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MINUTES OF REGULAR MEETING 
OF 

BOARD OF TRUSTEES 
OF 

YOUNGSTOWN STATE UNIVERSITY 
 
Tod Hall 
Thursday, September 6, 2018 
 
   Pursuant to notice duly given, a regular meeting (the three hundred fifty-
eighth) of the Board of Trustees of Youngstown State University convened at 10:00 a.m., on Thurs-
day, September 6, 2018, in the Board Room in Tod Hall. 
 
    All eleven trustees and the National/Global Trustee were present at the 
meeting, to-wit: Ms. Delores E. Crawford, chairperson of the board, who presided, Mr. David C. 
Deibel, Dr. Anita A. Hackstedde, Mr. James E. Roberts, Dr. John R. Jakubek, Ms. Molly S. Seals, 
Mr. Michael A. Peterson, Mr. Capri S. Cafaro, Mr. Charles T. George, Ms. Lexi E. Rager, Mr. 
Rocco L. Core and Mr. Eric A. Spiegel.  
 
   Also present were: Mr. James P. Tressel, President of the university; Dr. 
Joseph Mosca, Interim Provost and Vice President of Academic Affairs; Mr. Neal McNally, Vice 
President for Finance and Administration; Ms. Holly A. Jacobs, Vice President and University 
General Counsel, Mr. Eddie J. Howard, Vice President for Student Affairs, Jr., Dr. Mike Sherman, 
Special Assistant to the President and Mr. Franklin S. Bennett, Jr., Secretary to the Board of Trus-
tees.  Also present were approximately 35 persons, including deans, members of the faculty, stu-
dents, administrators, and members of the news media. 
 
   The chairperson called the meeting to order. 
    
ITEM I – PROOF OF NOTICE OF MEETING. 
 
   Evidence was available to establish that pursuant to Article II, Section 1, of 
the board’s Bylaws; written notice of today’s regular meeting was timely provided to each of the 
trustees, the student trustee, and to the president. 
 
ITEM II – DISPOSITION OF MINUTES FOR MEETINGS HELD JUNE 7, 2018. 
 
   Prior to the meeting, the secretary to the board had provided draft copies of 
the minutes of the board’s regular meeting held June 7, 2018  (#357) to each trustee, the student 
trustees and the president.  There being no additions, corrections, or revisions thereto, the minutes 
of the June 7, 2018, regular board meeting were approved as provided. 
 
ITEM III – OATH OF OFFICE OF NEW STUDENT TRUSTEE – ROCCO L. CORE 
 
   The chairperson said that she was pleased to welcome Mr. Rocco L. Core 
as the board’s newest student trustee, who was recently appointed to the board by Governor John 
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R. Kasich. At the request of the chairperson, the secretary to the board administered the oath of 
office to Mr. Core. 
 
ITEM IV – OATH OF OFFICE OF NEW NATIONAL/GLOBAL TRUSTEE – ERIC A. SPIE-
GEL 
 
   The chairperson said that she was pleased to welcome Mr. Eric A. Spiegel, 
who was recently appointed by the board as its first National/Global trustee. At the request of the 
chairperson, the secretary to the board administered the oath of office to Mr. Spiegel. 
 
ITEM V – REPORT OF THE PRESIDENT OF THE UNIVERSITY 
 
   President Tressel welcomed Mr. Core and Mr. Spiegel to the board.  Mr. 
Tressel said that exciting things are happening in higher education and that it is fun to work with 
a group of people committed to strengthening Youngstown State University and its region.  
 
ITEM VI – REPORTS OF THE COMMITTEES OF THE BOARD. 
 
   The chairperson asked whether any trustee had an objection to the approval 
by unanimous consent of the resolutions recommended for adoption by the committees of the 
board. There being no objection to adoption by consent of any the proposed resolutions listed in 
the agenda, the chairperson stated that those recommended resolutions would be considered for 
adoption by consent.  The board considered the following committee reports and recommenda-
tions:  
 
  1. Academic and Student Affairs Committee 
 
   Dr. Mosca said that two faculty presentations and two student presentations 
would be made to the board. 
 
