S s o el E RS - 8
HEE ActVity tCourse o« . < o Lol b o v e 1
L L L S B ey S P e 8
HPE 590 Health, Education - ... c.cowesinens. 3
48

SECOND YEAR
Courses Cr. Hrs.
CHHENIETARR T T2 o roe e gy i 1ow mine sran s mioch 12
CHEMSOO3 RO Sollbiancin: sk gn v S i 10
MAXTLEST o eptend®  oyoe con spncti b Vd Jond e Bt 5
MLTEC 700 Diagnostic Labled Immunoassays ..3
Bl e By Sa e als . e J St sip g wis bva 4

MLTEC 787, 787L Diagnostic Microbiology

ang L bOratORG T et s o o s e e s o 4
PHY UG0S . 0 8 s i e, s e 4
ELGIVAHSaE INOIe M TG o e S i b s 8
50

THIRD YEAR
Courses Cr. Hrs
CHEMUZTY T 2R3 00l Pirrs e I sk &3 54 - 8
PHYS:502, 502103550310 edge .o Ve . o 8
HPE: Activity (EOUTSE (e et idn & sl w0 i 2
MLTEC 703 Clinical Immunology ............ 3
MLTEC 729 Clinical Hematology ............ 3
ELCTVS (See Note Al .. wiyuiox e ilipems soiois = sl 16
ELCTVS (See-Note B - c ot sia nis s xris o s 4
44

FOURTH YEAR

The courses listed below are limited to students ad-
mitted to the Professional Study Year at an accredited
Hospital School of Medical Technology. 48 credit
hours will be awarded for successful completion of the
12 month internship.

Courses Cr. Hrs.
MLTEC 810 Clinical Experience 1 ...... (12 q.h.)
(Clinical Microbiology and Lab).
(Clinical Immunology and Lab)
MLTEC 820 Clinical Experience 2 ...... (12 g.h.)
(Urinalysis and Lab)
(Immunohematology and Lab)
MLTEC 830 Clinical Experience 3 ...... (12 g.h.)
(Clinical Mycology)
(Clinical Parasitology)
(Clinical Chemistry and Lab)
(Topics in Laboratory Education)
MLTEC 840 Clinical Experience 4 .. .... (12 q.h.)
(Clinical Hematology and Lab)
(Coagulation)
(Topics in Laboratory Management)
(Special Topics in Medical Technology)

Total -Credit: Bofirs = e s sn o@uins 7 b 48

Note (A): The electives should be courses which
satisfy the university requirements for up-
per division credit, social studies, and
humanities.
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Note (B): Suggested science elective: Biol. 836 or
Biol. 837 or Biol. 838 or Chem. 730.

Hours Required for Graduation:

ACAIRIMIE g 2008 5 St s o TR rakos e8¢ 184
N O A A G I e e R T = s o1, 6
Total i e e s v e s 190

MEDICAL TECHNOLOGY INTERNSHIP
GUIDELINES

Students applying for internships must have com-
pleted at least 140 quarter hours. Their transcripts must
be evaluated by an advisor in C.A.S.T. before apply-
ing. It is suggested that the student make an appoint-
ment for the evaluation at the beginning of the junior
year to ensure that all of the requirements for the in-
ternship and graduation are fulfilled.

Students who qualify for the internship can pick up
the list of hospital affiliations, application forms, and
information regarding the internship in the Allied
Health Department.

The University cannot guarantee admission into the
fourth year of hospital clinical internship since it is
restricted. Students are selected by the professional af-
filiated schools which are very competitive and,
therefore, are encouraged to maintain a 3.0 overall
G.P.A.

Students should notify the Coordinator immediate-
ly upon their acceptance by a professional school.

Respiratory Care

Associate Professor Harris (Program Coordinator);
Assistant Professor Boehm.

Respiratory care is an Allied Health specialty con-
cerned with the treatment management, control,
diagnostic evaluation, and care of patients with defi-
ciencies and abnormalities associated with the
cardiopulmonary system. The respiratory care practi-
tioner must be expert in the therapeutic use of medical
gas administration, aerosol and humidity delivery
techniques, intermittent and continuous mechanical
ventilation, broncho-pulmonary hygiene, car-
diopulmonary resuscitation, pulmonary function
evaluation, and airway management procedures. These
skills must be uniformly administered to neonatal,
pediatric and adult patients.

To function effectively as a specialized member of
the health care team, the respiratory care practitioner
must also understand the physical and psychological
needs of the patient, the doctor’s goal in using
respiratory therapy, and where and how the specialist’s
equipment and know-how fit into the treatment pic-
ture. The complexity of this responsibility requires the
services of a highly trained, dedicated technologist.
Theory and ample laboratory practice are provided
prior to entering the clinical aspect of the training.
Students gain clinical experience by working in various

area hospitals under the supervision of qualified in-
structors. Affiliated hospitals include St. Elizabeth
Hospital Medical Center, Western Reserve Care
System, Trumbull Memorial Hospital, Youngstown
Osteopathic Hospital, Robinson Memorial Hospital
and St. Joseph Riverside Hospital. Admission to the
program is restricted. Copies of the admission policy
are available in the Allied Health Department.

500. Introduction to Respiratory Therapy Clinics.
This course will give initial exposures to respiratory
technician students in basic procedures and patient
assessment techniques. It is also designed to familiarize
the student with the hospital environment and func-
tioning. Five clinic hours. Must be taken concurrent-
ly with RESPC 501. 1 q.h.

501. Introduction to Respiratory Care. The scope of
the respiratory therapy field as a whole, the duties and
responsibilities will be included. A discussion of im-
portant calculations for respiratory therapy with em-
phasis on specific applications current in medical
practice. 3 q.h.

*501L. Introduction to Respiratory Care Laboratory.
Familiarization with fundamental equipment, basic
patient-care techniques, and departmental design; visits
to hospitals. Must be taken concurrently with RESPC
501. Three hours of laboratory. 1 g.h.

502. Introduction to Respiratory Care Equipment.
An in-depth study of the apparatus used in providing
respiratory care. Three hours lecture. Must be taken
concurrently with RESPC 502L. 3 q.h.

