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OCA — A Community in Transition

The transitions in our lives produce all
kinds of anxiety, doubts and opportuni-
ties for problems. Whether it’s meking
the switch from grade schoo. to middle
school, high school to college, college to
work, becoming parents, losing & loved
one, or the myriad of other clanges peo-
ple experience, they all involve risk,
doubt and confrontation with ourselves
and others. It is no different for commu-
nities as they grow or shrink, exp=rience
loss, and try to meet the ever charging
needs of complex groups of people.

OCA is a similar community of srofes-
sionals with comparable trensition is-
sues. Every year at this time OCA, its 11

Divisions, and eight Chapters change
elected leaders and committee chairs
who have to quickly grasp what has been
done, what needs to be continued, what
problems there are to solve, what mem-
ber needs require a different form of at-
tention, and how to develop the most
productive working relationships with
over 40 new people in their lives. Imag-
ine what it would be like at work if all
those professionals you worked with and
depended on changed every year!

You get the picture. OCA is changing
leaders in July as usual and the task is to
make a successful transition to deal with
the important issues needing both imme-
diate and long-range attention. The past
two years OCA has seen working on
initiatives to smooth those transitions.
I'd like to highlight a couple of things
that have been done or are in process
right now that are designed to smooth
out this immediate transition and deal
with some key issues for the future.

° Strategic planning - Efforts have
been implemented to help leaders
plan beyond the current year so that
new leaders can juickly see what
have already been identified as
goals and tasks for the future.

e Leadership training — For a day-
and-a-half in July new leaders will
gather to develop working relation-
ships and set their sites on what new
issues need to be tackled.

*  Executive Director — Tim Luck-
haupt was hired new this year to
provide long-term consistency in
the operation of OCA and has al-

ready developed new administrative
procedures that will help made
OCA more efficient and effective.

Legislative Liaison — Susan Sears is
heading a committee that has devel-
oped criteria for a new legislative
liaison and also to recommend a
new person for that position. While
this process is moving forward,
Carolyn Towner, of Towner Policy
Group in Columbus, has been hired
to handle the position. Carolyn was
chosen based on her close relation-
ship with our previous Liaison,
Cynthia Snyder, and for her solid
reputation.

Responsible Budgeting — Creating a

more stable OCA financial picture
for the long-term has been a major
goal in this past year and several
key actions have been taken to
make this a reality. Chapter repre-
sentatives have agreed to reduce the
amount of funds they receive from
OCA and this requires a bylaws
change that needs membership ap-
proval to take effect. Please vote on
this bylaws change which you will
find in the newsletter. Divisions
have also agreed to pay a fee for
standard OCA services provided to
their members. The OCA Treasurer
has been made into an appointed
position so that the skills and quali-
fications of this individual can be
assured. Each of these plus other
income generating actions should
create a more stable budgeting proc-
ess that will allow member services
to continue expanding in the future.
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From the President’s Desk cont.

One more transition is a personal one as
I leave behind the responsibility of rep-
resenting all of you as your President of
OCA. It has been my honor to be your
representative and [ greatly appreciate
that opportunity to serve to the best of
my ability. The number of people to
thank for their guidance and support
from the Executive Council and others
are just too many to mention individu-
ally here so I will thank them in other
ways. The important piece for members
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to know is that you and I have many
dozens of people working for us in many
ways and they all deserve our thanks, so
don’t forget to give it every chance you
get.

Lastly, many of you know that 1 will be
leaving Ohio University to take a Coun-
selor Education position at Penn State
University in the fall. The distance is
not that far so you will still see me
around as Past-President. The 14 years
I"ve spent in Ohio have been very good
ones for me and I hope that I have given
back as much as I have received.

Now on to the next productive year for
OCA!
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Bylaws Amendment Needs
Your Vote!

The OCA Executive Council passed the
following motion to propose a change in
OCA Bylaws that now needs to be voted
upon by the membership. Please read the
proposed changes and rationale before
you cast your ballot.

It is proposed that the following section
of the OCA Bylaws be amended to re-
vise the bold section and to add the fol-
lowing section that is highlighted with

underlining:

ARTICLE IV, Charter Chapters,
Section 6.

The membership fee for unified
OCA and Charter Chapter member-

ships shall be the same as for mem-
bership in OCA alone. OCA shall
return to each Charter Chapter, re-
spectively, twenty percent (20%)
[Previously read “twenty-five per-
cent (25%)] of all paid membership
fees for the respective OCA and
Charter Chapter unified members
for the periods of time that all re-
quirements in ARTICLE IV, Sec-
tion 2, A, B, and C are fully met.

RATIONALE/NEED: ARTICLE IV
Revision: Budget considerations sur-
rounding the services provided by OCA
to Chapters and members determine that
by reducing the amount of member dues
returned directly to Chapters, the addi-
tional funds available to OCA can be
used to maintain services without raising
member dues.

RATIONALE/NEED: ARTICLE 1V
Addition: The proposed revised wording
of Section 6 states clearly what has been
previously implied, that Charter Chap-
ters will receive funding only for the pe-
riod(s) of time that they are effectively
functioning and in compliance with
Charter Chapter Bylaws. OCA provides
a major portion of the funding from dues
to support local Charter Chapters. When
Charter Chapters are not fulfilling their
duties to OCA and their members, that
money can be used in other ways to bet-
ter serve members. Making this change
will help solve the occasional problems
that arise, which can cause legal and
professional concerns related to the han-
dling of financial matters of OCA and
Charter Chapters

BALLOT

Please cast your vote for the proposed bylaws amendment!