   Dr. Mosca introduced Dr. Randall Goldberg, Director of the Dana School 
of Music, who provided an historical background of the Dana School of Music and its notable 
alumni. Dr. Goldberg said that numerous events and performances would be taking place over the 
next year in celebration as the Dana School celebrates its 150th birthday, and invited the trustees 
to attend the performances and events. 
  

Dr. Mosca introduced Dr. Sherri Harper Woods, Assistant Professor of So-
cial Work, who described service learning student trips to Haiti.  The Haiti service learning trips 
seek to prepare students in providing crucial services to vulnerable populations and include psy-
chological, caregiving and community engagement education opportunities through work in a Hai-
tian orphanage, a prison and a nutrition program. Dr. Woods described the Haitian service learning 
experiences as life changing events that benefit both students and faculty. Dr. Woods said that 
future service learning experiences will involve domestic urban (Chicago) and international (Haiti 
and Japan) locations. 
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   Dr. Mosca introduced Ms. Natalie Lacich, a YSU senior majoring in Early 
Childhood Intervention. Ms. Lacich described the study abroad program she experienced this past 
summer in the Czech Republic.  Ms. Lacich said that she and 20 other YSU education students 
visited the University of Palacky, Prague, Vienna, the Krakow and Auschwitz concentration camps 
and received education in Czech history, drama,  music, and art therapy. Ms. Lacich said that the 
study abroad experience increased her self-confidence and independence. 

 
Dr. Mosca introduced Mr. Jared Vanasdale, a YSU senior majoring in Me-

chanical Engineering.  Mr. Vanasdale said that YSU has provided him with an education that will 
serve as a platform for success. Mr. Vanasdale said that he came to YSU as a music major, but 
changed to mechanical engineering after committing to becoming a serious student.  Mr. Vanas-
dale described his internship at the Goodyear Tire and Rubber Co., and his development of a major 
engineering fix while working for the company.  Trustee Michael Peterson, a senior Goodyear 
executive, stated that Mr. Vanasdale is a “rock star” at Goodyear.  Mr. Vanasdale is now a bio-
medical research assistant in the College of Science, Technology, Engineering and Mathematics 
and hopes to become a physician. 

 
Following the faculty and student presentations, the chairperson noted that 

the Academic and Student Affairs Committee was recommending two resolutions for adoption by 
the board. There being no objection thereto, the chairperson declared the following resolutions 
adopted by general consent: 
 

Resolution to Modify  
Employment of Students – Federal Work Study Program Policy, 3356-9-03.2 

 
YR 2019-01 

 
WHEREAS, University Policies are being reviewed and reconceptualized on an 
ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the cre-
ation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of University Policy 
governing Employment of Students Under the Federal Work-Study Program, pol-
icy number 3356-9-03.2, shown as Exhibit A attached hereto. 

 
*** 
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Resolution to Authorize  
Conferral of Honorary Degree – Mr. Marc Malandro  

  
 YR 2019-02 

 
BE IT RESOLVED, that the Board of Trustees of Youngstown State University 
does hereby authorize the conferral of a Doctor of Science (D.Sc.) degree, honoris 
causa, upon Marc Malandro, with all the rights and privileges attendant thereto. 
 

  2. Institutional Engagement Committee. 
 
   The chairperson said that the Institutional Engagement Committee was rec-
ommending two resolutions for adoption by the board.  There being no objection thereto, the chair-
person declared the following three resolutions were adopted by general consent: 

 
Resolution to Accept Gift of Real Estate  

  
 YR 2019-03 

 
WHEREAS, Youngstown State University Board of Trustees policy provides that 
the Board of Trustees may be the recipient of gifts of real estate as determined by 
the President and as recommended to the Institutional Engagement Committee of 
the Board of Trustees; and  
 
WHEREAS, the Youngstown State University Foundation owns real estate located 
within the University’s campus as identified on the property map (“Real Estate”) 
attached hereto as Exhibit A; and  
 
WHEREAS, the Youngstown State University Foundation seeks to gift the Real 
Estate to the Board of Trustees for use by the University; and 
 
WHEREAS, the President recommends that the Board of Trustees accept the gift 
of Real Estate from the Youngstown State University Foundation. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees does hereby 
accept the gift of Real Estate from the Youngstown State University Foundation. 
 

