
Page #l 

DISCUSSION--SPECIAL SENATE MEETING 
YOUNGSTOWN STATE UNmITP 

Friday, April 23, 1971 

/ PRESEJT8 Mr. Hare, Mr. Greenman, Hr. Shipka, Mrs. Miner, Mr. Nina?,  Mrs. Dykema, 

/ 
Miss Steraberg, Hr, Terlecki, Mr, Yoclwlak, Sister M, C~WOY, Turner, 
Mr. Behen, Mr. Satre, Mr. willfamsoln, Ehmhaxt, Mr. Roberts, ma El;lser, 
Mr. Rosenthal, Mr. Koss, Mr. b d ,  Mr. Flad, Mr. Dennison, Mr. Varmm, *a mu, 
~ r ,  Richley, &. Wdes, 111, Mr. W, Mrs. Harris, Mr. Harris, Jr.9 IWParaska, 
Miss Feldpsiller, &* Kiria~is ,  Mr. Dobbert, Mr. Scriven, Mrs. mth, Mrs*HotcNdSsS 
Mr. Beclunan, Mr, btchkiss, Mr. Henkel, Mr. Poddar, Mr. Tarantine, Pejack, 
Mr, Hankey, Mr. Fortunato, Mr. Reilly, Mr. Zetts, Mr. Painter, Mr. Re Smith, 
Mr. EUls, Miss Boyer, Mr. Petrych, Hiss Jenkins, Vice President Edgar and 
President Pugsley, 

PRESIDING: PRESIDENT ALBEBT L. PUGSLEY - TIME: ~:OO p.m. Room 103 Conference 
Room (LINCOLN PROJECT BUILDING) 

PURPOSE OF MEETINGS For the Facnlty Affairs Committee regarding Faculty Appeals 
Camittee, 

Since a quonun was not present the President suggested that even though the 
meeting isas not official it wuld provide an opportunity t o  engage in informal die- 
cussion which would be helpful, It w i l l  require another meeting officially. Since 
no decisions can be reachedthe points made a t  this meeting should be reviewed a t  
the official  meeting for  the benefit of the absent members, but as an aid thwe 
unofficial minutes w i l l  be useful, 

The President stated he appreciated very much the kind and good wishes ax- 
tended by the University Senate to  him during his absence relative t o  his election 
as the President of the North C e n t r a l  Accrediting Association and his responsibil- 
i t i e s  there, He thought it most gracious of the Senate and thanked the Senate fo r  
the thoughtfulness. 

The President stated this Special Meeting today was for  the purpose of con- 
sidering the establishment of a Committee on Appeals or Griwance Codttets - w h a t  
ever language you wish to  use relevant t o  it. The President commented on the Pro-  
posa l~  "11 think it is inevitable and proper that  there should be established such a 
Committee on behalf of the faculty, The form it mag take and the dimensions of its 
responsib i l l t i e s  are t o  be determined by you; and upon your conclusions will be re- 
viewed and acted upon by the Board of Trustee~.~1 

The President further stated: " A t  the present time the Board of Trustees, upon 
recommendation of the Admhistration and the Ekecutive Committee of the University 
Senate provides that the avenue for appeals for  tenured faculty shall be the 
elected Executive Committee of the Senate." 

' I A a  a matter of information t o  you i n  the involvement a t  the present time of a 
nan-tenured faculty &er of the University seeking an appeal, and acting under the 
Judgment of the Flfth Mstr ic t  Court, and in  the absence of any other proper bodies 
it appears that the best solution is  to use the machinery that is provided under 
Trustee Regulations for tenured faculty for that  purpose, and therefore, the Bc- 
ecutive C d t t e e  of the Senate w i l l  be used as the Appeal Board for this par- 
ticular case. " 

(coNT~D. NEXT PAGE) 



DISCUSSION - SPECIAL SENRTE Mf3ETING CONT~D, : (April 23, 1971) 
"There were two (2) things the Court Order required: 

1 )  Reasons must be given t o  the Petitioner in  writing. 
A t  t h i s  time the University has supplied those reasons in writing. 

2 )  An avenue of Appeal must be provided and the University shall 
s e t  the time and place fo r  such Appeal.," 

'!The University has provided the written reasons and has s e t  the time and 
place fo r  Appeal and has advised the Claimant of this action, In  order t o  protect 
both the individual involved and the University, and t o  assure that the hearing wil l  
be run impartially, since both the University and the Petitioner may be represented 
by Legal Counsel, the University has arranged two (2) things: 

1 )  There w i l l  be a Court Reporter present to take and make a record 
of the testimony, and 

2) The National Arbitration Association w i l l  furnish, a t  University 
expense, an Arbitrator t o  Chair the meeting - not t o  make a decision, 
The EKecutive Committee of the Senate then, w i l l  serve i n  effect 
as  a Jury and the Chairman of the Executive Conrmittee is  in effect  
the Foreman of the Jury," 

The President stated he could not see any better  way t o  try t o  a b r e  to both 
the s p i r i t  and the  l e t t e r  of the  expectations of the Court and f a i r  play. I hope 
th i s  meets with your approvaX, 

The President continued: "kving said that  I believe the University must es- 
tablish some proper Board or Comnittee fo r  this kind of Appeal I confess that I 
would l ike  to  point out one question that  I have talked br ief lg  about w i t h  the 
C h a i r m a n  of the Faculty Affairs Committee, Mr. Petrych, and I bring it t o  your 
attention with the request that  you give thought t o  it, as  you give consideration 
t o  possibi l i t ies  of modification i f  such is your desire, Because we have both a 
Minority Report and the Majority Report here there are  obviously some areas of dis- 
agreement, I presume these areas of disagreement w i l l  be reflected i n  the dis- 
cussions that w i l l  continue not only today but before action is taken, And this is 
quite simply tha t  there are two (2) roles anbodied here and I am not sure of the de- 
gree t o  which these two (2) roles are compatible. 

"The f i r s t  role: is that the proposed Conanittee serves as an AppeaJ. Board 
which hears the evidence presented before it and comes to a recommendation re- 
garding tha t  evidence. 

"The second role: is that the Chaiman of the Connuittee, and t o  a degree the 
Committee, acts as an arbitration unit i n  order t o  effect conciliation or  reconcilia- 
tion on the issues brought before it." 

I1Part of the problem t o  me seems t o  be whether the Chairman, i n  attempting t o  
effect a conciliation o r  reconciliation is  stepping out of the role of an impartial 
member of the Committee l a t e r  f o r  the Committee then has t o  act  l a t e r  upon evidence 
which they do not have fully a t  the time he has attempted conciliation, He has 
l o s t  his impartiality by acting as a conciliator before the Committee has met, T h i s  
bothers me, And I hope you w i l l  keep this as a problem i n  mind as you consider the 
recommendations. " 

The President then asked the Secretary if there was a quorum present? Secre- 
tary stated I1NoH. This could then not be declared an Official Meeting, The un- 
off ic ia l  meeting then turned to discussion of the Report of Faculty Appeals Committee 
(Majority Report) presented by Mr. Petrgch. (P4inorit.y R,eport) &scussion l ~ t e r  by 
Mr. Joseph J. Koss. 

(CONT'D. NEXT PAGE) 
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M r .  Petrych thanked the members of the Faculty Affairs Committee fo r  being so 
patient with the problem a t  hand and thei r  attempt t o  come t o  some solution that  
would be satisfactory to everyone involved, 

The President asked: how do you wish to  take this? Item by item? 
M r .  Petrych stated he thought Item by Ifem would be the best way of 
approaching it* 

Dr. Pugsley asked: Would it be helpful i f  you (Mr, Petrych) were t o  explain the 
thinking of the Committee on each item as it is taken up? 

