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ABSTRACT

AN EVALUATION OF THE POLICE SCIENCE PROGRAM

OF LORAIN COUNTY COMMUNITY COLLEGE

Wwalter H., McGreevy
Mastér of Science

Youngstown State University, 1977

This evaluation focuses upon the police science
graduates of Lorain County Community College (LCCC) who
have received an associate degree in applied science.

The two primary goals of this program are: (1) to pre-
pare students for transfer to four year colleges; and (2)
to provide students with technical police related courses
which will enable them to function satisfactorily as
police officers.

The purpose of this study.was to interview grad-
uates to determine if they are satisfied with the police
science program and to ascertain whether the program's
two main objectives are being met., Graduates that trans-
ferred to four year colleges were asked if they felt LCCC
had adequately prepared them for the transition., Grad-
uates that were either already opolice officers or those
that entered law enforcement after graduation were asked
if the program had prepared them to perform the basic

tasks required of police officers.
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Since all graduates of this program were to be
interviewed and they were widely dispersed geographically,
it was determined that the most appropriate method of
gathering information was through the use of the mailed,
self-administering questionnaire., After development of
the survey instrument, a pre—tést was administéred to five
police science graduates, As a result of the pre-test,
revisions were made and the revised questionnaire was
mailed to all 176 graduates of this program., Within two
weeks after the initial mailing a follo&—up letter was
sent to those who had not responded.

As a result of the initial mailing and follow-up,
115 questionnaires were completed and returned. Seven
quéstionnaires were returned as not deliverable by the
U.S. Post Office. The useable return percentage was 68,

The results of this study indicate an over-
whelming majority of the graduates were satisfied with
the police science program. However, the graduates did

recommend some modifications which they believe would

make the program more responsive to their needs,




iv

ACKNOWL EDGEMENTS

This study reflects the effort and support of many
persons., I would like to thank the following people, who
together made this study possible:

One-hundred and fifteen police science graduates
of Lorain County Community College;

Professor Abdul B, Lateef, my Major Professor, and
Professors Thomas Shipka and Wayne Kerns who faithfully
served on my graduate committee;

Mf: George Rosbrook, Director of the Public
Service Careers Division, Lorain County Community College;

Dr, Stephen Jonas, Director of Institutional
Planning and Research, Lorain County Community College;

Mr, James Conser, Instructor, Youngstown State
University;

The faculty, staff, and students of Lorain County

Community College;

My wife, Marcia, for her encouragement and support.




TABLE OF CONTENTS

ABSTRAC Pieid s s sis s oo sisa sholsralatols sis s ss b os e aanaies e sees ey Li
ACKNOWLEDGEMENTS's o' ¢ o /s deiaisiae s saesssesssssnsbansessssen 1V
PABLE "OF 'CONTENDS ", 5§ s'sieis o s seesosssssdessessansssssss v
LIST OF TABLES.csssssovsstvscssbsasssoveannsnssnvessssss. ViR

CHAPTER
I. TINTRODUCTION....eecesonacessacnocacancncannsns 1
Defiini el NS etars bl siaisiale sie s aiaie o s e isis ntalaicieiotee 1

Police Sclence. BProgram' at LCEC, e e s sinsisiess s 2

Law Enforcement Educational Programs in

the UIS..-O.....I.....Q.....'..lCl.ll.l..l.l 5

II. THE pROBLEM.lI.l...'l.ll‘.'.....‘..l.ll'l..l.. 7

Assessment of College Programs in Law
B O M e R & Sl o s i lis alie  a's tallwkalis miaksital nh o o ralivtols sliulls 7

Importance 'of the Probliemy sl sisisis eis sassiaisss & L

ITIXI., METHODOLOGY.:ssssssrsssessssssnossnsasnnenssnese 12
H YOt RESOS St i sile s sie s oists slatv siaiera olaishe stelulcolsis e 12

G O e e e e e (e a s e /m " T w s lia s lioita s el s Lo LU NG UL ST IE R e HERraY L 14

Method lof Gathering DALa. . ¢ ws ses s s vk sovsse La
Analisslic e NI QLIS B i lles s o o st atse = otnlstals slotaisiah U

IV. DATA ANALYSIS AND FINDINGS. e e s v e soissnssss 18
summary of the Survey Instrument...sccsesses 18
Hypotheses and Related DAtA, cces o ernssonsesne 27

V. CONC LU ST ON e i ore (as ol o axialie/a alatnl'e »iste, oits s wils 5 616 el s lb 39
SUMMAT Vo's'a 008 a6 € aisiols Whiaiale 8.0/ 098 v & o8 5 olm 8 Cilaies a/sie s 39
Observationg.sssssscssasnsessssossenusssense AOD

RECOMMENCAEILOTIS SR, 5 i o s o 5l o 0le 15 sltha s inesalets s 4 st 44




APPENDIX A. Graphic Illustration of Police Science
Graduates at LCCC from 1969 - 1976.¢.40.%

APPENDIX B. Description of LCCC's Police Science
CUIriCUlUm..-....o..oc-.--o-.......c.

APPENDIX C., Law Enforcement and Criminal Justice
Degree Programs by StateS.cececesscas

APPENDIX D. Q‘Jestionnaireo ® 9 0 0 0 8 8 8 9 8 0 NP e e a8
APPENDIX E' Cover letter. ® 9 % 8 8 0 9 0 P 0 A 0 A o
APPENDIX &, Follow=0n EeEEe i, ¢ s . es e sss s e el

BIBLIOGRAPHYC.QO.....C..Q‘..II......IQ..!.Q.'..QQ'

vi

PAGE

46

48

50

23

60

62

64



10,

LIST OF TABLES

If You Had It to Do Over Again, Would You
Choose Police Science as Your Major?..eesceeceas

Why Did You Enroll at LCCC? (Graduates
Not Emplecyed in Law Enforcement or a
Related Field Upon Graduating From

LCCC)OOO.ol‘lOO"....n.oct..o.-.c.c-ol.i.l'..l'

Were You Satisfied With Your Initial
Position After Graduation? (Pre-service
Grad‘lates)..ntl..ico.oo'oco.o..lo-a.o..n‘n..l.-

Do You Believe Your College Education at

LCCC Prepared You More Adequately For Em-
ployment in Law Enforcement or a Related

Field than Most Other Non-college Educated
Persons in Similar Positions? (Employed

in Law Enforcement or a Related Field)..eeese..

Do You Believe All Police Officers
Should be Required to Possess or Obtain
an Associate Degree in Police Science?..ceenese.

L]

The Variety of Courses Were@i.cssvccssessosscssss

Have You Continued Your College Educa-
tion Beyond the Associate Degree in
Police Science..........Q..'..l’.......‘l..l..'

Do You Feel You Were Adequately Pre-
pared at LCCC to Make the Transition to
a Four-year Institution? (and)

How Noes Your Grade Point Average (GPA)
at LCCC Compare with Your GPA for Courses
Taken After You Graduated From LCCC?Z, .vveecoacas

Do You Believe Your College Education at

LCCC Prepared You More Adequately For Em-
ployment in Law Enforcement or a Related

Field than Most Other Non-college Educated
Persons in 'Similar POSICiONE .. eie e sis s siossesess

Did You Experience Difficulties in
Arranging Your Work Schedule to Facili-
tate your Attendance At LCCCP . s/seens s sossesss

vii

PAGE

27

28

28

29

30

30

34

35

36

36




viii

TABLE PAGE
11, How Long Had You Been Employed in

this Position When You Graduated From

LCCC? (In-sorvite ' PersoliNBl)..cesssasncsossss 37
12, oOverall, My Satisfaction With Courses

in the Police Science Curriculum WasS:e.eceesoeess 38



CHAPTER I
INTRODUCTION

This research concerns itself with the police
science program at Lorain County Community College (LCCC),
LCCC is a fully accredited two year college located in
Elyria, Ohio. It grants associate degrees (two year
degrees) i? science, business, art, and general studies.
Graduates of the police science program receive an
Associate Degree in Applied Science.

The primary objectives of this research are:s (1)
to determine the present employment and educational status
of the police science graduates of LCCC; (2) to seek
suggestions from these graduates relevant to improving the
police science curriculum; (3) to determine any diffi-
culties encountered by these graduates while attending
LCCC which could be alleviated by LCCC; and (4) to develop

recommendations to improve LCCC's police science program,

Definitions

The following are defigitions of terms to be used
throughout this study.

In-servicet: Refers to those employed in law enforcement

or a related field,

Law Enforcement: Refers to those employed in police,




security, or investigative functions of political sub-
divisions, including local, state, and federal govern-

ments and higher educational institutions.

Pre-service: Refers to a person with no experience in law

enforcement or a related field.

Related Field: Refers to the areas of juvenile delin-

quency, probation, parole, and corrections.