OJ

Cut out this ballot and return to:

For the proposed amendment

Against the proposed amendment

OCA
8312 Willowbridge Place
Canal Winchester, OH 43110

Ballots must be postmarked no later than June 30, 2003
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A VISION For The Ohio
Counseling Association

Jean Underfer-Babalis, M.Ed./PCC
President-Elect

Spring is the time of change. The trees
are budding, planting of new seeds and
people coming out of their houses to
spend more time in nature and mnteract
with others. Spring is followed by sum-
mer, which is characterized by a -ime of
growth. Trees have their leaves, the
fruits are growing on the trees and the
plants are beginning to produce their
wares. Nature provides a good analogy
for counselors and the counseling pro-
fession. Clients come to counselors for
the purpose of changing something or
someone. Once the client engages in
treatment, the client grows anc bears
new fruit. As the Ohio Counseling As-
sociation (OCA) moves into the summer
and change is occurring, I want o take
this opportunity to share with you my
VISION of OCA. It is a visicn of where
OCA has been, where it is with implica-
tions of where OCA is headed.

Values and beliefs have fostered OCA in
the past. OCA valued the counseling
profession and worked diligently to
achieve the status of licensing for coun-
selors in the state of Ohio. Fram that
point on, counselors and OCA addressed
the needs of clients, the community and
the profession. Presently, 'counselors
value the privilege to be a counse:or and
to share with clients the journey of
changing and growing. One of our be-
liefs is that clients are to receive the best
care that is available. To achieve this
goal, OCA has lobbied for leg:slation
that will promote healing and change.
Currently, OCA is working on House
Bill 33, which advocates for equzl treat-
ment for our clients who suffer from
emotional and mental disorders and/or
addictions. Hence, counselors value
quality treatment and the availabclity of
that treatment to those in need.

Interpretation and the interpreting of ex-
periences for clients and the counseling
profession is of paramount impartance.
Counselors interpret for clients the
meaning of experiences. Assisting our
clients and communities in deciphering
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the meaning of what has occurred in our
clients’ lives is an essential task of the
counseling profession. Ascribing mean-
ing to how change impacts client welfare
and the community has been part of
OCA since its inception by speaking at
community events, writing articles for
the print media and hosting educational
workshops.

Structuring preferences and cultural
meanings has historically been accom-
plished by leaders in the counseling pro-
fession offering explanations of the vari-
ous relationships and processes that im-
pact our profession. A crucial example
of this occurred when OCA recognized
that hiring a legislative liaison was im-
perative to protecting the rights of our
clients and the interests of counselors,
OCA is continuing this process by con-
sidering what it means currently to have
a legislative liaison end initiating the
essential changes to meet the ever-
changing demands that the political
arena imposes on the social services
fields, including, but not limited to the
counseling profession.

Interactional style is a means of commu-
nicating with our memoers, most readily
through our newsletter and educational
functions. In recent years, OCA has es-
tablished a webpage and a listserv to im-
prove the communication process with
our members. This tactic has also made
it possible for OCA to communicate
with other interested parties. Increasing
the audience that OCA reaches is part of
the future planning for our association
and its related entities The goal of our
interactional style is to facilitate accurate
understanding of the partinent issues re-
lated to the counseling field. Public rela-
tions has also become enother venue that
OCA is actively pursuing. OCA has
been producing press releases for vari-
ous Ohio newspapers to highlight the
counseling profession and recent ad-
vancements or issues.

Operational Strategies for OCA is essen-
tially the strategic plarning process that
was initiated two years ago by Dr. Rich-
ard Hazler and has become an integral
part of OCA functionirg. Strategic plan-
ning will continue to be a vital compo-
nent in our association in the years to
come. The representatives sent to OCA
by the members who elect these indi-

viduals to their office determine opera-
tional strategies. If you are interested in
knowing what OCA’s goals are and how
these goals are being achieved, I would
encourage you to contact your chapter
president or consult OCA’s website,
www.ohiocounselingassoc.com. These
goals are our “spoken goals”. OCA’s
unspoken goals are to preserve “client
welfare”, the advancement of the coun-
seling profession and to consider the
overall impact of counseling activities
on our communities.

Needs, our perceived needs, as an or-
ganization is being financially responsi-
ble and to uphold the values and prem-
ises of the counseling profession
(autonomy, nonmaleficience, benefi-
cence, justice, fidelity and self-respect).
Autonomy is the respect for the client’s
right to be self-governing and fostering a
sense of independence in the client.
Nonmaleficience is a commitment to
avoiding any action that might produce
harm to the client. Beneficence is a com-
mitment of promoting the client’s well-
being and offering a positive interaction
for the client. Justice is being fair and
impartial with regards to the services
provided to all clients. Fidelity is the
process of honoring the trust that is
placed in the counseling profession.
Self-respect encourages counselors to
take adequate care of themselves and to
continue the process of acquiring knowl-
edge about the profession and them-
selves.

Summer is approaching and change is in
progress with the leaves on the trees and
plants beginning to bear fruit. OCA has
produced bountiful fruit in the past and
is beginning to cultivate another bounti-
ful crop. In order for OCA to produce a
“bumper crop”, I challenge you, a coun-
seling professional, to review your val-
ues and beliefs. Do these values and be-
liefs reflect how you live your life today
and conduct your professional life? Con-
sider for yourself how you interpret your
experiences and the experiences of oth-
ers. Are you being hypersensitive,
avoidant or complacent? Examine for
yourself how you structure your days,
your personal life and your carcer. Do
you want to “restructure” any aspect of
what you are currently doing to better
reflect your values? Contemplate your
interactional style or means of communi-




cating with others. Is there a better man-
ner for you to communicate your feel-
ings, wants and needs? Can you attempt
a different communication style for the
purpose of expanding your horizons?
When was the last time you set down
your operational strategies or goals? Is it
time to establish new goals or to update
the ones you have? Ponder what your
needs are as a person, a professional and
any other role present in your life.
Change is ongoing, as the seasons are
ongoing. Fortunately, whatever is done
today can be changed tomorrow. There
is a new beginning with each season.
Gather the value from this season and
embrace the new.