*502L. Introduction to Respiratory Care Equipment
Laboratory. Practice in the use and maintenance of the
equipment discussed in RESPC 502. Must be taken
concurrently with RESPC 502. Three hours of
Laboratory. 1 q.h.

503. Respiratory Procedures 1. Indications, hazards,
and techniques used to administer various respiratory
procedures. Procedural demonstration will be required
for medical gas administration, aerosol therapy, incen-
tive spirometry, IPPB therapy, and chest physiotherapy.
Must be taken concurrently with RESPC 504.

3 q.h.

*503L. Respiratory Procedures 1 Laboratory. Integra-
tion of theory and patient-care skills in a simulated
clinical setting. Three hours of laboratory a week. Must
be taken concurrently with RESPC 503. 1 q.h.

504. Clinical Practice 1. Practice in administering
oxygen and other therapeutic gases to the patient by
means of cannula, cathetic, and mask humidifiers by
prefilled, disposable or permanent humidifiers. Clinical
use of ultrasonic nebulizers, IPPB machines, and chest
physiotherapy. Maintenance and sterilization of equip-
ment relating to the prevention of nosocomial infec-
tions. Thirty clinical hours. Must be taken concurrently
with RESPC 503. 5 q.h.

*Course requires materials fee.



507. Introduction to Pulmonary Disease. An over-
view of cardiopulmonary disorders frequently en-
countered by respiratory care practitioners. Also
included will be discussion of the treatment regimens
utilized with these disorders. Prereq.: RESPC 502 or
permission of instructor. 2 q.h.

601. Respiratory Procedures 2. A study of the prin-
ciples and practices of airway management, CPR and
emergency procedures, manual resuscitators, and
pulmonary rehabilitation is included. Must be taken
concurrently with RESPC 601L. Prereq.: RESPC 503.

3 q.h.

*601L. Respiratory Procedures 2 Lab. Performance
of fundamental techniques employed in airway
management, CPR, and pulmonary rehabilitation is re-
quired. Three hours a week lab. Must be taken con-
currently with RESPC 601. Prereq.: RESPC 503.

1 q.h.

602. Clinical Practice 2. Emphasis on airway
management, cardiopulmonary resuscitation, and
emergency procedures related to the apneic patient.
Management of patients on mechanical ventilators with
blood gas analysis. Maintenance of equipment used
in these procedures. Twenty-five clinical hours. Prereq.:
RESPC 504. 5 q.h.

603. Pathology for Respiratory Care. Types of inflam-
mation. Pathology of respiratory and cardiovascular
systems. Three hours of lecture; three hours of lab.
Prereq.: BIOL 552 and BIOL 560. 4 qh.

604. Respiratory Procedures 3. Theory and therapy
incorporating state of the art mechanical ventilators.
Also included is the psychological aspects of long term
mechanical ventilation. Must be taken concurrently
with RESPC 604L. Prereq.: RESPC 503. 3 q.h.

*604L. Respiratory Procedures 3 Lab. Application
and troubleshooting with mechanical ventilators in a
simulated patient setting, including 3rd-generation
microprocessor ventilators. 5 hours per week lab. Must
be taken concurrently with RESPC 604. Prereq.: 503.

2 q.h.

605. Clinical Practice 3. Operation and maintenance
of pulmonary function equipment and the drawing and
interpretation of arterial blood gases. Twenty-five
clinical hours. Prereq.: RESPC 602. 5 q.h.

606. Pulmonary Function and Blood Gas Analysis.
Ventilatory and respiratory insufficiency problems that
can be diagnosed and evaluated by pulmonary func-
tion studies to include A-a O2 gradients and carbon
monoxide diffusion studies. Evaluation of normal and
abnormal acid-base balance through blood gas analysis
is included. Must be taken concurrently with RESPC
606L. Prereq.: RESPC 502. 3 q.h.

606L. Pulmonary Function and Blood Cas Analysis
Lab. Use of equipment and analysis of data incor-
porating up to date pulmonary function analyzers. 3
hour lab per week. Must be taken concurrently with
RESPC 606. Prereq.: RESPC 502. 1 q.h.

—

Allied Health 79

607. Clinical Practice 4. Advanced studies of
mechanical ventilation, pulmonary functions, blood
gases, and adult and pediatric respiratory therapy. Thir-
ty clinical hours. Prereq.: RESPC 605. 5 q.h.

608. Clinical Specialties. Respiratory therapy applica-
tions in medical practice, including pathology, inter-
nal medicine, neurology, surgery, pediatrics, and
obstetrics, and fluid and electrolyte balance. The role
of the respiratory therapist as a member of the specializ-
ed health-care team. Three hours of lecture, three hours
of laboratory. 4 q.h.

609. Pediatric Respiratory Care. This course is
designed to encompass the various components of
neonatal and pediatric respiratory care. The study of
disease entities, specialized equipment and its applica-
tion to pediatric patients will be investigated. Two
hours lecture and three hours lab. Prereq.: RESPC 601
or permission of instructor. 3 q.h.

610L. Cardio-Pulmonary Diagnostics Lab. Theory
and practice in setting up and evaluating EKGs. Basic
and advanced dysrhythmia identification and recom-
mended pharmacuetical interventions will also be
discussed. Experience with 12 lead EKGs, telemetry,
and hardwire monitoring equipment is included. Three
hours laboratory. Prereq.: RESPC 606 or permission
of instructor. 1 g.h.

RESPIRATORY CARE TECHNOLOGY
TWO-YEAR THERAPIST CURRICULUM

FIRST YEAR
FIRST QUARTER

Courses Cr. Hrs.
BIOL 551 Physiology and Anatomy of Man 1 .. .4
CHEM 505 Chemistry for the Allied Health

SCIENCEEAL" .+ v o ius s sw i T AT e . 4
RESPC 501 Introduction to Respiratory Care ....3
RESPC 501L Introduction to Respiratory Care

LabOTBIOIY: « v 5w sl (e 52 2 ot 1
BIOL 560 Paramedical Microbiology .......... 5
17
SECOND QUARTER
Courses Cr. Hrs.
RESPC 502 Introduction to Respiratory Care
EQUIPmIENt : - » v iy, 20510 Sl et bl o5 3
RESPC 502L Introduction to Respiratory Care
Equipment Laboratory .................. 1