*** 
Resolution to Accept WYSU Memberships 

  
 YR 2019-04 

 
WHEREAS, Board policy provides that the President shall compile a list of mem-
berships to the University for each meeting of the Board of Trustees and present 
the list accompanied by his recommendation for action by the Board; and 
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WHEREAS, the President has reported that the memberships as listed in Exhibit B 
attached hereto are being held pending acceptance and he recommends their ac-
ceptance; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees does hereby 
accept these memberships on behalf of Youngstown State University and requests 
that the President acknowledge the acceptance of these memberships. 
 

  3. Finance and Facilities Committee. 
   
   The chairperson said that the Finance and Facilities Committee was recom-
mending three resolutions for adoption by the board. There being no objection thereto, the chair-
person declared the following resolutions adopted by general consent: 
  

Resolution to Modify  
Use of University Vehicles Policy, 3356-4-18 

  
 YR 2019-05 

  
WHEREAS, University Policies are reviewed and reconceptualized on an ongoing 
basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the cre-
ation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
and 
 
WHEREAS, the Use of University Vehicles policy has been reviewed pursuant to 
the five-year review cycle, and formatted in accordance with Policy 3356-1-09, 
Development and Issuance of University Policies. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the University Pol-
icy Use of University Vehicles, policy number 3356-4-18, shown as Exhibit C at-
tached hereto.  A copy of the policy indicating changes to be made is also attached. 

 
*** 
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Resolution to Modify  
Use of University Equipment Policy, 3356-4-19 

 
 YR 2019-06 

 
WHEREAS, University Policies are reviewed and reconceptualized on an ongo-
ing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
and 
 
WHEREAS, the Use of University Equipment policy has been reviewed pursuant 
to the five-year review cycle, and formatted in accordance with Policy 3356-1-09, 
Development and Issuance of University Policies. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the University 
Policy Use of University Equipment, policy number 3356-4-19, shown as Exhibit 
D attached hereto.  A copy of the policy indicating changes to be made is also at-
tached. 
 

*** 
Resolution to Approve Interfund Transfers  

 
 YR 2019-07 

 
WHEREAS, University Policy Number 3356-3-11.1, Budget Transfers, requires 
Board of Trustees approval for inter-fund transfers of $100,000 or more for operat-
ing purposes or for any purpose other than a specific capital improvement project, 
for capital improvements or construction projects of $500,000 or more, and for 
transfers out of operating reserves regardless of amount; and 
 
WHEREAS, certain accounting and budget adjustments and transfers outside the 
operating budget are necessary during the course of a fiscal year and at the end of 
a fiscal year. 
 
NOW, THERFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the transfer of funds, as detailed in Ex-
hibit E. 
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   Dr. Jakubek reported that the Audit Subcommittee met on September 5, 
2018. The subcommittee received reports regarding enterprise risk management, open audit rec-
ommendations, anonymous reporting hotline statistics, audit matrix open audit recommendations 
and an update on the FY18 external audit plan. 
 
   Dr. Hackstedde reported that the Investment Subcommittee also met on 
September 5, 2018. The subcommittee received reports from the Hartland, the university’s invest-
ment advisors, regarding the university’s endowment and non-endowment investments. The sub-
committee approved a recommendations from Hartland to rebalance a portion of the non-endow-
ment long-term investment pool. 
 
