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MINUTES OF REGULAR MEETING
OF
BOARD OF TRUSTEES
OF
YOUNGSTOWN STATE UNIVERSITY

Tod Administration Building
Friday, June 11, 1999

Pursuant to notice duly given, a regular meeting
(the one hundred and ninety-seventh) of the Board of Trustees of
Youngstown State University convened at 3:00 P.M., Friday, June 11,
1999, in the Board Room in Tod Administration Building.

Seven trustees were present at the meeting, to-wit:
Mr. Bruce R. Beeghly, chairperson of the board, who presided, Dr.
Y. T. Chiu, Mrs. Ruth Z. Wilkes, Mrs. Eugenia C. Atkinson, Dr.
Chander M. Kohli, Mr. Larry E. Esterly, and Mr. F. W. Knecht III.
Also present was student trustee Ms. Carrie A. Wilson. Absent were
Mr. Joseph S. Nohra and Mr. Charles B. Cushwa III.

Also present were: Dr. Leslie H. Cochran, Presi-
dent; Dr. James J. Scanlon, Provost; Dr. G. L. Mears, Executive
Vice President; Dr. Cynthia A. Anderson, Vice President - Student
Affairs; Dr. Charles A. McBriarty, Special Assistant to the
President, and Franklin S. Bennett, Jr., Secretary to the Board of
Trustees. Also present were approximately 50 persons, including
deans, members of the faculty, students, administrators, and
members of the news media.

The Chairperson called the meeting to order.

ITEM I - PROOF OF NOTICE OF MEETING.

Evidence was available to establish that pursuant
to Article II, Section 1, of the board's Bylaws, written notice of
today's regular meeting was timely provided to each of the nine
trustees, the student trustee, and to the president.

ITEM II - DISPOSITION OF MI S R_RE MEETING HELD H 11
1999, AND SPECIAL MEETINGS HELD APRIL 26, 1999 AND MAY 11, 1999.

Prior to the meeting, the secretary had mailed
draft copies of the minutes of the board's regular meeting held on
March 11, 1999, and the special meetings held on April 26, 1999,
and May 11, 1999, to each trustee, the student trustee, and to the
president. There being no additions, corrections, or revisions to
the minutes, they were approved as mailed.



ITEM III - RESOLUTION OF APPRECIATION — DAVID N. MYHATL,

At the request of the chairperson, the secretary to
the board read the following proposed resolution:

Resolution of Appreciation

YR 1999-78

WHEREAS, David N. Myhal was appointed a Stu-
dent Trustee of Youngstown State University in
1997 by Governor George V. Voinovich; and

WHEREAS, as a Student Trustee, Mr. Myhal has
served Youngstown State University, its facul-
ty, staff, and especially its students, with
distinction, bringing to the Board of Trustees
a valued and respected perspective; and

WHEREAS, during his two-year term as Student
Trustee, Mr. Myhal served on the Academic
Affairs, Building and Property, and Budget and
Finance Committees of the Board of Trustees;
and

WHEREAS, Mr. Myhal's term as Student Trustee
has proven mutually enriching to him and to
the Board of Trustees, exemplifying the value
of the Student Trustee experience both to the
student and to the university; and

WHEREAS, Mr. Myhal's enthusiasm, good humor,
and perspective will be greatly missed by the
members of this Board of Trustees.

NOW, THEREFORE, . BE IT RESOLVED, that the
members of the Board of Trustees express their
appreciation to David N. Myhal for his dedica-
tion and efforts to promote the welfare and
best interests of the students, faculty, and
staff of Youngstown State University and the
community which it serves; and

FURTHER, that a copy of this Resolution be
furnished to Mr. Myhal.

Thereupon, Mr. Esterly moved for the adoption of the resolution, as

read. Dr. Chiu seconded the motion. The motion received the
affirmative vote of all trustees, and was declared carried by the
chairperson. Mr. Myhal expressed appreciation for having been

given the opportunity to serve as a student trustee of Youngstown



State University, and thanked the board and administration for
their friendship and assistance.

ITEM IV — OATH OF OFFICE OF NEW TRUSTEE — F. W. KNECHT III.

The chairperson reported that Governor Taft had
appointed Mr. F. W. Knecht III as a trustee for the term expiring
May, 2008. The chairperson requested the secretary to the board to
administer the oath of office to Mr. Knecht. Thereupon, the
secretary administered the oath to Mr. Knecht, and Mr. Knecht was
invited to take his seat with the board of trustees.

ITEM V — TH OF OFF1I F_NEW ENT TRUSTEE — CARRIE A. WI N

The Chairperson reported that Governor Taft had
appointed Ms. Carrie A. Wilson as a Student Trustee for the term
expiring May, 2000. The Chairperson requested the Secretary to the
Board to administer the Oath of Office to Ms. Wilson. Thereupon,
the Secretary administered the Oath to Ms. Wilson, and Ms. Wilson
was invited to take her seat with the Board of Trustees.

ITEM VI - REPORT OF THE PRESIDENT OF THE UNIVERSITY.

Dr. Cochran provided the following informational
reports:

1. Resolution Concerning University Leadership
Merit Award. At Dr. Cochran’s request, the secretary read the
following resolution:

Resolution Concerning .
University Leadership Merit Award

YR 1999-79

WHEREAS, it 1is appropriate for the Board of
Trustees of Youngstown State University to
recognize exemplary leadership efforts made on
behalf of the University; and

WHEREAS, the planning necessary to achieve the
mission of the University has been well
integrated into the academic component of the
University; and

WHEREAS, planning and development of new
academic programs has become an important and
successful element in building the future of
the University; and

WHEREAS, assessment of educational outcomes has



become increasingly significant in shaping the
quality of academic programs; and

WHEREAS, national accreditation has been
attained initially or renewed successively by
virtually all academic programs to which
accreditation is appropriate; and

WHEREAS, in 1998, after an extensive self-study
process with broad campus participation, the
University received full ten-year accreditation
from the North Central Association; and

WHEREAS, during 1998-99, interest-based
bargaining has served well the relationship of
administration and faculty and the future of
the University;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby acknowledge the success of Assistant
Provost for Planning, Dr. Janice Elias, in
providing leadership for the initiatives
described above; and

BE IT ALSO RESOLVED, that the Board of Trustees
does hereby direct that Dr. Elias be awarded
the sum of $3,000 as the 1999 recipient of the
University Leadership Merit Award.

The resolution was moved by Mrs. Wilkes, seconded by Mrs. Atkinson,
and was unanimously adopted. Dr. Elias expressed her appreciation
and thanks for the award, and stated that the achievements
described in the resolution were all the results of team efforts.

2. Resolution of Appreciation. At Dr. Cochran’s
request, the secretary read the following resolution:

Resolution of Appreciation

YR 1999-80

WHEREAS, Mr. Vern Snyder began his career at
Youngstown State University in January 1993 as
Executive Director of University Development
with a staff of one and was subsequently
promoted to Vice President of Development and
Community Affairs in July 1997, building the
Office of University Development to include six
staff and over one hundred and forty employees
in the division; and



WHEREAS, the Annual Fund raised $40,000, and
the campus had only experienced one capital
campaign (roughly $3 million) for the football
stadium, Mr. Snyder started building a campaign
plan; and

WHEREAS, Mr. Snyder indicated to the President
that it would take five or six years to be
ready to start a capital campaign, and the
President acknowledged that the campaign needed
to be finished in that timeframe; and

WHEREAS, Mr. Snyder provided effective
leadership in the University's fundraising
activities by serving in a major leadership
role to ensure success of the University's
first-ever comprehensive capital campaign by
raising $26.3 million, over 19% above the
original goal of $22 million; and

WHEREAS, Mr. Snyder developed many partnerships
with individuals and <corporations in the
community to increase awareness, improve
communication, and foster financial support of
the University's mission, and this interaction
with the community forged a backbone of support
for Youngstown State University; and

WHEREAS, Mr. Snyder assumed a major leadership
role for the highly successful intercollegiate
athletic program; and

WHEREAS, Mr. Snyder has also provided effective
leadership in Annual Fund, Athletic
Development, Events Preparation, Media
Services, Public Service Institute, Special
Events, University Relations, and WYSU by
devoting his time, talents, skills, and efforts
to advance the best interests of the
University; and

WHEREAS, Mr. Snyder has been a valued member of
the President's Cabinet, adding his common
sense logic to complex problems;

NOW, THEREFORE, BE IT RESOLVED, that the
members of the Board of Trustees of Youngstown
State University express their sincere
appreciation to Mr. Vern Snyder for his
dedicated service and extend their best wishes



to him as he moves onto new challenges; and

BE IT FURTHER RESOLVED, that a copy of this
Resclution be furnished to Mr. Snyder.

The resolution was moved by Dr. Chiu, seconded by Mrs. Atkinson,
and was unanimously adopted. Dr. Cochran reported that Mr. Snyder
is off-campus representing the University at a meeting of the
National Collegiate Athletic Association.

3. Resolution to Authorize Conferral of Honorary
Degree. Dr. Cochran distributed a proposed resolution conferring
an honorary degree upon summer commencement speaker, Mr. Bernie J.
Kosar, Jr. Thereupon, Mrs. Atkinson read and moved the following
resolution:

Resolution to Authorize
Conferral of Honorary Degree

YR 1999-81

BE IT RESOLVED, that the Board of Trustees of
Youngstown State University does hereby
authorize the conferral of a Doctor of Science
(D.Sc.) degree, honoris causa, upon Mr. Bernie
J. Kosar, Jr., with all the rights and
privileges attendant thereto.

Mr. Esterly seconded the motion, which received the affirmative
vote of all trustees present.

4. Access, Success, and Academic Progress. Dr.
Cochran reported that due in part to Mr. Beeghly’s leadership on
the state funding commission, YSU and other institutions are able
to examine the freezing of tuition rates for at least some
students. It is anticipated that the governor and legislature will
act to provide substantial funds to YSU which must be dedicated to

assisting students in three different ways: (1) tuition and fee
restraint, (2) incentives for degree completion, and (3) assistance
to students identified as “at risk” academically. Dr. Cochran

stated that several resolutions are on the board’s agenda to
implement policies and procedures addressing these goals.

ITEM VITI - REPORTS OF THE ITTEES OF THE BOARD.

The board considered the following committee
reports and recommendations:

1. Academic Affairs Committee

The chairperson recognized Mrs. Atkinson, chairper-



son of the Academic Affairs Committee, who stated that the
committee had ten resolutions for consideration by the board. ©On
behalf of the committee, she then moved the adoption of the
following resolution:

Resolution to Approve
Part-Time Faculty Policy

YR 1999-82

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Part-Time
Faculty, policy number 1001.02 of the
University Guidebook, and does hereby rescind
the former corresponding Article III, Section
26, of the Policies of the Board of Trustees of
Youngstown State University, both shown as
Exhibit A attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Mrs. Atkinson then
moved the adoption of the following resolution:

Resolution to Approve
Adjunct Faculty Policy

YR 1999-83

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and



WHEREAS, this process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and :

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Adjunct Faculty,
policy number 1009.01 of the University
Guidebook, and does hereby rescind the former
corresponding Article III, Section 22, of the
Policies of the Board of Trustees of Youngstown
State University, shown as Exhibit B attached
hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the resolution adopted.

On behalf of the committee, Mrs. Atkinson then
moved the adoption of the following resolution:

Resolution to Approve
Academic Senate Policy

YR 1999-84

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this ©process <can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does



hereby approve the modification of the
Institutional Policy governing Academic Senate,
policy number 1010.01 of the University
Guidebook, and does hereby rescind the former
corresponding Article II, Section 4, of the
Policies of the Board of Trustees of Youngstown
State University, shown as Exhibit C attached
hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Atkinson then
moved the adoption of the following resolution:

Resolution to Approve
Continuing Education Unit Policy

YR 1999-85

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Continuing
Education Unit, policy number 1011.01 of the
University Guidebook, and does hereby rescind
the former corresponding Article VI, Section 5,
of the Policies of the Board of Trustees of
Youngstown State University, shown as Exhibit D
attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the Resolution adopted.



On behalf of the committee, Mrs. Atkinson then
moved the adoption of the following resolution:

Resolution to Approve
Teaching by Staff Policy

YR 1999-86

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongolng
basis; and

WHEREAS, this process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of
Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Teaching by Staff,
policy number 1012.01 of the University
Guidebook, and does hereby rescind a significant
portion of the former corresponding YR 1993-7 --
Article III, Section 9.1, of the Policies of the
Board of Trustees of Youngstown State University,
shown as Exhibit E attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Atkinson then
moved the adoption of the following resolution:

Resolution to Approve
Integrity in Research - Use of Human Participants Policy

YR 1999-87
WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process <can result in the
modification of existing policies, the creation

10



of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Integrity in
Research -- Use of Human Participants, policy
number 1014.01 of the University Guidebook, and
does hereby rescind the former Article 1V,
Section 10, of the Policies of the Board of
Trustees of Youngstown State University, shown
as Exhibit F attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Atkinson then
moved the adoption of the following resolution:

Resolution to Approve
Fringe Benefits to Part-Time Faculty Policy

YR 1999-88

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process «can result 1in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to rescind
existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of
Trustees of Youngstown State University does
hereby approve the creation of an Institutional
Policy governing Fringe Benefits to Part-Time
Faculty, policy number 7015.05 of the University
Guidebook, shown as Exhibit G attached hereto.

11



Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Atkinson then
moved the adoption of the following resolution:

Resolution to Approve Employment of
Graduate Assistants and Teaching Assistants Policy

YR 1999-89

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of
Trustees of Youngstown State University does
hereby approve the creation of an Institutional
Policy governing Employment of Graduate
Assistants and Teaching Assistants, policy number
9003.03 of the University Guidebook, shown as
Exhibit H attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the Resclution adopted.

_ On behalf of the committee, Mrs. Atkinson then
moved the adoption of the following resolution:

Resolution to Approve
Faculty Rank and Tenure for Designated Administrators Policy

YR 1999-90
WHEREAS, the Institutional Policies are being

reviewed and reconceptualized on an ongoing
basis; and

12



WHEREAS, this process can result ir the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies:;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Faculty Rank and
Tenure for Designated Administrators, policy
number 9005.01 of the University Guidebook, and
does hereby rescind the former corresponding YR
1993-51 -- Article III, Section 17.3, of the
Policies of the Board of Trustees of Youngstown
State University, shown as Exhibit I attached
hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Atkinson then
moved the adoption of the following resolution:

Resolution to Rescind Faculty
Improvement Leave for Academic Chairpersons Policy

YR 1999-91

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies; and

WHEREAS, the policy 1008.01, Sabbatical Leave

for Department Chairpersons, was approved by
the Board of Trustees on September 11, 1998;

13



NOW, THEREFORE, BE IT RESOLVED, that the Board of
Trustees of Youngstown State University does
hereby rescind Article III, Section 25, of the
Policies of the Board of Trustees of Youngstown
State University governing Faculty Improvement
Leave for Academic Department Chairpersons, shown
as Exhibit J attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The chairperson declared the motion carried
and the Resolution adopted.

2. Affirmative Action Committee

The chairperson stated that the Affirmative Action
Committee had no resolutions for consideration by the Board.

3. Budget and Finance Committee

Dr. Mears stated that he had come before the board
19 times over the last two decades to propose student tuition
increases, but that this was the first time he had come before the
board asking to hold down tuition. Dr. Mears stated that the
administration was recommending that Fiscal Year 2000 tuition for
freshmen and sophomores be frozen at current levels, and increased
by 4% for Jjuniors and seniors. Graduate student tuition will
increase by 7.3%. It is expected that a similar resolution will be
forthcoming at this time next vyear. Dr. Mears stated that the
tuition freeze would have a relatively neutral effect upon YSU’s
budget, as Access and Success Challenge funds will be used to make
up the shortfall.

Mr. Beeghly stated that it is important to note
that the Access Challenge program is mandated for tuition relief
for two-year programs. Mr. Beeghly stated that YSU is going
considerably beyond the state mandate by extending the tuition
freeze to all first and second year students, regardless of whether
they are in a two-year or a four-year program.

Following Dr. Mears report, the chairperson recog-
nized Mrs. Wilkes, a member of the Budget and Finance Committee,
who stated that the committee was recommending two resolutions for
adoption by the board. On behalf of the committee, she then moved
the adoption of the following resolution:

14



Resolution to Approve
Changes to Student Tuition, Fiscal Year 2000

WHEREAS, Ohio 1law provides that Boards of
Trustees of state-assisted institutions of
higher education shall supplement state
subsidies by income from charges to students,
including an "instructional fee” for
educational and associated operational support
of the institution and a "general fee" for
noninstructional services, and that these two
fees shall encompass all charges for services
assessed uniformly to all enrolled students and
shall be identified as "tuition"; and

WHEREAS, the Ohio Revised Code also provides
that each Board may establish special purpose
fees, service charges, and fines, and that a
tuition surcharge shall be paid by all students
who are not residents of Ohio; and

WHEREAS, the FY 2000-01 state budget provides
that the University shall separately identify
the 1Instructional Fee, the General Fee, the
Tuition Charge, and the Tuition Surcharge; and

WHEREAS, it is desirable to provide
preferential nonresident tuition surcharge
rates for nonresident students from the
Youngstown State University Regional Service
Area; and

WHEREAS, the budget for the State of Ohio for
the biennium starting July 1, 1999 has not yet
been completed; and

WHEREAS, it is desirable to stabilize tuition
for students with 95 or fewer credit hours
completed.

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby declare the "tuition charge" shall be
the sum of the Instructional Fee and the
General Fee and does hereby establish the
tuition and other fees included in Exhibit K to
become effective Summer Term, 1999 and to

15
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remain in effect until changed by the Board of
Trustees; and

BE IT ALSC RESOLVED, that should Access
Challenge and Success Challenge grants funding
not be received substantially as provided for
in H.B. 282, as amended, and OBOR projections
of the YSU share, then tuition for students
with 95 or fewer credit hours completed will be
the same as for all other undergraduate
students.

BE IT FURTHER RESOLVED, that the President of
Youngstown State University or his designee
shall have the authority to approve:

1. Fees of noncredit courses, institutes,
and workshops offered or coordinated through
the University Outreach department;

2. Ticket prices for admission of the
public to intercollegiate athletic games and to
student music or dramatic productions;

3. Service charges for loans to students;

4. A special fee for programs such as the
international student training programs under

contract and the "Executive Master's of
Business Administration" program. It shall be
understood that such special fees, if

authorized, shall provide for all related costs
of the program and that the budget for such a
fund shall be subject to approval in the same
manner as are other University operating
budgets; and,

In all cases, the revenue generated by such
fees and charges shall be expended in
conformity with appropriately approved budgets.

It shall be understood that: (a) prices of
books and other items for sale in the
Bookstore, Kilcawley Center, and through
vending machines shall be established in
conformity with good business practices by the
managers of those units; (b) charges for
unreturned or damaged equipment checked out to
a student shall be established by the cognizant
University staff person and the charge shall be
sufficient to recover replacement costs and
with a charge to cover processing costs; (c)

16



for such charges as noted in (a) and (b) above,
the approval of neither the President nor the
Board of Trustees shall be required; and (d)
the President or his designees shall have the
authority to designate parking facilities by
location or by time which may be utilized
either without charge or for a reduced charge.

Fines which are authorized in this resolution
may be assessed against nonstudents who are
authorized to use University services as well
as against students; and, the rates detailed in
this resolution shall replace the rates adopted
in Resolution YR 1998-44 and in any other
resolution in conflict, and it shall continue
to be the policy of this Board to review and
adopt all fees, service charges, and fines
annually in order that students and others are
informed as to rates for the coming year and
budgets may be finalized.

Charges, fines, penalties, and assessments to
students and nonstudents will not be waived
except as specifically authorized by proper
authority. The President or his designee shall
review and, as appropriate, authorize in
writing persons or departments to grant waivers
with the specific requirement that no waivers
will be granted that are in violation of the
Ohio Revised Code or the policies of Youngstown
State University.

If a student is permitted to withdraw from the
University or if a student reduces his or her
academic load, a refund of the tuition (i.e.,
the instructional fee and the general fee), and
of the nonresident tuition surcharge, where
applicable, shall be made in conformity with
the following schedule. If the withdrawal is
after the prescribed time limits, all fees are
forfeited. All applicable fees, fines and
penalties due must be paid before the refund is
paid.

DATE OF ACCEPTANCE BY REGISTRAR
Courses with a duration of 10 weeks or more:

Prior to 7th day of term 100% of fee
7th day or later No refund
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Courses with a duration of 5-9 weeks:

Prior to 6th day of term 100% of fee
6th day or later No refund

Courses with a duration of less than 5 weeks:

Prior to 4th day of term - 100% of fee
4th day or later No refund

(Beginning the first day of each academic term
excluding Sundays. See current University
Bulletin for complete details.)

If a student is permitted to withdraw from the
University or if a student reduces his or her
academic load, a refund of the tuition (i.e.,
the instructional fee and the general fee), and
of the nonresident tuition surcharge, where
applicable, shall be made in conformity with
the following schedule. If the withdrawal is
after the prescribed time limits, all fees are

forfeited. All applicable fees, fines and
penalties due must be paid before the refund is
paid.

DATE OF ACCEPTANCE BY REGISTRAR
Courses with a duration of 10 weeks or more:

Prior to 7th day of term 100% of fee
7th day or later No refund

Courses with a duration of 5-9 weeks:

Prior to 6th day of term 100% of fee
6th day or later No refund

Courses with a duration of less than 5 weeks:

Prior to 4th day of term 100% of fee
4th day or later No refund

(Beginning the first day of each academic term
excluding Sundays. See current University
Bulletin for complete details.)

Following discussion, the motion received the affirmative vote of

all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.
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On behalf of the committee, she then moved the adoption of the
following resolution:

Resolution Concerning
Annual Budget, Fiscal Year 2000

YR 1999-93

WHEREAS, the proposed Fiscal Year 1999-2000
Annual Budget has been reviewed by the Budget
and Finance Committee of the Board;

NOW, THEREFORE, BE IT RESOLVED, that the Fiscal
Year 1999-2000 Annual Budget for Youngstown
State University as presented to the Budget and
Finance Committee Dbe approved; and that
approval includes:

1. Salaries for APAS and FOP members as
provided for in the current Labor Agreements
with the respective bargaining units;

2. Salaries for OEA and ACE employees at
the FY 1998-99 rates subject to modification
upon the approval c¢f a Labor Agreement by the
union membership and the YSU Board of Trustees;

3. Salaries for all other employees shall
be continued at the FY 1999-2000 rates subject
to adjustments and as recommended for exempt
employees;

4, Salaries for part-time faculty at
workload hour rates of $425 for those with
baccalaureates, $525 for those with masters or
J.D.'s, and $700 for those with doctorates;

5. Salaries for graduate assistants are
budgeted as follows:

a. in the Biology, Chemistry, and
Mathematics departments and all College of
Engineering departments - $7,500 each ($15,000
per FTE);

b. all other instructional departments
- $6,000 each ($12,000 per FTE);

C. plus waiver of tuition and

nonresident tuition surcharge for the academic
year;
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6. Wage rates of $6.25 per hour for
research assistants, $5.90 per hour for
students supervising other student employees as
approved by the Executive Vice President, and
$5.15 per hour for all other student employees
subject to modification;

7. The authority to approve expenditures
and transfers as described in the budget
document, noting that absolute position control
shall be 1in effect. Each pay period the
incumbent 1is either paid or if the position
becomes wvacant, the funds for the position may
be used for a replacement person subject to
approval by the divisional Vice President;

8. Exemption of all professional/
administrative positions from the overtime
provisions of Section 124.18 of the Ohio
Revised Code;

9. Contract duration for professional
/administrative staff who serve on multi-year
contracts under the provisions of Article III,
Section 17.3 of the Policies of the Board of
Trustees;

10. Approval for interfund transfers of
budgeted compensation amounts as required to
facilitate changes 1in personnel necessary in
meeting University mission and goals and
maintaining financial stability;

11. Affirmation of the tuition, fee, and
charges schedule as approved at the March 12
and June 11, 1999 meetings of the Board of
Trustees; and

12. Savings accumulated under the division
based budgeting plan will be credited to the
divisional transfer accounts at the end of each
year. Savings are for one-time expenses.

BE IT FURTHER RESOLVED, that although
designated University officers have authority
to transfer monies from budgeted reserves
within their budgeted areas of administrative
responsibility, it shall require the approval
of the Board of Trustees for transfer of money
from the "Unallocated Reserve" in any fund.
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Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

4. Building and Property Committee

The chairperson recognized Mr. Esterly, chairperson
of the Building and Property Committee, who stated that the
committee was recommending two resolutions for adoption by the
board. On behalf of the committee, he then moved the adoption of
the following resolution:

Resolution to Approve
University Police Policy

YR 1999-94

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process <can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing University
Police, policy number 4008.01 of the University
Guidebook, and does hereby rescind the former
corresponding Article IX, Section 17, of the
Policies of the Board of Trustees of Youngstown
State University, shown as Exhibit M attached
hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted. -

On behalf of the committee, Mr. Esterly then moved the adoption of
the following resolution:
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Resolution to Approve
Jniversity Health and Safety Policy

YR 1999-95

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the creation of an Institutional
Policy governing University Health and Safety,
policy number 4010.01 of the University
Guidebook, shown as Exhibit N attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

5. Development Committee

The chairperson recognized Dr. Kohli, chairperson
of the Development Committee, who stated that the committee was
recommending five resolutions for adoption by the board. On behalf
of the committee, he then moved for adoption of the following
resolution:

Resolution to Accept
Development Gifts

YR 1999-96

WHEREAS, Board policy ©provides that the
President shall compile a list of gifts to the
University for each meeting of the Board of
Trustees and present the list accompanied by
his recommendation for action by the Board; and

WHEREAS, the President has reported that the
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gifts as listed in Exhibit O attached hereto
are being held pending acceptance and he
recommends their accepiance.

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees does hereby accept these gifts on
behalf of Youngstown State University and
requests that the President acknowledge the
acceptance of these gifts and express our
gratitude for their generosity in support of
the University.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behaif of the committee, Dr. Kohli then moved
the adoption of the following resolution:

Resolution to Approve
Alcoholic Beverages on Campus Policy

YR 1999-97

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies.

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Alcoholic
Beverages on Campus, policy number 5011.01 of
the University Guidebook, and does hereby
rescind the former corresponding YR 1992-40 -
Article IX, Section 6, of the Policies of the
Board of Trustees of Youngstown State
University, both shown as Exhibit P attached
hereto.
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Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Dr. Kohli then moved
for adoption of the following Resolution:

Resolution to Approve
Use of Alcoholic Beverages at Campus Events Policy

YR 1999-98

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this ©process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies.

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Use of Alcoholic
Beverages at Campus Events, policy number
5011.02 of the University Guidebook, and does
hereby rescind the former corresponding YR
1992-40 - Article IX, Section 6, of the
Policies of the Board of Trustees of Youngstown
State University, both shown as Exhibit Q
attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Dr. Kohli then moved
for adoption of the following Resolution:

Resolution to Approve
Sale of Alcoholic Beverages on Campus Policy

YR 1999-99

WHEREAS, the Institutional Policies are being
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reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result 1in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies.

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Sale of
Alcoholic Beverages on Campus, policy number
5011.03 of the University Guidebook, and does
hereby rescind the former corresponding YR
1992-40 - Article IX, Section ¢, of the
Policies of the Board of Trustees of Youngstown
State University, both shown as Exhibit R
attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Dr. Kohli then moved
for adoption of the following Resolution:

Resolution to Approve Alcoholic Beverages
Advertising, Promotion, and Sponsorship Policy

YR 1999-100

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process <can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies.
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NOW, THEREFORE, BE IT RESOLVEL, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Alcoholic
Beverages - Advertising, Promotion, and
Sponsorship, policy number 5011.04 of ;he
University Guidebook, and does hereby rescind
the former corresponding YR 1992-40 - Article
IX, Section 6, of the Policies of the Board of
Trustees of Youngstown State University, both
shown as Exhibit S attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

6. Intercollegiate Athletics Committee

The chairperson recognized Dr. Chiu, a member of
the Intercollegiate Athletics committee who stated that the
committee had no matters for consideration by the board.

7. Personnel Relations Committee.

The chairperson recognized Mrs. Wilkes, chairperson
of the Personnel Relations committee, who stated the following
motion:

I move that the Board of Trustees of Youngstown
State University enter executive session for
the purpose of reviewing collective bargaining
negotiations with University employees
concerning their compensation or other terms
and conditions of their employment. '

Mrs. Atkinson seconded the motion to enter executive session.
The chairperson asked the secretary to conduct a roll call vote
on the motion, the results of which are as follows (a vote of YES
being a vote in favor of the motion to enter executive session):

Dr. Chiu YES Mr. Beeghly YES
Mrs. Wilkes YES Mrs. Atkinson YES
Dr. Kohli YES Mr. Esterly YES
Mr. Knecht YES

The vote being unanimous, the chairperson declared the motion
carried. The board entered into executive session in the
Manchester Room at 3:47 p.m. Present in executive session were
the trustees and the student trustee, Dr. Cochran, Dr. Scanlon,
Dr. Mears, Dr. Elias, Mr. Hirsch, Ms. Wainio, and the secretary
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to the board. While in executive session, the board reviewed
collective bargaining negotiations with the YSU/OEA and YSU/ACE
bargaining units. The board returned to public session at 4:25
p.m.

Upon returning to public session, the chairpergon
recognized Mrs. Wilkes, who moved for adoption of the following
resolution:

Resolution to Ratify YSU/OEA Labor Agreement

YR 1999-101

WHEREAS, an Agreement for 1999-2000, 2000-2001,
and 2001-2002 between Youngstown State
University and the Youngstown State University
Chapter of the Ohio Education Association, an
affiliate of the National Education Association
and the Ohio Education Association, has been
negotiated; and

WHEREAS, the faculty membership of the Ohio
Education Association has ratified the proposed
Agreement; and

WHEREAS, Board Policy 7020.01 (Compensation and
Salary Studies) authorizes the President of the
University to pursue the development of salary
plans for all University employee groups that
provide for comparable pay:; and

WHEREAS, the Agreement 1s guided by this Policy
and is within prescribed parameters.

NOW, THEREFORE, BE ‘IT RESOLVED, by the Board of
Trustees of Youngstown State University that
the Agreement between Youngstown State
University and the Youngstown State University
Chapter of the Ohio Education Association for
the period September 15, 1999 through September
15, 2002, is hereby ratified.

Dr. Chiu seconded the motion. Following discussion, the motion
received the affirmative vote of all trustees present. The
chairperson declared the motion carried and the resolution adopted.

The chairperson recognized Mrs. Wilkes, who stated
that the Personnel Relations Committee was recommending fifteen
resolutions for adoption by the board. On behalf of the committee,
Mrs. Wilkes then moved the adoption of the following resolution:
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Resolution to Ratify
Faculty Staff Appointments

YR 1999-102

WHEREAS, the Policies of the Board of Trustees
direct the President to appoint such employees
as are necessary to effectively carry out the
operation of the University; and

WHEREAS, new appointments have been made
subsequent to the March 12, 1999, meeting of
the Board of Trustees; and

WHEREAS, such appointments are 1in accordance
with the 1998-99 Budget and with the University
policy on Equal Employment Opportunity;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby ratify and confirm the appointments as
listed in Exhibit T attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resolution:

Resolution to Authorize
Conferral of Emeritus Status

YR 1999-103

WHEREAS, ©Policy 7003.01 of the University
Guidebook provides for the conferral of
emeritus status upon faculty and
professional/administrative staff who retire
from the University following at least ten
years of meritorious service and are
recommended by the President of the University;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby authorize that those faculty listed on
Exhibit U attached hereto are hereby granted
the emeritus title designated thereon.
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Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the fcllowing resolution: :

Resolution to Approve
University Organizational Chart

YR 1999-104

WHEREAS, the Board of Trustees of Youngstown
State University has reserved to itself the
approval of the organizational structure for
positions reporting to the President; and

WHEREAS, the existing University organizational
structure continues to provide a strong campus-
wide leadership;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does

hereby approve the executive level
organizational plan as shown in the attached
Exhibit V.

Following the committee's recommendation, Mrs. Wilkes moved to
amend the resolution by adding the word “vacant” in the office of
Vice President of Development and Community Affairs on Exhibit V.
Mrs. Wilkes's motion to amend was seconded by Mrs. Atkinson.
Following discussion, the motion to amend received the affirmative
vote of all trustees present. Thereafter, Mrs. Wilkes moved the
adoption of the amended motion. Following discussion, the amended
resolution received the affirmative vote of all trustees present.
The Chairperson declared the motion carried and the amended
resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resolution:

Resolution to Approve
Military (Uniformed Service) Leave Policy

YR 1999-105
WHEREAS, the Institutional Policies are being

reviewed and reconceptualized on an ongoing
basis; and
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WHEREAS, this process can result 1in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Military
(Uniformed Service) Leave, policy number
7002.08 of the University Guidebook, and does
hereby rescind the former corresponding Article
III, Section 10, of the Policies of the Board
of Trustees of Youngstown State University,
both shown as Exhibit W attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resolution:

Resolution to Approve
Consulting Services Policy

YR 1999-106

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and :

WHEREAS, this process <can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board

of Trustees of Youngstown State University does
hereby approve the modification of the
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Institutional Policy governing Consulting
Services, policy number 7004.01 of the
University Guidebook, and does hereby rescind
the former corresponding Article III, Section
9, of the Policies of the Board of Trustees of
Youngstown State University, both shown as
Exhibit X attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resolution:

Resolution to Approve
Nepotism, and Potential Conflicts in Employment Situations Policy

YR 1999-107

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result 1in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the creation of an Institutional
Policy governing Nepotism and Potential
Conflicts in Employment Situations, policy
number 7013.01 of the University Guidebook,
shown as Exhibit Y attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resolution:
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Resolution to Approve
Fringe Benefits - Employee Parking Policy

YR 1999-108

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result 1in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the creation of an Institutional
Policy governing Fringe Benefits - Employee
Parking, policy number 7015.06 of the
University Guidebook, shown as Exhibit 2
attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resolution:

Resolution to Approve
Fringe Benefits - Provision For Consulting
Services of Exempt Professional/Administrative Staff Policy

YR 1999-109

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process <can result 1in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
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Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the creation of an Institutional

Policy governing Fringe Benefits - Provision
for Consulting Services of Exempt
Professional/Administrative Staff, policy

number 7015.08 of the University Guidebook,
shown as Exhibit AA attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resolution:

Resolution to Approve
Multiple-Year Contracts Policy

YR 1999-110

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process <can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees o0f Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Multiple-year
Contracts, policy number 7016.01 of the
University Guidebook, and does hereby rescind
the former corresponding YR-1993-51 - Article
III, Section 17.3 of the Policies of the Board
of Trustees of Youngstown State University,
both shown as Exhibit BB attached hereto.

