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ABSTRACT 

OCCUPATIONAL SOLIDARITY: 

THE CASE OF THE POLI CE 

Rober t S . Co r rigan 

Ma st er of Sc i enc e 

Youn.g stown Sta te University, 1977 

The poor relationship police h ave established 

with the public ha s long be en recognized as a serious ,, 

problem. There has developed a "mutual resentment" for 

one another primarily from the police officer's ethos 

of policing and the citiz en ' s sensitivity of being 

ii 

policed. The results of such a relationship have had 

considerable impact on police. They have developed strong 

feeling s of social rejection which has subsequently l ed to 

social isolation and in consequence, occupational solidarity. 

The purpose of this study wa s to investigate what elements 

in the police role increase occupational solidarity. It 

was felt that to determine the causes and effects of 

solidarity would aid in ex plaining how the social environ­

me n t effects police behavior and ultima tely what modifications 

could be made to improve p o l ic e -citiz en relations. The 

. study was based on a theor y develop ed by Jerome Skolnick 

in 1966. Skolnick p erceived police occupational solidarity 

to be a direct result o f c er tain el ements in the police 

role. He viewed the polic e r o le as h aving two principles , 
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isola tion and consequently resulted in a high degree of 

occupatio ua l solidar ity. 

In order to empiri ··il ly cv c.1l uate this th ory , 

lii 

a questionnaire was adm inis tered to po l ice offi cer s in 

Youngstown, Ohio . A similar qu est ionna ire was administered 

to var ious student members of profes siona l eng ineerini 

organizations , who acted as a comparison group. The results 

of the survey suggest ed Skolnick ' s theory to partially 

hold true . That i s , a ll the hypothesi zed variable 

relationships were positively correlated. However, the 

data revealed the possibili ty of a spurious relationship 

in the independent variabl es , danger and authority . It was 

sugges ted that the inJep encJ ent variables be reversed, i . e . , 

the use of authority increases the element of danger in the 

police role inst ead of the hypothesized e lement of dang er 

increasing the us e of authority. Di s cussion sugge sted 

that any ameliorative a ction concerning police - public 

rela tions could be more easily dealt with if this data 

was f urther support ed . 
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CHAPTER I 

STATEMENT OF THE PROBLEM 

In recent years, there has been growing concern 

ror the relationship police have established with the 

publi•c. There has developed an ambivalence toward one 

another primarily from the peculiar nature of police-public 

interaction. Indeed, the police officer's ethos of 
,, 

policing and the citizens' sensitivity of being policed 

have created an unusual plight. 

William A. Westley observed that police 

attitudes toward the public are at best anomalous. 1 On 

1 

one hand, policemen recognize the political responsibilities 

of the department and are thus cognizant of the necessity 

for acting in a fashion that will meet public approval. 

On the other hand, they tend to view citizens with suspicion, 

as aliens, and not infrequently see themselves as victims 

of injustice, the public unappreciative of their efforts. 

Westley's survey indicated 73 percent of the men felt the 

public hated police and was against them, while only 12 

percent felt that public liked and appreciated police. 2 

A Stud 
The MIT 

1William A. Westley, Violence and the Police: 
o f Law, Custoni and Mora li t (Cambridge , Ma ssachusetts: 
Press, 1970 , p. 92 . 

2westley, Violence, p. 107. 



"From th i s p e r s pe c ti ve , Westley sta te s , "(polic eme n) define 

the character and t h e jud g ements o f the public as being 

poor and not worth givin g att ention to."3 

Similarly, Gabbr and Low noted the lack of 

public support and public apathy as a great concern to 

policemen: 

To Mr. Average Citizen, the police patrol car, 
weaving through traffic under siren and red light, 
is just another common, everyday occurance (sic). 
Mr. Citizen notes only that the police are intent 
on reaching a scene of emergency somewhere in the 
community. He gives no thought to the helmeted, 
uniformed man b e hind the wheel. He doesn't know 
the officer's name, and would not be likely to 
recognize him in a meeting on the street. He is 
not particularly interested in the officer's 
problems for he has his own to attend to. So, 
until he ne ed s help or breaks the law, Mr. Citizen 
will remain detached and aloof from the uniformed 
men who will safeguard the community.4 

One observer felt that policemen can only be 

expected to be as good or as bad as the situational 

conditions in which he h as to do his job. "The policeman 

sees himself downgr a ded b _- the public, scorned by the 

press, hated by the poor, . and cast out from the 

society he believes he is helping to protect. 11 5 

Although Dodd feels fhe public has a distorted 

and ill-informed view of police, studies reveal a 

3westley, Violence, p. 92. 

4 Ivan R. Gabor and Christopher Low, "The Police 
Role in the Community," Criminology, VIII (February, 1973), 
p. 403. 

5David J. Dodd, "Police Mentality and Behavior,'' 
Issues in Criminology, III (Third Quarter, 1967), p. 49. 

2 



sizeable portion o f t he ci t i z enry does have some respect 

fo r police.6 

What, then, may b e said about the remainder of the 

citizenry, likewis e a si zeab le por t ion? How do they view 

police action? 

Westley concluded the public view to be a 

general condemnation of police and a characterization of 

them as ineffectual, brutal, corrupt, and ignorant. 7 The 

majority of citizens who develop anti-police attitudes are 

individuals who have occasional contact with police. 

Traffic patrol plays a major role in separating police 

from the "respectable community," i.e., the middle-class. 8 

The average citizen when stopped for a traffic violation 

will interpret the police action as unjust. The middle­

class frequently assumes police should be concerned with 

catching real criminals instead of victimizing law abiding 

citizens. 9 

Public hostility f or po lice becomes more apparent 

when reflecting attitudes of the lower-class and minority 

groups. Since most police service is initiated by this 

6Philip H. Ennis, "Crime Victims and the Police," 
Trans-action, V (June , 1967), p. 38. 

7westley, Violenc e , p. 1°05. 

. 8Jerome H. Skolnick, Justice Without Trial: Law 
Enforcement in a Democratic Society (N ew York: John Wiley 
and Sons, Inc., 1966), p . 56 . 

3 

9skolnick, Justice, u. 56; Oliver J. Keller, Jr. 
and Clyde B. Veddler, "The Police and Hiddl e Class Conflicts," 
Police, IX (May/June, 1965), p. 7. 
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segme nt of the population, t he lower clas ses a ccount for the 

greatest amount o f police - citi z en int eraction. These groups 

have come to r esent t he overt and covert restraint affixed 

them by police. Simply the sight o f a blue uniform may 

inJuce hostility, for th ey have come to know what ill 

consequences may result. The hostility a nd resentment for 

police by minorities has by now been made an axiom in 

minority literature.10 One survey indicated that 66 percent 

of a sample of tJorthern blacks felt police were prejudiced 

against them. It is 'because black people have "generally 

expected the worst from police and generally received it" 

that so many blacks intensely resent police.11 

Thus, there has d eveloped a "mutual resentment" 

between the public and police. The public is seen to 

interpret police actions as evil and threatening while 

the police are prepared to view public action as hosti~e, 

derogatory, and uncooperative. Consequently, the police 

lOwestley, Violence, p. 105; Skolnick, Justice, 
p. 49; Gabor and Low, "Police Role," p. 407; Robert H. 
Fogelson, "From Resentment to Confrontation: The Police, 
The Negros, and the Outbreak of the Nineteen Sixties Riots," 
Political Science Qu a rterly, LXXXIII (June, 1968), p. 220; 
Joseph D. Lohman and Gordon E. Misner, The Police and the 
Communit : The D n amics o f Their Relationshi in a Chan in 
Society Was ing ton: Pr es i ent s Crime Commission, 
p. 78; David H. Hayley and Harold Mendelsohn, Minorities 
and the Police: Confr ontatio n in America (New York: The 
Free Press, 19 68 ), p . 111. 

llFogels on, "Res en tmen t ," p. 20. 
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have res ponded to their feeli ngs o f social r e jection in 

sev e r a l ways. One h as b n a desire hy " a n appreciable 

precentage of members of some northern urban police 

d e par tme nt" t o resign from the f orce. 12 For most policemen, 

how e ver, the effect has taken the f orm of socia l isolat ion 

which has s ub sequently l ed to a high d egree of occupational 

solidarity. Solidarity is the measure of inclusiveness 

and identification shared by members of a mutual interest. 

" Set apart from the conventional world, the policeman 

experiences an exceptionally strong tendency to find his 

social identity within his occupational milieu. 13 While 

this intense solidar ity builds a strong "brotherhood" 

between police, it only serves to draw him further from the 

citi z enry. As the gap between the police and public widens, 

so too does the understanding for each other, a necessary 

ingredient for a functional, ongoing society. 

It is the purpose of this study, then, to 

investiga te selected elements of the police role which 

are hypothesized to increase occupational solidarity. To 

determine the causes and effects of solidarity will aid 

in explaining how the social environment effects police 

behavior and ultimately the implications for improving 

police-citizen relations. 

1 2Albert J. Re iss, Jr., The Police and the Public 
(New haven, Connecticut : Ya le Univ ers ity Pr e ss, 1971), p. 155. 

13 skolnick , Justice, p. 52 . 



CU.APTER I I 

REVI EW OF TllE LITERATURE 

Within the r e alm o f police sci ence and crimina l 

justice literature, there exists a myriad of information 

concerning police role, culture, and occupation. A large 

portion of this literature places focus on the behavioral 

aspects of police while stressing the implications of 
,, 

their actions. The literature, as such, introduces the 

reader to a diverse group of t heoretical constructs 

regarding police behavior and its causal factors. 

Interestingly, while many constructs pertaining to 

police behavior may be intuitively appealing , only a 

f ew have been empirically b a sed, and have consequently 

earned credibility. 

6 

One such construct is tha t of the policeman's 

"working personality," developed by Jerome Skolnick in 

1966. 14 Skolnick perceives police occupation to be a direct 

result of certain elements operating in the police milieu. 

He views police role as having two principal variables, 

danger and authority, which should b e interpreted in the 

l t ght of a constant pressure to appear efficient. 15 This 

.analysis of dang er and autho r ity as constituting t h e major 

14skolnick , J us t ic e , p . 4 2 . 

lSsko l nick , J u s tice, p. 44. 



components o f po l ice rol e f orm the ind ep endent variables 

upon which this s t u dy is ba s ed , 

The police profession may be cha racterized as a 

combination of s everal occupations. Police constantly 

fac e a degree of d a ng er, and in t his respect can be 

likened to soldiers. Their problems of delegated authority 

are not unlik e those of schoolteachers a nd the pressure 

to prove themselves efficient is similar to the pressure 

fe lt by industrial workers. A combina t ion of these 

features, hmJever, is unique to policemen. "The police, 

a s a result of combined fea t ures of their social situation 

tend to develop ways . of looking at the world distinctive 

to themselves, cognitive lenses through which to see situ­

ations and events. 11 16 

Policemen are part of an or ganization which is 

continually preoccupied with the threat of danger and 

have thus developed an unusual knack for perceiving 

certain people as dangerous. "The policeman, because 

his work requires him to be occupie<l with potential 

violence develops a perceptual shorthand to identify 

cert a in kinds of people as symbolic assailants, that is, 

as persons who use gesture, language, and attire that 

the policeman has come to r ecognize as a prelude to 

v i olenc e . 11 17 As a resul t of being esp ecially attentive to 

16skolnick , Jus t i c e , p. 42. 

l7skolnick, Justic e , p. 45. 

7 



signs indicating danger, po l ic e hav e ge n erally been 

characteri zed as suspiciou s people.18 

A ma n carry i ng a b rown- paper parcel t hroug h 
a wel l-to-do n e i g hbor hoo d could be a b urglar. 
He mig ht als o be l ost or on his way home f rom 
work, but in a n y case the policeman may feel 
compelled to investigate . A policeman 's world 
is filled with c ue s spelling p otent ial danger 
to the commun i t y; the pol ic ema n will use his 
authority to determine whether the danger is 
real.19 

Consequently, when police perceive a dangerous 

situation, they react in a f a shion which will reduce the 

potential hazard. The reaction exhibited most often i$ 

an increase in the use of authority. 20 Authority may 

be defined as the ability to direct and restrain the 

citi zenry by use of legal sanctions, e.g., stop and 

frisk, search and sei zure. When faced with a potentially 

dangerous situation, police tend to lessen the ir exercise 

of procedural rules and r egulations and increase their 

8 

use of arbitrary authority. When facing outright hostility 

without the formal capacity to impose legal sanctions, the 

street partolman is especially prone to asserting authority. 

l 8skolnick, Justice, p. 48; Westley, Violence, p. 106; 
James Q. Wilson, Vari et ies of Police Behavior: The Mana e­
ment of Law and Order in Eig1t Communities Cambri -ge , 
Massachusetts: Harvard University Press , 1968) , p. 39. 

19 Bayley and Mendelsohn, Minorities, p. 89. 

· . 2Dskolnick, Justice, p. 55; Bayley and Mendelsohn, 
Minoriti es , p. 90 ; Dodd , Police Mentality , p. 51; Ronald ' 
K. Ta ub er , "Da nge r and the Police : A Th eor e tical Analysis," 
~sues in Criminolo ~y , II I (Third Quarter, 1967), p. 76; 
Wil son , Variet ies o Po lice , p . 34 . 



Thus, when he e n coun ers a sit uatio n wh ere h e perce iv e£: 

arrogance or host il i ty on the part o f the citi zenry, he 

may b e tempted to make strong cl a ims o f a uthority, f or 

whi ch h e may have few, i f any , lawf ul g rounds. 21 Whe ther 

polic e actuall y huv t he lega l righ t t o exercise authority 

s eems to be of little conc ern to them. Police view the 

badge they wear as a n obligation to maintain order and 

will do what is necessary to fulfill that obligation. 2 2 

It may be concluded, then, the greater danger police 

perceive themselves to be i n volved in, the less 

judicious their exercise o f authority will be. 

With the relationship between danger and authority 

specified, it is then nec ess ary to demonstrate how 

danger and authori ty foster the social isolation of 

police , and in consequenc e , promote police occupational 

solidarity. 

Sociology and police science literature has 

unaniri10usly concluded that police seem to feel isolated 

21skolnick, Justice, p. 56. 

2 2skolnick, Justice, p. 56. 