Mission of The Ohio Counseling
Association

¢ Enhance human development across
the life span while assisting coun-
selors and the counseling profession
to develop higher levels of visibility
and stature

*  Become the counseling association
of Ohio that represents all counsel-
ors

¢ Celebrate our unity and our diver-
sity as counselors

*  Provide a link to our national asso-
ciation (ACA)

¢ Effectively promote professional
identity, recognition and develop-
ment
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It’s Time! Bylaws Review

Bylaws are essential for governing or-
ganizations. In preparation for next year
the bylaws committee would like to re-
mind all OCA chapters to submit their
bylaws as soon as possible for review.
Currently, the committee is in the proc-
ess of reviewing the OCA bylaws ensur-
ing they are consistent with the bylaws
of ACA. The ACA, OCA and OCA
chapter bylaws will all be reviewed to
guarantee we have a collaborative ap-
proach of governing our organizations
for the promotion and enhancement of
the counseling profession. The commit-
tee looks forward to receiving bylaws
from OCA chapters.

4

Please send your chapter bylaws to:
Stephanie J. W. Ford, Department of
Counseling, Youngstown State Univer-
sity, One University Plaza, Youngstown,
Ohio 44455.

Interested in becoming a member of the
bylaws committee? E-mail sford@ysu.
edu to learn more.

Ohio Well-Represented at ACA
National Convention

The annual convention of the American
Counseling Association was held in
March in Anaheim, California. Many
delegates from Ohio were in attendance.
Ohio and OCA were well-represented by
several presentations by its members.
Below is just a sample list of those who
presented research and innovative prac-
tices at the convention.

Paul Granello and Darcy Granello
Suicide: Prevention, assessment, and
treatment

Christina Rosen
Topics discussed in supervision: Values,
beliefs, religion, and spirituality

Mei Tang, Robert Wilson, Marki Fallon,
Mark Newmeyer, Cathy Dunlevy, &
Johnnie Barmore
Practical application of ecological
counseling to an underserved population

Linda Perosa, Tony Donoftio, & Sandra
Perosa
The use of tape guides to foster supervi-
see self-reflection

S. Jeffrey Mostade
Gay and gray community intervention

Marty Jencius, Jill Duba, & Jeff Hughes
Creating multicultural-sensitive family
practices

Nancy P. Taylor and Karen Broer
The search for wholeness: A counseling
intervention

Tom Davis, Dana Heller Levitt, Jason
McGlothlin, and Scott Hall
Factors related to promotion and tenure
decisions in CACREP programs

Kelly Wester and Heather Trepal-
Wollenzier
Is bullying A)hitting, B)social isolation,
C)A and B, D)none of the above

Ana Cecilia Berrios-Allison
Cross cultural career counseling for La-
tino college students

Eileen Self, Phyllis Henderson, & Mary
Ann Jones
Supervision mediation model: Develop-
ing culturally competent counselors

Karen Broer, Christopher Faiver, &
Kevin Feisthamel
A community counseling internship at a
major teaching hospital

Victoria White, Scott Baker, Brandy
Kelly, & Laura McCormick
Self-injurious behaviors: Strength-based
interventions and treatment strategies

Christine Bhat
Career choice and development model
Jor racial and ethnic minority women

Joe Wheaton and Darcy Granello
Gathering data over the internet. Tips,
tricks, advantages, and disadvantages

Amy Quillin, Traci Wright, & Allison
West
Accommodating college students with
psychiatric disabilities: Trends and is-
sues

Clarrice Ann Rapisarda, Kimberly Des-
mond, and Oula Majzoub
A community of counselors’ response to
9/11: A culturally diverse discussion

Christine Bhat, Dawn Jenkins, Denita
Hudson, & Shannon Evans
The voices of Afirican American female
doctoral students in counseling pro-
grams

Heather Trepal-Wollenzier and Kelly
Wester
Rape and sexual assault 101: Develop-
ing a clinical knowledge base for coun-
selors

Victoria White, Susan Paez, & Jiill Duba
Excellence through professional advo-
cacy: Training counselors to be advo-

cates




Dana Heller Levitt
Ambiguity, self-efficacy, and learning to
trust the counseling process

Sandra Perosa and Linda Perosa
Training counselors to respond ‘o client
anger

Ken McCurdy
School counseling: A scope of prectice

Darcy Granello and Jean Underford-
Babalis
Supervision of group work: An art and
an experience in growth

Brandy Kelly, Laura McCormick, Victo-
ria White, & Jane Cebulz
Diagnosis and treatment of trichotillo-
mania

Shu-Chung Chen, Geoff Yeger, & Mei
Tang
East and west cultural values conflict:
Implications for training Asian connsel-
ors

Dana Heller Levitt
Religious diversity from a Jewizh per-
spective

Robert Conyne, Ellen Cook, Robert Wil-
son, Mei Tang, & William O'Connell
Ecological counseling: An approach for
the 21st century

Brent Richardson
Six guiding principles for working with
challenging youth
Rose Quinones Del Valle
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Is culture significant in the development
of coping styles?