DISCUSS ION: 

M r ,  Petrych: I t em #1 (of Faculty Affairs Committee Report - which is attached t o  
th is  discussion). Please refer  to it for  reference, 
The name of the Committee, Does not think any great problem here. 

Tried t o  keep it i n  l ine  with an existing Committee already here a t  YSU having t o  
do with hearing of complaints and grievances from non-faculty menibers. . 

I believe it is  the Appeals Committee and is a ltCs type Committee; i n  l ine  with 
the naming of that  Committee we just came up with the name, University Faculty 
Appeals Committee, 

Dr. Pugslex: Does anyone want t o  ta lk  about the t i t l e ?  
Dr. Hare: I don't want to  talk about the t i t l e  but since you raised the question 
that  the paral lel  Committee is a ItC11 type Committee I presume that  this particular 
C o d t t e e  i s  an lrAfl type Comittee or  not? 

Mrs. Dykemar Not A, B, or C. Does not get appointed the way the A, B and C Com- 
mittees are done, 
nr, Hare; He had the clarification now. It will not f a l l  under any of these 

categories, A, B, or C. 
Mrs. Dgkama: wonders where Constitution and Bylaws Committee i s ?  

M r ,  Petrych: In regard t o  Item #2: 
It was the feeling of the Majority that  whenever there was an alleged 

grievance t o  come before th i s  Grievance Committee there were two (2) areas i n  which 
they could make a finding: 

1 )  it was conceivable that  there would be some complaint about an area 
where there is an existing University policy in effect  and 

2) a complaint possibly where no written policy or known policy as such 
covered the  particular type of complaint, 

The Majority f e l t  that  a finding would have t o  take into consideration any ex- 
i s t ing University policy rather than just going off i n  f ive ( 5 )  or  six (6) direc- 
tions and saying - well, even though it is  here, we find t h i s  way. 

We t r i ed  t o  cover the matter of the possibility of the Committee finding 
against an existing policy by putting i n  Item #3 and saying, i f  the Committee found 
against someone with an alleged grievance because of an existing University policy, 
but f e l t  that  the policy was inequitable or unfair i n  some way they would have the 
obligation as f a r  as Item #3 was concerned, t o  recommend immediately t o  the Admin- 
istrat ion that  possibly th i s  policy should be changed or altered in some way. 

Dr. Pugsley: This raises a very interesting question. 
This is whether or not the Cornittee should make such a recommenda- 

tion to the Administration or whether or not it should make a recommendation to 
the Senate, o r  to  some other group. 

Not a l l  of the recommendations made by the Administration to the 
Board of Trustees originate with the Senate or  a C d t t e e .  Indeed most of 
them originate elsewhere on the campus, 

(C0NTtD. NEXT PAGE) 
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Mr. Petrych: Possibly he (himself) i n  error here. He wasnrt reading verbatim: 
"shall have the responsibility to make t o  appropriate officers o r  committees 
recommendations for  improvement of the operation of the University, (From Item #3). 

Dr. Shi ka: Not sure of the intention of th i s  third point, 
i were found that present University policy is inequitable but $hat ac- -7h 

cording t o  present University policy the grievance must be denied, and then a 
recommendation were to  follow to  suggest a change in  University policy what would 
be the effect  on the original claimant - what would be the effect  on the man who 
originally f i l e d  the grievance? 
Mr, Petrych: I think that  would be l e f t  to the discretion of the Committee as how 
f a r  they wished t o  carry this,  but what we were trying to do was t o  provide enough 
lat i tude here so that  we didn't come up with any prescribed procedure and say, "You 
must do this, this, and stop." 

What we wanted to do was see how strongly the C o d t t e e  i t s e l f  & l t  about the 
ftinequityll unquote, and i f  they chose a f t e r  making the appropriate recommendations 
t o  the appropriate officers or  bodies to take it a l i t t l e  further possibly, 
Dr. Shipka: Would the comittee ever suggest strongly that  the existing policy 
mt be changed so tha t  justice would be tendered? 
Mr. Petrych: There again, I think this would be up to  the discretion of the Corn- 
mittee how strongly the suggestion was made, 

Mr. Reilly: You were discwsing Paragraph #2 and then s l i d  into Paragraph #3, 
I had some comments on Paragraph #2. 

Down to the third (3rd) line, a f te r  the coanma, where: including us faculty 
serving as full or  part-time administrators, 

I found th is  rather confusing and upon inquiry I was told tha t  your Committee 
meant Department Chairmen, Therefore, I think you should say Department Chainnan 
instead of those faculty serving as f u l l  or part-time administrators, You meant 
just Department Chairmen? 

Mr.  Petrych: You say t h i s  is misleading? 

Mr, Reilly: Yes - fo r  example: O u r  President is a fullhtime administrator, I 
assume. In order to be clear about it it should state Department Chairmen if it 
is meant to  be Department Chairmen, per se. 

Dr. Hare: Wanted t o  raise something regarding the same paragraph, 
It seems t o  me that  i n  view of the fac t  that  many faculty do have one 

kind or  another of administrative functions and that  even Ws phrase Itincluding 
those faculty serving as  f u l l  or  part-time administrators, not only the Department 
Chairmen, but a great many other areas - I don't see what the problem is in 
making the limitation a t  the level of ba Department Chairman or anybody else. 

We really w i l l  not solve th is  problem in any case it seems t o  me un t i l  the 
entire phrase could be l e f t  out without damaging the Proposal and say Itpeople 
with faculty rank are often Petitioners, and that would include notice by Deans 
i n  various areas, a l l  of whom practically hold faculty rank, of one kind o r  
another, 
Hr, Reilly: We have people who do not have faculty rank who are administrators 
here, and l a t e r  on I noticed these people have no vote and yet they are  going to 
be t r i ed  by a Committee on which they had no vote a t  all. 

Dr ,  Hare: A t  the end of Paragraph #2, findings and recommendations of the Cam- 
mittee shall be reported t o  the Petitioner, the members of the Committee, the 
appropriate Vied-President, the President and any other appropriate administrative 
officer, 

I would l ike  t o  see th is  additional phrase added: the Committee mag, a t  its 
option, report its findings t o  the University Senate. 



BLSCUSSI ON-SPKIAL SENATE MBTING: ( ~ ~ r i l  23, 1971) 
Dr.  Hare: Seems t o  me situations might ar ise  where the  Committee a f t e r  meeting and 

conttd.: making recommendations finds its recomnendations a dead le t ter .  It - 
might be wise t o  give this excape valve t o  th i s  C o d t t e e  that  it could 

occasiona3.ly bring its findings t o  the Senate a t  its dissretion. 
I notice that the Proposal suggests that  it w i l l  keep Minutes f o r  i t s  own 

use, that  the Reports are t o  be given only t o  a very limited number of people. It 
seems tha t  the Committee should a t  its option report t o  the Senate. It m y  be 
able t o  do so anyway. 

Mr. Petrych: One observation here. In discussing this i n  C o d t t e e  our primary 
concern was f o r  the person with the alleged grievance and we f e l t  that  there might 
a r i se  a situation - and this was the Majority opinion - where the alleged grievant 
wouldn~t want th i s  aired publicly. 