9 



frorn t he popu l · t ion Lhey :.:; e rv 23 Po 1 i c e are said to be 

socially isolated when they feel a g r eat social distance 

between themselves a nd tlte public. This sense of social 

isolation is at its worst in Black ghettos. So intense 

is Black resentment that many reeard police wi t h ou t ri g ht 

contempt. 24 James Baldwin has elucidated police social 

isolation in this passage: 

... The onl y way to police a ghetto is to 
be oppresive. None of the Police Commissioner 's 
men, even with the best will in the world, have any 
way of understanding the lives led by the people 
that swagger about in twos and threes controlling~ 
Their very presence is a n insult, and it would be, 
even if they spend their entire day feeding 
gumdrops to chi ldren. They represent the f orce of 
the white world, and that world's criminal profit 
and ease, to keep the b lack man corraled up here, 
in this place. The badge , the gun in the 
holster, and the swing ing club make vivid what 
will happen should his r ebellion become overt ... 

10 

23skolnick, Justice, p. 49; Milton Jirak, "Aliena­
tion Among Members of the New York City Police Department 
on Stat e n Island," Journa l of Police Science and Admin­
istration, III (Sec ond Quarter, 1975), p. 150; Tauber, 
"Danger and the Police," p. 77 ; Gabor and Low, "Police 
Role," p . 401; Richard N. Harris, The Police Academy: 
An Inside View (New York: John Wiley and Sons, Inc., 1973), 
p. 7/J; Larry L. Ti fft , "The Cop Personality Reconsidered," 
Journal of Police Scienc e and Administration, II (Third 
Quarter, 1974), p . 268 ; James F. Ahern , Police in Trouble: 
Our Fri htenin Crisis in Law Enforcement (New York: 
Hawthorn Books, Inc . , 1 7 , p. ; Jo :m P. Clark, 
"Isolation o f the Police: A Comparison of the British 
and Ar,1erican S t iuat ions," The Journal of Criminal Law, 
Criminology and Po lice Sci ence, LVI (September, 1965), 
p. 126; James Q. Wils on, "The Police and Their Problems: 
f:. Theory," Public Policy XII (Secon d Quarter, 1963), p . 

. 192; Wilson, Varie tie s o f Police , p. 42; West ley, Violence, 
p. 93. 

24Fogelson, "Resentment," p. 222 . 



It is harJ , on the oth r hand, to blame the 
poli ernan, blank, good - n cured , thoughtless, and 
insuperably innoc nt , for being such a perfect 
reprt.:s twlaLion o f Lhc I 'ople h, s i: v s . ll e , t oo, 
b<..!lic ve!::i in gooJ intc.;nL.iu 11 s arnl is as tou nc.i e d and 
off n<led when they are not taken f or che deed. 
Ill.! lHH:J ncv ,~ h lni::1e l r , do, • c11 yLhin • for wb ch to 
be hated - which of us has? AnJ yet he is fa cing , 
daily and nightly , p eop l e who would gladly see 
him JeaJ , an<l h knows il . Th •re is no w· y f or 
him not to know it ; there are f w th ing s under 
heaven more unnerving than the silent , accumulating 
contempt and hatred of a people . He moves through 
Harlem, there f ore, like an occupying soldier in a 
bit terly hosti le coun t ry; which is precisely what, 
and where he is , and is the rea son he walks in twos 
and threes.25 

While this resentment and hostility by Blacks 

may contribute to feelings of isolation, police often 

express their sense of se~arat ion from the public as 

,, 

a whole, not simply minorities. The problems most 

frequently selected are lack of public respect, lack 

of cooperation in enf orcement of the law , and lack of 

understanding for the requirements of police work.26 

All these seem to reflect police resentment at being 

taken for granted. Policemen feel they should not be 

alone in their fight for public order and believe that 

being policemen does not relieve the general public 

of citizenship duties . 27 

2SJames Baldwin , Nobodv Knows tly Name (New York: 
Dell Publishing Company , 1962~, pp . 65-67. 

26skolnick, Justice , p . 50. 

27skolnick, Justice, p . 53. 

11 
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The eleme n t o f d a ng er in the police role tends 

to separate the average citizen from the workaday world 

of poli em n. Th cons t1n £car of physical injury keeps 

police on guard at all times.28 Noted f or their suspicious 

c.:l ,Ha<..:ter, police ha ve formed a " stereotyping perc ep tual 

shorthand" to see certain signs as symbols of potential 

violence and thus work at i den tifying and possibly 

apprehending suspicious people; the ordinary citizen does 

not. As a result, the citizen does not implicate himself 

in the required police response to <langer. 29 "The e~ement 

of danger in the policeman's role alienates him not only 

from the populations with a potential for crime, but also 

frora the conventional respectable (white) citizenry, in 

short, from that segment of the population from which 

his friends would ordinarily be drawn. 113 0 Thus, the dangers 

of police work are seen to isolate policemen from both 

the criminal and non-criminal population. 

The element of authority in the police role 

further contributes to police social isolation. For some 

t im e, policemeri have been cognizant of their isolation 

from the public. Police generally blame enforcement of 

traffic laws as causal in creating public resentment. 

28 Dodd, " Police Mentality," p. 51. 

29 Skolnick, Justice , p. 45. 

30skolnick, Justice, p . 54. 



Skolnick po i n -s out h a r s n m n - , v n hostil ' ty is 

generated in tho se r e ceiving citations, in part because 

13 

s uch contact is oft n the only one cit izens have wi t h 

police, and in part becaus e municipal administrators and 

courts have be e n known to utili z e police authority primarily 

to meet budgetary r quirements rather than those of 

public order.3 1 The application o f a sanction such as a 

traffic ticket may place adults in a position equivalent 

to childhood experiences involving the use of sanctions. 

This tends to induce appropriate feelings o f childish 

impotence and sheepishness, which may present problems 

for persons who like to vi ew themselves as autonomous, 

respons i ble adults. 3 2 Thus, as a result of· "speed 

trapping " and similar covert police activity, "(policemen) 

carry the brunt of public resentment."33 

While traffic control plays a major part in isolating 

police f rom the citi z enry, there remains one contributing 

feature all policemen share: they must direct and 

restrain the action a nd freedom of the community, 

This may take the form of regulating public morality, 

i . e., enforcing laws pertaining to gambl ing, prostitution, 

and drunkenness or simply their presence at sporting events, 

public rallies, and r ock concerts. Police action in these 
' 

3lskolnick, Justic e , p. 56. 

32Hans H. Tech, "P sychologica l Consequences of the 
Police Role ," Polic e X (O ctober , 1965) , p. 87. 

33skolnick, Justic e , p . 57: 
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situations may f o ::; Le r r e s 0 nLrncnt on all levels of social 

strata. Certainly, those who have experienced restrictive 

action by police resent this intr usio11 upon the pursuit 

of their priva te interests. 34 When the average citizen 

finds himself a victim o f police enforcing minor statutes, 

he typically thinks, "why is he bothering me, when he 

could be out catching a real criminal?" 

Similarly, an innocent teenager or Black questioned 

on the street or told to move along is likely to feel 

harassed or perhaps the victim of prejudice. 35 It is. not 

unlikely that frequent encounters with police, particularly 

those involving youths innocent of wrongdoing will increase 

their hostility toward law enforcement personnei. 36 The 

following quote reflects an interesting attitude toward 

police: 

Cops are conventional people ... All a cop 
can swing in a milieu of marijuana smokers, inter­
racial dates a nd homosexuals is the nightstick. 
A pol iceman who passed a Lower East Side art 
gallery filled with paintings o f what happened 
to be female geni talia could think of doing only 
one thing-- step in and make an arrest.j 7 

34clark, "Isolation," p. 126. 

3Swilson, Varieties of Police, p. 41. 

36Irving Piliavin and Scott Briar, " Police Encounters 
with Juveniles," American Journal o f Sociology LXX (September, 
1964), p. 210. 

XL 
37 Thomas R . Brooks, " New York's Finest," Commentary, 

(August, 1965) , pp . 29-30. 



Although a l it tle sensa t ional ized , it makes clear 

the point that policed p ndence on the us e of a uthority 

mainta ins a consta nt state o f friction with the public. 

Thi s f ricti o n is subsequently vi ewed by police as public 

hos ili y and rs ntm n •nd is in rpreted ns nn 

inevitable separation fr o1 1 the social order. 38 

15 

Thus, the element of authority as well as the 

element of danger in the police role is seen to contribute 

to the isolation o f policemen. As police begin to perceive 

themselves as a minority group, disadvantaged and discrim­

inated against, surrounded by, serving, and protecting a 

public which is at best apathetic and at worst hostile, 

they develop resources within their o\m world to combat 

this social rejection. 

In order to provide a basis for ample esteem, 

uignity, self-respect and a belief in the value of their 

work, police have developed a high degree of occupational 

solidarity . 3 9 Solidarity may be viewed as magnified group 

3UToch, "Psychological Role," p. 87. 

39skolnick, Justice, p. 52; Leonard Savitz, 
'. 'The Dimensions of Poli c e Loyality," American Behavioral 
Scientist,XIII (May/Augus t, 1970), p. 694; Gabor and Low, 
'. 'Police Role," p. L~07; Wilson , "A Theory," p. 192; 
J irak, "Alienation ," p. 1 51; Westley, Violence, p. 111 ; 
Dodd, "Police Mentality," p. 52; dichael Banton, The Police­
man a nd th Community (N ew York: Basic Books, Inc., 1964), 
p . 34 . 



cohes i v ness ; po licemen no t only work together , ou t tend 

to pl a y together, drink together, hunt t ogether, a nd 

socia l i z e togethcr . 40 Th is aeems only natural, f or where 

e ls e c a n they turn f or comp anionship but t h e ir peers . 

The e l ement s of d a nge r a n d a uthority in their j ob has 

i s olated them f rom the public. 
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Solidarity , often op erationali zed as "loyality1141 

and "subculture11 4 2 has several b ehavioral components which 

policemen necessarily ex ercise . First , is a "mutu al 

assistance" which affords fellow o f ficers a maximum P.:riority 

of respons e to any offic er requiring assistance . Savitz 

concluded that policemen are strongly impelled t o 

imm ediate a n d unquestioned response to an inj ured or 

threatened off i cer . 43 The secon d is a high degree of 

"secrecy" which is defined as personal and conscious 

conc ea lmen t of inf ormation, not only from the public , 

but also from supervisory and administrative levels within 

the organization . 44 Secrecy is seen t o maintain group 

identi ty and support s o lidarity since it gives s ometh ing 

i n common to those who belong and d i ff erent i ates those 

40Jirak 
' 

"Alienation" 
' 

p. 150 . 

4 1savitz "D imensions of Loyali t y, II p . 69 5. I 

4 2wilson " A Theory , II p. 192 . 
' 

43 sav itz " Dimens ions of Loyality, II p. 695 . 
' 

44savit z " Dimensions o f Loyality, II p . 695. ' 



who c.lo no t.L~S " Secrecy i 8olidarity f o r i L repret:ients 

a commo n fro nt a gainst the outside world . . Se crecy 

and silence are a mong the f irst rules impressed on the 

rookie . 'Ke ep your mouth shut , never squeal on a fellow 

off icer, don't be a stool pig eon: . is one of the 

fir st things he lea rns. 11 46 Anyone who is a stool 

pigeon is, as a mat ter of course, ostracized, This may 

result in the cold shoulder (fellow officers refusing 

to talk)47 or more severe action such as threats or 

a ssaults . 48 

Solidarity, then, may be seen as a product of 

social isolation, danger, antl authority. The elements 

of danger and a uthority in the police role tend to 

socia lly isolate policemen f rom the community. This 

feelin g of social isolation subsequently leads to a high 

degree of occupational solidarity. 

From the preceeding review of the literature, the 

following recursive, theoretical model (graphically 

presented below) may be specified: 

17 

4 5savitz, " Dimensions of Loyality," p. 695; Westley, 
Violence , p . 111; Wilson, " A Theory," p . 207; Skolnick , 
J ustic e , p. 59. 

46westley, Violence, pp. 111-11 2 . 

4 7s avitz , " Dimensions o f Loyality," p . 695. 

48 Peter Maas , Serp ico (New York: Bantam Books, 
1973) I PP • 168 - 210 , 



AUTHORITY 

SOCIAL 
DA NCER ~------~ ISOLATION 

Delineation o f Hypothese s 

OCCUPATI ONAL 
SOLIDA[I1Y 

In concurrance with the l iterature, and the 

constructed mod el , the f ollowing fiv e hypotheses are 

presented. Preceeding each stated hypothes is is a brief 

introduction followed by a summary. 

It was stated here tofore, as police perceive 

themselves in a d a n g erous situation, they react to the 

potential hazard by increasing their use of authority, 

hence , the greater the danger, the greater the exercise 

of authority: 

Hypothesis 1 : I f the degree of dang er in the 
police occupat i on increas e s , t he use o f a uthority 
i n tha t occupa t ion, then , wil l als o incr ease . 

The element of dang er in the police role was 

shown to socia ll y isolate police from both the criminal 

18 

and non-criminal population. Thus, it may be intuitively 

reasoned that as the degree of dang er in the police role 

increases, so will the degree of social i so lation increase: 

Hypothesis 2 · If the degr ee of danger in the 
police r ole increas es , then the d a nger of socia l 
iso l ation will consequently increase. 

The element of authority in the police role, 

further contributes to police isolation. Treated more 

extensively abov e , it wa s shown that various aspec t s of 



a u thority serve t o s ocia l l y i so l at e po licemen from the 

public . I t follows , th e n, h e gr o r th a moun t o f 

authority in the po lice role, the greater the social 

iso laL i on will be: 

I£ -h degr of a u t hori t y i n 
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l(,j'f>O t h 
the pol ce 
of police . 

c incr eases , so will the s ocial isolation 

The degree of occupational solidarity was viewed 

as a direct result of social isolat ion. As police perceive 

t hemselves as minority groups , disadvantaged and discrim­

inated against, they develop a solidarity by which they · 

live , ergo, as the degree of social isolation increases, 

so will the degree of occupa t i onal solidarity: 

H!tothesis 4: If the degree of police being 
socia y i so lated increases, then the degree of 
occupational solidarity will consequently increase. 

