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ABSTRACT 

AN EVALUATION OF rrrn POLIC E SCIENCE PROGRAM 

OF LO R..i\IN CO UNTY CO MMUNITY COLLEGE 

Walter H. McGreevy 

Master of Science 

Youngstown State University, 1977 

This evaluation focuses upon the police science 

graduates of Lorain County Com.munity College (LCCC) who 

have received an associate degree in a ppli ed science. 

The two primary goals of this program are: (1) to pre-
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pare students for transfer to four year colleges; and (2) 

to provide student s with technical police related courses 

which will enable them to function satisfactorily as 

police officers. 

The purpose of this study was to interview grad­

uates to determine i f they are satisfied with the police 

science program and to ascertain whether the program's 

two main objective s are being met. Graduates that trans­

ferred to four year colleges were asked if they felt LCCC 

had adequately prepared them f or the transition. Grad­

uates that were either already 90lice officers or those 

that entered law enforcement after graduation were asked 

if the program had prepared them to perform the basic 

tasks required of police officers. 
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Since all graduates of this program were to be 

interviewed and they were widely dispersed geographically, 

it was determined that the most appropriate method of 

gathering information was through the use of the mailed, 

self-administering questionnaire. After development of 

the survey instrument, a pre-test was administered to five 

police science graduates. As a result of the pre-test, 

revisions were made and the revised questionnaire was 

mailed to all 176 graduates of this program. Within two 

weeks after the initial mailing a follow-up letter was 

sent to those who had not responded. 

As a result of the initial mailing and follow-up, 

115 questionnaires were completed and returned. Seven 

questionnaires were returned as not deliverable by the 

U.S. Post Office. The useable return percentage was 68. 

The results of this study indicate an over­

whelming majority of the graduates were satisfied with 

the police science program. However, the graduates did 

recommend some modifications which they believe would 

make the program more responsive to their needs. 
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CHAPTER I 

INTRO ouc·rION 

This research concerns itself with the police 

science program at Lorain County Community College (LCCC). 

LCCC is a fully accredited two year college located in 

Elyria, Ohio. It grants associate degrees (two year 

degrees) in science, business, art, and general studies. 

Graduates of the police science program receive an 

Associate Degree in Applied Science. 

The primary objectives of this research ares (1) 

to determine the present employment and educational status 

of the police science graduates of LCCC; (2) to seek 

suggestions from these graduates relevant to improving the 

police science curriculum; (3) to determine any diffi­

culties encountered by these graduates while attending 

LCCC which could be alleviated by LCCC: and (4) to develop 

recommendations to improve Lccc•s · police science program. 

Definitions 

The following are definitions of terms to be used 

throughout this study. 

In-service, Refers to those employed in law enforcement 

or a related field. 

Law Enforcement: Refers to those employed in police, 



security, or investigative functions of political sub­

divisions, including local, state, and federal govern­

ments and higher educational institutions. 
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Pre-service: Refers to a person with no experience in law 

enforcement or a related field. 

Related Fields Refers to the areas of juvenile delin­

quency, probation, parole, and corrections. 

In andi.tion to these definitions it is necessary 

to say that while LCCC entitles its law enforcement edu­

cational program - Police Science - other colleges utilize 

various other titles such ass Police Administration, Law 

Enforcement, Criminal Justice, or Criminology. Therefore 

when this author refers to educational programs in law 

enforcement, the reference includes all of these various 

entitled programs. 

Police Science Program At LCCC 

rrhe associate degree program in police science was 

begun at Lorain County Community College in 1967. 

In January 1967, Lorain County Community College 
received Federal Grant #117 from the Office of Law En­
forcement Administration, United States Department of 
Justice, to plan and develop a police science degree 
program. 

A study was made of police science degree programs 
offered in Ohio and adjacent states. Additional study 
was made of programs of other two year colleges in the 
nation. Because of the diversity of technical course 
offerings, the frequency of law enforcement courses 
offered at fifty-five two year colleges in the nation 



were tabulated and compared with the frequency of law 
enforcement courses offered at two year colleges in 
Ohio and Pennsylvania. 
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With the data obtained, a survey was made of 
police agencies which could be serviced by Lorain 
County Community College. One purpose of the survey 
was to establish whether a need for a police science 
degree program existed in this area. From the re­
sponses it appeared there was a need. Another purpose 
was to determine which courses the police adminis­
trators and command personnel felt should be in­
cluded in a curriculum and which courses the patrolmen 
and sergeants believed should be included. 

Survey results indicated that command personnel 
felt a need for courses which best supported the 
administration • . Patrolmen and sergeants requested 
courses which would have application in the field. 
This tended to indicate, in general, that command 
personnel had lost touch with practitioners and were 
not fully aware of the problems in the field. 

After careful evaluation of all pertinent facts, 
a curriculum was developed. Its construction was 
based on the following premises: (1) the community 
college serves the needs of the community in edu­
cation and technical training; (2) the curriculum must 
meet the standards of the college and the Ohio Board 
of Regents; (3) the curriculum should provide a viable 
program which meets the needs of its students; and (4) 
the police must provide training and orientation for 
their own personnel concerning basic police tasks.l 

Graduates of this program have increased in number 

from just three in 1969 to forty-six in 1976. The total 

number of students who have graduated from this program 

stands at 176. 2 

1rnterview with Mr. George Rosbrook, Director of 
the Police Science Program at Lorain County Community 
Coll.ege. 

2see Appendix "A" for graphic illustration of 
police science graduates yearly from 1969-1976. 

\ 
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The police science r ogram offers students tech­

nical police subjects such as: accident investigation, 

traffic law enforcement, criminal law, photography, 

criminal investigation, and criminalistics. In addition, 

it provid es students with a liberal education by requiring 

courses in psychology, sociology, English, political 

science, speech, and physical science. ·The program also 

permits the selection of some electives. The total number 

of quarter hours required for police science students to 

gractuate w{th an associate degree in applied science is 

ninty-six. 3 

According to Mr. George Rosbrook, · Director of 

LCCC's police science program, there are two main ob­

jectives. First, to p rovi d e stud ents with technical po­

lice relate1 courses to enable them to operate as police 

officers. Secondly, to prepare students for transfer to 

four y ear colleges and universities. 

This study seeks to find out what the graduates of 

this program are doing today. Are the two main objectives 

of the prog ram being fulfilled? Are the graduates em­

ployed? What is their present employment? Are they con­

tinuing their college e1ucation beyon1 the associate 

1egree? Also, some of the sub-groups such as : in-service, 

pre-service, graduates not employed in law enforcement or 

3s~e Appendix "B" for a description of LCCC's 
police science curriculum. 
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a relate0 field, and those graduates not employed were 

comparen to ascertain if certain significant differences 

exist. Graduates were also asked to evaluate the edu­

cation they received at LCCC and to recommend suggestions 

for improving the police science curriculum. As this re­

search unfolded, additional questions were developed and 

some proposed questions were altered. 

Since there are a large number of police science 

granuates of this program and they are widely dispersed 

geographically, a survey instrument was developed and 

utilized to gather data in assessing their current status 

and views of the program. 

Law Enforcement E~ucational Programs In the U.S. 

Although educational programs in law .enforcement 

have existed in the U.S. since 1929 when the University of 

Southern California offered advanced degrees in public 

administration (with a specialization in law enforcement) 

ann ~ichigan State began offering a Bachelor of Science 

degree in pclice a~ministration in -1935, the greatest in­

crease of law enforcement programs in colleges did not 

occur until the mid-1960's. 4 In 1960 only twenty-six 

colleges offered fulltime law enforcement programs and 

4charles w. Tenney, Jr., Higher Education Programs 
in Law Enforcement and Criminal Justice, PR 71-2 (Wash­
ington: Government Printing Office, 1971), p. 1. 
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twenty-two of them were in California. 5 By 1965 the 

number had risen to sixty-four and by 1968 there were 

261. 6 As of July 1, 1969, 395 institutions offered a pro­

gram of courses directly related to law enforcement. 7 

The 1975-76 Law Enforcement and Criminal Justice 

Education Directory reports there are a total of 1245 

educational programs in law enforcement at various tech­

nical schools ., community colleges, colleges, and univer­

sities in the United States. 8 A wide rang~ of degree 

options are available, such asi associate degree (two 

years of college); bachelor degree (four years of college); 

master's degree (one to two years beyond the bachelor 

0egree); and the doctorate (approximately three years 

beyond the master's). Also, there are a variety of disc­

iplines which are emphasized at the various institutions, 

ranging from the technical aspects of law enforcement to 

those stressing the importance of political science, 

sociology, psychology, planning, or administration. 

5Tenney, Jr., p. 1. 

6rbid. 

7Ibid. 

8see Appendix "C'' for a listing of the number of 
law enforcement and criminal justice degree programs 
available by states. 
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CHAPTER II 

THE PROBLEM 

Assessment of College Programs in Law Enforcement 

Since the vast majority of college programs in law 

enforcement were begun in the mid-1960's it was not 

surprising to find that little research has been conducted 

to assess what happens to the graduate of these programs 

after graduation. An inquiry made with "The ERIC Clear­

inghouse For Junior Colleges" {University of California), 

a repository for documents relating to community or 

junior colleges, requesting information on follow-up 

stunies of police science programs revealed: 

A search of our documents indicates that you are 
entering virgin territory with your follow-up study of 
the graduates of your police science program. We 
locatea only one document on the students of such 
programs {ED 118 183) ana this is a survey of current 
students, not graduates.9 

Another inquiry, directed to the National Criminal 

Justice Reference Service {Washington, D.C.), a national 

repository of various criminal _ justice information, did 

not reveal any knowledge of follow-up stud ies of police 

science graduates. A perusal of indexes of masters theses 

9Letter of reply dated December 1, 1976 from "ERIC 
Clearinghouse for Junior Colleges," University of Cali­
fornia, Los Anqeles, California. 



and doctoral dissertations revealed only one follow-up 

study of college educational programs in law enforcement. 

This was a study in 1972 of the graduates of Michigan 

State University's School of Criminal Justice. Several 

colleges in Ohio which have law enforcement programs were 

contacted and only Lakeland Community College (Mentor, 

Ohio) indicated they have recently conducted a follow-up 

on all their law enforcement graduates. 