In addition to these definitions it is necessary
to say that while LCCC entitles its law enforcement edu-
cational program - Police Science - other colleges utilize
various other titles such as: Police Administration, Law
Enforcement, Criminal Justice, or Criminology. Therefore
when this author refers to educational programs in law

enforcement, the reference includes all of these various

entitled programs,

Police Science Program At LCCC

The associate degree program in police science was
begqun at Lorain County Community College in 1967,

In January 1967, Lorain County Community College
received Federal Grant #1l17 from the Office of Law En-
forcement Administration, United States Department of
Justice, to plan and develop a police science degree
program, :

A study was made of police science degree programs
offered in Ohio and adjacent states. Additional study
was made of programs of other two year colleges in the
nation, Because of the diversity of technical course
offerings, the frequency of law enforcement courses
offered at fifty-five two year colleges in the nation




were tabulated and compared with the frequency of law
enforcement courses offered at two year colleges in
Ohio and Pennsylvania,

With the data obtained, a survey was made of
police agencies which could be serviced by Lorain
County Community College. One purpose of the survey
was to establish whether a need for a police science
degree program existed in this area., From the re-
sponses it appeared there was a need. Another purpose
was to determine which courses the police adminis-
trators and command personnel felt should be in-
cluded in a curriculum and which courses the patrolmen
and sergeants believed should be included.,

Survey results indicated that command personnel
felt a need for courses which best supported the
administration, Patrolmen and sergeants requested
courses which would have application in the field,
This tended to indicate, in general, that command
personnel had lost touch with practitioners and were
not fully aware of the problems in the field,

After careful evaluation of all pertinent facts,
a curriculum was developed. Its construction was
based on the following premises: (1) the community
college serves the needs of the community in edu-
cation and technical training; (2) the curriculum must
meet the standards of the college and the Ohio Board
of Regents; (3) the curriculum should provide a viable
program which meets the needs of its students; and (4)
the police must provide training and orientation for
their own personnel concerning basic police tasks,

Graduates of this program have increased in number
from just three in 1969 to forty-six in 1976. The total
number of students who have graduated from this program

stands at 176.2

linterview with Mr, George Rosbrook, Director of
the Police Science Program at Lorain County Community
College.

25ee Appendix "A" for graphic illustration of
police science graduates yearly from 1969-1976,




The police science program offers students tech-
nical police subjects such as: accident investigation,
traffic law enforcement, criminal law, photography,
criminal investigation, and criminalistics, In addition,
it provides students with a liberal education by requiring
courses in psychology, sociology, English, political
science, speech, and physical science., The program also
permits the selection of some electives. The total number
of quarter hours required for police science students to
graduate with an associate degree in applied science is
ninty—six.3

According to Mr. George Rosbrook, Director of
LCCC's police science program, there are two main ob-
jectives, First, to provide students with technical po-~
lice related courses to enable them to operate as police
officers., Secondly, to prepare students for transfer to
four year colleges and universities,

This study seeks to find out what the graduates of
this program are doing today. Are the two main objectives
of the program being fulfilled? Are the graduates em-
ployed? What is their present employment? Are they con-
tinuing their college education beyond the‘aSSOCiate
degree? Also, some of the sub-groups such as: in-service,

pre-service, graduates not employed in law enforcement or

3Sée Appendix "B" for a description of LCCC's

police science curriculum,




a related field, and those graduates not employed were
compared to ascertain if certain significant differences
exist, Graduates were also asked to evaluate the edu-
cation they received at LCCC and to recommend suggestions
for improving the police science curriculum. As this re-
search unfolded, additional questions were developed and
some proposed questions were altered,

Since there are a large number of police science
graduates of this program and they are widely dispersed
geographically, a survey instrument was developed and
utilized to gather data in assessing their current status

and views of the program.

Law Enforcement Educational Programs In the U.S.

Although educational programs in law enforcement
have existed in the U.S. since 1929 when the University of
Southern California offered advanced degrees in public
administratién (with a specialization in law enforcement)
and Michigan State began offering a Bachelor of Science
degree in police administration in 1935, the greatest in-
crease of law enforcement programs in colleges did not
occur until the mid—l960's.4 In 1960 only twenty-six

colleges offered fulltime law enforcement programs and

4charles W. Tenney, Jr., Higher Education Programs
in Law Enforcement and Criminal Justice, PR 71-2 (wash-
ington: Government Printing Ooffice, 1971), p. 1.




twenty-two of them were in California.” By 1965 the
number had risen to sixty-four and by 1968 there were
261,% As of July 1, 1969, 395 institutions offered a pro-
gram of courses directly related to law enforcement.7

The 1975-76 Law Enforcement and Criminal Justice

Education Directory reports there are a total of 1245

educational programs in law enforcement at various tech-
nical schools, community colleges, colleges, and univer-
sities in the United States.® A wide range of degree
options aré available, such as: associate degree (two
years of college); bachelor degree (four years of college);
master's degree (one to two years beyond the bachelor
degree); and the doctorate (approximately three years
beyond the master®s). Also, there are a variety of disc-
iplines which are emphasized at the various institutions,
ranging from the technical aspects of law enforcement to
those stressing‘the importance of political science,

sociology, psychology, planning, or administration,

5Tenney, J&eis e 13
61bid.

71bid.

8see Appendix "C" for a listing of the number of
law enforcement and criminal justice degree programs
available by states,




CHAPTER II

THE PROBLEM

Assessment of College Programs in Law Enforcement

Since thé vast majority of college programs in law
enforcement were begun in the mid-1960's it was not
surprising to find that little research has been conducted
to assess what happens to the graduate of these programs
after graduation. An ingquiry made with "The ERIC Clear-
inghouse For Junior Colleges" (University of California),
a repository for documents relating to community or
junior colleges, requesting information on follow-up
studies of police science programs revealed:

A search of our documents indicates that you are
entering virgin territory with your follow-up study of
the graduates of your police science program. We
located only one document on the students of such

programs (ED 118 183) and this is a survey of current
students, not graduates.

Another inquiry, directed to the National Criminal
Justice Reference Service (wWashington, D.C.), a national
repository of various criminal justice information, did
not reveal any knowledge of follow-up studies of police

science graduates., A perusal of indexes of masters theses

9Letter of reply dated December 1, 1976 from "ERIC
Clearinghouse for Junior Colleges," University of Cali-
fornia, Los Angeles, California.




and doctoral dissertations revealed only one follow-up
study of college educational programs in law enforcement.
This was a study in 1972 of the graduates of Michigan
State University's School of Criminal Justice, Several
colleges in Ohio which have law enforcement programs were
contacted and only Lakeland Community College (Mentor,
Ohio) indicated they have recently conducted a follow-up
on all their law enforcement graduates.

Two authors have suggested that assessment of
college education programs in law enforcement should be
conducted., Charles W, Tenney says, "... to the best of
the writer's knowledge there has not previously been any
attempt made to determine what happens to the student

following graduation."lo

Mr, Tenney is specifically con-
cerned with the student that graduates from the various
college programs in law enforcement, Merlyn D. Moore, who
conducted a survey of all criminal justice graduates of
Michigan State University, says, "Surprisingly, this
writer knows of no criminal justice school that has con-
ducted research of this kind, "1l Both of these men ex-

press surprise that little inquiry has been made into what

becomes of graduates of law enforcement programs from

lOTenney, Higher Education Programs, p. 60,

11Mer1yn D. Moore, "A Study of the Placement and
Utilization Patterns and Views of the Criminal Justice
Graduates of Michigan State University.," (unpublished
Ph,D., dissertation, Michigan State University, 1972),
p. O




various institutions of higher learning. Mr. Moore
suggests that additional research be conducted for the

purpose of comparative analysis.

Sstatement of the Problem

It is important to find out what has happened to
the police science graduates of LCCC to ascertain if the
curriculum is meeting their needs. Their views concerning
the police science curriculum should provide wvaluable in-
sight on how the curriculum should be structured to pre-
pare students for employment in law enforcement or to
prepare them for transfer to a four year college,

Charles Saunders suggests, '"Careful evaluation of
existing programs is needed before criteria can be estab-
lished for judging their adequacy."12 His reference to
"existing programs" concerns the various college educa-
tional programs for police. He believes that the adequacy
or effectiveness of law enforcement educational programs
cannot be judged without careful evaluation of each pro-
gram, One way to evaluate the effectiveness of LCCC's
police science program is to find out what has happened to
the graduate. These graduates will be in a position to
reflect on their educational experience at LCCC and to

indicate whether the program has met their needs.

12charles B. Saunders, Jr., Upgrading The American
Police (wWwashington: The Brookings Institution, 1970),
ps 101,
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L. L. Medsker suggests, "... evaluation of educa-
tional program effectiveness is meaningful only after it
is known whether educational programs served their in-

tended purposes."l3

If the police science graduates of
LCCC are able to function satisfactorily in the employment
they were prepared for or if they performed successfully
at a four year college, the two primary objectives of this
program, then it can be inferred that the program has met
its intended purposes.

This research focuses upon the student that has
graduated from LCCC's police science program. These
former students will be in a position to judge the effect-
iveness of the program. They are the recipients of its
strengths, as well as its weaknesses. If these graduates
have been successful in obtaining employment in law en-
forcement or a related field, if they have successfully
transferred to a four year college, if they have been
promoted, or if they have achieved some success while em-
ployed in law enforcement or a related field, then it can
be inferred that LCCC's police science program has con-
tributed to their successes, Graduates were also asked to

point out weaknesses in the program,

13L. L. Medsker, "Strategies For Evaluation of
Post-Secondary Occupational Programs,'" (University Park:
The Pa, State University, 1971), p. 7.
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Importance of the Problem

This evaluation is needed not only at LCCC but
also at other‘institutions offering similar programs.
Many of these programs are of recent vintage (mid-1960's)
and relatively few evaluations have been conducted to
determine their effectiveness, Evaluations should be
conducted periodically to ascertain if law enforcement
programs at colleges are meeting their intended object-
ives and the needs of their students who will apply the
principles learned at the various institutions. The
needs of the students, @& related to their employment
needs or their prevaration for further education, should
be of paramount importance to institutions in planning
their curriculums.