Dr. Hare: I f ee l  very strongly the C d t t e e  is quite correct in adopting this 
point af view, Nevertheless, I f ee l  that  for  instance, where the C o d t t e e  feels  
that  certain University policies are inappropriate or inequitable that the option 
of reporting i n  general. terms or i n  particular terms is with the consent of the 
Petitioner, Of course, it would be a valuable tool  i n  the hands of the Cormnittee. 
Certainly no confidence should be violated or  it seems t o  me the entire purpose of 
the Committee w i l l .  be vitiated. 

Mr. Petrych: Your point then, Dr.  Hare is: "with the consent of the Petitioner." 
Dr. Hare: Yes. 
Mr. Koss : Mr. Koss stated the Minority Report points out i n  Article #2: (see 
attached Minority Report f o r  reference). That i f  there is an existing University 
policy, we in view of this C d t t e e ,  i n  court cases i n  this State and others, if 
in view of that Committee it believes that if the University policy i n  its opera- 
tional  effect  denies t o  the Petitioner or the grievant his Constitutional Rights 
it would be impossible f o r  this Committee if it is  adopted as it exists to  f ind 
fo r  the griwant. 

It would place, as the Minority Report (See Minority Report attached) indicates 
an existing University policy above the grievantfs Constitutional Rights. On the 
point that  was recently made w i t h  regard t o  the findings and their  distribution 
the Majority Report is  as indicated. However, the Minority on the Committee did 
believe the  faculty should have some access t o  these findings and recommendations 
because the  grievant is not the only person who has an in teres t  i n  this. Other 
faculty members do, and it is hoped that  the Minority, a t  l e a s t  it is the hope of 
the Minority, tha t  i f  this Committee operates as it should it w i l l  improve the 
environment a t  the University within which all faculty members and administrators 
operate. 

Sis ter  Conroy: I just  wondered i f  i n  Committee th i s  dual function of the Committee 
was discussed as a function of an agency appearing and would they explore possi- 
b i l i t i e s  of redress? 

Did the Faculty Affairs C o d t t e e  view this dual purpose as absolutely 
necessary f o r  t h i s  Committee or a t  best not attempt i t ?  
Mr. Petrych: Our point here was  that  there may come a time when someone with an 
alleged grievance may ac t  hast i ly and f i l e  a Petition. We f e l t  that  it was con- 
ceivable that  possibly, a f te r  cooler heads prevailed and the Chairman maybe talked 
with this individual it was possible that  they could come up with some reasonable 
and amicable solution and avoid the necessity fo r  a Hearing. In the went  tha t  
th i s  was not possible, then of course, there would be a f u l l  Hearing, i n  effect, 
But the point was t o  try to keep it as simple as  possible. 

Dr.  Dobbert: My question is simply a procedural one. 
Addressed his question t o  the Parliamentarian (Mrs. ~gkema) : I sn l t  

i t  customary that  when a Committee does not come to a consensus and a Minority Re- 
port has gone out, such a Minority Report is signedby a l l  those who have form- 
lated the Minority Report? 

(CONT'D. NEXT PAGE) 



DISCUSSION-SPECIAL SENATE REPORT : ( ~ ~ r i l  23, 1971 ) 
Parliamentarian: Stated she would have t o  check. Could not t e l l  him right  off, 

(Mrs. Dykema): 

Dr. Dobbert: Seems to be customary that  th i s  i s  done, generally, 
M r .  Ross: I wrote the Minority Report myself. There was no collaboration as is  in- 

dicated in  that  Minority Report by anyone else, However, I think tha t  some mem- 
bers of the Faculty Affairs Committee did and would have concurred in tha t  
Minority Report, a t  l e a s t  in part, 

It was  signed by the person who wrote it, except that the stencils didn't run 
off. And thanks t o  the Secretary of the Senate (Miss Jenkins ) who recopied and ran 
them, and because of the pressure of time she typed my name, f o r  which I am very 
thankful that  she did, She got it out and that  i s  why it is not signed, I w i l l  
sign and autograph your personal copies. 
Miss Jenkins: Mr.  Koss, I even cut the piece from the old s tenci l  with your 
'(;~ec. of senate): name on it and fastened it t o  the new stencil, but it just  would 

not come through, 
NOTE: - (On re-run of these Stencils (~aturday, May 22, 1971) Mr. Koss' signature 

is on the Stencil,) 
Mr. Reillg: Since this  is a Minority Report I was going t o  ra ise  that  question 
before when you formally presented it, Mr.  Koss, 

However, M r .  Koss, if I understood you correctly you thought a l l  the Minutes 
of this Hearing Committee should be made public, Is tha t  correct? 

This could be a very dangerous thing, We have dismissed faculty members in 
past years who were h o m o s d s .  Now they violated a law but I don't think we 
should publicize this,  So I think t h i s  should be a t  the discretion of the Com- 
mittee what may or  may not be publicized. We could hurt some individual tre- 
mendously, I assure you. 

Dr .  Poddarr I would suggest that Mr, Koss be asked t o  be there (on the platform) 
with the person who is representing the  Majority point of view (Mr. ~ e t r y c h )  so 
that the Minority has the opportunity t o  react upon the suggestions t h a t  are made 
and comment upon them, 

Dr. Pugsley: T h i s  i s  a recommendation Mr. Petrych to  your Committee 
from Dr. Poddar, 

Mr. Koss: You going t o  invite me to  come up or not? 
Mr. Petrych: Certainly, Mr. Koss came and seated himself on the platform, 
Dr. Shipka: I wonder if it is not unconstitutional t o  dismiss a person f o r  
homosexuality? And if that were a reason I would tend t o  think that we would be 
i n  the Courts again, 

There have been several precedents s e t  on this in recent years i n  the Courts 
a t  the Circuit Appeals level and a t  the Ms t r i c t  Federal level, 
Mrs. D y k q :  We are getting away from Paragraph #2, 
Dr. Shipka: If that is one of the sources of reasons that  we are going t o  use to 
say that  %his shouldn't be published tha t  reason doesn't count, 

Mr. Reillg: I am ci t ing here that  there can be reasons l ike  this which would be 
very iaur ious;  doesn't have to  be homosexuality; it could be many other things. 
They could have violated the law; could be an habitual drunkard, an alcoholic, fo r  
example, I don't think we should publicize this even i f  they haven't violated the  
law, It could be very injurious t o  the person. 

I think the Conmrittee should have t h i s  a t  i t a  discretion, 
Mr. Koss: What Mr, Reilly points out is true, There could be some of th is  - some 
harm could come t o  some people who bring an action who were dismissed f o r  the type 
of cause that he gives - whether just or unjust. 

(CONT~D, NEXT PAGE) 



DISCUSSION-SPECIAL SENATE MTBTING: (Apkl 23, 1971) 
Mr. Koss : But, I think what I weighed i n  my mind, and I was i n  the Minori.tg, of 

) t course, on this Committee is  tha t  I think it would be of greater 
I __I 

damage t o  deny all of th is  type of information t h  there would be in 
revealing it, Besides we are supposed t o  be reaposlaible f o r  our conduct and if we 
do sanssthing we can, of course, be cri t icized f o r  it. 

In regard to  the Minutes in the Minority Report again I indicate there are  
+;hose with interests  i n  a grievance other than those with privfty to it, A g e  I 
refer t o  this idea of improving the ~ m w m t  and that's the reason I took the 
view on that  that  I did, 

Dr Pu l e  May I remind you that  the testimony before this Cormnittee would + e recorded, would be a matter of record and would be available t o  the 
Defendant - and tha t  it may form the basis f o r  further Appeals in the 
Courts. And bear that  in ndnd because i n  many cases thfs  is only the f i r s t  
step i n  what nay turn out to be a long procedure of disagreement. 