8 

Two authors have suggested that assessment of 

college education programs in law enforcement should be 

conducted. Charles w. Tenney says,"••• to the best of 

the writer's knowledge there has not previously been any 

attempt made to determine what happens to the student 

following graduation. 1110 Mr. Tenney is specifically con­

cerned with the student that graduates from the various 

college programs in law enforcement. Merlyn D. Moore, who 

conducted a survey of all criminal justice graduates of 

Michigan State University, says, "Surprisingly, this 

writer knows of no criminal justice school that has con­

ducted research of this kind. 1111 Both of these men ex­

press surprise that little inquiry, has been made into what 

becomes of graduates of law enforcement programs from 

10Tenney, Higher Education Programs, p. 60. 

llMerlyn D. Moore, "A Study of the Placement and 
Utilization Patterns and Views of the Criminal Justice 
Graduates of Michigan State University." (unpublished 
Ph.D. dissertation, Michigan State University, 1972), 
p. 5. 



various institutions of higher learning. Mr. Moore 

suggests that additional research be conducted for the 

purpose of comparative analysis. 

Statement of the Problem 

It is important to find out what has happened to 

9 

.the police science graduates of LCCC to ascertain if the 

curriculum is meeting their needs. Their views concerning 

the police science curriculum should provide valuable in­

sight on how the curriculum should be structured to pre­

pare students for employment in law enforcement or to 

prepare them for transfer to a four year college. 

Charles Saunders suggests, "Careful evaluation of 

existing programs is needed before criteria can be estab­

lished for judging their adequacy. 1112 His reference to 

"existing programs" concerns the various college educa­

tional programs for police. He believes that the adequacy 

or effectiveness of law enforcement educational ·programs . 

cannot be judged without careful evaluation of each pro­

gram. One way to evaluate the effectiveness of LCCC's 

police science program is to find out what has happened to 

the grariuate. These graduates .. will be in a position to 

reflect on their educational experience at LCCC and to 

indicate whether the program has met their needs. 

12charles B. Saunders, Jr., Upgrading The American 
Police (Washington: The Brookings Institution, 1970), 
p. 101. 
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L. L. Medsker suggests, " ••• evaluation of educa-

tional program effectiveness is meaningful only after it 

is known whether educational programs served their in­

tended purposes. 1113 If the police science graduates of 

LCCC are able to function satisfactorily in the employment 

they were prepare1 for or if they performed successfully 

at a four year college, the two primary objectives of this 

program, then it can be inferred that the program has met 

its intended purposes. 

This research focuses upon the stud ent that has 

graiuated from LCCC's police science program. These 

former students will be in a position to judge the effect­

iveness of the program. They are the recipients of its 

strengths, as well as its weaknesses. If these graduates 

have been successful in obtaining employment in law en­

forcement or a related field, if they have successfully 

transferred to a four year college, if they have been 

promoted, or if they have achieve~ some success while em­

ployei in law enforcement or a related field, then it can 

be inferred that LCCC's police science program has con­

tributed to their successes. Graduates were also asked to 

point out weaknesses in the program. 

13L. L. Medsker, ,.Strategies For Evaluation of 
Po s t-Secondary Occupational Programs, .. (University Parks 
The Pa. State University, 1971), p. 7. 
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Imoortance of the Problem 

This evaluation is needed not only at LCCC but 

also at other institutions offering similar programs. 

Many of these programs are of recent vintage (mi<l-1960 1 s) 

and relatively f ew evaluations have been conduct e d to 

determin e their effectiveness. Evaluations should be 

conriuctea periodically to ascertain if law enforcement 

programs at colleges are meeting their intended object­

ives and the need s of their students who will apply the 
J • • 

principles learned at the various institutions. The 

needs of the students, a;related to their employment 

needs or their preparation for further education, should 

be of paramount importance to institutions in planning 

their c~rriculums. 

The information revealed by LCCC's police science 

graduates s hould be carefully considerea in future 

pl a nning of the police science curriculum. A s urvey of 

th e par~icipants of a program is one of the steps which 

- can be taken by institutions to judge the a~equacy of 

thei r programs. 



CHAPTER III 

METHODOLOGY 

A major purpose of this stuay is to obtain fee~­

back from graduates of LCCC's police science program to 

ascertain whether the . program fullfillen its objectives 

and met the stud ents need s. Since LCCC's police science 

program has been in existence for nine years and it has 
J 

been qrad uating stud ents for seven years, many of these 

graduates will have had time to obtain employment in law 

enforcement or a related field, or to have completed 

further college e ducation, or to have achieved other 

alternatives. These graduates should be in a position 

to report on the program's strengths, as well as its 

weaknesses. Since a review of the literature revealed 

12 

few longitudinal surveys of all graduates of law enforce­

ment programs, it is believed this study will contribute 

towarris filli'ng this void. 

Hyootheses 

The following are hypotheses that were d eveloped 

and explore~ in this study: 

Hypotheses I. A majority of graduates, if they had it to 

do o_ver again, would choose the police science curriculum. 
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Hypothesis II. A majority of graduates, who were not 

employed in law enforcement or a related field when they 

_graduated from LCCC, intended to enter law enforcement or 

a related field. 

Hypathesis III. A significant number of pre-service 

graduates will express dissatisfaction with their initial 

employment after graduation from LCCC. 

Hypothesis IV. The majority of graduates employed in law 

enforcement or a related field will believe they were more 

adequately prepared to perform their employment tasks than 

those they observed in similar positions who had either 

less college education or none at all. 

Hypothesis v. The .majority of graduates will feel that 

all law enforcement personnel or those in a related field 

should possess an associate degree. 

Hvpathesis VI. A significant difference will be found be­

tween in-service and pre-service personnel concerning 

their opinions about the police science curriculum. 

Hypqthesis VII. A majority of graduates will indicate 

they have not continued their education beyond the assoc­

iate degree. 

Hypethesis VIII. The majority of those graduates who do 

continue their education beyond LCCC will feel they were 

adequately prepared by LCCC for the transition. 
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Hyoothesis IX. l\ majority o f sturlents employed in law en­

force~ent or a related fielrl will believe their erlucation 

at LCCC has helped them to become more knowledgeable in 

their respective fields. 

Hypothesis X. A significant difference will be found be- · 

tween those employed in law enforcement or a related field 

and those not employed in these areas, concerning diffi­

culties they experienced in arranging work schedules while 

attend ing LCCC. 

Hvpothesis XI. In the category of in-service personnel, 

the p:,lice science program will attract primarily in­

rlividuals with relatively few years of law enforcement or 

related field experience. 

Hyoothesis XII. Overall, graduates will report they were 

satisfied with the police science curriculum. 

Population 

The pooulation from which the sample was drawn 

included all police science graduates of LCCC from 1969 

through 1976. There have been 176 graduates from this 

program during this perio1. 

Methorl Of Gathering Data 

The text, E1ucational Research, recommends that a 

survey instrument be used to gather data from many persons 
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<lispersed over a large geographical area. 14 Graduates of 

LCCC's police science program number 176 and many of them 

are dispersed throughout the state of Ohio. Since per­

sonally contacting each graduate would be prohibitively 

time consuming and quite expensive, the survey method was 

utilized. 

A survey questionnaire was developed and mailed to 

all graduates to gather information for this research. 

Careful consideration was given to the development of 

questions Which would elicit information essential to the 

objectives of this study. Assistance was solicited from 

faculty members, administrative members, and research 

specialists at LCCC and from the researcher's graduate 

committee members in the development of the questionnaire. 

The questionnaire consists of four sections: (1) Gen­

eral Background Information; (2) Educational Information; 

(3) College Education Beyond LCCC; and (4) Employment. 15 

A pretest of the instrument was given to five police 

science graduates who live in communities near LCCC. The 

purpose of the pretest was to determine if any diffi­

culties would arise in the graduates understanding or 

interpreting the questionnaire ! Revisions were made 

according 1 y. 

14walter R. Borg and Meredith o. Gall, Educational 
Research, (New York: David McKay Co., Inc., 1974), pp. 
187-210. 

1 5see Appendix 11 D11 
- Questionnaire. 
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A cover letter sig ned by Mr. George Rosbrook, 

Chairman of the Public Service Careers Division of LCCC, 

was included with the questionnaire. 16 Since Mr. Rosbrook 

has been in charge of the police science program from its 

inception in 1967, it was felt the return rate would be 

increased and his former students would be more responsive 

to him. 

The school (LCCC) files were checked for the 

police _science graduates most recent addresses. Also, 
. 

inquiries were made of LCCC students, staff, and faculty 

in an effort to bring the current addresses of the 

qraduates to as high a degree of accuracy as possible. 

On October 29, 1976, 176 questionnaires were 

mailed to all of the graduates of LCCC's police science 

program. Included with this . initial mailing was a letter 

signed by Mr. Rosbrook which briefly explained the 

objectives of the study and the importance of each 

graduate completing and returning the questionnaire. A 

stamped, self addressed return envelope was also enclosed. 

After approximately two weeks a follow-up letter, 

along with a questionnaire, was sent to those graduates 

who had not yet responded.17 

Only seven of the graduates addresses could not be 

ascertained and these were returned by the U.S. Post 

16 see Appendix "E" 

17see Appendix "F" 

Cover Letter. 

Follow-up Letter. 
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Office as being undeliverable . As a result of the mailing 

ano follow-up, 115 questionnaires were completed and re­

turned. The useable return percentage was 68 percent. 

Analysis Techniques 

The data from the respondents' questionnaires was 

coded and punched on I.B.M. cards. rhe manipulation of 

data was made through the use of a computer. Descriptive 

survey tables were produced illustrating frequency and 

percentage distributions. The statistical analysis 

utilized was the chi-square test. 18 The level of signif­

icance was set at the .OS level or less. 19 The Statisti­

cal Package for the Social Sciences (SPSS) was used to 

obtain descriptive statistics, frequency distributions, 

and cross tabulations of the data. 20 

18oean J. Champion, Basic Statistics For Social 
Research, (Scranton, Pa.: Chandler Publishing Co, 1970), 
pp. 130-36. Recommended for single sample populations 
when conducting social research. 

19champion, Research, pp. 83-84. Commonly used 
level of significance in social research is .os. 