The information revealed by LCCC's police science
graduates should be carefully considered in future
planning of the police science curriculum. A survey of
the participants of a program is one of the steps which
can be taken by institutions to judge the adequacy of

their programs.
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CHAPTER III
METHODOLOGY

A ma jor purpose of this study is to obtain feed-
back from graduates of LCCC's police science program to
ascertain whether the. program fullfilled its objectives
and met the students needs. Since LCCC's police science
program ha§ been in existence for nine years and it has
been graduating students for seven years, many of these
graduates will have had time to obtain employment in law
enforcement or a related field, or to have completed
further college education, or to have achieved other
alternatives. These graduates should be in a position
to report on the program's strengths, as well as its
weaknesses, Since a review of the literature revealed
few longitudinal surveys of all graduétes of law enforce-
ment programs, it is believed this'study will contribute

towards filling this void.

Hypotheses

The following are hypotheses that were developed

and explored in this study:

Hypotheses I. A majority of graduates, if they had it to

do over again, would choose the police science curriculum.
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Hypothesis II. A majority of graduates, who were not

employed in law enforcement or a related field when they
~graduated from LCCC, intended to enter law enforcement or

a related field,

Hypothesis III. A significant number of pre-service

graduates will express dissatisfaction with their initial

employment after graduation from LCCC,

Hypothesis IV. The majority of graduates employed in law

enforcement or a related field will believe they were more
adequately prepared to perform their employment tasks than
those they observed in similar positions who had either

less college education or none at all,

Hypothesis V., The majority of graduates will feel that

all law enforcement personnel or those in a related field

should possess an associate degree.

Hvpothesis VI. A significant difference will be found be-

tween in-service and pre-service personnel concerning

their opinions about the police science curriculum.

Hypothesis VII. A majority of graduates will indicate

they have not continued their education beyond the assoc-

iate degree.

Hypothesis VIII. The majority of those graduates who do

continue their education beyond LCCC will feel they were

adequately prepared by LCCC for the transition.
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Hypothesis IX, A majority of students employed in law en-

forcement or a related field will believe their education
at LCCC has helped them to become more knowledgeable in

their respective fields.

Hypothesis X, A significant difference will be found be-

tween those employed in law enforcement or a related field
and those not employed in these areas, concerning diffi-
culties they experienced in arranging work schedules while

attending LCCC,

Hypothesis XI. In the category of in-servicé personnel,

the police science program will attract primarily in-
dividuals with relatively few years of law enforcement or

related field exverience.

Hypothesis XII. Overall, graduates will report they were

satisfied with the police science curriculum.

Population

The population from which the sample was drawn
included all police science graduates of LCCC from 1969
through 1976, There have been 176 graduates from this

program during this period.

Method Of Gathering Data

The text, Educational Research, recommends that a

survey instrument be used to gather data from many persons
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dispersed over a large geographical area.14 Graduates of
LCCC's police science program number 176 and many of them
are dispersed throughout the state of Ohio. Since per-
sonally contacting each graduate would be prohibitively
time consuming and quite expensive, the survey method was
utilized,

A survey questionnaire was developed and mailed to
all graduates to gather information for this research.
Careful consideration was given to the development of
questions which would elicit information essential to the
objectives of this study, Assistance was solicited from
faculty members, administrative members, and research
specialists at LCCC and from the researcher's graduate
committee members in the development of the questionnaire.
The questionnaire consists of four sections: (1) Gen-
eral Background Information; (2) Educational Informationj;
(3) College Education Beyond LCCC; and (4) Employment.15
A pretest of the instrument was given to five police
science graduates who live in communities near LCCC., The
purpose of the pretest was to determine if any diffi-
culties would arise in the graduates understanding or
interpreting the questionnaire. Revisions were made

accordingly.

14Walter R. Borg and Meredith D, Gall, Educational

Research, (New York: David McKay Co., Inc., 1974), pp.
187-~-210.

155¢ce Appendix "D" - Questionnaire,
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A cover letter signed by Mr., George Rosbrook,
Chairman of the Public Service Careers Division of LCCC,

16 Since Mr. Rosbrook

was included with the questionnaire.,
has been in charge of the police science program from its
inception in 1967, it was felt the return rate would be
increased and his former students would be more responsive
to him,

The school (LCCC) files were checked for the
police science graduates most recent addresses. Also,
inquiries were made of LCCC students, staff, and faculty
in an effort to bring the current addresses of the
graduates to as high a degree of accuracy as possible,

On October 29, 1976, 176 questionnaires were
mailed to all of the graduates of LCCC's police science
program. Included with this initial mailing was a letter
signed by Mr. Rosbrook which briefly explained the
objectives of the study and the importance of each
graduate completing and returning the questionnaire. A
stamped, self addressed return envelope was also enclosed.

After approximately two weeks a follow-up letter,
along with a questionnaire, was sent to those graduates
who had not yet responded.l7

Only seven of the graduates addresses could not be

ascertained and these were returned by the U.S. Post

165ee Appendix "E" - Cover Letter,

175ee Appendix "F" - Follow-up Letter.
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Office as being undeliverable, As a result of the mailing
and follow-up, 115 questionnaires were completed and re-

turned. The useable return percentage was 68 percent,

Analysis Techniques

The data from the respondents' questionnaires was
coded and punched on I.B.M. cards. The manipulation of
data was made through the use of a computer. Descriptive
survey tables were produced illustrating frequency and

percentage Aistributions., The statistical analysis

18

utilized was the chi-square test, The level of signif-

19

icance was set at the ,05 level or less., The Statisti-

cal Package for the Social Sciences (SP3SS) was used to
obtain descriptive statistics, frequency distributions,

and cross tabulations of the data.zo

18pean J. Champion, Basic Statistics For Social
Research, (Scranton, Pa.: Chandler Publishing Co, 1970),
pp. 130-36. Recommended for single sample populations
when conducting social research.

19Champion, Research, pp. 83-84, Commonly used
level of significance in social research is .05.

20N, H. Nie, D. H. Bent, and C. H. Hull.
Statistical Package for the Social Sciences, (New York:
McGraw-Hill Book Co., Inc.,, 1970), pp. 343,
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CHAPTER 1V
DATA ANALYSIS AND FINDINGS

The survey population consisted of 176 police
science graduates who graduated from LCCC between 1969
and 1976, Seven questionnaires were returned by the U.S.
Post Office as undeliverable. One-hundred eighteen com-
pleted que?tionnaires were returned, of which 115 were
returned in time for the computer analysis.,

The data collected is presented in two sections.
The first section summarizes the respondents' replies to
the forty questions contained in the survey instrument.
The second section restates each hypothesis, summarizes
those quesﬁions which show data relating to the hypoth-
esis, and then indicates whether the hypothesis is

accepted or rejected,

Summary of the Survey Instrument

Part I, General Information

l. Age: Age Number .Percent
20 6 5.2
21 9 1.8
22 10 8.7
o 8 7.0
24 z 6.1
25 10 8.7
26 8 7.0
44 2 7.8
28 6 5.2
29 3 2.6
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Age Number Percent
30 2.6

31
32
33
34
35
o 7 o
38
39
41
43
47
48

NHFEFFEFONDND W
* o

HENFEFWNNOWWAHW
'—l

WONOUANNNOOO O

*Two persons did not respond.
**Mean age is 28.4 Median age is 26.4,

2. Sex: Number Percent
Male 94 82
Female 21 18
3. Race: Number Percent
Black 2 2
Spanish 2 2
White 111 96
4, What is your annual salary?
Number Percent
Less than $5000 23 20
$5000 - $6999 5 4,3
$7000 - $8999 8 7
$9000 - $10,999 15 13
$11,000 - $12,999 22 19,1
$13,000 -~ $14,999 18 15,7
$15,000 - $16,999 13 1153
$17,000 - $18,999 5 4.3
$19,000 or more 6 52

Part TI. Educational Information

5. Why Aid you enroll at LCCC? Number Percent

(1) To obtain an Associate Degree

and obtain initial employment

in law enforcement or a

related fleld. Slicnsocosssnsnives 49 42,6
(2) To obtain an Associate Degree

and continue employment in law

enforcement or a related

field.....C..Q...ll.l.i...‘llll. 44 38.3
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Number Percent

(3) To obtain an Associate Degree

and transfer to another col-

lege or university...ccece00c0000. 45 39,1
(4) Other....!....I....l....lll.-..l 2 1.7

*Twenty~five graduates indicated multiple reasons for en-
rolling. Nine graduates selected (1) and (3). Sixteen
graduates selected (2) and (3). The number and percent
for each reason is in relationship to all respondents.

6. While attending LCCC how many quarters were you en-
rolled as a full-time student (12 or more hours per
quarter) and how many part-time (11l or fewer hours per
quarter)?

(1) Full-time: 95 students reported attending one or
more quarters full-time.