33



Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resolution:

Resolution to Approve
Employee Files Policy

YR 1999-111

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this ©process <can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Employee Files,
policy number 7019.01 of the University
Guidebook, and does hereby rescind the former
corresponding Article 1III, Section 12, and
Appendix B of the Policies of the Board of
Trustees of Youngstown State University, both
shown as Exhibit CC attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resclution:

Resolution to Approve
Compensation and Salary Studies Policy

YR 1999-112

WHEREAS, the Institutional Policies are being
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reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1s required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Compensation and
Salary Studies, policy number 7020.01 of the
University Guidebook, and does hereby rescind
the former corresponding YR 1993-33 - Article
111, Section 20 of the Policies of the Board of
Trustees of Youngstown State University, both
shown as Exhibit DD attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resolution:

Resolution to Approve
Classified Civil Service Policy

YR 1999-113

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;
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NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Classified Civil
Service Employees, policy number 7021.01 of the
University Guidebook, and does hereby rescind
the former corresponding Article III, Section 8
of the Policies of the Board of Trustees of
Youngstown State University, both shown as
Exhibit EE attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resolution:

Resolution to Approve
Professional/Administrative Staff Policy

YR 1999-114

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the creation of an Institutional
Policy governing Professional/Administrative
Staff, policy number 7021.02 of the University
Guidebook, shown as Exhibit FF attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resolution:
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Resolution to Approve
Part-Time Professional/Administrative Staff Policy

YR 1999-115

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action i1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to rescind
existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of
Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Part-Time
Professional/Administrative Staff, policy number
7021.03 of the University Guidebook, and does
hereby rescind the former corresponding Article
I1I, Section 23 of the Policies of the Board of
Trustees of Youngstown State University, both
shown as Exhibit GG attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mrs. Wilkes then moved
the adoption of the following resolution:

Resolution to Approve
Externally Funded Professional/Administrative Staff Policy

YR 1999-116
WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result in the
modification of existing policies, the creation
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of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to rescind
existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board of
Trustees of Youngstown State University does
hereby approve the modification of the
Institutional Policy governing Externally Funded
Professional/Administrative Staff, policy number
7021.04 of the University Guidebook, and does
hereby rescind the former corresponding Article
III, Section 21 of the Policies of the Board of
Trustees of Youngstown State University, both
shown as Exhibit HH attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

8. Student Affairs Committee

The Chairperson recognized Mr. Esterly, a member of
the Student Affairs Committee, who stated that the committee had
two resolutions for consideration by the Board. On behalf of the
committee, Mr. Esterly then moved the adoption of the following
resolution:

Resolution to Approve
Employment of Undergraduate Students (Other Than Work-Study) Policy

YR 1999-117

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process <can result 1in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action 1is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;
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NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does
hereby approve the Creation of the
Institutional Policy governing Employment of
Undergraduate Students (Other Than Work-Study),
policy number 9003.02 of the University
Guidebook, shown as Exhibit II attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

On behalf of the committee, Mr. Esterly then moved
the adoption of the following resolution:

Resolution to Approve
Employment of Students - Federal Work-Study Policy

YR 1999-118

WHEREAS, the Institutional Policies are being
reviewed and reconceptualized on an ongoing
basis; and

WHEREAS, this process can result 1in the
modification of existing policies, the creation
of new policies, or the deletion of policies no
longer needed; and

WHEREAS, action is required by the Board of
Trustees prior to replacing and/or implementing
modified or newly created policies, or to
rescind existing policies;

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University does

hereby approve the creation of the
Institutional Policy governing Employment of
Students - Federal Work-Study Program, policy

number 9003.04 of the University Guidebook,
shown as Exhibit JJ attached hereto.

Following discussion, the motion received the affirmative vote of
all trustees present. The Chairperson declared the motion carried
and the Resolution adopted.

10. Executive Committee

The chairperson requested the secretary to the
board to report on the recommendations of the Executive Committee.
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Mr. Bennett stated that the board's Bylaws provide that amendments
to the board’s Bylaws shall first be reported at a meeting of the
board, and may be acted upon at the next subsequent meeting of the
board. The Executive Committee recommends that that the board’s
Bylaws be amended as follows:

(1) That a new Section 1, Paragraph B. be added which
states: “B. Any Board member may waive notice of a regular
meeting. Attendance of a Board member at a regular meeting shall
constitute a waiver of notice of the regular meeting.”

(2) That the name of the Affirmative Action Committee be
changed to the Equal Opportunity Committee.

ITEM VIIT - COMMUNICATIONS, MEMORIALS

There were no communications or memorials
considered by the board.

ITEM IX - UNFINISHED BUSINESS

There was no unfinished business considered by the
board.

ITEM X - NEW BUSINESS

There was no new business considered by the board.

ITEM XI - TIME AND PLACE OF UPCOMING REGULAR MEETINGS
YR 1999-119

Upon motion made by Dr. Kohli, seconded by Mrs.
Atkinson, which received the affirmative vote of all trustees
present, the trustees resolved to set the following date and time
for the next regular meetings of the board:

3:00 P.M., on Friday, September 10, 1999
3:00 P.M., on Friday, December 10, 1999
3:00 P.M., on Friday, March 10, 2000
3:00 P.M., on Friday, June 16, 2000
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ITEM XII - ADJOURNMENT

Upon motion duly made and seconded, the meeting was
duly adjourned by unanimous vote of the trustees at 4:38 p.m.

Chairperson

ATTEST:

Secretary to the Board of Trustees
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Subject: Part-Time Faculty

Developed by: Gordon Mapley Authorized by: James J. Scanlon
Title: Assistant Provost Title: Provost
- Date: January, 1999 EFFECTIVE:

Policy: The University employs faculty with the degrees and other credentials
appropriate to their responsibilities.

RESOLUTION NUMBER: YR 1998 - 16/1999 -

Parameters:

‘e Part-time faculty supplement the full-time faculty to meet departmental instructional
needs. '

e Part-time faculty are appointed by the appropriate college dean upon the
recommendation of the department chairperson, subject to review by the Provost.
Such appointments are for one academic term.

e Part-time faculty are paid on the basis of workload hours taught and highest earned
degree held. The rate of pay is identified in the Annual Operating Budget approved
by the Board of Trustees.

e Part-time faculty may teach up to eight quarter hours per term and up to twenty
quarter hours per academic year. The Provost may waive this limitation when it is in
the best interest of the University.

e Procedures, benefits, and other matters affecting part-time faculty are found in the
Part-time Faculty Manual available in the Office of the Provost.

Agenda Item H.1.b.
Exhibit A



EXISTING POLICY—TO BE RESCINDED

Section 26. LlLimited-Service Faculty

The University utilizes the service of limited-service
faculty in situations in which the number of full-service faculty
in a department is not adequate to cover the instructional needs
of the Department for a given quarter. Limited-service faculty
are appointed for one quarter, and such appointments are
renewable. Llimited-service faculty are appointed by the
cognizant academic dean, upon the recommendation of the
Department Chairperson, and subject to review by the Provost.
Limited-service faculty are paid on the basis of credit hours
taught and highest earned degree held; the rate structure is
established annually by the Board of Trustees as a part of the
adoption of the University budget. Limited-service faculty may
teach up to eight (8) credit hours in a given quarter, effective
January 1, 1982, and up to twenty (20) credit hours in a given
academic year; the Provost of the University may waive this
limitation for a specific limited-service faculty member in a
given quarter or academic year; but exceptions are made only
under rare and unusual circumstances. Limited-service faculty
who teach three (3) or more credit hours in a given quarter are
entitled to remission of one-half of the instructional fee for
courses in which they are enrolled during that quarter, up to a
maximum of six (6) credit hours. Limited-service faculty who are
enrolled in the Ohio State Teachers Retirement System earn.
retirement service credit on a prorated basis, derived from the
assumption that forty (40) credit hours equals a full year of
teacthing service. The assignment and utilization of
limited-service faculty are subject to such regulations as may be
‘promulgated by the President of the University or his designee.
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- ~ |Subject: Adjunct Faculty

Developed by:  Gordon Mapley Authorized by: James J. Scanlon
E Title: Assistant Provost Title: Provost
- Date: February, 1999 EFFECTIVE:

Policy: The University encourages the affiliation of non-University individuals engaged
in appropriate professional activity as an adjunct faculty.

RESOLUTION NUMBER: YR 1999

Definition: Adjunct Faculty are professionals, employed by cooperating organizations or
agencies, who provide on-site assistance for the various University programs that require
students to gain experience in clinical or field settings.

Parameters:

Adjunct faculty have no regular teaching assignments in the University and are not
compensated by the University.

e Typically, adjunct faculty are appointed annually. Under certain circumstances, the
Provost may extend an appointment to three years.

¢ Suitable recognition may be given adjunct faculty and the agency in which they are
employed.

e Adjunct faculty receive a University Identification Card that entitles them to use
University facilities (see 7015.03 Fringe Benefits, Use of University Facilities) and to
participate in University discount programs (see 7015.02 Fringe Benefits, Discount
Programs).

Agenda Item H.1.c.
Exhibit B



EXISTING POLICY—TO BE RESCINDED

Section 22. Adjunct Staff

Effective Fall Quarter 1979, professionals employed by
cooperating agencies in the Youngstown area which participate in
various programs at the University that require students to gain .
experience in clinical or field settings may be designated as
Adjunct Staff. Although Adjunct Staff members will have no
formal teaching assignments at the University, and receive no .
compensation from the University, they provide valuable
assistance to the teaching mission of the University by sharing
with students a professional environment directly related to an
academic program. Such appointments are made on an annual basis
by the President of the University upon recommendation by the
Provost, and suitable recognition may be given to those so
designated and to the Agency in which they are employed.
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Subject: Academic Senate

Developed by:  James C. Morrison Authorized by: James J. Scanlon
Title: Chairperson, Academic Senate Title: Provost
Date: October, 1998 EFFECTIVE:

Policy: Under authority delegated to the Academic Senate of Youngstown State
University by the Board of Trustees “in recognition of the essential role of the faculty in
the development of policies concerning the (undergraduate) academic functions and
activities of the University, it is appropriate for the Senate to have primary responsibility
for the development of new policies, or changes in existing policies, integral and essential
to the (undergraduate) academic functions and activities of the University.” (“Preamble”
to the Charter of the Academic Senate, Board of Trustees’ Resolution YR 1974-41.)
Where required, or as appropriate, such policy recommendations shall be subject to
review by the Provost and, in its oversight capacity, by the Board’s Academic Affairs
Committee, particularly as to “statements of institutional mission; academic plans;
University-wide standards of admission, retention, and graduation; and deletions or
changes in academic programs and new programs leading to certificates or degrees.”
(“Article III, Section 9.B.6” of the Bylaws of the Youngstown State University Board of
Trustees, Resolution YR 1995-27.) Where required, or as appropriate, the Academic
Affairs Committee will inform, or make recommendations to, the Board.

RESOLUTION NUMBER: YR 1999

Purpose: The establishment of the Academic Senate as an integral part of the
governance structure of the University recognizes the essential role and primary
responsibility of the faculty in the development of new policies, or changes in existing
policies, integral and essential to the academic functions and activities of the University.

Parameter:
e The Academic Senate establishes bylaws for its own operation, which are consistent

- with its Charter and the mission of the University.

Agenda Item H.1.d.
Exhibit C
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Procedures:

1.

Operating procedures for the Academic Senate are found in the Charter of the
Academic Senate and Bylaws of the Academic Senate.

Amendments to the Charter of the Academic Senate passed in accordance with
Article VI, Section 1.c, are presented to the President, or designee, and the Board of

Trustees for action.

Amendments to the Bylaws of the Academic Senate, which are approved by the
Academic Senate, are forwarded to the Provost and presented at a regular meeting of
the Academic Affairs Committee of the Board of Trustees.

Copies of the Charter of the Academic Senate and the current Bylaws of the Academic
Senate are available in the offices of the Academic Senate and the Provost.



EXISTING POLICY—TO BE RESCINDED

Section 4. Youngstown State University Academic Senate

An Academic Senate of Youngstown State University shall be
maintained and shall function for the purposes and pursuant to
the provisions of the Charter for such Senate as approved on June
22, 1974, by Youngstown State University Board of Trustees’®
Resolution 74-41, and as amended from time to time by the
Youngstown State University Board of Trustees, or as such Charter
may be amended (with the approval of the Board of Trustees). The
Academic Senate may establish bylaws for its own operation pro-
vided they are consistent with the Charter approved by.the Board,

. and with approved policies of the Board of Trustees. (See
Appendix A)

4.1 Scope of Responsibility of the Academic Senate

It is the intent of the Board of Trustees as defined in
Article I, Section 9 and Article II, Sections 3 and 3.1
of these Policies that rules, regulations, programs and
curriculum matters pertaining to the Graduate School
are to be under the jurisdiction of the G6raduate Dean,
the Graduate Council, and the Eraduate Faculty.

It is the Board of Trustees' intent to 1imit the
Senate's responsibilities to academic policy matters

only as they pertain to undergraduate programs and
activities.
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Subject: Continuing Education Unit

Developed by: Sandra W. Stephan Authorized by: James J. Scanlon

Title: Interim Executive Director Title: Provost
Metropolitan College EFFECTIVE:

Date: January, 1999

Policy: The University may award the Continuing Education Unit (CEU) for non-credit
courses, workshops, seminars, and conferences that have been recommended by the
Academic Senate.

RESOLUTION NUMBER: YR 1999

-Parameters:

o The Academic Senate’s University Outreach Committee is responsible for making
recommendations on the awarding of the Continuing Education Unit (CEU).

e Continuing Education Units (CEU’s) may not be used to satisfy diploma or degree
requirements of any kind.

e Procedures for participation, for maintaining records and reporting systems, and for
awarding CEU’s are outlined in one of two publications, Manual for Awarding and
Recording the Continuing Education Unit and Participant Information, available in
the Office of University Outreach.

Agenda Item H.l.e.
Exhibit D



EXISTING POLICY—TO BE RESCINDED

Section 5. Conferring of Continuing Education Credit

The O0ffice of Continuing Education may award the Continuing
Education Unit (CEU) for those non-credit courses, workshops,
seminars and conferences approved in accordance with the academic
policy recommended by the Academic Senate and approved by the
President. Procedures for participation, for maintaining records
and reporting systems, and for awarding and granting the CEU
shall be developed and administered by the President or his
designee. No degree or diploma shall be awarded on the basis of
continuing education units, nor shall such units be creditd
toward any undergraduate degree.
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Subject: Teaching by Staff

Developed by: Janice A. Elias Authorized by: James J. Scanlon
Title: Assistant Provost for Planning Title: Provost
Date: February, 1999 EFFECTIVE:

Policy: On occasion it is necessary and appropriate to have employees perform services
above and beyond their normal scope of duties, and to pay employees for these additional
services.

RESOLUTION NUMBER: YR 1999

Definition: For purposes of this policy, a staff member is defined as any full-time
employee who is not a member of the faculty bargaining unit.

Parameters:

e Assignment of a staff member to teach shall be based solely upon the academic needs
of the University and the appropriateness of the individual’s academic credentials.

e Normally, a staff member may not receive payment for any course taught during their
regular workday.

e A staff member shall not receive payment for any course taught as part of their
normal workload.

e A staff member may teach no more than one course per term, without the express
written consent of that staff member’s supervisor and the approval of the Provost.

e Prior to the assignment, the staff member’s supervisor shall certify in writing that any
teaching assignment will not interfere with the staff member’s regular responsibilities.

Agenda Item H.1.f.
Exhibit E
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Procedures

1. A staff member having appropriate academic credentials may contact the appropriate
academic chairperson to express a willingness to teach in that department.

2. If it is determined that the staff member has the appropriate credentials and that there
are occasions when the teaching services of the staff member might be needed, the
staff member submits a formal written request, including credentials, to the
department chairperson.

3. The staff member’s request and accompanying credentials will be forwarded to the
faculty of the department for review and approval. Once approval is granted, the staff
member becomes eligible to teach in the department.

4. A department chairperson wishing to have an eligible staff member teach a class will
initiate the appropriate part-time teaching contract and secure the ‘written approval of
the staff member’s supervisor.



EXISTING POLICY—TO BE RESCINDED

Mr. Flask then read and moved for adoptlon the
following Resolution: :

‘Resolution to Revise Policies of the Board of Trustees
YR 1993-7

WHEREAS, Article III, Section 9.1 of the
Policies of the Board of Trustees restricts to
the lesser of 20% of base .salary or $6,000 the
amount of money which may be paid in a fiscal
year to University employees for supplemental -
services in teaching or consulting, beyond the
normal scope of the:u: duties; and

WHEREAS, this limitation was established in
1984, and has not been modified to reflect the
‘increase in salaries for faculty and staff;

THEREFORE, BE IT RESOLVED, by the Board of
Trustees of Youngstown State University that.
Article III, Section 9..1 of the Policies of
the Board of Trustees be and .is hereby amended
and provided for 'in Exhibit C attached hereto.

The motion was seconded by Mrs. DeLuca, and after
discussion received the affirmative vote of all Trustees present.
The Cha.u'person declared the motJ.on carr:.ed and the Resolut:.on :
adopted. e e b - e e



Article I, Section 9.1

Policies of the Board of Trustees of Youngstown State University
Section 9.1 Supplemental Payment to Employees for Teaching and Consuiting

On occasion it is appropriate to have employees perform services above
and beyond their normal scope of duties, and to pay employees for thése
additional services. It is the general policy of the University, hbwever,
that the fofmal assignr’nenis of employees to additional duties for
supplemental compensation will not be approved as a routine manner or
on a regular basis; rather, such assignments will be utilized to enable the
University to deal with short-range staffing ﬁroblems involving unusual
circumstances, unanticipated difficulties, or situations in which norma
staffing practices will not sufﬂc;. Supplementary payments to an
employee during any fiscal year may not exceed the lesser of 20% of his

or her base salary or $6;060 $9,000. Supplementary payment to persons

so employed is authorized under the conditions stipulated in Appendix 1.

Agenda Item H.1.b:
Exhibit C



9.1

EXISTING POLICY—TO BE RESCINDED

Supplemental Payment to Employees for Teaching and
Consulting ,

On occasion it is appropriate to have employees perform
services above and beyond their normal scope of duties,
and to pay employees for these additional services. It
is the general policy of the University, however, that
the formal assignments of employees to additional
duties for supplemental compensation will not be
approved as a routine manner or on a regular basis;
rather, such assignments will be utilized to enable the
University to deal with short-range staffing problems
involving unusual circumstances, unanticipated
difficulties, or situations in which normal staffing
practices will not .suffice. Supplementary payments to
an employee during any fiscal year may not exceed the
lesser of 20% of his or her base salary or $6,000.
Supplementary payment to persons so employed is
§uthorized under the conditions stipulated in Appendix
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APPENDIX I

UNIVERSITY POLICIES ON SUPLEMENTARY PAYMENT
TO EMPLOYEES FOR TEACHINEG AND CONSULTING

I. OVERLOAD TEACHING POLICY FOR ADMINISTRATIVE EMPLOYEES!

An administrative employee at Youngstown State Umversxty
is eligible to teach a regular academic course in addliition
to his .normal working assignments, subject to the following
provisions:

A. Assignment of administrative employees to overload
teaching shall be based solely upon the academic needs
of the UmverS'lty. :

B. No emp'loyee may be requ1red to teach on an over‘load
bas1s._

C. No _adminis.trative employee may be assigned to teach a
regular academic course on an overload basis if such
assignment jeopardizes the employment of a full-service
faculty member.

D. No administrative employee shall receive payment for any
course taught during normal working hours (ordinarily,
8:00 a.m. to 4:50 p.m., Mondays through Fridays)s
administrative employees may teach during these hours
without overload pay, as part of their regular work
assignments, with the written approval of the vice
.president in whose area they are employed.

E. The assignment of an administrative emplioyee to an

' overload teaching assignment must be recommended by the
department chairperson and must be approved by the
~academic dean, the Provost,. and the vice president in
whose area the administrator is employed.  Fimal
approval, in writing, must be secured prior to the
overlocad assignment. L

F. Administrators who are responsible for scheduling
courses and assigning faculty to those courses are not
eligible for supplementary payment for overioad
teaching; normally this restriction applies to academic
deans and departmental chairpersons. Exceptions to this
rule may be made by the Provost.

lror the purpose of this policy, an administrative employee
is defined as a University employee whg is not a member of the
faculty bargaining unit as defined by the YSU/YSU-OEA
Agreement. '
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II.

€. No administrative employee may teach more than one
course per quartier on an overload basis.

H. Prior to the assignment of an administrative employee to
an overioad teaching assignment, the employee's
supervisor shall certify that to the best of his
knowledge the teaching assignment will in no way
interfere with the administrator's primary
responsibilities.

I. Administrative employees shall be paid for overlcad
teaching per quarter hour, based on the highest earned
degree held.

PAYMENT TO UNIVERSITY EMPLOYEES SERVINE AS CONSULTANTS

In the admmstrataon of grants ‘and contracts the University

regularly secures the services of consultants, experts who

provide professional services for the accomplishment of
specific tasks, and who receive payment for these services
based upon their credentials and the nature of the work
performed. Normally, consultants are not full-service
faculty members or administrators employed by the:
University, but on occasion it may be appropriate to hire an
employee of the University as a consultant.

The University employee who serves as a consultant on a
University grant or project will normally be compensated by
by an apropriate reduction in his workload. Occasionally,
however, it may be impossible to release the employes from a
portion of his normal duties, and in such instances an
overload payment for consulting work may be authorized.

However, no empioyee of Youngstown State University may

-receive supplementary payment through the University for

work as & consultant without the wrli_tten,.prior approval of
the Provost and the vice president in whose area the person

is employed. The request for approva‘l shoild contain the
fo'l'low'mg information:

A. A justification for se]ectmg tins individual rather

than a consultant from off-campus, including the

credentials of the individual which justify hiring him :

in this role;

B. A detailed description of the services to be performed

by the individual, including the amount of time required
for the assignment;

C. The amount of money to be paid to the individual, and
" the method of determining the amount;
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D. A statement from the individual's department
chairperson, dean, or immediate supervisor indicating
that the consultancy has his approval and will ¥n noc way
interfere with the performance of the employse’s regular
duties.

Any individual who secures the services of a Youngstown
State University employee for consultancy work to be

paid through the University, without securing written
- approval in advance from the Provost, shall have incurred a
personal l1iability for which the University will not be
responsible..
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Subject: Integrity in Research - Use of Human Participants

Developed by:  Peter J. Kasvinsky Authorized by: James J. Scanlon
— Title: Dean of Graduate Studies Title: Provost
- Date: January, 1999 EFFECTIVE:

Policy: The University conducts research with integrity requiring the protection of the
;‘é rights, well-being, and personal privacy of all persons utilized as participants. The

University is responsible for the development of procedures that are in conformance with,
but not limited to, relevant federal and state regulations. All research conducted under
University auspices that involves human subjects shall fall under the purview of this
policy and its procedures.

RESOLUTION NUMBER: YR 1999

Parameters:

! e The Dean of Graduate Studies is responsible for the administration of this policy and
- its procedures.

e The Dean of Graduate Studies annually forms a Human Subjects Review Committee
composed of both University and non-University personnel. The committee is
charged with maintaining review procedures for research projects and programs that
utilize human subjects.

Procedure: The Human Subjects Review Committee has established procedures that are
in accordance with federal regulations to review, approve, modify, or disapprove research
activities involving human participants. These procedures and other information
concerning human subjects issues and procedures are described in Human Subjects
Research: Regulations and Procedures, which is available in the Office of Grants and
Sponsored Programs.

Agenda Item H.1.g.
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EXISTING POLICY—TO BE RESCINDED

Section 10. Policy on Human Subjects Research

No proposal for a grant, contract, or award for research
involving human subjects shall be approved for submission unless

-2 review establishes that the project or activity, as described

in the application, will not interfere with or impair the rights
and welfare of the subjects, nor involve risks that outweigh
either potential benefits to the subjects or the expected value
of the knowledge sought. No project or activity involving human
subjects shall deny the rights of the subject to adequate and
appropriate informed consent. After such a project or activity
has been initiated, it shall be subject to continuing review.

A1l research conducted under University auspices which
involves human subjects shall fall under the purview of this
policy, whether the project is to be funded by the University, an
outside agency, or by the investigator himself.

The University shall establish procedures and regulations
consistent with this policy and required for its implementation.
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= Subject: Fringe Benefits to Part-Time Faculty.
Developed by: Jean R. Wainio Authorized by: G. L. Mears
-~ Title: Interim Executive Director . Title: Executive Vice President
- Human Resources EFFECTIVE:
Date: December, 1998

Policy: The University is committed to employment practices that promote the health
and welfare of its employees. Through its various fringe benefits packages, it offers
employees incentives to pursue additional education; to take advantage of events,
activities and performances offered; and to otherwise enhance each employee’s standard
~ of living.

RESOLUTION NUMBER: YR 1999

Procedures:
P 1. Fee Remission. Part-time faculty who teach three or more workload hours in a given
Ly quarter at the University receive remission of one-half of the instructional fee for up

to six quarter hours of credit. (This means that the maximum fee remission in any
quarter is the equivalent of three credit hours, or one-half of six.) Fee remission may
be used within the quarter of employment or ensuing quarter(s) of the same academic
year including summer. The Office of Scholarships and Financial Aid administers
this program (see 7015.01 Fringe Benefits, Employee Fee Remission Program).

2. Parking. Part-time faculty will be given a parking permit that entitles them to use
University parking facilities for any term they teach. To obtain a permit, a copy of
the executed part-time faculty appointment form must be presented at the Office of
Parking Services (see 7015.06 Fringe Benefits, Parking).

3. Retirement. Part-time faculty are enrolled in the State Teachers Retirement System
(STRS). Participation of each individual is funded by an employer contribution equal
3 to 14% of gross pay, and an employee contribution of 9.3%. The part-time faculty
member’s service during any academic year is reported to STRS on a pro-rated basis
" in which forty workload hours are the equivalent of one year of service (see 7015.07
Fringe Benefits, Retirement Plans).

Agenda Item H.1.h.
Exhibit G
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. Discounts. Part-time faculty receive a discount of 20% on all purchases of $5 or
more at the University Bookstore with the presentation of a valid Identification Card.
They also receive discounts on tickets to intercollegiate athletic events and the
University Theater (see 7015.02 Fringe Benefits, Discount Programs).

. Facility Use. Part-time faculty are entitled to use Maag Library and the recreational
facilities in Beeghly Center and Stambaugh Stadium. A valid Identification Card is
required (see 7015.03 Fringe Benefits, Use of University Facilities).

. Further information about part-time faculty can be found in the Part-Time Faculty
Manual (1997 Edition). Copies are available in the Office of the Provost.
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Subject: Employment of Graduate Assistants and Teaching Assistants

Developed by: Peter J. Kasvinsky Authorized by: James J. Scanlon
Title: Dean Title: Provost

School of Graduate Studies EFFECTIVE:
Date: February, 1999

Policy: While the President has overall responsibility for the management of the
University, the responsibility for employment decisions of personnel is delegated to the
Provost and Vice Presidents. Each divisional executive officer is responsible for making
personnel decisions within the described University procedures.

RESOLUTION NUMBER: YR 1999

Purpese: The graduate assistantship program is predicated upon the concept that given
an opportunity to assist the faculty graduate students provide a service to the University
and gain valuable academic experience.

Parameter: The Dean of Graduate Studies is responsible for the administration of the
program and appointment of graduate assistants and teaching assistants.

Procedures:

1. An academic department may recommend only graduate students with regular degree
status.

2. The Dean of Graduate Studies makes the official appointment of graduate assistants
and teaching assistants.

3. Graduate assistants shall not hold full-time employment. They may accept occasional
or temporary employment subject to the approval of the department chairperson or the
graduate supervisor of the department.

4. The duties to which graduate assistants may be assigned include: instruction,
research, and other academic services appropriate to the academic program in which
the student is enrolled.

5. A faculty member within the department to which the graduate assistant is assigned
will be designated to be directly responsible for the supervision of the assistant.

Agenda Item H.1.i.
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. The college dean must approve the use of part-time faculty funds for graduate
assistants designated as teaching assistants.

. All teaching assistants must participate in a formal mentoring program in the
department of instruction prior to being assigned independent teaching activities in
that department.

. Additional information about graduate assistants or teaching assistants may be found
in the Graduate Bulletin, School of Graduate Studies Policy Book, and the Handbook
Jfor Graduate Assistants. Copies are available in the Office of Graduate Studies.
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~ Subject: Faculty Rank and Tenure for Designated Administrators

Developed by:  Office of the President Authorized by: Leslie H. Cochran
. Date: March, 1999 Title: President
- EFFECTIVE:

Policy: Appropriate to their experience and position, persons hired to serve as president,
provost, vice president, or dean may be appointed with eamed faculty rank and tenure.

RESOLUTION NUMBER: YR 1999

Procedures:

1. If appointment is to be with faculty rank and tenure, the academic credentials of the
candidate will be presented to the appropriate department and dean for review.

2. The department will prepare a written recommendation regarding the viability of
candidate’s receipt of faculty rank and tenure. This recommendation will be
forwarded to the dean of the college (unless it is a candidate for the position of dean,
in such case the recommendation is forwarded to the Provost) who will forward the
department’s and his/her recommendation to the Provost.

3. The Provost will make the final recommendation regarding faculty rank and tenure of
candidates for dean, vice president, or president. The President will make the final
recommendation regarding faculty rank and tenure of the candidate for Provost.

Agenda Item H.1.j.
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EXISTING POLICY—TO BE RESCINDED

Article lll. Personnel
17.3 Eligibility for Multiple-Year Contracts

a. New professional administrative staff members hired from
outside the University are not eligible for earned faculty rank or
tenure except as provided in this section. In lieu thereof,
persons appointed as vice president, provost, associate or
assistant provost and vice president, executive director,
academic dean, associate or assistant academic dean, and
others as approved by the Board of Trustees, may receive three-
year contracts of employment, renewable at two-year or three-
year intervals, following performance evaluation and review.

b. The president, provost, vice presidents, associate and assistant
provosts and vice presidents, deans, associate and assistant
deans MAY shall be appointed with earned faculty rank
appropriate to their experience and position, with tenure upon
initial appointment, or designated as eligible for EARNED
FACULTY RANK AND tenure upon reappointment after three
years of service, as determined by the Board of Trustees. If
appointment or reappointment is to be with tenure the academic
department in which tenure is to reside and the cognizant dean
shall receive a curriculum vitae of the person or persons being
considered and shall be provided an opportunity to comment in
writing on the compatibility of the appointment with the present
or future needs of the department; however, the department
shall not have the authority to veto a proposed appointment.

c. Vice presidents, deans and assistant deans WHO WERE
APPOINTED TO THESE POSITIONS PRIOR TO JULY 1, 1992,
36:—1893; MAY shall be considered prier—te—that—date for
REappointment with earned rank and tenure in conformity with

the procedure in 17.3.b.

d. Full-time head athletic coaches shall receive initial contracts of
three-year duration; thereafter, following performance
evaluation by the Executive Director of Athletics and the
President and review by the Board of Trustees or the Board’s
Athletic Committee, Head Athletic Coaches shall receive
contracts with term length determined by the Board of
Trustees. Assistant coaches shall receive contracts of up to
one-year upon recommendation of the Head Coach and the
Executive Director of Athletics and approval by the President.

Agenda Item H.l.d.
Exhibit E



EXISTING POLICY—TO BE RESCINDED

17.3 €1igibility for HuItiple-Yea} Contracts

"New professional administrative staff members hired
from outside the University are not eligible for earned
faculty rank or tenure. In lieu thereof, persons
appointed as vice president, provost, associate or
assistant vice president, academic dean, associate or
assistant academic dean, and others, as approved by the
Board of Trustess, shall receive three-year contracts
of employment, renewable a2t two-year or three-year
intervals, following performance evaluation and review.
Full-time Head Athletic Coaches shall receive initial
contracts of three-years duration, and thereafter,
following performance review and evaluation, shall.
receive contracts with term length as determined by the
Board of Trustees. ' ) '
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EXISTING POLICY—TO BE RESCINDED

Section 25. Faculty Improvement Leave for Academic Departmént
Chairpersons

25.1 Authority and Administration: Under the provisions pf
Section 3345.28 of the Ohio Revised Code, academic
department chairpersons may be granted a Faculty
Improvement Leave for a period not to exceed one
academic year to engage in further education, research,
or other appropriate professional endeavor. The
Provost shall be responsible for administering this
program and forwarding recommendations to the President.
Professional leaves preovided for under this policy
require approval in advance by the Board of Trustees,
upon ‘the recommendation of the President.

28
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25.2 Purpose: The purpose of leaves granted under this

25.3

25.4

25.5

25.6

policy shall be to enhance the individual's training
and professional experience as preparation for future
contributions to the University. Professional leaves
are not rewards for prior service.

Definitions: For the purposes of this policy, an
academic department chairperson is a faculty member.
An academic year is a fiscal year during which an
individual was under contract and provided full-time
service to the University during Fall, Winter, and
Spring quarters.