20N. H. Nie, D. H. Bent, and C. H. Hull. 
Statistical Package for the Social Sciences, (New York: 
McGraw-Hill Book Co., Inc., 1970), pp. 343. 



CHAPTER IV 

DATA ANALYSIS AND FINDINGS 

The survey population consisted of 176 police 

science graduates who graduated from LCCC between 1969 

18 

and 1976. Seven questionnaires were returned by the U.S. 

Post Office as undeliverable. One-hundre~ eighteen com­

pleted questionnaires were returned, of which 115 were 
j 

returned in time for the computer analysis. 

The data collected is presented in two sections. 

·rhe first section summarizes the respondents• replies to 

the forty questions containe~ in the survey instrument. 

The second section restates each hypothesis, summarizes 

those questions which show data relating to the hypoth­

esis, and then in~icates whether the hypothesis is 

accepte~ or rejected. 

Summary of the Survey Instrument 

Part I. General Information 

1. Age: Age Number Percent 
20 6 5.2 
21 9 7.8 
22 10 8.7 
23 8 7.0 
24 7 6.1 
25 10 8.7 
26 8 7.0 
27 9 7.8 
28 6 5.2 
29 3 2.6 



~ 
30 
31 
32 
33 
34 
35 
37 
38 
39 
41 
43 
47 
48 

Number 
3 
1 
4 
3 
3 
6 
2 
2 
3 
1 
2 
1 
1 

*Two persons did not respond. 

Percent 
2.6 
.9 

3.5 
2.6 
2.6 
5.2 
1.7 
1.7 
2.6 
.9 

1.7 
.9 
.9 

**Mean aqe is 28.4 Median age is 26.4. 

2. Sex: 

3. Race: 

Male 
Female 

Black 
Spanish 
White 

4. What is your annual 

Number 
94 
21 

Number 
2 
2 

111 

salary? 

Percent 
82 
18 

Percent 
2 
2 

96 

Less than $5000 
Number 
23 

Percent 
20 

$5000 -
$7000 -
$9000 -
$11,000 
$13,000 
$15,000 
$17,000 
$19,000 

$6999 
$8999 
$10,999 
- $12,999 
- $14,999 
- $16,999 
- $18.999 
or more 

5 
8 

15 
22 
18 
13 

5 
6 

Part II. E~ucational Information 

4.3 
7 

13 
19.l 
15.7 
11.3 
4.3 
5.2 

19 

5.. Why r'lid yo u enroll at · LCCC? Number Percent 
(1) To obtain an Associate Degree 

and obtain initial employment 
in law enforcement or a 
relate~ field ••••••••••••••••••• 

(2) To obtain an Associate Degree 
and continue employment in law 
enforcement or a related 
field ..... ..................... . 

49 42.6 

44 38.3 
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Number Percent 
(3) To obtain an Associate Degree 

and transfer to another col­
lege or university •••••••••••••• 

(4) other .•..•..••.•.......•.•...... 
45 

2 
39.1 
1.7 

*Twenty-five graduates indicated multiple reasons for en­
rolling. Nine graduates selected (1) and (3). Sixteen 
graduates selected (2) and (3). The number and percent 
for each reason is in relationship to all respondents. 

6. While attending LCCC how many quarters were you en­
rolled as a full-time student (12 or more hours per 
quarter) and how many part-time (11 or fewer hours per 
quarter)? 
(1) Full-time: 95 students reported attending 

more quarters full-time. 
one or 

( 2) Part-time: 56 students reported attending 
more quarters part-time. 

one or 

7. 

, 

If you had it to do over again, would you choose 
Police Science as your major? 

(1) Yes ••••••••••••• 
( 2..) No •••••••••••••• 

Number 
99 
14 

Percent 
86.1 
12.2 

*Two respondents failed to answer this question. 

ill
2 

More Than Adequate 
ill Adequate 
ill Not Adequate 

8. The variety of courses were ••••••••••• 

9. The introduction to the various areas 
of knowledge in law enforcement was ••• 

10. The depth of the various areas of 
knowledge required in law enforcement 
was • •••••••••••••••••••••••••••••••••• 

11. The information regarding career oppor­
tunities in law enforcement was ••••••• 

12. The emphasis on practical application 
of course material was •••••••••••••••• 

13. The opportunity to learn about job 
skills required in law enforcement 
was • •••••••••••••••••••••••••••••••••• 

.ill ill 
40 70 
35% 61% 

34- 78 
30% 68% 

23 71 
21% 64% 

13 42 
12% 37% 

29 60 
25% 53% 

18 64 
16% 57% 

ill 
5 
4% 

3 
2% 

17 
15% 

58 
51% 

25 
22°/4 

30 
27% 
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ill ill ill 
14. The theoretical explana t i on of the 

skills required in law enforcement 
was • •••••••••••••••••••••••••••••• • • • • 34 78 

30% 68% 
15. The number of elective courses was •••• 28 64 

24% 56% 
16. Overall, my satisfaction with 

courses in the Police Science 
curriculum was •••••••••••••••••••••••• 42 72 

37% 63% 

*In questions 8-16 some persons did not answer some of 
these questions. 

2 
2% 

23 
20% 

0 
0 

17. Are there any a~ditional skills or areas of knowledge 
that you feel should be adden to the Police Science 
curriculum at LCCC? 

j 

(1) Yes ••••••••••••• 
( 2 ) No • ••••••••••••• 

Number 
71 
39 

Percent 
64.5 
35.5 

-18. Are there specific areas of training or knowledge that 
you feel should be eliminated from the Police Science 
curriculum at LCCC? 

(1) Yes ••••••.•••••• 
( 2 ) No • ••••••••••••• 

Number 
19 
90 

Percent 
17 
83 

19. Are there any courses you feel could be altered in the 
Police Science curriculum at LCCC? 

(1) Yes ••••••••••••• 
( ~ ) No • ••••••••••••• 

Number 
35 
64 

Percent 
35 
65 

20. Din you encounter any major difficulties while attend­
ing LCCC which you believe the College could alleviate 
for other students? 

(1) Yes ••••••••••••• 
( 2 ) No • ••••••••••••• 

Number 
27 
88 

Percent 
23.5 
76.5 

*In questions 17-20 some persons did not answer some of 
these questions. 

21. Have you continued your college enucation beyond 
Associate Degree in Police Science? 

(1) Yes ••••••••••••• 
( 2 ) No • •••••••••• • •• 

Number 
50 
60 

Percent 
45.5 
54.5 

*Five graduates failed to answer this question. 

the 



Part III. College Education Beyond LCCC 

22. Are you currently a student? 

(1) Yes ••••••••••••• 
( 2 ) No • .......... - .•• 

Number 
25 
24 

Percent 
51 
49 

*One gra~uate failed to answer this question. 
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23. What college or university did/are you attending? 

College or University 
University of Cincinnati ••••••••••••••• 
Bal<lwin Wallace College ••••••••••••••.• 
Heidelberg College •••••••••••••••••..•• 
Youngstown State University •••••••••••• 
NorthweFtern University •••••••••••••••• 
University of Dayton ••••••••••••••••••• 
Eastern Kentucky State University .••••• 
Kent State University •••••••••••••••••• 
Bowling Green State University ••••••••• 
Akron University ••••••••••••••••••••••• 
Cleveland State University ••••••••••••• 
Nova University •••••••••••••••••••••••• 
Alvernia College ••••••••••••••••••••••• 
Lorain County Community College •••••••• 
University of Buffalo •••••••••••••••••• 

24. What is/was your major? 

Major 
Criminal Justice ••••••••••••••••••••••. 
Psychology .......•...•.............•... 
Police Management ••••••••••••••••••••.. 
Law Enforcement •••••••••••••••••••••••• 
Corrections ••••••••••••••••••••••••••.• 
Bt1siness •••.••••••••••••••••••••••••••. 
Technical Education •••••••••••••••••••• 
History ............................... . 
Fire Science ••••••••••••••••••••••••••• 
Public Administration •••••••••••••••••• 
Police Science ••••••••••••• • ••••••••••• 
Sociology . ........................ • ... . 

Number 
4 
1 

15 
6 
2 
3 
3 
3 
2 
3 
1 
1 
1 
4 
1 

Number 
11 
15 

1 
9 
1 
1 
3 
l 
1 
1 
2 
1 

*Three graduates faile<l to answer this question. 

Percent 
8 
2 

30 
12 

4 
6 
6 
6 
4 
6 
2 
2 
2 
8 
2 

Percent 
23.4 
31.9 

2.1 
19.l 

2.1 
2.1 
6.4 
2.1 
2.1 
2.1 
4.3 
2.1 
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25. How many credit hours h a ve you completed beyond the 
Associate Degree? 

Quarter ·Hours 
3 • • • • • • • • • • • 
4 • •••••••••• 
5 • •••• .•••••• 
6 • • • • • • • • • • • 

10 . ....•...•. 
18 . •........• 
20 . .......... 
28 . ......•... 
30 . •.•.••••.. 
31 .•••.••••.• 
4 3 • •••••••••• 
4 5 • •••••••••• 
5 2 • ...•••••.• 
60 . .... .,, ..•.. 
80 . ..•.•..... 
86 . ........•. 
90 . •......... 
9 3. • ..•.•••... 
96 . ..•.••...• 
99 . •..•.•...• 

Mean - 51.2 
Median - 46.25 

No. % (or) 
1 4 
1 4 
1 4 
1 4 
2 8 
1 4 
1 4 
1 4 
1 4 
1 4 
1 4 
1 4 
1 4 
1 4 
1 4 
1 4 
3 12 
1 4 

-1 4 
2 8 

Semester Hours No. 
20 . ••..•...... 2 
40 • ••••••••••• 1 
so . •••••..••.• 4 
60 . ••.•.•.••.. 1 
70 . ..•........ 2 
80 • ............ 1 

Mean - 50.9 
Median - 51.25 

*Fourteen gra<luates failed to answer this question. 

26. Have you earned any additional degrees? 

(1) Yes •.••••••••••••••••••••• 
( 2 ) No • •••••••••••••••••• • ••• • 

If yes, what degree(s)? 
(1) Bachelor's •••••••••••••••• 

Number 
29 
21 

29 

% 
18.2 
9.1 

36.4 
9.1 

18.2 
9.1 

Percent 
58 
42 

100 

27. How . does your grade point average (GPA) at LCCC compare 
with your GPA for courses taken after you graduated 
from LCCC? 