Tom Rueth
Dealing with the anger and hostility of
those who grieve

Charles Lindsey and Greg Janson
Cardiac counseling: Clinical opportuni-
ties, standards and interventions

Louisa Foss and Melanie Warnke
Counseling abused fundamentalist Prot-
estant Christian women

Cynthia Osborn and John West
Comprehensive case conceptualization:
Avoiding shortcuts that shorichange

Kimberly Desmond, Clarice Rapisarda,

Jill Sayles, Susan Paez, & Oula Majzoub

The journey from supervisee to supervi-
sor
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OCA Members, Graduate
Program Recognized Nationally

Several OCA members and one graduate
program in Ohio wers recently honored
with national awards through profes-
sional organizations:

Jill Duba, doctoral student at Kent State
University
Association for Counselor Education
and Supervision Outstanding Graduate
Student Award

Louisa Foss, doctoral student at Kent
State University
Association for Specialists in Group
Work Peg Carroll Scholarship

Darcy Haag Granello, associate profes-
sor at Ohio State University
American Counseling Association Na-
tional Research Award

Brandy Kelly, master’s student at
Youngstown State University
Chi Sigma lota Internship

Jeffrey Mostade
Chi Sigma Iota Thomas J. Sweeney Pro-
fessional Service Award

Christina Rosen, doctoral student at
University of Cincinnati
Chi Sigma Iota Internship

Youngstown State University
Association for Counselor Education
and Supervision Ouistanding Graduate
Program

Congratulations to all of these honorees
on your tremendous accomplishments.
We celebrate your success with you!

Receive an award or honor that you’d
like to share with OCA, your hometown,
or the state of Ohio? Please forward your
honor and award information to Dana
Heller Levitt, Public Relations Chair:
levitt@ohio.edu, (740) 593-4163.
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An Invisible Minority: Ethical
Considerations in Counseling
GLBT Clients

Gregory R. Janson, Ph.D., PCC
Victoria White, Ph.D., PCC

Gay/Lesbian/Bisexual/Transgender
(GLBT) clients are, in many ways, an
"invisible minority”. Currently, there are
only 12 states that prohibit discrimina-
tion on the basis of sexual orientation
despite the fact that as much as 10-15%
of the American population may be
comprised of GLBT persons,

A counselor working with GLBT clients
and their families has an ethical obliga-
tion to be non-discriminatory, competent
and respectful in his or her practices




with this group and should be familiar
with sociocultural, clinical, legal and
ethical issues pertaining to sexual mi-
norities {(American Counseling Associa-
tion, 1995, Standards A.2, C.5). It is im-
portant that counselors be aware of per-
sonal and societal biases and values that
may impact the counseling process with
GLBT clients and their families.

Therapeutic decisions are never ethically
or politically neutral (Janson & Steiger-
wald, 2002). For example, would you be
as comfortable advocating for a male
couple in a custody evaluation as you
would for two female parmers? In coun-
seling GLBT clients and their families,
the counselor must help facilitate the
creation of new family rules, boundaries
and rituals - this cannot be negotiated
using a heterosexual model of families
and relationships (Janson, & Steiger-
wald, 2002).

The following are ethics-related consid-
erations for counselors working with
GLBT clients and their families:

*  When working with families of
GLBT clients, the counselor should
be aware of the risks, benefits, ex-
pectations and stressors the client
and his/her family might face in the
coming out process.

*  The counselor should be careful to
not assume that the GLBT clients'/
families' presenting problem is their
sexual orientation.

¢ It is important to be familiar with
GLBT clients' history of oppression
and marginalization. The counselor
should also be familiar with the ef-
fects of clients’ internalized homo-
phobia and heterosexism, and be
prepared to educate the client(s)
about them.

* The counselor should be familiar
with GLBT affirming resources and
help their clients to access these re-
sources (i.e., GLBT mentors, or-
ganizations, support groups, etc.)

¢ "Marriage and Family" counseling
is at times interpreted to imply ex-
clusively to & heterosexual model of
partnership and family. It is impor-
tant to acknowledge "family mem-
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bers of choice" not related by blood
or traditional male/female marriage.

*  Counselors referring GLBT clients
must make sure that the referral
source is qualified to work with
GLBT clients.

References
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Mew Licensure Law

New Ohio Licensure Law: Counselors
Will be Mandated to Earn Ethics Related
CEU’s

Brandy L. Kelly, Youngstown State
University, Ethics Committee Member

Lisa graduated from a Master’s degree
program in counseling one year ago and
has recently received her first position as
a counselor at a community mental
health agency. She is excited to be prac-
ticing in the field of counseling after her
break from lectures and readings. She
consults with colleagues concerning cli-
ent issues. However, she has not sought
continued education in curent issues
involving ethics and confidentiality. Af-
ter an event-filled day at work, Lisa goes
home to tell her husband about her fasci-
nating new clients. Due to Lisa’s failure
to receive any continued education, she
was unaware that it is unethical to dis-
cuss clients with family members,

What could Lisa do to become more
aware of the ethical codes?

How could she avoid future viola-
tions?

Here is one solution! Recently, a new
licensure law was passed which states;

beginning January 4, 2004, every indi-
vidual who is licensed by the Ohio
Counselor and Social Worker Board will
be required to complete three of his or
her bi-annual thirty CEU hours in the
area of ethics.

Counselors are responsible for maintain-
ing awareness of information that is per-
tinent to their professional domain. They
are required to be competent in their
skills and update themselves on current
developments within the cultures and
environments that they work. Addition-
ally, counselors are expected to partici-
pate in areas of professional develop-
ment (consultation, supervision, etc.)
when there are questions concerning
ethical requirements {ACA, 1995, Stan-
dards C.2.e., C.2.1).