Eligibility: A chairperson is eligible to apply for
leave under this policy if he or she has served as a
chairperson and/or full-service faculty member for
seven academic years (as defined in the preceding
section) and has served as chairperson for five years.
An individual who is granted professional leave is not
eligible to receive another professional leave until ‘he
or she has served an additional seven academic years.
(The requirement of seven years service between Faculty
Improvement Leaves applies to all leaves granted
under this policy and under the Faculty Improvement
Leave program established in the AGREEMENT with the
bargaining agent representing the full-service faculty).
An individual who is granted a professional leave under
this policy must, as a condition of acceptance of the
leave, agree to return to the University for a minimum
of two years of additional full-time service following
completion of the leave, or to reimburse the University
the salary paid during the leave. -

Procedure: An individual who is eligible for
professional leave under this program and who wishes to
request leave shall submit, on a form provided by the
office of the Provost, an outline of the activities he
or she wishes to pursue during the requested leave,
including the duration of the requested leave.
Requests for professional leaves must be submitted in a
timely fashion, as established by the Provost. The
written leave request is to be forwarded by the leave
applicant to the academic dean, and with the written
recomendation of the dean to the Provost. Both the
initial leave request and the recommendation of the
dean shall address the replacement of the leave
applicant during the period of proposed leave. The
Provost shall inform all leave applicants of the
disposition of the individual requests for leave. '

Provisions: Leave recipients will receive 100% of
their budgeted salaries for the periods of
approved leave. Up to three professional leaves will
be approved each year, the number contingent upon

available resources. Individuals on leave will be
29 -



w STUDENT FEES AND CHARGES

FY 1999-2000

5/26/99

] FY 1998-1999 FY 1999-2000 Change
UNDERGRADUATE CHARGES:
Instructional Fee
Part-time undergraduate (1-11 credits)
Students with 95 credits or less completed $79 per credit $79 per credit $0
All other part-time undergraduate students $79 per credit $82 per credit $3
Full-time undergraduate (12 or more credits)
Students with 95 credits or less completed $980 per quarter $980 per quarter $0
All other full-time undergraduate students $980 perquarter $1,019 per quarter $39
Undergraduate credits in excess of 18 per quarter $42 per credit $44 per credit $2
Joint Engineering Program : $104 per credit
General Fee:
Part-time undergraduate (1-11 credits) o
Students with 95 credits or less completed $20 per credit $20 per credit $0
All other part-time undergraduate students $20 per credit $21 per credit $1
Full-time undergraduate (12 or more credits) _
Students with 95 credits or less completed $233 per quarter $233 per quarter $0
All other full-time undergraduate students $233 per quarter $242 per quarter $9
NONRESIDENT TUITION SURCHARGE:
Regional Service Area
Undergraduate-
Students registering part-time $49 per credit - $51 per credit $2
Students registering full time $588 per quarter $612 per quarter $24
Excess credits $49 per credit $51 per credit $2
Outside of Regional Service Area
Undergraduate- :
Students registering part-time $111 per credit $116 per credit $5
Students registering full time $1,332 perquarter $1,387 per quarter $55
Excess credits $111 per credit $116 per credit $5
GRADUATE CHARGES:
Instructional Fee:
Master of Public Health $254 per credit
All other Graduate Programs $90 per credit $97 per credit $7
General Fee:
Graduate students $20 per credit $21 per credit $1
NONRESIDENT TUITION SURCHARGE: :
Regional Service Area $54 per credit $59 per credit $5
Qutside of Regional Service Area $112 per credit $122 per credit $10

Agenda Item H.3.b.
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YOUNGSTOWN STATE UNIVERSITY
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Youngstown State University/ One University Plaza / Youngstown, Ohio 44555-0001
Office of the Executive Vice President
(330) 742-3130

TO: Leslie Cochran, President

FROM: G.L. 1\%!, Executive Vi&e President

DATE: May 21, 1999

SUBJECT: ED FY 1999-2000 B ET

Attached are the summary tables and charts for the recommended FY 1999-2000 budget.
The total Current General Fund budget is $96,571,000 which is an increase of $132,000 from
FY 1998-99. Major adjustments to the revenues include a decrease in state subsidy funding of
$61,701 to $46,231,550; an increase in tuition of 4%; and a decrease in sales and services of
educational activities of $216,900 to $219,700. The FY 1999-2000 balance forward for
divisional based budgeting is for one year of projected balance forward, instead of two years as
was reflected in the 1998-99 budget.

State support comprises 49% of the total Current General Fund budget, while student
tuition and fees are at 47%, with the remaining budgeted revenues from other miscellaneous
sources including investment income and divisional based budgeting balance forward.

Significant increases in expenditures include diversity, salary adjustments, - - :
scholarships/financial aid, College of Education Child Study Center, gender equity, utxlmes and
the Beecher Academic Center.. When salaries are adjusted, they will be reflected in revised -
Salary Working Papers.

The Division of Academic Affairs is budgeted at $53,462,555, which accounts for 55.4%
of the total FY 1999-2000 budget. The other divisions include Business and Financial Affairs
(17.4%), Development and Community Affairs, including Intercollegiate Athletics’ support
(7.5%), Student Affairs, including Kilcawley Center support (6.3%), Institutional Affairs (.9%),
and Institutional Wide Accounts, including the ERIP programs (12.5%).

The proposed budget is balanced, but was formulated approximately one month earlier
than usual. Consequently, the estimates used in preparing the FY 2000 budget were developed
with less information than is usually available. The State of Ohio Budget for FY 2000/FY 2001
is not yet complete. Subsidy support for YSU could cha.nge The proposed FY 1999-2000
budget has been reviewed with this in mind.

I recommend that it be submitted to the Board of Trustees for their action at the June,
1999 board meeting.



TABLE 1

YOUNGSTOWN STATE UNIVERSITY

EDUCATIONAL & ASSOCIATED OPERATIONS
CURRENT GENERAL FUND - FY 1999-00

FY 1998-99 FY 1999-00
INCOME SOURCE BUDGET BUDGET DIFFERENCE
TUITION AND FEES:

Instructional Fee $31,980,961 $33,064,000 $1,083,039

General Fee 7,601,553 7,861,000 259,447

Non-resident Tuition Surcharge 2,052,045 2,180,000 127,955

Multi-service Fee 888,012 890,000 $1,988

Computer Laboratory/Lab. Materials Fee 1,127,759 1,318,000 190,241

Academic Computing 576,600 590,000 13,400

Miscellaneous 330,000 328,550 (1,450)

Subtotal - Tuition & Fees $44,556,930 $46,231,550 $1,674,620
SERVICE CHARGES $53,175 - $51,375 ($1,800)
FINES AND PENALTY ASSESSMENTS $235,000 $245,000 $10,000

SUBTOTAL $44,845,105 $46,527,925 $1,682,820
STATE APPROPRIATIONS:

Instructional Subsidy $46,555,736 $46,494,035 ($61,701)
SALES & SERV. OF EDUC. ACTIVITIES $436,600 $219,700 ($216,900)
OTHER SOURCES:

Operating Capital Invest. Income $1,030,000 $1,030,000 $0

Administrative Charge - Auxiliary 629,996 636,168 6,172

Other-Miscellaneous 943,000 974,075 31,075

Subtotal - Other Sources $2,602,996 $2,640,243 $37,247
BALANCE FORWARD $1,998,563 $689,097 ($1,309,466)
TOTAL CURRENT GENERAL FUND REVENUE  $96,439,000 $96,571,000 $132,000
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TABLE 2

YOUNGSTOWN STATE UNIVERSITY

EXPENDITURES BY DIVISION

CURRENT GENERAL FUND - FY 1999-00

BUDGETED
BUDGETED OPERATING
DIVISION COMPENSATION EXPENDITURES TOTAL
" ACADEMIC AFFAIRS
Academic Support $13,936,403 $5,251,278  $19,187,681
College of Arts & Sciences 14,423,146 648,442 15,071,588
College of Business Administration 3,497,844 127,039 3,624,883
- College of Education 2,948,597 341,811 3,290,408
College of Engineering & Technology 2,597,026 91,159 2,688,185
College of Fine & Performing Arts 3,675,694 264,411 3,940,105
College of Health & Human Services 4,624,653 327,895 4,952,548
Graduate Studies 555,408 151,716 707,124
SUBTOTAL - Academic Affairs $46,258,771 $7,203,751 $53,462,522
BUSINESS & FINANCIAL AFFAIRS $13,025,970 $3,735,033  $16,761,003
DEVELOPMENT & COMMUNITY AFFAIRS $2,426,615 $855,829 $3,282,444
Intercollegiate Athletics Operations $3,983,635 $3,983,635
STUDENT AFFAIRS $4,039,637 $2,076,684 $6,116,321
INSTITUTIONAL AFFAIRS $666,353 $237,971 $904,324
INSTITUTION-WIDE ACCOUNTS/TRANSFERS $0 $9,319,232 $9,319,232
PERS/ERIP Paymeht $0 $1,101,210 $1,101,210
STRS/ERIP Payment $0 $1,640,309 $1,640,309
TOTAL $66,417,346 $30,153,654 $96,571,000
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TABLE 4
YOUNGSTOWN STATE UNIVERSITY

DIVISION OF ACADEMIC AFFAIRS
CURRENT GENERAL FUND - FY 1999-00

COMPENSATION OPERATING TOTAL

DIVISON OF ACADEMIC AFFAIRS
ACADEMIC SUPPORT

Academic Computing $0 $291,137 $291,137
Academic Senate Support 2,525 3,395 5,920
Accreditation Expenses ’ 0 44,353 44,353
Beeghly School Partnership 0 6,178 6,178
Continuing Education Courses : 36,600 120,000 156,600
Center for Academic Computing 245,866 0 245,866
Center for International Studies 214,494 29,111 243,605
Center for Teaching & Leamning 113,910 8,700 122,610
Dean-A &S. 430,231 27,991 458,222
Dean - Business Admininistration 484,440 40,874 525,314
Dean - Education 317,077 37,382 354,459
Dean - Engineering & Technology 367,991 - 18,840 386,831
Dean - Fine & Performing Arts 260,618 24,252 284,870
Dean - Health & Human Services 361,931 16,874 378,805
Distinguished Professor Award 0 27,000 27,000
Diversity Seminars - 1,836 1,674 3,510
GER 1,283 9,716 10,999
Instr./Dept. Research Transfer Account 7,471,060 1,996,458 9,467,518
Institutional Research/Assessment 86,003 2,782 88,785
Interface Program - Art : 0 0 0
Interface Program - Music 0 0 0
Interface Program - Theatre 0 0 0
Library 1,810,672 1,806,596 3,617,268
Library Over/Short 0 0 0
Library Data Searches 0 200 200
~ McDonough Museum 83,714 " 28,336 112,050
Metropolitan College 527,071 379,747 906,818
NEOUCOM Liaison 34,946 7,490 42,436
New Beginnings for Academics 13,491 35,670 49,161
Provost's Office 541,251 232,284 773,535
Q2S 4 500 504
Quest 0 0 0
Teacher Educ. Certification _ 8,493 5,267 13,760
University Outreach 284,692 16,524 301,216
University Scholars Program 63,356 15,375 78,731
University Counseling Center 172,848 16,572 189,420
TOTAL - ACADEMIC SUPPORT $13,936,403 $5,251,278 $19,187,681



TABLE 4
YOUNGSTOWN STATE UNIVERSITY

DIVISION OF ACADEMIC AFFAIRS
CURRENT GENERAL FUND - FY 1999-00

TOTAL

COMPENSATION OPERATING

COLLEGE OF ARTS & SCIENCES
A&S-Teaching Enhancement $0 $17,941 $17,941
A&S-Transfer Account 14,299 115,578 129,877
American Studies 0 1,350 1,350
Biological Sciences 1,100,974 113,170 1,214,144
Black Studies 3,151 13,830 16,981 .
Center for Ethics 0 4,800 4,800
Center for Women's Studies 2,927 3,000 5,927
Chemistry 1,180,983 115,518 1,296,501
Computer/Information Sciences 1,021,472 29,702 1,051,174
Economics 883,488 15,058 898,546
English 2,019,640 35,280 2,054,920
Environmental Studies 18,079 3,790 21,869
Foreign Languages 588,388 8,657 597,045
Geography 389,773 10,354 400,127
Geology 503,368 12,944 516,312
History 1,068,416 15,499 1,083,915
Mathematics 1,782,287 32,406 1,814,693
Peace & Conflict Studies 460 4,230 4,690
Philosophy 707,034 10,712 717,746
Physics & Astronomy 683,944 18,175 702,119
Poetry Center 1,530 5,645 7,175
Political & Social Sciences 433,836 9,625 443,361
Psychology 1,379,015 19,771 1,398,786

. Sociology & Anthropology 637,022 14,567 651,589
Working Class Studies 3,060 16,940 20,000

TOTAL-ARTS & SCIENCES $14,423,146 $648,442 $15,071,588

COLLEGE OF BUSINESS ADMINISTRATION
Accounting & Finance $1,478,398 $14,100 $1,492,498
Executive MBA Program 1,206 73,456 74,662
Management 1,251,018 13,750 1,264,768
Marketing 728,487 10,600 739,087
WCBA-Teaching Enhancement 0 2,433 2,433
WCBA-Transfer Account 38,735 12,700 51,435
Weekend College 0 0 0

TOTAL-BUSINESS ADMINISTRATION $3,497,844 $127,039 $3,624,883




TABLE 4
YOUNGSTOWN STATE UNIVERSITY

DIVISION OF ACADEMIC AFFAIRS

CURRENT GENERAL FUND - FY 1999-00

COLLEGE OF EDUCATION

Child Study Center

Counseling

Early & Middle Childhood Educ.

Ed. Admin., Research, & Foundation

Educ.-Teaching Enhancement

EDUCATION - Transfer Acct.

Reading & Study Skills

Student Field Experiences

Teacher Education
TOTAL-EDUCATION

COLLEGE OF ENGINEERING & TECHNOLOGY

Civil/Envir. & Chemical Engr.

Electrical Engr.

ENGINEERING - Transfer Acct.

Engr.-Teaching Enhancement

Mechanical & Industrial Engr.

School of Technology
TOTAL-ENGINEERING

COLLEGE OF FINE & PERFORMING ARTS

Art
Art Materials
Communication & Theater
-~ Dana Concert Series
Dana School of Music
Family Entertainment Series
F&PA-Teaching Enhancement
F. & P. A - Transfer Acct.
Forensics
Marching Band
University Theater
TOTAL-FINE & PERFORMING ARTS

TOTAL

COMPENSATION _ OPERATING

$10,926 $217,580 $228,506

335,605 12,679 348,284

0 0 0

967,980 19,393 987,373

0 2,138 2,138

34,804 29,949 64,753

148,699 8,722 157,421

104,908 22,040 126,948

1,345,675 29,310 1,374,985

$2,948,597 $341,811 $3,290,408

$747,856 $13,983 $761,839

499,971 6,365 506,336
8,160 40,104 48,264

160 1,467 1,627

800,208 14,130 814,338

540,671 15,110 555,781

$2,597,026 $91,169 $2,688,185

$989,155 $26,723 $1,015,878

0 0 0

836,939 13,193 850,132

1,006 11,656 12,662

1,649,742 68,722 1,718,464

287 3,204 3,491

0 2,778 2,778

87,786 65,365 163,151

0 0 0

31,250 11,640 42,890

79,629 - 61,130 140,659

$3,675,694 $264,411 $3,940,105



TABLE 4

YOUNGSTOWN STATE UNIVERSITY

DIVISION OF ACADEMIC AFFAIRS
CURRENT GENERAL FUND - FY 1999-00

COLLEGE OF HEALTH & HUMAN SERVICES

Health Professions

Criminal Justice

Military Science

Nursing

Social Work

Teaching Enhancement

Human Ecology

Human Perform./Exercise Science

Human Ecology-Quant.Food Luncheons

Physical Therapy

H.& H.S.-Transfer Account
TOTAL-HEALTH & HUMAN SERVICES

GRADUATE STUDIES
Dean of Graduate Studies
Faculty Research Reprints
Organized Research Reserve
Office of Grants/Sponsored Prg
TOTAL-GRADUATE STUDIES

TOTAL - DIVISION OF ACADEMIC AFFAIRS

TOTAL

COMPENSATION _ OPERATING
$939,530 $77,214 $1,016,744
360,853 8,900 369,753
. 52,430 6,600 59,030
1,261,154 21,581 1,282,735
477,425 12,916 490,341
.0 3,309 3,309
465,156 10,646 475,802
683,347 9,335 692,682
0 5,600 5,600
351,200 32,300 383,500
33,558 139,494 173,052
$4,624,653 $327,895 $4,952,548
$262,281 $41,565 $303,846
0 6,000 6,000
185,448 82,200 267,648
107,679 21,951 129,630
$555,408 $151,716 $707,124
$46,258,771 $7,203,751 $53,462,5622




TABLE 5
YOUNGSTOWN STATE UNIVERSITY

DIVISION OF BUSINESS & FINANCIAL AFFAIRS
CURRENT GENERAL FUND - FY 1999-00

OPERATING TOTAL

10

COMPENSATION
DIVISION OF BUSINESS & FINANCIAL AFFAIRS
BUSINESS & FINANCIAL AFFAIRS-OTHER
Affirmative Action $190,491 $26,268 $216,759
Area Contingency-EVP 0 9,700 9,700
Campus 2000 107,294 5,750 113,044
Environmental Health & Safety 356,221 167,544 523,765
Executive Vice President 241,551 34,125 275,676
Intermal Audit 168,451 3,809 172,260
TOTAL-BFA OTHER $1,064,008 $247,196 $1,311,204
ADMINISTRATIVE SERVICES
Care of Grounds $637,138 $120,641 $757,779
Executive Director of Admin. Services 112,896 7,189 120,085
Janitorial Services 179,508 1,132,145 1,311,653
Maint. & Repair. of Bldgs. 1,995,354 733,185 2,728,539
Materials Management Dept. 873,424 36,920 910,344
Motor Pool 69,834 46,000 115,834
Maintenance of Office Machines 0 8,800 8,800
Power Plant & Dist. System 153,981 46,825 200,806
Recycling Operations 0 2,950 2,950
Student Escort Service 31,528 630 32,158
Telephone Service 262,856 149,018 411,874
University Purchasing Services 0 . 2,700 2,700
YSU Police Dept. 1,974,014 (176,925) 1,797,089
TOTAL-ADMINISTRATIVE SERVICES $6,290,533 $2,110,078 $8,400,611
FINANCIAL SERVICES
Accounts Payable $292,465 $35,200 $327,665
Budget Office 169,824 6,250 176,074
Bursar Office 768,472 75,900 844,372
Executive Director-Financial Services 149,597 24,249 173,846
General Accounting 505,360 5,905 511,265
Payroll Office 136,976 10,717 147,693
TOTAL-FINANCIAL SERVICES $2,022,694 $158,221 $2,180,915



YOUNGSTOWN STATE UNIVERSITY

TABLE §

DIVISION OF BUSINESS & FINANCIAL AFFAIRS

CURRENT GENERAL FUND - FY 1999-00

COMPUTING & INFORMATION SERVICES
Electronics Maintenance Serv.
Computing & Information Systems
Computer Services
Network Services
TOTAL-COMPUTING & INF. SVS.

HUMAN RESOURCES
Human Resources
Personnel Recruit. & Reloc.
Training & Development
Retiree Benefits
Faculty/Staff Recognition
Presidential Search

TOTAL-HUMAN RESOURCES

TOTAL - BFA DIVISION

COMPENSATION OPERATING TOTAL
$329,126 $48,720 $377,846
246,471 15,370 261,841
1,859,789 879,876 2,739,665
389,786 36,798 426,584
$2,825,172 $980,764 $3,805,936
$738,113 $63,721 $801,834
32,000 52,393 84,393
0 18,600 18,600
50,000 0 50,000
3,450 29,060 32,510
0 75,000 75,000
$823,563 $238,774 $1,062,337
$13,025,970 $3,735,033 $16,761,003
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TABLE 6
YOUNGSTOWN STATE UNIVERSITY

DIVISION OF DEVELOPMENT & COMMUNITY AFFAIRS
CURRENT GENERAL FUND - FY 1999-00

COMPENSATION OPERATING TOTAL

DIVISION OF DEVELOPMENT & COMMUNITY AFFAIRS

Annual Fund $61,820 $51,785 $113,605
Area Contin. - V.P. Dev. & Commun. Aff. 0 8,080 8,080
Center for Urban Studies 311,901 24,237 336,138
Commencement 6,057 48,717 54,774
Development - Athletics 0 15,000 15,000
Events Preparation 212,958 8,822 221,780
Media Services 769,162 97,700 866,862
Promotional Events 0 16,500 16,500
Special Events 529 28,877 29,406
Stadium Club Facilities 0 0 0
Summer Festival of the Arts 0 20,000 20,000
University Development 350,584 : 186,236 536,820
University Relations 344,088 292,300 636,388
Web Site Maintenance 7,650 2,750 10,400
WYSU-FM 361,866 54,825 416,691

TOTAL-DEVELOPMENT & COMMUNITY AFFAIRS $2,426,615 $855,829 $3,282,444

12



TABLE7
YOUNGSTOWN STATE UNIVERSITY

DIVISION OF STUDENT AFFAIRS
CURRENT GENERAL FUND - FY 1999-00

COMPENSATION OPERATING TOTAL
DIVISION OF STUDENT AFFAIRS
STUDENT AFFAIRS - OTHER
Area Contingency - Student Affairs $0 $9,700 $9,700
Greek Life 0 7,000 7,000
— Student Affairs Enhancement Reserve 0 58,200 58,200
‘- Student Orientation 1,224 ‘37,683 38,907
Vice President - Student Affairs 229,457 134,673 364,130
TOTAL-STUDENT AFFAIRS OTHER $230,681 $247,256 $477,937
ENROLLMENT SERVICES
Enroliment Services $279,552 $21,559 $301,111
Financial Aid and Scholarships 793,336 52,034 845,370
Registrar/Records 688,755 90,842 779,597
Special Admissions/Testing 50,667 13,565 64,232
Undergrad. Recruitment/Admissions 618,022 190,409 808,431
TOTAL-ENROLLMENT SERVICES $2,430,332 $368,409 $2,798,741
STUDENT LIFE ‘
’ Campus Recreation/Intramural Sports $275,876 $17,715 $293,591
‘ Career Services 291,244 29,846 321,090
Center for Student Progress 321,505 29,069 350,574
Jambar 35,653 107,696 143,349
Penguin Review 0 3,250 3,250
Student Activities 144,793 48,258 193,051
Student Activities Welcome Week 0 18,000 18,000
Student Government-Discount Tickets 600 600
. Student Government-Homecoming 11,500 11,500
Student Government-Advertising 500 ‘500
Student Government-Office 11,648 50,430 62,078
Student Government-Appropriations 37,560 37,560
Student Life 208,021 22,673 230,694
TOTAL-STUDENT LIFE $1,288,740 $377,097 $1,665,837
STUDENT SERVICES
Kilcawley Center Non-Mandatory Transfer $0 $1,013,836 $1,013,836
Student Health Services 89,476 64,443 153,919
Women's Programs 408 5,643 6,051
TOTAL-STUDENT SERVICES $89,884 $1,083,922 $1,173,806
TOTAL - DIVISION OF STUDENT AFFAIRS $4,039,637 $2,076,684 $6,116,321
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TABLE 8

YOUNGSTOWN STATE UNIVERSITY

DIVISION OF INSTITUTIONAL AFFAIRS
CURRENT GENERAL FUND - FY 1999-00

INSTITUTIONAL AFFAIRS
Board of Trustees
Contingency Reserve
General Counsel
Legislative Relations
President's Office
TOTAL-INSTITUTIONAL AFFAIRS

INSTITUTIONAL-WIDE ACCOUNTS
Banking Services Fees
CERT
Collection Expenses
Day Care Services - Financial Aid
Debt Service for Housing
Institutional Reserve
Doctor of Education Scholarships
ERIP/PERS
ERIP/STRS
Federal Work Study Match
General Insurance
Graduate Scholarships
Legal Contingency
Long Range Investment Reserve
Nontraditional Undergraduate Scholarships
OSHA Compliance
Professional Fees
Research Incentive Trans. - Instit. Resv.
Reserve for Compensation Adjust.
Reserve for Salary Adjust.
Reserve for Sick Leave Payouts
Scholarship for Acad. Excellence-Supplement
Senate Bill 140-Student Aid
SEOG Match
Short Term Investment Reserve
Special Parking
University Memberships
University Promotions
Utilities Purchased
YSU Match Perkins Loan
TOTAL-INSTITUTIONAL WIDE ACCOUNTS

TOTAL - INSTITUTIONAL AFFAIRS

COMPENSATION  OPERATING TOTAL
$3,200 $45,850 $49,050
0 0 0
168,032 19,830 187,862
37,204 10,300 47,504
457,917 161,991 619,908
$666,353 $237,971 $904,324
$0 $182,000 $182,000
0 100,000 100,000
0 69,615 69,615
0 40,000 40,000
0 625,000 625,000
0 500,000 500,000
0 10,000 10,000
0 1,101,210 1,101,210
0 1,640,309 1,640,309
132,600 0 132,600
0 237,000 237,000
0 240,000 240,000
0 0 0

0 (84,569) (84,569)
0 30,000 30,000
0 0 0
0 325,000 325,000
0 146,097 146,097
0 1,250,000 1,250,000

0 258,000 258,000
125,000 0 125,000
0 1,433,000 1,433,000
0 250,000 250,000
0 120,000 120,000
0 0 0
0 20,000 20,000
0 67,000 67,000
0 75,000 75,000
0 3,068,489 3,068,489
0 100,000 100,000
$257,600 $11,803,151 $12,060,751
$923,953 $12,041,122 $12,965,075
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TABLE 9
YOUNGSTOWN STATE UNIVERSITY
Operating Fund

FY 1999-00 Expenditures
FY 1999-00
FUND NAME Budget

Current General Fund $96,571,000

Less Non-Mandatory Transfers Out:
Intercollegiate Athletics (3,983,635)
Kilcawley Center (1,013,836)
Current General Fund $91,5673,529
Intercollegiate Athletics $6,042,373
Kilcawley Center $1,953,338
Bookstore $4,011,555
Housing Services $3,898,1 50
Parking Services $1,995,500
Athletic Facilities - Rentals $64,408
Athletic Concessions $250,000
Pete & Penny Stores $464,322
Telephone Service-Residence Hall $138,000
TOTAL $110,391,175

NOTES:
a. Excludes Current General Fund Support to Intercollegiate
Athletics and Kilcawley Center.
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TABLE 10
YOUNGSTOWN STATE UNIVERSITY
Budgeted Positions by Employee Group
FY 1998-99 and FY 1999-00, Approved Budgets

Current General Fund Auxiliary Total
Employee Group 1998-99 1999-00 1998-99 1999-00 1998-99 1999-00
FACULTY AND DEANS:
Full Service Faculty:
Professor 170.90 175.00 170.90 175.00
Associate Professor 124.50 128.00 124.50 128.00
Assistant Professor 96.50 88.00 . 96.50 88.00
" Instructor 16.00 20.00 16.00 20.00
Subtotal - Faculty ~ 407.90 411.00 407.90 411.00
Extend. Teach. Serv. Fac. 2.64 2.64 264 264
Summer School Faculty 66.84 54.69 66.84 54.69
Limited Service Faculty 77.58 82.47 77.58 82.47
Continuing Educ. Facuity 3.12 1.50 3.12 1.50
Academic Dept. Chairpersons 18.50 18.50 18.50 18.50
- Academic Deans 9.00 9.00 8.00 9.00
Subtotal - Facuity & Deans 585.58 579.80 ‘ 585.58 579.80
PROFJADMIN. STAFF:
Full-time 163.30 178.30 5§2.70 51.55 216.00 229.85
Part-time 10.30 9.85 12.07 13.07 22.37 22.92 .
Subtotal - Prof.JAdmin. Staff 173.60 188.15 64.77 64.62 238.37 252.77
CLASSIFIED STAFF:
Full-time 345.58 350.08 27.25 27.75 372.83 377.83
Part-time 21.10 21.10 4.73 5.08 25.83 26.18
Subtotal - Classified Staff 366.68 371.18 31.98 32.83 398.66 404_.01
Subtotal - Staff 540.28 559.33 96.75 97.45 637.03 656.78
Subtotal - Faculty, Deans, & Staff 1125.86 1139.13 96.75 97.45 122261 1236.58
STUDENT EMPLOYEES:
Graduate Assistants 70.17 70.15 70.17 70.15
Research Assistants 463 462 463 462
Hourly Wage Student Worker 180.33 171.71 68.72 66.47 249.05 238.18
Student Worker/Supervisor 4.33 3.33 13.40 15.99 17.73 19.32
Subtotal - Student Employees ) 259.46 249.81 82.12 82.46 341.58 332.27
< TOTAL FTE POSITIONS 1385.32 1388.94 178.87 179.91 1564.19 1568.85
16
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Subject: University Police

Developed by: Philip Hirsch Authorized by: G. L. Mears

Title: Executive Director Title: Executive Vice President

Administrative Services EFFECTIVE:
Date: January, 1999

U

Policy: The President of the University shall have the authority to take the necessary
action to regulate the use of University facilities and the conduct of students, staff,
faculty, and visitors so that law and order are maintained.

RESOLUTION NUMBER: YR 1999

Parameters:

e The University Police shall have as its primary mission the protection and safety on
campus of the person and property of students, faculty, staff, and visitors and the
protection of University property.

e The University Police shall enforce the laws of the State of Ohio and the ordinances
of the City of Youngstown.

e The University Police shall assist the Vice President for Student Affairs with the
enforcement of rules and regulations governing student behavior and shall assist the
other Executive Officers with the enforcement of all other University rules and
regulations.

e The University Police shall cooperate with the Youngstown Police Department in
compliance with the terms of the mutual aid agreement between the University and
the City of Youngstown.

Procedures:

1. All University Police are required to take an oath of office, wear the badge of
office, and wear an approved uniform while on duty.

2. All sworn officers shall be armed with a weapon and ammunition approved and
issued by the YSU Chief of Police, and they shall carry only such additional
equipment as approved and issued by the Chief. Agenda Item H.4.b.

Exhibit M
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. Each officer is required to meet and maintain minimum standards of proficiency and
fitness for the office. At the time of appointment, each sworn peace officer shall be
certified by the Ohio Peace Officers Training Council and shall annually
demonstrate proficiency with firearms, physical fitness, and mental stability.

. Departmental operating procedures and regulations for the conduct of officers shall
be published, and amended as necessary, by the Chief of the YSU Police
Department.

. All full-time officers are members of the Fraternal Order of Police Association.



: I'ING POLICY—TO BE RESCINDED

Section 17. Campus Security Department

17.1

17.2

Mission of Department

The President shall have the authority to.do those
things necessary to regulate the use of University
facilities and the conduct of students, staff, faculty
and visitors so that law and order are maintained. The
Campus Security Department shall have as its primary
mission the protection and safety on campus of the
person and property of students, faculty, staff and
visitors and the protection of University property.
The Campus Security Department shall enforce on
Youngstown State University property the laws of the
tate of Ohio, shall assist the Associate Yice
President, Student Services with the enforcement of
rules and regulations governing student conduct, and
shall assist the President with the enforcement of all
other University ruies and regulations. The Campus
Security Department shall be conducted in conformity
with this policy statement and the adopted operating
budget of the University. -

Operating Policy

ATl YSU Police Department employees required to take an
oath of office, wear the badge of office, and serve as
peace officers shall wear an approved uniform while on
duty. An allowance for maintenance and replacement of
such wuniforms shall be provided. Sworn officers shall
be armed with a revolver and ammunition approved and

"issued by the Department Director and shall carry only

such additional equipment as approved and issued by the
Director. Only firearms, ammunition or other police
equipment approved by. the Director of the YSU Police
Department may be <carried by an officer on duty or
stored in department vehicles or offices.

Because of the unique duties, responsibilities, and
visibility of uniformed officers, 1t is imperative that
each officer meet and maintain minimum standards of

proficiency and fitness for office. -~ Therefore, at the

time of appointment, each sworn peace officer shall be
certified by the Ohio Peace Officers Trainiang Council
in conformity with Ohio law. Each sworn peace officer
shall annually demonstrate continued .proficiency with
firearams, physical fitness, and mental stability. The
University will make a reasonable effort to assist
sworn peace officers already employed to remain
qualified and pass proficiency examinations to
standards determined by the Director and approved by
the President. Failure of an officer to demonstrate
proficiency may lead to reassignment or to separation;
however, all actions taken under this provisions shall
be consistent with the Ohio Revised Code and any
applicadble collectively bargained agreement.

The Director shall develop written procedures for
reporting crimes to the Youngstown Police Department
(YPD) and to the Law Enforcement Automatic Data System
(LEADS). If a YSU Police Department officer arrests any
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17.3

individual, that person, whenever possible, §ha]] be
transported to the Youngstown Police Departmgnt in a YPD
vehicle for booking or processing as appropriate.

The YSU Police Department shall assist the Parking
Services .Department as requested; however,
responsibility for operation of designated parking
facilities and enforcement of parking regulations in
those facilities shall reside in the Parking Services
Department.

Department Procedures

Departmental operating procedures and rules for the
conduct of officers shail be published and amended.as
necessary by the Director after approval by the
President. A copy of such procedures and rules shall
be provided each Campus Security Department employee
and he/she shall be responsible for knowledge of and
adherence to those procedures and rules.
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Subject: University Health and Safety

Developed by: Leonard A. Perry Authorized by: G. L. Mears

Title: Director, Environmental and Occupational Title: Executive Vice President

Health and Safety EFFECTIVE:
Date: March, 1999

Policy: The University will develop and maintain programs to prevent health and safety
hazards on the campus. Such programs shall be in compliance with, but not limited to, all
local, state, and federal statutes pertaining to health, safety, and the environment.

RESOLUTION NUMBER: YR 1999

Parameters:

e The Office of Environmental and Occupational Health and Safety (EOHS) has the
responsibility of establishing appropriate environmental, health, and safety programs
and activities.

e EOHS, in consultation with the Office of the General Counsel, is also responsible for
keeping the University in compliance with local, state, and federal laws affecting the
campus environment and the health and safety of all students, faculty, staff, and
campus visitors. ’

Procedures:

1. EOHS will distribute information on all health and safety programs. Other
departments may assist in the distribution of this information.

2. EOHS will periodically conduct seminars and workshops relating to health, safety,
and environmental matters, with the assistance of the Office of Training and
Development.

University employees and students are expected to follow all applicable health,
safety, and environmental programs so that the University can prevent health and
safety hazards on the campus.