(1) GPA at LCCC lower ••••••••• 
(2) GPA about the same •••••••. 
(3) GPA at LCCC highe~•••••••• 

Number 
7 

34 
5 

*Four graduates failed to answer this question. 

Percent 
15~2 
73.9 
10.9 
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28. Do you feel you were ad equately prepared at LCCC to 
make the transition to a four-year institution? 

(1) Yes ••••••••••••••••••••••• 
( 2 ) No • ••••••••••••••••••• • ••• 

Number 
44 

2 

*Four graduates failed to answer this question. 

Part IV. Employr:nent 

Percent 
95.7 

4.3 

29. On the average, how many hours per week were you em­
ployed while attending LCCC? 

( l) None, not employed •••••••• 
( 2 ) Less than 15 hours . ....... 
{ 3) 15- - 20 hours . ............ 
(4) 21 - 25 hours ••••••••••••• 
( 5) 26 - 30 hours ............. 
( 6) 31 - 35 hours •• .••••••••••• 
(7) 36 - 40 hours ............. 
(8) 41 hours or more •••••••••• 

30. Type of agency? 

If law 

If law 

(1) Federal ••••••• • ••••••••••• 
(2) State ••••••••••••••••••••• 
(3) Local ••••••••••••••••••••• 
(4) Private ••••••••••••••••••• 

enforcement field: 
(1) Patrolman ••••••••••••••••• 
( 2) Sergeant • ••••••••••••••••• 
( 3) Lieutenant •••••••••••••• • • 
(4) Chief of Police •••••••.••• 
( 5) Other . •........•......•... 

enforcement related: 
( 1 ) Corrections ••••••••••••••• 
( 2) Probation ••••••••••••••••• 
( 3 ) Other .•.....•....••....... 

Number 
13 

3 
16 

8 
10 

6 
28 
31 

Number 
1 
5 

51 
22 

27 
8 
3 
2 

14 

1 
0 

15 

Percent 
11.3 

2.6 
13.9 

7 
8.7 
5.2 

24.3 
27 

Percent 
1.3 
6.3 

64.6 
27.8 

so 
14.8 

5.6 
3.7 

25.9 

6.2 
0 

93.8 

*Twenty-three graduates failed to answer - type of agency. 
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31. How long had you been e mployed in this position when 
you graduated from LCCC7 

How Long 
(1) Less than one year •••••••• 
(2) 1 - 4 years ••••••••••••••• 
(3) 5 - 8 years ••••••••••••••• 
(4) 9 - 12 years •••••••••••••• 
(5) 13 - 16 years ••••••••••••• 
(6) 17 years or more •••••••••• 

Number 
22 
35 
28 

4 
2 
2 

*Nine graduates failed to answer this question. 

Percent 
23.7 
37.6 
30.l 
4.3 
2.2 
2.2 

32. Did you experience difficulties in arranging your work 
schedule to facilitate your attendance at LCCC? 

(1) Yes ••••••••••••••••••••••• 
( 2) No • ••••••••••••• • •• • • • • • • • 

J 

Number 
30 
68 

*Four graduates failed to answer this question • . 

33. Type of agency? (After graduating from 

If law 

If law 

(1) Federal ••••••••••••••••••• 
(2) State••••••••••••••••••••• 
( 3 ) Local ••••••••••••••••••••• 
(4) Private ••••••••••••••••••• 

enforcement field: 
( 1) Patrolman ••••••••••• ~ ••••• 
( 2) Sergeant •••••••••••••••••• 
( 3) Lieutenant •••••••••••••••• 
( 4) Chief of Police ••••••••••• 
( 5) other . .................... 

enforcement related: 
(1) Corrections •••••••••••• ~ •• 
( 2) Probation ••••••••••••••••• 
( 3 ) Other . ..•..•.....•.••.•... 

LCCC) 
Number 

3 
6 

60 
21 

34 
9 
2 
3 

13 

1 
1 

14 

*Twelve graduates failed to answer - type of agency. 

Percent 
30.6 
69.4 

Percent 
3.3 
6.7 

6·6. 7 
23.3 

55.7 
14.8 
3.3 
4.9 

21.3 

5.9 
5.9 

82.4 

34. Were you satisfied with your initial position after 
graduation? 

(1) Yes ••••••••••••••••••••••• 
( 2 ) No • ••••••••••••••••••••••• 

Number 
62 
34 

Percent 
64.6 
35.4 

*Nineteen graduates did not respond to this question. 



35. Did you have difficulti es finding employment? 
Number 

(1) Yes....................... 31 
( 2) No • ••••• • • • • • • • • • • • • • • • • • • 6 2 

26 

Percent 
33.3 
66~7 

*Twenty-two graduates did not respond to this qu2stion. 

36. Could LCCC have provided more assistance in helping you 
find employment? 

(1) Yes ••••••••••••••••••••••• 
( 2 ) No • ••••••••••••••••••••••• 

Number 
37 
48 

Percent 
43.5 
56.S 

*Thirty graduates di~ not respond to this question. 

37. 

38. 

Since graduating from LCCC I have: 
Number 

( 1) Received incentive pay , 
for my Associate Degree ••• 33 

( 2) Passed a promotional 
exam • ••••••••••••••••••.•• 26 

(3) Been assigned to a 
specialized bureau •••••••• 15 

(4) Been promoted ••••••••••••. 25 
( 5) Changed employment •••••••• 24 

Do you feel your college education at LCCC benefitted 
you personally in becoming a better police officer? 

(1) Yes •••••••••••••••••.••••• 
( 2 ) No • ••••••••••••••••••••••• 
(3) Does not apply to me •••••• 

Number Percent 
65 60.7 

1 0.9 
41 38.4 

*Eight graduates did not respond to this question. 

39. Do you believe all police officers should be required 
to possess or obtain an Associate Degree in Police 
Science? 

(1) Yes •• ••••••••••••• •••••••• 
( 2) No •••••••••••••••••••••••• 

Number 
95 
17 

*Three graduates did not respand to this question. 

Percent 
84.8 
15.2 

40. Do you believe your college education at LCCC prepared 
you more adequately for employment in law enforcement 
or a related field than most other non-college educated 
persons in similar positions? 

(1) Yes ••••••••••••••••••••••• 
( 2 ) No • ••••••••••••••••••••••• 

Number 
100 

3 

*Twelve graduates did not respond to this question. 

Percent 
97 

3 
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Hypotheses a nd Related Data 

Hypothesis I. A majority of graduates, if they ha<l it to 

do over again, would choose the police science curriculum. 

Table 1 

Question 7. If you ha<l it to do over again, would you 
choose Police Science as your major? 

(1) Yes ••••••••••••••••••. 
( 2) No ••••••••••••••• • •••• 

Number 
99 
14 

Percent 
87.6 
12.4 

If no, what would you have chosen as your 
major? 

Business . ................. . 
Education ••••••••.••••••••• 
Elementary education ••••••• 
Electronics-communications. 
Nursing ................... . 
Public or police 

Number 
4 
1 
l 
1 
1 

administration ••••••••••• l 
General studies •••••••••••• 1 
A major I could use to 

get a job. • • • • • • • • • • • • • • • 1 
Fire science.. • • • • • • • • • • • • • 1 
No other choice given •••••• 2 

*Two graduates did not respond to this question. 

An overwhelming majority (87.6%) of graduates in­

dicated they would again choose the police science program 

if they had it to do over. Therefore, Hypothesis I was 

accented. 

Hypothesis II. A majority of graduates, who were not em­

-ployed Ln law enforcement or a related field when they 

graduated from LCCC, intended to enter law enforcement or 

a related field. 



Table 2 

Graduates Not Employed In Law Enforcement or 
a Related Field Upon Graduating From LCCC 

Question 4. Why did you enroll at LCCC? 

28 

Number Percent 
(1) To obtain an Associate Degree and 

obtain initial employment in law 
enforcement or a related field ••••• 49 

(3) To obtain an Associate Degree and 
transfer to another college or 
university ••••••••••••••••••••••••• 17 

(4) Other.............................. 1 

, 

73 

25 
2 

A substantial majority of graduates not employed 

in law enforcement or a related field indicated their in­

tention to gain initial employment in law enforcement or a 

related field upon graduati·ng from LCCC. Therefore, 

Hypothesis II was accepted. 

Hypothesis III. A significant number of pre-service 

graduates will express dissatisfaction with their initial 

employment after graduation from LCCC. 

Table 3 

Pre-service Graduates 

Question 34. Were you satisfied with your initial position 
after graduation? 

(1) Yes •••••••••••• : ••••• 
( 2 ) No • •••••••••••••••••• 

Number 
23 
19 

Percent 
55 
45 

Although a majority (55%) indicated they were satis­

fie<l, the 45% indicating their dissatisfaction represents 
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nearly one-half of those pre- service graduates responding 

to this question. This rather large number of dissatisfied 

pre-service graduates should not be ignored. This is an 

area which needs further research to determine what role 

the college might play in helping to reduce this rather 

large percentage of dissatisfaction among pre-service 

graduates in their initial employment. Therefore, since 

those dissatisfied in this category closely approach 50% of 

the respcndents, Hypothesis III was accepted. 

Hypothesis IV. The majority of graduates employed in law 

enforcement or a related field will believe they were more 

adequately prepared to perform their employment tasks than 

those they observed in similar positions who had either 

less college education or none at all. 

Table 4 

Employed in Law Enforcement 
or a Related Field 

Question 40. Db you believe your college education at LCCC 
prepared you more adequately for employment 
in law enforcement or a related field than 
most other non-college educated persons in 
similar positions? 

(1) Yes ..•••••••.•••••••• 
( 2 ) No • •••••••••••••••••• 

Number 
61 

2 

Percent 
97 

3 

*Fourteen graduates did not respond to this question. 

The overwhelming majority of those employed in law 

enforcement or a related field indicated their belief they 
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were better prepared to perfo rm their employment tasks than 

those they observed in similar p:,sitions who had either 

less college education or none at all. Therefore, Hypoth­

esis IV was accepted. 

Hypothesis v. 'The majority of graduates will feel that all 

law enforcement personnel or those in a related field 

should possess an associate degree. 