The American Counseling Association
Code of Ethics and Standards of Practice
currently address the significance of
continued education, as well as the need
to seek assistance when questions arise
in the ethical domain, However, actions
are often reactive rather than proactive
in nature with education and assistance
being sought after the ethical violation
has occurred. The new law will enable
counselors to be more proactive in main-
taining awareness of ethical practice and
avoiding violations. Continued educa-
tion in ethics will enable counselors to
increase awareness of appropriate prac-
tice and avoid behaviors that are unethi-
cal, as in the aforementioned case of
Lisa,

The new licensure law 15 in accordance
with counselors' dedication to promoting
best practices and keeping current with
the newest trends in the field. As society
becomes more diverse and professional
practice is being introduced to a variety
of culturally diverse clientele, the likeli-
hood for ethical violations to occur is
mereased. It is likely that ethical in-
fringements occur because individuals
are unfamiliar with current ethics-related
standards of practice, as well as cultural
awareness and sensitivity. The new li-
censure law provides counselors with the
opportunity to receive continuing educa-
tion in ethics; in turn, increasing coun-
selor awareness and minimizing the risk
of an ethical violation.
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Chapter and Division News

Ohio Mental Health Counselors
Association

Ohio Mental Health Counszling Asso-
ciation and the Ohio Counseling Asso-
ciation held The Second Annual OM-
HCA Spring Conference oa Saturday,
April 5, 2003 at the Creative Arts Center
at Wright State University, Counselors
from various areas of the State of Ohio
attended the conference.

Charles Campbell, LPCC presented a
program on Solution-Or:ented/
Possibility Therapy. Amy L Eiler, MS,
LPCC presented Energy Psycnology.
Michael Hochwalt, Ed.D., 7.D., LPCC
and Dr. Rodney Houston, Ed.D. offered
a presentation on hypnosis. Twe poster
sessions were presented at the confer-
ence. Joseph Keferl, Ph.D, Tina M.
Piefferle, Aju Sam, Patricia Wouar, Yi-
Chen, Ariel Wu, and Program Chair,
Richard A.Wantz, Ed.D., NCC, from
Wright State University preseated a
poster on Distance Learning Thae sec-
ond poster session was preserted oy Jen-
nifer Whitney, Raeanna O’Brien, and
Natalie Turner from The Chio State Uni-
versity on the subject of Achieving Mul-
ticultural Competence When Counseling
Japanese and Asian-American Clients.

OMIICA. is proposing changes 1o their
by-laws in order to incorporzte regional
representatives on the Execuszive Board.
The regional representatives will -oin the
Executive Board to give a statewide per-
spective to the functioning o OMHCA.
The proposed changes will be mailed to
members for approval along with the
ballot for the president-elect in the very
near future, If any member is interested
in serving as the regional representative
for an area of the state, please zontact
Amy L. Eiler at (937) 435-1662 or ep-
camy@earthlink.net. Also if any mem-
ber including student members would
like to serve on committess for OM-
HCA, please contact Amy.

A special thanks goes to all the people at
Wright State University that helped to
make the Second Annual OMHCA
Spring Conference a success.

Amy L. Eiler, M8, LPCC
President-Elect
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North Central Ohio Counseling
Association

NCOCA has had a busy year and a pro-
ductive one. Develcping ourselves as
professionals has been a key emphasis,
especially with an eye toward providing
continuing education for our member-
ship and for other professionals in the
community, By the time spring transi-
tions to summer, we will have sponsored
four different workshops with presenta-
tions covering ethical issues, tools and
techniques for use in counseling settings
and supervision. All zold, we will have
offered 16 hours in continuing education
by the end of this year. A new format
for us has been in providing full-day
workshops, which have been very suc-
cessful. We are looking forward to pro-
viding similar workshops next year on
pertinent topics, and Lope to do regular
seminars on supervision and ethics to
fulfill state licensure renewal require-
ments.

A second emphasis hes been on renew-
ing effective leaderskip and we have
been working at bringing in new mem-
bers and getting people involved in a
variety of ways. We have seen new
members dive into speeial projects and
find ways to express their own particular
passions and interests for the field’s de-
velopment. We believe strongly in be-
ing a vehicle through which we as coun-
selors can find involvement in the pro-
fession beyond our offices and we are
working at helping n:embers find that
area that will be most fulfilling for them,
rather than just seeking to fill committee
slots,

There is always room for more involve-
ment, so if you would like more infor-
mation about becoming involved in
NCOCA, please feel free to contact
President Martha Flemming at 216-462-
0270, ext. 12 or via email at NSCoun-
sel@aol.com.

Ohio Association for Spiritual, Ethi-
cal, and Religious Values in
Counseling

The OASERVIC executive board wishes
you all the best as we move into sum-
mer. Looking back at spring, OASER-
VIC was busy working on putting to-
gether elections for executive board po-

sitions that will be open starting on July
1*. At the time of this printing, election
results are not vet known but will be
printed in the next issue of Guidelines.

In May 2003, OASERVIC co-sponsored
the conference entitled Trauma, Neuro-
science, and the Body, in Columbus,
The conference featured renowned
trauma researchers and practitioners Dr,
Bessel van der Kolk and Pat Ogden, and
we hope that OASERVIC and OCA
members were able to benefit from the
expertise of these leaders in the trauma
field. We’d also like to thank confer-
ence coordinator Dawn Scheuneman for
her work in putting together such a su-
perb event.

OASERVIC is beginning to gather ideas
for the Wellness Room that will be pre-
sented again at the All Ohio Counselors
Conference in November. If you would
like to become involved in Wellness
Room planning activities or have any
suggestions, please email president-elect
Denise Pickering, gwendo-
lynnp@mindspring.com. We’d appreci-
ate hearing your ideas!