  4. University Affairs Committee. 
 
   The chairperson noted that the University Affairs Committee was recom-
mending thirteen resolutions for adoption by the board. There being no objection thereto, the chair-
person declared the following resolutions adopted by general consent: 

 
Resolution to Ratify Personnel Actions – Athletics 

  
 YR 2019-08 

 
WHEREAS, the Policies of the Board of Trustees authorize the President to manage 
the University, including appointing such employees as are necessary to effectively 
carry out the operation of the University and any other necessary personnel actions; 
and 
 
WHEREAS, new appointments and other personnel actions have been made 
subsequent to the June 7, 2018, meeting of the Board of Trustees; and 
 
WHEREAS, such personnel actions are in accordance with the 2018-2019 Budget 
and with University policies 3356-2-02, Equal Opportunity and Affirmative Action 
Recruitment and Employment; 3356-7-36, Hiring and Selection Process, Contracts 
and Compensation for Intercollegiate Athletic Coaches; 3356-9-02, Selection and 
Annual Evaluation of Administrative Officers of the University; and 3356-7-42, 
Selection of Professional/Administrative Staff; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby ratify and confirm the personnel actions 
as listed in Exhibit F attached hereto. 

 
*** 



8 
 

Resolution to Modify  
Vacation Leave, Professional/Administrative Staff and Department  

Chairpersons Not Covered by a Collective Bargaining Agreement Policy, 3356-7-09 
  

 YR 2019-09 
 

WHEREAS, University Policies are reviewed and reconceptualized on an ongoing 
basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the cre-
ation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
and 
 
WHEREAS, the Vacation Leave, Professional/Administrative Staff and Depart-
ment Chairpersons Not Covered by a Collective Bargaining Agreement policy has 
been reviewed pursuant to the five-year review cycle, and formatted in accordance 
with Policy 3356-1-09, Development and Issuance of University Policies. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the University Pol-
icy Vacation Leave, Professional/Administrative Staff and Department Chairper-
sons Not Covered by a Collective Bargaining Agreement, policy number 3356-7-
09, shown as Exhibit G attached hereto.  A copy of the policy indicating changes 
to be made is also attached. 
 

*** 
Resolution to Modify  

Civic Leave with Pay, Excluded  
Professional/Administrative and Excluded Classified Staff Policy, 3356-7-11 

 
 YR 2019-10 

 
WHEREAS, University Policies are reviewed and reconceptualized on an ongoing 
basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the cre-
ation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
and 
 
WHEREAS, the Civic Leave with Pay, Excluded Professional/Administrative and 
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Excluded Classified Staff policy has been reviewed pursuant to the five-year review 
cycle, and formatted in accordance with Policy 3356-1-09, Development and Issu-
ance of University Policies. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the University Pol-
icy Civic Leave with Pay, Excluded Professional/Administrative and Excluded 
Classified Staff, policy number 3356-7-11, shown as Exhibit H attached hereto.  A 
copy of the policy indicating changes to be made is also attached. 

 
*** 

Resolution to Modify  
Sick Leave Accrual, Use and Conversion, Excluded  

Professional/Administrative and Excluded Classified Staff Policy, 3356-7-13 
  

 YR 2019-11 
 
WHEREAS, University Policies are reviewed and reconceptualized on an ongoing 
basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the 
creation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
and 
 
WHEREAS, the Sick Leave Accrual, Use and Conversion, Excluded 
Professional/Administrative and Excluded Classified Staff policy has been 
reviewed pursuant to the five-year review cycle, and formatted in accordance with 
Policy 3356-1-09, Development and Issuance of University Policies. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of 
Youngstown State University does hereby approve the modification of the 
University Policy Sick Leave Accrual, Use and Conversion, Excluded Professional/ 
Administrative and Excluded Classified Staff, policy number 3356-7-13, shown as 
Exhibit I attached hereto.  A copy of the policy indicating changes to be made is 
also attached. 

 
*** 

Resolution to Modify  
Resignation of Employment Policy, 3356-7-38 

 YR 2019-12 
 

WHEREAS, University Policies are reviewed and reconceptualized on an ongoing 
basis; and 
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WHEREAS, this process can result in the modification of existing policies, the cre-
ation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
and 
 
WHEREAS, the Resignation of Employment policy has been reviewed pursuant to 
the five-year review cycle, and formatted in accordance with Policy 3356-1-09, 
Development and Issuance of University Policies. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the University Pol-
icy Resignation of Employment, policy number 3356-7-38, shown as Exhibit J at-
tached hereto.  A copy of the policy indicating changes to be made is also attached. 