Table 5 

Qestion 39. Do you believe all police officers should be 
required to possess or obtain an Associate 
Degree in Police Science? 

·( l ·) Yes . •..•.•............ 
( 2) No ••••••••••••••••••• ~ 

*Fifteen grad uates d id not respond. 

Number 
74 
16 

Percent 
82 
18 

A substantial majority of graduates indicated in 

the affirmative that all law enforcement personnel should 

possess or obtain an associate degree. Therefore, Hypoth­

esis V was accepted. 

Hypothesis VI. A significant difference will be found be­

tween in-service and pre-service personnel concerning their 

opinions about the police science curriculum. 

Table 6 

Question 8. The variety of courses were: 



In-service 
(1) More than adequate •• 
( 2) Ariequate •••••••••••• 
(3) Not adequate •••••••• 

Pre-service 
(1) More than adequate •• 
(2) Adequate •••••••••••• 
(3) Not adequate •••••••• 

*Twenty-three did not respond. 

Number 
18 
24 

2 

13 
33 

2 

31 

Percent 
41 
54.5 
4.5 

27 
69 

4 

**The chi-square value of 2.057 with two degrees of freedom 
was not significant at the .05 level. 

Question 9. The introduction to the various areas of know­
ledge in law enforcement was: 

In-service Number Percent 
( 1) More than adequate •• 13 30 
( 2) Adequate •••••••••••• 30 68 
( 3) Not adequate •••••••• 1 2 

Pre-service 
( 1) More than adequate •• 15 31 
( 2) Adequate •••••••••••• 31 65 
( 3) Not adequate •••••••• 2 4 

*Twenty-three did not respond. 
**The chi-square value of 0.319 with two degrees of freedom 

was not significant at the .05 level. 

Question 10. The depth of the various areas of knowledge 
required in law enforcement was: 

In-service 
(1) More than adequate •• 
( 2) Adequate •••••••••••• 
( 3) Not adequate •••••••• 

Pre-service 
(1) More than adequate •• 
{ 2) Adequate •••••••••••• 
(3) Not adequate •••••••• 

• ·rwenty-seven <U<i not respond. 

Number 
8 

28 
6 

10 
27 

9 

Percent 
19 
67 
14 

22 
59 
19 

**The chi-square value of 0.659 with two degrees of freedom 
was not significant at the .05 level. 

Question 11. The information regarding career opportuni­
ties in law enforcement was: 



In-service 
(1) More than adequate •• 
(2) Adequate •••••••••••• 
(3) Not adequate ••••••.• 

Pre-service 
(1) More than adequate •• 
( 2) Adequate •••••••••••• 
(3) Not adequate •••••••• 

*Twenty-five dia not respond. 

Number 
8 

16 
18 

3 
17 
28 

32 

Percent 
19 
38 
43 

6 
36 
58 

**The chi-square value of 4.095 with two degrees of freedom 
was not significant at the .05 level. 

Question 12. The emphasis on practical application of 
course material was: 

, In-service Number Percent 
( 1 ) More than a d equate •• 10 23 
( 2) Ad equate •••••••••••• 20 47 
( 3) Not adequate •••••••• 13 30 

Pre-service 
( 1) More than adequate •• 12 25 
( 2) Adequate •••••••••••• 26 54 
( 3) Not a d equate •••.•••• 10 21 

* 'I'wenty-four did not respond. 
**The chi-square value of 1.084 with two degrees of freedom 

was not significant at the .05 level. 

Question 13. The opportunity to learn about job skills re­
quired in law enforcement was: 

In-service Number Percent 
( l ) More than adequate •• 7 17 
( 2} Adequate •••••••••••• 27 64 
( 3) Not adequate •••••••• 8 19 

Pre-service 
(1) More than adequate •• 6 13 
( 2) Adequate •••••••••••• 25 53 
( 3) Not adequate •••••••• 16 34 

*'I'wenty-six d id not respond. 
**The chi-square value of 2.547 with two degrees of freedom 

was not significant at the .os level. 

Question 14. The theoretical explanation of the skills re­
quired in law enforcement was: 



In-service 
(1) More than adequate •• 

· ( 2) Adequate •••••••••••• 
(3) Not adequate •••••••• 

Pre-service 
{l) More than adequate •• 
(2) Adequate •••••••••••• 
(3) Not adequate •••••••• 

*Twenty-four did not respond. 

Number 
17 
27 

0 

12 
34 

1 

33 

Percent 
39 
61 

0 

26 
72 

2 

**The chi-square value of 2.569 with two degrees of freedom 
was not significant at the .05 level. 

Question 15. The number of elective courses was: 

In-service 
(1) More than adequate •• 
(2) Adequate •••••••••••• 
(3) Not adequate •••••••• 

Pre-service 
(1) More than adequate •• 
( 2) Adequate •••••••••••• 
(3) Not adequate •••••••• 

*Twenty-three did not respond. 

Number 
12 
27 

5 

12 
27 

9 

Percent 
27 
61. 5 
11.5 

25 
56 
19 

**The chi-square value of 0.970 with two degrees of freedom 
was not significant at the .05 level. 

Question 16. overall, my satisfaction with courses in the 
Police Science curriculum was: 

In-service Number Percent 
( 1) More than adequate •• 18 42 
( 2 ) Adequate •••••••••••• 25 58 
( 3) Not adequate •••••••• 0 0 

Pre-service 
( 1) More than adequate •• 17 35 
( 2 ) Adequate •••••••••••• 31 65 
( 3) Not adequate •••••••• 0 0 

*Twenty-four did not respond. 
**The chi-square value of 0.172 with one degree of freedom 

was not significant at the .os level. 

In questions 8-16, no statistically significant 

diff ere·nces were found between in-service and pre-service 

graduates and their opinions regarding the police science 
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curriculum. Considerable di s satisfaction was expressed by 

both in-service and pre-service graduates concerning the 

information regarding career opport·unities in law enforce­

ment. Therefore, Hypothesis VI was rejected. 

Hyoothesis VII. A majority of graduates will indicate they 

have not continued their education beyond the associate 

degree. 

Table 7 

Question 21. Have you continued your college education be­
yond the Associate Degree in Police Science? 

(1) Yes ••••••••••••.••••. 
( 2) No ••••••••••••••••••• 

*Five did not respond. 

Number 
so 
60 

Percent 
45.5 
ss.s 

A majority of the graduates did indicate they had 

not continued their college education beyond the associate 

degree. However, when comparing the categories of pre­

service and in-service it was found that 54% of in-service 

persons continued their college education beyond the asso­

ciate degree while only 26% of pre-service persons con­

tinued. Therefore, Hypothesis VII was accepted. 

Hypethesis VIII. The majority of those graduates who do 

continue their education beyond LCCC will feel they were 

adequately prepared by LCCC for the transition. 
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Table 8 

Question 28. Do you feel you were adequately prepared at 
LCCC to make the transition to a four-year 
institution? 

(1) Yes •••••••••••••••••• 
( 2 ) No •••••••••• • • • • • • • • • 

*Four did not respond. 

Number 
44 

2 

Percent 
96 

4 

Question 27. How does your grade point average (GPA) at 
LCCC compare with your GPA for courses taken 
after you graduated from LCCC? 

{l) GPA at LCCC lower •••• 
(2) GPA about the same ••• 
(3) GPA at LCCC higher ••• 

*Four ~id not respond. 

Number 
7 

34 
5 

Percent 
15 
74 
1.1 

Nearly all those graduates who continued college 

beyond LCCC expressed the belief that they had been ade­

quately prepared by LCCC to make the transition to a four­

year college. Eighty-nine percent indicated their grade 

point average (GPA) was either the same or higher than 

their GPA while attending LCCC. In addition, twenty-nine 

graduates reported they have successfully completed 

bachelor degrees. Therefore, Hypothesis VIII was accepted. 

Hypothesis IX. A majority of students employed in law en­

forcement or a related field will believe their education 

at LCCC has heloed them to become more knowledgeable in 

their respective fields. 
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Ta b le 9 

Question 40. 1)o you believe your college eiucation at LCCC 
prepare1 you more ar!equately for employment 
in law enforcement or a related field than 
most other non-college educate1 persons in 
similar positions? 

(1) Yes ..•••..•••.••.•... 
( 2) No • •••.••••••••• • • . · . 

*Fourteen di1 not respon1. 

Number 
61 

2 

Percent 
97 

3 

The overwhelming majority of those employe1 in law 

enforceme nt ' or a relate1 field believed they were more know­

ledgeable in their respective fields than others they ob­

serve~ in similar positions who ha1 either less college or 

none at alL Therefore, Hyoothesis IX was accepted . 

Hypathesis X. A significant difference will be found be­

tween those employed in law enforcement or a related fiel d 

and those not employed in these areas, concerning diffi­

culties they experience<i in arranqing work schedules while 

a t t e n i ing LCCC. 

Table 10 

Question 32. ni~ you experience iifficu lties in arranging 
your wo rk sche1ule to facilitate your atten­
riance at LCCC? 

Law enforcement or relate1 
(1) Yes •..•.•••••.•.•••••... 
( 2 ) t'-Jo • ••••••••••••••••••••• 

Others 
(1) Yes ••••••••••••••••••••. 
( 2 ) No • ••••••••••••••.•••.•• 

Number 
28 
34 

2 
34 

Percent 
45 
55 

6 
94 
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*Four did not rest:>Ond. 
**The chi-square value of 15.006 with one degree of freedom 

was significant at the .os level. 

A statistically significant difference was found 

between those employed in law enforcement or a related 

field and those not employed in these areas concerning 

difficulties they experiencea in arranging work schedules 

when they attended LCCC. A noticeable difference was found 

in the large percentage (45%) of those employed in law en­

forcement or a related field who expresse1 difficulty in 

arranging their work schedules while attending LCCC, as 

opposed to only two persons outside these areas who exper­

ienced difficulties. Therefore, Hypothesis X was accepted. 

Hvoothesis XI. In the category of in-service personnel, 

the !)()lice science program will attract primarily individ­

uals with relatively few years of law enforcement or re­

lated field experience. 

Table 11 

In-service Personnel 

Question 31. How long had you been employed in this po­
sition when you graduatea from LCCC? 