Hrs, Wkema~ In talking about Paragraph #9 - I would l i k e  t o  say that the Majority 
fe l t  that the Grievance Conanittee o r  Appeals Coanmittee would be able t o  s e t t l e  
problems, not simply be the f i r s t  step on a long procession of procediwp and 
that small problems would not be automatically escalated. If, fo r  instance, say- 
thing that  anybody said w a s  the subject of Minutes being posted in the  Lib- it 
might keep many people from going to the Committee to seek redress on something 
that  was  minor but  i r r i t a t i ng  because they didn't want to have it became a big 
issue on campus. 

Dr. Hare: If we are disoussing Paragraph #9, as we apparently are, it seeins to be 
we are going to discourage a large number of faculty members who might have re- 
course to this C o d t t e e  from using it a t  a l l ,  And since a s  Mrs. Dykema observed 
the hope and expectation of this Cownittee....,the fomd&ty that would discourage 
the faculty from rnakhg the fu l les t  possible use of it as a mediation and can- 
c i l ia t ion Cod t t ee .  
Dr, Pugsleys Aren't you going to have t o  spel l  this out i n  rather specific 

terms? 
I dontt want t o  seem to get away from the artidle we a re  

talking about - but later on you very properly say, I think, that  
Plaintiff may be representedby Counsel of his own choosing which may 
very well be legal  counsel which throws it usually into a different 
b a l l  park. 

How do you distinguish where a case begins and where it 
is going t o  end up? 

Dr. Hare: I don't think you can distinguish where a case begins and where it end 
-t is why I f e e l  t ha t  Paragraph #2, which we were discussing a while ago, 
is really a l i t t l e  more specific than is actually necessary. 

It seems t o  me the Committee should be l e f t  with the widest possible lat i tude 
t o  determine its own rules and determine its own procedures. It sems t o  me this i n  
going to  be a Committee of elected tenured faculty members ,  I d a r t  think t ha t  any.. 
body is going t o  argue too much about t h i s  particular set-up of the  Cormnittee and 
that it is capable of developing its own rules and its own point of view, and its 
own way of handling it, 

I think we cannot spel l  this out un t i l  we know a l l  about the problems that 
existed i n  the past. The reason we have a C o d t t e e  l i ke  this is because we cannot 
anticipate the problems that w i l l  exist i n  the future, and it is precisely fo r  tk-t.~ 
reason tha t  we need a Corrrmittee l i ke  this to  handle situations as they arise, and 
Lo t ry  t o  apeU out every situation that  is going t o  ar ise  i n  the future wouldbe 
dbsolutely impassible* 
.mMENTr I d a r t  think we should waste our time on iL 
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Dr.  T. Ivliner: I t m  a l i t t l e  confused. We seem t o  be jumping back and fo r th  from 

#2 to  #9. 
It ,seems t o  me t h a t  the findings of t h i s  Committee i n  cer tain cases will be- 

come known and a re  a matter of public in te res t ,  but I would be very much disturbed 
i f  the Minutes of i t s  meeting, what goes on, (and I think should go on privately),; 
I would be upset i f  those Minutes were broadcast a l l  over campus jus t  as Dr .  Hare 
and Mrs. Dykema have spoken. I agree with t h e i r  point of view, 
Dean Paraska: Speaking on f i  and #2, 

I a m  Clzairman of the Appeals Committee, Hope you a r e  not any more 
act ive than the Appeals Committee. 

Do you rea l ly  mean t o  have another Cormnittee named with the word 
rAppealsl i n  i t ?  

In  se t t ing  up t h i s  University Faculty Appeals Committee we a re  going t o  s e t  
up a second Appeals Committee, We already have one Appeals Committee t h a t  takes 
care of the  c l a s s i f i ed  people. Aren't we, i n  fact, leaving a gap f o r  the  pro- 
fessional people who are  an important element of our Universit.y? 

They have no recourse t o  the Appeals Committee. Did the Faculty &?fa3 ra C()ln-- 

mittee, since we a r e  a University Senate ra ther  than a Faculty Senate, cbc>nsrider in- 
cluding, say, the professional employees i n  t h i s  Appeal system'? 
M r .  Petrych: We had considered t h i s  and the opinion was tha t  we wanted t o  but tha t  

t h i s  par t icular  Commiktee be i n i t i a l l y  ju s t  fo r  the Hearing of Faculty alleged 
grievances. This was our intention. 

Dr. Dobbert: Referring t o  #9, I think the  discussion has wandered from one point 
t o  another. In  one way there is an opinion o r  a t t i tudes  tha t  a l l  procedures s h a l l  
be public, and therefore, t h a t  publicity shal l  protect the grievant. 

Well, it has been also said by Mr. Reilly tha t  publ ici ty  may not protect the 
grievant, and it has been sa id  from the Chair t h a t  probably the grievant cannot 
prevent publ ici ty  because he may go in to  another b a l l  park. 

I would l i k e  possibly t o  get the discussion back t o  the grievant. 
I s n t t  he the one f o r  which we formed t h i s  Committee? O r  i s  it tha t  we formed 

t h i s  Committee f o r  policy of confrontation? It seems t o  me t h a t  we f i r s t ,  and 
foremost, should say something about the grievant, If the grievant f e e l s  t h a t  
his  in t e re s t  is  be t t e r  served by making the proceeding public then l e t  him request 

SO. 

If the grievant, on the  other hand fee ls  t h a t  he i s  be t t e r  served by pro- 
cedures t h a t  may be secret  o r  confidential I would think this possibly would serve 
best  the grievant and h i s  individual rights. - 

Mr.  Koss: Since t6e Minority spoke to  tha t  point - while what you say is t rue  - the 
grievant - it does not handle - it does not consider, I think, the in t e res t  of 
others other than those p r iv i ty  t o  the  confrontation, the grievance, the situation, 
whatever it is. Those people and the r e s t  of the facul ty have an interest .  

You would get the  same argument I think i n  a Court of Law i f  you were t r i e d  
f o r  murder. Don't publish it - you know tha t  I ' m  guilty. This is  fo r  the edif i-  
cation of profession tha t  t h i s  is  done and we should have something l i k e  t h a t  i n  
t h i s  type of environment, i n  t h i s  type of Inst i tut ion,  I believe. 

D r .  Slavin: May I ask the  Minority: Who i s  t o  decide whether i t ' s  t o  the  i n t e r e s t  
of the facul ty or  not if the procedures a r e  t o  be kept private o r  public? 

M r .  Koss:: If I may respond t o  that:  In t h i s  type of s i tuat ion I do not think it 
i s  the grievant's solely, 

Dr. Slavin: Who i s  going t o  determine whether it i s  o r  not? 
If I ask t h a t  something not be made public don't I have tha t  right? 
O r  a r e  you going t o  ru l e  i n  favor because you think you represent 

the faculty? 
(CONT ID. NEXT PAGE) 
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Mr. Koss: I think you do not have t h a t  r igh t  i f  the  denial of tha t  information 
harms someone else. I n  response t o  your question, however, I guess it would be  
the Board of Directors who decides what the s i tua t ion  w i l l  be i n  view of what the 
President recently said,  

Mr. Fortunato: I don't think there is  any comparison between the proceedings i n  a 
courtroom and the proceedings we a r e  talking about here, 

F i rs t ,  and foremost, a l l  par t ies  tha t  a re  i n  the  courtroom have an immunity 
from any c i v i l  action. This committee is going to  be a fact- finding Board, and if 
you want t o  ge t  t o  the f a c t s  you a r e  going t o  have a f u l l  and frank appraisal. I 
would be f ea r fu l  of any c i v i l  action t h a t  could come from publicizing minutes of 
tha t  kind. 