As my term as OASERVIC president
draws to a close, I would like to give my
sincere and heartfelt thanks to the OA-
SERVIC executive board members who
have served this past year: Denise
Pickering, president-elect; Tracy Lein-
baugh, treasurer; Wendy Blevins, treas-
urer; and Shannon Bvans, Newsletter/
Membership Chair. Thanks for all of
your work and dedication to OASAER-
VIC over the past 10 months. A special
thanks also goes out to this year’s OCA
president, Richard Hazler, for such won-
derful leadership. Lastly, a warm wel-
come to incoming OCA president, Jean
Underfer-Babalis; OQASERVIC looks
forward to working with you.

Charles Lindsey, President

Ohio Association for Counselor
Education and Sapervision

On April 25 the 2003 Supervision Sum-
mit sponsored by OACES, OSCA, OCA,
and The Ohio State University Coun-
selor Education Program, School of
Physical Activity and Educational Ser-
vices was held at the Fawcett Center in




Columbus. Fourteen 50 minute presenta-
tions covered many aspects of supervi-
sion of counselors, including school
counselors, multicultural issues, ethical
issues, current research, and training of
supervisors and school counseling men-
tors. It was attended by 55 counselor
educators, school counselors, counseling
students, counselors and counselor su-
pervisors. It was well-received and pro-
vided six continuing education hours to
participants. Comments on the evalua-
tions were very favorable and included
suggestions that would serve to make for
an even better conference next year.
Thanks to all of the presenters and to all
who attended.

Election of officers for OACES was held
during the lunch hour and the vote for
president-elect was very close. Randi
Cohen is the new president-elect, Dana
Heller Levitt will be the treasurer for the
next three years, and Jill Nelson Sayles
is the secretary for the coming year.
Congratulations!

The next task before us is to plan for the
next year, which will include the fall
meeting at the All Ohio Counselors Con-
ference, involvement in the training of
school counselor mentors, and much
more!

Thank you all for a wonderful year!
Tracy C. Leinbaugh, President

Southeast Ohio Counseling
Association

As I write this I am preparing to go to
Columbus for the conference on
Trauma, Neuroscience, and the Body
May 2 and 3. SEOCA co-sponsored this
with OASERVIC and the Mount Carmel
Crime and Trauma Assistance and fea-
tured Bessel van der Kolk and Pat
Ogden as presenters. Registration has
gone well. An additional feature is a din-
ner with the speakers for the officers of
the co-sponsoring associations. The an-
nual spring conference is a major func-
tion of SEOCA and, by collaborating
with other organizations, we have been
able to assist in bringing internationally
known experts in the field of trauma to
help professional counselors be more
effective in their work with clients suf-
fering from trauma disorders. We hope
to continue our spring conferences and
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look forward to what the next year will
offer us.

As 1 write this we are in the process of
nominating members for the offices of
president-elect, secretary and treasurer.
The elections will be completed shortly,
and by the time the members read this,
the new officers will be busy planning
for the coming year. I wish them good
luck and want to thank everyone for a
wonderful year!

Tracy C. Leinbaugh, President

Position Opening

Therapist Position Opening:  Well-
established Christian-based counseling
agency seeking therapist. LPCC or
LISW preferred. 3-5 years’ clinical ex-
perience preferred (minimum 2 years
required). Must be able to work inde-
pendently to establish a counseling prac-
tice in new territory. Marketing skills/
experience a plus in order to develop
referral source relationships and clien-
tele.  Competitive compensation and
benefits, billing and other office services
provided. Send resume and reference list
to J. Anthony Mosley, Executive Direc-
tor New Source Counseling Centers, PO
Box 150, Circleville, OH 43113-0150.

New Source Counseling Centers is a pri-
vate, not-for-profit agency, and an equal
opportunity employer, in existence for
over 20 years

Membership News
Did you know that in addition to provid-

ing professional development and sup-
port opportunities, OCA also helps you

keep a little more of your hard-earned |

money? That’s right — your OCA mem-
bership entitles you to some great dis-
counts on things you can actually use!

NEW BENEFIT
Border's Books & Music - 20% off
professional purchases! Just show your
OCA card.

CONTINUED BENEFITS
Waldenbooks - 20% off any profes-
sional purchase with OCA card.

Hertz Rental Car - Discount using our
CDP:177946

AAA Clubs:

Miami Valley: Christy Shelton 937-224-
2857 (need to show OCA card)

Toledo: Amy Campbell 419-843-1291

(use code # G5562)
Columbus: 614-431-7800 (show OCA
card)

*contact your local branch for discount
information

The OCA Membership Committee,
headed by Michelle Flaum Bowman,
MS, PC/CR and Sheryl Gould, MS, PC/
CR, is working hard to add new benefits
to your OCA membership. If you have
ideas about new benefits for OCA, we’d
love to hear them! Give us a call at (937)
436-3082 or email michelle
@beaconcenter.com.

Thanks for being a member of OCA!
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OCA President-Elect
Announces Board Meeting
Schedule

Jean Underfer-Babalis has announced
the following dates for Executive Coun-
cil meetings:

July 17 & 18, 2003
Leadership Workshop at Roscoe Village
in Coshocton, Ohio

September 20, 2003
Executive Council at The Concourse
Hotel in Columbus, Ohio

November 7, 2003
Executive Council at The Hilton Colum-
bus at Easton Town Center

January 24, 2004
Executive Council at The Concourse
Hotel in Columbus, Ohio

April 3, 2004
Executive Council at The Concourse
Hotel in Columbus, Ohio

Need to contact OCA?

8312 Willowbridge Place
Canal Winchester, OH 43110
(614) 833-6068
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Make Plans Now To Attend The Twentieth Annual
All Ohio Counselors Conference

November 5-7 are the dates for he 2003 All Ohio Counselors
Conference scheduled for ths Hilton at Easton Town Center in
Columbus. Planners for this armual meeting, Jean Underfer-
Babalis, President-Elect, Ohio Zounseling Association; Gail
Endres, President-Elect, Ohio School Counselor Association;
and Ed Whitfield, Ohio Dzpartment of Education have ar-
ranged for Dr. Ruby K. Pay-e to be the keynote speaker. Dr.
Payne, founder of aha! Process. Inc. from Highlands, Texas,
has devoted her life to improving the education and lives of
persons living in poverty. -ler topic for her keynote address
will be “A Framework for Uaderstanding Poverty”.