(1) Less than l year •••• 
(2) 1 - 4 years ••••••••• 
(3) 5 - 8 years ••••••••• 
(4) 9 - 12 years •••••••• 
(5) 13 - 16 years ••••••• 
(6) 17 years or more •••• 

*Eight did not respcnd. 

Number 
10 
17 
27 

4 
2 
2 

Percent 
16 
27 
44 

7 
3 
3 
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Since a career in law enforcement or a related 

field often consists of 25-30 years, individuals with rel­

atively few years will be categorized as those employed 

eight years or less. Those employed eight years or less at 

the time of their gra~uation make up 87% of the in-service 

personnel responding to this question. Therefore, Hypoth­

esis XI was accepted. 

Hyoothesis XII. Overall, graduates will report they were 

satisfied with the pclice science curriculum. 

Table 12 

Question 16. Overall, my satisfaction with courses in the 
Police Science curriculum was: 

(1) More than adequate ••• 
( 2) Adequate ••••••••••••• 
(3) Not adequate ••••••••• 

*One did not respond. 

Number 
42 
72 

0 

Percent 
37 
63 

0 

Not a single graduate expressed the belief that 

the ool ice ·science curriculum was not adequate. Therefore, 

Hyoothesis XII was accepted. 
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CHAPTER V 

CONCLUSION 

Summary 

This study was conducted in cooperation with the 

Public Service Careers Division of Lorain County Community 

College (LCCC), Elyria, Ohio. The evaluation focuses on 

LCCC's poli~e ·science graduates who have received an 

Associate Degree in Applied Science. The objectives of the 

study were: (1) to determine the present employment and 

educational status of the police science graduates of LCCC; 

(2) to seek suggestions from these graduates relevant to 

improving the police science curriculum; (3) to determine 

any difficulties encountered by these graduates while 

attending LCCC which could be alleviated by LCCC; and (4) 

to develop recommendations to improve LCCC's police science 

program. 

Because of the large number of graduates and their 

wide geographic dispersion, a survey questionnaire was de­

veloped and utilized to gather data. The questionnaire was 

pre-tested, revised, and then mailed to all (176) of LCCC's 

Police science graduates. Within two weeks, a follow-up 

letter was sent to all non-respondents. As a result of the 

initial mailing and follow-up, 118 questionnaires were com­

pleted and returned. One hundred fifteen were returned in 



time for the computer analys i s. The useable return per­

centage was 68 percent. 

40 

The statistical analysis utilized was the chi­

square test and the level of significance was set at the 

.OS level or less. The data received from the respondents 

was coded and placed on I.B.M. cards. ·Toe Statistical 

Package for the Social Sciences (SPSS) was used to obtain 

descriptive statistics, frequency distributions, and cross­

tabulations of the ~ata. 

Observations 

General Information 

1. The overall sample was relatively young. (76% were 33 
years of age or younger and 50% were 26 or younger) 

2. Most respondents were male. (82%) 

3. The racial make-up was overwhelmingly white. (96%) 
Only two graduates were black and two were Spanish. 

4. A considerable portion of the graduates reported their 
income between $9,000. ~nd $16,999. (59%) 

Educational Information 

1. The largest number of g~aduates were in the pre-service 
category when they entered LCCC. {43%) In-service 
represented 38% and 17% were persons who intended to 
get an associate degree and transfer to a four-year 
college. Twenty-five graduates indica4ed multiple 
reasons for enrolling at LCCC. · 

2. Overall, graduates were generally satisfied with LCCC's 
police science curriculum. (37% believe it is more 
than adequate and 63% answered adequate) 
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3. Majority dissatisfactio n was expressed by graduates 
when asked whether information regarding career oppor­
tunities in law enforcement was sufficient. (51%) 

Three other questions concerning the pclice science 
curriculum revealed substantial dissatisfaction: 

(1) was the emphasis on practical application of 
course material sufficient? (22% said no) 

(2) Mas the opoortunity to learn about job skills re­
quired in law enforcement sufficient? {27% 
said no) 

(3) was the number of elective courses sufficient? 
(20% said no) 

4. A majority of qranuates indicated their belief that 
a~~itional skills or areas of knowledge should be added 
to the police science curriculum. (64.5%) 

Some of the suggested additions include: more prac­
tical problems, self-defense, pistol marksmanship, on 
the Job experiences, internship programs, court pro­
cedure and criminal law, refresher courses, typing, 
public relations, human relations, more psychology, 
dealing with stress, more physical training, computer 
course related to pclice use, problem solving, search 
and seizure, more photography and criminalistics, and 
report writing. 

S. A large number of graduates indicated their belief that 
some courses should be altered in the police science 
curr~culum. (35%) 

Some of the suggested alterations include: some pho­
tography and criminalistic labs are over-crowded, color 
photography is a must, use more audio visual aids, 
criminal law should include court room procedures, use 
of guest lecturers (judges, police officers, attorneys, 
etc.), criminalistics too technical in some respects, 
the basic science courses should be more related to law 
enforcement, management courses could be taught better , 
juvenile delinquency should be only one quarter~ com­
bine traffic laws and accident investigation, tailor 
English courses to police writing and communications, 
and more emphasis on people management~ 

6. Many graduates responnen in the affirmative when asked 
if they encountered any major difficulties while 
attending LCCC which they believe the College could 
alleviate. ( 23. 5%) 
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Some of their difficulti e s encountered include: coun­
selors should get together with instructors to make 
sure the right classes are taken, improvement in coun­
selling is nee~ed, more counselling concerning job re­
quirements, more consideration should be given to stu­
dents who work and have schedule conflicts, schedule 
classes to meet work schedules of police, offer the 
same English (psychology, sociology, etc.) both days 
and evenings so police on swing shifts can attend 
classes no matter what shift they are working, times 
of classes, difficulty in scheduling some classes, have 
courses available days an1 evenings, some required 
courses were offered only once· a year, same instructors 
should teach day and evening courses, all courses 
should be offered every quarter, all the damn paper 
work at registration time, travel difficult at times 
(offer more off-campus courses), have a course that 
tells what police work is really like, and help with 
housing for students not from the Lorain-Elyria area. 

Coll€8e Education Beyond LCCC 

1. The majority of respondents did not continue college 
beyond LCCC's associate degree. (45.5%) 

The two most frequently attended colleges beyond LCCC 
were Heidelberg College (30%) and Youngstown State 
University (12%). 

Twenty-nine (58%) of those who continued college beyond 
LCCC have completed a baccalaureate degree. 

2. Of those that did continue college beyond LCCC, 51% are 
currently students. 

It was found that 54% of the in-service persons con­
tinued college beyond LCCC while only 26% of the pre­
service persons continued. 

3. Most graduates that continued college beyond LCCC felt 
they were adequately prepared by LCCC to make the tran­
sition to a four-year college. (96%) 

They also inaicated that their grade point average (GPA) 
after transferring to another college was equal to or 
higher than their GPA at LCCC. 



Employment 

1. A majority of graduates were employed full-time while 
attending LCCC. (51%) 

Only 11% were unemployed and 38¼ were employed part­
time while attending LCCC. 
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2. A considerable majority of in-service personnel were 
employed 8 years or less when they graduated from LCCC. 
(87%) 

3. A considerable number of in-service persons expressed 
difficulty in arranging their work schedules while 
attending LCCC. (45%) 

4. A majorJty of graduates were satisfied with their ini­
tial position after graduation from LCCC. (65¼) 

A large percentage of pre-service graduates, however, 
were dissatisfied with their initial position after 
graduation from LCCC. (45%) 

s. A large percentage of graduates expressed their belief 
that LCCC should have provided them with more assis­
tance in finding employment. (43.5%) - ) 

Some of their recommendations include: develop a pro­
gram to aid students in securing employment, . arrange 
for job interviews, set up a list of referral agencies 
looking for graduates in police science, mail out lists 
of job openings in law enforcement, contact private in­
dustry and related services, more help from LCCC's · 
placement office, advertise jobs available, let us 
know where and what police departments are giving civil 
service tests, list jobs open, list civil service exams 
and dates they are to be given, work closer with law 
enforcement agencies, more bulletins on upcoming civil 
service tests, send employment notices from police de­
partments, establish a police science placement bureau, 
run a continuous ad in law enforcement journals re­
questing information about openings in law enforce­
ment field, provide more literature about openings in 
the law enforcement field, develop a job information 
board, and give more direction on where to look for 
employment. 
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6. Thirty-three graduates ( 29%) reported receiving incen­
tive pay for their associate degree; 26 graduates (23%) 
reported passing a promotional exam; 15 graduates (13%) 
reported being assigned to a specialized bureau; 25 
graduates (22%) reported being promoted; and 24 grad­
uates (21%) reported changing employment since grad­
uating from LCCC. 

7. The overwhelming majority of law enforcement employed 
graduates believe their education at LCCC benefitted 
them personally in becoming petter police officers. 
(98%) 

8. Most graduates believe an associate degree should be 
a minimum requirement for police officers. (85%) 

Recommendations 

The police science program at LCCC seems to be 

successful and to have been well planned. Most of the 

graduates surveyed were satisfied with the program. How­

ever, as one of the respondents replied, "The police 

science program is a good program because it is not stag­

nant ... Therefore, it is im)'.)Ortant that the program re­

tain its flexibility an<l from time to time initiate 

appropriate changes to meet the nee~s of its students. 

There were, however, several weaknesses revealed 

in this study which were mentioned in Observations. Mr. 

Rossbrool<, the program's director, has given his assurance 

that the results of this study ~ill be considered in future 

planning of the police science curriculum • . Also, some of 

the concerns such as scheduling of classes and placement of 

graduates will be forwarded to the appropriate departments 

within LCCC for their consideration. 

~--



45 

Suggestions for ad~i tional research include: (1) 

surveying employers of LCCC's police science graduates to 

ascertain their perceptions of the graduates• abilities: 

(2) conduct a comparison between LCCC graduates employed 

in law enforcement or a related field and similar employees 

who do not have an associate degree: and (3) conduct addit­

ional research of other college law enforcement programs 

to provide data for comparative purposes. 