Mr. Petrychr I think i n  response to  Nr .  Koss, we have something tha t  i s  a l i t t l e  
b i t  contradictory. The idea tha t  t h i s  Committee sha l l  be formulated and open to 
anyone who feels  he has a grievance and ye t  i f  we put i n  a ruling t h a t  these 
minutes a re  going to  be made public and the person with the grievance f ee l s  tha t  
there is  a l i t t l e  something he doesn't want l e t  out wouldn't it serve a s  a de- 
ter r ing  factor  i n  get t ing him t o  bring the grievance before the  Commj -t;k,ea? 

Dr. b r e :  I, myself fee l ,  very much l i k e  &. Dobbert, t h a t  t he  matter of public 01. 
private hearings and whether o r  not a person wants t o  be represented by Counsel o r  
not should be a matter t h a t  the  Pet i t ioner  could easi ly  decide i n  advance. This 
could easi ly  be wri t ten in to  the  Proposal without any great  difficulty.  The 
Petit ioner would determine whether these a re  going t o  be public hearings o r  private 
ones. 

I f  they a r e  public hearings then presumably the minutes a r e  a l so  public; if 
private hearings then presumably the  minutes a r e  a l so  private. 

Dr. Pugsley: When we do have an o f f i c i a l  Senate meeting a t  which there w i l l  
be formal consideration of t h i s  it would appear t o  me tha t  we should agree 
beforehand on how t h i s  sha l l  be voted upon. 

It would appear t h a t  the  en t i r e  Senate ought t o  have the opportunity 
f o r  such discussion before we undertake a Motion f o r  adoption i n  order tha t  
there can be a meeting of minds, and then you ought t o  take up the points 
one by one i n  terms of the  o f f i c i a l  adoption, 

Mow, is tha t  what you have i n  mind? O r  do you prefer t o  have 
a Motion t o  adopt when the time comes? You go through all t h i s  red-tape 
of Amendments, and counter-amendments and t h a t  s o r t  of thing, but  what do 
you want t o  do? 

Parliamentarian: There is  a procedure by which you can put it on the f loor  
s k e m a ) :  and then you can adopt point by point. 

Pugsle~: I don't want us to ge t  tangled up when we a re  actual ly  con- 
sidering the matter i n  a l o t  of Parliamentary red-tape when the essence 
of what we a r e  trying t o  do is come out with the  r ight  answer. 

Dr.  Hare: I suggest t ha t  perhaps with an expression of the opinion of the people 
present we could pass on to  other points. 

Dr. Greenman: It seems t o  me tha t  i n  terms of what Dr. Dobbert has sa id  and 
Mr, Koss has sa id  you can adopt the posit ion tha t  w i l l  incorporate merits of both 
of the positions. 

Dr.  Dobbert is  concerned with protecting the  grievant; t h i s  can be done by 
requesting privacy o r  by requesting publicity. 

Mr, Koss is  interested in  bringing t o  the at tent ion of the whole Universitp the 
substance a t  issue which has been brought t o  the  at tent ion of the Committee by the 
grievant. 
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Dr.  Greenman: This can be done by the  Committee cal l ing the Universityts a t tent ion 
T o m  to t h i s  without any mention of the grievant, If it is a question 

tha t  a f fec ts  the whole University it can be formulated i n  such a 
way as not t o  be focused i n  on the grievant, 

It doesntt seem t o  me t h a t  they a re  incompatible positions, 
Mrs. Dykena: It seems t o  me tha t  Dr. Hare's suggestion tha t  a report  would be made 

t o  the Senate would be b ru ta l  i f  the posit ion takes care of that,  
What #9 had t o  do with that, was the  actual  Minutes, which of most Com- 

mittees a r e  on f i l e  i n  the Library and available f o r  everyone t o  read. 
Mr.  Petrych: With regard to Item #4 here: t he  s i ze  of the Committee was purposew 
? --- 

kept small. We thought it would be a l i t t l e  l e s s  cumbersome as f a r  as trying t o  
get a meeting together; as fo r  the  election procedure we f e l t  t h a t  the  Executive 
Committee having been elected by the faculty here would have the  confidence of the 
faculty i n  picking a nominating committee and subsequently the nolojnat.ine (.(vlurlit,tce 
picking members f o r  the Appeals Committee. 

We did, however, t r y  t o  make provision f o r  someone who may have been over- 
looked as far a s  membership o r  a potentrial candidate f o r  membei-ship on t h i s  Appeals 
Committee by having t h i s  pruviston fo r  Pet i t ion by a ~ o t e n t i a l  candidate, and jus t  
allowing additional people to come on a s  possible members of the Committeem 

Mr. Reilly: I want t o  object t o  the number three (3). The number 3 should be en- 
larged t o  seven (7), with one (1) member being elected and one only, from each 
School, instead of 3 menibers. 

I think t h i s  could be a very unfair  Committee balanced one way. I have con- 
fidence i n  one from each School as  get t ing p re t ty  good representation as a whole 
from the  University. I intend to  make tha t  a s  an Amendment when it comes up - t ha t  
there be seven (7) - one from each School and one only from each. 
Dr. Hare: Plus t h e  C h a i m n  o r  how? 
Mr .  Reilly: I have a l o t  here, but I was going t o  suggest t ha t  the Chairman, inas- 

much ref erred t o  an Administrative Officer, etc., I was told they meant Department 
Chairmen. 

I was going to  suggest tha t  the Chairman of t h i s  Committee be elected by De- 
partment Chairmen and only allowed t o  vote i n  the event of a t i e  needing t o  be 
broken, and s erne one year (1) only. 

M r .  Petrych: Mrs. Dykema f e l t  a point of c l a r i f i ca t ion  needed here. 
Would you give us your reason f o r  your desire to  have the  Chairman of 

the Appeals Committee elected by Department Chairmen? 
M r .  Reilly: Inasmuch as I was to ld  tha t  what was meant when I referred t o  Ful l  and 
Part-time Administrative people I was to ld  tha t  what was meant was Department C h a i r -  
men; they a re  not allowed t o  vote here. That is why I thought they should e l e c t  
the Chairman. The Chairman would not have a vote except i n  a t i n e  and one year i s  
going along with what you already have, 
S i s t e r  Conroy: The dual purpose of the  Committee is t o  keep the  function simple. 

The discussion has lead me to  believe tha t  t h i s  Committee would be more of an 
arb i t ra t ion  Board, but  l e s s  an arb i t ra t ion  Board than one with more a f f i l i a t ion . I t  
seems t o  me we shouldn't s t ructure the Chairman i n  the  various schools. That we 
ought t o  look upon t h i s  Committee as a kind of grouping of many individuals 
dealing with other Committee individuals rather  than a str-uct~lre i n  terms of 
various Schools and Departments. 

I would prefer  the Committee a s  it i s  outlined i n  #4 rather  than change it t o  
a Chairman from Acim5.ni.s t ra t ion  o r  from di f ferent  Schools. 
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Dr .  Eurd: I should also l i k e  to react  t o  the s i ze  of the Committee. 

Many of you have been on cormnittees with 7 t o  10 or  12 members; you how 
the d i f f i cu l ty  of gett ing them together, 

One of the reasons f o r  keeping the committee small was tha t  it would be 
easier f o r  them to  meet quickly and take action. 