BIOL 552 Physiology and Anatomy of Man 2 .. .4
CHEM 506 Chemistry for the Allied Health

SCIONCOS 2 ciiovoniSusil Moo o Je o 4
ENGL 550 Basic Composition 1 ............. 4
16

THIRD QUARTER
Courses Cr. Hrs.
PHYS 506 Physics for the Health Sciences . . . .. 4

RESPC 507 Introduction to Pulmonary Disease . .2

*Course requires materials fee.
req



80 College of Applied Science and Technology

-MATEC 605 Introduction to Pharmacology .. ... 4
RESPC 503 Respiratory Procedures 1 ......... 3
RESPC 503L Respiratory Procedures
Tilkaboratonyris . i Lol sk s 1
RESPC 606 Pulmonary Function and Blood Gas
YR e e O SR | 4
18
FOURTH QUARTER (SUMMER)
Courses Cr. Hrs.
RESPC 604 Respiratory Procedures 3/Lab . ... .. 4
RESPC 601 Respiratory Procedures 2/Lab ...... 4
RESPC 504 Clinical Practice 1 ...........cau. 5
13
SECOND YEAR
FIFTH QUARTER
Courses Cr. Hrs.
RESPC 002 Chnical Practice Il ... ........z-0. 5
RESPC 603 Pathology for Respiratory Care . . ... 4
RESPC 609 Pediatric Respiratory Care ......... 3
RESPC 610L Cardio-Pulmonary Diagnostics Lab .1
13
SIXTH QUARTER
Courses Cr. Hrs.
SOCIO 500 Fundamentals of Sociology ....... 4
RESPC 605 Clinical Practice Il .............. 5
RESPC 608 Clinical Specialties .............. 4
PSYCH 560 General Psychology ............. 4
17
SEVENTH QUARTER
Courses Cr. Hrs.
MATEC 502 Law and Ethics ................ 4
HPE 590 Health Education ................. 3
RESPC 607 Clinical Practice IV .............. 5
5 T A SRR VS TR R R 3
15
ROIR) I Credhit (Bours /.0 «.0 0% o Sein v sin b sjenile 109
Total Clinical Hours in Program .......... 1000

ASSOCIATE IN ARTS DEGREE

Students interested in a two-year degree in general
education may receive the Associate in Arts degree by
fulfilling the requirements listed below with a concen-
tration in business administration, business and
secretarial, engineering and mathematical sciences,
humanities and fine and performing arts, science or
mathematics, or social studies.

The Associate in Arts degree is intended for students
not seeking other associate or baccalaureate degrees.
The Associate in Arts degree will not be awarded to
students earning other degrees unless prior written ap-
proval is obtained from the Dean of the College.
Students pursuing an Associate in Arts degree as a se-
cond degree must complete a concentration area dif-
ferent from their first degree major and must comply

with the University requirements for a second degree.
To pursue an Associate in Arts degree, consult the
Dean’s Office in the College of Applied Science and
Technology.

DEGREE REQUIREMENTS

Courses Cr. Hrs.
ENGL 550/ ant] 55 00« sl s mrattras ah s s w08 8
FRUIMARN e oo vaavermlrmal st s Wi # 16
SGlitand MATH Lotv: s 00 SETT e e 12
SO, 0 s e T 4 A I O, 5775 16
HPE (B0 2t s v b S Bt SRR 58 K L 3
HPE Activity Courses (3 maximum) ........... 3
CORCENITAON® . <15 0. et o et & MEas 17w 32
5160, T AR, oo ol on il comany 6-22
Total Credit HOWIS v 55 26 a5 amite s s oils » 96

DEPARTMENT OF BUSINESS

EDUCATION AND TECHNOLOGY

Professors Boggess (Chair); Phillips and Russo;
Associate Professors Anderson, C. and Duda; Assis-
tant Professors Campbell, R., Kohut and Vendemia;
Instructors Jones, Kos, Kunar.

The courses in the Department of Business Educa-
tion and Technology are designed for students
interested in careers in business and labor and for
education students desiring comprehensive and voca-
tional teacher certification in business education.

The Department of Business Education and
Technology offers an A.L.S. degree in Labor Studies
and four two-year programs leading to the A.A.B.
degree: Accounting Technology; Business Manage-
ment Technology; Marketing Management
Technology; and Office Services and Administration.
The Business Management Technology major may con-
centrate in Business Management or Small Business
Management. The Marketing major may concentrate
in Graphics Technology, Marketing Management
Technology, or Real Estate Technology. The Office Ser-
vices and Administration student can major in
Court/Conference Reporting, or can choose Executive
Secretary, Legal Secretary, Medical Secretary, Office
Information Systems Management, Information/Word
Processing or Desktop Publishing/Printing as a con-
centration area.

Office Services and Administration students who
prefer work in allied health areas should follow the
medical secretary concentration. The office informa-
tion systems management concentration is designed
for students who want to manage an information pro-
cessing center. The information/word processing con-
centration is designed for students seeking jobs in
automated offices. For students desiring to work in a
law office or an affiliated profession, the legal secretary

*Must have a C or better in concentration area.
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concentration is available. Office Services and Ad-
ministration majors not choosing a concentration area
follow the two-year curriculum for executive secretary.

The two-year Labor Studies program is designed to
help the student develop collective bargaining skills.

A student who majors in court/conference reporting
must have an ACT English score of at least 20. In-
terested students having lower ACT scores follow the
legal secretary concentration until they have an overall
point average of 2.50, at which time they may request
a transfer to the court/conference reporting major.
Court/conference reporting majors must have a 3.00
point average in their major courses and a 2.50 overall
average to be approved for graduation.

Office Information Systems Management students
must have a 3.0 GPA in major area.

Office Services and Administration, Business
Technology, and Business Education majors scoring
less than 16 on the English ACT must take BET 505
during the first or second quarter.

After completing the two-year Office Services and
Administration program, a student who wishes to com-
plete a four-year program for teaching can complete
the requirements for a bachelor’s degree with a ma-
jor in Business Education. Candidates for the Bachelor
of Science in Education degree should consult the
School of Education section of this catalog. All Business
Education majors must pass subject matter proficien-
cy exams in their teaching field(s) before being approv-
ed for student teaching.