 
*** 

Resolution to Modify  
Classified Civil Service Employees Policy, 3356-7-41 

  
 YR 2019-13 

 
WHEREAS, University Policies are reviewed and reconceptualized on an ongoing 
basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the cre-
ation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
and 
 
WHEREAS, the Classified Civil Service Employees policy has been reviewed pur-
suant to the five-year review cycle, and formatted in accordance with Policy 3356-
1-09, Development and Issuance of University Policies. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the University Pol-
icy Classified Civil Service Employees, policy number 3356-7-41, shown as Ex-
hibit K attached hereto.  A copy of the policy indicating changes to be made is also 
attached. 
 

*** 
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Resolution to Modify  
Supplemental Pay for Faculty and  

Professional/Administrative Staff Policy, 3356-7-46 
   

 YR 2019-14 
 

WHEREAS, University Policies are reviewed and reconceptualized on an ongoing 
basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the cre-
ation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
and 
 
WHEREAS, the Supplemental Pay for Faculty and Professional/Administrative 
Staff policy has been reviewed pursuant to the five-year review cycle, and format-
ted in accordance with Policy 3356-1-09, Development and Issuance of University 
Policies. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the University Pol-
icy Supplemental Pay for Faculty and Professional/Administrative Staff, policy 
number 3356-7-46, shown as Exhibit L attached hereto.  A copy of the policy indi-
cating changes to be made is also attached. 
 

*** 
Resolution to Modify  

Workload Policy, 3356-10-20 
  

 YR 2019-15 
 

WHEREAS, University Policies are being reviewed and reconceptualized on an 
ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the cre-
ation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
and  
 
WHEREAS, the YSU – YSU-OEA 2017-2020 Agreement (the “Agreement”) in-
cludes a Side Letter of Agreement (attached as Exhibit A) relating to the Board of 
Trustees Faculty Workload Policy, 3356-10-20 (the “Workload Policy”) and the 
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Board neither intends to, nor does it create an increase to the standard workload 
beyond 24 workload hours per academic year for full-time faculty by adopting the 
Workload Policy; and  
 
WHEREAS, the Board of Trustees in adoption the Workload Policy agrees with 
the written acknowledgement and representation of the YSU-OEA leadership (at-
tached as Exhibit B) that the Workload Policy does not trigger the salary increase 
provision in the Side Letter of Agreement. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of University Policy 
governing Faculty Workload, policy number 3356-10-20, shown as Exhibit M at-
tached hereto. 
 

*** 
Resolution to Modify  

Political Activities of Employees Policy, 3356-7-25 
   

 YR 2019-16 
 
WHEREAS, University Policies are reviewed and reconceptualized on an ongoing 
basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the cre-
ation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
and 
 
WHEREAS, the Political Activities of Employees policy has been reviewed pursu-
ant to the five-year review cycle, and formatted in accordance with Policy 3356-1-
09, Development and Issuance of University Policies. 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the modification of the University Pol-
icy Political Activities of Employees, policy number 3356-7-25, shown as Exhibit 
N attached hereto.  A copy of the policy indicating changes to be made is also at-
tached. 
 

*** 
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Resolution to Approve  
Relocation Allowance for New Full-Time Employee Policy, 3356-7-54 

   
 YR 2019-17 

 
WHEREAS, University Policies are being reviewed and reconceptualized on an 
ongoing basis; and 
 
WHEREAS, this process can result in the modification of existing policies, the cre-
ation of new policies, or the deletion of policies no longer needed; and 
 
WHEREAS, action is required by the Board of Trustees prior to replacing and/or 
implementing modified or newly created policies, or to rescind existing policies; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby approve the creation of a University Policy gov-
erning Relocation Allowance for New Full-Time Employee policy number 3356-
7-54, shown as Exhibit O attached hereto. 
 