(2) pPart-time: 56 students reported attending one or
1 more quarters part-time,

7. If you had it to do over again, would you choose
Police Science as your major?
Number Percent
(L) YBBsais v mne v s v 99 86.1
(2) MO, ecsunicnirans 14 12. 8

*Two respondents failed to answer this question.

l) More Than Adequate
Adequate
(3) Not Adequate

B e

8. The variety of courses were,..eeecesssa 40 70 5
35% 61% 4%

9. The introduction to the various areas
of knowledge in law enforcement was... 34 78 3
30% 68% 2%
10. The depth of the various areas of
knowledge required in law enforcement
was.....l.....'..'.'.‘....l........l.. 23 71 17
=~ 21% 64% 15%
11, The information regarding career oppor-
tunities in law enforcement Was...ee.. 13 42 58
: 129% 37% 51%
12, The emphasis on practical application
of course material WaS..eessoscosnccses 29 60 25
25% 53% 22%
13, The opportunity to learn about job
skills required in law enforcement
was.l.....'....C..QQI...'....O.'.l...‘ 18 64 30
16%. 57%  27%
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a4 (3
14, The theoretical explanation of the
skills required in law enforcement
WaSeeesoencosoosoenscsecssosoensosctsoscscsssssocose 34 78 2
30% 68% 2%
15, The number of elective courses wasS,... 28 64 23

24% 56% 20%
16, Overall, my satisfaction with
courses in the Police Science
CUY T ol L Om WA S e el sl b s o & s o sie altbeln s 42 72 0
37% 63% 0

*In questions 8-16 some persons did not answer some of
these questions.

17. Are there any additional skills or areas of knowledge
that you feel should be added to the Police Science
curriculum at LCCC?

: Number Percent
(1) Yealopidlcves s 71 64.5
(RYoNBIL: w2 b aavaber 1 430 35.5

18, Are there specific areas of training or knowledge that
you feel should be eliminated from the Police Science
curriculum at LCCC?

Number Percent
GBS T R § TP | 17
(20N el L5 v e ol Loy 80 83

19. Are there any courses you feel could be altered in the
Police Science curriculum at LCCC?
Number Percent
LA ) M@y b At 35 35
L2V B ds anovvoshan 64 65

20, Did you encounter any major difficulties while attend-
ing LCCC which you believe the College could alleviate
for other students?

Number Percent
BEPE T T TS RN, 27 23.5
L2V M0 co s vr s vnnns 88 76.5

*In questions 17-20 some persons did not answer some of
these questions, "

21. Have you continued your college education beyond the
Associate Degree in Police Science?
Number Percent
(1) YeSeseossosssnnss 50 45.5
{2) Noiuwnshmasiuasss 60 54.5

*Five graduates failed to answer this question.
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Part III., College Education Beyond LCCC

22. Are you currently a student?
Number Percent
(1) Yes.iissevainese 23 31
$2) . B0 s vt IR e = o s 24 49

*One graduate failed to answer this question.
23, What college or university did/are you attending?

College or University Number Percent
niversity of CincinRatic.cescssnssanes 8

Baldwin Wallace Colleg€.esasessceansoans 2

Heidelberg College.sesesssessssccsensee 1 30

Youngstown State University..scecceceecs
Northwestern University...csecececcccce
University of DAYLOHS «casensssssssansss
Eastern Kentucky State University......
Kent State UniversitV,ecscessssvssssveess
Bowling Green State University..eeeeoeee
AXron University........-.....-...-....
Cleveland State UniversitvV.ieecsecceccseca
Nova UniversSitVa..s osesessssecsssessensas
Alvernia College..cssssnossssssseesasss
Lorain County Community College..ssesss
Univer8ityiot BUETaY e e s v s o sisise sisisie cle

HFAHMHKFWNWWWNO OKF.A
=
NONNNOIDOTOOD LN

24. What is/was your major?

Ma jor Number Percent
Eriminal i dJuStice sty Sisle oo o s sinsias s sevians s Lk 23.4

P eV EhOLaa Ve alste e ois d bialssloin » on s visis sidiens sieiels LD 31.9

Police Management.eceescecencscsssccncns
LawVENEO RCOMENTES & sls s sie oo sisis e e b siscsioiassan
CorrectionsS itissceisseshbosonsovssssbivesssns
BUGI NEES e o s aiaissinesseessensosessnsassnss
Taghniical VEGUCAELONS $ieis bis o » ssie the s sl sisis nis
HiStOrYQQ.l..l.QO..'.0.0..."..‘......'
Bine BCLERACEE o5 o sisss s ie s s seans e sssse
p‘lblic Administration.oo.o.---oocoooooo
Police SCIENCEB, i tis sl sviess setsssbesssase
SOCiOloqy-.............-......-........

1

NBNNNONNWON
L . - . . L] .
W A

=N WO

*Three graduates failed to answer this question.
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25, How many credit hours have you completed beyond the
Associate Degree?

z

=N D -0

Quarter Hours No. % (or) Semester Hours

20...........'

3..0.‘...'..

4...".'.... 40......'.....

50.!0..0."0 50'0...0.‘.000

6........... 60...-.'.00..‘

20, s sponnsnns
1800000000000
20......0..'.
2Bicensocsnon
30ceaccnsnacne
310..'.......
43cccessscnns
45, 000000000
52....‘......
00¢sevenssssce
BOssovsvssons
860.......-..
90csecsnccoas
P3essnvhdnads
96........'..
99.........-.

70....-..0..--

[ R U% B
W MO O W O
.

HFNRFDS N

80.0..00!.0..-

Mean - 50.9
Median - 51.25

DL ELLLEDLLEDLDLAEDLDIDADLADS

N W = b e e e N

Mean - 51,2
Median - 46,25

*Fourteen graduates failed to answer this question.

26, Have you earned any additional degrees?
Number Percent
L L) BB s i anss s snndssbmn st 29 58
(2} BoRGaiRhlsamenspanwasdssss 21 42

If yes, what degree(s)?
(l) Bachelor's............--.. 29 loo

27. How does your grade point average (GPA) at LCCC compare
with your GPA for courses taken after you graduated

from LCCC?
Number Percent
(1) GPA at LECCE YoWePi.sssevss 7 15.2
(2) GPA about the SaMe.seaese- 34 73.9
(3) GPA at LOCC Migher.ceceses . 3 10.9

*Four graduates failed to answer this question.
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28, Do you feel you were adequately prepared at LCCC to
make the transition to a four-year institution?
Number Percent
(l) YeS..-...-..........-.-... 44 95.7
(2) No....I..-.'...'...‘...l.! 2 4.3

*Four graduates failed to answer this question.

Part IV, Employment

29, On the average, how many hours per week were you em-
ployed while attending LCCC? ¢
Number Percent

(1) None, not emploved...seses 13 Y3
({2) Less than .15 hourS.ceesees 3 2+8
(I) I8 B0 BT wrvrs b sinen T 13.9
{4) 21 = DS ENUTS, Jieasaiees o einis 8 7

(8 ) 126 '« 30! TINS, o)) v sus 10 BT
(6) 31“‘35 hours............. 6 5-2
(7N E36: 1= 40\ Mo g Vel Lo dele 28 24.3
(B) 41 hOULS OF MOYG.ecovsvess 31 27

30, Type of agency?
Number Percent

(1) Federal................... 1 1.3
(2) Stateo..ot..o.-c-..nono.-o 5 6.3
(3 Boemlui, Sodhieiice sonsmin 51 64.6
L)Y PRAVEEE IS o o wei okt 5-amsitssenmumns 22 27.8
If law enforcement field:
L) PRELO LB Gon s s o ditrs v oin- 5 27 50
(2) BEEGeANticcis cobsiososess 8 14.8
(3] LAGULONBIE oo oanbsbnsissns 3 Beh
(4) Chinf of Policeccsssscsse 2 3.7
| 0 TS Bt SR 1L I U, 14 25.9
If law enforcement related:
11) Corractibnd. sciiesssussans 1 6.2
L 2) Probatiiiom, s o e evine oy deds 0 0
(3) Othel’.......--..-.-.....-. 15 93.8

*Twenty-three graduates failed to answer - type of agency.
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31, How long had you been employed in this position when
you graduated from LCCC?

How Long Number Percent
(1) Less than one year....eeae 22 23.7
(2) l i 4 year5¢...-0000looooo 35 37.6
(3) 5 - 8 yearS............... 28 30-1
(4) 9 . 12 YearS........--.... 4 4.3
{5F /RIS T SRR, o b ve e bl 2 20
(6) 47 Years OX MOrCeececenascsase 2 2.2

*Nine graduates failed to answer this question.

32. Did you experience difficulties in arranging your work
schedule to facilitate your attendance at LCCC?
Number Percent
(l) Yes.-o-acoo-ooooon.ooo--on 30 30.6
.;(2) No....‘.....'...0......... 68 69.4

*Four graduates failed to answer this question.

33, Type of agency? (After graduating from LCCC)
Number Percent

(1) Federal dtiiusnesssancssns 3 Se3
(2) StatEQ.Cl....l........ﬂ... 6 6.7
(3) Local..........o.......... 60 66.7
(4) privata..-.....'...l....l. 2]- 23.3
If law enforcement field:
(1) Patrolman...-.......--.... 34 55c7
(2) Bergedntidccassntsecsvssses 9 14.8
{3) BIantahanton o5 e MShasswe s 2 3.3
(4) Chief of Policeiisscsasens 3 4.9
&k ah = ) L R B s SN SR A B 13 21.3
If law enforcement related:
(l) CorrectionsS.:sceesescvsnsons 1 5.9
(2] ProbARIoNisssesssssnnessis 1 5.9
R T R P P P A 14 82.4

*Twelve graduates failed to answer -~ type of agency.

34, Were you satisfied with your initial position after

graduation?
Y Number Percent
{ X)) Wa, s de e e e sty L B2 64,6
(2) NOoqo-oo-o-oloocnoooooncoo 34 35.4

*Nineteen graduates did not respond to this question.
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35, Did you have difficulties finding employment?
Number Percent
(l) Yes..........l'll..l...... 31 33.3
(2) No.........o...-O'....QO.. 62 66.7

*Twenty-two graduates did not respond to this question.