Dr. Robert Wubbolding, Director of the Center for Reality
Therapy will speak on the topic of “Reverse Paranoia: Why

We Need It In Counseling” at the luncheon address on Novem-
ber 6.

An interactive lunch is being planned for November 7. Regis-
trants will have the opportunity to choose between a number
of discussion topics and participate through the guidance of a
facilitator in discussing relevant issues pertaining to the topic.

Reserve November 5-7, 2003 on your calendars for this excel-
lent professional development opportunity!

Ohio Counseling Association
Award Nomination Form

NOMINATOR NOMINEE
Name Name:
Address: Address:
Phone: Phone:
CHECK ONE
CHARLES “CHUCK” WEAVER COUNSELOR OF THE YEAR

For long, consistent, and distirguished service to the counseling
profession and exemplary caring fer people.

DAVE BROOKS AWARD
To one who has demonstrated a willingness to serve and take re-
sponsibility, while creating new peths in the counseling profes-
sion.

HERMAN J. PETERS
To one who promotes innovative ideas and theories in the coun-
seling field and has a significant impact on future trends.

One who has gone beyond the call of duty by demonstrating ex-
ceptional service as a practitioner and/or counselor educator,
through the application of OCA goals.

_ RESEARCH & WRITING AWARD

One who has demonstrated extraordinary research and writing
ability, as evidenced by journal publications for the counseling
orofession.

PUBLIC POLICY & LEGISLATION AWARD
One who has demonstrated excellent advocacy by engaging in
meaningful lobbying on behalf of the counseling profession.

l
|
|
l
!
i
i
I
|

NOMINATION PROCEDURE: Please submit this form with a supporting statement of 250 words or less. Letters of support are also ewour-
i aged. Attach a brief biographical skexch or current vitae of nominee.Selection preference will first be given to Nominees whoare current OCA

members,

PLEASE SUBMIT THE MATERIALS TO:
Tim Luckhaupt
Ohio Counseling Association
8312 Willowbridge Place
Canal Winchester, OH. 43110
614-833-6068 (Work)
014-833-5894 (Fax)
*DEADLINE IS JULY 15, 2003*
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OCA EXECUTIVE COUNCIL
2002-2003

Richard Hazler, President Jean Underfer-Babalis, Pres/Elect
9460 St. Rt. 691 3900 Sunforest Ct. Ste. 200
New Marshfield, OH 45766 Toledo, OH 43623
(740) 593-4461 (419) 508-9648
Carol R. Pohly, Past President David Di Lullo, Treasurer
5398 Oakbrooke Dr. 283 S. Alling Road
Kettering, OH 45440 Tallmadge, OH 44278
(937)434-6217 (330) 762-7908
Melissa Martin, Secretary Tim Luckhaupt, Executive Director
P.O. Box 61 8312 Willowbridge Place
Circleville, OH 43113 Canal Winchester, OH 43110
(740) 474-8610 (614) 833-6068

Tracy Leinbaugh, OACES President 10855 Peach Ridge Road, Athens 45701 (740) 593-0846
Dale Wayman, OACES Representative 1255 Kenilworth Ave., Coshocton 43812 (740) 295-6297
Tom Fine, OMHCA President 26222 W. River Rd., Perrysburg 43551 (419) 383-5695

Amy Eiler, OMHCA Rep. 155 S. Main St., Centerville 45458 (937) 435-1662

Katherine Ziff, OSCA President 64 Morris Ave., Athens 45701 (740) 593-2627

Gail Endres, OSCA Representative Lincoln Way Elem., 905 Pittsburg Ave., Wooster 44691
Charles Lindsey, OASERVIC President 2149 Mineral Rd., New Marshfield 45766 (740) 664-3242
Denise Pickering, OASERVIC Rep.1784 Kings Ct., Unit E, Columbus 43212 (614) 488-1516
Sandra Jones, OAMCD President 9411 Lost Pond Dr., Twinsburg 44087 (330) 963-0402

Cecile Brennan, OASGW President 1076 Sylvan Ave., Lakewood 44107 (440) 473-8072

Louis Busacca, OCDA President 6383 Longridge Rd., Mayfield Hts. 44124 (330) 325-6117

Butch Losey, GCCA Co-Pres. 688 Bluebird Cave, Cincinnati 45244 (513) 752-1555

Susan R. Smith, GCCA Co-Pres. 3806 Brotherton Ave., Cincinnati 45209 (513) 732-5411
Patricia Polanski, MVCA President 336 Kling Dr., Dayton 45419 (937) 229-4702

Danette Conklin, COCA President 8670 Oak Creek Dr., Lewis Center 43035 (740) 548-2436
Shirley Oliver, NWOCA President 3450 W. Central, Suite 103, Toledo 43606 (419) 243-6326
Tracy Leinbaugh, SEOCA President 10855 Peach Ridge Road, Athens (740) 593-0846
Carrie Crawford, EOCA President 4392 St. Rt. 164, Leetonia 44431 (330) 332-1514
Martha Flemming, NCOCA President 33200 Cannon Rd., Solon 44139 (216) 462-0270

Vicki White, Ethics Chair 7407 River Road, Olmsted Falls 44138 (330) 742-3259

Michelle Flaum Bowman, Co-Membership Chair, 2451 Brittany Ct., Dayton 45459 (937) 436-3082
Sheryl Gould, Co-Membership Chair, The Beacon Center, 2451 Brittany Ct., Dayton 45459 (937)436-3082
Vacant, Finance Chair