It has been shown through the literature that 

police have a higher degree of occupational solidarity 

then other occupations. This characteristic has been 

attirbuted to the combination of danger and authority 

in their police role, therefore: 

Hypothesis 5: If the degree of danger and 
author ity in an occupation increa se , a subsequent 
incc ease in o ccupational solidarity will f ollow. 

Summary 

The hypotheses presented above form the questions 

whi ch this research study will empirically investigate. 

The precee<ling chapter has reviewe d pertinent literature 



concerning the occupational sol idarity of police~en. 

The follo wing chapter wi l l delineate the research 

m l1 dolog y used to succ ssfully undertake eval uation 

of the hypotheses . 

20 



CHAPTER III 

ME THODS 

The pr e ceeding chapter has delineated the 

conc eptual framework on which this study is based. In 

order to effective l y evaluate the preceeding gen erated 

hypotheses, proper collection and analysis of data must 

be employed . As Aronson a nd Carlsmi t h have pointed out, 

" t he important and difficult feat involve s translating 

a conceptual notion into a tight , workable, credible, 

mean ingful set o f experimental op erations . 11 49 The 

present chapter places foc us on the methodological 

considerations n ecessary to culminate a viable research 

study . The experimental resea rch design , sample , instru­

mentation and pro cedure are individually discussed with 

empha sis placed on their limitations . 

Research Design 

This research study attempts to investigate 

causation o f police occupat ional solidarity through 

the elements of dang er and authority in the police role. 

Such a task n e cessitates selection of a re s earch design 

most amenable t o the part i cular environmental situation. 

21 

. 4 9Eric Aronson and Michae l Carlsmith, "Exp erimentation 
in Social Psyc hology ," In Strategies of Social Re sea rch: 
the Methodolo8ical Imagination , Edited by Herman W. Smith , 

Eng l woo<l Cl iffs , New Jer s ey : Prenti c e - Hall , Inc., 197 5), 
P . 91. 
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Thal is , although the res earcher may wis h t o use a cer ta in 

res ar ch des ign, th r may exist fac ors in the r · s arch 

setting which imp ede s such ac ti on . A word is in order here 

·0 11·c•1~ni11• b• nut r· of 11· r·H'llr' h •x p•ri111·n t . Th 

pro ss o f exp r im n -ation r f s t tha por tion o f 

re s e a rch in which variables (independent) ar e manipulated, 

while their effects upon other variables (dependent) are 

observed . Uppermost in the experimenter 's concerns is 

the minimization of extraneous (alternate or rival) variables 

which might confound results. Randomization is employ~d 

to achieve as much pretreatment equivalence of groups 

as possible. By rand omly assigning subjects to exper­

imental (subjects receive treatment) and control (subjects 

receive no treatment) groups, the researcher wishes to 

reduce the operation of systematic bias or error in the 

study . 

In the majority o f social science research done 

today, however , random assig nment to equivalent groups 

is not possible . This l ack o f randomization frequently 

stems from ethical and financial considerations, access 

to subjects, time elements, and subject cooperation. 

While randomization is the major means of obtaining 

equality between experimental and control groups , the 

researcher who cannot randomize still attempts to achieve 

some degree of equivalence by choosing a comparison group 

which closely matches the exp erimental group save for some 

agent or treatmen t pres um ed to caus e change . 



The inv es -i gation o . causal facto r s r garding 

polic occ upat iona l solidarity req uires a r search design 

· n ,vhic h on group hns •xp r ·· need h tre t m n (police ) 

and one whi ch has not (non - police) . Fo r the purp o s e s of 

estab l is hing the effec ts o f that treatmen t , Camp lJc l l a nd 

S rn 1 1 y pr. s n - u 11 .~ • a · i · - gr up 1 n p ·1 r i 8 on" J es i g n l n 
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whic h a group t hat has experi enced a t rea t ment is compared 

with one which has not. 50 The figure graphically presented 

b e low illustrates t he s ta tic- group comparison d esign 

where X represents the exposure o f a group to a treatment 

variable or event a nd O r efers to some proc e ss of observation 

or mea surement: 

X 0 
0 

In this study, X represen t s the t reatment, dang er 

and au t hority. Observat i on s , 0, are perfo rmed in an 

ex ~ facto f ashion upon t he tr ea t ment group (police) and 

the comparison group (non-police). The term "ex po s t f acto " 

re f ers t o resea rch which examines occurrances "aft er the 

f ac t ." Theref ore, police, who by vir t ue o f being part of 

tha t occupa tion hav e exper i enced the trea tment, dang er and 

au thor ity. 

Stan ley, Exp eri­
u-;:;--::-::,-,;=~;.:.:;~:s.::::.'.::'.:..'.:'....:;_~.::..L:'..:=-::.....:::.'..'.:~~;::..:--~~:::.::....=1.:.L~:....,..:.~.'.:_~R~e~s~·e~a~r~c~h (Chicago: 



Threats to Vali<li t y 

J\ l hough th• s -a - · c- group co mpa riso n <l es i g n is 

the most viable me t hod pos s 'b le i n h pr s n study , it 

characteristically contains sev eral limitations. As i n 

u1 1:1 t <le 1:1igns , t hcr' xi::i L fuc ton, wh ic h j eopa r clize 

the validity o f the research . Validity is defined as the 

degree to which the researche r has meas ured wha t he set 

out to measure.51 Two types of validity are di s tinguished: 

va l idity of findings and validity o f measurements . This 
,, 

section regarding exp erimenta l design concerns itself with 

the validity of f indings, which can be further divided 

into internal and external validity . Internal va lidity is 

the basic minimum withou t which any experiment is uninter­

pretab le.52 It asks the question, "d id , in fa ct, the 

experimental method s used make a difference in the 

spec ific results? 11 53 That is, would different results 

have be en observed if di ffe rent me thods had been employed? 

External validity concerns the question o f generalizability. 

To what population, settings, trea tmen t variab les, and 

measurement variabl es can this ef fect be g eneralized? 

The prima ry emphasis in this sect ion will f ocus on 

the t hreats to internal validity operat ive in the present 

research study. These sourc es of inval idity may offe r 

" 51Herma n W. Smi th , Strategies of Socia l Research: 
µie M~tho~olo i ca l 11, ~ inacTon (Eng lewood Cl if f s , New Jersey : 
ren tice - HaTl , Inc , , r97 5) , p. 61 . 

52campbell a nd Stanley , p . 5 . 

SJ Smi t h, 62 p . . 
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pluu ibl - · v 1 int -pr , ·a · ions to the r searc.:h r ' s 

find i ngs if they a r e unaccounted fo r in the study de s i gn. 

Tha is , i f the d esign fails to account for these threats , 

Llw Ju Lu rnay b 01 -'n to I o L ·n ial no nra ndom so urc s of 

error . 

The f irst threat operating is lab eled " differential 

selection of subjec t s . 11 54 This threat refers to a bia sed 

or no n - random assignment and selection of subjects which 

may contribute to spurious interp r etations of finding s . 

In t he final analysis, differences be tween groups on 

the dependent varia ble may be due to subject selection 

proc edures rather tha n to the independent v ariable. 

Phrased another wa y, the two groups mi ght have differed 

prior to the trea tment . Thi s thr eat , a pro duct o f non­

random assignment, is op erative in thi s study , as in any 

ex post f acto desig n . Thus, the s ystemat ic differences, 

which are typically introduced through the non- random 

selec t ion of subjects is of great concern to the researcher . 

Since this threat may easily confound study results, the 

researcher must be ex tremely cautious in the interpretation 

of f inding s. 

The second threat to internal v a lidity opera t ing 

in a static- group comparison de s ign is termed " differential 

54campbel l and Stanley , p . 5 . 



mort a li t y ." 55 Thi s thr eat concerns diffe r ent i al loss 

o f responde n t from comparison gro ups. Any t ime subjects 

J rop ou t o f the study , e ff ects on the depe ndent variable 

might be a ccoun ted f or by t hese differential "mortality" 

rates r a ther than by a c tual e f fects of t he indep enden t 

var iable. Thus , even if the two compari son g roups had 

once been identical, they might differ now, not because 

o f any change on the p a rt of the individual member, 

26 

but rather because of t he selective dropouts of persons 

from one o f the groups , Di ff erential mortality, then ·· 

might present a problem in this study i f a large portion 

of police or non- pol ice choose not to r esp ond to the 

survey 1 i . e ., sel f - select themselves out of the study . 

However, since only one (1) person out of one hundred 

sixty - two (162) choose not to respond to the questionnaire , 

mortality can be discarded a s a serious threat to internal 

va l i dity . 

The final cl a ss o f threats t o internal validity 

operating in this study are label ed " selection- ma turation 

interact ion , etc. effects. 11 56 Dif f erential sample selection 

as noted above, often works in conjunct i on with or in 

combina t ion with maturation, history, mortality, and testing 

procedures to produce spurious results.57 For example, 

55campbell arnl Stanley , p . 5 . 

56 campbe ll and Stanley, p . 5 " 

57 Smith , p . 64 . 



27 

procedur e s might vary be t we n non - random groups. The pol ice 

sa111 p le might w 11 d iff er from the non - poli ce s ample in 

t heir atti tude about filling out a questionnaire . Police, 

perhap s being bored or simply ti r ed of responding to surveys 

they feel are worthless, wo u ld certainly differ from t he 

responses of non - police , in this case, student members of 

professional engineering organizations . Interestingly , 

both samples seemed extraordinarily interested in this 

study and its possib le implications . Although both samples 

ostensibly appeared t o be g enuinely s i ncere in filling _ 

out the questionnaire, some doubt still r emains that both 

groups perceived th e survey to be worthwhi l e . 

Non- random sample assignment in conjunction with 

" his tory " might differentia lly effect each g roup ' s answers 

to the questionnaire . For example,the police in Youngstown 

recently had a strike , the end product being their demands 

were me t . This past occurance, his t ory, may have an 

effect on the way they answer quest i ons pertaining to , say , 

solida rity . The effect of group co h esiveness fresh in 

their minds c ould result in a strong favorability of 

solidarity. The non - police sample, being remotely apart 

from such occurance would answer the questions about sol i­

darity with no ref erence to a strike in mind . While the 

threat o f non-random sample selec tion- history interaction 

seems v a gue , it c annot , in the f inal analysi s , be discounted 9 

All these threats to internal v al idi ty mentioned 

above are of utmo st importance to the resea rcher who 
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at emp s to i nv es iga- the cau s al an l s · s fa pa ic ular 

probl m. Fai l ure to rec oGniLe thee experimental limitations 

can gen rate spurious interpr tation of <lata , which wi l l 

ultimat ly le8d to ·ncorr 

causes of the problem area . 

xplA n io ns r ga rdinr, he 

T h is 8 'c.:L io11 h aH bc..:c..: 11 a <le t:Jc.: r.l_pLion o[ Llw rc..:seun.:h 

design used co i nv s ig th o upational sol id Rri y 

of pol ic e in Youngstown, Ohio. Emphasi s was placed on 

the methodological limitations o f the "static-group 

comparison" design. The foll owing section pertains to 

1) t he samples u sed in the study, 2) the justification 

f or the samp les , and, 3) the limitations of using those 

groups . 

Samp le 

In many r e s earch s t udies , the experimenter is 

unab le to test all subjects concerning the event being 

studied. Various r estrictions , such a s finances, access 

to subjects, time considerations , and subjection cooperation 

impede such a comprehensive task. Researchers , therefore, 

must make concess ions fitting these r es trictions . In any 

study , however, a mai n concern of the experimenter lies 

wi th select ing a sample of the population which will truly 

represent the group being studied . The f ollowing sec tion 

~Jdr esses that conc ern . 

Police Sample 

Sampled in a "purposive" fashion , the total number 

of po 1 ice officer s t e s teJ was six ty - one ( 61) . The " purpose" 
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of cho o sing Youngstown Po lic Depar tme n t wa s t h e char a cter ­

is tic o f i t b e ing a " medium - sized" d epartmen t . As opposed 

t Lh 111 t ropol i t 'LI cl p · L11P 1 t.: (who e bur ·~ ucra ti c po l icies 

fa il to represent the averag e department) and t he small 

ci t y department (whos e id ios ync rati c chara ct ris ti c s t end 

to o verride policy) Youngst own ' s Police Dep a rtment represents 

the "medium-si zed city" department . It is a ppropriate , 

therefore , to choose an "average" department which intuitively 

would tend to refl ect the majority of attitudes . 

Restr i cting the sample to the police officers .. in 

Youngstown , Ohio, may ef f ect the generalizability of the 

f indings. This study, however, is concerned with the 

testing of a theory, that is, do t he elements of dang er 

and authority in an occupation incr ease occupational 

solidarity . Generalization in this con tex t, then, is 

the appl ication of a t heor y sugges t ed by a n experiment 

rather than the direct inference o f r esults from a single 

study.58 The inability to make generalizations to other 

police departments , in this sense , therefore, wou ld not 

s e em problematic. 

The mean age of the police sample was 33 . 7 years 

while the youngest officer was 23 years and the oldest 

officer 65 years . The ma jority, 82 percent of the sample , 

were patro lmen . De t ectives accoun t ed for 6.6 percent, while 

. 58Morris Ze ld itch , "Ca n You Really Study An Army 
in a Labora t ory ," i n Ami l ai Ety iomi, A Sociolog i c a l Reader 
~I; Complex Organi zat i ons , Second Edition (New Yor k : Holt , 

1. n ha r t , Wins on , TI o9; , pp . 5 2 8 - 5 3 9 . 
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serg eants and higher r anking personnel contr ibuted 9 . 8 

p rcen t . Th - m 1n numb - of y arson the for e was 8 . 7 . 

The range of years on the f orce spanned from 1 to 39 years . 

It appears the of f icers in Youngstown place a pr emium on 

ed ucation for the a v rage officer has 1 . 6 years o f college . 

The mean education of the fath er was 10 . 7 years of school 

a nd interesting ly, 31.3 percent were steelworkers . 

Engineering Sample 

Investiga t i on in to the effects of danger and 

authority on the occupa tional solidarity of policemen 

neces sita tes the comparison of a similar group of 

individuals who hav e not been exposed to danger and authority 

in their occupations, Student members o f professional 

engineering organi zat ions were chosen for several reasons . 

Firs t, the members of thes e organi zations have little 

authority as students, and second , these members have little 

dange r associated with their roles as engineering students. 