Dr.  Hare: I would l i k e  t o  add my support to  what Dr.  Mxrd said, and t o  what 
S i s t e r  Mary had t o  say. 

It seems t o  me t h a t  i n  view of the f a c t  t ha t  the requirements did not 
come i n  f o r  discussion but  the Proposal suggests that the  Committee meet within one 
week a f t e r  the Petit ioner f i l e d  a Petition, and tha t  the Committee had be t t e r  be 
kept jus t  a s  s m a l l  a s  possible, 

Insofar as the Chairman is  concerned, I would have some objections as  to  
the way he is  empowered t o  vote i n  t h i s  par t icular  Proposal, but I think it would be 
very unf 01- h~na t e  t o  have a la rge  committee - even as many as seven (7) people A but 
I do not see any objection t o  having some kind of a rotat ion system among the 
various Schools. That would perhaps be perfect ly  satisfactory. But t o  I m v e  fit;verl 

(7) members I think we are  crippling the Committee i n  par t  t o  begin w i  *.h- 

Dr .  Pugsley: Are you saying tha t  you a re  recommending tha t  no more than 
one (1) member of the  Committee of whatever size, a s s d n g  
t h a t  it is  seven (7) o r  smaller come from a single  School? 

Dr .  Hare: I think it is desirable t o  have as  open an election a s  possible with as 
few res t r ic t ions  a s  possible, I understand t h a t  the feelings of the other Schools 
on campus who sometimes f e e l  surrounded and outnumbered by A r t s  and Sciences. 

Since it is extremely desirable t h a t  t h i s  Conimittee have the  support of the 
ent i re  facul ty i n  the  en t i re  University Co~ntnunity anything tha t  can be worked out, 
i f  it i s  possible mechanically to  do so, without burying ourselves in rules  and 
regulations, should be done. 

A large Committee would be undesirable. 

Mr,  Koss: With regard t o  one of the points Dr .  Hare raised with regard t o  the 
privilege of voting on the par t  of the Chairman, 

The Minority Report attacks t h a t  because it believes t h a t  it would make 
t h i s  Committee i n  many cases inoperational, It could not come t o  a decision, and I 
think t h a t  t h i s  Committee, when it has a grievance before it, because t h a t  is  the 
expectation of the grievant, is  t o  ge t  some decision. And we should not, I believe 
write in to  t h i s  procedure something that in some cases w i l l  cause a t i e  vote. 

Mrs. Dykema: When we f i r s t  s e t  it up we had the Chairman with the privilege of 
voting t o  make o r  break a t i e .  After much discussion it was f e l t  t h a t  since he 
was an elected member, jus t  as the  others were, t h a t  t o  deny him (and I think 
Mr. Koss went along with t h i s )  his vote was unfair. 

I think perhaps I neglected a t  t ha t  point (which was  f a i r l y  recently) t o  go 
back over the problem of its being, therefore, a 4-member committee though a 
3 - ~ ~ e r  quorum, Before t h a t  we had a 3-me~riber committee with a Chairman who only 
voted t o  make o r  break a t ie .  

So there may need to  be some change along tha t  l i n e  but our thinking was t h a t  
since he was  an elected member, and was not elected jus t  f o r  Chairmanship, t h a t  he 
should not be denied h i s  vote, 

Dr.  Pugsley: One of the interest ing things t o  me a s  I observe the 
operations of the Ohio Board of Regents is tha t  the Chairman 
of t h a t  Board votes and makes &tions. 
I had not experienced t h i s  before but  it is evidently 
quite acceptable. 

(CONT 'D. NEXT ?AGE) 
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D r .  Hare: I do not re- think whether the Chairman votes simply to  break a t i e  or  
votes G r  votes under conditions i s  the  essence of the matter because I m u l d  
take issue completely with Mr .  Koss and h i s  view of t h i s  Cormnittee. 

Mr .  Koss seems t o  take the view t ha t  t h i s  Committee is one tha t  i s  going t o  
a r r ive  a t  decisions and i s  going t o  then take action. 

I doubt very much tha t  t h i s  Committee is going t o  function i n  t h i s  role. 
This Committee i s  going t o  mainly attempt t o  f ind solutions, and my guess is  t h a t  
they w i l l  be  acbing i n  large unanimity i n  most cases and I rea3l.y do not see t h a t  
there i s  a great problem i n  the  procedure of voting. 

If  this Committee is going t o  be divided along l ines  and take votes and have 
t o  break t i e s  it w i l l  probably be a f a i l u r e  anyway. 
M r .  Petrych: With regard t o  the additional candidates over and above those nominated 
by the noncinating committee would you as a group have any feel ing as f a r  as 
se t t ing  a l imitat ion on the  number of candidates? 

And do you f e e l  t ha t  ten (10) is a substantial  nurnber of nanles on a 
pe t i t ion  t o  qualify a candidate a s  such? 

Do you have any preference on th i s?  

Dr. C. Painter: A s  it reads r igh t  now you are  suggesting tha t  a t  l e a s t  two (2) 
candidates should be nominated fo r  each position. If you l e f t  t h a t  wide open you 
could have a l l  of us as  candidates, 

I think you a r e  going t o  have t o  s e t  some l imitat ion on the number of candi- 
dates f o r  each position. 

In  response t o  M r .  Rei l lyts  comment re la t ive  t o  representation i f  we follow 
M r .  Koss' allegations here tha t  it is  supposed t o  be not only f o r  the grievant but 
the whole University tha t  is  concerned here - if the whole University is concerned 
then I think the whole University should have some representation on the  Committee. 
O r  a re  we j u s t  representing A r t s  and Sciences or School of Business, Education, etc, 

I f i n d  t h a t  Chairing Committees i s  very d i f f i c u l t  - get t ing a Committee to- 
gether. 

I think you f ind  tha t  when you t r y  t o  get  classes together. I don't think 
t h a t  the f a c t  t ha t  the Chairman had a tough time getting 7 people together should 
be a detriment t o  the function of the  Committee. If these a re  as  S i s t e r  has 
pointed out humane people t reat ing people humanely then they should get together, 
i f  it takes a week, 2 weeks o r  10 days. If you have t o  operate on a c r i s i s  basis 
then t h a t t s  the way you w i l l  have t o  operate. A t  l e a s t  you operate, You don't 
throw i n  the  sponge before you c a l l  a meeting. 

Dr .  Hare: I would l i k e  t o  ask Dr. Painter i f  he sees any objection t o  a rotat ing 
system insofar a s  the election is concerned i n  the in t e res t  of keeping the com- 
mittee small? That the positions could be rotated among the  Schools? 

Dr. C. Painter- -7 I see one objection to  it. 
In  the  10 years I have been here it doesn't rotate. 
That's the  problem; it goes around i n  circles.  My point being here 

tha t  %f I were t o  send a paper around now t o  ask a l l  of you what four (4) cowi t t ees  
you served on i n  the l a s t  5 years I'll be t  you couldnrt t e l l  me. 

That's my only ob Section to  it -- the  rotat ing concept. That's f ine,  if I have 
a grievance, well l e t ' s  see, the people who a r e  i n  there now aren ' t  from my School 
so I111 wait u n t i l  next year and they w i l l  be from my School. 

I think i t ' s  too much of a problem here checking t o  f i n d  out who is on the 
Grievance Committee before you f i l e  your grievance. 