36, Could LCCC have provided more assistance in helping you
find employment?
Number Percent
(l) Yes.'lQQDOCOOOOOOQOOC....c 37 43.5
(2) NOQQQOIOOOOOlQ.'..Q'..l..' 48 56.5

*Thirty graduates did not respond to this question.

37. Since graduating from LCCC I have:
Number
(1) Received incentive pay
for my Associate Degree,.. 33
(2) pPassed a promotional

exam........l..".......'l 26
(3) Been assigned to a

specialized bureau.eseseese 15
(4) Been promoted.cesecscocses 23

(5) Changed employment..esseee 24

38. Do you feel your college education at LCCC benefitted
you personally in becoming a better police officer?
Number Percent
(l) Yes..!'.l...'..'....!..l.. 65 60.7
(2) No....-.Qo..-.o........o.. 1 099
(3) Does not apply to Me@ieeees 41 38.4

*Eight graduates did not respond to this question.

39. Do you believe all police officers should be required
to possess or obtain an Associate Degree in Police

Science?
b Number Percent
(l) YGSo-onnnoooonoovo.oo..oo- 95 84.8
L (2) NO.Q‘oouo.'n.o...‘ol'.o.oo 17 15.2

*Three graduates did not respond to this question.

40, Do you believe your college education at LCCC prepared
you more adequately for employment in law enforcement
or a related field than most other non-college educated
persons in similar positions?

Number Percent
(l) Yes.l..lil.l...0.....0.... loo 97
(2) No.l..‘..........‘...I.... 3 3

*Twelve graduates did not respond to this question.,
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Hypotheses and Related Data

Hypothesis I. A majority of graduates, if they had it to

do over again, would choose the police science curriculum,
Table 1
Question 7, If you had it to do over again, would you

choose Police Science as your ma jor?

Number Percent

(1)-Nadethorsestdenbunssnssy 99 87.6
g "B ORGP SR R RTRR 12.4

If no, what would you have chosen as your

ma jor?

: Number
BUSLNEOSIS 00 ¢ o oiasiss siasaissens td
EdDCRTLONS 3o ales's s ars's a'ss o:eis’ | L
Elementary education....... 1
Electronics-communications. 1
DI S LA ot (275 v ot o4 8 0 linll '@ siis wis & a ey il il
Public or police

admINISEratioNe. s s ees e j
General studieS.ssssssassea 1

A major I could use to

getal JODe s ssweas ssnosans L
Plrel sclence, i csssnasenis 'L
No other choice given.,..... 2

*Two graduates did not respond to this question.

An overwhelming majority (87.6%) of graduates in-
dicated they would again choose the police science program
if they had it to Ao over. Therefore, Hypothesis I was

accepted,

Hypothesis II. A majority of graduates, who were not em-

pPloyed in law enforcement or a related field when they

graduated from LCCC, intended to enter law enforcement or

A related fielA.
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Table 2

Graduates Not Employed In Law Enforcement or
a Related Field Upon Graduating From LCCC

Question 4, Why did you enroll at LCCC?

Number Percent

(1) To obtain an Associate Degree and

obtain initial employment in law

enforcement or a related field..... 49 73
(3) To obtain an Associate Degree and

transfer to another college or

MR VOrELY Y. ¢ i b oo evbok ik dw vs v nlie T 25
(4) Other............-.......-....-.... 1 2

A éubstantial ma jority of graduates not employed
in law enforcement or a related field indicated their in-
tention to gain initial employment in law enforcement or a
related field upon graduating from LCCC. Therefore,

Hypothesis II was accepted.

Hypothesis III. A significant number of pre-service

graduates will express dissatisfaction with their initial

employment after graduation from LCCC,

Table 3

Pre-service Graduates

Question 34, Were you satisfied with your initial position
after graduation?
. Number Percent
(1) Yes.o.oc.oto...;‘to'. 23 55
(2) NO.ocoo-oncoo-ooo-ooo 19 45

Although a majority (55%) indicated they were satis-

fied, the 45% indicating their dissatisfaction represents
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nearly one-half of those pre-service graduates responding
to this question. This rather large number of dissatisfied
pre-service graduates should not be ignored. This is an
area which needs further research to determine what role
the college might play in helping to reduce this rather
large percentage of dissatisfaction among pre-service
graduates in their initial employment., Therefore, since
those dissatisfied in this category closely approach 50% of

the respondents, Hypothesis III was accepted.

9

Hypothesis IV. The majority of graduates employed in law

enforcement or a related field will believe they were more
adequately prepared to perform their employment tasks than
those they observed in similar positions who had either

less college education or none at all.
Table 4

Employed in Law Enforcement
or a Related Field

Question 40. Do you believe your college education at LCCC
prepared you more adequately for employment
in law enforcement or a related field than
most other non-college educated persons in
similar positions?

¥ Number Percent

(l) Yes......--..--..-.-. 61 97

(2) NOIQ...O......C.....I’ 2 3

*Fourteen graduates did not respond to this question.

The overwhelming majority of those employed in law

enforcement or a related field indicated their belief they
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were better prepared to perform their employment tasks than
those they observed in similar positions who had either
less college education or none at all, Therefore, Hypoth-

esis IV was accepted.

Hypothesis V. The majority of graduates will feel that all

law enforcement personnel or those in a related field

should possess an associate degree.
Table 5

Qestion 39, Do you believe all police officers should be
required to possess or obtain an Associate
Degree in Police Science?
Number Percent
{11 Yol SObh Mduantds ' T8 82
(2) NO.................... 16 18

*Fifteen graduates did not respond.

A substantial majority of graduates indicated in
the affirmative that all law enforcement personnel should
possess or obtain an associate degree, Therefore, Hypdth—

esis V was accepted.

Hypothesis VI. A significant difference will be found be-

tween in-service and pre-service personnel concerning their

opinions about the police science curriculum.

Table 6

Question 8. The variety of courses were:
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In-service Number Percent
(1) More than adequate.. 18 41

(2) Adequate..ccecesccse 24 54.5
(3) NHet adequate....eese 2 4.5
Pre-service

(1) More than adequate.. 13 2

(2) Rdoguate..ccossosssn .33 69

(3) Not adequate€...cee.. 2 4

*Twenty-three 4id not respond.
**The chi-square value of 2.057 with two degrees of freedom
was not significant at the .05 level,

Question 9. The introduction to the various areas of know-
ledge in law enforcement was:

: In-service Number Percent

(1) More than adequate.. 13 30
£2) ROGIOBEE, creinvssnsns IO 68
(3) Not adequate.seesces 1 2
Pre-service

(1) More than adequate,. 15 31
{2) RIoquate, Jicsssovens 2B 65
(3) Not adequat@eeceececses -, 4

*Twenty-three did not respond.
**The chi-square value of 0,319 with two degrees of freedom
was not significant at the .05 level.

Question 10. The depth of the various areas of knowledge
required in law enforcement was:

In-service Number Percent
(1) More than adequate,, 8 19

(2) Adequate......-..... 28 67

(3) Not adequate..scecss 6 14
Pre~-service

{1) More than adeguate.. 10 22

(2) Mlequakts..icicssanns 27 59

(3) Not adequateicececss 9 19

*Twenty¥seven did not respond. :
**The chi-square value of 0.659 with two degrees of freedom
was not significant at the .05 level,

Question 11. The information regarding career opportuni-
ties in law enforcement was:
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In-service Number Percent
(1) More than adequate.. 8 19

(2) BIBNOAEE. ioooasniose 16 38

(3) Not adequate..ccscss 18 43
Pre-service

(1) More than adequate.. 3 6

(2) BANOUAte. .scovsnsann 17 36

(3) Not adequat€..scec.eae 28 58

*Twenty-five did not respond.
**The chi-square value of 4,095 with two degrees of freedom
was not significant at the ,05 level,

Question 12, The emphasis on practical application of
course material was:

5 In-service Number Percent

(1) More than adequate.. 10 23
(2) DASGUuBTe i veaoone 20 47
(3) Mok adequiite...evses 13 30
Pre—-service

(1) More than adequate.. 12 25
(2) Alequatelilicecsccesn 26 54
(3) Not adequate€.esesess 10 21

*Twenty-four did not respond.
**The chi-square value of 1.084 with two degrees of freedom
was not significant at the .05 level,

Question 13. The opportunity to learn about job skills re-
quired in law enforcement was:

In-service Number Percent
(1) More than adequate,. 7 17

(2) Adequateisssesesesas 27 64

(3) Not adequateoooo..o. 8 19
Pre—-service

(1) More than adequate,, 6 13

(2) MIegquate,civessivnns 25 53

(3) Not adeguat@cesseass 16 34

*Twenty-six did not respond. ,
**The chi-square value of 2,547 with two degrees of freedom
was not significant at the ,05 level.

Question 14, The theoretical explanation of the skills re-
quired in law enforcement was:
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In~-service Number Percent
(1) More than adequate,. 17 39
(2) Adequatecoo.oouo.n-- 27 61
(3) Not adequateoo-ocooo 0 0
Pre-service
(1) More than adequate.. 12 26
(2) Adequate...o...-.... 34 72
(3) Not adequate.occc--o 1l 2

*Twenty-four did not respond.
**The chi-square value of 2,569 with two degrees of freedom
was not significant at the .05 level,

Question 15, The number of elective courses was:

In~-service Number Percent
¢ (1) More than adequate.. 12 27

(2) Adequate'cooooon.oaa 27 61.5

(3) Not adequat.seeeses S 1148

Pre-service

(1) More than adequate.,. 12 25

(2) 'Abdequateiiscossiones 27 56

(3) Not adequate.cescess 9 19

*Twenty—-three did not respond.
**The chi-square value of 0.970 with two degrees of freedom
was not significant at the .05 level.