(V3]
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Attachment 1

YOUNGSTOWN STATE UNIVERSITY BOARD OF TRUSTEES
UNIVERSITY DEVELOPMENT GIFT LIST

FOR THE PERIOD OF JANUARY 1 - MARCH 31, 1999

DESCRIPTION NUMBER OF GIFTS TOTAL
Cash 1,843 $296,997.86
Non-Cash 18 828121

Total 1,861 $305,279.07
RANKING OF CASH GIFTS:

NUMBER RECEIVED TQTAL
$5,000+ 12 $111,318.02
$1,000 - $4,999 43 73,610.39
$500 - $999 43 24,048.08
Below $500 1745 88,021.37

Total 1,843 $296,997.86



CASH CONTRIBUTIONS BY RANK

35,000+

Bank One

Citizens' Scholarship Foundation of America
First Federal Savings Bank of Youngstown
Mr. Robert A. Hogue

Irene Kobor Irrevocable Trust

John J. Mcdonough, M.D. Trust

31,000 - $4,999

American Ref-fuel, Inc.
Ameritech Foundation

Dr. James H. Andrews

Bank One Steubenville

Butler, Wick and Company
Chaney High School Foundation
Mrs. Anne K. Christman
Cleveland Scholarship Program
Dow Jones Company

Donna & Larry Esterly

Exterra Credit Recovery, Inc.
Anthony F. Frattaroli

Geneva Area City Schools

Mr. John Gilchrist

Ms. Mary V. Hare

Hawaii Community Foundation Scholarship
Home Savings & Loan Company
May Emma Hoyt Foundation
Hubbard Gridiron Club

Drs. Carmen Julius & Lyn Yakubov
Dr. Thomas M. Kenyhercz

Key Bank Corporation

3500 - $999

American Legion Post No. 699
Bart & Shirley Bartholomew

Al & Virginia Bright
Bristol-Myers Squibb Foundation

Metropolitan National Bank
ms consultants, inc.

National City Bank, Northeast
Roberts Deliberating Club
Winkle Electric Company, Inc.
Youngstown Country Club

Caroline Knox Memorial Trust Fund
Ms. Jocelyne K. Linsalata

Ms. Emily P. Mackall

Mana Products, Inc.

Medical College of Ohio

NAPHCC Educational Foundation
National City Bank of Pennsylvania
Northeastern Educational Television
Ohio Board of Regents

Ohio Society of CPA's Foundation
Penguin Club

Atty. Leonard & Gina Schiavone

Julia Spitzer Memorial Trust

Amold D. Stambaugh Memornal Trust
Tippecanoe Country Club

Tri-State Area Citizens' Scholarship Fdtn.
Trumbull Co. Educational Service Center
The Vindicator

Wilcom Cellular

Women Hand in Hand

George W. Wright Student Aid Fund

Richard & Mary Buchenic
Capital Group Companies, Inc.
Mr. Joseph G. Carson

Dr. & Mrs. Anthony Chila
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Compco Industries

Atty. Daniel & Terri Daniluk
Mr. John F. Diegelman
Nino Dilullo, M.D.

Alex Downie, Jr.

Greek Ladies Philoptochos
Alice W. Hall

Dr. Rosalie Hewitt

Mrs. Maxine J. Houck

Mr. Gerald Hurayt

Dr. Clara M. Jennings

Mr. David P. Locke

Lorain County Community College Fdtn.

Mahoning/Trumbull Council of Black
Nurses Association

Dr. Charles & Eileen McBriarty

Ms. Joan D. Mock

Morgan Stanley Foundation

Below $500

Mr. Michael D. Aaron

Ms. Loraine C. Abernathy

Ms. Helen J. Adamiak

Mr. Alexander A. Adams
Kenneth & Susan Aguilar

Dr. Nazir Ahmed

Anthony & Mary Lou Airato
Mr. Anthony J. Airato

Ajax Magnethermic Corporation
Mrs. Mary Katherine Ake
Michael & Mary Alcorn

Ms. Erica D. Alesi

Mr. Kenneth P. Alexander
William M. Allen, Jr.

Mrs. Carolyn I. Allison

Mr. Angelo V. Ambrose

Mr. John J. Ambrozy

Dr. & Mrs. Chester A. Amedia, Jr.
Lorilee & Frank Amedia
American Electric Power

Martin Amodeo Enterprises, Inc.
Mr. Martin A. Amodeo

Mr. Peter J. Anania

Negro Educational Emergency Drive
Scholarship Program Administrators, Inc.
William H. Searcy Memorial Foundation
Dr. Gerald S. Sevachko

LTC. Deborah A. Shea

St. Anthony's Society

Dr. & Mrs. Anthony H. Stocks
Nicholas & Ellen Taylor

United Steelworkers of America

Vulcan Materials Co.

W.W. Grainger, Inc.

Walmart

Windham Exempted Village School District

Dr. Harold & Efi Yiannaki
Denise DeBartolo York
Youngstown City Schools
Youngstown District O.H.S.S.L.
John J. Zelis, M.D.

Ms. Barbara J. Anderson
Kris & Marianne Anderson
Mr. Marion T. Anderson
Harry & Pat Andreadis
Ms. Lori B. Andrews
Timothy & Marni Andrews
John & Linda Angelo
Norman & Betty Angstadt
Karen M. Antal

Mrs. Betty J. Armbrust
Ms. Vicki E. Amal

Mr. Lonnie Amold

Emest & Janneth Artista
Dr. Dorene S. Ash

Mrs. Sally A. Ashelman
Mr. Michael J. Ashley
Ashtabula Board of Education
Mr. Richard D. Atkinson
Mr. Nader G. Atway

Mrs. Joan M. Ayersman
James H. Babb, Jr.

Ms. Rebecca H. Babyak
Mark Bacic



Mrs. Susan K. Bailes

Dr. Carol Baird

Ms. Donna J. Baird

Eugene Baker

Mrs. Lynne D. Baker

Mr. Ted J. Baker

Ms. Phyllis J. Bako

Mr. Jeff Baldauf

-Mrs. Mary Lou Baldauf
Willard & Mary Ann Baldwin
Mr. Brian E. Banfield

Earl & Melanie Banfield
Joseph & Joann Barak

Mr. David A. Baranski
Charles & Maureen Barber
Ms. Fannie Barkett

John & Georgia Barkett
Hon. Richard A. Barkett
Mr. Samuel D. Barkett

Ms. Faye Barnes & Perry Reeder
Mr. Michael A. Barone, Sr.
Mr. Donald L. Bartelmay
Mr. Jonathan E. Bartlett

Bill & Patti Bartolo

John & Maureen Bartolo
Edward & Susan Bartos
Dominic & Theresa Basciano
Thomas A. & Gloria M. Basista
Ms. Regina Bass

Ms. Angela J. Baun

Mr. John J. Beach

William & Patricia Beard
Dr. Janet L. Beary

‘Beaver Local Middle School
Kay & Myron Bebko

Mr. Jerry C. Beck

Mr. Daniel H. Becker

Mr. Todd J. Beckett

Bruce & Nancy Beeghly
Charles Beers

Darlene L. Beers

Mr. Frank S. Behne

Ms. Marjorie J. Beiswenger
Gladys Smiley Bell

Ms. Stacie L. Bender

Mrs. Marcia J. Benko
Vincent & Roxane Benkovich
Atty. Franklin S. Bennett, Jr.
Earlyn & Gary Bentfeld

Dr. Deborah Benyo

Ms. Jane V. Berry

Elmer & Rosemary Berstling
Atty. David J. Betras

Paul & Mary Lou Bevilacqua
Rick Bevly

R. Bradley & Rebecca Bickel
Ms. Ruth A. Billcheck

Pat & Sherri Billett

Ms. Janice G. Billker

Dr. Mark & Michelle Billy
Mr. Blaine C. Bingham

Dr. William & Maureen Binning
Mr. & Mrs. Homer Birch
Frederick & Susan Birkholtz
Mr. Richard A. Bisconti

Dr. Deborah E. Bishop

Mr. William H. Bishop

Mr. Michael E. Bistrica -
Ann & Larry Blazina

Mr. Dan T. Blice

Boardman Glenwood Middle School PTA

Boardman High School
Boardman Local Schools
Mr. Michael J. Bochenek
Mr. Howard Bodine
James & Maxine Bogerd
Mr. Joel Bogerd

Dr. Violet F. Boggess
Andrew & Renee Bokros
William & Kristine Bole
Mr. Bernard T. Bolha, Sr.
Mr. Joseph A. Bolognese, Sr.
Ms. Sharon A. Bonacker
Robert & Mary Bonish
David & Sandra Borrow
Mr. William H. Borts
Elias Bossick

Emil & Shirley Bossick
Robert & Marilyn Bossick
Walter & Emily Bossick



Ms. Faye Boswell

Mr. Antony M. Bova

Mr. Eugene S. Bova

Philip & Rita Bova

Mr. Thomas E. Bova

Mr. Douglas F. Bovard

Mr. David E. Bowen

Dr. Bege K. Bowers
‘Bryan & Rosina Bowser

BP America

Robert & Carolyn Bradley
Ms. Bobbi L. Brady

Thomas & Linda Brady

Ms. Ruth M. Brajkovich

Ms. Jacquelyn W. Brauninger
Mr. Thomas M. Braydich ’
Mr. William J. Breckenridge
Mr. Les T. Breen

Atty. Andrew G. Bresko
Donna Mae Brest

Gerald & Ginger Brest

Mr. & Mrs. Daniel Briceland
Col. Patrick & Mary Grace Briceland
Mr. Gary D. Brienza
Margaret E. Brochick

Mrs. Debra A. Brooks

Mr. Matthew S. Brophy

Mr. Ronald S. Brophy

Ms. Mary Jane Brosko

Drs. Barbara Brothers & Lawrence Haims
August & Sylvia Brown

Ms. Betty N. Brown

Mr. Carson D. Brown

Mr. & Mrs. Daniel F. Brown
Ms. Dorothy J. Brown

Mr. Earl T. Brown

George & Edith Brown

Mr. James N. Brown
Kenneth P. Brown

Mark & Susan Brown

Ms. Wendy S. Brown

Philip & Marsha Brozier
Margaret & John Bruggeman
Anthony & Barbara Bruno
Douglas & Amanda Bryan

Atty. Jonathan M. Bryan
Mr. Scott T. Bubar

Frank & Ruth Bubba

Paul Bucciarelli

Ms. Christina M. Buccino
Michele & George Buck
Ms. Marie Budd

Robert & Diane Budinsky
Dr. James C. Buford

Ms. Marlane M. Bufwack
Mr. Vincent E. Bulik

Mrs. Michelle Bumiller

Dr. William & Mary Bunn
Dr. Richard & Annette Burden
Todd & Justine Burkey
Mr. Larry J. Burnside
Timothy & Julia Bush

Mr. James D. Bushofsky
Ms. Shannon L. Bussard
Mrs. Marilynn S. Butler
David & Traci Buttar
Matthew & Debra Butts
Mr. Robert T. Buzga
Anthony & Barbara Buzzacco
Ms. Joy E. Cable

Mrs. Karla L. Cabrera
Joseph & Nikki Caccarozzo
Mrs. Lynette Y. Cadle

Ms. Cynthia A. Caffey
Vincent & Kathy Caggiano
Michael & Jill Calderone
Mr. Thomas J. Caldrone
Mr. Brad A. Calhoun
James & Marion Calpin
Mrs. Catherine A. Campana
Thomas A. Campana
Campbell Soup Foundation
Mr. Jack V. Campbell

Mr. Russell P. Campbell
Ms. Karen D. Campf

Mr. Robert R. Campolito
Mr. & Mrs. Mike Cancio
Ms. Doris H. Cannon

John & Diane Cantamessa
Mr. Anthony A. Capezzuto



Eugene & Maryanne Capp
Mr. Joseph A. Cappuzzello
Mr. Kenneth A. Carano
Mr. Barry H. Carden
Cardinal Mooney High School
Mr. James F. Carey

Mr. Gene M. Carithers
Steve & Vicky Carithers
Philip & Barbara Carlon
Paul W. Carlson

Ms. Marena D. Carmello
Ms. Renee M. Camathan
Ms. Norma Jean Carney
Ms. Julianne A. Carsone
Mr. Frank S. Carsonie
Jack & Joanne Cartwright
Thomas & Georgia Case
Ms. Coreena A. Casey

Mr. Carmine L. Cassese
Kelly Alan & Kathrine Casto
Vincent & Sandra Caswell
Ms. Cynthia A. Catheline
Dorrill & Tenna Catlin

Mr. Kenneth J. Cavanaugh
Dr. Albert C. Celec

Mr. Albert S. Celec, Jr.
Michael & Martha Centofanti
Mr. James H. Centric

Ms. Bonnie Cera

Mr. Robert J. Cercone

Mr. Michael J. Ceremuga
Mr. Lawrence J. Cemoch
Mr. Robert N. Chamberlain
Mr. Richard A. Chance
Phyllis & Michael Chapel
Charles G. Watson PTA
Mrs. Lynell E. Chenault
Mark & Karen Cherol
Mike J. Chewar

Joseph & Mary Chinelli
Ms. Mary L. Chinelli

Ms. Carrie R. Chipps

Mr. Anthony Choppa

Mr. & Mrs. Wei-fu Chow
Mr. John E. Christein

Mr. James L. Christofil
Theodore & Jean Chrobak
Mr. John M. Church

Mr. James V. Ciambotti
Joseph P. Cianelli, Jr.

Mr. Thomas A. Ciccolelli
Phillip & Kathleen Ciccone
Mr. Gary T. Cieslak

City Machine Technologies, Inc.

Dorothy H. Clark

Gary & Faye Clark

Mr. Gregory A. Clark
Ms. Marjorie R. Clark
Ms. Tracy L. Clark
David & Barbara Clayton
Ms. Karen A. Clemente
Mr. Randy R. Closson
Mr. Jeff C. Clough

CNG Foundation

Carole & Edward Cobb
Thomas & Vicki Cobey
Mr. Lee A. Cobourn
Ms. Alice C. Cochran .
Miss Judith A. Cocucci
Jeffrey & Pamela Cohen
Larry & Pat Cohol

Col. Charles M. Coleman
Mr. David L. Collins
Joseph & Lisa Colon
Columbia Gas of Ohio

Commercial Intertech Foundation

Mr. Kenneth D. Conatser
Mr. Anthony J. Congemi
Ms. Janice L. Conroy
Joseph & Marianne Conroy
Ms. Nicole E. Conser
Mrs. Ellene E. Contis

Mr. Thomas J. Conway
Cony High School

Ms. Kimberly A. Conzett
John & Kathryn Corcoran
Mr. Lyle P. Corey

Drs. Adam & Christina Costarella

Walter & Mildred Courtley
Joseph & Dorothy Courtney



Robert A. Courtney

Ms. Cynthia A. Covert
Mr. Terrence P. Coyle
CPA Wives Auxillary
Mr. Charles E. Craig, Jr.
Mrs. Bernie A. Crawford
Ms. Joann K. Creed

Mr. Daniel J. Crews
Michael & Wendy Crist

Croatian Fraternal Union Scholarship

Judge Maureen A. Cronin
Troy & Janice Cross

Mr. Arthur L. Crosswell

Ms. Brenda M. Crouse

Ms. Bonnie E. Cruickshank
Ms. Grace C. Crummey

Mr. Tom C. Crummey

Mr. Benny L. Crump
Kenneth E. Crump

Ms. Bonnie J. Cuculich

Ms. Jessica Cuffia

Mr. & Mrs. James O. Cullinan
Ms. Glenda J. Culp

Ms. Kimberly L. Cummings
Cuna Mutual Insurance Group
Mr. Demetrius Cunningham
Terry & Susan Curran
Donald & Linda Cutrer

Mr. Frank J. Cuzze, Jr.

Ms. Lorre B. Cuzze

Mr. John I. Czubek

Ms. Karen R. Dahman
Dairy Queen
‘Dr. & Mrs. Paul E. Dalbec
Ms. Angela D'Altorio

Mr. Frank Damiano

Sam & Rosalie D'Angelo
Richard & Elizabeth Danicic
Mr. Anthony M. D'Apolito
James P. D'Apolito, M.D.
Atty. Lou A. D'Apolito

Dr. Douglas & Janette M. Darnall
Avetis G. Darvanon

Mrs. Vickie L. Davanzo

Ms. Michele L. Davidson

D.D. Davis Construction Company
Mr. George A. Davis
Lawrence & Julia Davis
Ms Teresa W. Davis

Mr. Thomas L. Davis

Mr. Howard S. Davison, Jr.
Ms. Laurie Y. Debelak
Nicholas & Joyce Decarbo
Mrs. Paulette E. Decarlo
Ms. Harriet A. Decree
Phyllis Jean Defiore-Golden
F. Paul Degenova

Mr. John M. Degenova
Mrs. Diane J. Dehart

Mr. David C. Deibel

Ms. Maryanne Deibel
Diane E. Dejulio

Ms. Frances Dejute

Mr. Duane E. Delahunt, Sr.
Mr. David A. DelBene

Ms. Verna M. DelDuca

Mr. Thomas L. Deley

Mr. Joseph S. Delfre
Dennis & Carol Dellostritto
Delphi Packard Electric Systems
Mr. William P. Delullo, Jr.
Mr. Dennis P. DeMain
Edward & Bernadette Demechko
Mr. Edward A. Demechko
Mr. Gregory Demetri

M:s. Kristen Dempsey

John & Helen Dendiu

Ms. Christine B. Dennis
Anthony & Susan Denoi
Mr. Craig J. Deoring

Neil & Thyra Depascal

Mr. John F. Depiore

Ms. Cynthia Derr

Mr. Mark D. Derthick

Mr. Upendra K. Desai

Joy & Joe DeSalvo
Dorothy A. DeSantis

Ms. Nancy DeSilva

Ms. Sheri L. Detec

Ms. Christine Detwiler



Mrs. Mary Louise Detwiler
Robert & Karen Devicchio
Ms. Diana M. Devito

Mr. Michael G. Devor
Richard & Bonnie Dewberry
Clarence & Ruth Dewitt
Ms. Linda M. Diana

Mrs. Nancy J. Diana

- E. Tom & Cindy Dickey
Ray & Kimberly Dickey
Ms. Lynn Dieter

Mr. William D. Difrangia
Mr. Brian K. Dilley

Mr. Larry J. Diloreto
George A. Dimitriou, M.D.
LTC. Martha J. Dingey Ret.
Mr. Richard M. Dippolito
Mr. David J. Diroll

Alfred & Marcella Dlugosz
David & Jennifer Dlugosz
John J. Docherty, Ph.D.
Mr. & Mrs. Dominelli

Ms. Amanda Dominick
Ms. Jane A. Donadee

Mr. James H. Donegan
Ms. Barbara P. Donnell
Stephen & Catherine Dorbish
Ms. Sandra Jean Dorman
Ms. Maria A. Dotson

Ms. Otis R. Douglas
Andrew & Madge Douglass
Mr. Robert L. Dove

Dow Chemical U.S.A.
Mrs. Jean M. Doyle

Rob & Keli Doyle

Mr. Robert R. Doyle

Mr. Russell D. Doyle
Joseph & Paula Drapcho
Mr. Jim A. Drotleff

Ms. Nicole Drouhard

Mr. Nicholas M. Dubos
Ms. Barbara E. Duby

Mr. James M. Dudley

Mr. Frank R. Duesing

Mr. Willard G. Duff

Marla & David Dull

Atty. Charles E. Dunlap
Ms. Elizabeth Cushwa Dunn
Dr. Robert J. Durick

Mr. Paul M. Dykes

Ms. Mary E. Dzielski

Hugh & Mary Kay Earnhart
Eaton Corporation

Mr. Frederick L. Ebinger
Ms. Kristi G. Echelberry
Mr. David L. Edmondson
Mr. & Mrs. Anthony W. Edwards
Jan Edwards

Mr. Michael E. Edwards, Jr.
Paul & Ida Edwards

Mr. Paul Edwards, IIT

Vicki M. Eichholz

Mr. John C. Elliott

Mr. James P. Ellsworth
Thomas & Mary Emch
Emerson Electric Company
Mrs. Helen J. Luszcz Emery
Claudia L. Engelis

Jesse & Marilyn English
Mr. Harry Engster

Mr. Jerry L. Ensley

Equilon Enterprises Matching Gifts
G. Taylor & Peggy Evans
Ms. Nancy S. Evans

Vivian & William Evans
Mr. Paul S. Ewing

Mr. David J. Fabilli _
Dr. Mel & Marsha Fader
Carol J. Fagnano

Mr. William C. Fahndrich, Jr.
Mr. Richard Falasco, Jr.

Mr. John E. Fankhauser

Mr. Thomas E. Farragher
Mrs. Lisa M. Farrall

Peter & Cynthia Fast

Mr. Patrick M. Fay

Laddie & Shirley Fedor
Robert & Kathy Fedorchak
Mr. & Mrs. Jack F. Feeley
Ms. Jennifer Feinberg



Mr. Eric F. Ferchaw

Mr. Donald J. Ference
James & Kathleen Ferguson
Michael & Gretchen Ferncez
Mrs. Shirley A. Ferrand
Robert & Barb Ferranti
Donna J. Ferraro

Mr. Mark D. Ferrell

Ms. Jeanmarie Filisky
Archie & Angela Finamore
Lee & Collette Fine

Ms. Gail K. Fink

Mr. Henry A. Fink

Ms. Kristine M. Finn
Matthew P. Finneran, M.D.
First Energy Foundation
Ms. Jacquelyn R. Fischio
Ms. Peggy B. Fisher

Christopher & Charmaine Fitzpatrick

George & Carol Fleet

Mr. Robert C. Fleet

Joyce Fleischer

Atty. Alfred & Suzanne Fleming
Walter & Darlene Flickinger
Richard & Regina Floor
Ms. Deborah J. Flynn

Mr. Robert D. Folk

Ms. Loretta Foraker

Mrs. Janet L. Ford
Margaret & Philip Ford
S.N. Ford & Ada Ford Fund
Ms. Sheri L. Forrester

Ms. Ruth Forsythe

Fort James Foundation

Ms. Cheryl L. Fossesca
Stephen & Susan Foster
Mr. James C. Foust

Ms. Donna R. Fowler

Mr. Edward J. Fox

Mr. Kenneth K. Fox

Ms. Nancy Fox

Mr. David W. Francis

Ms. Rosemarie A. Francis
Ms. Anna Marie Francisco
Mrs. Susan M. Frank

Mr. Robert A. Frantz, Jr.

Mr. Samuel A. Frasco

James & Jennine Frease

Mr. Gary M. Freeman

Friends of the Boardman Library
Mr. Eugene L. Fromm

Ange Fuline

Ms. Kathleen V. Funtulis

Jason & Trisha Furrie

Mr. Robert T. Galick

Lawrence & Joanne Gallagher
Ms. Charlene M. Galose

Mrs. Frances S. Garcia

Mr. Mike Garcia

Mr. Donald L. Garver

Mr. Rocco Gasparro

Mr. Larry J. Gatta

Frederick & Patricia Gault
Lester A. Gauntner

Jason Gay & Kiristin Eichenberger
Ms. Pamela G. Gay

Dr. Penelope Gay & Atty. Sean Sheely

T. Geoffrey Gay & Susan Bean
Joel & Sandra Gayetsky
Dr. John F. Geletka

Ms. Rebecca L. Geltz

Mr. James W. Genaro

Ms. Michele M. Gentilcore
Mr. Anthony Gentile

Atty. James S. Gentile

Ms. Ellene M. George

Mr. Kris H. Geren

Mark S. Gervelis

Robert & Carol Gesacion
Mrs. Renee E. Gessner
Bert Jr. & Linda Gettman
Mr. Joseph Gialdini

Mrs. Nancy J. Gialdini

Mr. Anthony D. Giampetro
Matthew C. Giannini

Greg & Ann Giannios

Mr. Thomas R. Gibbons
Jack & Mary Gibson

M:s. Ella B. Giering
Clementine & Charles Gillum



Ms. Irene C. Ginnetti

Dr. Philip Ginnetti

Girard Machine Company, Inc.
Mr. Gary M. Gladysz

Mr. George J. Glaros, Jr.

Mr. Wilfred A. Glover, III

Mr. David A. Goddard

Atty. Richard D. Goldberg
Golden Key National Honor Society
Mrs. Karen D. Gollings

Mr. Gerard C. Golub

Ms. Patricia Golub

Ms. Brenda S. Goodman
Goodyear Tire & Rubber Company
Brian & Charlotte Gorby

Mr. Keith E. Gorby

Peter & Jennifer Graff

Mr. Donald Graham
Lawrence & Cynthia Graham
Mrs. Barbara Gray

Mr. Al Graybeal

Ms. Mary Ann Graziano

Ms. Jodi L. Grdic

Mr. Thomas E. Green

Drs. William & Betty Greenway
Dr. Elaine M. Greifenstein
Mrs. Susan F. Griffin

Mr. John L. Grim

Mr. Samuel W. Grooms
James & M. Michele Grunenwald
GTE Foundation

Albert & Julia Guarnieri
Patrick & Sheri Guerrieri

Mr. Patrick Guerriero

Ms. Nicole A. Gula

Mr. Lawrence P. Habarka
Roger & Darlene Hack

Mr. Herbert H. Hadley

Mrs. Karen L. Hahn

Mrs. Mary F. Hake

Mrs. Audrey J. Hall

Mrs. Mary G. Hall

Robert & Ellen Hall

Mr. Michael Halliday

Dick Hamilton

Herb & Annette Hamilton
Mr. George F. Handel
James & Rosemary Handel
Mr. Matthew J. Handel
Brian & Vikki Handley
George & Nancy Handte
Kristin M. Hankinson

Mr. John Hanna

Mr. Chris D. Hanton

Mr. Bryan S. Happell

Mr. Michael S. Hardy

Ms. Mary J. Harrah

Mr. Dave Harris

Dr. Louis & Marian Harris
Ms. Stacy E. Harris

Ms. Cynthia A. Hart

Mr. James E. Hart

Mr. Robert N. Haseley
Ms. Jean Hassell
Geraldine L. Hastings
Lynn & Margaret Hatch
Robert & Marcey Havaich
Mr. John G. Havalo

Mr. Richard A. Havrilla
Ms. Karen Conrad Haynes
Mr. & Mrs. Jon R. Heacock
Mr. Walter K. Head

Ron & Aileen Heames
Gordon W. Heiges
Howard & Frances Heinl
Robert G. Helwig, M.D.
Mr. Rodney T. Henderson
Ms. Vicki L. Henderson

Dennis & Mary Lou Henneman

Shaun & Regina Hennon
Bruce & Sharon Henry
Mrs. Frances M. Hensel
Ms. Mary Jo Herdman
Ms. Loretta Herr

Mr. Joseph T. Herubin
Ms. Jennifer L. Herzog
Mr. Lawrence Heselov
Paul & Betty Hicks
Steve & Kathy Hidel
Richard & Marlene Hill



Terry Hiller

Mr. Henry E. Himes, Jr.
Ms. Judith A. Hink

Mr. David S. Hinkle
Mr. Howard W. Hintz
Mr. Steve A. Hixson
Patricia Parker Hjelm
Ms. Joann M. Hoagland

. Ms. Vicki A. Hockensmith

Marie Z. Hodge

Hoechst Marion Roussel
Ms. Alice Hoffman

Dr. David & Heidi Hoffman
Mr. Edward G. Hoffman
Mary & Robert Hogan
Ms. Jill E. Holdstock

Mr. Terry Holdt

Ms. Darlene A. Holecek
Ms. Karen L. Holisky

Mr. Chuck E. Holland

Mr. James C. Holmes

Ms. Dorothy Honey
Honeywell, Inc.

Walter & Mary Horodyski
Mr. Herman H. Horton
Kirk & Maureen Hough
Ms. Lisa Marie Hovance
Mr. Jeff Hovanic

Matthew & Cindy Howard
Dr. Philip B. Howren
Robert & Claudia Hritz
Hubbard Education Association
Mr. Richard A. Huber

-Mr. Scott A. Hudson

Mr. Leonard A. Huffman
Steve & Carol Huffman
Michael & Peggy Humes
Paul & Edna Humes

Ted & Marian Humphrey
Mr. W. Lee Humphreys
Ms. Margaret R. Hunt
Mr. Thomas G. Hunt
Ms. Carla A. Hunter

Ms. Stephanie I. Hunter
Ms. Lisa M. Huscroft

Ms. Michele E. Huston
Mrs. Sandra S. Huston
Marge Hutcheson

Ms. Cindy G. Hutmacher
John & Martha Hyden

Ms. Joan Iacobacci

Mr. Bill Iagulli

IBM Corporation

Illinois Tool Works Foundation
Ingersoll Rand Corporation
Chris Inglis & Michele Rizer
Thomas & Melanie Inman
Sr. Charlotte M. Italiano, OSU
Finley & Jean Jackson

Ms. Mona E. Jackson

Mr. Robert G. Jackson
Susan & Lee Jacobs

Ms. Susan D. Jacobson
Mr. Kenneth P. Jakubec

C. Gilbert & Adeline James
Mr. Edward A. James
Philip & Kathleen Janecko
Mr. Edward J..Janik

Mr. James D. Jannes
Marijo & Louis Jannetto
Mr. David R. Janofa

Ms. Cynthia L. Jarvie

Mrs. Jill M. Jenkins
Margaret & Joseph Jenkins
William Howard Jenkins, 1T
Ms. Joann M. Jenny

Mrs. Jan A. Johnson

Mr. Jeff J. Johnston
George & Joyce Jonda
David & Tracie Jones

Mr. David R. Jones

Ms. Dona L. Jones

Ms. Elizabeth S. Jones

Mr. James W. Jones

Mr. Richard H. Jones

Mr. Roy E. Jones

William & Marsha Jones
Mr. William L. Jones
Martin & Helene Jordan
Mr. Richard P. Jovanovich



Mr. James T. Joyce

Mr. Thomas Joyce

Mr. Edward M. Kalaher, Jr.
Ms. Deborah Kaleel
Richard & Tina Kali

Mr. Kurt T. Kamperman
William & Cynthia Kane
Mr. Dave Karzmer

Paul & Therese Kasnic

Ms. Linda M. Kaydo

Max Kaydo

Ms. Rebecca L. Keck
Jonathan & Theresa Keefer -
Ms. Joan R. Keith

Thomas & Deborah Keller
Michael & Shariann Kello
Ms. Pauline Kellogg

Mr. Steven C. Kelly
Donald & Janet Kelm

Mrs. Susan B. Kelty

Ms. Joan H. Kempe

Mr. Richard L. Kempe
Thomas & Barbara Kempe -
Ms. Janet 1. Kemper

Mr. Neil R. Kennedy

Mr. Richard A. Kenney

Mr. Gary Kensler

Frances & William Kerpsack
Floyd & Vivian Kerr

Mr. Lloyd Kerr, Sr.

John & Maureen Keshock
Ms. Sandra L. Ketchem
Mr. John R. Kiefer

Mr. David E. Kimmel

Dr. William & Penelope Kincaid
Mr. William R. King

Mr. James A. Kiracofe
Donna Kirkwood

Richard & Susan Kirkwood
John J. Kirlin, Inc.

John & Joan Klacik, Sr.
Ms. Mildred E. Klapack
Mr. Robert L. Klein

Mr. Colin B. Klier

Mr. Thomas J. Klier

Mr. John D. Kline

Ms. Rebecca D. Klinger

Mr. & Mrs. Gary M. Klobchar
Mrs. Linda M. Klobetanz

Mr. & Mrs. Frederick T. Kloos
Mr. Steve Kloos

Dr. John G. Kmetz

Mr. Michael D. Knable

Anne Knapke

Edward & Denise Knauff

Mr. John T. Knittle

Mr. William R. Koch
Michael & Kathleen Kocjancic
Mrs. Anne M. Kohut

Mr. George M. Kohut

Dr. Friedrich W. Koknat
John S. Kolacz

Ms. Karen Kolenich

Ms. Jenny L. Kolesar
Christopher & Gina Kolibab
Mr. Mark P. Kollat

William & Mary Ann Kolosi

. Ms. Audrey L. Kolozsi

Dr. Aran & Barb Kongmuang
Gary & Elaine Konya

Mr. Thomas J. Kopkash

M:s. Carolyn A. Kordupel
John D. Korechko

Ms. Carolyn L. Korenic

Mr. Bernard J. Kortz

‘Rick & Paula Kotel

Ms. Anastasia Koutsounaris
Mr. Charles F. Kovach

Mr. Paul J. Kowacich

Ms. Christine J. Kralka

Mr. Paul Kramer

Hon. R. Scott Krichbaum
Mr. Rick E. Krichbaum

Mr. John P. Krpicak
William & Diane Krumpak

‘Don & Sandra Kruschke

Neil & Nancy Kruschke

Mr. James Kuba

Dr. Charles B. Kubasko
Raymond & Cynthia Kunicki



Mrs. Sue Kuppler

Mr. Roger P. Kurdys

Mrs. Kathleen A. Kurlander
Ms. Cheryl J. Kurosky
Mr. Eugene J. Kusnir
John & Ann Kuzma
Richard & Rosemary Lacivita
Lacroft Elementary PTO
Atty. Heidi E. Laduca

Mr. Raymond A. Laface
Lance & Angela Lafollette
Ms. Mary Jane Laforet
Lakeview Middle School
Mrs. Katherine D. Lamb
George & Patty Lancaster
Michael & Ttala Landers
Ms. Nancy C. Landgraff
Mr. Frank J. Langosh
James & Charlotte Lanz
Mrs. Beverly A. Laraway
Mr. Eugene Laraway
Robert & Louise Lariccia
Ms. Susan J. Larue

Mr. F. Mark Laskovics
Ms. Sonja A. Latimer

Mr. Samuel D. Lavanty
Daniel & Connee Lawlis
Mr. Brad E. Lawson

Mr. Maynard L. Leber

Christopher & Kathleen Leeper

Mr. J. Dale Lehman
Mr. Louis A. Lehner
Mr. Robert (Sid) Lehner

‘Ms. Karen L. Lemanski

Ms. Barbara J. Lendon
Robert & Eileen Leonard
Nick & Alayne Leone

Mr. Nick J. Leonelli

Sallie & Donald Lepore

Mr. Stephen S. Leppla

Saul Lerner, Ph.D.
Matthew & Abigail Leskovec
Wayne & Gloria Leslie
Mark & Adrienne J. Lesnett
Mr. Carter P. Lewis

Howard & Loretta Ann Lewis
Ms. Mary J. Lewis

Lincoln School PTA

Mr. Scott C. Lincoln

Linde Hydraulics Corporation
Mr. Paul A. Listopad

Donald & Judith Livermore
Mr. Dominic A. Lofrano

Carl A. Lombard

Gregory & Marsha Long

Dr. Gordon E. Longmuir
Edward & Louise Losasso
Lisa & Richard Lotze

Mr. Richard W. Love, Jr.