APPENDIX A 

Graohic Illustration of Police 

Science Graduates at LCCC 

From 1969 Through 1976 
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~escriotion of LCCC's 

Police Science Curriculum 
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LORAIN COUNT Y COMMUNI rY COLLEGE 
POLICE SC IENCE OPTION 

FIRST YEAR Class Lab 
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Credit 
Hours Hours Hours 

First Quarter 
Physical Topics 
Founiations of Criminal Justice 
Photoqra ph y I 
Intron uction to Investigation 
Munici pal Supervisory Method s 
Rifle ~arksmanship & Hunter Safety 
Introduction to Criminalistics I 

Second Quarter 
Chemical Topics 

. Photogra phy II 
Introd uction to Criminalistics II 
Juvenil e Proce1u r es I 
Traffi c Probl ems and Laws 
Te chnique s o f Munici pal Administration 
Physi cal E~ucation Elective 

Third Quarter 
Bi o log ical Subjects 
Co~puters ani Police Science 
In t ermen iate Criminalistics 
Prob a t ion a nd Parole, or 

Acci •i e nt Inves tigation 
Po li ce A~mini s tration & Supervision 
Juve nil e Proce~ures II 

SECOND YEAR 

First Quarter 
Compos i tion/Communication Skills 
Introduction/Basic Concepts Sociology 
Evinence , Cases & Comments 
Criminal. Law 
Arres t , Cas•~s & Comments 

Second Quarter 
Composition/Communication Skills 
General/Basic Concepts Psychology 
Criminal Law 
Political Science Elective 

Third Quarter 
Composition/Communication Skills 
Oral Communication 
Criminology 
Functional Interviewing 
Phys ical Enucation Elective 

2 
3 
2 
3 
2 
0 
2 

2 
2 
2 
3 
3 
2 
0 

2 
0 
2 
0 
0 
2 
2 

2 
2 
2 
0 
0 
0 
2 

2 2 
3 0 
2 2 
3 or 0 

2 0 
3 0 
3 0 

3 
5/3 
3 

· 3 
3 

3 
5/3 
3 

· S 

3 
5 
5 
3 
0 

0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 
0 
2 

3 
3 
3 
3 
2 
1 
3 

3 
3 
3 
3 
3 
2 
1 

3 
3 
3 
3 or 

2 
3 
3 

3 
5/3 
3 
3 
3 

3 
5/3 
3 
5 

3 
5 
5 
3 
1 
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LAW ENFORCEMENT AND CRIMINAL JUSTICE 
DEGREE PROGRAMS BY STA'rEs 

A= Associate 
D = Doctorate 

B = .Bachelors M = Masters 
No.= Number of Schools 

State 
Alamba • •••.•.••••••• 
Alaska •••••••••••••• 
Arizona ••••••••••••• 
Arkansas •••••••••••• 
California •••••••••• 
Colorado •••••••••••• 
Connecticut ••••••••• 
Delaware •••••••••••• 
Dist. of Columbia ••• 
Florida ••••••••••••• 
Ge6rgia ••••••••••••• 
Hawaii •..••.•....•.. 
Idaho . ............. . 
Illinois •••••••••••• 
Indiana ••••••••••••• 
Iowa • .•••••••.•••••• 
Kansas •••••••••••••• 
Kentucky •••••••••••• 
Louisiana ••••••••••• 
Maine ••••••••••••••• 
Maryland •••••••••••• 
Massachusetts ••••••• 
Michigan •••••••••••• 
Minnesota • •••••••••• 
Mississippi ••••••••• 
Missouri •••••••••••• 
Montana ••••••••••••• 
Nebraska •••••••••••• 
Nevada •••••••••••••• 
New Hampshire ••••••• 
New Jersey •••••••••• 
New Mexico •••••••••• 
New York •••••••••••• 
North Carolina •••••• 
North Dakota •••••••• 

·Ohio . ............... . 
Oklahoma •••••••••••• 
Oregon ••••• ••••••••• 
Pennsylvania •••••••• 
Rhod e Island •••••••• 
South Carolina •••••• 
South Dakota •••••••• 
Tennessee ••••••••••• 

A 
12 

1 
7 
l 

92 
4 

14 
7 
4 

56 
19 

4 
6 

'36 
12 
23 
17 
10 

6 
7 

16 
19 
36 
12 

5 
20 

5 
3 

1 
14 

4 
36 

9 
1 

20 
8 

17 
30 

1 
8 
1 
5 

B 
13 

12 
1 

24 
2 
3 
2 
3 

15 
8 
1 
5 

11 
12 

4 
6 
9 
7 
1 
6 
7 

22 
9 
3 

15 
2 
3 
2 

9 
6 

22 
7 

11 
5 
3 

22 
1 
1 
1 
5 

M 
8 

2 

18 

3 

1 
4 
2 

8 
6 
1 
7 
4 

3 
3 
3 
1 
l 
2 
1 
1 

-1 
2 
2 

5 
1 
1 
8 

1 
2 

D 

5 

1 

1 

2 

1 

1 

1 

2 

No. 
18 

1 
9 
1 

76 
3 
9 
5 
3 

33 
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State A B M D No. 
Texas ••••••••••••••• so 33 11 4 64 
Utah • ••••••••••••••• 3 2 1 3 
Vermont ••••••••••••• 5 3 3 
Virginia •••••••••••• 22 8 1 18 
Washington •••••••••• 25 15 3 20 
West Virginia ••••••• 2 1 2 
Wisconsin ••••••••••• 10 9 2 1 14 
Wyoming ••••••••••••• 2 3 
Guam • ••••••••••••••• 1 4 1 1 

Totals ••••••••••••• 729 376 121 19 664 
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Questionnaire Sent To All Graduates 

Of the Police Science Program 

At LCCC To Determine Their 

Present status and ·ro 

Solicit Their Views 

Concerning Their 

Education at LCCC 
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Dear Graduate: 

As part of a continuing effort to improve and expand the 
quality of services offered at Lorain County Community 
College, we are conducting a survey of the graduates of 
the Police Science Program. 
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The orimary concerns of this study are: (1) to determine 
the present status of LCCC's Police Science graduates, (2) 
to seek suggestions for improving the Police Science cur­
riculum, and (3) to determine difficulties encountered by 
stunents while attending LCCC, which we may be able to 
alleviate. 

The information you provide will be kept confidential. A 
self-addressed, postage-paid envelope is enclosed for your 
convenience. If you have any questions concerning the 
survey, please contact Walter H. McGreevy, c/o Pubiic 
Service Cateers. We hope we can count on you to provide 
the information we need. 

Please feel free to use the back page of the survey if you 
need additional space to respond to any question. 

PART I. GENERAL INFORMATION 

1. Ages Years --
2. Sex: ( 1) Male ( 2) Female 

3. Face: (1) American _(4) Spanish 
Indian American 

( 2) Black ( 5 ) White 
American American 

( 3 ) Oriental ( 6) Foreign 
American Student 

4. What is your annual salary? 
( 1 ) Less than $5000 ( 6) $13,000 - $14,999 
( 2) $5000 - $6999 (7) $15,000 - $16,999 
( 3) $1000 - $8999 ( 8) $17,000 - $18,999 
(4) $9000 - $10,999 __ (9) $19,000 or more 
( 5 ) $11,000 - $12,999 
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PART II. E9UCATIONAL INFORMATION 

5. Why did you enroll at LCCC? (Check all those that 
apply.) 

(1) To obtain an Associate Degree and obtain 
initial employment in law enforcement or a 
related field. 

(2) To obtain an Associate Degree and continue 
employment in law enforcement or a related 
field. 

(3) To obtain an Associate Degree and transfer 
to another college or university. 

(4) Other (please specify): _________ _ 

6. While attending LCCC how many quarters were you en­
rolled as a full-time student (12 or more hours per 
quarter) and how many as a part-time student (11 or 
fewer hours per quarter)? 

__ ' (l) Number of quarters enrolled full-time 
· __ (2) Number of quarters enrolled part-time 

7. If you had it to do over again, would you choose 
Police Science as your major? 

(1) Yes (2) No 
If no, what would you have chosen as your major? 

In the following you are asked to indicate your opinions 
about the various aspects of the Police Science curriculum 
at LCCC. After reading each statement carefully, please 
mark an "X" in the box which best represents how you feel 
about the statement. If you have no basis for a choice, . 
please leave the item blank. 

B. 
9. 

10. 

11. 

12. 

13. 

14. 

(1) More Than Adequate (2) Adequate (3) Not Adequate 

The variety of courses were: 
The introduction to the various areas 

· of knowledge in law enforcement was: 
The ~epth of the various areas of 
knowledge required in law enforcement 
was: 
The information regarding career oppor­
tunities in law enforcement was: 
The emphasis on practical applicatfon · 
of course material wass 
The opportunity to learn about job 
skills required in law enforcement 
was: 
The theoretical explanation of the 
skills required in law enforcement 
was: 
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15. 
16. 

The number of elective courses was: 
Overall, my satisfaction with courses 
in the Police Science curriculum was, 

ill 

LI 

n 
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D 
D 

56 

ill 

LI 

D 
17. Are there any additional skills or areas of training 

or knowledge that you feel should be added to the 
Police Science curriculum at LCCC? 

(1) Yes _(2) No 
If yes, please explain: ________________ _ 

18. Are there specific areas of training or knowledge that 
you feel should be eliminated from the Police Science 
curriculum at LCCC? 

19. 

(1) Yes (2) No 
If yes, please explain: ________________ _ 

Are there any courses you 
Police Science curriculum 

(1) Yes 

feel could be altered in the 
at LCCC? 

( 2) No 
If yes, please explain: ________________ _ 

20. Did you encounter any major difficulties while 
attending LCCC which you believe the College could 
alleviate for other students? · 

(1) Yes _(2) No 
If yes, please explain: ________________ _ 

21. Have you continued your college education beyond the 
Associate Degree in Police Science? 

(1) Yes (2) No 
(If yes, please answer the questions in Part III; if 
no, please skip to Part IV.) 

PART III. COLLEGE EDUCATION BEYOND LCCC 

22. Are you currently a student? 
(1) Yes ( 2) No 

23. What college or university did/are you attending? 

24. What is/was your major? 

25. How many credit hours have you complete1 beyond the 
Associate Degree? 

__ (l) Quarter Hours or __ (2) Semester Hours 

26. Have you earned any additional degrees? 
(1) Yes (2) No 

If yes, what degree(s)? (Check all those that apply.) 
(1) Bachelor's (3) Doctoral 

=(2) Master's --(4) Other (please specify): 
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27. How does your grade point average (GPA) at LCCC com­
pare with your GPA for courses taken after you grad­
uated from LCCC? 