Question 16, Overall, my satisfaction with courses in the
Police Science curriculum was:

In~-service Number Percent
(1) More than adequate.. 18 42

(2) Adequate............ 25 58

(3) Not adequat€ieseesss 0 0
Pre-service

(1) More than adequate.. 17 as

(2) Adequate....--...... 31 65

(3) Not adequate........ 0 ‘ 0

*Twenty-four did not respond.
**The chi-square value of 0.172 with one degree of freedom
was not significant at the .05 level,
In questions 8-16, no statistically significant

differences were found between in-service and pre-service

graduates and their opinions regarding the police science
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curriculum. Considerable dissatisfaction was expressed by
both in-service and pre-service graduates concerning the
information regarding career opportunities in law enforce-

ment, Therefore, Hypothesis VI was rejected,

Hypothesis VII. A majority of graduates will indicate they

have not continued their education beyond the associate

degree,

Table 7

K]

Question 21, Have you continued your college education be-
yond the Associate Degree in Police Science?

Number Percent
(1) YO8 s vsisastashenssne SO 45.5
(2) No'oacaooocooooooooon 60 55.5

*Five did not respond.

A majority of the graduates did indicate they had
not continued their college education beyond the associate
degree. However, when comparing the categories of pre-
service and in-service it was found that 54% of in-service
persons continued their college education beyond the asso-
ciate degree while only 26% of pre-service persons con-

tinued., Therefore, Hypothesis VII was accepted.

Hypothesis VIII. The majority of those graduates who do

continue their education beyond LCCC will feel they were

adequately prepared by LCCC for the transition.
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Table 8

Question 28. Do you feel you were adequately prepared at
LCCC to make the transition to a four-year

institution?
Number Percent
(AIPTERRL Sl v vidbenniannsy 48 96
(2) NO....I.'OQ'....'Q..I 2 4

*Four did not respond,

Question 27, How does your grade point average (GPA) at
LCCC compare with your GPA for courses taken
after you graduated from LCCC?

Number Percent

! (1) GPA at LCCC lower.... 7 15
(2) GPA about the same... 34 74
(3) GPA at LCCC higher... 5 11

*Four did not respond.

Nearly all those graduates who continued college
beyond LCCC expressed the belief that they had been ade-
quately prepared by LCCC to make the transition to a four-
year college., Eighty-nine percent indicated their grade
point average (GPA) was either the same or higher than
their GPA while attending LCCC, 1In addition, twenty-nine
graduates reported they have successfully completed

bachelor degrees. Therefore, Hypothesis VIII was accepted.

Hypothesis IX, A majority of students employed in law en-

forcement or a related field will believe their education
at LCCC has helped them to become more knowledgeable in

their respective fields.,
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Table 9

Question 40. Do you believe your college education at LCCC
prepared you more adequately for employment
in law enforcement or a related field than
most other non-college educated persons in
similar positions?

Number Percent
(l) Yeso..ll-l..‘l.....'. 61 97
(2) NOCCOIC'...CQ".CUQDO 2 3

*Fourteen 4di1 not responi.

The overwhelming ma jority of those employed in law
enforcement or a related field believed they were more know-
ledgeable in their respective fields than others they ob-
served in similar positions who had either less college or

none at all, Therefore, Hypothesis IX was accepted.

Hypothesis X. A significant difference will be found be-
tween those employed in law enforcement or a related field
and those not employed in these areas, concerning diffi-

culties they experienced in arranging work schedules while

attending LCCC.
Table 10

Question 32, DNiA you experience difficulties in arranging
your work schedule to facilitate your atten-
dance at LCCC?

Law enforcement or related = Number Percent
(l) Yesotll..O.Q..'l.....lll 28 45

(2) NO.......'..‘..C....".. 34 55
Others

(l) YeS.'.lQ........'.QQQOQQ 2 6

(2) NO..I..'.OI'Q...I.I.I... 34 94
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*Four did not respond,
**The chi-square value of 15,006 with one degree of freedom
was significant at the ,05 level.

A statistically significant difference was found
between those employed in law enforcement or a related
field and those not employed in these areas concerning
difficulties they experienced in arranging work schedules
whén théy attended LCCC., A noticeable difference was found
in the large percentage (45%) of those employed in law en-
forcement or a related field who expressed difficulty in
arranging their work schedules while attending LCCC, as
opposed to only two persons outside these areas who exper-

ienced difficulties. Therefore, Hypothesis X was accepted.

Hvpothesis XI. In the category of in-service personnel,

the police science program will attract primarily individ-
uals with relatively few years of law enforcement or re-

lated field experience,
Table 11
In-service Personnel
Question 31, How long had you been employed in this po-

sition when you graduated from LCCC?

Number Percent

(1) Less than 1 year....: 10 16
2] 1~ & VOUrS8.cvyscies 17 27
(3) 5—8year8.......-. 27 44
(4) 9~ 12 years.eseesss 4 4
£9) 13 & 16 vears.cceeons 2 3
(6) 17 years or more.... 2 3

*Eight did not respond,
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Since a career in law enforcement or a related
field often consists of 25-30 years, individuals with rel-
atively few years will be categorized as those employed
eight years or less. Those employed eight years or less at
the time of their graduation make up 87% of the in-service
personnel responding to this question. Therefore, Hypoth-

esis XI was accepted.

Hyoothesis XII. Overall, graduates will report they were

satisfied with the police science curriculum,

4

Table 12

Question 16. Overall, my satisfaction with courses in the
Police Science curriculum was:

Number Percent

(1) More than adequate... 42 37
(2) Adequate............' 72 63
(3) Not adequateo-ooncooc 0 O

*One did not respond.

Not a single graduate expressed the belief that
the police science curriculum was not adequate. Therefore,

Hyprothesis XII was accepted,
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CHAPTER V

CONCLUSION

sSummary

This study was conducted in cooperation with the
Public Service Careers Division of Lorain County Community
College (LCCC), Elyria, Ohio. The evaluation focuses on
LCCC's poliée science graduates who have received an
Associate Degree in Applied Science. The objectives of the
study were: (1) to determine the present employment and
educational status of the police science graduates of LCCC;
(2) to seek suggestions from these graduates relevant to
improving the police science curriculum; (3) to determine
any difficulties encountered by these graduates while
attending LCCC which could be alleviated by LCCC; and (4)
to develop recommendations to improve LCCC's police science
program.

Because of the large number of graduates and their
wide geographic dispersion, a survey questionnaire was de-
veloped and utilized to gather data. The questionnaire was
pre-tested, revised, and then mailed to all (176) of LCCC's
police science graduates., Within two weeks, a follow-up
letter wés sent to all non-respondents. As a result of the
initial mailing and follow-up, 118 questionnaires were com-

pleted and returned. One hundred fifteen were returned in
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time for the computer analysis. The useable return per-
centage was 68 percent.

The statistical analysis utilized was the chi-
square test and the level of significance was set at the
.05 level or less, The data received from the respondents
was coded and placed on I.B.M. cards. The Statistical
Package for the Social Sciences (SPSS) was used to obtain
descriptive statistics, frequency distributions, and cross-

tabulations of the data,

K

Observations

General Information

1. The overall sample was relatively young. (76% were 33
vears of age or younger and 50% were 26 or younger)

2. Most respondents were male, (82%)

3. The racial make-up was overwhelmingly white. (96%)
Only two graduates were black and two were Spanish.

4, A considerable portion of the graduates reported their
income between $9,000., and $16,999, (59%)

Educational Information

l. The largest number of graduates were in the pre-service
category when they entered LCCC., (43%) In-service
represented 38% and 17% weré persons who intended to
get an associate degree and transfer to a four-year
college, Twenty-five graduates indicated multiple

reasons for enrolling at LCCC,

Overall, graduates were generally satisfied with LCCC's
police science curriculum., (37% believe it is more
than adequate and 63% answered adequate)
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Majority dissatisfaction was expressed by graduates
when asked whether information regarding career oppor-
tunities in law enforcement was sufficient. (51%)

Three other questions concerning the police science
curriculum revealed substantial dissatisfaction:

(1) was the emphasis on practical application of
course material sufficient? (22% said no)

(2) was the opportunity to learn about job skills re-
quired in law enforcement sufficient? (27%
said no)

(3) was the number of elective courses sufficient?
(20% said no)

A majority of graduates indicated their belief that
additional skills or areas of knowledge should be added
to the police science curriculum. (64,5%)

Some of the suggested additions include: more prac-
tical problems, self-defense, pistol marksmanship, on
the job experiences, internship programs, court pro-
cedure and criminal law, refresher courses, typing,
public relations, human relations, more psychology,
dealing with stress, more physical training, computer
course related to police use, problem solving, search
and seizure, more photography and criminalistics, and
report writing.