A comparison between student members of professional 

engineer i ng organi zat ions a nd police o ff icers may seem 

unreasonable at the outset, however, severa l contribu ting 

factors make this contrast a viable one . First , both 

groups consider themselves t o have an occupation, or a 

profession. Ea ch is i n a system where there is a high 

inves tment in evaluating individual performance. Infrac-

tions among officers and students are fa irly common so 

that the exposure of one may expose others . Both police 
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and stu<lents have deve lo pe<l a subculture that prohib its 

t stimony bou t mis co nduc t precis ly because the penalitie s 

that dominate the system may jeopardize a life career b y 

banishmen t.59 Hence , sinc e both groups may se em t o possess 

some degree of solidarity, and po li c possess danger a nd 

authori t y a nd engineering students do not, a comparison 

between the two may result in an explana tion of the causes 

o f so lidarity. However , again the researcher must rea li z e 

the limitations o f using groups such as these. Systematic 

biases introduced thro ugh a non-random selection of subjects 

may conf ound resu lts . Thus, the researcher's unawareness 

of existing threats may lead to spurious int e rpretations 

of findings . 

The eng ineer sample was composed o f . members from 

the American I?sti tute o f Chemical Engineers (60.4%), 

the American Society of Civil Engineers ( 24 .8%), and the 

American Institut e o f Industrial Engineers (14.8%). The 

mean a g e o f the eng ineers ' sample was 21 . 2 years with the 

youngest student being 17 years a nd the oldest being 32 

year s . The majority of the responden ts were seniors or 

graduate students (46 . 5%) . Juniors comprised 14.9%, 

sophomores 21 . 8% , and f r es hma n 16. 8% . The average time 

as an eng ine ering studen t rang ed from 2 years to 6.5 years, 

59Reiss , p . 213 . 



wi t h t h mean being '2. . '2 y ears . Th e.! fallcr ' ti clucat:ionnl 

mean was 12 . 8 y ear s of schoo l with the lowest being 

8 years and the highes t 1 7 y ears . Sur prising ly, 40 . 6% 

o f the f athers wer e ste e lwo r k ers as opposed to 31.7% for 

the police sample. 18 . 8% o f the fathe rs had skilled 

jobs and 18.8% were in a professional role . Comparing 

the sample's age reveals that the average policeman tested 

was 12.6 years older than the average ngineering student. 

The average education o f the father in the engineering 

sample was 2 . 1 years more than the father's in the police 
,, 

sample . The researcher must consider these findings in 

the final analysis in o rder to evaluate test g roup 

similarity . Failure to consider these facts could lead 

to the misinterpretation of data. 

This section has described the sample groups 

used in this study. Selection o f t he police and engineer 

samples as comparis on groups was justified on theoretical 

grounds . The next section presents the instrumentation 

o f the study: variable dimensions, scaling , and the 

formation of the questionnaire. 

Instrumentation 

Instrumentation refer s to the device by which 

rel iable and valid data is generated. Va rious forms 

o f instruments ex ist and t he use of a particular one is 

contingent upon the r es earcher ' s situat ional conditions . 

32 
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In order to t p individua l ' s attitudes regarding occu­

pational so lidar ity , a s urv y was deemed mo st appropriate. 

The i n t r v i w s urvey t - chc ique i qui t e popu lar a mong 

social science researchers . The researche r felt , however, 

that the sensit i vity o f several ques tions (those regarding 

secrecy between fellow o ffi cers) mi ght cause the subjects 

to react in an unnatural way. Further, due to lack of 

f inances , access to subjects, and time considerations, 

the self-admini stered questionnaire was chosen as most 

practical. 

The instrumentation used in the collection of 

data necessitates consideration o f the second type of 

val idity, "validity of meas urements. 1160 This type of 

validity asks t he question, "how va lid is the instrument 

used to collect data?" In an attempt to improve the 

val i dity of a questi onnaire, the researcher must investigate 

all existing techniques . that serve to minimize validity 

errors . The following strategies wer e used in this study 

to increa s e the survey's validity . 

Prior to its administration, extreme caution was 

taken in the formation of the questionnaire to determine 

if the right questions were being asked, In other words, 

was the questionnaire going to measure what it attempted 

to measure . In order to insure proper quest ion formation, 

60Smith , p . 7 6 . 



each v a riable the research r wished to ask about had to 

have via ble dimensions and oper a tional de f initions. 

In accordance with the literature, each variable (danger, 

authority, social isolation, and occupational sol · darity ) 

was divided into three conceptual dimensions. I t should 

be noted that when more than one indicator of a variable 

has been combined into a single measurement, this process 

is termed "scaling . 11 Scalin8 is a way of combining 

a number o f items to measure a single variable . The 

more indicators of a variable, therefore, increase the 

researcher's confidence that the questionnaire is measuring 

what is intended. Accordingly, a scale containing the 

three dimensions was developed for each variable. 

The first scale created was for the danger 

variable . The three that covered all aspects were: 

1) Fear of Physical Injury,61 2 ) Fear of Injury to Self­

Esteem,62 3 ) Fear of Unknown Injury . 63 The op erational 

definitions of the three dimensions are as follows . 

Fear of physical injury refers to the fear of being 

physically harmed as a result o f the occupation. The fear 

of injury to sel f-esteem concerns the fear of damage to 

61westley, Violence , p. 93 . 

62 Tom Denyer, et . al ., " The Policeman as Alienated 
Labor er, 11 Jou rna l o f Po l ic e Sc i ence an d Admini stra tion , 
3 (March , 19 75), pp . 251- 25 8 . 

63westley, Violence , p. 93 . 



the individual ' s self - admiration anJ esteem as a result 

o f the occupation. The f ear o f unknown injury refers 

to tbe fear of an unknown danger in an occupation which 

the individual cannot d iscern . 

The second sca l e, a u t hority, also consisted of 

three dimensions. They were viewed as : 1) Perception 
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of Power , 64 2) Desire and Need t o Control Other's Behavior,65 

3) Abi lity to Exercise Verbal and Physical Control.66 

The perception of power refers to the degree in which 

the individual perceives his role in a n occupation to be 

powerful. The desire and need to control other's behavior 

refers to just that, e.g., en f orcing laws, regulating 

behavior. The ability to exercise verbal and physical 

control concerns the ability in an occupation to verbally 

and physically restrain people . 

The third scale, social isolation, was Dean's 

Alienation subscale of 1960. 67 The reliability coefficient 

of this scale is . 8 4. The indicators of social isolation 

were: 1) Sep a rativeness,68 2) Physical Inability to 

64Arthur Niederhoff er, Behind the Shie ld, (New 
York: Doubleday a nd Company, 1969), pp . IIT"9-=TDO . 

65Niederhoffer, pp. 109- 160 . 
I 

66Niederhoffer , pp . 109 -1 60 . 

67Dwight G. Dean, "Dean ' s Alienation Scale," in 
De lbert C. Mi l l er, Handbook of Research Des i n and Socia l 
Mea_sur ement, (New York: David McKay Compa ny , Inc ., 1 
P . '.3 23 . 

68nean, pp . 325-326 . 
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,'ocluJ lzl! Ou ·slue of Occura ion , 69 3) Monopolization of 

Time . 70 Separativ ness con rn s h inliv id ual ' s f _ l i ngs 

of being separated from the p ople outside the occup a tion . 

JJ hy tilc.:al i nability to soc .hlize ou tsi uc of t he occ.:upation 

refers to the job incapac itin . th in ·victual to a. oc · ate 

wi t h people other than those i n t he occupation . Monopoli ­

zation of time conc erns the occupation's control of the 

i n dividual by consuming all his t ime . 

The final scale is occupational solidarity. The 

first dimension of this scale , 1) Group Cohesiveness., 

was devised by Seashor e and reported a reliabil i ty 

coefficient of . 7o.71 The remaining dimensions i n c l ude : 

2) Loyal ity (mutua l assis tance and secrecy), 72 3) Job 

Ident i f ication. 73 Group cohesiveness i s the tendency 

of members in an occupat ion to stick together. Loyality 

refers to the level o f mutual assistance one member of an 

occupat ion is willing t o g ive another member . Loyality 

also refers to t he amoun t of secrecy members of an 

occupat ion are willing to provide. 

69Dean, pp . 32 5- 326. 

70Dean, pp . 325-3 26. 

7lstanley E. Seasho re , " Seas hore 's Group Cohesive­
ness Ind ex ," in Delbert C. ti ll er , Handbook of Resear ch 
Design and Social 1easurement , (New York : David McKay 
Comp a ny , Inc . , 1964) , p . 216. 

72savi tz , p. 695 . 

73J irak , p. 150. 



The rel.a bil i t y - Lhcse scale · was furt her 

enhanced by pretes ting the questions . Several o f the 

pretested seal s n1L!nLi n •c..l :1 1) 0 V efle L r li bility 

coe ff icients , anc..l thus can be label ed "reliable." Since 

mos t criti cis111 s leveled against questionnai res hing e upon 

up n p orly cl sie,1 e el qu s ions , a nJ thus validity o f 

measurement , the r esearcher must take time and pretest 

quest i ons to see i f the rese a rcher and the r es pondent 

correspond in frame of re fe rence . That is, will the 

subject interpret the questions the way they were fram.ed? 

I f not, the question must be reworded accordingly. The 

questions addressing the police s amp le wer e pre tes ted by 
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a panel of judges : policemen attending cl ass at Young stown 

State Universi ty . Several adjus tments were made upon 

listening to feedback concerning the questions. Simil a rly, 

a group of engineering students pretested the engineer 

questionnaire and subsequent chang es were made. At least 

three questions were formed for each variab l e dimension 

totaling a minimum of nine qu es tions per variable. The 

majority of questions to both groups were exact in wording 

except for the necessary change s to differentia te sample 

characteristi cs. For example , the policemen were asked: 

"Do you fee l your r ole as a police officer places you in 

a potentially dangerous situa tion? " Similarl y, engineering 

s cudents were asked; " Do you fe el your role as an engineering 

student places you in a potentially dangerou s si tuation?" 



However , several q ues tions relating to occupat iona l 

solidarity had to be alt red in o rder to satisfy t he 

particu la r situation . The pol ice , f or i nstance, were 

a s ke t.l this question regarding secrecy: "I f I observed 
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a fe llow of ficer accepting gratuit ies , I would immediately 

report h im to the proper authority." The engineering 

students, on the othe r hand , were asked this question: 

" I f I observed a fell ow student cheating and the professor 

asked me if I saw him, I would deny it even though I k n ew 

I would receive a fai ling grade i f the truth came out •," 

Since non- equivalent questions are a possible source of 

measurement e ~ror , extreme caut ion was used in formulat ing 

the quest ions to max imi ze instrument similarity. 

The questionnaire began with an explanation o f 

proceduie which was followed by severa l demographic 

questions , e. g ., age, race, education , father 's occupation, 

etc . Aside from two questions concerning danger, all 

questions were qua n t ified by emp l oy ing the " Likert Summated 

Rating Method." 74 Only f our responses to each statement 

were allowed: (1) strongly a gree, (2) agre e, ( 3 ) disagree, 

(4) strongly disagree . 

For analy t ical purposes, ea ch question was g iven 

a var iable name and placed in a "co debook" (See Append i x B). 

Ile spons e s to all questions were given numerical rating s 

74smith, n . 14./ . 



such as (1) for " yes ", ( 2) for " no ", (1) for " stron ly 

agree ", (2) for " a g r e e ", (3) f or " disagree", a nd (4) fo r 
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" trongly disagree" . In t he pr ocess £ establishi ng a 

value fo r each vari a ble ( fo r statist ical purposes), al l 

qu estions could not be given equal weight. Since one 

quest i on might b e more dir ect t han another, each question 

was given a weight in t erms of its significance in deter ­

mining the variable value. For example , the question " To 

what degree do you perceive your ro le as a police officer 

being physically dangerou s to your well - be i ng " is more,. 

importa nt to the dang er scale than "I never know what t o 

expect o n the job f rom day t o day " . Altho ugh each qu estion 

taps a different element o f danger , the individuals who 

pretested the ques tionnair e felt tha t one was stronger 

measure than the other. Henc e , in the determination of a 

<lange r value, the forme r was g iven a value o f two (2), 

while the latter was g iven a one (1) . 

In an e ffort to increase subjec t response , the 

questionnaires were printed by a pr ofe ssional lithographer 

(See Appendix A). Parten has pointed out that the 

attrac tiveness o f the questionnaire can make a ll the differ -

ence in t he recipient ' s motivations to r e spond. 75 This case 

supports that c ontent i on f or only one (1) respondent out 

of one hundred six ty - t ,;.10 ( 1 6L) f ail e d to cooperat e. 

75Michael Par t en , Surve y s, Polls, and Samp l e s 
( ·ew York: Harper a n d Br o t h ers , 1950) , p . 158 . 



Th i s section has described the methods u sed in 

fo rm at ion o f h questionnni Met hod s implemented 

to increase reliabilit y and validity were discussed. The 

next section explains how, where , when, and why the 

questionna ires were administered . 

Procedure 

Up to this po int, the present chapter on research 

methodology has been concerned with the appropriate design, 

effec t ive sampling procedures , and the development of the 
,, 

instrument. This sections applies thos e considerations 

with the administration of the questionnaire . 

Adm i nistration of the Police Quest i onnaire 

The questionnaire was administered to the police 

sample through the coopera t ion of several high-ranking 

police officials. This cooperat ion was secured bj submitting 

a resea rch propos al to the department's chief (See Appendix 

C for proposal) . Upon eva lua t ion of the proposal, the 

chief en thusiastically gave permission to proceed . The 

distribution cen ter of the questionnaires was located in 

the roll c al l room f or patrolmen anJ the de t ective offices 

f or detectives. Rol l c al l at the Youngs town Department 

occurred six t i mes da i ly: 6 : 00 A. M. ; 7:00 A. M.; 2:00 P.M.; 

3 :0 0 l P.M . ; 9:00 P . M.; a n d 0:00 P . M. All six roll calls 

Her e attended a n d th e patrolmen at each wer e administered 

the quest ionna ir e s prior to to ur ass i gnment . The detectives, 
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b c ause o f th · Lure of Lhcir tour a1; · ignmcn ts , wer t e s t ed 

in their off ic e on an ind i vidua l b a si s . 