Lowellville Future Teachers of America

Lowellville Local Schools
Mr. Lewis L. Lowery
Richard & Kathleen Lowman
Brian & Diane Lowry

Ms. Bonnie J. Lube

Mrs. Pamela J. Lubich
James & Kelley Lucarell
Mr. Vincent G. Lucarelli
Mr. Joseph A. Lucente
Ms. Judith J. Lucente
Michael & Amy Lucia

Mr. David J. Lucido

Dr. Jay & Jennifer Lugibihl
Mrs. Beverly 1. Lunn
Steven J. & Palan Lussier
Mr. John J. Luteran
Lutheran Brotherhood

Mr. Gregory M. Lutz

Ms. Linda L. Lutz

Ms. Patricia A. Lutz

Mr. William J. Lutz, Jr.
Mr. Dennis P. Lyden

Mr. John W. Lyden

Dr. Edward & Janice Lynch
Dr. Louis S. Lyras, M.D.
Mrs. Anna Marie Macali
Mr. Terrance L. Mackey
Merle & Kimberly Madrid
Frank & Julianne Madura
Ms. Ann S. Mahadeviah



1

Mr. Harry Meshel

Ms. Genevieve V. Meshot
Thomas & Barbara Micco
Al & Chris Mielke

Mr. Michael N. Mijic
James & Cynthia Miketa
Mr. Ray J. Miketa

Mrs. Joan B. Miles

Hon. Robert P. Milich

Ms. Ann A. Milkovich

Mr. Herman J. Miller

Mr. Randy D. Miller

Ms. Shelley M. Miller
Thomas & Susanne Miller
Mr. Larry D. Minamyer
M:s. Shirley M. Minnozzi
Patricia & Mark Mitcham
Joyce A. Mlakar

Joseph & Carol Mogulich
Mohawk Area School District
Ms. Johanna Mokros

Mrs. Deborah A. Monkman
Mr. Robert Monkman

Mr. Daniel E. Mook

Mr. Donald J. Mook, Sr.
Betty Moore

Ms. Darlene Moore

Mr. Daryl W. Moore
David & Laurie Moore

H. William Moore & Company
Patrick J. Moore, Jr.

Clark & Christine Morain
Marshall & Janice Moranz
Thomas & Marilyn Morella
Mr. Darren M. Morgan
Mr. Edward J. Morgan

Mr. & Mrs. Russell C. Morgan, Jr.

Mr. Leslie N. Morgenstern
Ralph & Marietta Morris
Mr. Donald R. Morrissey
Mr. Angelo Mosco, Sr.
Sam & Mary Motil
Motorola Foundation

Mr. Carl M. Mott, Jr.
Mount Zion Baptist Church

G. Earl & Donna Mowrey
Mr. & Mrs. David L. Munn
LTC. John V. Muntean
James & Shellee Murcko
Mr. & Mrs. Neil Murgatroyd
Dr. Barbara A. Murphy

Ms. Patricia L. Murphy

Mr. Russell Musiel

Mr. George E. Myers

Ms. Hildah Nanji

Ms. Annamarie Napolitan
Ms. Laurie M. Nasci
National Merit Scholarship Corporation
Mrs. Georgia Dann Neel
Mrs. Kami L. Nemcik

Dr. Rose & Norman Nephew
Ms. Tracey L. Nepjuk

Mr. John M. Nestor, II1

Mr. Mike J. Nicora

John & Pamela Nock

Mr. Joseph M. Noga

Ms. Amy J. Nolan

- North American Indian Cultural Center

Thomas & Stacy Nunziato
Mr. J. Matthew Nurczyk
John Nuveen & Company, Inc.
Mrs. Cindy Obetts

Ms. Joan E. Oblinger

Mr. Michael D. O'Brien
Daniel & Marilyn OBruba
Ms. Grace O'Connor

Mr. Derek Ohalek

Mrs. Michelle C. O'Hara
Ms. Nancy E. O'Hara

Ms. Virginia A. O'Hara
Ohio Edison of Youngstown
Mr. Russell M. Oldfield
Chip & Evelyn Olenick
Jason & Kathleen Olesh
Ms. Diane E. Oliva

Mr. Jerome G. Ondik
Marlene O'Neill

Mr. Jan F. Omato

George R. Oros, Jr.

Ms. Linda L. Orr



Mr. Wendell E. Orr
Barbara C. Orton

Alvin & Della Overberger
Mr. Steven R. Ozuna
Michael J. Pacak

Sam & Dahlia Pagano

Dr. Martha Pallante & Glen Schaefer
Mr. Jon N. Palley

Mark & Nancy Pallo

Ms. Mariann Palombo

Mr. John A. Palumbo

Mr. Joseph E. Palumbo
Mark A. Palumbo

Mr. Phillip Palumbo
Phillipp & Martha Panno
Mrs. Victoria J. Papalia
Ms. Maria Cougras Pappas
Ms. Ellen Paridon

Mr. Anthony J. Parillo

Dr. James & Joyce Paris
Mr. Joseph A. Paris
Dennis & Beverly Parks
Mr. Donald T. Parm - -
Ms. Jean R. Pasacic

Dr. Pietro J. Pascale
Dennis & Diane Pascarella
Ruth G. Pash

Jerry & Pamela Pasquale
Phillip & Sylvia Passas

Mr. Thomas A. Patella
Eddie V. Patrick .

Ms. M. Susan Patrick

Ms. Kathleen R. Patrone
Ms. Betty N. Patterson
Richard & Judith Patterson
Dr. Rozen D. Patterson
Mrs. Robin C. Patton
David & Kathleen Pavlansky
Frank & Nancy Pavlechko
Joseph Pavlov, Jr.

Ms. Esther M. Pearson
Samuel & Susan Pechkurow
Pewter Peddler

Ms. Susan M. Peet

Ms. Mary E. Pegg

Ms. Patricia S. Penny
Mr. Anthony Pero

Ms. Deanna M. Perry
Mr. Frank B. Perry

Mr. Walt Perry

Mr. Wesley B. Perry
Mr. David G. Peters
Dr. Gil Peterson
Richard R. & Janet L. Peterson
Ms. Jayne Petrek-Pavia
Col. John Petri, Jr. Ret.
Mr. Frank L. Petrony
Mrs. Candy Petruschke
Mr. John E. Pflugh

Philips Electronics North America Company

Ms. Catherine Kay' Phillips
Mr. Mark F. Phillips

Ms. Sandra A. Phillips

Mr. Andrew G. Piccuta
Bill & Kathy Pickin

Brett & Jodie Pickin

Mr. William E. Pickin, Sr.
Edward & Karen Pierson
John & Doris Pirko

Ms. Ruth H. Pittard

Mr. William S. Pitzer

Mr. Guy Pizzoferrato

Mr. George A. Plevniak
Ms. Angel K. Ploumbis
Benjamin Podolski & Lorraine Fedak
Mr. James P. Poggione

Mr. Larry A. Polakov
Poland Middle School PTA
John & Michele Polando
Ms. Judy M. Polish

Ms. Patricia J. Pompeii

Mr. Rick J. Pompeii

Mr. Philip E. Ponikvar

Mr. Dayne L. Popa

Ms. Cheryl A. Pope

Ms. Diane L. Pope

Ms. Karen R. Pope

Mr. Ronald L. Pope

Mr. John Poponyak
George & Bernadette Porinchak



Timothy E. Porter Mr. Thomas P. Reed

Mr. Thomas S. Poston Mr. Jerry Reedy
Mrs. Mary E. Potter Michael & Amy Reese
Mr. & Mrs. Nathan Potts Mr. Nick R. Rega
Charles & Sandra Powell Mrs. Janet L. Regan
Jeffrey & Tamara Powers Dr. Jane & Jeffrey Reid
Mrs. Martha C. Powers Ms. Cheryl L. Reinbolt
Mrs. Rhoda Powers Mr. David Reinbolt
David & Carole Prather Mr. & Mrs. Dennis A. Reinbolt
Mr. Milton L. Pratt, Jr. Don Reinbolt
Mrs. Patricia L. Prentiss Mr. & Mrs. Richard Reinbolt
Ms. Jo-ann Price Mr. & Mrs. Michael C. Rekstis
William & Clara Pride Robert & Jean Remaley
Mr. Robert S. Pritchard, Sr. : Thomas A. Remner
Mr. Peter Prokop M:s. Deborah Rendes
Ms. Sandra Protopapa ’ Mrs. Julie A. Rentz
Richard & Barbara Pucci Ronald & Joann Repaskey
Ms. Angeline Pugliese Linda Kay Resch
Mr. Robert G. Pushcar Mrs. Barbara J. Reynolds
Mr. John P. Puskar Richard T. Rezek -
Michael & Cathleen Puskar Sara L. Ricciardulli
Mr. John B. Quintana _ Mr. William D. Rice
Mr. Russell L. Rader Ms. Jane A. Rich
A. Lee & Gayle Radler Lawrence & Joyce Richards
Mr. John D. Rafferty, Jr. Mr. Michael J. Richards
Mr. Steven P. Ragalyi Mr. Robert E. Richards, Jr.
Mrs. Judy Ragazzine , Richland County Foundation
Dale & Alice Rair Ms. Patricia J. Riggle
Michael & Sandra Rakocy Bill & Janet Rizer
Ms. Anne R. Ralston Bill & Mary Rizer
Charles E. Ramser Mr. Dean E. Robb
John S. Ramson Mr. & Mrs. David B. Roberts
Mr. Patrick R. Ranalli Mr. David M. Roberts

'Ms. Susan R. Randall Atty. James & Cynthia Roberts, Sr.
Dr. Robert & Heather Rando Dr. Connie & Erven Robinson
Ms. Jill R. Raslevich Rev. Albert J. Rodenhausen
Mr. William A. Ratell Mr. Jeffery Rodgers
Mrs. Genevieve U. Rawski Shawn & Georgina Rodgers
Bob Raybuck Ms. Carmella M. Rogers
Gary & Bonnie Raybuck Christine & R. Keller Rohde
Scott & Pamela Raybuck Robert & Paula Rollo
Mr. Emest W. Rea Ms. Bonnie Romanko
Mrs. Susan K. Rebich Herbert & Anna Romelfanger
Ms. Rose E. Reed Ms. Florence N. Ronyak

Thomas & Marsha Reed Barry & Margaret Rose



Dwayne & Shannon Rose
Christopher & Carrie Rosko
Mr. Jeffry A. Ross
Dominic & Constance Rosselli
Ms. Allyson M. Rossetti
Mrs. Dorothy M. Rotunno
Dr. Dean & Rosemarie Roussos
Mr. Mark A. Rovnak
-Mr. Robert T. Rowney
Mr. Ralph Royal, Sr.
Thomas & Sue Ruban
Mrs. Marie J. Rubino
Steve J. Rubosky
Mr. Ray B. Rubrake, Jr.
Mr. Paul L. Rucek
Charles & Diane Rudge
Lee & Ruth Rudibaugh
Susan B. Ruffley
Mr. Matthew J. Rufh
Mr. Thomas M. Ruggieri
Miss Myrna Faye Ruggles
Mr. Joseph M. Ruscak
Robert & Florine Rusnak
Helmut & Bonnie Russ
Dr. John & Susan Russo
Dale & Kiris Rutherford
Ms. Helene Ryan
Jack & Monnie Ryan
John & Micki Ryan
Ms. Karen A. Ryan
Ms. Patricia J. Sabel
Robert & Deborah Sabel
Maj. Joseph J. Sacchini
Frank & Patricia Sachire
Mr. Kenneth E. Sage
Dr. James R. Saker
Mr. Ronald C. Saklosky
Dr. Stephen L. Salcedo
Mr. Martin F. Sallach
Adelena & Wayne Saltsman
Mr. Donald Saltsman
Mr. Kevin D. Saltsman
Ms. Maria E. Saltsman
Ms. Martha Saltsman
Mr. Gregory A. Salvati

Dr. Gary & Kathy Salvner
Dr. A. Duane Sample

Mr. Richard A. Samsa
Terry & Marilyn Samuels
Robert & Mary Sanders
Mr. John S. Santisi
Pauline & Paul Saternow
Dr. Lowell & Ellen Satre
Ms. Jeanne M. Sauline
Mrs. Dolores S. Saunders
Dr. Helen Savage

Peter & Violet Savic

Mr. Andrew Saxon

John & Sally Sayle

Mr. & Mrs. John A. Scarsella, IIT
Ms. Mary Alice B. Schaff
Mr. Eric W. Schaffert
Mrs. Debra A. Schell
Miss Joanne M. Schell
Mr. Anthony Schino

Ms. Susan C. Schleeter
Debbie Schlosser

Mr. Andrew C. Schmidt
James & Patricia Schmidt
Ms. Janice W. Schnall

Eric L. Schneider & Therese M. Logi

Mr. Paul K. Schneider
Gary & Pamela Schneidmiller
Mr. Richard P. Schook

Mr. Scott R. Schulick
Barb Schumacher

Edwin & Mary Schwartz
Schwebel Baking Company
Morley B. Schwebel

Mr. Michael P. Sciarra

Ms. Debra J. Sciaruto

Ms. Carol J. Scirocco

Mr. David Scopellite
Michael & Linda Scott
Thomas & Mary Scudder
Mr. Michael F. Scudier
Mrs. Mary A. Seaborn
Mrs. Elizabeth J. Secrest
Mr. Robert S. Sedlock

- Mrs. Beverly J. Seergae



Mr. Gary C. Staffeld

Del C. Stamm

Dr. John & Sandra Stancin
Mrs. Karen L. Stanich

State Farm Companies Foundation
Mr. Marc R. Stec

Steel Equipment Specialists
Ms. Melissa L. Steele

Atty. D. Kim & Paula Stefanski
Ms. Janice M. Steffanina

Dr. Sandra & Capt. C. Alan Stephan
Mr. Dimitrios P. Stephanopoulos
Robert & Margaret Stephens
Thomas & Sandra Stephenson
Ronald & Margretta Stock
Mr. John A. Stockman

James & Dianne Stoddard

Mr. Ralph J. Stokes

Mark & Annette Stoll

Ms. Cathy A. Stonebraker
Mr. Tom S. Stoner

Edward A. Stonestreet

Mr. David A. Stoops - -
Mr. Robert L. Stoops

Anita & Norman Stothard

Mr. James E. Stottlemire
Roselynn & William Stoy

Ms. Deb S. Street

Ms. Jane M. Striker

Dr. Sharon A. Stringer

Mr. Pat E. Strollo

Ronald & Nicole Strollo

Tony & Cathy Strope

Mr. Alexander Stuart

Richard & Renee Stuart

Ms. Frances D. Stuber

Ms. Karen A. Studer-Mazza
Ms. Tlona J. Sudimack

Mr. William E. Sudimack
Charles & Angela Suich

Ms. Karen K. Sulier

Charles R. Sullivan, Jr.

Mr. Ronald Sullivan

Sun Microsystems, Inc.

Frank & Terry Supancic

Larry D. Sutton

Mr. George Sveda

Mr. Geoffrey W. Svirbely
Carl & Juliana Swabek
Mr. Brent M. Swartzmiller
Mr. Edward L. Sweeney
Paul & Maria Sweeney
Mrs. Theresa A. Swindler
James & Kristi Sydlowski
Ms. Sonja L. Sylak

Mr. G. James Sylvester
Ms. Jenifer Sympson

Mr. Bemnard J. Szawan
Mr. Mark Szymanski

Ms. Mary Beth Tabak

Dr. Ronald G. Tabak

E. Peter Taflan

Samuel & Lori Tamburro
Tasco Insulations, Inc.

Mr. Richard J. Tate

Mr. Edward J. Taylor

Mr. Robert B. Taylor

Mrs. Marilyn L. Taylor-Gavitt
Ms. Janice A. Tekac

John & Linda Terlesky
Donna J. Terzak

John & Eleanor Tesner
Stephania A. Tesniarz

Dr. Linda "Tess" Tessier
Eugene & Patricia Testa
Ms. Dawn M. Thomae
Mrs. Catherine A. Thomas
Gerald & Carol Thomas
Dave & Debra Thompson
Mr. Franklin E. Thompson
James & Constance Thompson
Mr. Jeff Thompson

Lewis & Vicki Thompson
Richard & Vicki Thompson
Ms. Joanne E. Thorstenson
Andrew & Carol Timko
Mrs. Barbara H. Tinkham
Samuel & Carolyn Todd
Mr. John W. Tomory
Miss Barbara A. Torok



Ms. Wilma V. Torres

Mrs. Barbara J. Toth

Mr. Martin J. Toth

Judge Joseph W. Toti
Anthony & Christine Toy
John & Sandra Toy

Ms. Susan M. Tracey

Mr. Corwin L. Tracy

Todd & Lori Trehan

Ms. Ellen J. Tressel

Patricia & David Tricomi
Ms. Kimberly S. Triskett
David & Jeanette Truog
Robert & Lynn Tucker

Ms. Sonya Tucker-Moles
John & Kay Tudhope

Atty. John A. Tumbri

Dr. Delores A. Uber

Linda M. Unangst

Ms. Marie A. Underwood
Mr. Lawrence E. Urban
Mrs. Helen M. Urda

Ms. Candice R. Varek - —
Dr. & Mrs. Vincent Vanek
Mr. Robert V. Vanhouten
Roy & Susan Vankanegan
Mr. Frank G. Verterano
Ms. Vicki A. Vickers-Francis
Anthony & Susan Virgalitte
Ms. Grace Vivolo

David & Janette Vodhanel
Mr. Keith M. Vogt

Ms. Linda J. Vogt
‘Dale J. Voitus

Mrs. Gladys E. Vojnovich
Mr. John A. Vojtko

David T. Volarich, D.O.
James & Linda Volenik

Dr. Marita Volk-Allen

Mr. Christopher T. Vollmer
Mr. Arthur D. Volpini
Dale & Kathy Voorhies
Ms. Deborah A. Vrabel

Dr. Thomas & Barbara Vrable
Ms. Anna R. Vrankovich-Olek

Jean & William Wainio

Dr. David & Judy S. Waldman
Brian & Laura Walker

Mr. Gregory W. Walker

Ms. Harriett J. Walker

Mr. & Mrs. Leslie Donald Walker, Sr.
Mr. Gilbert W. Wallace

Joyce Ruzich Wallace

Mr. William J. Walp

Maj. Timothy & Rebecca Walter
Mr. Michael J. Walusis

Dr. Frank B. Wanat

Ms. Robin Torbron Warde
Mr. Steven H. Warden
Michael & Pamela Wardle
Washington School & Home Association
Ms. Beth A. Wasko

Mrs. Patricia A. Watkins
Richard & Margaret Watkins
Mr. Richard D. Watkins
Christopher & Amy Watson
David & Linda Watters

Mr. Alan R. Webber
Christopher & Bridget Weber
Donald & Marla Weber

Mr. Gareth C. Webley

Mr. Larry A. Webster

Mrs. Patricia H. Weickenand
Fred R. Weimer

Dave & Victoria Weir
Richard & Kathy Weirick

Mr. Len L. Weiszer, Jr.

Jeffry & Patricia Wellington
Wellman's Flower Shop

Mr. Paul L. Welsh

Atty. Timothy G. Welsh
Wendell August Forge

Ms. Kathleen D. Wentz

West Boulevard Elementary PTA
Ms. Kathleen T. Wetzl

Ms. Ethel M. White

Mr. Jack M. White

Mrs. Catherine Wigley

Mr. Kenneth A. Wilber
Christopher & Debra Wiles



Nancy Wilkin

J. Richard & Patricia Will

Mr. Roger A. Willard

Ms. Beverly J. Williams

Darrell & Carla Williams

Mr. Herb W. Williams, Sr.

Mrs. Josephine Y. Williams
~Linda & Mickey Williams

Mr. Richard D. Williams

Robert & Barbara Williams

Mr. Ron Williams

Lewis & Joyce Willis

M:s. Alyce Wilson

Mr. Harry J. Wilson

Mr. John J. Wilson

Mr. & Mrs. Ken Wilson

Mr. Marc D. Wilson

Ms. Mary Wilson

Mr. Roy E. Wilson

Mr. Scott Wilson

Edward & Sally Winsen

Mr. David J. Wittenauer

Ms. Barbara J. Wolf

Mr. Brian J. Wolf

Ms. Judith D. Wolfe

Robert & Cynthia Wollet

Stanley & Margaret Wondolowski

Mr. William R. Wood

W. Dallas & Velma Woodall
Dr. Peter D. Woodlock
Mr. George B. Woodman
Ms. Carol A. Wortman
Mr. Raymond E. Wylam
Mr. Matthew G. Wyman
Mr. Ronald P. Yaist

Mr. Robert A. Yaksic
Ms. Veronica M. Yaksic
Ms. Wilma R. Yamal

Total Cash Contributions:

Mr. Edward T. Yatsco
David & Margaret Yeager
Ms. Beth A. Yeatts
Robert E. Yepsen

Mr. Mark D. Yoder

Ms. Kathryn A. Young
Louis A. Young

William & Candace Young

Youngstown Chapter UNA-USA

John & Patricia Yozwiak

Dr. Raymond & Barbara Yozwiak

YSU Reading & Study Skills
Mrs. Carol A. Yu

Pantelis & Anthie Zairis
Frank & Deborah Zamary
Mr. Dante J. Zambrini

Mr. Jason A. Zapka

Mr. Jerry Zaza

Mr. Richard P. Zbell

Mr. John T. Zebroski

Mrs. Pearl E. Zehr

Ronald & Barbara Zetterquist
G. Wayne Zetts ... ..

Ms. Marian Zickefoose
Zidian Company

Dr. Lawrence D. Ziegler

Ms. Anita Ziemak

Thomas & Michele Ziemianski
LTC. Thomas & Lynn Zigoris
Dr. Gary & Rosemary Zipay
Philip J. Zitello, M.D.

Mr. Gerald R. Zoccali, Sr.
Mr. Bruce J. Zoldan

Ms. Rose Zomes

Mr. Gary F. Zornjak

Phillip & Linda Zukowsky
Lawrence & Nancy Zunic
Mr. Richard A. Zuzik

Bill & Linda Zwick

$305,279.07



NON-CASH CONTRIBUTIONS

Anchor Cigar & Candy
Arby's Restaurants

Burger King Restaurants
Coca-Cola Bottling Company
Comdoc, Inc.

Covelli Enterprises

Dr. Kenneth & Dawn Kuhn
Mahoning Parent

Papa John's Pizza

Dick & Roseann Schwarz
Dr. Raymond J. Shuster
Something New Florist

Sparkle Supermarkets
Trolio's

Wedgewood Pizza
Wood Dining

YSU Bookstore

YSU Print Shop

Total Non-Cash Contributions:

126.00
50.00
50.00
88.50
50.00
85.00

1,310.31
510.00
179.15
600.00

2,040.00
540.00

465.00
337.00
1,435.25
60.00
320.00

35.00 -

$8,281.21

Candy Bars for Phonathon Volunteers

Gift Certificates for Phonathon

Gift Certificates for Phonathon

Beverages for Athletic Alumni Day

Gift Certificates for Phonathon

Beverages for Campus Lights Tree Contest
and Gift Certificates for Phonathon

Eye Exams & Glasses for Student-Athletes
Advertising for the SM.AR.T.S. Program
Pizzas for Math Dept. Conference Attendees
Hats & Shirts for Athletic Alumni Day
Clothing for the Theatre Department
Centerpieces & Props for Chinese New Year
Celebration

Pop, Cookies & Paperware for Phonathon
T-shirts for Athletic Alumni Day

Pizza for Phonathon & Campus Lights

Gift Certificates for Phonathon

Mugs for Phonathon

Gift Certificates for Phonathon
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WYSU-FM GIFT LIST

Attachment 2

w YOUNGSTOWN STATE UNIVERSITY BOARD OF TRUSTEES
FOR THE PERIOD OF JANUARY 1 - MARCH 31, 1999

Cash

Total

RANKING OF CASH GIFTS:

Below $500

Total

350

350

ER EIVED

350

350

JOTAL
$21,273.00

$21,273.00

TOTAL
$21,273.00

$21,273.00



Below $500:

Stacey L. Adger

Ugur S. Aker

Amy Alduino

Chester A. Amedia, Jr.
John & Frances Amer

S. Louis Ames

Nancy Andrew

James H. Andrews
Brenda Antenucci
Antenucci Inc.

Dominic Arcari

Gail A. Ameson

Ralph Bacon

Donald & Marilyn Badger
Frank & Toni Badolato
Clarence & Patricia Bailey
Michael Ballish

Julia Baluch

Ellen Wakeford Banks
Elizabeth Bannon

Francis & Rosemary Bare
Vere Bellian

William S. Benedikt
Byron & Juanita Bezdek
Margaret Bidinotto
Charles & Wilma Black
Corinne Blosser

David & Laura Boich
Joseph H. Bolotin, M.D.
Verena Botzenhart-Viehe
Robert & Kathleen Boykin
Ruth E. Broad

Steven Brown

Holly Bumnett

Jane Butterworth, M.D.
Donald W. Byo

Thelma Caggiano

Anne Callahan

Herman & Particia Carach
Charles T. Carl

CASH CONTRIBUTIONS BY RANK

Sarah Cart

Ann Casarsa

A. Dwight & Ann Castro
Adrienne N. Cerimeli
Richard Chamberiain
David R. Chenoweth
Harold Chevlen

Stephen & Karen Chikosky
Karen Christensen

Albert B. Cinelli M.D.
Robert Ciotola

Michael & Nina Clayman
Jodi & Don Clowes
Harry M. Coates -

Mrs. Bonnie Conner.
James W. Converse
William Cooke

Delma Cooper

David Cornell

Evelyn Cunnigham
Rebecca Dale

Sam & Rosalie D’ Angelo
Karen Davis

David & Joan Dawson
Edward Daytner

Evelyn Dearing

Donna M. DeBlasio
Rosemary Decker
Bassam & Jodi Deeb
Karen DeMatteo

Nancy J. DeSalvo
Robert & Mary Ellen Detwiler
James M. Diffley

Joan DiGiulio

Rev. Deborah R. Dockstader
James Donatelli

Alex Downie

Kathleen Dragoman
Diane Drapcho

James Drniscoll



Patricia Droba

Art & Susan Druschel
James L. Dunlap

Donald & Judith Duran
Lee Ebert

C. William & Karen Eichenberger
Thomas C. Eisweirth
John & Margaret Ellison
Lois Elser-Williamson
Louis P. Epstein

Joseph Evans, Jr.

William T. Evans
Annmarie Fabilli

First Presbyterian Church
Richard J. Fitch

Dorcas C. Fitzgerald
William J. Flynn
Augustine A. Fornataro
Preston E. Foster

Friends of Fellows Riverside Gardens
Friends of Maag Library
Friends of Music

Tyrus W. Frolund
Ronald & Eileen Galip
Elizabeth J. Gantler
Cindy Gardiner

Jean Gates

Joseph A. George

Mary Bess George

Karl R. Gettmann
Michael P. Good, Sr.
Joseph Gorman

Robert Gourley
MaryJane Graebing
Plimpton Graul, Jr.

Judith Graziano

Joseph & Betty Jean Green
Greg Greenwood
Andreas Grotewold
Richard & Louise Groucutt
Gary & Joan Grover
Michael Halliday

Clyde Hankey

Edward Hassay

Alan Hassel

James Hathaway
Labros Hatzilabrou

Norma J. Hazelbaker, M.D.

Jeffery M. Hedrich
William H. Heintzelman

H.J. Heinz Company Foundation

John & Nancy Heiser
Richard & Joanne Hendry
Mary Hermance

Robert Herring

Bruce Herron

Nancy J. Hettrick
Gordon W. Hill

William E. Himes
Gerald B. Hodge

Robert P. Hogan

Gerry Holliday

Dale M. Holwick, Jr.
Carol L. Homrighausen
Lois Hopkins '
Robert E. Hopkins
Thomas & Janene Horne
Bob Huck

Charles & Susan Hudak
Mary Elizabeth Huesken
Harlene E. Huffstetler
Patricia Humbertson
Allan Hunchuk

James Itts

Isaiah Jackson

Doris C. Jacoby

Warren & Mae Jensen
Rev. Arthur Joachim
Raymond Johnson
William Karg

Bertram Katz

Martha Katz

Charles L. Keller

Gary Keller

Joseph Kengor

Gerald Kessler

June N. Kleeman

Comel Kmentt

Christine A. Knuth
Friedrich Koknat



Mr. & Mrs. Ray Koski
Frank Krautter

D. G. & Indira Krishnarao
Patricia N. Lalonde

Gina LaMarca

Charlotte A. Lehto
Dawvid Leonard

Alayne Leone

Andrea D. Leone

Keith & Ann Lepak

John Loch

Suzanne B. Lockhart
Bess M. Lowendorf
Peter B. Lucke

Laretta Luggie

Charles J. Lundquist
Ingrid Lundquist

Leon & Claire Luyckx
Rita MacBain

Lewis Mahoney

Michael Malkin

John Mancino

Raymond P. Manley
Louis Manno

Fred & Arleen Marinucci
Ivan Markulin

Robert T. Mattson

Elsie E. Maurer

William & Dorothy McCabe
William T. McComas, Jr.
Jean McGeary

Samuel McNaugher
Robert S. Meermans
Dorothy G. Mettler
Deborah L. Metzger
Wesley & Cecile Midgley
Laura Miller

Lloyd Miller Construction
Brendan Minogue

John Mitchell

Robert & Linda Mizwa
Chris H. Moinet

Paul & Virginia Monseau
David Montanaro

Peggy Moore

Joseph Morgan
Michael Morley

Karl A. Morris

Robert Mort

Sue A. Motzer

Carl & Kay Muller
Barbara B. Mummey
Thomas Murphy
Rebecca S. Murray
William J. Murrin
Mary Nadolny

Douglas & Laurie Nasci
Rolf Nissen

Lance A. Ortenzio

Out Spokin’ Wheelmen
Tony V. Palo

Patricia A. Papp
Thomas & Carol Patterson
Mary E. Patton

Ralph Paulun

James L. Pazol

Lynn Peterson-Danes
Dorothy A. Philipp
Joan A. Philipp

Steve H. Phillips
Laurel A. Phythyon
Agnes M. Pierson

Dale R. Pokorney
James Potjunas

Chinna Babu Potluri

C. Edward Powell
Michael V. Powers
Lorie Prince

David & Patricia Privette
Elaine B. Raffety
David A. Ragan

Dr. Wade Raridon
William A. Ratell
James E. Ray

Mary L. Redmond
William & Regina Rees
James B. Resch
Michael & Marilyn Resek
Nancy Riley-Mudd
Ronald Rivett



Gertrude D. Roche
James Rogers
Patricia Rogers
Mona H. Rohrbaugh
Pat Rosenthal
Richard E. Rostan
Virginia F. Rostan
Sheila Routh

Alfred Ruck, Jr.

Robert & Carole Sacherman

Rev. Anthony Salim

Raymond & Stacie Salyard

Janet M. Sanders

Mary Lee Sandusky
Frank Santagata

Mary Saxon

Mary Alice Schaff

S. Jerome Schnall

St. Columba Cathedral
James & Nancy Schotten
Scott Schulick

Virginia Selanik
Richard Selip

Mary C. Sferra

A. G. Sharp Lumber Co.
Terry Sheban

Robert Siffrin IIT
Thaddeus & Jane Siglow
Shirley S. Silver

Marie Skweir

Judy Sluss

Morton Small

Paul E. Smith

Roger G. Smith
Thomas Smotzer
Richard Sokolov
Katherine Soman
William L. Speer
Richard D. Speicher

Dr. Leonard B. Spiegel
Dr. Robert G. Spratt

St. Luke’s School

Sr. Elizabeth Staudt

Total Cash Contributions:

Dr. & Mrs. Paul Stefek
Carolyn S. Steglich
Barbara Stephens-Rich
Barbara Stover
Edward R. Stride
Allan & Sarah Strouss
Clarence J. Strouss, Jr.
Arlon & Jozette Stubbe
Richard Stypula, M.D.
Eleanore A. Suciu
Joseph F. Szakacs
Francis Tartan, Jr.
Mary June Tartan
Pauline H. Taylor
Warren D. Tessler
Leonard Thomae

Ross Tittle

Robert & Anne Ungard
Joan S. Vandersall
Dorothy K. Vaughn -
Peter Von Ostwalden
David L. Vosburgh
Robert Walker

Bruce Waller

Velina Warren

T. Frederick Weiland
Edward Wenzel
William A. Whitehouse
Robert & Karen Wiese, Jr.
Carol Williamson
Reese Wills

Lee & Sherri Winter
Constance Witt

Samuel & Patricia Woodings

Richard H. Wright
Robert J. Yalch

David H. Yarian

Marian R. Yeagley
Anthony Yereb

Warren & Sandra Young
YSU Chapter of OEA
YSU New Music Society
Carol A. Zacherl

$21,273.00
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H UNIVERSITY GUIDEBOOK

Subject: Alcoholic Beverages on Campus

Developed by: C. Vernon Snyder Authorized by: Leslie H. Cochran

Title: Vice President Title: President
Development and Community Affairs EFFECTIVE:

Date: March, 1999

Policy: The President, or designee, shall be responsible for the development,
implementation, and enforcement of procedures pertaining to the control, sale,
consumption, and use of alcoholic beverages at the University and at off-campus events
sponsored by the University.

RESOLUTION NUMBER: YR 1999

Definitions:

e Alcoholic beverage is any beverage which contains alcohol or is a brewed malt or
fermented product, i.e., low-alcohol beverages, beer, wine, wine coolers, and
spirituous liquor (distilled beverages and intoxicating liquors).

e Sale or sell is defined in the Ohio Revised Code as any exchange, barter, gift, offer
for sale, sale, distribution, delivery or transfer of title, or possession of any beer,
intoxicating liquor, or any other alcoholic beverage. Sale also includes payment of
direct or indirect charges to attend an event at which alcoholic beverages are sold,
e.g., serving alcoholic beverages from an “open bar” at an event for which tickets
are sold and required for attendance even if the alcoholic beverages provided were
donated.

e The campus is any University-owned or -controlled property and non-University
facilities that the University has leased or made arrangements for use.

e University organizations or groups include any recognized University entity
including, but not limited to divisions, colleges, departments, administrative units,
and educational/professional and student organizations and groups.

e Non-university groups include organizations, companies, or individuals- not
affiliated with the University.