Grades of C or better are required in all major area
subjects for graduation. A major area course in which
a grade of D or F was earned must be successfully
repeated before taking a course for which it is a
prerequisite.

Certificate programs are offered for clerk
stenographer, clerk typist, and information/word pro-
cessing. The certificate is awarded after completion of
the requisite hours of course work with a point average
of 2.00 or higher and a grade of C or higher in all
courses.

Curriculum sheets and course rotation schedules may
be obtained from the Department of Business Educa-
tion and Technology or from advisors in Cushwa Hall
2067.

Business Education and Technology
Lower Division Courses

505. Business Language Skills. Grammatical profi-
ciencies and transcription skills necessary for suc-
cessfully completing programs in the Business
Education & Technology Department. Students taking
this course must add four hours to degree requirements.

4 q.h.

*513. Business Computer Systems 1. Basic concepts
and vocabulary of information processing. Topics in-
clude introduction to YSU network, DOS, microcom-
puter logic and flowcharting, microcomputer

R ERRRRRRRRRRRRRRRREEEEEEEEEEEEEEEE————————————————————

Business Education and Technology 81

applications including word processing, and interac-
tive processing on the mainframe computer.
4 q.h.
613. Microcomputer Applications. Microcomputer
vocabulary, DOS commands, disk care, interpretation
of language used in manuals, and hardware/software
selection criteria. Courseware will include tutorials and
microcomputer software products; e.g., word process-
ing, database, spreadsheets, specialized computer ap-
plications, and/or integrated packages. 4 q.h.

651. Introduction to WordPerfect. All basic word
processing functions, including footnotes, merges, and
columns. One hour lecture, three hours of laboratory
per week. Prereq.: BET 520 or equivalent. 2 g.h.

652. Desktop Publishing Using WordPerfect. In-
cludes graphics, lines, fonts, and style sheets. Will pro-
duce flyers, brochures, and newsletters. One hour
lecture, three hours of laboratory per week. Prereq.:
BET 651 or equivalent. 2 g.h.

653. Introduction to Spreadsheets. Software package
will use Lotus 1-2-3 command structure. Includes com-
mands, techniques, formats, ranges, windows, prints,
graphics, and macros. One hour lecture, three hours
of laboratory per week. 2 q.h.

654. Disk Operating System (DOS). Comprehensive
coverage of Disk Operating System used on IBM PCs
or compatibles. Includes internal and external com-
mands, batch files, directories, file management, and
hard disk management. One hour lecture, three hours
of laboratory per week. 2 g.h.

655. PC Desktop Publishing. Includes Introduction
to Command structure of desktop publishing software
package. Does not include design considerations. Will
produce documents that combine text and graphics.
One hour lecture, three hours of laboratory per week.

2 q.h.

Upper Division Courses

704. Business Communications. The mechanics,
psychology, and principles of effective letter and report
writing and oral communication in business. Four
hours lecture only. Prereq.: ENGL 550, BET 505 or
equivalent. 4 q.h.

706, Business Law. The role of law in business; basic
fundamentals of business law. Prereq.: BET 510 or
BUTEC 500. 4 q.h.

*710. Business Computer Systems 2. Advanced con-
cepts and vocabulary of information processing. Topics
include office automation, data communications, net-
working, decision support systems, computer securi-
ty, and hardware and software evaluation criteria.
Applications will include DOS review, word process-
ing (including macros), spreadsheet (including macros),
and database software programming. Prereq.: BET 513.

4 q.h.

*Course requires materials fee.
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720. Organizational Behavior. A study of interrela-
tionships in business. Topics include: communications,
motivation, perception, leadership, and personal
dynamics. Prereq.: Sophomore standing or permission
of instructor. 4 g.h.

760. Office Work Experience for Teacher Certifica-
tion. To give Business Education students the oppor-
tunity to earn work experience hours to apply toward
the two-year requirement for vocational certification.
Students will take this course concurrently with approv-
ed work experience and will be permitted to double
the hours of work for the purpose of vocational cer-
tification. The course may be repeated for a maximum
of 2,000 work experience hours. Grading for BET 760
is CR/NC. Prereq.: Approval of BET Chairperson.

3 q.h.

762. Independent Study for Teacher Certification.
To give Business Education students the opportunity
to earn work experience hours to apply toward the two-
year requirement for vocational certification. Each
quarter hour of credit is equivalent to 125 work-
experience hours, with a maximum of 500 work-
experience hours for this course. Credit hours will be
dependent upon the complexity of the study under-
taken and the course may be repeated, with a different
topic of study, for a maximum of 8 quarter hours credit.
Grading for BET 762 is CR/NC. Prereq.: Approval of
BET Department Chairperson. 1-4 g.h.

810. Techniques in Teaching Typewriting. Includes
demonstration and practice of techniques in teaching
typewriting, with emphasis on the psychology of skill
development and currently accepted theories. Prereq.:
Junior standing and BET 523. 2 g.h.

820. Techniques of Office Simulation Procedures.
Prepares students to teach in an office simulation en-
vironment. The student will participate in a simulation
package. Prospective teachers gain insight into pro-
blems encountered by students during simulation ex-
ercises. Prereq.: EDUC 704. (Offered as needed)

4 q.h.

826. Teaching Intensive and Cooperative Business
Education. Organization, administration, implemen-
tation, and evaluation of Intensive and Cooperative
Business Education programs at the secondary and
adult education levels. Selection, instruction, cur-
riculum, and placement of vocational students. Same
as EDUC 826. Prereq.: EDUC 706 and 706L.

4 q.h.

830. Techniques of Teaching Shorthand. Examines
research in methods and techniques of teaching short-
hand and its related areas. Includes techniques
necessary for dictation, and criteria for transcription
evaluation. Prereq.: Junior standing and BET 630.

2 q.h.

831. Alternate Shorthand Systems. The fundamen-
tals of Century 21, notehand, and other kinds of short-
hand and how they differ from Gregg shorthand.

Intended for business education majors and graduate
students. Three hours lecture only. Prereq.: Junior
standing and BET 630. 3 g.h.

860. Principles and Problems of Business Education.
The principles underlying the complete area of
business education and its sub-areas: including such
topics as nature, purposes, history and development,
curriculum, educational levels, materials, equipment,
administration and supervision standards, evaluation,
guidance, public relations, job placement, research,
teacher qualifications, legislation, and cooperation with
business. Prereq.: EDUC 704 or graduate standing.