If you have representation from a l l  your Schools, not necessarily a l l  of them, 
six (6) of the  Schools and then ro ta t e  the 7th School I don't think it is  asking us 
too much t o  ge t  together i f  we have a grievance, It w i l l  be something very quick. 
It w i l l  have t o  be done quickly. 

(CONT'D. NEXT PAGE) 
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Mr. Koss: Some points I would l i k e  to  make: 
1 )  Response t o  a statement Mrs. Qykema made - i n  the Committee as I 

reca l l  I have never supported a posit ion tha t  the  Chairman should be  able t o  create 
a t i e ,  I did support the  posit ion t h a t  he should not be denied the  r i g h t  t o  vote, 

7 
I I opposed the f a c t  t h a t  he should e l ec t  not to vote and create  a t i e  by tha t  pro- 

c edure. 

2) With regard t o  &, Harevs statement - the allegation i s  tha t  the com- 
mittee is  not going t o  do anything: 

This came up so  often i n  our committee as  i f  we were playing games, 
This committee w i l l  f ind  the  facts ;  whether o r  not it is implemented is  qui te  
another matter, It depends upon where it goes from there; what the University does 
through i t s  various other procedural bodies and chooses to do, 

I have no objection t o  a la rger  committee. In fac t ,  I have suggested a la rger  
committee i n  accordance with the  statement. 

D r ,  Greenman: I would l i k e  t o  speak i n  support of the suggestion of Mr. Rei l lyfs  t o  
have a larger  committee, It seems t o  me t h a t  the advantages of having a repre- 
sentative from each School would be so great  i n  terms of examining grjevances 
tha t  should outweigh any possible awkwardness t h a t  shoilll d ari  Re i n  t . e l . 1 ~ ~  of ~t~l-ol-y 
mechanical questions of gett ing them together. 

Dr .  Pugsley: How long do you wish t o  hold t h i s  meeting? 
It is now 4:55 p.m. Do you wish to  go on u n t i l  
5:15 o r  5:30 p.m.? 

Many people a re  leaving now. 
It was decided t o  close a t  5:15 p,m. 

Dr.  Poddar: In reference to $4 i n  the Majority Report. 
Regarding the  suggestion tha t  has been made here t h a t  there should be 

one representative from each of the  seven (7) Schools. It appears t o  me tha t  a s  
individuals, people represent other people, They do not represent the Insti tution, 

Perhaps i n  t h a t  argument, i f  it i s  t o  have any val idi ty ,  i s  t o  give equal 
representation to  the College of A r t s  and Sciences: (for example, we might have to  
divide up the  College of A r t s  and Sciences in to  the Natural Sciences, Humaniti~s, 
etc.; Social Sciences, and what e l se  have you). 

It seems t o  me tha t  we ought t o  have election on the basis of the number of 
people tha t  a r e  involved; they are  the ones who should make the  selection of the 
members of t h i s  committee. 
Mr. Bright: I think t rad i t iona l ly  what has happened i n  our society and i n  our Uni- 
ver s i t i e s  today is  tha t  people a re  developing the i r  own small environs around them, 
And these close-type environs tha t  we keep building around us keep us from rea l ly  
interact ing with each other i n  a humane way which I think the Grievance Committee i s  
s e t  up t o  do; to analyze t h e  objectives, 

Now, I think i n  a University organization such as t h i s  tha t  a grievant would 
be most widely and broadly represented i n  any case if tha t  thing was systematized 
across the board representing a broader base than jus t  3 or 4 members, which again 
would jus t  represent small l i t t l e  s a t e l l i t e s ;  l ike,  f o r  example, some of us a r e  here 
to  teach; others a r e  here t o  make images; others a re  here as a but t ress  against  one 
another. It i s  becoming a weird, bizarre s i tuat ion,  

I think if we a re  going to  go on i n  terms of a composite uni t  i n  the  University 
s t ructure moving i n  some direction col lect ively we ought t o  delegate an organization 
i n  t h i s  matter, 

I think tha t  what is very obvious here is tha t  we have a division of interests .  
There is a grievance here, We need a Moderator r igh t  here t o  decide what we are  
talking about i n  t h i s  room. 

By t ha t  very notion the f a c t  t h a t  we are  get-ting absolutely nowhere and tha t  
the oxygen i s  rea l ly  depleted i n  t h i s  room. 

(CONT'D, NEXT PAGE) 
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Dr. Mare: Which s ide  a re  yog on, Mr. Bright? 

On the 7-member s ide  or  the  3-member side? 

Nr. Bright: The '?-member side, 
Mrs. Dykema: My feel ing is  tha t  this would be  a connittee of facul ty members 

dealing with facul ty problems, Not a committee of schools dealing with school 
problems, and even if the  nominating committee was  so unwise as  t o  nominate six ( 6 )  
people t o  a posit ion a l l  from one School and maybe one department I am sure the  
faculty would be suff ic ient ly  incensed t o  ge t  a l o t  of pet i t ions going tha t  would 
get other people on the  s l a t e  t h a t  would give some diversity, 

And it is  conceivable tha t  two facul ty members even from the same department 
might be able t o  be impartial  and helpful i n  assistance on t h i s  committee, 

Dr.  Greenman: A meniber of t h e  University ident i f ies  with his School and i f  h i s  
School i s n ' t  represented on a Grievance Committee he r igh t  then has a grievance* 

The Committee presumably i s  going t o  deal w i t h  two (2) kinds of problems: 
1 )  Problems which a re  peculiar t o  the grievant 
2 ) Problems which a r e  University-wide 
The bes t  way t o  deal with the second kind of problem is t o  have maximum 

representation, 
In terms of t h e  f i r s t  problem, again it seems to  me the more i n t e l l i # ? ~ l c e  Yu71 

can bring t o  bear the more humanity you can bring t o  bear upon tha t  question the 
bet ter .  You can do t h a t  with seven (7) far be t t e r  than you can do with three (3)- 
Dr.  Hankey: The division by Schools a t  the outset  tends t o  fragment the Committee, 
and we e lec t  School representatives and not  committee representatives. And 1 
think there i s  a counter argument - tha t  is, and if memory serves me r ight ly  and 
1 think it does - Committees on which I have served with mixed representation f ram 
different Schools has always worked very well, I think it probably works be t t e r  
than Cormittees within the  Schools but  this has been done by some outside body- 

We have never, I think, have known f o r  a while who represented what  school^ 
When the  Committees were i n  the Senate - as  soon a s  we s t a r t ed  t o  argue things 
School l i nes  do s e t  up. I think if we s e t  the School l ines  up f i r s t  we a r e  invi t ing 
disagreement, representation along school l ines;  whereas, if we s e t  up the Con- 
mittees first, a good b ig  Committee t h a t  w i l l  allow election -- i f  facul ty does -this 
r igh t  it will allow representation across the board from di f ferent  Schools. 

If facul ty does it wrong it is going t o  be one more basis f o r  the Committee 
thing t o  f a l l  on its face, I would rather  see us do it ~ o l u n t a r i l y ,  if possible, 
than by design, 

Dr. Pugsley: If you wish another meeting f o r  discussion t h a t  would 
be arranged by Mr.  Petrych. 

I compliment you on having upheld the f i n e s t  t radi t ions of the  
facul ty i n  the  defj nit.i nn nf a f anl l-  memher: he j s one who t.hi n otherwise. k 

MEETING ADJOURNED : 

Respectfully submitted, 

Vera Jenkins 
SECRETARY OF THE SENATE 
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YOUNGSTOWN STATE UNIVERSITY FACULTY APPEALS COMMITTEE 
for consideration on 
April 23, 1971 

by the 

This Minority Opinion is respectfully submitted to the members of the 
University Senate to aid in the establishment of procedures for the 
just resolution of issues between faculty and administration, to in- 
sure academic freedom in the University as an institution for free in- 
quiry in a free and open society, and to provide for greater harmony 
alllong the various components of the University community. 