Agenda Item H.S5.b.
Exhibit P
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Parameters:

All procedures pertaining to the control, sale, consumption, and use of alcoholic
beverages on property owned or controlled by the University will be in compliance
with applicable state laws.

Any organization or group authorized to control, sell, consume, or otherwise use
alcoholic beverages on campus is responsible for compliance with all laws, policies,
procedures, and regulations, and for administering and supervising the event.

The possession or use of alcoholic béverages in any of the University student
residence houses is prohibited (8001.01).

On-campus advertising, promotion, or marketing of alcoholic beverages, except as
authorized in Kilcawley Center, is prohibited.

On-campus sale of alcoholic beverages is prohibited except at the DeBartolo
Stadium Club and Kilcawley Center.

On-campus use of alcoholic beverages is prohibited except in the following

locations:

- Alumni House

- Beeghly Center (excluding public seating areas)

- Bliss Hall Art Gallery

- Bliss Hall Theater Lobby

- Kilcawley Center

- McDonough Museum of Art

- Stambaugh Stadium limited to the DeBartolo Stadium Club, Scholarship Loges,
and Terrace Dining Area only

- Tailgate Areas including M-24, M-26, F-2, and F-7 Parking Lots and
Hospitality Tents

- Tod Hall

On a case-by-case basis, other locations at which alcoholic beverages may be served
for a specified time period may be identified by the President or designee.

Any on-campus event which requires a fee or donation for admission at which
alcoholic beverages are served requires an appropriate permit from the Ohio
Division of Liquor Control and written permission from the President or designee.
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Rules: The following rules apply whenever alcoholic beverages are sold or used on
campus.

1.

10.

The sale or serving of alcoholic beverages will comply with all applicable state and
local laws and University policies and procedures.

Sale or service of alcoholic beverages must be discontinued at least one hour prior
to the conclusion of any event that is scheduled to last four or more hours.

Events at which alcoholic beverages are available may not exceed five hours in

length.

A bartender, appropriately certified, must supervise the sale and/or dispensing of
alcoholic beverages. All servers of alcoholic beverages must be at least twenty-one
years of age. Bartenders and other servers may not consume alcoholic beverages at
any time during the scheduled event and are not permitted to sell or dispense
alcoholic beverages if intoxicated.

. Alcoholic beverage containers may not exceed the following volume:

e Beer - Twelve ounces

Wine - Six ounces

Mixed Drinks - One ounce of spirituous liquor and nine ounces of mix
Other Alcoholic Beverages - Twelve ounces

The sale or consumption of “shots” is not permitted.

Non-alcoholic beverages and a variety of foods must be available in quantities
sufficient for all guests whenever alcoholic beverages are sold or served. Such
beverages and food must be visible and available and shall be provided in
compliance with Section 4301.21(c) of the Ohio Revised Code, and Section 4301:1-
1-58 of the Ohio Administrative Code.

. Guests of the event may not bring alcoholic beverages to the event or take alcoholic

beverages from the site of the event, except for private use in a Scholarship Loge or
Tailgate Area.

Intoxicated individuals shall not be served nor may they possess or consume
alcoholic beverages at any on-campus event.

Alcoholic beverages may not be sold or served to anyone unable to provide proof of
being twenty-one years of age or older.



11.

12.

13.
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On-campus events at which alcoholic beverages are sold or served may not have the
presence of these beverages or their consumption as an event theme. At no time
during the event may any manner of consumption of these beverages be encouraged.

Gambling and gambling devices are not permitted at any on-campus event where
alcoholic beverages are sold or served.

All on-campus events at which alcoholic beverages are sold or served are subject to
University oversight. Violations of state/local laws or University policy/rules will
be grounds to cancel the event and may result in additional sanctions.



Board.

adopted.

EXISTING POLICY—TO BE RESCINDED

5. Student Services

Mrs. DeLuca stated that the Student Services
Committee was recommending one Resolution for adoption by the

She then read and moved the following Resolution:

Resolution to Amend Alcoholic Beverage Policy

WHEREAS, the McDonough Museum of Art building
was recently completed; and

WHEREAS, the Dean of Fine and Performing Arts
has indicated that the facility has attracted
community interest, and he has received inqui-
ries about events scheduled in the facility;
and

WHEREAS, the Dean has recommended that the

utilization of the facility would be enhanced
if wine and/or liquor were permitted to be
served during designated programs held in the
facility.

NOW, THEREFORE, BE IT RESOLVED, that Section
6, Article IX of the Policies of the Board of
Trustees of Youngstown State University be

revised as appended at Exhibit M.

YR 1992-40

The motion was seconded by Mr. O'Connell, and after
discussion received the affirmative vote of all Trustees present. .
The Chairperson declared the motion carried and the Resolution

16



POLICIES OF THE BOARD OF TRUSTEES
YOUNGSTOWN STATE UNIVERSITY

ARTICLE IX. MISCELLANEOUS
Section 6. Sale and Use of Alcoholic Beverages on University Property

‘The Board of Trustees delegates to the President the final authority to
enforce all policies and to promulgate procedures pertaining to the control,
sale and the consumption of beer and the use of other alcoholic beverages on
designated premises of the University in conformity with the policies adopted
by the Board of Trustees. The Director of &itcawley-Center STUDENT
ACTIVITIES AND AUXILIARY SERVICES shall be the designated administrative
officer responsible to the President for carrying out the following rules and
regulations concerning alcohol.

s.1 Beer Policy

6.1.1 The consumption of beer in Ki]céwley Center shall be governed by
the following rules:

2. The University shall be authorized to annda]]y purchase a D-1
permit from the State Department of Liquor Control.

b. The ground floor of Kilcawley Center (exclusive of the
Bookstore Annex and Kilcawley Residence-Hadl HOUSE) is hereby
designated as the permit premises. _

c. The Director of Kileawley-Eenter STUDENT ACTIVITIES AND
AUXILIARY SERVICES, after consulting the Kilcawley Center
Board, shall reconnend procedures for the control of the sale
and consumptxon of beer on the designated premises. Such
procedures shall include, but not be limited to: hours for
opening and closing; procedures for checking the age of
purchasers; requirements for bartenders; and other procedures
as appropriate to assure conformity to State law and
University policy. Procedures thus recommended shall be
submitted to the President of the University for review,
revision (if necessary), and approval. ’

6.1.2 The consumption of beer in Beeghly Center shall be governed by -
the following rules:

a. The concessions contractor is authorized to purchase a D-1
permit from the State Department of Liquor Control.

b. Room 119 in Beeghly Center is hereby designated as the permit
premises.

c. Beer may be sold and consumed on the permit premises only,
and admission to these premises shall be limited to holders
of season tickets for the Youngstown Pride. -

Agenda Item F.5.a.
Exhibit M



6.2
6.2.1

Beer shall not be sold or consumed on the permit premiseg
except for a period of one hour before game time and during
game time. Service and consumption shall stop when the game
is over.

Nonalcoholic beverages and food must also be soid on the
permit premises when beer is being sold.

When beer is being sold on the permit premises, a YSU Police
Department officer shall be stationed at the door of the
permit premises to assure that only holders of season tickets
to the Youngstown Pride are admitted and that order is
maintained.

The contract between the University and the Youngstown Pride
shall provide a specific indemnification and hold harmless -
clause protecting the University from all causes of action
arising out of the serving of beer during Pride games. The
contract shall also require the Pride to obtain Dram Shop
insurance in the amount of $1 million primary coverage and $3
million excess coverage, with the University named as an
"additional insured."

Ligquor and Wine Policy

The University may permit the consumption of liquor and/or wine

at programs, seminars, meetings, or workshops of an educational .
nature that are sponsored by principal administrative officers,

deans, or department heads; and at employee or alumni on-campus

social events in accordance with the following conditions:

d.

The possession and consumption of liquor and/or wine at on-
campus events shall be in accord with State and local law and
University policy.

Permission for groups to serve liquor and/or wine at on-
campus events must be obtained in written form from the
President of the U11vers1ty at least two weeks in advance of
the events.

Such permission shall be restricted to designated rooms on
the second floor of Kilcawley Center, THE MCOONOUGH MUSEUM OF
ART, and rooms on the first floor of the ATumni House. The"
rooms shall be designated by the President of the University.

Liquor and/or wine may not be sold at an on-campus event.

The sponsoring group of an event in Kilcawley Center OR THE
MCDONOUGH MUSEUM OF ART at which liquor and/or wine is to be
'served must employ a bartender and purchase set-ups for
drinks through the Director of Kileawley-Eenter STUDENT
ACTIVITIES AND AUXILIARY SERVICES.



f. Liquor and/or wine to be served at events in Kilcawley Center
OR THE MCDONOUGH MUSEUM OF ART must be delivered in buTk form
to the bartender through the Director of Kilcawley-Genter
STUDENT ACTIVIITES AND AUXILIARY SERVICES. Any remainder
will be removed in bulk form.

g. Upon approval by the President of service of alcoholic
beverages at an event in the Alumni House, the Executive
Director of the Alumni Association shall be responsible for
all arrangements including assurance that all applicable laws
and regulations are followed.

h. Individuals atfending such events shall not possess
individual bottles of liguor and/or wine.

i. Nonalcoholic beverages and food must be served at any on-
campus event at which liquor and/or wine is served.

J. Liquor éhd/or wine may not be purchased with State funds.

6.2.2 The University prohibits the sale or use of alcoholic beverages
in all public areas of the Arnold Stambaugh Stadium. Consumption
of liquor is permitted in designated private areas under the
following conditions:

a. The possession and consumption of aicoholic beverages shall
be in accord with State and local law and University policy.

b. The President of the University shall annually designate the
rooms of the Stadium and the "tailgate" parking lot where the
consumption of alcoholic beverages is permitted.

c. The rooms and "tailgate® parking lot designated by the
President are restricted to the fall football season and to
those days when an intercollegiate contest or comparable
nonscholastic activity is scheduled. .

d. Nonalcoholic beverages and food must be served at any event
at which alcoholic beverages are served.

6.3 Amendments to Alcoholic Beverage Policy

The President is empowered to adopt and publish additional rules
and regulations for the administration and enforcement of
policies relating to the possession, sale, consumption and
appropriate time of service of alcoholic beverages at on-campus
events.



EXKHTNGIKHJCY—JK)BE]U%KHNDED

Section 6. Sale and Use of ATcohoT1c Beverages on University
Property -

The Board of Trustees delega»es to the President the final
-authority to enforce all policies and to promulgate procedures
pertaining to the control, sale, and the consumption of beer and
the use of other alcoholic beverages on designated premises of the.
University in conformity with the policies adopted by the Board of
Trustees. The Director .of "Kilcawley Center shall be the
designated administrative officer responsible to the President for
c?rryi?g. out the following rules and regulations concernxng
alcohol. - o T .

6.1 Beer Pol1cy

6.1.1 The consumpt1on of beer in Kx]caw1ey Center shaT] be
governed by the fo]]ow1ng ru1e5'

2. The Un1vers1ty shall be authorized to annually
purchase a2 D-i permit from the State Department of
Liquor Control.

b. The ground floor of K1Tcaw1ey Center (exclusive of
the Bookstore Annex and the Kilcawley Residence
Hall) is hereby designated as the permit premises.
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The Director of Kilcawley Center, after consulting
the Kilcawley Center Baard, shall recommend
procedures for the <control of the sale ang
consumption of beer on the designated premises.
Such procadures shall include, but not be limited
to: hours for opening and closing; procedures for
checking the age of purchasers; requirements for
bartenders; and other procedures as appropriate g
assure conformity to State Taw and University
policy. Procadurss thus recommended shall be
submitted to tns President of the University for
review, revision (if necsssary), and approval.

The consumption of beer in Bzeghly Center shall be
governed by the following rules:

a.

The concessions contractor is authorized to
purchase a D-1 permit from the State Department of
Liquor Control.

Room 119 in Beeghly Center is hereby designated as
the permit premises.

Beer may be sold and consumed on the permit
premises only and admission to these premises shall
be Timited to holders of season tickets for the
Youngstown Pride. )

Beer shall not be sold nor consumed on the permit
premises except for a period of one hour before-
game time and during game time. Service and
consumption shall stop whan the game is over.

Non-alcoholic beverages and food must also be sold
on the permit premises when beser is being sold.

When beer is being sold on the permit premises a
YSU Police Department officer shall be stationed at
the door of the permit premises to assure that only.

" holders of season tickets to the Youngstown Pride

are admitted and that order is mainrtained.

The contract between the University and _t@e
Youngstown Pride shall provide a specific
indemnification and hold harmless clause protecting
the University from all causes of action arising
out of the serving of beer during Pride games. The
contract shall also require the Pride to obtain
Dram Shop insurance in the amount of $! million
primary coverage and $3 million excess coverage
with the VUniversity named as an “additional
insured.” '
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6.2
6§.2.1

Liquor and Wine Policy

The University may permit the consumption of liquor
and/or wine at programs, seminars, meetings, or
workshops of an educational nmature that are sponsored
by principal administrative officers, deans, or
department heads; at employee or alumni on-campus

social events in accordance with the following
conditions:

a. T@e possession and consumption of liquor and/or
wine at on-campus events shall be in accord with
State and local law and University policy.

b. Permission for groups to serve liquor and/or wine
at on-campus events must be obtained in written
form from the President of the University, at least
two weeks in advance of the events.

c. Such permission shall be restricted to designated
. rooms :on the second floor of Kilcawley Center and
rooms on the first floor of the Alumni House. The
rooms shall be designated by the President of the
University.

d Liquor and/or wine may not be sold at an on-campus
event,

e. The sponsoring group of an event in Kilcawley
Center at which liquor and/or wine is to be served
must employ a bartender and purchase set-ups for
drinks through the Director of Kilcawley Center.

! . - .

f. Liquor and/or wine to be served at events 1in
Kilcawley Center must be delivered in bulk form to
the bartender through the Director of Kilcawley
Center. Any remainder will be removed in bulk
fora. -

. Upon approval by the President of service of
3 a?coho]gipbeverages at ‘an event in the Alumni House
the Executive Director of the Aluma’ Association
shall be responsible for all arrangements,
including assurance that all applicable laws and

- regulations are followed.

h. Individuals attending such events shall not possess
individual bottles of liquor and/or wine.

i ' d at
i. Non-alcoholic beverages and food must be served 2
any on-campus event at which liquor and/or wine 15
is served. .

j. Liquor and/or wine may not be purchased with State
funds. )

50



6.2.2 The University prohibits the sale or use of alcoholic
beverages in all public areas of the Arnold Stambaugh
"Stadijum. Consumption of liquor is permitted in
designated private areas under the following
conditions:

a. The possession and consumption of alcoholic-
beverages shall be in accord with State and lgcal
law and University policy.

b. The President of the University shall annually
designate the rooms of the Stadium and the *"tai}
gate®” parking lot where the consumption of
alcoholic beverages is permitted.

c. The rooms and *"tail gate®” parking lot-designated by
the President are restricted to the Fall football
season and to those days when an intercollegiate
contest or comparable non-scholastic activity is
scheduled.

d. Non-alcoholic beverages and food must be served at
any event .at which alcoholic beverages are served.

e. Alcoholic beverages may not be purchased with
Public funds. ' :

6.3 Amendments to Alcoholic Beverage Policy

The President is empowered to adopt and publish addi-
tional rules and regulations for the administration and
enforcement of policies relating to the possession,
sale, consumption and appropriate time of service of
alcoholic beverages at on-campus events.
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NUMBER

5011.02
PAGE 1 of 2
W UNIVERSITY GUIDEBOOK

Subject: Use of Alcoholic Beverages at Campus Events

Developed by: C. Vernon Snyder Authorized by: Leslie H. Cochran

Title: Vice President Title: President

Development and Community Affairs EFFECTIVE:
Date: March, 1999

Policy: The President, or designee, shall be responsible for the development,
implementation, and enforcement of procedures pertaining to the control, sale,
consumption, and use of alcoholic beverages at the University and at off-campus events
sponsored by the University.

RESOLUTION NUMBER: YR 1999

The following procedures outline the steps to be followed to enable the use of alcoholic
beverages at both University-sponsored and non-University-sponsored events held on
campus. Definitions, parameters, and rules governing the use of alcoholic beverages
on campus are found in Alcoholic Beverages on Campus (5011.01), and serve as an
essential resource to these procedures.

Procedures:

1. All University groups or non-University groups wishing to sponsor an event on the
campus involving the use of alcoholic beverages must prepare an appropriate
application and submit it at least two weeks prior to the event. Application forms
are available in the Kilcawley Center Staff Office or the Office of Events
Preparation in Tod Hall.

2. If the planned event is scheduled for Kilcawley Center, the completed application
should be submitted to the Executive Director of Student Services. If the event is
scheduled elsewhere on the campus, the completed application should be submitted
to the Events Manager.

3. Applications are first reviewed by either the Executive Director of Student Services
or the Events Manager to determine the nature of the event, if those projected to
attend satisfy appropriate age criteria, and the source of funds of payment of
alcoholic beverages. (Note: The cost of purchasing the alcoholic beverages cannot
be included in the ticket of meal price for any event.)
Agenda Item H.5.c.
Exhibit Q
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5011.02

PAGE 2 of 2

. If it is determined by the Executive Director of Student Services or the Events
Manager that the use of alcoholic beverages at the event is appropriate, the
application will be forwarded to the Executive Vice President.

. Once a decision has been reached, the Executive Vice President will notify either
the Executive Director of Student Services or the Events Manager of the status of
the application.

. The Executive Director of Student Services or the Events Manager will notify the
event sponsor of the decision. If the use of alcoholic beverages is approved for the
event, notification is also forwarded to the YSU Police and to other departments as
needed. ‘



Board.

adopted.

EXISTING POLICY—TO BE RESCINDED

5. Student Services

Mrs. DeLuca stated that the Student Services
Committee was recommending one Resolution for adoption by the

She then read and moved the following Resolution:

Resolution to Amend Alcocholic Beverage Policy

WHEREAS, the McDonough Museum of Art building
was recently completed; and

WHEREAS, the Dean of Fine and Performing Arts
has indicated that the facility has attracted
community interest, and he has received inqui-
ries about events scheduled in the facility;
and

WHEREAS, the Dean has recommended that the
utilization of the facility would be enhanced
if wine and/or liquor were permitted to be
served during designated programs held in the
facility.

NOW, THEREFORE, BE IT RESOLVED, that Section
6, Article IX of the Policies of the Board of

Trustees of Youngstown State University be
revised as appended at Exhibit M.

YR 1992-40

The motion was seconded by Mr. O'Connell, and after
discussion received the affirmative vote of all Trustees present. .
The Chairperson declared the motion carried and the Resolution
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POLICIES OF THE BOARD OF TRUSTEES
YOUNGSTOWN STATE UNIVERSITY

ARTICLE IX. MISCELLANEOUS
Section 6. Sale and Use of Alcoholic Beverages an University Property

The Board of Trustees delegates to the President the final authority to
enforce all policies and to promulgate procedures pertaining to the control,
sale and the consumption of beer and the use of other alcoholic beverages on
designated premises of the University in conformity with the policies adopted
by the Board of Trustees. The Director of &ilcawley-Genter STUDENT
ACTIVITIES AND AUXILIARY SERVICES shall be the designated administrative
officer responsible to the President for carrying out the foltowing rules and
regulations concerning alcohol.

§.1 Beer Policy

6.1.1 The consumption of beer in Ki1céw1ey Center shall be governed by
the following rules:

a. The University shall be authorized to annﬁa11y purchase a D-1
u_permit from the State Department of Liquor Control.

b. The ground floor of Kilcawley Center (exclusive of the _
Bookstore Annex and Kilcawley Residence-Hald HOUSE) is hereby
designated as the permit premises.

c. The Director of Kjleawley-Eenter STUDENT ACTIVITIES AND
AUXILIARY SERVICES, after consulting the Kilcawley Center
Board, shall recommend procedures for the control of the sale
and consumption of beer on the designated premises. Such
procedures shall include, but not be limited ta: .hours for
opening and closing; procedures for checking the age of :
purchasers; requirements for bartenders; and other procedures
as appropriate to assure conformity to State law and
University policy. Procedures thus recommended shall be
submitted to the President of the University for review,
revision (if necessary), and approval. ’

6.1.2 The consumption of beer in Beeghly Center shall be governed by -
the following rules:

a. The concessions contractor is authorized to purchase a D-1
permit from the State Department of Liquor Control.

b. Room 119 in Beeghly Center is hereby designated as the permit
premises.

c. Beer may be sold and consumed on the permit premises only,
and admission to these premises shall be limited to holders
of season tickets for the Youngstown Pride.

Agenda Item F.5.a.
Exhibit M
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6.2
6.2.1

Beer shall not be sold or consumed on the permit premises
except for a period of one hour before game time and during
game time. Service and consumption shall stop when the game
is over.

Nonalcoholic beverages and food must also be sold on the
permit premises when beer is being sold.

When beer is being sold on the permit premises, a YSU Police
Department officer shall be stationed at the door of the
permit premises to assure that only holders of season tickets
to the Youngstown Pride are admitted and that order is
maintained.

The contract between the University and the Youngstown Pride
shall provide a specific indemnification and hold harmless -
clause protecting the University from all causes of action
arising out of the serv1ng of beer during Pride games. The
contract shall also require the Pride to obtain Dram Shop
insurance in the amount of $1 million primary coverage and $3
million excess coverage, with the University named as an
"additional insured.”

Liquor and Wine Policy

The University may permit the consumption of liquor and/or wine
at -pregrams; - seminars, meetings, or workshops of.an educatiomal .

" nature that are sponsored by principal administrative officers,

deans, or department heads; and at employee or -alumni on-campus
social events in accordance with the following conditions:

a.

The possession and consumption of liquor and/or wine at on-
campus events shall be in accord with State and local law and
University policy.

Permission for groups to serve 1iquor and/or wine at on- .
campus events must be obtained in written form from the
Prasident of the U11vers1ty at least two weeks in advance of
the events.

Such permission shall be restricted to designated rooms on
the second floor of Kilcawley Center, THE MCOONOUGH MUSEUM OF
ART, and rooms on the first floor of the Alumni House. The-
rooms shall be designated by the President of the University.

Liquor and/or wine may not be sold at an on-campus event.

The sponsoring group of an event in Kilcawley Center OR THE
MCDONOQUGH MUSEUM OF ART at which Tiquor and/or wine is to be
served must employ a bartender and purchase set-ups for
drinks through the Director of Kileawley-Eenter STUDENT
ACTIVITIES AND AUXILIARY SERVICES.



f. Liquor and/or wine to be served at events in Kilcawley Center
OR THE MCDONOUGH MUSEUM OF ART must be delivered in buTk form
to the bartender through the Director of kilcawley-Genter
STUDENT ACTIVIITES AND AUXILIARY SERVICES. Any remainder
will be removed in bulk form.

g. Upon approval by the President of service of alcoholic
beverages at an event in the Alumni House, the Executive
Director of the Alumni Association shall be responsible for
all arrangements including assurance that all applicable laws
and regulations are followed.

h. Individuals attending such events shall not possess
individual bottles of liquor and/or wine.

i. Nonalcoholic beverages and food must be served at any on-
campus event at which liquor and/or wine is served.

j. Liquor ahd/or wine may not be purchased with State funds.

6.2.2 The University prohibits the sale or use of alcoholic beverages
in all public areas of the Arnold Stambaugh Stadium. Consumption
of liquor is permitted in designated private areas under the
following conditions:

a. The possession and consumption of alcoholic beverages shall
be in accord with State and local law and University policy. --

b. The President of the University shall annually designate the
rooms of the Stadium and the "“tailgate" parking lot where the
consumption of alcoholic beverages is permitted.

c. The rooms and "tailgate" parking lot designated by the
President are restricted to the fall football season and to
those days when an intercollegiate contest or comparable
nonscholastic activity is scheduled.

d. Nonalcoholic beverages and food must be served at any event
at which alcoholic beverages are served.

6.3 Amendments to Alcoholic Beverage Policy

The President is empowered to adopt and publish additional rules
and regulations for the administration and enforcement of
policies relating to the possession, sale, consumption and
appropriate time of service of alcoholic beverages at on-campus
events.



EXISTING POLICY—TO BE RESCINDED

Section 6. Sale and Use of Alcohol1c Beverages on University
‘ Property :

The Board of Trustees dalegaues " the President the final
-authority to enforce all policies and to promulgate procedures
pertaining to the control, sale, and the consumption of beer and
the use of other alcoholic beverages on designated premises of the.
~ University in conformity with the policies adopted by the Board of
Trustees. The Director ‘.of "Kilcawley Center shall  be the
designated administrative officer responsible to the President for
: c?rryx?g out the following rules. and regulations concernwng

‘aleohol. - ' I R _

6.1 Beer Policy

6.1.1 The consumption of beer in Kilcawley Center shall be
governed by the fol]ow1ng rules:

.a. The Un1vers1ty sha]l be authorized to annually
purchase 2 D-{ permit from the State Department of
Liquor Control.

b. The ground floor of Kilcawley Center ({exclusive of
the Bookstore Annex and the Kilcawley Residence
Hall) is hereby designated as the permit premises.
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The Director of Kilcawley Center, after consu]ting
the Kilcawley Center Board, shall recommend
procedures for the control of the sale apg
consumption of beer on the designated premises,
Such procadures shall include, but not be Timiteq
to: hours for opening and closing; procedures for
checking the age of purchasers; requirements for
bartenders; and other procedures as appropriate <¢g
assure conformity to State Tlaw and University
policy. Procsdurss thus recommendad shall be
submitted to the Presidsnt of the University for
review, revision (if necsssary), and approval.

The consumption of beer in B2eghly Center shall be
governed by the following rules:

a.

The <concessions <contractor is authorized to
purchase a D-1 permit from the State Department of

‘Liquor Control.

Room 119 in Beeghly Center is hereby designated as
the permit premises. '

Beer may be sold and consumed on the permit
premises only and admissiocn to these premises shall
be limited to holders of season tickets for the
Youngstown Pride. :

Beer shall not be sold nor consumed on the permit
premises except for a period of one hour- before
game time and during game .time. Service and
consumption shall stop whan the geame is over.

Non-alcoholic beverages and food must also be sold
on the permit premises when beer is being sold.

When beer is being sold on the permit premises a
YSU Police Department officer shall be stationed at
the door of tne permit premises to assure that only
holders of season tickets to the Youngstown Pride
are admitted and that order is maintained.

The contract between the University and the
Youngstown Pride shall provide a specific
indemnification and hold harmless clause protecting
the University from all causes of action arising
out of the serving of beer during Pride games. The
contract shall also require the Pride to obtain
Dram Shop insurance in the amount of 8! million
primary coverage and $3 million excess coverage
with the University named as an “additional
insured.” ' _
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6.2 Ligquor and Wine Policy

6.2.1

The University may permit the consumption of liquor
and/or wine at programs, seminars, meetings, or
workshops of an educational nature that are sponsored
by principal administrative officers, deans, or
depgrtment heads; at employee or alumni on-campus
social events in accordance with the following
conditions:

a. T@e possession and consumption of liquor and/or
wine at on-campus events shall be in accord with
State and local law and University policy.

b. Permission for groups to serve liquor and/or wine
at on-campus events must be obtained in written
form from the President of the University, at least
two weeks in advance of the events.

€. Such permission shall be restricted to designated
- rooms -on the second floor of Kilcawley Center and
rooms on the first floor of the Alumni House. The
rooms shall be designated by the President of the
University.

d Liquor and/or wine may not be sold at an on-campus
event.

e.~ The-sponsoring group of an evgn;fjn.lilpaylex“

Center at which liquor and/or wine is to be served
must employ a bartender and purchase set-ups for
drinks through the Director of Kilcawley Center.

. . .

f. Liquor and/or wine to be served at events in
Kilcawley Center must be delivered in bu1k.form to
the bartender through the Director of K}}cawley
Center. Any remainder will be removed in bulk
fora. p

. Upon approval by the President of ser{ice of
d a?coholgipbeverages at ‘an event in the Alumni House
the Executive Director of the Algmni Association
shall be responsible for all arrangements,
including assurance that all applicable laws and

- regulations are followed.

h. Individuals attending such events shall not possess
jndividual bottles of liquor and/or wine.

i. Non-alcoholic beverages and food must be served at
any on-campus event at which liquor and/or wine 15
is served. .

j. ULiquor and/or wine may not be purchased with State
funds. )
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6.2.2

6.3

The University prohibits the sale or use of alcoholic
beverages in 2all public areas of the Arnold Stambaughp

"Stadium. Consumption of liquor is permitted jp

designated private areas under the following
conditions:

d.

d.

The possession and consumption of 2alcoholie-
beverages shall be in accord with State and lgcal
law and University policy.

The President of the University shall annually
designate the rooms of the Stadium and the *tai}
gate® parking lot where the consumption of
alcoholic beverages is permitted.

The rooms and “"tail gate® parking lot-designated by
the President are restricted to the Fall football
season and to those days when an intercollegiate
contest or comparable non-scholastic activity is
scheduled.

Non-alcoholic beverages and food must be served at
any event .at which alcoholic beverages are served.

Alcoholic beverages may not be purchased with
Public funds. : .

Amendments to Alcoholic Beverage Policy

The Presidént is empowered to adopt and publish addi-
tional rules and regulations for the administration and
enforcement of policies relating to the possession,
sale, consumption and appropriate time of service of
alcoholic beverages at on-campus events.
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£ Y:ﬂ UNIVERSITY GUIDEBOOK
Subject: Sale of Alcoholic Beverages on Campus
Developed by: C. Vernon Snyder Authorized by: Leslie H. Cochran
& Title: Vice President Title: President
P : Development and Community Affairs EFFECTIVE:
Date: March, 1999

Policy: The President, or designee, shall be responsible for the development,
implementation, and enforcement of procedures pertaining to the control, sale,
consumption, and use of alcoholic beverages at the University and at off-campus events
sponsored by the University.

RESOLUTION NUMBER: YR 1999

The procedures identified below outline the steps to be followed to sell alcoholic
beverages at either University-sponsored and non-University-sponsored events.
Definitions, parameters, and rules governing the use of alcoholic beverages on campus
are found in Alcoholic Beverages on Campus (5011.01), and serve as an essential
resource to these procedures.

Parameters:

e On-campus sale of alcoholic beverages is normally restricted to the DeBartolo
Stadium Club and Kilcawley Center.

e On a case-by-case basis, other locations at which alcoholic beverages may be sold
for a specified time period may be identified by the President or designee.

e Annually, the University will purchase an alcoholic beverage permit from the Ohio
Division of Liquor Control to sell such beverages in Kilcawley Center. This permit
may be transferred to the University’s food service vendor.

Agenda Item H.5.d.
Exhibit R
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Procedures:

1.

All University groups or non-University groups wishing to sponsor an event on the
campus involving the sale of alcoholic beverages in the DeBartolo Stadium Club
must complete an appropriate application and submit it at least thirty days prior to
the event for the sale of beer and at least forty-five days for any other alcoholic
beverages. Application forms are available in the Office of Events Preparation in
Tod Hall.

Applications are first reviewed by the Events Manager to determine the nature of
the event and if those projected to attend satisfy appropriate age criteria.

If the Events Manager determines that the sale of alcoholic beverages at the event is
appropriate, the application is forwarded to the Executive Vice President.

. Once a decision has been reached, the Executive Vice President will notify the

Events Manager of the status of the application.

The Events Manager will notify the event sponsor of the decision. If the sale of
alcoholic beverages is approved for the event, notification is also forwarded to the
YSU Police and to other departments as needed.

Final approval for the sale of alcoholic beverages at the event is contingent upon the
sponsoring group obtaining an appropriate permit to sell such beverages from the
Ohio Division of Liquor Control. The sponsoring group is solely responsible for
making application and obtaining this permit. This permit must be presented to the
Events Manager at least seven days prior to the event.

In the event the permit is not obtained, the event may go forward, but the alcoholic
beverages will not be served.



Board. She then read and moved the following Resolution:

EXISTING POLICY—TO BE RESCINDED

5. Student Services

Mrs. DeLuca stated that the Student Services
Committee was recommending one Resolution for adoption by the

Resolution to Amend Alcoholic Beverage Policy

WHEREAS, the McDonough Museum of Art building
was recently completed; and

WHEREAS, the Dean of Fine and Performing Arts

has indicated that the facility has attracted
community interest, and he has received inqui-
ries about events scheduled in the facility;
and '

WHEREAS, the Dean has recommended that the
utilization of the facility would be enhanced
if wine- and/or liquor were permitted to be
served during designated programs held in the
facility.

~NOW, THEREFORE, BE IT RESOLVED, that Section

adopted.

6, Article IX of the Policies of the Board of
Trustees of Youngstown State University be
revised as appended at Exhibit M.

YR 1992-40

The motion was seconded by Mr. O'Connell, and after
discussion received the affirmative vote of all Trustees present. .
The Chairperson declared the motion carried and the Resolution
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POLICIES OF THE BOARD OF TRUSTEES
YOUNGSTOWN STATE UNIVERSITY

ARTICLE IX. MISCELLANEOUS
Section 6. Sale and Use of Alcoholic Beverages on University Property

The Board of Trustees delegates to the President the final authority to
enforce all policies and to promulgate procedures pertaining to the control,
sale and the consumption of beer and the use of other alcoholic beverages on
designated premises of the University in conformity with the policies adopted
by the Board of Trustees. The Director of kitecawleyLenter STUDENT
ACTIVITIES AND AUXILIARY SERVICES shall be the designated administrative
officer responsible to the President for carrying out the following rules and.
regulations concerning alcohol.

5.1 Beer Policy

6.1.1 The consﬁmption of beer in Ki]céw1ey Center shall be governed by
the following rules:

a. The University shall be authorized to anndaI]y purchase a D-1
permit from the State Department of Liquor Control.

b. The ground floor of Kilcawley Center (exclusive of the :
Bookstore Annex and Kilcawley Residerce-Hald HOUSE) is hereby
designated as the permit premises.

c. The Director of Kideawley-Eeater STUDENT ACTIVITIES AND
AUXILIARY SERVICES, after consulting the Kilcawley Center
Board, shall recommend procedures for the control of the sale
and consumption of beer on the designated premises. Such
procedures shall include, but not be limited to: hours for
opening and ciosing; procedurss for-checking the age of
purchasers; requirements for bartenders; and other procedures
as appropriate to assure conformity to State law and
University policy. Procedures thus recommended shall be
submitted to the President of the University for review,
revision (if necessary), and approval.