3 q.h.

Office Services and Administration

506. Information Processing Skills. Extensive prac-
tice and applications in correct word usage, spelling,
and punctuation. Transcription from tapes, hardcopy,
and rough drafts. Prereq.: BET 505 or ACT English score
of 16, and BET 523 or equivalent. 3 g.h.

510. Office Procedures. Basic secretarial and clerical
procedures, telephone techniques, behavioral pro-
blems, basic filing procedures, use of reference
material, and office systems. Must be taken in first or
second quarter of program. 4 q.h.

511. Administrative Procedures for Medical
Assistants. Fundamentals in patient reception, appoint-
ment scheduling, mail handling, records creation and
filing, office systems and management practice. Four
hours lecture, six hours practicum per week in an
assigned office. Prereq.: BET 523 and BET 505 or ENGL
550. 4 q.h.

520. Typewriting/Keyboarding. Beginning
typewriting/keyboarding for all students. Taught on
microcomputers and electronic typewriters. Includes
use of word processor/hard disk, typing reports and
business letters. One hour of lecture and three hours
lab per week. 2 g.h.

523. Intermediate Typewriting. Business letters,
manuscripts, and business reports. Two hours of lec-
ture, two hours of laboratory. Prereq.: BET 520 or
equivalent. 3 g.h.

530. Introduction to Gregg Shorthand. Theory of
the Gregg shorthand system will be presented along
with fundamentals of dictation and transcription. A dic-
tation speed of 60 words a minute should be attain-
ed. Students will be required to spend a minimum of
three additional hours per week in open student-
monitored lab. Four hours lecture. Prereq.: BET 505
or equivalent. 4 q.h.

534. Alphabetic Shorthand 1. Principles of
shorthand based on the English alphabet, and develop
ment of a speed of 60 words a minute on business let-
ters. Prereq.: BET 505 or equivalent. 4 q.h.

535. Machine Shorthand 1. Learning the theory of
machine shorthand. Prereq.: BET 505. 4 g.h.
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536. Machine Shorthand 2. Review of theory with
emphasis on dictation speed and transcription. A speed
of 60-80 words a minute should be attained. Prereq.:
BET 523 and- 535. 4 q.h.

537. Machine Shorthand 3. Emphasis on dictation
speed and transcription. A dictation speed of 80-100
words a minute should be attained. Prereq.: BET 536.

4 q.h.

538. Machine Shorthand 4. Emphasis on dictation
speed and transcription. A dictation speed of 120
words a minute should be attained. Prereq.: BET 537,

4 q.h.

539. Alphabetic Shorthand 2. Reinforcement of
transcription and dictation practices. A dictation speed
of 90 words a minute should be attained by the com-
pletion of this course. Students will be required to
spend as many additional shorthand lab hours per
week as necessary in open student- monitored lab to
attain this speed. Four hours of lecture. Prereq.: BET
534 and BET 523. 4 q.h.

572. Introduction to Typography. Terminology,
principles, and trends related to typography. 3 q.h.

612. Typewriting for Medical Assistants. Advanced
specialized typewriting in the medical office. For
medical assisting majors only. Prereq.: BET 523.

2 g.h.

614. Specialized Dictation for Medical Assistants.
Dictation and transcription in medicine. Includes
machine transcription. Four hours lecture only. Open
student-monitored lab. For medical assisting majors on-
ly. Prereq.: BET 523 and MATEC 501. 4 q.h.

615. Information Processing Machines. Includes
DOS review, Macintosh operating system, pro-
ofreading, introduction to electronic publishing,
typography, layout and design, word processing soft-
ware, graphics software, and hardware/software
maintenance. Two hours lecture, two hour laboratory.
Prereq.: BET 513 and OSA 523. 3 q.h.

623. Advanced Typewriting. Typing problems in-
cluding specialized applications will be covered. Two
hours of lecture, two Hours of laboratory. Prereq.: BET
523. 3 q.h.

624. Specialized Typewriting. Material to be covered
includes advanced specialized typewriting in the
technical, medical, legal, or executive office. One hour
lecture, three hours of laboratory. Prereq.: BET 623.

2 q.h.

630. Shorthand 2. Beginning transcription and dic-
tation. A dictation speed of 80 words a minute should
be attained. Students must spend an additional three
hours per week in open student-monitored lab. Four
hours of lecture. Prereq.: BET 523 and BET 530 or
equivalent. 4 q.h.

631, Shorthand 3. Emphasis on dictation speed and
transcription. A dictation speed of 100 words a minute
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should be attained. Students must spend an additional
three hours per week in individualized lab. Prereq.:
BET 630 or equivalent. 4 q.h.

635. Machine Shorthand 5. Emphasis on dictation
speed and transcription. A dictation speed of 140
words a minute should be attained. Prereq.: BET 538.

4 q.h.

636. Machine Shorthand 6. Emphasis on dictation
speed and transcription. A dictation speed of 160
words a minute should be attained. Prereq.: BET 635.

4 q.h.

637. Machine Shorthand 7. Emphasis on dictation
speed and transcription. A dictation speed of 175
words a minute should be attained. Prereq.: BET 636.

4 q.h.

638. Machine Shorthand 8. Emphasis on dictation
speed and transcription. A dictation speed of 200-225
words a minute should be attained for competency in
job level skills. Prereq.: BET 637. 4 g.h.

640. Information Processing Concepts. Fundamen-
tals of information processing: feasibility study, equip-
ment selection, center design, employee selection,
training and motivation, work flow, and current
technological issues. 4 q.h.

641. Magnetic Media. Intensive study and utiliza-
tion of microcomputer application software. Includes
issues in proofreading techniques, microcomputer ap-
plications, and related technology. Lab time required.
Prereq.: OSA 615 within one year or instructor’s per-
mission. 4 g.h.

642. Advanced Applications in Magnetic Media.
Advanced software applications and issues in informa-
tion processing and related technologies are explored.
In put from rough drafts and dictation media are us-
ed. Decision making, proofreading, and revisions will
be emphasized. Lab time required. Prereq.: OSA 641
within one year or instructor’s permission. 4 qg.h.