*** 
Resolution to Ratify  

Youngstown State University Association of  
Professional/Administrative Staff Labor Agreement 

   
 YR 2019-18 

 
WHEREAS, the three-year collective bargaining Agreement between the Associa-
tion of Professional/Administrative Staff (“APAS”) and Youngstown State Univer-
sity (“University”) expired on June 30, 2018; and 
 
WHEREAS, collective bargaining between the APAS and the University has pro-
ceeded in a mutually advantageous manner; and 
 
WHEREAS, a tentative collective bargaining Agreement for the three-year period 
July 1, 2018 through June 30, 2021 has been reached between the APAS and the 
University; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby ratify the collective bargaining Agreement, as 
shown in Exhibit A, between the APAS union and the University for the period 
July 1, 2018 through June 30, 2021. 
 

*** 
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Resolution Providing Salary Adjustment for  
Professional/Administrative Staff, Excluded from Collective Bargaining  

   
 YR 2019-19 

 
WHEREAS, the Board of Trustees reviews wages and other terms and conditions 
of employment on three year cycle for employees covered by collective bargaining; 
and 
 
WHEREAS, it is deemed to be equitable and in the best interest of the  University 
to review and address pay issues for the non-represented Professional/Administra-
tive Staff on a similarly consistent basis; and 
 
WHEREAS, Board of Trustees acknowledges the importance of annually consid-
ering wage and salary issues and recommendations for its non-represented Profes-
sional/Administrative Staff on an annual basis. 
 
NOW, THEREFORE, BE IT RESOLVED, by the Board of Trustees of Youngs-
town State University, that the following salary adjustment will be made for all 
Professional/Administrative Staff employees excluded from collective bargaining: 
1% Effective July 1, 2018. 
 

*** 
Resolution to Ratify  

Personnel Actions – Faculty/PA Staff  
   

 YR 2019-20 
 
WHEREAS, the Policies of the Board of Trustees authorize the President to man-
age the University, including appointing such employees as are necessary to effec-
tively carry out the operation of the University and any other necessary personnel 
actions; and 
 
WHEREAS, new appointments and other personnel actions have been made sub-
sequent to the June 7, 2018, meeting of the Board of Trustees; and 
 
WHEREAS, such personnel actions are in accordance with the 2018-2019 Budget 
and with University policies 3356-2-02, Equal Opportunity and Affirmative Action 
Recruitment and Employment; 3356-9-02, Selection and Annual Evaluation of Ad-
ministrative Officers of the University; 3356-7-42, Selection of Professional/Ad-
ministrative Staff; and 3356-7-43, Externally Funded Professional/Administrative 
Staff; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Trustees of Youngs-
town State University does hereby ratify and confirm the personnel actions as listed 
in Exhibit P attached hereto. 
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ITEM VII – COMMUNICATIONS AND MEMORIALS 
 
   Mr. Tressel stated that the following persons associated with the university 
had passed away: 
 

Edwin Bishop, professor of Physics and Astronomy 
Ahalya Krishnan, professor emeritus of Psychology 
Jean M. Nestor, employed in the College of Fine and Performing Arts 
Madalyn (Mada) Janosik, of Nursing 
Tom Pittman, professor of English 
Charles Darling, professor of History 
 

ITEM VIII – UNFINISHED BUSINESS 
 
   The board considered no unfinished business. 
 
ITEM IX – NEW BUSINESS 
 
   The committee considered no new business. 
 
ITEM X – CHAIRPERSON’S REMARKS 
 
   The Chairperson had no remarks. 
  
ITEM XI – TIME AND PLACE OF UPCOMING REGULAR MEETINGS 
 
   Upon motion duly made and seconded, which received the affirmative vote 
of all trustees present, the trustees resolved to set the following dates and times for the next regular 
meetings of the board to be held in the Board Room in Tod Hall: 
 

10:00 a.m., Thursday, December 6, 2018 
10:00 a.m., Thursday, March 7, 2019 
10:00 a.m., Thursday, June 6, 2019 

 



16 
 

ITEM XII – ADJOURNMENT 
 
   There being no further business to come before the board of trustees, and 
upon motion duly made and seconded, the meeting was duly adjourned by unanimous vote of the 
trustees at 10:50 p.m. 
 
 
              
       Acting Chairperson 
 
ATTEST: 
 
 
        
Secretary to the Board of Trustees 
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