The admini stra t i on b egan wi t h a n introduction of 

the researcher by the capta in. The researcher and captain 

stood facing the men for c omplet e a udibility. The following 

introduction wa s used : 

11 Men, this i s Rob er t Co r rig an of Youngstown 
State Univer sity. He is taking a survey in c oop ­
era tion wi t h t h e depar tmen t t o determine various 
asp e cts o f the p o lice occupation. The chief has 
urged all o f you to cooperat e , for the results 
will benefit both part i es concerned . However, 
filling out t his q est ionna ire is strictly on 
a vo l untary basis. " 

The researcher fo l _owed that introduction with 

several statements: 

11 1 wou ld like all you men to realize that 
r es pons es wil l b e he l d i n s t ric t est confidence 
and no one wi l l k now how ea ch o f you answered . 
Please be sure t o answ er the way you really 
feel . Take your time , r e ad the d i rections 
a nd c onsider each qu est ion car efu ll y . Tha nk 
you very much f or your c oop era t ion "" 

The police sample c ompleted the questionnaire in 

approximate ly 7 to 10 minutes. After t he las t officer 

finished, the questionnaires were co llected by the 

a dministra tor who a gain expressed apprec iat ion. Adminis ­

tration went smoothly a n d subsequent reports f rom various 

officers indicated that the survey was wel l done and well 

r eceived . Upon the study's completion, letters of gr at itude 

for assistance rend er ed we r sen t to the d epartmen t ' s chief 

and c a p ta i n. (See Append i x D) 



J\ c.l 111 l 11L:u:· · tiot o [ Ll ' l'.:n Eint: cr /)uest i 

Distr·bu -ion o f h enr;in r qu s i nn aires t ook 

pl ace in the clas s room pr ior t o classtime .. Coincident ly, 

a ll of t he inc.liviclun ls in th · class s were mJmbers of 

one of the organizations. This meant no one had o sit 

idle while others we re busy. S ix classes were attended 

between the times o f 10 : 00 A.M . and 5 : 40 P . M. 

The faculty advisor began by introducing the 

researcher . As in the usual classroom situat ion, the 

professor a n d the res e archer fa ced the students . The 

following instruc tions were g iven: 

11 1 would like to introduce Robert Corrigan. 
He is curr ently work ing on his master ' s thesis 
on police occupat ions and h e would be gratef ul 
if you would help him by f i lling out t his 
questionn a ire. " 

The r esearcher followed with these comments: 

11 1 am very interested in getting your opinions 
on v a rious lem nts in the pol ice role as they 
relate to yo u as engine er i ng s tud ents . If you have 
any questi ons regar ding my st udy , I wi ll be happy t o 
d iscuss them wit h you after c lass . Be assured that 
your r e sponse s wi ll be held in stric te s t confidence 
and no one wi ll know how you answered the questions . 
Please be sur e to answer all ques tions the way you 
reall y f ee l . Take your time, read the directions , 
and con sider ea ch question car fu lly . Thank you 
v ery much f or your cooperation ." 

The engineers took approximately 5 to 8 minutes 
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to complete the quest ionna ir e . After the last student 

finished , the questionnaires wer e collected and everyone 

was thanked again . J\s i n the pol ic e s ample , fee dback fr om 

several engineering students r eported good interest and 



complirn s reg ardini t he quest ionnaire . Up on the s tudy's 

complet ion, each fa cu lty advi sor received a letter of 

g,.r aLiLu<le . ( e~ /\ p1 , ncJ ix IC: ) 

T. i nt c t i.o n s o [ 
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In the administration of a que tionnaire, th ere 

exists limitations to which the resear ch e r must be concerned . 

Experimenter cha r a c t eris ti cs biasing subject response and 

subject characteristics in exper imentation account for 

potential invalidity of measurements. 

In qu estionnaire administration, s ubject perception 

o f the experimenter can make a signific ant difference 

in cooperation. Wh ther the researcher is deemed 

" friendly " or "unf riendly" is b ased upon, in part, his 

appearance. The experimenter in this study was careful 

to dress and g room according ly so as to increase subject 

coop eration. 

The subjec t ' s preconceived notions ab out research 

may present severa l uncontrollable problems. One is the 

subject's motivation to volunteer and cqoperate in the 

experiment. If the subject has had nega tive prior experiences 

with r esearch, the probab i l ity is that the subject will 

fail to volunteer f or future experiments . 

one (1) out o f on e hundred sixty - two (162 ) 

Seeing tha t only 

fa iled to 

.coop erate , this pr oblem c a n be dis c arded, The s e cond 

probl em in thi s c ategory is the subject ' s beliefs 

conc erning the par t icular hypothe s es b e ing investigated. 



If the subject has 

ef fe c t will tAk th 

he J esi re to be a " g ood subject ," the 

form of Answering qu scions in a 

fashion which he pe rceiv es to be what the r esearcher is 

" getting at." On the o tl r hand , if the subject wish s 

to throw off the study r sults , a n effort will be made 

to answer questions con t rary t o what is viewed as what the 

researcher is '' gett ing at." This undiscernable problem 

can only hope to be discounted by the subject's perception 

of researcher sincer ity a nd politeness . 

Summa ry 

This chap ter has focuse d on the methodological 

considerations in t he present study . The research design , 

sampling, instrumentation, and procedure were individually 

discussed in terms of evaluat ing the hypotheses, which 

were set f orth in Chapter II . A discussion of the study's 

limitations was included in each section . These limitations 

cannot be over emphas ized. The actua l effects of these 

limitations on the collected data cannot be enumerated, 

however, in order to appropriately in t e~prete the findings, 

the researcher must keep them in mind . 

In the followin g chapter, these methodological 

considerat ions are applied to the data and the hypotheses 

are evaluated . 



CHAPTER IV 

F I NDINGS 

Resulting fr om the review o f the literature in 

Chapter II, a model was dev eloped concerning the causation 

o f police occupational s olidar ity. Basically , the elements 

o f danger and authority cause the police to become 

socially isolated fr om the population they police which 

consequently leads to a hi gh degree of occupational 

solidari ty . This model was generated from Jerome Skolnick ' s 

classi c study o f the Westville , Ca l i f o r nia police department. 

To date, no veri fication of Skolnic k 's conception exists, 

henc e , this study purpor ts to examine t he proposed 

determinants o f police occupational solidarity. Five 

hypo the ses regar ding the mode l were g enerated f rom the 

literatur e a nd are listed below ; 

If the degre e of danger in the police 
occupa tion i ncreases, the use o f authority 
in t h at occupation , then, wil l a lso increase. 

I f the Jegree o f dange r in the police 
role i n crea s es , then t he degree of social 
iso l ation wil l consequently i nc rease. 

If the degr e e o f authority in the police 
role incr ease s, so will t he s oci a l isol a tion 
o f po lice . 

I f the d eg r ee o f poli c e being socially 
iso lat ed incr e as e s , t hen th e degree o f 
occupationa l so l idar ity wil l consequ ent ly 
inc r ea se. 
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If Lile deg r e of dang rand authority in 
an occupation increases , a subsequen t in r Rse 
in u--: 'U[) :t 1u11u L ,wlJ Lhr' Ly wlJ l ollow. 

I n r <l er Lo pr s n t t he fi ndinc s in a systematic 

fn shion, the cha pter is arranged i n f ive p arts; on for 

each hypothesis. Ea c h part begins with a restatement of 

the respective hypothesis followed by a description of 

the analysis used to evaluate that hypothesis. All sections 

conclu<le with a presentation o f the findings. 

Hypothesis l· 

If the · degree of danger in the police occupation 
increases, then the use o f author ity in that occupation 
will c onsequently inc r ease . 

The first hypothesis derived from the theoretical 

model concerns the relationship between danger and authority. 

In order to measure that relationship elucidated in chapter 

two, it was necessary to correlate the two variables. The 

correlation method employed was the product-moment correlation 

coefficien t devised by Pearson . Its purpose in this analysis 

is to act as a measure of association indicating the 

strength of the linear relationship between the two variables, 

danger and authority. This bivariate correlation technique 

provides the experimenter wi th a sing le number which summarizes 

the relationship between the two variables. This number 

(called the cor e l ation coefficient) , indicates the degree 

to which t he variation or chang e in one v a riable is related 

to variation or change i n another . Thus , t he Pearson product, 



d si •naLe a s " r ", is cx Lre111el y use f u l to d tern1in the 

strength o f v a riable rela ionships . 

Three criteria must b met , how ev er , before 

employing this meas ure o f asso ciation . First, the <lata 

mus t be "in terval lev el " data . This means that the level 

o f measuremen t c ategor ies must be defi n ed in terms o f 

f ixed or equal units . Secondly , the data must be "homo­

scedastistic." The term homoscedast isi ty refer s to the 

existence of a biva ria te normal distribution, i.e., that 

the bivariate values are distributed normally around t he 

least squares line. The third condition is that data 

must b e linear. That is, the bivariate relationship 

holds throughout the spec trum of values . Since t he data 

is "interval level" and the obs e rvat ion of relevant 

scat t ergrams revea led the data t o be l inear and horno­

scedastis tic, the Pearson product-moment correlation 

technique was de emed viable . 
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I n order f or the reader to g l een the significance 

of the specified variable relationships, interpreta tion 

of the correlation coefficient is presented. The c orre­

lation coefficient ranges between +1.00 and -1.00 with 

a per fe c t positive relationship re f lected by an r o f 1.00 

and a perfect negative rel at ionship r eflec t ed by an r of 

- 1 . 00 . If the v alu e o f r is close to 0 , the reader may 

assume there is little or no linear relationship between 

Variables . 



~-Jhen th P a rson r is squar. e , a no th r s ta tis t ic 

is formed (r 2) . This symbol , meaning " variance explained" 

refers to a measure o f the proportion o f variance in one 

variable " explained" by the other . (r ) , on the other hand, 

measures the dynamic aspect o f this relation , measuring 

t he rate of change in on e variable r elative to the other. 

"Because o f this conceptual distinction , we may say that 

r is primarily a predictive devise to forecast, for example, 

the expected level of performa nce on one variable from 

observed performanc e on another ." 7 6 Consequently, r 2,. may 

be viewed as a summari z ing measure weighing the influence, 

or force exerted by one v a riab le on the other. Mathematically, 

2 
r is e xpressed as the r a tio b etween "variance explained" 

by "total variance." It is expressed in percentages (%). 

The question aris es as to what amount of variance explained 

is significant enough to be considered worthwhile. According 

to studies in the social sciences, five (5) percent of 

explained variance is cons i dered high enough to justify 

further investigation of the hypothesis. 77 With these 

referents in mind, hypothesis 1 is eval~a~ed. 

76John H. Muel ler, Karl F. Schuessler and 
Herbert L . Costner, Statis t ical Reasoning in Sociologo/, 
(Bo ston , Massachuset ls : Houghton Mi ff lin Company, 19 0), 

77Richard R. Bennett , "Occupational Socialization, 
.Reference Group Affiliation and Value Chan ge: The Ca se of 
th Police' ' (unpublished Ph . D. dissertat ion, Washington 
State University , 1 975) , p . 45. 

p. 131.' 
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I n th firs hypothes i s , th pred ic ted r elat ionship 

is that t h e elemen o f dang er i n the oli c e ro l e wi l l 

i n r'.1''L: h us' [ uu I ori_ y . lJy lllJ;Llrn n ti ng t he P a r s on 

product - moment correlation , a co ef f i c ien t o f (r= . 4596) was 

re veal e d . Mor e easi l y interpreted , danger a ccoun ts £or 

21% (r 2=.2112) o f the v a r iance i n a u t hority . Stated 

differen t l y , twenty-one percent (21%) of the time, 

knowledg e of dang er will allow prediction of the level 

of authority. 

With this correlation in mind, hypothesis 1 

seems to explain a l a r g e port ion of the variance in 

question . According ly , since the linear relationships 

are strong (r=.4596 ) , the varia bles d a ng er and authority 

are closely associa ted . Th i s empir i c a l association, 

however, does not a ssume causation ; only statistical 

conting ency . The r es earche r, t herefore, may only make 

logical inferenc es where c ausation op e r at es and how 

strong it is. Since 21% (r 2=. 211 2 ) of the variance in 

author ity is ·exp la ine d by danger, it would appear that the 

element of danger in the police role is closely related to 

the subsequent use o f authority . Ba sed on these findings , 

hypothesis 1 may be tenta tively supported, 

!:!_ypothe sis 2· 

I f th e d e gr e e o f danger i n the police occupation 
incr eases , then the d e g r e e of social isolat ion will increase . 

The second h ypo thesis c on c erns the relationship 

betwe en the element of d a nger i n t h e police rol e a nd social 



isola tio n . I is hypo th sized that as the degree of 

dang er increa ses , the degree of social iso lat ion will 

also increase. This hypo thesis was eva luated by the use 

o [ Pearson's prouuct - mom nt correlation . Ob~ervatio n 

of r e levant scattergrams rev ealed t h e data to be lin ear 

a nd homoscedastic . As shown in Table 1 , a c orrelation 

coe ff icient of (r=. 2054) was f ound. This relationship, 

while not being as strong as danger and authority, does 

denote a positive linear r elationshi p . Danger was shown 

to explain 4. 2% (r 2=. 041 6 ) o f the variance in social .. 

isolation. 

Although the pr eceed ing calculations do suggest 

a positive linear relationship, the variance in social 

isolation explained by danger fails to meet the minimum 

so 

5% varia nce expla in~d l evel which is considered high enough 

to justify further inves tigati on o f the hypothesis. 

According ly, hyp othes is 2 is rejected . 

Hypothesis 3: 

If the degree of authority in the police role 
increases, then the s ocial isolation o f police will 
subsequently incr ea s e . 

The third hypothesis concerns the relationship 

between the element of authority in the police role and 

socia l isolation . It i s hypothesized that as the degre~ 

.of author ity in the police rol e increases , the degree 

of social isolat ion wi l l also i ncrease . Since the 



scattergrams r egarding these variables reflected linear i ty 

and homoscedastici ty , the evalua tion of this hypothesis 

was a chieved by the Pear son pro duc t - moment correlation . 

Table 1 presents t he f ind ings . A correlat i on coefficient 

of (r=. 2929) was f ound , which denotes a positive linear 

rel at ionship. The prop or t ion of variance in social 

isolation explained by authority wa s 8% (r2= . 0857) . 