A large number of graduates indicated their belief that
some courses should be altered in the police science
curriculum, (35%)

Some of the suggested alterations include: some pho-
tography and criminalistic labs are over-crowded, color
photography is a must, use more audio visual aids,
criminal law should include court room procedures, use
of guest lecturers ( judges, police officers, attorneys,
etc,), criminalistics too technical in some respects,
the basic science courses should be more related to law
enforcement, management courses could be taught better,
juvenile delinquency should be only one quarter, com-
bine traffic laws and accident investigation, tailor
English courses to police writing and communications,
and more emphasis on people management,

Many graduates responded in the affirmative when asked
if they encountered any major Aifficulties while
attending LCCC which they believe the College could
alleviate., (23.,5%)



42

Some of their difficulties encountered include: coun-
selors should get together with instructors to make
sure the right classes are taken, improvement in coun-
selling is needed, more counselling concerning job re-
quirements, more consideration should be given to stu-
dents who work and have schedule conflicts, schedule
classes to meet work schedules of police, offer the
same English (psychology, sociology, etc.) both days
andi evenings so police on swing shifts can attend
classes no matter what shift they are working, times

of classes, difficulty in scheduling some classes, have
courses available days and evenings, some required
courses were offered only once a year, same instructors
should teach day and evening courses, all courses
should be offered every quarter, all the damn paper
work at registration time, travel difficult at times
(offer more off-campus courses), have a course that
tells what police work is really like, and help with
housing for students not from the Lorain-Elyria area.

College Education Beyond LCCC

1.

The majority of respondents 4did not continue college
beyond LCCC's associate degree. (45,5%)

The two most frequently attended colleges beyond LCCC
were Heidelberg College (30%) and Youngstown State
University (12%).

Twenty-nine (58%) of those who continued college beyond
LCCC have completed a baccalaureate degree,

Of those that did continue college beyond LCCC, 51% are
currently students,

It was found that 54% of the in-service persons con-
tinued college beyond LCCC while only 26% of the pre-
service persons continued,

Most graduates that continued college beyond LCCC felt
they were adequately prepared by LCCC to make the tran-
sition to a four-year college. (96%)

They also indicated that their grade point average (GPA)
after transferring to another college was equal to or
higher than their GPA at LCCC,
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Employment

1,

S,

A majority of graduates were employed full-time while
attending LCCC. (51%

Only 11% were unemployed and 38% were employed part-
time while attending LCCC,

A considerable ma jority of in-service personnel were

employed 8 years or less when they graduated from LCCC.
(87%)

A considerable number of in-service persons expressed
Aifficulty in arranging their work schedules while
attending LCCC, (45%)

A majority of graduates were satisfied with their ini-
tial position after graduation from LCCC, (65%)

A large percentage of pre-service graduates, however,
were dissatisfied with their initial position after
graduation from LCCC. (45%)

A large percentage of graduates expressed their belief
that LCCC should have provided them with more assis-
tance in finding employment, (43.5%)

Some of their recommendations include: develop a pro-
gram to aid students in securing employment,.arrange
for job interviews, set up a list of referral agencies
looking for graduates in police science, mail out lists
of job openings in law enforcement, contact private in-
dustry and related services, more help from LCCC's °
placement office, advertise jobs available, let us
know where and what police departments are giving civil
service tests, list jobs open, list civil service exams
and dates they are to be given, work closer with law
enforcement agencies, more bulletins on upcoming civil
service tests, send employment notices from police de-
partments, establish a police science placement bureau,
run a continuous ad in law enforcement journals re-
questing information about openings in law enforce-
ment field, provide more literature about openings in
the law enforcement field, develop a job information
board, and give more direction on where to look for
employment,
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6. Thirty-three graduates (29%) reported receiving incen-
tive pay for their associate degree; 26 graduates (23%)
reported passing a promotional exam; 15 graduates (13%)
reported being assigned to a specialized bureau; 25
graduates (22%) reported being promoted; and 24 grad-
uates (21%) reported changing employment since grad-
uating from LCCC,

7. The overwhelming ma jority of law enforcement employeAd
graduates believe their education at LCCC benefitted
them personally in becoming better police officers.
(98%)

8. Most graduates believe an associate degree should be
a minimum requirement for police officers. (85%

’ Recommendations

The police science program at LCCC seems to be
successfulland to have been well planned. Most of the
graduates surveyed were satisfied with the program. How-
ever, as one of the respondents replied, "The police
science program is a good program because it is not stag-
nant." Therefore, it is important that the program re-
tain its flexibility and from time to time initiate
aporopriate changes to meet the needs of its students,

There were, however, several weaknesses revealed

in this study which were mentioned in Observations. Mr,

Rossbrook, the program's director, has given his assurance
that the results of this study will be considered in future
planning of the police science curriculum.,K Also, some of
the concerns such as scheduling of classes and placement of
graduates will be forwarded to the appropriate departments

within LCCC for their consideration.
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Suggestions for additional research include: (1)
surveying employers of LCCC's police science graduates to
ascertain their perceptions of the graduates®' abilities;
(2) conduct a comparison between LCCC graduates employed
in law enforcement or a related field and similar employees
who do not have an associate degree; and (3) conduct addit-
ional research of other college law enforcement programs

to provide data for comparative purposes.
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APPENDIX B
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Police Science Curriculum
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LORAIN COUNTY COMMUNITY COLLEGE
POLICE SCIENCE OPTION

FIRST YEAR

First Quarter

Physical Topics

Foundations of Criminal Justice
Photography I

Introduction to Investigation
Municipal Supervisory Methods
Rifle Marksmanship & Hunter Safety
Introduction to Criminalistics 1

Second Quarter

Chemical Topics

Photography II

Introduction to Criminalistics II
Juvenile Procedures I

Traffic Problems and Laws

Techniques of Municipal Administration
Physical Education Elective

Third Quarter
Binlogical Subjects
Computers and Police Science
Intermediate Criminalistics
Probation and Parole, or

Accident Investigation
Police Administration & Supervision
Juvenile Procedures II

SECOND_YEAR

First Quarter
Composition/Communication Skills
Introduction/Basic Concepts Sociology
Evidence, Cases & Comments

Criminal Law

Arrest, Cases & Comments

Second Quarter
Composition/Communication Skills
General/Basic Concepts Psychology
Criminal Law

Political Science Elective

Third Quarter
Composition/Communication Skills
Oral Communication

Criminology

Functional Interviewing

Physical Education Elective

49

Class Lab Credit
Hours Hours Hours
2 2 3
3 0 <)
2 2 3
3 0 3
2 0 2
0 2 1
2 2 3
2 2 3
2 2 3
2 2 3
3 0 3
3 0 3
2 0 2
0 A 1
2 2 3
3 0 3
2 2 3
3 e 0 3 or
2 2
3 0 3
3 0 3
3 0 3
5/3 0 573
3 0 3
3 0 3
3 0 5
3 0 3
5/3 0 5/3
3 0 z
-5 0 5
3 0 3
5 0 5
5 0 5
3 0 3
0 2 i
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LAW ENFORCEMENT AND CRIMINAL JUSTICE
DEGREE PROGRAMS BY STATES

A = Associate B = Bachelors M = Masters
D = Doctorate No. = Number of Schools
State A B M D No.
Alamba‘.....l....... 12 13 8 18
Alaskal'l.."..ito.. l 1
Arizona....l..OOOOOQ 7 12 2 9
ATRBNSIAB v suvsonvse -1 1 1
California, doalsssess 22 24 . .18 5 76
Coloradaiisiiie siedssan 4 2 3
Connecticut..vseeee.. 14 3 3 9
DalawAre. . sevetasnsss 7 2 5
Dist, of Columbia,.. 4 3 3 3
Florida............. 56 15 4 i 33
GeOXrglaescesssnssese 19 8 2 17
Hawaii.....-........ 4 1 4
A ane S R e s O 5 3
T11INoAS. sescdscacsss 36 1l 8 36
Indiana.sives dalesiswss L2000 12 6 16
Iowa....."....Q.... 23 4 l 14
Kansas, il s ireis sise sisn | L 6 7 8
KentucKkysessvesasress 10 9 4 i1 7
Louisian@essee veanes 6 7 8
MaineQCOQ...Q...Q.Ql 7 l 4
Marylandseass vssees L6 6 3 2 .13
MassachusettS.ssseee 19 7 3 21
Michigan..sseeseasse 36 22 3 1 27
MinnesotA@secesessonss 12 9 ) 14
Mississipplesceososes 5 3 1 7
Missourliihescscsesess 20, L5 2 18
Montanaﬂ...'.l...... 5 2 1 l 4
Nabraska.., cssissens s 3 3 1 3
Nevada.......-...... 2 2
New Hampshire..eeesos 1 1
New Jersey.cecesssess 14 9 1 18
New MexXiCOesseoseees 4 6 2 3
NeW YOTKes o ilasosiness 36 22 2 i § 37
North Carolina.ees.es. 9 7 11
North DakotaO.l.O'lO l l
0] 5 B Ui oy P A L e T A 0 O 1 5 20
0klahomaooooc-o-oo-o 8 5 l 9
OregoNescscssssccaans 17 3 1 & 12
Pennsylvania.ceseees 30 22 8 2. 22
Rhode Island.eeesses 1 1 1
South Carolina,..... 8 1 7
South Dakotaseseeses 1 1 1 3
Tennessee,scvssessse D 5 2 7
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State A B M D No,
Téanoo.--oooctu.... 50 33 ll 4 64
Utah................ 3 2 ‘! 3
Vermont............- 2 3 3
Virginia...-........ e 8 b 18
Washington., .visessss 25 15 3 20
West Virginiaslii:i... 2 1 2
WiSCODSin..-........ 10 9 2 3 14
Wyoming............- 2 3
Guam...............- 1 4 1 1
TotalSeesevncessess 729 376 121 19 664




APPENDIX D

Questionnaire Sent To All Graduates

Of the Police Science Program

At LCCC To Determine Their

Present Status and To

Solicit Their Views

Concerning Their

Education at LCCC
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Dear Graduate:

As part of a continuing effort to improve and expand the
quality of services offered at Lorain County Community
College, we are conducting a survey of the graduates of
the Police Science Program.,

The primary concerns of this study are: (1) to determine
the present status of LCCC's Police Science graduates, (2)
to seek suggestions for improving the Police Science cur-
riculum, and (3) to determine difficulties encountered by
students while attending LCCC, which we may be able to
alleviate,

The information you provide will be kept confidential. A
self-addressed, postage-paid envelope is enclosed for your
convenience., If you have any questions concerning the
survey, please contact Walter H., McGreevy, c/o Public
Service Careers, We hope we can count on you to provide
the information we need,

Please feel free to use the back page of the survey if you
need additional space to respond to any question.,

PART I. GENERAL INFORMATION

l. Age: Years
2, Sex:s (1) Male (2) Female
3. Face: (1) American (4) spanish
Indian American
(2) Black (5) white
American American
(3) oriental (6) Foreign
American Student

4, What is your annual salary?
___ (1) Less than 35000 (6) $13,000 - $14,999
___(2) 35000 - 36999 (7) $15,000 - $16,999
___(3) 37000 - $8999 (8) $17,000 -~ $18,999
___(4) $9000 -~ $10,999 _ (9) $19,000 or more
__(5) %$11,000 ~ $12,999

——
B
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PART II. EDUCATIONAL INFORMATION

5. Why did you enroll at LCCC? (Check all those that
apply.)

__ (1) To obtain an Associate Degree and obtain
initial employment in law enforcement or a
related field.

(2) To obtain an Associate Degree and continue
employment in law enforcement or a related
field.

__(3) To obtain an Associate Degree and transfer

to another college or university.

___(4) other (please specify):

6., While attending LCCC how many quarters were you en-
rolled as a full-time student (12 or more hours per
quarter) and how many as a part-time student (11 or
fewer hours per quarter)?

__(1) Number of quarters enrolled full-time
__(2) Number of quarters enrolled part-time

7. If you had it to do over again, would you choose
Police Science as your major?
__ (1) Yes - ai62) NHe
If no, what would you have chosen as your major?

In the following you are asked to indicate your opinions
about the various aspects of the Police Science curriculum
at LCCC, After reading each statement carefully, please
mark an "X" in the box which best represents how you feel
about the statement, If you have no basis for a choice,
please leave the item blank.

(1) More Than Adequate (2) Adequate (3) Not Adequate

(1) (2) 3)

8. The variety of courses were: A SR
9. The introduction to the various areas

of knowledge in law enforcement was: rN AT S BT
10, The Adepth of the various areas of

knowledge required in law enforcement i 8

was : Ll Ll LS
11, The information regarding career oppor-

tunities in law enforcement was: L5 iay ke 7
12, The emphasis on practical application- R T a5

of course material wass Plhs A of - Lk
13, The opportunity to learn about job

skills required in law enforcement SUK,

was: e Rt

The theoretical explanation of the
skills required in law enforcement
was:

N
N
N




1%,
16.

8 B

18,

19,

20.

21,

22,

23,
24,

25y

26,

JE
i

£2)
The number of elective courses was: / 7
Overall, my satisfaction with courses
in the Police Science curriculum was: / 7 é 7 { 7

Are there any additional skills or areas of training
or knowledge that you feel should be added to the
Police Science curriculum at LCCC?

(1) Yes -
If yes, please explain:

Are there specific areas of training or knowledge that
you feel should be eliminated from the Police Science
curriculum at LCCC?

Lo k1) Yes _(2) ¥
If yes, please explain:

Are thére any courses you feel could be altered in the
Police Science curriculum at LCCC?

(1) Yas __(2) mNo
If yes, please explain:

Did you encounter any major difficulties while
attending LCCC which you believe the College could
alleviate for other students?

o1} ¥ee (2 ne
If yes, please explain:

Have you continued your college education beyond the
Associate Degree in Police Science?

(1) Yes __:£2) Neo
(If yes, please answer the questions in Part III; if
no, please skip to Part 1IV,)

PART III, COLLEGE EDUCATION BEYOND LCCC

Are you currently a student?
(1) Yes (2) No

what college or university did/are you attending?

What is/was your major?

How many credit hours have you completei beyond the
Associate Degree?
(1) Quarter Hours or (2) semester Hours

Have you earned any additional degrees?

(1) Yes wo k) No
If yes, what degree(s)? (Check all those that apply.)
(1) Bachelor's (3) Doctoral

(2) Master's (4) other (please specify):
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How does your grade point average (GPA) at LCCC com-
pare with your GPA for courses taken after you grad-
uated from LCCC?

___(1) GpPA at LcCC lower

___(2) GPA about the same

___(3) GpPa at LccC higher

Do you feel you were adequately prepared at LCCC to
make the transition to a four-year institution?

(1) Yes . it2) N
If no, what can LCCC do to better prepare students for
this transition?

PART IV, EMPLOYMENT

On the average, how many hours per week were you em-
ployed while attending LCCC?
___(1) None, not employed (5) 26 - 30 hours
If none, skip to # 33, (6) 31 - 35 hours
___(2) Less than 15 hours (7) 36 - 40 hours
__(3) 15 - 20 hours (8) 41 hours or more
___(4) 21 - 25 hours

Please indicate the name or your employer/company and
the position/rank you held while you were attending
LCCC.

Name of employer or company:
Type of agency:

(1) Federal . (3) Local
__(2) state ___(4) private

If law enforcement field:
(1) patrolman __(4) chief of Police
___(2) sergeant ___(5) other (please
__(3) Lieutenant specify):

If law enforcement related:

(1) corrections

___(2) Probation

___(3) other (please specify):
If other fields: (please specify):

How long had you been employed in this position when
you graduated from LCCC?

(1) Less than 1 year - (4) 9 - 12 years
(2) 1 - 4 years (5) 13 - 16 years
(3) 5 - 8 years (6) 17 years or more

Did you experience difficulties in arranging your work
schedule to facilitate your attendance at LCCC?

__ (1) Yes . (2) Bo
If yes, what could LCCC do to help alleviate this
problem for other students?
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34,

3s,

36.

37

38,
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Please indicate the name of your employer/company and
the position/rank you held after you graduated from
LCCC,

Name of employer or company:
Type of agency:

(1) Federal ~X3) Local
___(2) state ___(4) Private
If law enforcement field:
(1) Patrolman (4) Chief of Police

(2) sergeant (5) other (please
(3) Lieutenant specify):
If law enforcement related:

___ (1) Corrections

___(2) Probation

___(3) other (please specify):
If other fields: (please specify):

Were you satisfied with your initial position after
graduation?

(1) Yeas . (2) No
Why?

Did you have dAifficulties finding employment?
(1) Yes (2) No
If yes, please explain:

Could LCCC have provided more assistance in helping
you find employment?

oKLY Yne . (2) na
Suggestions for improvement:

Since graduating from LCCC I have: (Check all those
that apply.)
___ (1) Received incentive pay for my Associate
Degree
__(2) passed a promotional examination
___(3) Been assigned to a specialized bureau
___(4) Been promoted. How many times?__ _What is
your present position/rank?
(5) Changed employment., Why?
Name of your present employer/company:
Type of agency:
___ (1) Federal - S A3 Loowl
___(2) state ___(4) private

Do you feel your college education at LCCC benefitted

you personally in becoming a better police officer?
(1) Yes ___(3) Does not apply
302y N to me
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39, Do you believe all police officers should be required
to possess or obtain an Associate Degree in Police
Science?

(1) Yes ___(2) No

40. Do you believe your college education at LCCC prepared
you more adequately for employment in law enforcement
or a related field than most other non-college edu-
cated persons in similar positions?

K1) New ___(3) Comments:
- K2) e

The reverse side may be used for any additional comments
or suggestions you have concerning the Police Science
Program at LCCC

Thank you for your cooperation.

9
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Public Service Careers Division
Lorain County Community College
1005 North Abbe Road

Elyria, Ohio 44035

Dear Police Science Graduate:

The enclosed questionnaire is part of a research project
being conducted by the Public Service Careers Division of
Lorain Couhty Community College. The research is pri-
marily concerned with your present status and some of your
views concerning your attendance at LCCC,

All graduates of LCCC's Police Science Program are being
surveyed. Without your participation, this project will
not be successful, Your cooperation is important,

Unless feedback is received from our graduates, we are
uncertain which of our goals should remain the same, which
goals should be altered, or which goals may be entirely
unrealistic, Feedback from you will assist us in im-
proving our curriculum, as well as providing useful in-
formation for our Placement Office.

Please do not sign your name. Our purpose is not to
identify individuals. Our concern is with the group re-
sults from the more than 150 Police Science graduates. A
summary will be sent to participants upon request.

Sincerely yours,

George Rosbrook - Chairman
Public Service Careers
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Public Service Careers Division
Lorain County Community College
1005 North Abbe Road

Elyria, Ohio 44035

Dear Police Science Graduate:

Approximately two weeks ago a questionnaire was sent to
you as part of a research project being conducted by the
Public Service Careers Division of Lorain County Community
College. The purpose of this research is to determine the
present status and views of our police science graduates.
At the present time many of the graduates have returned
their questionnaires. However, for this research to be
successful we need your reply.

In case you didn't receive a copy of the questionnaire or
you have temporarily set it aside, we have enclosed
another. Please complete it at your earliest convenience
and return it as soon as possible. Your cooperation is
appreciated,

Sincerely yours,

George Rosbrook - Chairman
Public Service Careers
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