6.1.2 The consumption of beer in Beeghly Center shall be governed by -
the following rules:

a. The concessions contractor is authorized to purchase a D-1
permit from the State Department of Liquor Control.

b. Room 119 in Beeghly Center is hereby designated as the permit
premises.

c. Beer may be sold and consumed on the permit premises only,
and admission to these premises shall be 1imited to holders
of season tickets for the Youngstown Pride. -

Agenda Item F.5.a.
Exhibit M



6.2
6.2.1

Beer shall not be sold or consumed on the permit premises
except for a period of one hour before game time and during
game time. Service and consumption shall stop when the game
is over.

Nonalcoholic beverages and food must also be sold on the
permit premises when beer is being sold.

When beer is being sold on the permit premises, a YSU Police
Department officer shall be stationed at the door of the
permit premises to assure that only holders of season tickets
to the Youngstown Pride are admitted and that order is
maintained. .

The contract between the University and the Youngstown Pride
shall provide a specific indemnification and hold harmless -
clause protecting the University from all causes of action
arising out of the serving of beer during Pride games. The
contract shall also require the Pride to obtain Dram Shop
insurance in the amount of $1 million primary coverage and $3
million excess coverage, with the University named as an
"additional insured.”

Liguor and Wine Policy

The University may permit the consumption of liquor and/or wine
at programs,-seminars, meetings, or workshops_of an educational

A

nature that are sponsored by principal administrative officers,
deans, or department heads; and at employee or alumni on-campus
social events in accordance with the following conditions:

a.

The possession and consumption of liquor and/or wine at on-
campus events shall be in accord with State and local law and
University policy.

Permission for groups to serve liquor and/or wine at on-
campus events must be obtained in written form from the
President of the U11vers1ty at least two weeks in advance of
the events.

Such permission shall be restricted to designated rooms on
the second floor of Kilcawley Center, THE MCLONOUGH MUSEUM OF
ART, and rooms on the first floor of the ATumni House. The-
rooms shall be designated by the President of the University.

Liquor and/or wine may not be sold at an on-campus event.

The sponsoring group of an event in Kilcawley Center OR THE
MCDONOUGH MUSEUM OF ART at which liquor and/or wine is to be
'served must employ a bartender and purchase set-ups for -
drinks through the Director of Kileawley-Eenter STUDENT
ACTIVITIES AND AUXILIARY SERVICES.



6.2.2

6.3

8

Liquor and/or wine to be served at events in Kilcawley Center
OR THE MCDONOUGH MUSEUM OF ART must be delivered in bulk form
to the bartender through the Director of KilcawkeyGenter
STUDENT ACTIVIITES AND AUXILIARY SERVICES. Any remainder
will be Temoved in bulk form.

Upon approval by the President of service of alcoholic
beverages at an event in the Alumni House, the Executive
Director of the Alumni Association shall be responsible for
all arrangements including assurance that all applicable laws
and regulations are followed.

Individuals attending such events shall not possess
individual bottles of liquor and/or wine.

Nonalcoholic beverages and food must be served at any on-
campus event at which liquor and/or wine is served.

Liquor and/or wine may not be purchased with State funds.

The University prohibits the sale or use of alcoholic beverages
in all public areas of the Arnold Stambaugh Stadium. Consumption
of liquor is permitted in designated private areas under the
following conditions:

da.

b.

d.

The possession and consumption of aicoholic beverages shall

be -in accord with State and local law and University policy.._ . .

The President of the University shall annually designate the
rooms of the Stadium and the “tailgate" parking lot where the
consumption of a1c0h011c beverages is permitted.

The rooms and “ta11gate“ parking lot designated by the
President are restricted to the fall football season and to
those days when an 1nterco11egvate contest or comparab]e
nonscholastic activity is scheduled.

NonaIcohoIic beverages and food must be served at any event
at which alcoholic beverages are served.

Amendments to Alcoholic Beverage Policy

The President is empowered to adopt and publish additional rules
and requlations for the administration and enforcement of
policies relating to the possession, sale, consumption and
appropriate time of service of alcoholic beverages at on-campus
events.



EXISTING POLICY—TO BE RESCINDED

Section 6. Sale and Use of ATcohoI1c Beverages on University
' Property

The Board of Trustees delega;es to the President the final
authority to enforce all policies and to promulgate procedures
pertaining to the control, sale, and the consumption-of beer and
the use of other a]cohol1c beverages on designated premises of the.
University in conformity with the policies adopted by. the Board of
- Trustees.” - The Director —.of "Kilcawley Center shall. be the

designated administrative officer responsible to the President for

carrying out the following rules and regulations concernxng
alcohol. - I S _

6.1 Beer Policy

6.1.1 The consumpt1on of beer in lecawiey Center sha11 be
governed by the fo110w1ng rules:

a. The Un1vers1ty shall be authorized to annually
purchase a D-I permit from the State Department o7
L1quor Control.

b. The ground floor of Kilcawley Center {exclusive of
the Bookstore Annex and the Kilcawley Residence
Hall) is hereby designated as the permit premises.

-
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The Director of Kilcawley Center, after consulting
the Kilcawley Center Board, shall recommend
procedures for the <control of the sale and
consumption of beer on the designated premises,
Such procedures shall include, but not be Timited
to: hours for opening and closing; procedures for
checking the age of purchasers; requirements for
bartenders; and other procedures as appropriate to
assure conformity to State Taw and University
policy. Procadurss thus recommendad shall be
submitted to the President of the University for
review, revision (if necessary), and approval.

The consumption of beer in Beaghly Center shall be
governed by the following rules:

a.

The concessions contractor is authorized to
purchase a D-1 permit from the State Department of
Liquor Control.

Room 119 in Beeghly Center is hereby designated as
the permit premises.

Beer may be sold and consumed on the permit
premises only and admission to these premises shall
be limited to holders of season tickets for the
Youngstown Pride. :

Beer shall not be sold nor consumed on the permit
premises except for a period- of one hour before
game time and during game time. ' Service and
consumption shall stop when the game is over.

Non-alcoholic beverages and food must also be sold
on the permit premises when bser is being sold.

When beer is being sold on the permit premises a
YSU Police Department officer shall be stationed at
the door of the permit premises to assure that only
holders of season tickets to the Youngstown Pride
are admitted and that order is maintained.

The contract between the University and the
Youngstown Pride shall provide a specific
indemnification and hold harmless clause protecting
the University from all causes of action arising
out of the serving of beer during Pride games. The
contract shall also require the Pride to obtain
Dram Shop insurance in the amount of $1 million
primary coverage and $3 million excess coverage
with the University named as an "additional
insured.” '
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6.2
6.2.1

Liquor and Wine Policy

The University may permit the consumption of liquor
and/or wine at programs, seminars, meetings, or
workshops of an educational nature that are sponsored
by principal administrative officers, deans, or
department heads; at employee or alumni on-campus
social events in accordance with the following
conditions:

a. The possession and consumption of liquor and/or
wine at on-campus events shall be in accord with
State and local law and University policy.

b. Permission for groups to serve liquor and/or wine
at on-campus events must be obtained in written
form from the President of the University, at least
two weeks in advance of the events.

c. Such permission shall be restricted to designated
. rooms on the second floor of Kilcawley Center and
rooms on the first floor of the Alumni House. The
rooms shall be designated by the President of the
University.

d Liquor and/or wine may not be sold at an on-campus
event,

e. The sponsoring group of an event in .Kilcawley
Center at which liquor and/or wine is to be served
must employ a bartender and purchase set-ups for
drinks through the Director of Kilcawley Center.

! ° ) -
f. Liquor and/or wine to be served at events 1in
Kilcawley Center must be delivered in bulk form to
the bartender through the Director of Kilcawiey
Center. Any remainder will be removed in bulk
form. -

. Upon approval by the President of ser(ice of
s a?cohoI;Lpbeverages at ‘an event in the Alumni House
the Executive Director of the Alumni Association
shall be responsible for -all arrangements,
including assurance that all applicable laws and

. regulations are followed.

h. Individuals attending such events shall not possess
individual bottles of liquor and/or wine.

j. Non-alcoholic beverages and food must be served at
any on-campus event at which liquor and/or wine 15
is served. .

j. Ligquor and/or wine may not be purchased with State
funds. ’
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6.2.2

6.3

The University prohibits the sale or use of alcoholic
beverages in all public areas of the Arnold Stambaugh

“Stadium. Consumption of liquor is permitted jin

designated private areas under the following
conditions:

a. The possession and consumption of alcoholie-
beverages shall be in accord with State and Tocal
law and University policy.

b. The President of the University shall annually
designate the rooms of the Stadium and the "taj}
gate® parking lot where the consumption of
alcoholic beverages is permitted.

c. The rooms and “tail gate® parking lot-designated by
the President are restricted to the Fall football
season and to those days when an intercollegiate
contest or comparable non-scholastic activity is
scheduled.

d. Non-alcoholic beverages and food must be served at
any event .at which alcoholic beverages are served.

e. Alcoholic beverages may not be purchased with
Public funds. ' :

Amendments to Alcoholic Beverage Policy

The President is empowered to adopt and publish addi-
tional rules and regulations for the administration and
enforcement of policies relating to the possession,
sale, consumption and appropriate time of service of
alcoholic beverages at on-campus events.
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NUMBER

5011.04
PAGE 1 of 1
Y:u UNIVERSITY GUIDEBOOK
Subject: Alcoholic Beverages - Advertising, Promotion, and
Sponsorship
Developed by: C. Vernon Snyder Authorized by: Leslie H. Cochran
Title: Vice President Title: President
Development and Community Affairs EFFECTIVE:
Date: March, 1999

Policy: The President, or designee, shall be responsible for the development,
implementation, and enforcement of procedures pertaining to the control, sale,
consumption, and use of alcoholic beverages at the University and at off-campus events
sponsored by the University.

RESOLUTION NUMBER: YR 1999

Definitions, Parameters, and Rules governing the use of alcoholic beverages on campus
are found in Alcoholic Beverages on Campus, Policy 5011.01, and serve as an essential
resource to the following parameters.

Parameters:

e Advertising materials regarding alcoholic beverages sold in Kilcawley Center are
permitted only to the extent of informing customers of their availability for purchase
and only within the confines of the dining facility where the alcoholic beverages are
offered for sale.

e Activities promoting the sale or use of alcoholic beverages shall not be associated
with University-sponsored events or programs without the prior written consent of
the President or designee.

e Events where alcoholic beverages are used, served, or sold shall not be sponsored
in any manner by any manufacturer, distributor, or retailer of alcoholic beverages.
This prohibition does not include acknowledgment of a donor to an event.

Agenda Item H.5.e.
- Exhibit S



POLICIES OF THE BOARD OF TRUSTEES
YOUNGSTOWN STATE UNIVERSITY

ARTICLE IX. MISCELLANEOUS
Section 6. Sale and Use of Alcoholic Beverages on University Property

- The Board of Trustees delegates to the President the final authority to
enforce all policies and to promulgate procedures pertaining to the control,
sale and the consumption of beer and the use of other alcoholic beverages on
designated premises of the University in conformity with the policies adopted
by the Board of Trustees. The Director of KilcawleyGenter STUDENT
ACTIVITIES AND AUXILIARY SERVICES shall be the designated administrative
officer responsible to the President for carrying out the following rules and
regulations concerning alcohol.

5.1 Beer Policy

6.1.1 The consumption of beer in Ki]céw]ey Center shall be governed by
the following rules:

a. The University shall be authorized to annﬁa11y purchase a D-1
permit from the State Department of Liquor Control.

b. The ground floor of Kilcawley Center (exclusive of the
Bookstore Annex and Kilcawley Residence-Hald HOUSE) is hereby
designated as the permit premises.

c. The Director of Kileawley-Eenter STUDENT ACTIVITIES AND
AUXILIARY SERVICES, after consulting the Kilcawley Center
Board, shall recommend procedures for the control of the sale
and consumption of beer on the designated premises. Such
procedures shall include, but not be limited to: hours for

" opening and closing; procedures for checking the age of _
purchasers; requirements for bartenders; and other procedures
as appropriate to assure conformity to State law and
University policy. Procedures thus recommended shall be
submitted to the President of the University for review,
revision (if necessary), and approval. ’

6.1.2 The consumption of beer in Beeghly Center shall be governed by -
the following rules:

a. The concessions contractor is authorized to purchase a D-1
permit from the State Department of Liquor Control.

b. Room 119 in Beeghly Center is hereby designated as the permit
premises.

c. Beer may be sold and consumed on the permit premises only,
and admission to these premises shall be limited to holders
of season tickets for the Youngstown Pride. -

Agenda Item F.5.a.
Exhibit M



6.2
6.2.1

d. Beer shall not be sold or consumed on the permit premise§
except for a period of one hour before game time and during
game time. Service and consumption shall stop when the game
1s over.

e. Nonalcoholic beverages and food must also be sold on the
permit premises when beer is being sold.

f. When beer is being sold on the permit premises, a YSU Police
Department officer shall be stationed at the door of the
permit premises to assure that only holders of season tickets
to the Youngstown Pride are admitted and that order is
maintained.

g. The contract between the University and the Youngstown Pride
shall provide a specific indemnification and hold harmless -
clause protecting the University from all causes of action
arising out of the serving of beer during Pride games. The
contract shall also require the Pride to obtain Dram Shop
insurance in the amount of $1 million primary coverage and $3
million excess coverage, with the University named as an
"additional insured.”

Liguor and Wine Policy

The University may permit the consumption of liquor and/or wine
at programs, seminars, meetings, or workshops of an educational .
nature that are sponsored by principal administrative officers,
deans, or department heads; and at employee or alumni on-campus
social events in accordance with the following conditions:

a. The possession and consumption of liquor and/or wine at on-
campus events shall be in accord with State and local law and
University policy.

b. Permission for groups to serve liquor and/or wine at on-
campus events must be obtained in written form from the
President of the U11vers1ty at least two weeks in advance of
the events.

c. Such permission shall be restricted to designated rooms on
the second floor of Kilcawley Center, THE MCGONOUGH MUSEUM OF
ART, and rooms on the first floor of the Alumni House. The-
Trooms shall be des1gnated by the President of the University.

d. Liquor and/or wine may not be sold at an on-campus event.

e. The sponsoring group of an event in Kilcawley Center OR THE
MCDONOUGH MUSEUM OF ART at which liquor and/or wine is to be
‘served must employ a bartender and purchase set-ups for
drinks through the Director of Kileawley-€enter STUDENT
ACTIVITIES AND AUXILIARY SERVICES.



6.2.2

6.3

J.

Liquor and/or wine to be served at events in Kilcawley Center
OR THE MCDONOUGH MUSEUM OF ART must be delivered in bulk form
to the bartender through the Director of kilcawheyGenter
STUDENT ACTIVIITES AND AUXILIARY SERVICES. Any remainder
will be removed in bulk form.

Upon approval by the President of service of alcoholic
beverages at an event in the Alumni House, the Executive
Director of the Alumni Association shall be responsible for
all arrangements including assurance that all applicable laws
and regulations are followed.

Individuals attending such events shall not possess
individual bottles of liquor and/or wine.

Nonalcoholic beverages and food must be served at any on-
campus event at which liquor and/or wine is served.

Liquor ahd/or wine may not be purchased with State funds.

The University prohibits the sale or use of alcoholic beverages
in all public areas of the Arnold Stambaugh Stadium. Consumption
of liquor is permitted in designated private areas under the
following conditions:

a.

b.

c.

d.

The possession and consumptioﬁ of aicoholic beverages shall
be in accord with State and local law and University policy.

The President of the University shall annually designate the
rooms of the Stadium and the "tailgate” parking lot where the
consumption of alcoholic beverages is permitted.

The rooms and "tailgate" parking lot designated by the
President are restricted to the fall football season and to
those days when an intercollegiate contest or comparable
nonscholastic activity is scheduled.

Nonalcoholic beverages and food must be served at any event
at which alcoholic beverages are served.

Amendments to Alcoholic Beverage Policy

The President is empowered to adopt and publish additional rules
and regulations for the administration and enforcement of
policies relating to the possession, sale, consumption and
appropriate time of service of alcoholic beverages at on-campus
events.



EXISTING POLICY—TO BE RESCINDED

Section 6. Sale and Use of Alcoholic Beverages on University
Property : : :

The Board of Trustees delegates.to the President the final
authority to enforce all policies and to promulgate procedures
pertaining to the control, sale, and the consumption of beer and
the use of other alcoholic beverages on designated premises of the
University in conformity with the policies adopted by the Board of
Trustees. The Director .of "Kilcawley Center shall be the
designated administrative officer responsiblie to the President for
c?rrying out the following rules and regulations concerning
alcohol. - . - o

6.1 Beer Policy

6.1.1 The consumption of beer in Kilcawley Center shall be
governed by the following rules:

a. The University shall be authorized to annually
purchase a D-1 permit from the State Department o7
Liquor Control.

b. The ground floor of Kilcawley Center (exclusive of

the Bookstore Annex and the Kilcawley Residence
Hall) is hereby designated as the permit premises.
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The Director of Kilcawley Center, after consulting
the Kilicawley Center Board, shall recommend
procedures for the control of the sale and
consumption of beer on the designated premises.
Such procedures shall include, but not be Timited
to: hours for opening and closing; procedures for
checking the age of purchasers; requirements for
bartenders; and other procedures as appropriate to
assure conformity to State law and University
pclicy. Procadurses thus recommendad shall be
submitted to the President of the University for
review, revisicn (if necessary), and approval.

The consumption of beer in Beaghly Center shall be
governed by the following rules:

a.

The concessions contractor is authorized to
purchase a D-1 permit from the State Department of
Liquor Control.

Room 119 in Beeghly Center is hereby designated as
the permit premises.

Beer may be sold and consumed on the permit
premises only and admission to these premises shall
be Timited to holders of season tickets for the
Youngstown Pride. ’

Beer shall not be sold nor consumed on the permit
premises except for a period of one hour before
game time and during game time. Service and
consumption shall stop when the game is over.

Non-alcoholic beverages and food must also be sold
on the permit premises when beer is being sold.

When beer is being sold on the permit premises a
YSU Police Department officer shall be stationed at
the door of the permit premises to assure that only
holders of season tickets to the Youngstown Pride
are admitted and that order is maintained.

The contract between the University and the
Youngstown Pride shall provide a specific
indemnification and hold harmless clause protecting
the University from all causes of action arising
out of the serving of beer during Pride games. The
contract shall also require the Pride to obtain
Dram Shop insurance in the amount of $1 million
primary coverage and $3 million excess coverage
with the \University named as an “additional
insured."”
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6.2.1

Liquor and Wine Policy

The University may permit the consumption of liqugr
and/or wine at programs, seminars, meetings, or
workshops of an educational nature that are sponsored
by principal administrative officers, deans, or
depgrtment heads; at employee or alumni on-campus
social events in accordance with the following
conditions:

a. T@e possession and consumption of liquor and/or
wine at on-campus events shall be in accord with
State and local law and University policy.

b. Permission for groups to serve liquor and/or wine
at on-campus events must be obtained in written
form from the President of the University, at least
two weeks in advance of the events.

€. Such permission shall be restricted to designated
. rooms ~on the second floor of Kilcawley Center and
rooms on the first floor of the Alumni House. The
rooms shall be designated by the President of the
University.

d Liquor and/or wine may not be sold at an on-campus
event.

e. The sponscoring group of an event in Kilcavley
Center at which liquor and/or wine is to be served
must employ a bartender and purchase set-ups for
drinks through the Director of Kilcawley Center.

; . .

f. Liquor and/or wine to be served at events in
Kilcawley Center must be delivered in bu1k.form to
the bartender through the Director of K1}caw1ey
Center. Any remainder will be removed in bulk
form. - '

g. Upon approval by the President of service of
alcoholic beverages at an event in the: Alumni House
the Executive Director of the Alumni Association
shall be responsible for all arrangements,
including assurance that all applicable laws and

- regulations are followed.

h. Individuals attending such events shgl] not possess
jndividual bottles of liquor and/or wine.

i. Non-alcoholic beverages and food must be served at
any on-campus event at which liquor and/or wine 1S
is served. .

j. Liquor and/or wine may not be purchased with State
funds. ’
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6.2.2 The University prohibits the sale or use of alcoholic

6.3

beverages in all public areas of the Arnold Stambaugh

"Stadium. Consumption of liquor is permitted jin

designated private areas under the following
conditions:

2. The possession and consumption of alcoholie-
beverages shall be in accord with State and local
law and University policy.

b. The President of the University shall annually
designate the rooms of the Stadium and the "tai}
gate® parking 1ot where the consumption of
alcoholic beverages is permitted.

c. The rooms and "tail gate® parking lot-designated by
the President are restricted to the Fall football
season and to those days when an intercollegiate
contest or comparable non-scholastic activity is
scheduled.

d. Non-alcoholic beverages and food must be served at
any event at which alcoholic beverages are served.

e. Alcoholic beverages may not be purchased with
Public funds. :

Amendments to Alcoholic Beverage Policy

The President is empowered to adopt and publish addi-
tional rules and regulations for the administration and
enforcement of policies relating to the possession,
sale, consumption and appropriate time of service of
alcoholic beverages at on-campus events.
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EXISTING POLICY—TO BE RESCINDED

‘5. Student Services
Mrs. DeLuca stated that the Student Services

Committee was recomménding one Resolution for adoption by the
Board. She then read and moved the following Resolution:

Resolution to Amend Alcoholic Beverage Policy

YR 1992-40

WHEREAS, the McDonough Museum of Art bulldlng
was recently completed; and

WHEREAS, the Dean of Fine and Performing Arts
has indicated that the facility has attracted
community interest, and he has received inqui-
ries about events scheduled in the facility;
and

WHEREAS, the Dean has recommended that the
utilization of the facility would be enhanced
if wine and/or liquor were permitted to be
served during designated programs held in the
facility.

NOW, THEREFORE, BE IT RESOLVED, that Section
6, Article IX of the Policies of the Board of

Trustees of Youngstown State University be
revised as appended at Exhibit M.

The motion was seconded by Mr. O0'Connell, and after
discussion received the affirmative vote of all Trustees present. .
The Chairperson declared the motion carried and the Resolution
adopted.
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w FACULTY AND STAFF
RECEIVING EMERITUS STATUS

(BOARD OF TRUSTEES MEETING, JUNE 11, 1999)

E. Terry Deiderick ...... Faculty Emeritus
Janet E. DelBene . . .. ... Faculty Emeritus
James E. Douglass . . . . .. Faculty Emeritus
Patricia G. Humbertson .. Faculty Emeritus
Russell A. Maddick . . . .. Faculty Emeritus
C. Wade Raﬁdon e Faculty Emeritus
Dean S. Roussos . ... ... Faculty Emeritus
Anthony E. Sobota . . . . .. Faculty Emeritus
Jerome E. Zetts . .. ... .. Faculty Emeritus

Agenda Item H.7.c.
Exhibit U
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NUMBER

7002.08
PAGE 1 of 2
H UNIVERSITY GUIDEBOOK
Subject: Military (Uniformed Service) Leave
Developed by: Jean R. Wainio Authorized by: G. L. Mears
— Title: Interim Executive Director Title: Executive Vice President
- Human Resources EFFECTIVE:
Date: October, 1998

Policy: The University is committed to employment practices that promote the health
and welfare of its employees. Through its Leave programs, it provides for and
encourages preventive health care; physical, emotional, and mental well-being;
professional growth and development; and civic responsibility.

RESOLUTION NUMBER: YR 1998 - 16/1999

Definition: As defined in Section 5903.01 of the Ohio Revised Code, “Uniformed
services means the armed forces, the Ohio organized militia when engaged in active duty
for training, inactive duty training, or full-time national guard duty, the commissioned
corps of the public health service, and any other category of persons designated by the
president of the United States in time of war or emergency.”

Parameters:

e Employees included in the above definition are eligible for uniformed services
benefits and reemployment rights in accordance with state and federal law.

e Leaves of absence for service in the uniformed services shall be granted in accordance
with Chapters 5901, 5903, and 5923 of the Ohio Revised Code and Chapter 123: 1-34
of the Ohio Administrative Code.

e Reinstatement and reemployment of employees in the uniformed services shall be in
accordance with the Uniformed Services Employment and Reemployment Rights Act
of 1994 (38 U.S.C. 4301, et seq.) and Chapter 123: 1-34 of the Ohio Administrative

- Code.

e The Office of Human Resources has specific information concerning uniformed
service leaves of absence.

Agenda Item H.7.e.
Exhibit W
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PAGE 2 of 2

Generally, employees who are members of uniformed services, as defined above, are
entitled to a leave with pay for such time as they are on active duty for up to thirty-
one days in any calendar year. Paid leave may not exceed one hundred seventy-six
hours in any calendar year.

Leave without pay will be granted in the event of call-up or involuntary induction into
uniformed service (i.e., more than thirty-one days) and in compliance with federal and
state statutes.

Employees on military (uniformed service) leave beyond thirty-one days have the
right to elect continuation of medical coverage, but will be responsible for the full
premium for the coverage elected.

Employees who accrue more than five years of cumulative uniformed service are
excluded from University reemployment and fringe benefit rights, except as provided
in 38 U.S.C. 4312, as amended.

Procedures:

1.

Before uniformed service leave will be granted, employees are required to submit to
the supervisor written orders or a statement from an appropriate official indicating the
nature of the service duty.

Prior to being granted the leave, the employee must complete the appropriate leave
application.

The supervisor will forward the service orders and the leave application to the Office .
of Human Resources.

Employees must apply for reemployment in a timely manner and in accordance with
the Uniformed Services Employment and Reemployment Rights Act of 1994.
Applications for reemployment are made through the Office of Human Resources.

Employees covered by collective bargaining should refer to their respective
agreement.



EXISTING POLICY—TO BE RESCINDED

Section 10. Military Leave

Employees of the University who are members of the Ohio
National Guard, the Ohio Defense Corps, the Ohio-Naval Militia,
or other reserve components of the armed forces of the United
States, shall receive military leave with pay for periods for
such time as they are in the military service on field training

or active duty for periods nct to exceed 31 days in any one
-calendar year. ;

An employee who is orderad involuntarily to extended active
military duty shall be granted military leave with pay for any
remaining part of the 31 days of the calendar year and Leave
Without Pay for the remainder of such service. Such leave shall
not be granted for any voluntary enlistments, reenlistments, or
extensions of military service. Upon release from military
service with a discharge under honorable conditions, the empioyee
shall, upon his application within 90 days from discharge, be
returned to his or her former position or a similar position.

17 ) : )



Returning employees shall be entitled to other rights provided by
relevant state and federal statutes and regulations. A person
employed as a temporary replacement for an employee on military
leave shall be employed with the understanding that such
employment is temporary. _

Employees qualifying for military leave under either of the
provisions of this policy shall submit a copy of written military
orders to the University at the eariiest possible time.

The provisions of this policy shall not apply to employees
covered by negotiated agreements on the matter of military leave.

18



NUMBER

7004.01

PAGE 1 of 1

: W UNIVERSITY GUIDEBOOK

Subject: Consulting Services

Developed by: G. L. Mears Authorized by: Leslie H. Cochran
Title: Executive Vice President Title: President
A Date: April, 1999 EFFECTIVE:

Policy: University employees are permitted to offer professional consulting services to
entities or individuals outside the University and receive compensation for such services
as long as the services do not interfere with the performance of University duties, violate
any statutes, or involve a conflict of interest.

RESOLUTION NUMBER: YR 1999

Purpose: Consulting services not only benefit the entities or individuals receiving such
services, they help to broaden the experience base of the person offering the service, they
enhance the professional stature of that person in their chosen field of study, and they
expand and enrich the reputation of the University.

Procedures:

1. University facilities, supplies, equipment, and resources may be utilized when
providing consulting services as long as advanced arrangements including full
reimbursement have been made with the appropriate Vice President or Provost.

2. Consulting services may not be offered for activities provided by the University as
part of its usual operation.

3. Under certain circumstances, compensation for consulting services provided by
University officials may conflict with existing statutes. University employees are
encouraged to obtain outside advice when stipend/honorarium is received that
exceeds normal expense reimbursement. -

W 4. Employees providing consulting services should refer to 7001.01 - Conflict of Interest
‘and 5013.01 - Licensing of University Names and Marks, and those covered by
collective bargaining agreements should refer to the appropriate agreement. Exempt
professional/administrative staff should also refer to 7015.08 - Fringe Benefits -
Provision for Consulting Services of Exempt Professional/Administrative Staff.

Agenda Item H.7.f.
Exhibit X



EXISTING POLICY—TO BE RESCINDED

Section 9. Policy on Consulting - -

"Consulting® by University Professional/Administrative staff
is the providing of professional advice or service for pay to
some individual or entity other than the University. It is
- recognized that some consulting activities may be mutually
beneficial to the staff member and to the University, through
giving the individual professionally enriching experience and the
University the enhanced services o7 the staff member and
favorable publicity and visibility. Further, each staff member
has the right to consult, so long as consulting activities do not
interfere with the performance of his or her University duties,
and so long as the .consulting does not involve a conflict of
interest.

The foi‘lowing- guidelines shall be in effect:

1. A Professional/Administrative s-taff member may engage

individual is on vacation or approved
Teave, other than sick leave, from the University;
and . ' )

C. In exceptional circumstances,” at other times for
which the staff \member has obtained prior, specific
approval fro the appropriate Principal
Administrative 0fficer,

provided that the aggregape amount of consultmg time
is held below the lavel wh{ch would interfere with the
individual's University responsibilities;

2. Consulting activities may .involve the use of Maag
Library holdings. Other University facilities,
supplies, equipment, or other resources may be utilized
in consulting activities only 17 prior arrangements,
including reimbursement to the University for the use
of such resources, are made with the appropriate
Principal Administrative 01'.1cer and agreed to in

writing by both parties; and

3. Consulting activities shou]d not inmclude services
normally provided by the University as a part of its
usual operation, particularly when the consultant makes
the decision to provide the service as an independent
contractor rather- than through normal operations of the’
University.

16
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EXISTING POLICY—TO BE RESCINDED

. F1na11y3 it is acknowledged that-potential conflict of
interest as 1t applies to public-sector staff members is a
complgx and sénsitive issue; a University staff member who has
questions about the propriety of extramural activities for pay is
ad\(1sec{ to seek the counsel of his or her Principa]
Administrative O0fficer. :

The relevant Principal Administrative Officer will carefully
monitor, record, and report the extent of each Professional/
Administrative staff member's consulting activities.

9.1 Supplemental Payment to Employees for Teaching and
- Consulting )

On occasion it is appropriate to have employess perform
services above and beyond their normal scope of duties,
gnd to pay employees for these additional services. It
is the general policy of the University, however, that
the formal assignments of employees to additional
duties for supplemental compensation will not be
approved as a routine manner or on a regular basis;
rather, such assignments will be utilized to enable the
University to deal with short-range staffing problems
involving unusual circumstances, unanticipated
difficulties, or situations in which normal staffing
practices will not .suffice. Supplementary payments to
an employee during any fiscal year may not exceed the
lesser of 20% of his or her base salary or $6,000.
Supplementary payment to persons so employed is
?uthorized under the conditions stipulated in Appendix

17
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- Y:—u UNIVERSITY GUIDEBOOK

Subject: Nepotism and Potential Conflicts in Employment Situations

Developed by: Jean R. Wainio Authorized by: G. L. Mears
- Title: Interim Executive Director Title: Executive Vice President
- Human Resources EFFECTIVE:

Date: December, 1998

Policy: The University fosters an environment in which all individuals are treated with
mutual respect and trust. Employment practices are designed to ensure fair and equitable
treatment for all employees. Employment practices that may provide unfair advantage,
real or perceived, because of personal relationships or positions of influence are
o prohibited.

RESOLUTION NUMBER: YR 1999

Definitions:

e Employment Practices include: the ability or power to effectively hire, transfer,
suspend, layoff, recall, promote, discharge, assign or reassign duties, reward,
discipline, or influence grievances/appeals.

e Relatives include: spouse, child, parent, grandparent, brother, sister, step-parent,
step-child, step-brother, step-sister, parent-in-law, brother-in-law, sister-in-law, son-
in-law, daughter-in-law, aunt, uncle, nephew, niece, and any individual residing in the
same household.

e University Officials include: members of the Board of Trustees, Executive Officers,
Administrative Officers, and other employees in a position to in any way affect

employment practices.
Parameters:
L e Employment practices are fundamentally based on the fulfillment of appropriate

qualifications and performance standards.

e Ohio Revised Code §2921.42 (A) (1) provides that no public (University) official
shall knowingly authorize or employ the authority or influence of his/her office to
secure authorization of any public contract in which he/she, a member of his/her
family, or any business associates has an interest. Violation of this section may

constitute a felony. Agenda Item H.7.g.
Exhibit Y
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University officials have the responsibility to exercise their control, influence, or
authority in a manner that maintains confidence in the integrity of the University’s
administrative and personnel decision-making. This responsibility includes avoiding
the appearance of a conflict of interest between personal and University interests (see
7001.01 Conflict of Interest).

University officials shall not attempt to influence the employment, promotion, tenure,
or recognition of a relative, professional associate, or friend.

Relationship by family, Imarriage, or partnership will constitute neither an advantage
nor a deterrent to appointment in the University provided the individual meets and
fulfills the appropriate appointment standards.

Normally, the University will not hire, transfer, promote or employ relatives in such
capacity in which they would directly supervise or be in a position to initiate or
participate in institutional decisions involving direct benefit to a relative.

If a relationship develops during the course of employment that would be inconsistent
with the above parameters, the appropriate supervisor, in consultation with the
appropriate dean/vice president and the Executive Director of Human Resources, will
confer with the individuals involved to resolve the situation. In all cases, the needs of
the University determine the resolution.

If an employment relationship exists in which individuals work together in the same
department, evaluations and recommendations concerning performance and/or salary
will be addressed in the best interest of the University.