Based on the findings , hypothesis 3 may be tentatively 

suppor ted . 

TABLE 1 

Pearson Product - Moment Correlation Coef f icients 
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SOCIAL OCCUPATIONAL 
DANGER AUTHORITY ISOLATION SOLIDARITY 

DANGER 1. 0000 

AUTHORITY 0. 459 6 1.0000 

(0 . 21 12) 

SOC IAL 
ISOLATION 0 .20 54 0 . 2923 1 .0 000 

(0 . 04 21) (0.085 4 ) 

OCCUPATIONAL 
SOLIDARITY 0 .0223 0 . 076 6 0 . 346 7 1 .000 0 

(0.0004) (0. 0058 ) (0 . 1202) 

N = 61 

Numbers in parenthese s a r e (r 2). 



11 y po t h s i::; 11 : 

If the deg ree of polic being s ocially i s olated 
increases, the n tll d r, r e of occupati nal soliJarity 
will co nsequently incr a se . 

Th four Ii hyp 11 •~ I H n •rn :J - he r 1. n tio ns hi..p 

between social isolation a nd occupational solidarity . 

It is hypothe s iz ed that occura t ional solidarity will 

increase as a r es ul t of increas ed ~o c ia l isolation . 

This hypothesis was also evaluated by using the Pearson 

product-moment correlation. Upon evaluation of scatter­

grams, these variab le distributions were also found to 

be linear and homoscedastic. Table 1 presents the 

correlations relevant to this hypothesis" A correlation 

coefficient of (r=.3467) was found . This coefficient 
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is relatively high and indicates there is a strong linear 

relationship between socia l isolation and occupational 

solidarity. The amount of variance in occup a tional 

solidarity explained by social iso lat ion was 12% (r 2=.1202). 

Therefore , since occupational solidarity and social isolation 

are positively and linearly related, hypothesis 4 may be 

tentat ively supported. 

Hypothesis 5 : 

If the degree of dan8er and authority in an occupation 
i0crease s , a subs equen t incr ea se in occupat ional solidarity 
will foll ow. 

This hypothesi s concerns the relationship between 

the independ ent v ariab le s (danger and a uthority) and the 

dependent variab le (occupational sol i darity) . It is 



hypothesized that as the degre e o f danger and authority 

in an occ upa tion inc r eases , th d egree of occ upation a l 

liJ ri ·y will 8Ub8 quen l y i.. ncrcas . In or c.le r t o 

test Lha t hypo thesis , a compari son o f two groups is 

11 e c ess c1ry . I'he comparison made i n t his study is between 
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police o f ficers and stud e n t members o f profes sional engineering 

organi zat ions. Eng ineering students were selected due 

to the lack of da ng er and authority associated with their 

roles. A viable method of determining the degree of 

occupational solidar ity present in the respective samples 

is to compare the mean scores of each group on the 

occupational solidar ity variable . A statistical test, 

"t-test for pooled estimate of standar d error," is used 

to measure the differences between samp le means . The 

justification for using the " t" tes t in the present study 

is threefold. Upon observat ion of relevant scattergrams, 

three features were revealed: ( 1) the dist~ibutions were 

fo und to be normal; ( 2) variance in both groups appeared 

to be s imilar; (3) and the standard error of differences 

were normally distr i buted. The "t-tes t' for pooled estimate 

of standard error" was empl oyed to offset small and unequal 

sari1pl e sizes. The goal of the "t" test is to establish 

whe ther or not the difference between two samples is 

' 'signi f icant." Sign i f i canc e means "indicative of" or 

"sign i fy ing" probable differences between groups. Before 

the " t " test may be us ed, a null hyp oth esis must b e formulated. 



54 

Th e researcher is rea l l y i nteres ted i n the s ubs tantive 

q uestion o f t he re e ·irch hypothesis , but must get a t it 

"statist ical l y " through the n u l l hypothes i s. This ost ensibly 

unnec e ss a ry st ep i n phrasing hypotheses stems from t he 

way statistica l t es ts a re set up. All inferential tests 

yield quantities which are int e r p r et ed along the baseline 

of some kind of st a tistica l probability distribution . 

Depending on i ts position, the less likelihood there is of 

this value's chance occurance, the greater probability 

there is of its s ta ti st ical significance . A hypothe~is 

in the null simply states that there is no difference 

between the g roups being studied. The null hypothesis 

is assumed to be true. I f i t is later rejected (because 

it has been found unlikely to be true), the researcher may 

consider the initia l hypo t hesis as a viable alternative. 

The hypothesi s to be investi gated here is stated the 

following way: 

Ho: Th e degr e e o f po lic e o c cupational solidarity 
is n o d i ff eren t than the d egr e e of eng ineering 
s t u den t occupational s o l i dar ity . 

The "t" test was calculated arid a value of (t=S.352) 

was found. Using a ''t" table of distributions, the level 

of significance wa s shown. Comparing the degrees of 

freedom (N-2) wi t h the level s of significance, it was 

obs erved that(t= S . 352 ) was signi f icant beyond the .0005 

l ev el (p~.00000 0149) in a one - tail e d te st. The one-tailed 

test was used b e c a use o f the res earcher's attempted 
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prediction in the direction which the sample result should 

deviate from the nu ll si tuation . The researcher , therefore, 

in on ly concern d with on tail of the samp l ing distribution . 

The alpha l ev el o f significance selected prior to testing 

was the (.05) level, ba si c a lly bec a us e it h as been 

considered appropriate f or the social sciences . Since the 

probability computec.l by the "t" test well exceeds the 

alpha level, the null hypothesis may be rejected. Since 

H0 has been rejec ted , the original hypothesis , H5, may 

be tentatively supported . The reader must be aware, .. 

however, that when a sample result is termed "s tatistically 

significant," it only means that the result is unlikely 

t o have occurred if the null hypothesis were really true. 

Accordingly, actual acceptance of H5 is without justification. 

Evaluation o f the preceeding hypotheses sheds 

light on the degree o f cr ed ibility of the theoretical 

model generated in Chapter II. It was shown by an 

ana lysis o f each hypothesis that all variables in the 

model indeed have positive relationships-. The element 

of danger was shown to intuitively predict authority 

(r=.4596), and although hypothesis 2 was rejected, a positive 

linear relationship between danger and social isolation was 

found . Authority was associated with social isolation (r=.2929) 

11nd social isolation was shown to have an effect upon 

occupa t ional solidarity (r=.3467) . In short, all but one 

hypothesis was tentatively s upported. Considering this, 



it ap pears that Skolnick ' s constructs reg arding the 

occupat ional solidarity o f police held tru e , at least 

to the policemen i 1 Young stown , Ohio. 

A question still remains, however , concerning 

the theoretical model . It was shown t hat the element 
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of dang er tends to increase the use o f authority which 

consequently leads to increased social isolation. Further, 

the element of danger was shown to have a positive relation­

ship with social isolation . What, however, would happen 

to the relationship between dang er and social isolation 

if authority was held cons tant ? That is, does danger 

have the same effect on social isolation without authority 

operating? If not, t he relationship between danger and 

social isolation may be spurious. 

A method called "pa rtial correlation" can be 

used to locate spurious relationships between variables, 

Basically, partial correlation provides a single measure 

of association describing the relationship between two 

variables while adjusting f or the effects of one or more 

variables . A partial correlation was employed in this 

analysis to corre lat e danger and social isolation while 

controlling for t he effects of authority. The results 

showed that when authority was held constant, the corre­

lation between danger and socia l isolation dropped from 

(r= . 20 54) to (r= . 08 34). I t c a n be reas oned, then , that 

authority is clea rly having an effect on the relationship 



be t we en Jange r and social isol a tion, and the relationship 

is spurious. Accordingly, it app ears tha t Skolnick's 

construct n e eds adjustment . 
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Considering the decreas e in correlation betwe en 

daneer and social isolat i on when authority wa s held constant, 

a n d the increase in corr elation when authority was operating, 

the ef f ect of authority in this model might well be to 

increase the element of danger. Thus, instead of the 

hypothesized rela ti onship o f danger increasing authority, 

the reverse appears to be true . Further consideratio,n and 

verification o f this possibility, however, must await 

future resear ch. 

Summary 

This chap ter has presented the findings on the 

five hypotheses pr esented in this study. Basically, all 

but one of the hypotheses were tentative ly supported. 

Correlation coeff icients for each variable relationship 

demonstrated positive linear associations. Furthermore, 

the proportion of v a riance explained in all but one variable 

was considered gr eat enough to justify further investigation 

of the hypothes es . However, upon examination of the independ­

ent v a riable relationship s , a change in the theoretical 

model was discus sed . This chang e was based on the possibility 

.o f a spurious r elations h ip between dang e r and social isolation. 

It is recommended, the r efore , that the independent variables 

in the mo del, danger and a u thority , be reversed . As 



discussed earlier, statistical associations do not assume 

causation; logi dos . The v ariables in th theore ical 

model were empirically shown to be correlated and the 

proportion o f explained v ar iance sugg ested causation 
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as hypothesi zed. It may be reas oned, therefore, that the 

elements of dang er and authority in the police role increase 

social isolation wh ich consequently l e a ds to occupational 

solidarity o 

A discussion of the study 's limitations in Chapter 

3 stated that generalizability would be difficult to 

achieve due to the lack o f randomized samples. This 

study has investigated the effects of danger, authority, 

and social isolation on occup tional solidarity in 

Youngstown, Ohio o It cannot be assumed that investigation 

of other police departments would reveal the same results. 

No generalizations, then , should be made to other police 

departments concerning their occupational solidarity. 

Next, the concluding chapter presents a s ummary and 

discussion of all material presented heretofore. 



CHAPTER V 

SUMMARY AND DISCUSSION 

This res earch study has investigated the caus a l 

fact ors related to the occupational solida rity of 

policemen. The investigation was based upon a model 

regarding police occupational solidarity developed by 

Jerome Skolnick in 1966 . Basically , Skolnick maintains 

that the elements of danger and a uthority in the po l ice 

role contribute to social isolation and consequently 

police occupational solidarity . Five hypotheses were 

generated from this model and are as follows: 

~ypothesis 1: I f the degree of danger in 
the police occupation increases, the us e of a uthority 
in that occupation, then , will als o increase . 

Hypothesis 2: If the degree o f danger in the 
police role increases , then the degre e o f social 
i solat ion wi ll consequent ly incr ease . 

Hypothes is 3: I f the degree o f authority in the 
police ro le i ncreases , so will t he social isolation 
of police . 

Hv~othesis 4; If the degree o f police being 
sociai y i solated increases , then the degree o f 
occupational solidarity will consequently increase . 

Hypothesis 5: If the degree of danger a nd 
author ity in an o ccupa tion increase, a s ubs equent 
increase in occupational solidarity wi ll f ollow. 

In a n attempt to empirically eval uate these 

hypo theses , t wo separate s amples were taken . The f irst 

sample consisted of sixty - one (6 1 ) police officers from 
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the Young stown Police Department . Subjects varying in 

rank from patrolmen t o captains were chosen. A comparison 

group of one hundred -one (101) studen t members o f professional 

engineering organiza tions were also chosen. Due to the 

absence of danger and authority associated with their 

potential rol es in a n eng ineering occupation, these 

individuals were chosen as a comparison group. Each group 

was asked to fill out a questionnaire pertaining to the 

four variables in the theoretica l model (danger, authority, 

social isolation, and occupational solidarity). Cooperation 

was good from both groups, with only one (1) person out 

of one hundred sixty-two (162) failing to complete the 

questionnaire. 

Evaluation of the hypotheses produced some interesting 

and unexpected r es ults. Hypothesis 1 was tentatively 

supported when a correlation coefficient of (r=.4596) was 

revealed, Since 21% (r 2=. 2112) of varia n~e in authority 

was explained by danger, it can be assumed that the element 

of dang er in the police role and the use of authority are 

related, Investigation of hypothesis 2 · revealed that danger 

and social isolation were correlated (r=.2054). Danger 

explained 4.2% (r 2=.0416) of the variance in social 

isolation . While 4. 2% of the variance explained does 

denot e a positive linear relat ionship, it is not considered 

high enough t o support the hypothesis. The correlation 

coeff icient found in hypothesis 3 was (r=.2929), which 
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/' 

denotes a posi t iv e l inear re la tionship , The proportion of 

variance in social isolat i on ex plained by authority was 

8% (r 2=.0857). According ly, hypothesis 3 wa s tentatively 

supported. The correlation found between social isolation 
• 

and occupational solidarity was relatively high (r=.3467) 

and indicated a strong l i near rela tionship between 

the two variables. Since 1 2% (r2=.1202) of variance in 

occupational solidarity was explained by social isolation, 

it was reasoned that hypothesis 4 may also be tentatively 

supported. Hypothesis 5 investigated the effects of ~anger 

and authority on occupational solidarity, Comparing the 

police with members of pro f essional engineering organizations 

revealed that danger and authority did have an effect on 

occupational solidarity . Hypothesis 5, therefore, was 

tentatively supported. While the majo r ity of hypotheses 

were tentatively supported (which indicates that danger, 

authority, and social isolation does increase occupational 

solidarity), the possibility of a spurious relationship 

was found. The model as specified by Skolnick was graphically 

represented as: 

AUTHORI TY 

SOCIAL OCCUPATIONAL 
DAUGER ~----------"! ISOLATION1------- SOLIDARITY 

The variable dang er in the police role was 

hypothesized to create an increase in the variable social 



isolation , which subsequently increased occupational 

solidarity. Interesting ly, t he data revea ls that instead 

of the element o f clanger increasing the use o f authority, 

the possibility is that the use o f authority increases 

the element of danger . Thus , the model should look like­

this: 

DANGER 
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SOCIAL OCCUPATIONAL 
AUTHORITY J------""?JISOLATIOH >-----------11 SOLIDARITY 

Specifically, then, this would mean that the ,, 

increased use of police authority accounts for the increased 

danger in that occupation. While the end result is still 

specified as an increase in occupational solidarity, this 

reversal of independent variables lends insight into how 

the social environment affects police behavior . If the 

latter model can be supported, then, it would appear that 
' 

the increased use of authority places policemen in more 

potential danger than when authonity is not increased. 