670. Concepts of Electronic Publishing. Historical
perspectives of phototypesetting. Includes
evolution of printing technology, study of desktop
publishing movement, and issues related to hardware
and software selection. Prereq.: BET 572. 3 g.h.

671. Professional Publication-Layout and Design. In-
tegration of graphic, text, and scanned images. Student
will design publications ranging from simple brochures
to multi-chapter documents. Two hours lecture, two
hours. lab. Prereq.: OSA 572 or 615. 3 q.h.

672. Desktop Publishing 1. Document creation us-
ing desktop publishing software on a microcomputer.
Application must be mastered on a software package
used by industry. Two hours lecture, two hours lab.
Prereq.: BET 671, ART 503. 3 q.h.

673. Desktop Publishing 2. Specialized and
advanced document creation using desktop publishing
software used by industry. A second software package
must be mastered. Two hours lecture, two hours lab.
Prereq.: BET 672. 3 q.h.
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690. Courtroom Experience. Supervised courtroom
experience. Student will take testimony as recorded
by court reporter and transcribe. Four hours of class
and four hours of courtroom dictation per week.
Prereq.: BET 638 and dictation proficiency of 225
wpm. 4 q.h.

Upper Division Courses

712. Records Management for Medical Assistants.
Includes electronic filing, micrographics, information
management and interactive processing. For medical
assisting majors only. Prereq.: BET 513 or permission
of instructor. 3 q.h.

718. Automated Office Systems. Students organize
and operate an information center utilizing office
automation components including decision-making
skills and information systems procedures. Lab time
required. Prereq.: OSA 641 or OSA 642 within one
year instructor’s permission. 4 q.h.

731. Specialized Dictation. Dictation and
transcription in specialized fields: law, medicine, etc.
Includes machine transcription. Four hours lecture on-
ly. Open student-monitored lab. Prereq.: BET 539 or
631, BET 623, or permission of instructor. 4 g.h.

741. Electronic Files Management Systems. Informa-
tion management; database management software;
micrographics; file structure and design; input and out-
put formats; media selection; storage, safety, and securi-
ty issues; migration techniques; technologies,
communication capabilities and user information re-
quirements. Prereq.: BET 513, 4 q.h.

805. Office Practicum. Terminal course for refine-
ment of secretarial skills and techniques in simulated
office procedures. Prereq.: BET 615 and 623.

4 qg.h.

Business Technology

Lower Division Courses

500. Survey of American Business. An outline of the
nature and scope of American business with emphasis
upon the needs of supervisory management person-
nel. Analysis of business formation and business
management in general. Functional division of business
and industry with discussions of legal, societal, and
environmental factors related to overall operational
success. 4 q.h.

502. Fundamentals of Occupational Safety. An over-
view of the broad concept of safety to provide a pro-
per foundation for understanding the different
philosophies of and approaches to safety management.
Analysis of providing a safe place of employment with
discussions of current federal, state, and local laws and
regulations; total loss-control approaches, operational-
error approaches, system safety approaches, and
psychological and societal implications. 4 q.h.

510. Real Estate Principles and Practices. Introduc-
tion to real estate as a profession, stressing essential
principles and practices, and the view of its legal,
physical and economic characteristics. Particular at-
tention is given to license law. Provides foundation
for further study and for licensure. 3 g.h.

530. Introduction to Advertising. Introduction to
layouts, copywriting, and production of the advertis-
ing message. Includes advertising media, marketing
research, statistics, management functions, and govern-
ment regulations. Prereq.: BUTEC 500 or concurrent
with BUTEC 500. 4 q.h.

540. Principles of Marketing. Introduction to
marketing’s role in society and within the firm; an over-
view of marketing strategy and planning. Includes in-
ternational markets, forecasting targets, market
potential, and sales. Prereq.: BUTEC 500 or concur-
rent with BUTEC 500. 4 q.h.

541. Sales Principles. Overview of the selling func-
tion and its role in marketing. Application of the sell-
ing process and sales psychology. Prereq.: BUTEC 500
or concurrent with BUTEC 500. 4 q.h.

560. Business Management Technology. Concepts
and methods in the general management of business
enterprises. The influence of size, type and business
purpose on management principles and practices.
Prereq.: BUTEC 500 or concurrent with BUTEC 500.

4 q.h.

580. Elementary Accounting Tech. 1. Basic prin-
ciples, concepts, and terminology related to the ac-
counting cycle. Includes an examination of procedures
related to control of cash and payroll activities.

4 q.h.

581. Flementary Accounting Tech. 2. Basic prin-
ciples applied to merchandising firms and partnerships.
Includes analysis of short and long-term assets. Prereq.:
BUTEC 580. 4 g.h.

582. Elementary Accounting Tech. 3. Basic prin-
ciples applied to corporations. Includes analysis of
long-term liabilities and financial statements. Prereq.:
BUTEC 581. 4 qh.

584. Hospitality Industry Accounting. The applica-
tion of accounting principles to the hospitality industry:
budgets, interpretation of financial statements, payroll
accounting, and effective internal controls, Prereq.:
BUTEC 580. 4 q.h.

586. Financial Management. Financial planning, pro-
blem analysis, capital budgeting, management of short
and long-term financial assets. Prereq.: BUTEC 582.

4 q.h.

603. Real Estate Brokerage. A survey of the principles
underlying management functions of planning,
organizing, staffing, directing and controlling a
brokerage office, training and retention of sales per-
sonnel, reading, discussion, and research topics.
Prereq.: BUTEC 510. 3 q.h.

'



604. Real Estate Appraisal 1. The intricacies of real
estate appraisals, with emphasis on the theory of value,
the service orientation for real estate sales, and the ap-
praisal function as a tool relative to residential and com-
mercial real estate sales and brokerage operations.
Prereq.: BUTEC 510. 3 q.h.

610. Real Estate Law. Areas of law needed by real
estate personnel; including the law of agency as ap-
plied to real estate brokers and salesmen, law of fix-
tures, estates (including leases), conveyancing of real
estate, and license law of the state of Ohio, zoning,
cooperatives, and condominiums. 3 q.h.