Carol Pohly, Government Relations Chair 5398 Oakbrooke Dr., Kettering 45440 (937) 434-6217
Stephanie Ford, Bylaws Chair 3307 Altamont Ave., Cleveland 44118, (216) 397-0766

Cynthia J. Osborn, Professional Development Chair 1046 Roy Marsh Dr., Kent 44240 (330) 672-0695
Susan Huss, Archives Chair 1442 Middleton Pike, Luckey 43443 (419) 372-7312

Greg Janson, Newsletter Chair W344 Grover Center - Ohio University, Athens 45701 (740) 593-2877
Dana Levitt, Public Relations 800 Whitehead Dr., Pataskala 43062

JoLynn Carney, Awards Chair 105 Bryson Mill Rd., New Castle, PA 16102 (330) 742-7273

Susan Paez, Webmaster 1900 Wooster Rd. #3, Rocky River 44116 (330) 672-2208 spaez(@kent.edu
Tom Davis, AASCB Liaison Box 99, Stewart 45776 (740) 593-4460




Ohio Counselor & Social Worker Board AND Ohio

Credentialing Services Approved Home Study Courses

Approved for Counselors AND Social Workers by the Ohio State Board
10 hrs home stucy permitted for renewal — No Limit for the Ohio Credentialing Services

Laban’s Trainings Approved Home Study

1.800.795.5278 Fax 717.657.7996

www.last-homestudy.com
15 hour courses- $95 each

Psychopharmacology in Addiction Settings
Domestic Violence & Substance Abuse

Dual Diagnosis: Personalizy Disorders 6 hour courses- $50 each

Substance Abuse and Older Adults 21 Century Ethics in Counseling

Three Theories of Counseling: Psychoanalytic, Clinical Supervision Principles, Techniques & Methods
Cognitive & Reality Approaches Values Driven Addiction Supervision

Motivational Counseling

Brief Interventions in Chemical Dependency
Dual Diagnosis: Mood Disorders

10 hour course — $75 -NEW

Case Management Issues

8 hour courses — $65 each

Mental Status Assessment in Addiction Settings

Defense Mechanisms/Coping Strategies

Addiction Based Treatment Planning

HIV/AIDS Training

The AIDS Rollercoaster: Counseling the HIV Client
Ethics Training

Dual Diagnosis-Assessment Issues

Health Issues for Addiction Setting Employees Aspirational Ethics _

Understanding Withdrawa & Detoxification Cultural Diversity in Counseling

Drugs of Abuse NEW- 6 hour courses — $50 each
Adolescent Treatment Issues Cognitive-behavioral Treatment of Cocaine Addiction
7 hour courses — $60 each Clinical Supervision Foundations

Criteria Based Documentztior 4 hour course — $30

Group Counseling: Process & Techniques The Methadone Controversy

Here's How Complete the programmed learning workbook, send us back the completed
It Works open book test, and your certificate is mailed back the SAME DAY.

Buy 2—deduct 10% Buy 3 —deduct 15% Buy 4 or more deduct 20%

1. Phove your order in 7 days a week 800.795.5278 Quickest method
2. Fax your order & this page to 717.657.7996 with credit card information
3. Order online and check out our Wek Specials! www.last-homestudy.com
4. Circle desired courses, complete below form, and return this page with check or credit card information

Full Name (print clearly)

Address/City/State/Zip:

Credit Card #: Expiration Month/Year: /

Signature: Day / Evening Phone ( )

MAIL ORDERS TO: LABAN’S TRAININGS, PO BOX 126307, HARRISBURG PA 17112




Reduce Your Anxiety

Prepare to pass the Ohio Exam with the most comprehensive Ohio specific materials available. Order the

P re pa re To P as s Complete PCLE Exam Preparation Package and you'll receive:

IPGA’s Diagnostic Pre-Test - A 200 item exam assesses your strengths and weaknesses over the body of
th e knowledge so that you can design a study plan to meet your needs.

PC L E Exam IPGA'’s Workshop - A 9 hour, one-day workshop (8am—6pm) that helps prepare you for the Ohio PCLE Exam
and reduces your anxiety. At the Workshop you receive:
- | = An overview of the core areas = IPGA’s precise Study Plan
WIth I P G A S = Test-Taking Tips & Strategies » Familiarity with the Testing Machine

= Handouts to amplify key concepts * A detailed review of Research & Stats
« Insight on dealing with test anxiety ~ + and MORE...

IPGA’s Study Manual - More than 550 pages of material, divided into thirteen chapters, covering the core
areas of the exam and emerging areas of interest in the field of counseling.

IPGA’s Study Manual - Audio Version - 15 CDs or 16 Cassettes that cover the material in the Study Manual.

IPGA’s Study Buddy - For a simulated testing experience - The full color Study Buddy randomly selects
questions from a database of over 1400 questions to allow you to take an unlimited number of
Simulated Exams and Core Area Tests. The Study Buddy is an IBM, Windows Compatible CD.

For more information including
- Materials for Independent Study
« Online Ordering/Registering
« Printable Forms to Mail or Fax if postmarked 16 days before the workshop date.

visit us on the Internet or call us at:

www.ipganow.com Cleveland Columbus
1.877.474.2669 June 27 = Sept. 12 June 28 = Sept. 13

All five components for only $349.00

H s
NON PROFIT ORG.
8312 Willowbridge Place bs T:S\SEBAGE
. = Canal Winchester, OH 43110 COLUMBUS, OH
COUNSELING PERMIT #692

A Branch of the American
Counseling Association