If this holds true, the question now becomes not how the 

social environment effects police behavior, but how police 

behavior effects the social environment. It may be reasoned, 

however, that both hold true, i.e. , the social environment 

effects police behavior and police behavior effects the 

social environment . It might be s u gges ted , therefore, 

that a decrease in pol ic e use of authority may result 

in a decrease in the element of dang er in that occupation. 



Similarly, if the use o f authority and the element of 

danger decreased, it may be intuitively reasoned that 

social isolation and occupationa l solidarity would 

subsequently decrease. Hence, if social isolation were 

to decrease, police migh t not feel as al ienated from 

the public they serve . Thus, any ameliorative action 

concerning police - public relations could be more easily 

dealt with if the latter model was supported. 

Skolnick's model, as specified, leaves little 

hope for the improvement of police-citizen relations. ,. 

That is, it is unlikely the dangers of police work will 

decrease without reason o The result of this situation 

is exemplified in the present hostility citizens hold 

for police. If the proposed change in model variables 
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can be supported (the use of authority causes the element 

of danger), a tentative solution to the police-citizen 

relations problem is in sight. The problem would now 

center upon decreas ing the police use of authority, which 

would theoretically decrease danger, social isolation, and 

occupational solidarity. This suggested decrease in police 

a uthority should not be taken to mean legal police rights 

(power to arrest, search and seizure, etco), but perhaps 

a change in the police attitude toward t he enforcement 

of law. More di scretion and a friendlier disposition may 

reduce the pot en tial danger of citizen violence while 

increasing the relationship be t ween the public and the 

I 
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police . Natur~lly , Furthe r consideratio n o f this pos sibility 

must await future rs arch nd aver . 

The completion o f a research study is the time a 

researc her con t mpl tes t he c h anges h would make if the 

study were to be r pl·ca d. Th nv s · ga ion of a problem 

s imil a r to th e present one should make several recommended 

adjustments. The random ass i gnment o f treatment and control 

groups , if possible, would ailow for a true experimental 

design which can eliminate most serious threats of system­

atic bias or error in design and measurement. In addition, 

randomly selected subjects f rom various police departments, 

instead of just one, would increase the capabilities of 

ma king generalizations to other police departments. While 

student engineers we re without the elements of danger and 

authority in their roles, the researcher replicating such 

a study not employing a true experimenta l design, should 

make an effort to obtain a comparison g roup which matches 

polic e more clos e ly. While this compari son group is not 

without merit, another group more closely related might 

increase the study's viability. 

I 
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APPENDIX A 

Sample Questionnaires 
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It i!:> v · ry irn i,,,r t.J rit t ll.J t you ,, n ~·,11.: r .ill 1!11.: q u,.: ,,l i fln~ LI,,.: 
wwy YOU r ,.:;:i 11 y I ·,· I. Lv L U!:> i.J~~u , ,. yuc1 Lli d l t i, ,· i 111'ur111i1 ti u n 
y u.1 11lve u~ 1-1111 l, e l11 · ld 111 ~ l rlLL<", l c u11l l il · r1c: e ,,ri d 11u un,.: 
wi 1 1 1--now I CJ>i yuu un~vll· r ed tl 11.: qui.:, l i un~ . 

Plca~e Jn~1ver th ,.: fo ll m,i ng quc~Li on~ by c ir c linu tlw appro ­
pr j d l l.: ~n~1-1c:r or by f j 11 j nc] j fl Lilt; i.l pprupr j iJ Lt: , pd CC: , 

I . l<...1c id I UJ cl--y r uumJ : 

a . \.J h i t e d. Mexicao1 /\merican 
b . ll I ac l-- e . Other: 
c . /\mc:rica n Indian 

2. Age: years. 

3. Your education : 

a. Grad e school d, Co 11 ege -# of years 
b . Some h igh ,c:hoo l e . Post graduate 
C, High schoo l gr.1dua t e 

~- Ho1-1 much educ.:ition does (did) your father have:? 

a. Gr ade school d. Col l ege -U of years 
b. S01nc: h igh , choo I c: . I os t g r,Hlu a te --
c . Hiyh sc hool g r aduat e 

5. What is (wa!:>) your fathe r' s occupa tion? 

6. Hu,, many yt: a rs have you been a membe r of th is police 

force? _____ yea r s , mon ths ----
7. Wha t is your pre s,.: n t rank? 

8. Please state the age and occupation of your 3 closest friend,: 

Age ___ _ Occupation _______ _ 

/\ge ___ _ Oc cu pation ________ _ 

Age ___ _ Occupat ion ________ _ 

9. t-101, many banquet dinne r s , dance s , social a ff ai rs, etc, doe s 

your department have annual ly? 

10 . How many of t he,1.: ac riv i L i es ha v e you a t t en l ed or participated 

in? 

2 
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be ing pliy~ic.1lly injure:!? Yn No 

12 . To whaL cJegrc:l! du you JH:r·ciev" your r o l e ..i~ .:i police officer 
Ge i ng phy ~ i c lly d.nge; ruu~ LO yuu,· w1.:ll-bc-i11y : 

d, Nul very dang eruu~ 
b. ) u111e,1l1 .1 L J..1n~1.: r0 ·, 
C . n C c.: ( l , 1 I n 

J . D,rnger ou~ 
c:. c:ry J ,,119erous 

13 . \./hat degree do po l ic e ofl i e r~ hcJve puwer LO conL ro l other 
peop l e 's behuviur , <:!.<J. yiv.: co111111d11ds , enfu rc<:! ol.Jediencl! : 

a. No power d . Considt:rable power 
b . S111a I I /\,noun t of po,1e r e. Cr ea l powe r 
c. Uncer t a in 

11L Do you feel your rol e as a police officer places you in a 

phys i ca 11 y dange rous situation? Yes No 

Li s t ed below are a numbe r of que~tions. There is no "right" or 
''l , r ong " answe r~, and you will probably agree with ~0111e and di sag ri::e 
1.;ich others. Rec1 d e ch staLeme nc ca r efully, th n ind icate the extent 
LO which you agree or di agree by c ircl ~ng the appropriate answer. 
P I e J s e do not 0111 i t iJ n y q u es c i o n s . 

If you sc ro119l:t ag ree, circle 5/\ 
I f you d CJ r ee ~OIi J.: h..i L_ , circle -;;-
I f you ~ L run2 I y di~<1g rt, e , circle SD 
I f you di~JC)r e 1.: ~ Lllllc.: h<:_1:_ , circl e o 

15. I always seem t o notict: che way people dress 
and walh.. 

16. Sometimes I f eel us though I make people 
beha ve unn a cu r cl I ly. 

17 . Its easy LO find friends as l ong as you'r<.: 
friendly. 

SA AD SD 

SI\ I\ D SD 

SA AD SD 

18 . I believ e the membe rs of this occupation g~t along 
bt:tler than 111e1nbe r-; of other oc cupa t ion~. SA AD SD 

19 . I often get t he feeli ng t hat people don't 
apprecia te my worh. . 

20 . I must oft en t el l people what to do and what not 
to do. 

21, Most peopl e are just n ·1L ura lly friendly and 
hel pf ul . 

3 

SA AD SD 

SA AD SD 

SA AD SD 
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jlJ . 

2~. 

26. 

27. 

28. 

29. 

30 . 

31 . 

32. 

33 . 
3'1 . 

3 5. 

36. 

3 7. 
38. 

39 . 

l,O. 

'11 . 
12. 

l;J. 

I never t ,,l k .ii.Juul pu l i ct: 1-,urk uu t itk of 111y 
lo/Uf i "'-' h, 1111 ·,. . A A l) 'iD 
I 11e ve r fl U II 11h.1 t t u cxp elt IJ I I 1111: j uli I r urn d..,y 
tu J ., y. SA A D SD 
Uc i l 1lJ J pu I i c ,·111 .111 Joe~n •t lJ I V1 ' Ill e th e r i qh t t u 
t · 11 ~<.Nil ' l Hlt.: llu1•1 t u l.>eh c111 e . SA A l) SIJ 

M 1m rJ... kl'ep~ Ill e· I I um du i 11 ,J o tl1er JC t i v i l i t: 5 

I ' rrr i1Herc:~teJ i n. SA A D SD 
A po I i Cc tn n ~huu I J ne vt!r t c~ t if y ,1c1 a inst a f e I low 
o fficer reg.:i r Jless o f wh.:it lie 11.15 Jone. SA A D SD 
Some time s I f cc: I .J s thouy h ~,lin e thing or someone is 
try i nlJ tu St op 111e f ru111 sue e<! di11 9 . SA A D SD 
My v e ry pr e ~c11c e in crowd II IJ Y kee p people f ram 
dC ting in a diso r derl y f sh i on. SA A D SD 
I don't ge t i nvir eJ OLJ t by 111y fri ends a s often as 
I Id re.:i 11 y I i ke. SA A D SD 
I f ee l as thouyh I ...im r ea 1 I y J p .:irt of Lhis 

OCCUJ.lil t i on. SA A D SD 
I r e.:i liz e that t he ,,a y I pre ~,:n l myself on the job 
wi 11 de Lenn inc t he 111uurrt of respec t I r c:ci:: i v e. SA A D SD 
My role as a µo I i c e o f ficer cl..:111a nd s tl1a t I c11force . 
the idW. 

Socnet imcs I f ee l d I I a lon e in tht: world. 
I f I haJ Jll o rpurtunir y t o do t h1.: same 1,ork, only 
1-1ith diffe r ent pc up le, I wou ld mak e Lile c ha ng e . 
Pt:op lc .:irt: a l ,,a ys ' 'put ting 111 1: du,in" bec ause I 'rn a 
pol i ce o f f i e ·r. 
I l't:cl an ot, liga tion to rt:prirnilnd peopl t: for 
b re Jki ng t he l~w. 
I eel 1110 t p1.:ople t oda y arc :;e l do111 lone ly. 
I Jon' t get t u i~ i t f r ien Js u s ui t en a" I'd 

SA A D SD 
SA A D SD 

SA AD SO 

SA A IJ SD 

SA A D SD 
SA AD SD 

r cJ I I y Ii kc . SA /\ D SD 
I f I ob se rved a f e ll ow off ice r ucct:p tiny gr .:i tuitie s , 

1-1Ju ld i rrwnedid t i:l y r eµort h 1111 LO t h · pr op t.:r 

utho rity. SA AD SD 
I rn u ~t fr equently u se physi ca l force to keep peop l e 
f r urn b rt: u k i n y th t! I ,M . SA /\ 0 SD 
I find r eal (ri ·11d ~ t:.:isy to finJ. SA AD SD 
I neve r seem tu ha v e tirne t o chJt with ii 

n c i ,Jhbo r. SA/\ D SD 
I f I wa s ON DUTY, I woul d irn1 11 t.:tJ i tcly r entlc:r as sist ance 
tu a fel l o1, o l fict: r I µercio:veJ tu be i n t. roulilc, even 
t hough it /11 1,;d rH µ l .:i cing nry~c:lf in a pot ·nti.r l l y dan9 • rous 
:. it uJ tio11 . SAAD SD 
I f I wils OFF DUTY, I wOLJld i 11 1111t:c.li ut e ly r enJ cr ilSS i s t unce 
cod ft ll 01; utf' i ce I p,: r c.ieved t o l.><.! in tr uu ble, ev en 
tl 1ou9 h i t rrrt.:,lnl p l al , n½J rn y~i: 11 i11 c1 poc1.:11L i<1 lly da110<: rous 
'>i t uu ti on. SAAD SD 

Th.111k you fur yuur coup ' r ,Hiun 
on t ll i ~ prt,jc c t. 
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I t i ~ v i;; ry i11q,ur L-1 11l th :i y<Ju -1n~1-1c.: r .:il l q, ,.., ,, L ion th.., ~1J y 
YUU r · J 11 y 1 ..,.., I . <: L u·, .i ~ ·.1 11 • yull t h.i t lw i 111 (, rit, .i l i i11 you 
qi v · U '., 11 i 11 I><· I" Id i 11 '.,I I le l," .t OJ II I 11.J. ·11<.. • .i11d 11., 1111 · , ii 11 
k 11 u ,1 htM you Li ff '., 1c r ·J Lli c qut·',lf ut ,~. 

P l ·w~e an~1-1· r t il e f u l l uw lf1 ~J qu, ... t l on~ by <.. 11· li11u t he o1ppro ­
P r i .., l c.: cl r, •, 1 e r u r· iJ y I i I I I f I <J i II L Ii <: u p p r up ,· i d l e , p <1 c '-' . 

I . Racl;:il Uoc kg 1·uunJ : 

a . \.Jh i r e d . Mexic an Amer i can 
b. Bl ack e. Ot her: 
c. /\mer i can Indian 

2. Age : yea r s. 

]. \.Jha t i s you r pr ese n t class stand i ng: 

a. Fr es hman d . Senio r 
b . So pliomo r e e . Pos t -grad uate 
c. Ju n i or 

~ - How much educat ion do es (d id) your fathe r ha ve? 

a . Gr ade ~chool d. Co I I ege-// o f yea r s 
b. Some h iuh school e. Po st- g rad uate ----
c. Hi gh sc hool g r adu.:ite 

5. 'n'ha t i s (was) your fath e r ' s oc cupation? 

6. How many yea r s have you bc: cn an eng i neering student? 

_ ______ yea rs , months . - ------
7. Pl ease s t a t e the age nd rnajo r course of ~ tudy or occ upation 

of your ] c l o ~e~ t f ri ends : 

Majo r o r Occupa t ion _________ __ _ 

Age __ _ Ma j o r or Occ upatlon ____ ~------

Age __ _ Maj or or Occ upa t ion ___________ _ 

8. How many ben e fit dance s , ~ocial affai r s , athletic teams , etc . 

does you r org aniza t ion have an nually? 

9 . How many of t he se activ i tie s have you a t ten ded o r par ti cipa Led 

i n? 

10 . Durin g t he av crdg e day"' an cng inet ri n<J s tud enL , do you t ver 

ft:a r bein g phy~i ca lly i n j ur c: d? Ye~ No - ----
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AP PENDIX B 

Code Book 



CO DC HOOK FOR POLICE OCCU PATIONAL 

SOLIDARITY STUDY 1 976 

POLICE OFFI CERS (POLICE) 

Access Code: 

Columns 

1-3 
4 

5 

TS TGRP 

TGBD 

Demographics: 

6 

7- 8 

9-10 

11 - 12 

RACIAL 

AGE 

YOURED 

FATHED 

=Subj ect number 
=Test group 

l=police officers 
2=engineer ing students ,. 