611, Real Estate Finance. A study of instruments,
financial institutions, mortgage market, and procedures
involved in financing real estate, as well as the nature
and characteristics of mortgage loans. Course content
follows guidelines from the Ohio Real Estate Commis-
sion. Prereq.: BUTEC 510 and BUTEC 610.

3 q.h.

620. Special Topics in Real Estate. A seminar-type
course as a “‘capstone’’ to review, coordinate, and syn-
thesize the subject matter of all the prescribed real
estate courses, and/or to expand certain areas where
necessary. The student is required to demonstrate
his/her knowledge of real estate by preparing a term
paper presentation on a particular research topic.
Prereq.: BUTEC 603. 3 q.h.

640. Warehousing and Traffic Management. Ex-
amination of transportation, warehousing, materials
handling, containerization, inventory control, purchas-
ing, and warehouse location. Prereq.: BUTEC 540.

4 q.h.

641. Retail Merchandising. Marketing functions as
they relate to retail businesses. Includes types of retail
outlets, organizational charts, systems and controls us-
ed, store location and layout. Prereq.: BUTEC 540.

4 q.h.

642. Industrial Merchandising. Marketing functions
as they relate to industrial organizations. Includes pric-
ing, marketing channels, legal controls and planning.
Prereq.: BUTEC 540. 4 q.h.

643. Purchasing. ““Marketing in reverse,” including
buying quantity, inspection and quality control, and
sources and assurance of supply. Prereq.: BUTEC 540.

4 q.h.

644. Consumer Behavior. Analysis of buyer behavior
from the viewpoint of the seller. Techniques used to
influence institutional buyers, industrial buyers, and
consumers. Prereq.: BUTEC 540. 4 q.h.

648. Sales Management. Procedures and techniques
necessary to manage the sales force, including recruit-
ment, orientation, compensation, supervision, and
organization. Prereq.: BUTEC 541. 4 q.h.

660. Personnel Practices. Principles, policies, and
practices in administering the functions of recruiting,
selecting, training, compensating, and appraising the
human resources of organizations. Prereq.: BUTEC
560. 4 q.h.
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662. Operations and Production Management.
Management concepts used to manage the resources
required to produce the products or services provided
by an organization. Prereq.: BUTEC 560. 4 g.h.

663. Office Management. Principles and practices
for effective office systems. Includes integrated office
systems, alternative office designs, information manage-
ment, and change techniques. Prereq.: BUTEC 560 or
BET 640. 4 q.h.

667. Small Business Management. Management
functions as related to starting and successful opera-
tions of small enterprises. Prereq.: BUTEC 560.

4 q.h.

669. Case Problems in Management. Analysis of
case material for the purpose of developing procedures
for solving management problems. Prereq.: BUTEC
540, BUTEC 560, BUTEC 586, BUTEC 660 and
BUTEC 662. 4 q.h.

680. Accounting Analysis. Income determination,
current asset and current liabilities valuation. Prereq.:
BUTEC 582. 4 g.h.

681. Accounting Systems for Small Businesses.
Spreadsheet analysis and integrated accounting
systems. Applications on microcomputers. Prereq.:
BUTEC 582. 4 qh.

683. Cost Accounting. Estimating, planning and con-
trolling cost processes. Includes standards, analysis of
variances, cost and profit selection, product pricing,
budgets, distribution, and control. Prereq.: BUTEC 560
and 582, 4 q.h.

684. Tax Accounting. Application of current federal
tax law. Also includes federal, state, and local tax
treatments. Prereq.: BUTEC 581. 4 q.h.

685. Nonprofit Accounting. Concepts and reporting
practices of non-profit organizations. Prereq.: BUTEC
582. 4 q.h.

698. Special Topics. An in-depth study of areas of
accounting, advertising, management or marketing.
Topics will vary each quarter. May be repeated for dif-
ferent topics. Prereq.: Sophomore standing.

1-4 g.h.

699. Internship. Supervised internship in a
cooperating selected field of your major area of
specialization. Practical application of classroom
theory. Prereq.: minimum of 2.50 GPA, sophomore
standing and permission of faculty committee. Also stu-
dent will work seven hours per week at an approved
business location for one quarter hour credit.

14 g.h.

Labor Studies Technology

Lower Division Courses

501. Introduction to Organized Labor. An overview
of the labor studies program designed to introduce the
student to the many facets of the labor movement.

4 g.h.
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502. History of the Labor Movement. Historical
review of the labor movement. Origin of crafts and
guilds, rise of industrial unionism, struggle for political
effectiveness, and labor’s civic responsibilities. Listed
also as HIST 502, 4 q.h.

510. Union Leadership Skills. An introduction to
basic leadership skills with emphasis on human rela-
tions, motivation, communication skills, decision-
making, problem-solving, parliamentary procedure.

4 q.h.

515. Labor Law. A preliminary study of the legal
agencies of government as they relate to the labor
movement. Federal and state labor law, statutory and
common, and how it applies to unions, employees,
and employers. Prereq.: LSTEC 501 or relevant field
experience. 4 q.h.

520. Union Democracy. An introduction to the
membership rights under present law and the protec-
tion of those rights with emphasis on various union
structures, constitutions, trusteeships, disciplinary pro-
cedures, and fair representation claims. 4 q.h.

530. Negotiations. Review of the background of col-
lective bargaining, bargaining goals (union and
management); legal basis; wages — prices — profits
— productivity; preparation of collective bargaining
proposals, responsibilities of the parties in the bargain-
ing process; strike procedures in bargaining. Prereq.:
LSTEC 501 or relevant field experience. 4 q.h.

610. Administration of Unions. A general study of
the characteristics of democratic leadership; jurisdic-
tional lines, finances; administration (local, interna-
tional, elections, constitutional conventions,
membership); checks and balances; federations;
political action. Prereq.: LSTEC 501 or permission of
instructor. 4 qg.h.

620. Contract Administration. Study of contract con-
tent: fringe-benefit and non-fringe areas; working con-
ditions; training local union representatives to
administer the contract; human relations at the
workplace; fair representation; the grievance procedure
and its function. Prereq.: LSTEC 515. 4 q.h.

630. The Crievance Procedure. The grievance pro-
cedure as a part of collective bargaining; fair represen-
tation; skills required in grievance handling; practice
in grievance-writing; arguing the case at lower, in-
termediate, and arbitration levels. Prereq.: LSTEC 515.