In rare and unusual situations when it is determined to be in the best interest of the
University, exceptions may be made. Such exceptions are to be made through the
Provost or appropriate Vice President and with the approval of the President.

Procedures:

1.

The University requires full disclosure of any relationship as defined above at the
time of application or at any time that such a relationship might occur during the
course of employment.

Employees maintain an obligation to ensure that all employment practices are based

on appropriate professional qualifications and performance standards.

If there is any indication, real or perceived, that employment practices may be
contrary to these parameters or procedures, it is the responsibility of the employee to
bring the situation to the attention of the immediate supervisor.
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7013.01

PAGE 3 of 3

. Upon receiving notification of such possible influence, the immediate supervisor will
consult with personnel in the Office of Human Resources.

. If an executive or administrative officer determines that undue influence has been

made for non-professional reasons, the subject of the influence will be disqualified for
further consideration and the individual exercising the influence may be subject to
disciplinary action.
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7015.06
PAGE 1 0of2

" w UNIVERSITY GUIDEBOOK

Subject: Fringe Benefits - Employee Parking

Developed by: Jean R. Wainio Authorized by: G. L. Mears

— Title: Interim Executive Director Title: Executive Vice President

= Human Resources EFFECTIVE:

. Date: April, 1999

Policy: The University is committed to employment practices that promote the health
and welfare of its employees. Through its various fringe benefits packages, it offers
employees incentives to pursue additional education; to take advantage of events,
activities and performances offered; and to otherwise enhance each employee’s standard
of living.

RESOLUTION NUMBER: YR 1999

Parameters:

‘ e To promote safety and convenience for all members of the University community, a

L. series of traffic and parking rules and regulations have been developed. Any person
operating a motor vehicle on University property is expected to learn and abide by all
of these rules and regulations.

e All persons who operate or expect to operate a motor vehicle on University property
must obtain and display a valid parking permit. Parking permits are provided as a
fringe benefit to all full- and part-time faculty and staff.

Procedures:

1. Parking permit applications are mailed to all current full-time employees prior to the
beginning of the fall term. Upon receipt of a completed application, the Office of
Parking Services will issue a valid parking permit.

Lo 2. Newly appointed employees may make application for a parking permit at the Office
of Parking Services.

3. Each year the Office of Parking Services publishes Parking Services, which lists all of
the traffic and parking rules and regulations and other related information. Copies of

Agenda Item H.7.h.
Exhibit Z
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this publication are provided to each person receiving a parking permit. Additional
copies are available in the Office of Parking Services.

4. Employees covered by collective bargaining should refer to their respective
agreement.
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w UNIVERSITY GUIDEBOOK

Subject: Fringe Benefits - Provision for Consulting Services of Exempt

Professional/Administrative Staff

Developed by: G. L. Mears Authorized by: Leslie H. Cochran
Title: Executive Vice President Title: President
April, 1999 EFFECTIVE:

Date:

Policy: The University is committed to employment practices that promote the health
and welfare of its employees. Through its various fringe benefits packages, it offers
employees incentives to pursue additional education; to take advantage of events,
activities and performances offered; and to otherwise enhance each employee’s standard
of living.

RESOLUTION NUMBER: YR 1999

Purpose: Consulting services not only benefit the entities or individuals receiving such
services, they help to broaden the experience base of the person offering the service, they
enhance the professional stature of that person in their chosen field of study, and they
expand and enrich the reputation of the University.

Parameter: Exempt professional/administrative staff may use up to twelve days per year
for the purpose of providing .off-campus consulting services appropriate to their
University position, professional expertise, or academic discipline. These days cannot be
carried forward from one year to the next.

" Procedures:

1.

Exempt professional/administrative staff considering service as a consultant should
first discuss their interest with their immediate supervisor. This preliminary
discussion should include the impact such service may have on duties and
assignments.

If there is agreement that such service may be pursued, the supervisor will alert the

- appropriate administrative and/or executive officer to that possibility.

A written request to serve in an off-campus consultant capacity shall be submitted to
the individual’s supervisor in as far in advance as possible. This request should
specify the duration of the service and how the University responsibilities will be

addressed. Agenda Item H.7.i.
Exhibit AA
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. If the supervisor supports the request, an endorsed copy of the request is forwarded to
the next level. This process continues until the request, with endorsements, is
received by the Provost or appropriate Vice President.

. Final approval for authorization is the Provost or Vice President.
. Exempt professional/administrative staff providing consulting services should refer to

7001.01 - Conflict of Interest, 7004.01 - Consulting Services, and 5013.01 - Licensing
of University Names and Marks.
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7016.01
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: W UNIVERSITY GUIDEBOOK
Subject: Multiple-Year Contracts
Developed by: Jean R. Wainio Authorized by: G. L. Mears
Ve Title: Interim Executive Director Title: Executive Vice President
2, Human Resources EFFECTIVE:
Date: December, 1998

Policy: Executive and administrative officers and designated professional/administrative
staff may receive multiple-year contracts of employment. Following performance
evaluation and review, such contracts may be renewed.

. RESOLUTION NUMBER: YR 1999

Definitions

e Executive Officers of the University are the Vice President for Student Affairs, Vice
President for Development and Community Affairs, Executive Vice President,
Provost, and President.

e Administrative Officers of the University include the College Deans, Dean of
Graduate Studies, and the Executive Directors.

e Designated Professional/Administrative Staff include Associate and Assistant
Provost, Associate and Assistant Dean, General Counsel, professional/administrative
staff of the Office of the President, and others designated by the President.

Parameters:

e Executive and administrative officers and selected designated professional/
administrative staff typically receive three-year employment contracts.  Such
contracts are renewable at least a year prior to the ending of the contract.

A e Executive and administrative officers are evaluated annually (9002.01). Other
designated professional/administrative staff are annually involved in an
administrative review process.

e The President may present to the Personnel Relations Committee of the Board of
Trustees other appointment plans for specific individuals when it is in the best interest
of the University.
Agenda Item H.7.j.
Exhibit BB
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Procedures

1.

[V

The length of the contract offered to Executive Officers, Administrative Officers, and
other designated professional/administrative staff is determined during the
recruitment and selection process.

The process of selecting Executive and Administrative Officers is described in
9001.01.

The annual evaluation process for Executive and Administrative Officers is described
in 9002.01.

The process of selecting other professional/administrative staff is described in
2001.02.



EXISTING POLICY—TO BE RESCINDED

Resolution Concerning Terms and Conditions
of Employment for Certain

Professional/Administrative Positions
YR 1993-51

‘WHEREAS, it is deemed advisable to modify
employment conditions and terms of contracts
for certain professional/administrative posi-
tions in order to improve the University’s
ability to promote or attract and retain
highly qualified persomns.

NOW, THEREFORE, BE IT RESOLVED, that the Board
of Trustees of Youngstown State University
does hereby amend Section 17.3 of Article III,
Policies of the Board of Trustees of Youngs-
town State University, as included in Exhibit
E. . .

The motion was seconded by Mrs. Atkinson. Following
discussion, the motion received the affirmative vote of all Trust-
ees present. The Chairperson declared the motion carried and the
Resolution adopted.
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Article lll. Personne!

17.3 Eligibility for Multiple-Year Contracts

a.

New professional administrative staff members hired from
outside the University are not eligible for earned faculty rank or
tenure except as provided in this section. In lieu thereof,
persons appointed as vice president, provost, associate or
assistant provost and vice president, executive director,
academic dean, associate or assistant academic dean, and
others as approved by the Board of Trustees, may receive three-
year contracts of employment, renewable at two-year or three-
year intervals, following performance evaluation and review.

The president, provost, vice presidents, associate and assistant
provosts and vice presidents, deans, associate and assistant
deans MAY shalt be appointed with earned faculty rank
appropriate to their experience and position, with tenure upon
initial appointment, or designated as eligible for EARNED
FACULTY RANK AND tenure upon reappointment after three
years of service, as determined by the Board of Trustees. If
appointment or reappointment is to be with tenure the academic
department in which tenure is to reside and the cognizant dean
shall receive a curriculum vitae of the person or persons being
considered and shall be provided an opportunity to comment in
writing on the compatibility of the appointment with the present
or future needs of the department; however, the department
shall not have the authority to veto a proposed appointment.

Vice presidents, deans and assistant deans WHO WERE
APPOINTED TO THESE POSITIONS PRIOR TO JULY 1, 1892,
36—3993; MAY shall be considered prier—te—that—date for
REappointment with earned rank and tenure in conformity with
the procedure in 17.3.b.

Full-time head athletic coaches shall receive initial contracts of
three-year duration; thereafter, following performance
evaluation by the Executive Director of Athletics and the
President and review by the Board of Trustees or the Board’s
Athletic Committee, Head Athletic Coaches shall receive
contracts with term length determined by the Board of
Trustees. Assistant coaches shall receive contracts of up to
one-year upon recommendation of the Head Coach and the
Executive Director of Athletics and approval by the President.

Agenda Item H.1l.d.

Exhibit E



EXISTING POLICY—TO BE RESCINDED

17.3 Eligibility for Multiple-Year Contracts

"New professional administrative staff members hired
from ocutside the University are not eligible for earned
faculty rank or tenure. In lieu thereof, persons
appointed as vice president, provost, associate or
assistant vice president, academic dean, associate or
assistant academic dean, and others, as approved by the
Board of Trustess, shall receive three-year contracts
of employment, renewable a2t two-year or three-year
intervals, following performance evaluation and review.
Full-time Head Athletic Coaches shall receive initial
contracts of three-years duration, and thereafter,
following - performance review and evaluation, shall
receive contracts with term length as determined by the
Board of Trustees. . ’

24
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r H UNIVERSITY GUIDEBOOK

Subject: Employee Files

Developed by: Jean R. Wainio Authorized by: G. L. Mears

Title: Interim Executive Director Title: Executive Vice President

Human Resources EFFECTIVE:
Date: March, 1999

Policy: The University shall establish and maintain such employee files as necessary for
its operation.

RESOLUTION NUMBER: YR 1999

Definition: Official Employee Personnel File - a collection of information relating to an
employee (excluding part-time faculty and students) and maintained in a manner to
facilitate recovery of that information by reference to the employee.

Parameters:

e The Office of Human Resources is the sole repository of the Official Employee
Personnel Files, and as such maintains a file for each full-time member of the faculty
and full-time and part-time members of the professional/administrative and classified
civil service staffs. The Executive Director of Human Resources serves as the
guardian of these official files.

e The Official Employee Personnel Files are maintained in accordance with state and
federal statutes, rules and regulations of the Ohio Department of State Personnel,
policies of the University, and applicable collective bargaining agreements.
Placement of materials in these files must be in conformity with applicable statutes,
rules, regulations, and agreements. (Information reported by an employee in
compliance with 7006.01 - Drug-Free Environment will be placed in that employee’s
Official Employee Personnel File.)

¢ Information contained in these files will be used in a manner appropriate to the
normal operation of the University and may be reported to the appropriate state or
federal agency as required by law.

e Employee files are public records and as such members of the public, including
University employees, may request access to them.

Agenda Item H.7.k.
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e All files maintained are periodically examined for the purpose of purging the files of
material no longer appropriate for retention.

Procedures:
1. Employees may examine their own file during regular business hours.

2. Employees may place into their file a written statement commenting on or
disagreeing with any document contained in the file.

3. Employees will receive a copy of each document placed in their file by others, at the
time it is placed in the file.

4. The Office of Human Resources maintains a log of all persons accessing these files.
This office will notify employees and the appropriate barga.mmg unit when a non-
University employee has accessed their file.

5. Annually, the Ohio Department of Administrative Services will conduct a spot check
of the personnel files to determine if they are being maintained appropriately. A
written report of the findings is prepared and submitted to the Executive Vice
President. Such reports are available for review by any employee.

6. When appropriate the Executive Vice President will take those steps necessary to
rectify instances of noncompliance.



EXISTING POLICY—TO BE RESCINDED

Section 12. Employee Records

"Each department or unit within the University shall be
responsible for the establishment and maintenance of such records
as are necessary for its normal operation pursuant to the
provisions contained with the policy ratified on April 26, 19875,
by the Youngstown State University Board of Trustees' Resolution
1975-35. (See Appendix B)
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APPENDIX B

YOUNGSTOWN STATE UNIVERSITY
EMPLOYEE RECORDS POLICY

I. DEFINITION

For the purposes of this policy, "file", as used (in II.A, II.B, II.C,
and II.D) below, shall be used to indicate any discrete gathering of
information relating to an individual and stored in a fashion to facilitate
recovery of that information by reference to the individual.

II. ESTABLISHMENT AND MAINTENANCE

Each department or unit within the University shall be responsible for
the establishment and maintenance of such records as are necessary for its
normal operation, subject to the provisions and restrictions of this policy.
Files shall be maintained in accordance with directives contained in relevant
state and federal statutes, rules and regulations of the Ohio Department of
State Personnel, policies of the University and the Board of Trustees, and
applicable collective bargaining agreements.

A. Personnel Records: FACULTY

An Official Faculty File shall be maintained on each full-service
faculty member by the Executive Director of Personnel Services.

B. Personnel Records: CLASSIFIED EMPLOYEES

An Official Personnel File shall be maintained on each Classified
Civil Service Employee by the Director of Classified Personnel.

C. Personnel Records: NON-CLASSIFIED EMPLOYEES (EXCLUDING FACULTY)

The Executive Director of Personnel Services shall maintain an
official Personnel File on each non-classified employee (excluding
. faculty). '

D. YSU Police Department Records: ALL EMPLOYEES

The Director of YSU Police shall be responsible for the record
keeping function of the YSU Police Department (with regard to
University employees). The sole extent of Police files on employees
shall be as follows: a record shall be maintained on each employee
who is investigated by YSU Police for a specific violation of law or
University regulations; a synopsis of such . accusations or
complaints whether or not they lead to formal charges or
disciplinary action may be placed in the employee's personnel file
(II.A, II.B, or II.C above) if this is deemed appropriate by the
Executive Director of Personnel Services; in this event, provision
III.B shall be observed.
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IIT. GENERAL PROVISIONS

A. Each employee shall have the right, at any reasonable time, to
examine his or her file(s) (described in II. A, II.B, and 11. c,
above), and to enter into the file(s) a written statement commenting
upon or disagreeing with any document contained therein.

B. Each employee shall receive a copy of each document placed in
his or her file(s) (described in II.A, II.B., and II.C above), at
the time it is placed in the file.

C. At Tleast once during each academic year, the President of the
University shall designate an individual or individuals to conduct
an unannounced spot check of the records identified in II.A, I1.B,
II.C, and II.D above, and to provide a written-confirmation of
administrative compliance with this policy. These reports shall be
made available to any employee who wishes to examine them. It shall
be the responsibility of the President to take appropriate action in
the event of administrative non-compliance with this policy.

D. No one within the University shall maintain any files which in
any way violate the academic freedom of any member of the faculty or
infringe upon the legal and Constitutional rights of the individual.

E. It shall be the responsibility of each administrator charged
with maintaining the files cited (in II.A, II.B, II.C., and 1I.D)
above, to conduct periodically an examination of the files under his
supervision and to purge the files of mater1a1 no longer appropriate
for retention.

IV. USE

Information stored in the various employee files shall be used in any
manner  appropriate to the normal operation of the University. Such
information as permitted or required by ‘law may be reported to the state
and/or federal governments. The administrator in . charge of each set of
employee files shall make every reasonable effort to assure that the
information stored therein shall be maintained in accordance with applicable

Taw.

YSU Police Department records shall not be used in making basic personnel
decisions such as promotion, retention, or termination.
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Iv. USE

Information stored in the various employee files shali]
be used in any manner appropriate to the normal operation of the
University. Such information as is permitted or required by law
may be reported to the state and/or federal governments. The
administrator in charge of each set of employee files shall make
every reasonable effort to assure that the information stored
therein shall be maintained with confidentiality, except in the
case of information which is by nature public.

Campus Security records shall not be used in making basic
personnel decisions such as promotion, retention, or termination.

85



NUMBER

7020.01
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] Y:U UNIVERSITY GUIDEBOOK
- Subject: Compensation and Salary Studies
Developed by: Jean R. Wainio Authorized by: G. L. Mears
- Title: Interim Executive Director Title: Executive Vice President
- Human Resources EFFECTIVE:
Date: October, 1998

Policy: The Board of Trustees recognizes the need to 'have appropriate compensation
plans for all employees and employee groups, and has authorized the President, or
designee, to develop such plans.

RESOLUTION NUMBER: YR 1999

Definition: Employee groups include faculty, professional/administrative staﬁ', and
classified civil service staff.

Parameters:

L e Salary studies will be based upon comparable markets as determined by the
University that are applicable to the institution and respective employee groups.

° Saléry plans will attempt to provide wage parity for positions with comparable duties
and responsibilities. '

e Compensation made available to employees will be consistent with the fiscal ability
of the University to support such plans.

Procedures:

1. The Provost, or designee, is responsible for periodically reviewing faculty salary and
compensation surveys with a particular focus on peer institutions in Ohio.

¥ 2. The Executive Vice President, or designee, is responsible for periodically reviewing
professional/administrative staff salaries and compensation at peer institutions in
Ohio.

3. The Executive Director of Human Resources, or designee, is responsible for
periodically reviewing classified civil service staff salaries and compensation at
institutions within the Youngstown/Warren/Sharon regional metropolitan area.

[ Agenda Item H.7.1.
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Section 20. SALARY PLANS

20.

THE BOARD OF TRUSTEES HAS AUTHORIZED THE PRESIDENT OF THE UNIVERSITY
TO PURSUE THE DEVELOPMENT OF SALARY PLANS FOR ALL UNIVERSITY

" EMPLOYEE GROUPS. SUCH PLANS SHOULD BE SIMILAR TO THOSE

SALARIES/WAGES PAID TO COMPARABLE POSITIONS, WITH COMPARABLE DUTIES
AND RESPONSIBILITIES, IN'MARKETS THAT ARE APPLICABLE TO THE UNIVERSITY
AND RESPECTIVE EMPLOYEE GROUPS. THE PAY PLANS SHOULD REFLECT AND BE
CONSISTENT WITH THE UNIVERSITY’S ABILITY TO SUPPORT SUCH PLANS.

THE PRESIDENT IS FURTHER AUTHORIZED TO COMMENCE THIS ACTION
IMMEDIATELY.

Agenda Item F.1l.d.
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EXISTING POLICY—TO BE RESCINDED

Section 20. Administrative Salary Ranges

The Board of Trustees has directed the President of the
University to take necessary action to develop a salary schedule
for unclassified administrative employees of the University
including salary minima and maxima.

The President of the University is charged with the ongoing
administration of the program including the assignment and
reassignment of individual employees to salary ranges in the
program, and with reporting to the Board at appropriate intervals

~regarding the implementation of the system and such changes and

revisions as may be required.

The following full-time Professional/Administrative
positions shall be excluded from assignment to salary ranges:
the President of the University, externally-funded staff, Head
Athletic Coaches, and Assistant Athletic Coaches who had not
achieved administrative Continuity of Employment as of January 1,
1983. Any Assistant Athletic Coach who held Continuity of
Employment as of January 1, 1983 shall be given the choice of (1)
relinquishing Continuity of Employment and being exempted from
the administrative salary range program, or (2) retaining-
Continuity of Employment and remaining within the assigned salary
range. Assistant Athletic Coaches who qualify for this option
shall have until June 30, 1983 to exercise it.
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NUMBER

7021.01
PAGE 1 of 2
-? H UNIVERSITY GUIDEBOOK
Subject: Classified Civil Service Employees
Developed by: Jean R. Wainio Authorized by: G. L. Mears
— Title: Interim Executive Director Title: Executive Vice President
o Human Resources EFFECTIVE:
Date: February, 1999

Policy: The University employs staff members with experience, degrees, and other
credentials appropriate to their responsibilities.

RESOLUTION NUMBER: YR 1999

Parameters:

e Under the provisions of Ohio law, employees of Youngstown State University, except
students, faculty, and professional/administrative staff, are appointed under the state
classified civil service system.

Ve e The responsibility for administration of the civil service law and regulations as they
- relate to University employees in the classified civil service system shall be assigned
by the Board of Trustees through the President and the Executive Vice President to

the Executive Director of Human Resources.

Procedures:

1. Recruitment to fill classified positions must be authorized by the Executive Director
of Human Resources. Recruitment activities must conform to the Affirmative Action
procedures (2001.02).

2. Classified staff are employed in full-time, permanent part-time, temporary,
emergency, or intermittent capacities.

3. The Provost or appropriate Vice President authorizes the filling of positions in the
divisions.

4. The Executive Director of Human Resources extends the official offer of employment
upon the recommendation of the department chairperson or unit director with the

concurrence of the Provost or appropriate Vice President.
Agenda Item H.7.m.
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5. Types of appointments and terms and conditions of employment of classified civil
service staff, not exempt from collective bargaining, are outlined in the Agreement
between the University and the Youngstown State University Chapter of the
Association of Classified Employees or the Agreement between Youngstown State
University and the YSU Law Enforcement Employees (represented by Fraternal Order
of Police).



vl

EXISTING POLICY—TO BE RESCINDED

)

Section 8. C(Classified Civil Service Emﬁibyees

Full-time employees -of Youngstown State University except
students and-those engaged in teaching, administration or
research, shall be appointed under a classified civil service
system. The responsibility for administration of civil service
laws and regulations as they relate to University employees in
the classified civil service shall be assigned by the Board of
Trustees through the President and the Executive Vice President
to the Vice President-Personnel Services. The University shall
make such revisions as may be required to conform to statutory
enactments, revisions in Board policy and administrative
regulations. :

The Vice President-Personnel Services shall serve as the
_appointing authority for the classified civil service employees-
of Youngstown State University pursuant to Chapter 124 of the
Ohio Revised Code subject at all times to the authority of the
President to appoint and remove. Periodic reports shall be made
to the Board of Trustees through the President of discretionary
actions taken under this policy.

For Intermittent classified Civil Service employees, a year
of service for purposes of defining eligibility for longevity pay
shall consist of twenty-six pay periods during which the
employee was on active pay status.
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7021.02
PAGE 1 of 2
r w UNIVERSITY GUIDEBOOK
- Subject: Professional/Administrative Staff
Developed by: Jean R. Wainio Authorized by: G. L. Mears
- Title: Interim Executive Director Title: Executive Vice President
Human Resources EFFECTIVE:

Date: March, 1999

Policy: The University employs staff members with experience, degrees, and other
credentials appropriate to their responsibilities.

RESOLUTION NUMBER: YR 1999

Purpose: These procedures are designed to assure that qualiﬂed individuals are
appointed as professional/administrative staff members and that systems for their
development and improvement are identified.

Parameter:  Professional/administrative staff perform non-teaching duties of a
: professional, administrative, or research nature and are not covered by existing Ohio Civil
L Service position classifications and regulations.

Procedures:

1. When a staff vacancy occurs, the appropriate supervisor will review the need for the
position and forward a recommendation to the Dean or Executive Director.

2. After review, the Dean or Executive Director will submit a recommendation to fill,
modify, or eliminate the position to the Provost or appropriate Vice President.

3. The Provost or appropriate Vice President will review the recommendation and
determine whether further consideration is appropriate. If appropriate, the
recommendation is forwarded to the President.

- 4. The President authorizes the filling of .50 FTE or greater University staff positions,
following discussion of each request by the President’s Cabinet.

5. Filling of authorized positions must utilize recruitment activities that conform to the
Affirmative Action procedures (2001.02) and procedures for the selection of
Administrative Officers (9001.01).

Agenda Item H.7.n.
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Professional/administrative staff members are employed in full-time or part-time
status (7021.03).

Annually, the Executive Director for Human Resources will provide to the President,
Provost, and Vice Presidents statewide, regional, and/or campus salary data for all
professional/administrative positions.

The Provost or appropriate Vice President will review the proposed offer of
employment with the Executive Director of Human Resources prior to the offer to the
successful candidate.

The offer of employment is extended by the Provost or appropriate Vice President
upon the recommendation of the Dean or Executive Director and the person
responsible for the employing unit.

The Office of Human Resources prepares the initial offer of employment and any

subsequent renewal contracts.

11.

Terms and conditions of employment of professional/administrative staff are outlined
in the YSU YSU/APAS Agreement, except for staff exempted from collective
bargaining (e.g., coaches [7017.01], externally funded staff [7021.04], managerial
staff, or appointments of less than .27 FTE).
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PAGE 1 of 2
: w UNIVERSITY GUIDEBOOK
Subject: Part-Time Professional/Administrative Staff
Developed by:  Jean R. Wainio Authorized by: G. L. Mears
— Title: Interim Executive Director Title: Executive Vice President
Human Resources EFFECTIVE:
Date: March, 1999

Policy: The University employs staff members with experience, degrees, and other
 credentials appropriate to their responsibilities.

RESOLUTION NUMBER: YR 1999

Purpose: These procedures are designed to assure that qualiﬁed individuals are
appointed as professional/administrative staff members and that systems for their
development and improvement are identified.

Parameters:

b e Part-time professional/administrative staff perform non-teaching duties of a
professional, administrative, or research nature and are not covered by existing Ohio
Civil Service position classifications and regulations.

e An appointment as a part-time professional/administrative staff member is for a
specified period of time.

e Part-time professional/administrative staff are employed on an FTE basis assuming a
forty-hour workweek.

e Eligibility for University benefits is determined by the individual’s FTE status.
Procedures:

1. When a staff vacancy occurs, the appropriate supervisor will review the need for the
~ position and forward a recommendation to the Dean or Executive Director.

2. The recommendation received by the Dean or Executive Director will be reviewed.
After review, the Dean or Executive Director will submit a recommendation to fill,
modify, or eliminate the position to the Provost or appropriate Vice President.

Agenda Item H.7.0.
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. The Provost or Vice President will review the recommendation and determine

whether further consideration is appropriate. If the position is less than .50 FTE, the
Provost or Vice President may authorize the filling of the position. If the position is
more than .50 FTE, the Provost or Vice President forwards a recommendation to the
President.

. The President authorizes the filling of .50 FTE or greater University staff positions,
following discussion of each request by the President’s Cabinet.

. Filling of all authorized positions (regardless of the FTE status) must utilize
recruitment activities that conform to the Affirmative Action procedures (2001.02)
and Procedures for the Selection of Administrative Officers (9001.01).

. The offer of employment is extended by the Provost or appropriate Vice President
upon the recommendation of the Dean or Executive Director and the person
responsible for the employing unit.

. The Office of Human Resources prepares the official offer of employment.

. If continuing employment is appropriate, a recommendation to reappoint will be
initiated each spring by the employing unit.

. Terms and conditions of employment of part-time professional/administrative staff
are outlined in the YSU YSU APAS Agreement, except for coaches, externally funded
staft (7021.04), managerial staff, and staff employed for less than .27 FTE who are
exempted from collective bargaining.
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' H UNIVERSITY GUIDEBOOK

Subject: Externally Funded Professional/Administrative Staff

Developed by: Jean R. Wainio Authorized by: G. L. Mears
e Title: Interim Executive Director Title: Executive Vice President
- Human Resources EFFECTIVE:
Date: March, 1999

Policy: The University employs staff members with experience, degrees, and other
credentials appropriate to their responsibilities.

RESOLUTION NUMBER: YR 1999

Parameters:

e The University employs persons whose positions are externally funded through
research grants, endowments, and other non-University sources. These positions are
identified as full- or part-time professional/administrative staff and are typically
temporary in nature.

e These employees are not placed in a University salary plan (7020.01), but are eligible
for benefits of the professional/administrative staff, including fringe benefits
(7015.01, .02, .03, .04, .06, .07, and .08), vacation leave (7002.05), and sick leave
(7002.09), as determined by the FTE.

e For the purposes of annual performance evaluation and disciplinary action, if
necessary, these employees are subject to the processes in place for other
professional/administrative staff.

Procedures:
1. Recruitment to fill externally funded professional/administrative positions must be

authorized by the Provost or appropriate Vice President. Recruitment activities must
conform to the Affirmative Action procedures (2001.02).

r~

2. The person responsible for the employing unit extends the offer of employment upon
the recommendation of the Dean or Executive Director and approval of the Provost or
appropriate Vice President.
Agenda Item H.7.p.
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. The Office of Human Resources prepares the official offer of employment.

. Externally funded professional/administrative staff are exempted from collective

bargaining.

. Part-time externally funded professional/administrative staff are employed on an FTE

basis assuming a forty-hour workweek.

. Externally funded professional/administrative staff are informed at the time of

appointment or reappointment that their employment is dependent upon external
funding and if such funding ceases employment is terminated upon a two-week
notice.

. Externally funded professional/administrative staff members who earn and have

accrued vacation must use it during the contract period in which it is earned; vacation
may not be carried forward to a succeeding contract period or converted to cash

payment.



EXISTING POLICY—TO BE RESCINDED

Section 21. Externally Funded Personnel Contracts

The University employs a small number of persons whose
positions are specifically funded by sources external to the
University: research grants, special appropriations, endowments,
etc. Employees in this category are typically engaged in
temporary or impermanent activities and projects. Employees in
this category shall be members of the unclassified administrative
staff: no employee in this category shall be eligible for earned
faculty rank or tenure or for administrative continuity of
employment. Employees in this category shall not be assigned to
an administrative salary range. Each employee in this category
shall receive the standard insurance benefits provided
administrative staff members. Each employee in this category
shall receive 1.83 working days of vacation each month, which_
(effective January 1, 1980) must be taken during the contract
period in which it 1s earned; vacation may not be carried forward
to a succeeding contract p°r1od or converted to cash payment.
(Under unusual circumstances, the President may approve carrying
forward vacation from one contract period to another, to be taken
no later than six months after the effective date of
reappointment.) Employees in this category shall accrue
sick-leave at the standard rate of 1 1/4 days for each month of
service. Employees in this category shall be members of the
State Teachers Retirement System or other appropriate State
retirement system. Each person employed in this category shall
be informed at the time of appointment or reappOIntment that his
or her employment is subject to the provisions of this policy,
and is further subject to termination at any time the funding of
the position ceases, providing the employee receives two wneks
notice of term1nat1on of employment.
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g w UNIVERSITY GUIDEBOOK

- Subject: Employment of Undergraduate Students (Other than Work-

Study)
- Developed by:  Judith Gaines Authorized by: Cynthia E. Anderson
Title: Executive Director Title: Vice President for Student Affairs
Student Life EFFECTIVE:
Date: February, 1999

Policy: While the President has overall responsibility for the management of the
University, the responsibility for employment decisions of personnel is delegated to the
Provost and Vice Presidents. Each divisional executive officer is responsible for making
personnel decisions within the described University procedures.

RESOLUTION NUMBER: YR 1999

Parameters:

e The Executive Director of Student Life is responsible for the administration of the
process of employing all student employees except for those employees participating
in the federally funded work-study program.

e Students not employed under work-study may be employed through hourly student
wages or a task-based stipend. In both categories, students are subject to the same
eligibility requirements.

e To be eligible for employment under hourly student wages or task-based stipend,
students must be currently enrolled for a minimum of one course or no less than three
credits and be in good academic standing.

e For student employees to be exempt from participation in the Public Employees
Retirement System (PERS) they must be enrolled for the equivalent of one-half of a
full academic load each academic term.

e Regulations regarding compliance with the Internal Revenue Service and PERS and
starting and ending dates of employment periods are maintained in the Office of
Student Life and reviewed annually.
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Procedures:

1. All positions for student employment are described in written position descriptions

maintained in the Office of Student Life.

. All available positions for student employment are posted through the Office of

Student Life.

. Students interested in a posted position apply directly to the employing department or

unit. That department or unit makes the offer of employment.

. Appointment to a student employment position requires processing the necessary

forms with the Office of Student Life. Actual employment may begin only after these
forms have been processed.

. Appointment to student employment is continuous through the academic year. Re-

appointment is necessary for the summer term and subsequent academic years.

. Concerns of student employees or those of their supervisor that cannot be resolved at

the department or unit level may be referred to the Office of Student Life.
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I W UNIVERSITY GUIDEBOOK

Subject: Employment of Students - Federal Work-Study Program

Developed by: Eileen Greaf Authorized by: Cynthia E. Anderson

Title: Director - Title: Vice President for Student Affairs
Financial Aid and Scholarships EFFECTIVE:

Date: April, 1999

Policy: While the President has overall responsibility for the management of the
University, the responsibility for employment decisions of personnel is delegated to the
Provost and Vice Presidents. Each divisional executive officer is responsible for making
personnel decisions within the described University procedures.

RESOLUTION NUMBER: YR 1999

Purpose: Federal work-study funds are intended to encourage the part-time employment
of undergraduate and graduate students with financial need to meet the cost of education.
In addition to on-campus employment, community service opportunities, e.g., America
Reads tutors, escort services, etc., are permitted and encouraged.

Parameters:

e The Director of Financial Aid and Scholarships administers work-study fund usage,
compliance with federal regulations, and student eligibility and awarding.

e The YSU matching funds are budgeted in accordance with federal regulations.

e Fringe benefits are not paid from work-study funds.

e Disbursement of work-study funds is administered through the Office of Payroll.

e Work-study awards are cancelled or reduced when a student is in default on a federal

student loan, in an over-award situation, or when cited for noncompliance with the
federal Financial Aid Satisfactory Academic Progress Policy.
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Procedures:

1.

Students must annually apply no earlier than January 1 for financial aid for the
following academic year..

The result of a student’s financial aid application utilizing the federal methodology
identifies that student’s financial need. '

The Office of Financial Aid and Scholarships establishes awarding criteria for the
year, based upon funding level, federal regulations, number of students applying, and
each student’s identified need.

In accordance with the established criteria, the Office of Financial Aid and
Scholarships makes work-study awards to students in good academic standing.

Students receiving a work-study award may apply for positions available on campus
as posted by the Office of Student Life (see 9003.02 — Employment of Undergraduate
Students).

The department or unit hiring work-study students is responsible for conducting
interviews; completing all necessary paperwork, including the work-study
appointment forms; monitoring of job performance and duties, as well as ensuring
that the duties are in the public interest; and the timely submission of time cards to the
Office of Payroll.

The Office of Financial Aid and Scholarships monitors disbursement reports and
notifies students and the hiring department or unit of any change in the student’s
eligibility.

The Office of Financial Aid and Scholarships compiles work-study information,
including community service data, for the annual Fiscal Operations Report and
Application to Participate (FisOp) due each October 1.