(1) GPA at LCCC lower 
--(2) GPA about the same 
-(3) GPA at LCCC higher 

28. Do you feel you were adequately prepared at LCCC to 
make the transition to a four-year institution? 

29. 

30. 

31. 

(1) Yes (2) No 
If no,what can LCCC do to better prepare students for 
this transition? 

PART IV. EMPLOYMENT 

On the average, how many hours per week were you em-
ployed while attending LCCC? 

(1) None, not employed 
linone, skip to# 33. 

(2) Less than 15 hours 
-(3) 15 - 20 hours 

(4) 21 - 25 hours 

( 5) 26 
( 6) 31 =c 1> 36 
( 8) 41 

- 30 hours 
- 35 hours 
- 40 hours 
hours or more 

Please indicate the name or your employer/company and 
the position/rank you held while you~ attending 
LCCC. 
Name of e~ployer or company: _____________ _ 
Type of agency: 

(1) Federal 
(2) State 

If !~enforcement fields 
(1) Patrolman 

--(2) Sergeant 
=(3) Lieutenant 

If law enforcement related: 
(1) Corrections 

--(2) Probation 

(3) Local 
--(4) Private 

(4) Chief of Police 
__ (5) other {plea~e 

specify): ____ _ 

=(3) Other (please specify): _________ _ 
If other fields: (please specify): -----------
How long had you been employed in this position when 
you graduated from LCCC? 

__ (l) Less than 1 year 
__ (2) 1 - 4 years 

(3) 5 - 8 years 

(4) 9 - 12 years 
(5) 13 - 16 years 
(6) 17 years or more 

32. Did you experience difficulties in arranging your work 
schedule to facilitate your attendance at LCCC? 

(1) Yes (2) No · 
If~, what could LCCC do to help alleviate this 
problem for other students? 



33. 

34. 

35. 

36. 

37. 

38. 
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Please in1icate . the nam of your employer/company and 
the position/rank you held after you graduated from 
LCCC. 
Name of employer or company: ______________ _ 
Type of 9-gency: 

(1) Federal 
(2) State 

If !~enforcement field: 
(1) Patrolman 

--(2) Sergeant 
--(3) Lieutenant 

If law enforcement relatert: 
(1) Corrections 
(2) Probation 

(3) Local 
(4) Private 

(4) Chief of Police 
(5) Other (please 

specify): ____ _ 

(3) Other (please specify): _________ _ 
If other fields: (please specify): __________ _ 

Were you satisfied with your initial pasition after 
grariuation? 

(1) Yes (2) No 
Why? __________________________ _ 

Did you have difficulties finding employment? 
(1) Yes (2) No 

If yes, ~lease explain: ________________ _ 

Could LCCC have provide~ more assistance in helping · 
you find employment? 

(1) Yes (2) No 
Suggestions for improvement: ______________ _ 

Since graduating from LCCC I have: (Check all those 
that apply.) 

(1) Received incentive pay for my Associate 
Degree 

(2) Passed a promotional examination 
(3) Been assigned to a specialize~ bureau 
(4) Been promoted. How many times? What is 

your present position/rank? __ :_-_-______ _ 
( 5) Changed employment. Why? ----,---------Name of your present employer/company: 

Type of agency: 
(1) Federal -
(2) State 

(3) Local 
(4) Private 

----

Oo you feel your college education at ·Lccc benefitted 
you personally in becoming a better police officer? 

(1) Yes (3) Does not apply 
(2) No to me 
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39. Do you believe all pali ce officers should be required 
to possess or obtain an Associate Degree in Police 
Science? 

(1) Yes (2) No 

40. T)o you believe your college education at LCCC prepared 
you more adequately for employment in law enforcement 
or a relate~ fiel d than most other non-college edu­
cated p ersons in similar positions? 

(1) Yes (3) Comments: --------( 2) No 

The reverse side may be used for any additional comments 
or suggestions you have concerning the Police Science 
Program at LCCC 

Thank you for your cooperation. 



APPENDIX E 

Cover Letter Explaining the 

Purp:::,ses Of the Research 
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Public Service Careers Division 
Lorain County Community College 
1005 North Abbe Road 
Elyria, Ohio 44035 

Dear Police Science Graduate: 
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The enclose·i questionnaire is part of a research project 
being con~ucted by the Public Service Careers Division of 
Lorain Couhty Community College. The research is pri­
marily concerne~ with your present status and some of your 
views concerning your attendance at LCCC. 

All graduates of LCCC's Police Science Program are being , 
surveyed. Without your participation, this project will 
not be successful. Your cooperation is important. 

Unless feedback is received from our graduates, we are 
uncertain which of our goals should remain the same, which 
goals should be altered, or which goals may be entirely 
unrealistic. Feedback from you will assist us in im­
proving our curriculum, as well. as providing useful in­
formation for our Placement Office. 

Please do not sign your name. Our purpose is not to 
identify individuals. Our concern is with the group re­
sults from the more than 150 Police Science graduates. A 
summary will be sent to participants upon request. 

Sincerely yours, 

George Rosbrook - Chairman 
Public Service Careers 



APPENOIX F 

Follow-uo Letter Sent To 

Non-respon~ents Two Weeks 

After the Initial Mailing 
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Public Service Careers Division 
Lorain County Community College 
1005 North Abbe Road 
Elyria, Ohio 44035 

Oear Police Science Graduate: 
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Approximately two weeks ago a questionnaire was sent to 
you as part of a research project being conducted by the 
Public Service Careers Division of Lorain County Community 
College • . The purpose of this research is to determine the 
present status and views of our police science graduates. 
At the present time many of the graduates have returned 
their questionnaires. However, for this research to be 
successful we need your reply. 

In case you didn't receive a copy of the questionnaire or 
you have temporarily set it aside, we have enclosed 
another. Please complete it at your earliest convenience 
and return it as soon as possible. Your cooperation is 
appreciated. 

Sincerely yours, 

George Rosbrook - Chairman 
, Public Service Careers 



BIBLIOGRAPHY 

Books 

Auten, James H. Training In The Small Department. 
Springfield, Ill.: Charles c. Thomas, 1973. 

Borg, Walter R. and Gall, Meredith D. Educational 
Research. 2nd ed.: New York: David McKay Co., 
Inc., 1974. 

Champion, Dean J. Basic Statistics For Social Research. 
Scranton, Pa.: Chandler Publishing Co., 1970. 

Elliott, J. F. The New Police. Springfield, Ill.: 
Charles c. Thomas, 1973. 

Harris, Richard N. The Police Academy: An Inside View. 
New Yorks John Wiley & Sons, Inc., 1973. 

Law Enforcement and Criminal Justice Education Directory 
1975-76. Gaithersburg, Md.: International 
Association of Chiefs of Police, 1975. 

Nie, N. H., Bent, D. H., and Hull, C.H. Statistical 
Package for the Social Sciences. New York: 
McGraw-Hill Book Co., Inc., 1970. 

Niederhoffer, Arthur and Blumberg, Abrahams. The 
Ambivalent Force: Perspectives On The Police. 
San Francisco: Rinehart Press, 1973~ 

Saun~ers, Jr., Charles B. Upgrading The . American Police. 
Washington: The Brookings Institution, 1970. 

Skolnick, Jerome H. Justice Without rrial: Law 
Enforcement In A Democratic Society. New York: 
John Wiley & Sons, 1966. 

Articles 

64 

Crockett, Thompsons. and Moses, John. 
For Law Enforcement Education." 
Vol. 28 (August 1969), 28-52. 

"Incentive Plans 
The Police Chief, 

Eastman, George D. and McCain, James A. "Police Managers 
and Their Perception of Higher Education." 
Journal of Criminal Justice, Vol. 64 (Summer 
1973), 113-124. 



Hoffman, John. "Can College Make Better Cops?" College 
Management, (November 1972), 14-16. 

Newman, Charles L. and Hunter, Dorothy Sue. "Education 
For Careers In Law Enforcement: An Analysis of 
Student Output 1964-1967." Journal of Criminal 
Law, Criminology, and Police Science, Vol. 59 
(March 1968), 138-143. 

65 

Soderquist, Larry D. "Upgrading The Service." 'rhe Police 
Chief, Vol. 36:8 (August 1969), 53-76. 

Stinchcomb, James D. "The Two-Year Community College." 
The Police Chief, Vol. 43:8 (August 1976), 16-21. 

Weber, James K. "It Can Work For You." ·rhe Police Chief, 
Vol. 40:10 (October 1973), 41. 

Government Publications 

Hoover, Larry T. Police Educational Characteristics and 
Curricula. Washington: Government Printing 
Office, 1975. 

National Advisory Commission on Criminal Justice Standards 
and Goals. Police. Washington: Government 
Printing Office, 1973. 

The President's Commission on Law Enforcement and Admin­
istration of Justice. The Challenge of Crime in a 
Free Society. Washington: Governmen.t Printing 
Office, 1967. 

Ref)Ort To Congress. Problems In Administrative Programs 
To Imorove Law Enforcement Education. Washington: 
Government Printing Office, 1975. 

Tenney, Jr., Charles. Higher Education Programs in Law 
Enforcement and Criminal Justice. Washington: 
Government Printing Office, 1971. 

Unpublishen Materials 

Arlvisory Committee on the Police Function. "Standards 
Relating to the Urban Police Function." Chicago: 
American Bar Association, 1972. 

Cohen, Bernard. "Police Background Characteristics and 
Performance." New York: Rand Institute, 1972. 



Finnigan, James c. "Evalua t ion of the Law Enforcement 
Certificate and Deg ree Program At Lakeland 
Community College." Mentor, Ohio: Lakeland 
Community College, 1975. 

Medsker, L. L. "Strategies For Evaluation of Post­
secondary occupational Programs." University 
Park: The Pa. · state University, 1971. 

66 

Moore, Merlyn D. "A study of the Placement and Utili­
zation Patterns and Views of the Criminal Justice 
Graduates of Michigan State University." Unpub­
lished Ph.D. dissertation, Michigan State 
University, 1972. 