4 q.h.

640. Labor Studies Seminar. Study of selected issues
and problems on the basis of interest and need. May
be repeated for a maximum of 12 g.h. Prereq.: LSTEC
301 or permission of instructor. 4 q.h.

CURRICULA

The following curricula lead to the Associate in Ap-
Plied Business degree except for the Labor Studies
&chnology curriculum which leads to the Associate

in Labor Studies degree. All electives must be approved
in advance by the department chairperson.

BUSINESS TECHNOLOGY

Business Technology curricula include the following:

Accounting Technology

Business Management Technology
Small Business Management

Marketing Management Technology
Graphics
Real Estate

General University requirements for all Business
Technology curricula:

Courses : Cr. Hrs.
ENGL 550, 551, Basic Composition 1 and 2 ...8
PSYCH 560, General Psychology ............ 4
ECON 520, Principles of Econ. 1 ............ 4
HLTH 590, Health Education: . .. .. «ecceuys e 3
MATH 642, Applied Finite Math . ............ 5
Total Credit Hours 24
ACCOUNTING TECHNOLOGY

Courses Cr. Hrs
BUTEC 500 Survey of American Business ... ... +
BUTEC 540 Principles of Marketing .......... 4
BUTEC 560 Business Management Tech. ...... 4

BUTEC 580 Elementary Accounting Tech. 1....4
BUTEC 581 Elementary Accounting Tech. 2....4
BUTEC 582 Elementary Accounting Tech. 3....4

BUTEC 586 Financial Management ........... 4
BUTEC 680 Accounting Analysis ............. 4
BUTEC 681 Accounting Systems for Small

U LT T S A A A A s e, s,y 4
BUTEC 683 Cost Accounting ................ B
BUTEC 684 Tax Accounting ................ 4
BUTEC 685 Nonprofit Accounting ........... )
BET 513 Business Computer Systems 1 .,,..... 4
BET 643 Electronic Files Management . ........ 3
BET 704 Business Communications .....,..... 4
BEL 706 BUSIRESS: LaW) st auiv o v s b s 55 4
BET 710 Business Computer Systems 2 ........ -+
BET 720 Organizational Behavior ............ 4
ECON 621. Principles of Economics 2 ......... 3
ECON 622 Principles of Economics 3 ......... 3
Total Credit Hours 101

BUSINESS MANAGEMENT

TECHNOLOGY

Courses Cr. Hrs.
BUTEC 500 Survey of American Business .. .. .. 4
BUTEC 540 Principles of Marketing .......... 4
BUTEC 560 Business Management Tech, ...... 4

BUTEC 580 Elementary Accounting Tech. 1 ... .4
BUTEC 581 Elementary Accounting Tech. 2 ... .4
BUTEC 582 Elementary Accounting Tech. 3 ... .4
BUTEC 586 Financial Management ........... 4



BUTEC 660 Personnel Practices ............. 4
BUTEC 662 Operations and Production Mgmnt. .4
BUTEC 669 Case Problems in Management . . . .4

BUTEC 683 Cost Accounting ........,....... 4
BUTEC Approved Elective .................. 4
BET 513 Business Computer Systems 1........ 4
BET 704 Business Communications ........... 4
BET 706 BUSIRGSS LAW . ¢ 5o ccos incsave o o Sils 4
BET 710 Business Computer Systems 2 ........ 4
BET 720 Organizational Behavior ............ 4
ECON 621 Principles of Economics 2 ......... 3

LSTEC 501 Introduction to Organized Labor . .. .4

Total Credit Hours 99

Alternate requirements for Small Business Concen-
tration:

BUTEC 530 Introduction to Advertising instead .of
BUTEC Elective.

BUTEC 667 Small Business Management instead of
BUTEC 683 Cost Accounting.

ECON 622 Principles of Economics 3

Tofal Credit HOUR < oo i Coemws e ahs i or 98
MARKETING MANAGEMENT
TECHNOLOGY

Courses Cr. Hrs.
BUTEC 500 Survey of American Business . . . ... 4
BUTEC 530 Introduction to Advertising ....... 4
BUTEC 540 Principles of Marketing .......... B
BUTEC 541 Sales Principles ................ 4
BUTEC 560 Business Mgmt. Tech. ........... 3

BUTEC 580 Elementary Accounting Tech. 1 ....4
BUTEC 581 Elementary Accounting Tech. 2 ... .4
BUTEC 640 Warehousing and Traffic Mgmnt . . .4

BUTEC 641 Retail Merchandising. . ........... 4
BUTEG B34 POrChasiiig o h = e s w0 o e oo res 4
BUTEC 644 Consumer Behavior ............. 4
BUTEC 648 Sales Management .............. 4
BET 513 Business Computer Systems 1 ........ 4
BET 704 Business Communications ........... 4
BET 706 Business |katve . ur TN S n T i e a8 4
BET 710 Business Computer Systems 2........ 4
BET 720 Organizational Behavior ............ 4
ECON 621 Principles of Economics 2 ......... 3
LSTEC 501 Introduction to Organized Labor ....4
Total Credit HOUrs <. 00s ot o < via worsnsis 99
GRAPHICS TECHNOLOGY

Courses Cr. Hrs.
ART 501 Drawing 1 .. .o aoeuantl iieoncig s 3
ART 502 Desiar . & e N de s oweie 3rr e v 4
ART S0 Design 2’ © o oo e fibdme s e dE E e 4
ART B2 S SCTOeIN = 5 s b €l = oo 4
ART 623 Graphic Design'1 o« covvvveevnmin. 3
ART 624 Graphic Design 2 ................. 3

ART 625 Graphic Design 3 ............ =R

*Art 601 waived as a prerequisite.

—
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AR 727 Graphic Desigh 4 wpel e 940 00008 3
ART 728 Graphic Design 5 . ................ 3
ART 729 Graphic Design & i i<l s siveions 3
AR /B0 Photography: leces ssl st A &, 8.4 4
ART, 782 Photography: 3 wviits s b Lish o b4 4
ART 800 Studio Problems .................. 4
BUTEC 500 Survey of American Business . .. ... 4
BUTEC 530 Introduction to Advertising ....... 4
BUTEC 540 Principles of Marketing .......... 4
BUTEC<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>