=Test group broken down 
O=no response 
l=police officers 
2=civil engineers 
]=mecha nic a l engineers 
4=chemical eng ineers 
S= industria l eng ineers 

=Rac i al background 
l=Whi te 
2=B l ack 
]=Americ a n Indian 
4 =Mexican American 
S=Other 

=Age 
(Abs olu te number in years ) 

=Your education 
8=gr a<le sc hool 

l O=some hig h school 
ll=hi gh school g r aduate 
12+number=college 
17=post graduate 
=Fathe r ' s ed ucat ion 

o=grade school 
lO=some high school 
lL=hi~h school graduat e 
12+numb er=college 
17 =post gradu ate 
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lJ 

14-16 

17 

Closest 

18-19 

20 - Ll 

22 - 23 

24 

25 

26 

Fi\TilO ' 

YEARS 

RANK 

Friends: 

FAl 

FA2 

FAJ 

FOl 

F02 

FOJ 

Social Activities: 

27 - 2u SOCACT 

29 - 30 PARTIS 

=Fu t: h 'r ' s occupc:.1 tion 
l = u n s l- i 11 e d 
2=s emi - ski lled 
J =s l· i 11 ,J 
L1=profess ional 

=Years on t he f orce 
(numb rs i n months) 

=Present r a nk 
l=probationary patrolman 
2=pat rolman 
3=corooral 
4=cletective 
5=sergeant 
6=above sergeant 

=Closest friends AGE #1 
(absolute number in years ) 

=Closest friends AGE #2 
(same as above) 

=Closest friends AGE #3 
( same as above) 

=Closest friends OCCUPATION 
l=Police 
2=Non-police 

=Closest frie nds OCCUPATION 
(same a s above) 

=Closest friends OCCUPATION 
(same a s above) 

=Department's annual social 
activities 
(a b solut e number) 

=Activities participated in 
(absolu te number) 

Var iables Relating to Danger and Authority: 

31 DAl 

32 DA2 

=Da nger 
l=y e s 
2=no 

=Dange r 
l=not very dangerous 
2=somewhat dang erous 
] =unc erta in 
4=dangerous 
5=very dang erous 
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#2 

=ff3 



AUl 

]4 DA ] 

=Authority 
l =no power 
2=small amount of -- power 
J= un rtain 
l1=cu n:,dd ·r.:.i ble power 
S=great power 

=Dr1nge r 
I • y ':; 
L=no 

Varia bles Relating to Danger , Authority , Social 
Isol at ion, and Occupat ional Solidarity: 

35 

J6 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

so 

DA4 

AU2 

Sil 

OSl 

Di\5 

AU3 

S12 

0S2 

DA6 

AU4 

SI3 

OS3 

DA7 

J\US 

S14 

OS 4 

=Danger 
l=strongly agree 
2=agree 
] =disagree 
4=strongly disagree 

=Authority 
(same as above) 

=Social isolation 
l=strongly disagree 
2=d isagree 
3=agre e 
4=strongly agree 

=Occupational solidarity 
(same as 35) 

=Danger 
(s ame as 35) 

=Au t hority 
(s ame as 35) 

=Social isolation 
(same as 3 7) 

=Occupat ional solidarity 
(same as 35) 

=Da nger 
(s ame as 35) 

=Au t hority 
(same as 37) 

=Social isolation 
(same a s 35) 

=Occupational solidarity 
(s ame as 35) 

=Danger 
( same as 35) 

=Au thori t y 
(same as 35) 

=Socia l isolat ion 
(same as 35) 

=Occupational solidarity 
( sam e as 35 ) 
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51 DJ\3 =D· ng r 
(s · me as 35) 

52 ALJG =Autho r ity 
(s me s 35 ) 

SJ SIS =Social iso l at ion 
(same as 35 ) 

54 OS5 =Oc upational solidarity 
( same as 37) 

5'.:5 DA9 =D anger 
( same as 35) 

56 AU7 =Aut hority 
( s ·tme as 35) 

57 SI6 =Social isolation 
(same as 37) 

58 SI7 =Socia l isolation 
(same as 35 ) 

59 0S6 =Occupational solidarity ,, 
( same as 37) 

60 AU8 =Authority 
(same as 35) 

61 SIS =Soc i al isolation 
(same as 37) 

62 S19 =Social isolation 
(s ame as 35) 

63 OS7 ==Occupat iona l solidarity 
(same as 3 5) 

64 OS8 =Occ upational solidarity 
(s ame as 35 ) 



CODE f)00K f-01' POT, T C:E OCCUP /\ TT ON/\ T, 

SOLIDARI TY STUDY 1976 

ENGI NE ERING STUDl~NTS (ENG 'i'U ) 

Access Code: 

Columns: 

1-3 
4 

5 

TSTGRP 

TGBD 

Demographics: 

6 

7-8 

9-10 

11-1 2 

13 

RACIAL 

AGE 

CLASS 

FA'i'HED 

FATHOC 

=Subj e ct number 
=Test group 

l=police offic ers 
2=en3 ineering students .. 

=Test g roup broken down 
O=no response 
l=police officers 
2=civil engineers 
]=mec hanic a l eng ineers 
4=chemica l engineers 
S= industr ial eng ineers 

=Racial background 
l=White 
2=Black 
] =Ame r ican Indian 
L~ =t1exican American 
S=Other 

=Age 
(a bsolut e number in years) 

=Present class standing 
13=Freshman 
14=Sophornore 
15=Junior 
16=Senior 
17 =Po s t graduate 

=Fath er ' s educat ion 
8 =grade school 
l O=some high s chool 
1 2=high school g r aduate 
12+numb er=co lleg e 
17=pos t g rad uat e 

=F ~th er 's occupation 
l=unskilled 
2=semi - skilled 
]= skil led 
4=pr o f e s sional 
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14-16 YEAR.SE 

Cl osesL FriE:!ncls: 

]7 - i.J FJ\l 

19 - 20 FJ\2 

21 - 22 FA3 

23 FOMl 

24 FOM2 

25 FOM3 

Social Activities: 

26-27 SOCACT 

2o-29 PARTIS 
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=Ye rs , s n engineering 
:; Lud ·11 L 

(nun b r in rnonths) 

C I () S •:; L r 1· j ' IHI:; J\<:J ·: /,' j 

(ab sol ute number in years) 
=Closest f riends AGE #2 

(same as above) 
=Closest friends AGE #3 

(s ame as above) 
=Closest friends MAJOR or occ . 

l=eng ineering student 
2=no n - engineering student 

=Closest friends ~1AJOR or occ. 
(same as above) 

=Closest friends MAJOR or occ. 
(same as above) 

=Organizations annual social 
activities 
(absolute number) 

=Activities participated in 
(absolute number) 

Variables Relating to Danger ancl Authority: 

'.)Q DAl 

31 DA2 

3l AUl 

33 DA3 

=Danger 
l =yes 
2=no 

=Danger . 
l=no t very dangerous 
2==somewhat dangerous 
3=uncertain 
L1-==dangerous 
S=very dang erous 

=Au thori ty 
l=no power 
2=sma ll amount of power 
3=uncerta in 
4=consiclerable power 
S=great power 

=Danger 
l=yes 
2=no 

:/fol 

:/12 

://:3 



Variables Relating to Da nger , Au t hority, Social 
Isolation, a nd Oc cupational Solidarity : 

34 

35 

36 

37 

3o 

39 

40 

41 

42 

43 

4L, 

45 

46 

47 

48 

49 

50 

51 

52 

53 

DA4 

AU2 

Sil 

OS lA 

DAS 

AU3 

SI2 

OS2A 

DA6A 

AU4A 

SI3A 

OS3A 

DA7A 

AUS 

SI4 

OS4A 

DASA 

AU6A 

SIS 

OS51\. 

=Da nger 
l=s t rongl y agree 
2= gree 
]=disagree 
4=strongly disagree 

=Au thor i ty 
(same as 34) 

=Social isolation 
l=s trong ly disagree 
2=disagree 
3=agree 
4=st r ongly agree 

=Occupational solidarity 
(same as 31,,) 

=Danger 
( same as 3L,) 

=Authority 
(same as 34) 

=Socia l isolation 
(same as 36) 

=Occupational solidarity 
( same as 34) 

=Danger 
(same as 34) 

=Authority 
(same as 36) 

=Social isolation 
(same as 34) 

=Occupational solidarity 
( same as 34) 

=Danger 
(same as 34) 

=Authori ty 
(same as 31+) 

=Social isolation 
(same as 34) 

=Occupational solidarity 
( sar,1e as 34) 

=Danger 
(same as 3L.) 

=Authority 
( same as 34) 

=Socia l isolation 
(same as 34) 

=Occupa tional solidarity 
(same as 36 ) 
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54 DA91\ =Dang r 
(same as 34) 55 AU7 =Authorit y 
(same as 34) 56 SI6 =Socia l isola tion 
(same as 36) 57 S17 =Social isola tion 
(same as 34) 58 OS61\ =Occupational soliuarity 
(same as 36 ) 59 AU 8 =Authority 
( same as 34) 60 SIS =Social isolation 
(s ame as 34) 61 S19 =Social isolation 
(sar11e as 34) 62 OS7A =Occupational solidarity., 
(same as 34) 63 OS 8A =Occupational solidarity 
( same as 34 ) 64 0S9A =Occupational soliuarity 
(same as 34) 
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/\P PElWIX C 

Ill 

Youngu own Police Dopnr m nt 



TOWARD AN UNDERSTANDING OF 

POLICE OCCUPATIONAL SOLIDARI TY 

by 

Robert S . Corrigan 

Young stown State University 

Master ' s Thesis 

L, 



lJ l.:: SClU P'J'J ON OF S'L' UDY 

In rec n t y a r h -r h s b n r; rowinr, concern 

for t h e relationship police have establis hed with the 

public. There h as developed a "mutual resentment" for 

one another primarily from the peculiar nature of police-

public interaction. Ind eed , the polic e o f ficer's ethos 

of policing and the citizen's sensitivity of being 

policed have created an unusual si t uation . Consequent)y, 

the public ha s c ome to in terpre t police a ction as evil 

and threatening while the pol i ce a r e p repared to view 

public action as hostile, dero ga tor y a nd uncooperative. 

The resul ts o f such a relationship have had 

considerable impact upon po lice. The y have developed 
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strong feelings o f social r ejection which has subsequently 

led to s ocial i so lation and in consequence, occupational 

solidarity. Solidarity is the measure of inclusiveness 

and identificatior1 shared by members o f a mutual inter es t. 

Set apart from the conventional world, policemen 

experience an exceptionally strong tendency to find 

their soc i al id entity within their occupat ional milieu. 

While this solidar i ty builds a strong " bro therhood" between 

policemen , it only serves to draw . them f urther f rom the 

citizenry . As the gap be tween t he police and the public 

widens, s o does the understanding for each other , a n ecess ary 

characteristic of a homogenious socie ty . 



1 L · .:i L I 1 • p u r p u · , u r Ll 1 j_ s s u I y , L l t • n , Lu 

invest i ga te wha t v a riables i 11 the pol ic e role tend to 

increu s l! occup u ionul soli.dc11: j_ Ly . 

(Skolnick, 1966) that oc u pat i onal s olidarity i s a 
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direct r e sult o f the elements o f danger a nd authority in 

the polic e role . As Skolnic k sees i t , d a n ger and authority 

tend to increase social i solat ion which subsequently 

increases occupa t ional solidarity. This study will attempt 

to measure the validity of that theory . To determine 

the causes and e ffec ts o f solidarity will aid in 

explaining how the s ocial e nvironment effects police 

behavior and ul timate ly wh a t modifications can be made to 

improve police - citi zen relations . 

PROCEDURE 

The effects o f dang er a n d a uthority on police 

occupational solidarity wil l be measured by implementin g 

a short questionna ire to the poli ce o ff icers in Young stown , 

Ohio. The questionnaire will c onsist of several open 

and closed ended questions which will take approximately 

five to seven minutes to complete. All questions pertain 

to either danger, a uthori ty , social isolation , or occu ­

pationa l solidarity . A samp le question exemplifies those 

that appear on the qu estionnair e : 

Answer the fo llov-1ing que stions with one of these 
f ive statem nts: 

( sa) strongly agree 
( a) agree 
( u) uncerta in 
( d) d isagree 
(sd) strongl y disagree 
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1 . 1 o s - I op 1 t o d :1 y s J cl on I F l o n -1 y . 
2 One can always fintl f rie nd s if he shows 

himself friendly . 

The questionnaire should be administered at the b eg inning 

o f ea ch to u r of duty to minimi ze departmental inc onvenienc e 

and to afford maximum possible input . 

This stuJy is not in tended to discredit or 

embarrass the Yo ungst own Police Dep artment in any way, but 

rather to contribute to the advancement of police science 

knowledge. Upon completion of the study , this author 

will be pleased to g ive the Youngstown Police Departme.nt 

a copy of the results with a sincere ap preciation for 

rendering assistance . 
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J\Plll::ND IX D 

Police Sample 



Dep a r tme n t o f Criminal Just ice 

ll/ 'J..9 /76 

Dear Chief Baker: 

I would like to take this opportunity to thank 
you and your men for taking the time to assist me in 
the "Police Occupational Survey" you were g iven. Your 
cooperation in this matter was indeed appreciated and ·· 
reflects your keen interest in the advancement of police 
science knowledge . 

Again, thank you . 

Sincerely, 

Robert S. Corrigan 
Graduate Student 
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DeparLrnC:!UL [ Crim inal Justice 

IJ/'l(J//b 

Dear Captain Komara : 

I am writing this letter to express my appreciation 
to you for renderin g assistance in my " Police Occupational 
Survey". Your coop e r ation was the key fa ctor in gaining 
access to the polic e of f icers in Youngs town. Without .. your 
help, this stuJy would not have been possible . Upon 
completion of the project , I will forward a copy with 
pleasure. 

Again , thank you fo r your consideration . 

Sincerely, 

Ro bert S. Corrigan 
Graduate Student 



/\JJPJ.::NO IX J.:: 

Letters o f Gratitude 

Engineer Samp l e 
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