I. Article 2 reads: "The purpose of this committee is to function 
as an agency for the hearing of faculty grievances received from 
the full and limited service faculty members, including those 
faculty serving as full or part-time administrators, and to ex- 
plore the possibilities of redress and/or to assist in arriving 
at satisfactory solutions. Any findings of the committee will be 
a) with regard to the application and interpretation of 

existing University policy where such policy is stated, 
or 

b) with regard to matters not covered by University policy. 

The findings ........................ Officer." 
11. Article 3 reads: "The Committee shall have the responsibility to 

make to appropriate officers or commitees recommendations for im- 
provement of the operation of the University," 

111-The Minority contends that if Article 2 is adopted as written, 
it will effectively preclude findings for the grievant in certain 
types of cases, not all of which can be anticipated, but one of 
which is a "Poddar-type" case (non-renewal of contract without 
specific oral and/or written reasons for the action). Except in 
rare cases where written notice to the faculty member by the Uni- 
versity fails to meet a required deadline date for such written 
notice, or for such other related technical failures to comply 
with stated requirements under existinq University policy, the 
Committee would find for the Administration in all cases. 

IV. Such a result, the Minority believes, is unjust and should not 
be permitted, 

V. The Faculty Appeals Committee, in view of its purpose, should 
not be so restrained as to preclude its finding for the grievant, 
in the face of the University's stated existing policy, where 
such policy conflicts with, and/or denies the grievant's 
Constitutional rights; and where the Committee has made a diligent 
search of existing legislation and case law, both within and out- 
side the state of Ohio as it relates to the issue at hand and 
where it further believes the University policy at issue does, in 
fact, deny the Constitutional rights of the aggrieved, 
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VI. To hold otherwise would allow University policy which operates 
to deny the Constitutional rights of a faculty meniber to take 
precedence over, and to supersede, the Constitution of the United 
States. 

VII. The Majority view is that even if the Faculty Appeals Committee 
is precluded from finding for the grievant under Article 2 (a), 
as claimed by the Minority, whatever defect results from the 
operation of Article 2 (a) is remedied under Article 3 ,  

VIIL-The Minority's contention is that in a case of the type reflected 
in V (Page #1) the failure to provide due process to the grievant 
under Article 2 (a) will probably not be remedied under Article 3 - 
for the following reasonso 

a) The Faculty Appeals Committee is not required to take 
action under Article 3 at the time of the grievance, and 
it may not take any action whatsoever; 

b) The Faculty Appeals Cormnittee even if it does act under 
Article 3, is not required to, and therefore may not, 
recommend immediate restitution for the grievant to make 
him whole for the wrongful act of the University; and 

c) Even if the Faculty Appeals Committee does act under 
Article 3 and does recommend immediate restitution for 
the grievant for the wrongful act of the University, the 
adoption and implementation of its recommendation will 
be more circuitous and the time interval between recum- 
mentation and implementation will be more extended to 
the effect that the denial of due process resulting from 
the operation of Article 2 (a) would not only NOT be 
remedied by the action of the Committee under Article 3;  
but would, to the contrary, be confirmed and effectively 
re-enforced by a "pocket vote" of inordinate delay. 

THEREFORE, the Minority recommends the deletion 
of the entire second sentence of Article 2 in- 
cluding sections (a) and (b). 

IX. The Minority contends that this Committee should not hear 
grievances of a strictly administrative type brought by one 
full time "administrator" (employer, or agent of the employer 
exercising either complete or partial supervisory, evaluative 
and/or directive function, either directly or indirectly over 
the faculty, or portion thereof) against another full time 
"Administrator" or against a member of the faculty (an employee 
who has no supervisory, evaluative or directive function over 
"administrators " )  . 

(CONT'D. NEXT PAGE) 
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X, The Minority believes that persons who perform both an "admin- 
istrative" and a "faculty" role or function such as Chairmen 
of Academic Departments, should be permitted to bring grievances 
to the Committee if the grievance is rooted in the "faculty" or 
employee function but not if the grievance is rooted in the 
"administrative" function. 

THEREFORE, the Minority recommends in the first sentence 
of Article 2 which reads: "The purpose of this committee 
is to function as an agency for the hearing of faculty 
grievances received from full and limited service faculty 
members, including those faculty serving as full or part- 
time administrators, and to explore.,.", that the words 
"full or" be deleted. 

ALSO, the Minority recommends that the following be in- 
serted after the first sentence in Article 2: "The 
Committee shall hear grievances from part-time Administra- 
tors only if the grievance has its basis in his role or 
function as a faculty member (an employee having no super- 
visory, evaluative, or directive function over administra- 
tors), but not if the grievance has its basis in his role 
as administrator (an employer or agent of the employer 
exercising either complete or partial supervisory, evalua- 
tive and/or directive function either directly or indirectly 
over the faculty or portion thereof)." 

XI. Article 4 of the recommendation provides the Chairman "with the 
privilege of voting" and Article 7 provides for a quorum of 
"three members " . 
The Minority contends that the Chairman's "privilege of voting" 
is undesirable in that the Chairman's exercise of his "privilege" 
could result in a tie vote by the Committee. For instance, when 
the Chairman and all three other members are present, the Chair- 
man by voting could cause a two-two tie vote. In another case 
where there are only three members present (quorum) the Chairman 
by not votins could again cause a one-one tie vote. 

In view of the stated purpose of the Committee and the desire 
of the grievant to obtain a ruling, for this is his expectation 
in bringing his action, the Minority holds that as an operational 
matter, such a "privilege" provision can operate only to impede 
orderly solution of controversy by encouraging inconclusive tie 
votes. 

The Majority defends the "privilege" provision on the grounds 
that the Chairman should NOT be forced to vote, using the 
analogy of the "hung jury" in a court of law. 

The Minority contends that the ''hung jury" is not analogous be- 
cause when a "hung jury" decision occurs a new jury can be se- 
lected from new veniremen and the entire case retried. Under 
these procedures as proposed, if a tie vote were to occur, 
however, the grievant would be effectively precluded from any 
conclusive adjudication of his grievance by the Committee for 

(CONT'D. NEXT PAGE) 
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at least a year until a new Chairman were elected; and even 
then the Committee may refuse to rehear his case unless he has 
new and substantial evidence to present that was not entered in 
evidence at the first hearing. 

Furthermore, the Minority contends that if the Chairman or any 
of the other members disqualify themselves from hearing and 
acting on a grievance for proper reasons, then that Chairman 
or that member should appoint a substitute to serve as his own 
replacement (Article 5). Otherwise, in tie vote situations, 
which he creates, the Chairman holds an effective pocket vote 
on the Committee and subverts its parpose, 

THEREFORE, the Minority recommends (1) in Article 4, the 
deletion of the words "with the privilege of voting" and 
the substitution in their place of the words "who shall 
vote only to break a tie vote"; and (2) that the third 
sentence of Article 5 be amended to read "any member of 
the Committee who will not be available for duty shall 
appoint a substitute member during his period of unavaila- 
bility; such substitute shall have the same qualifications 
for membership as the elected member who designated him, 
and shall have the same power." 

XII, Article 9 of the recommendation reads as follows: "9. The 
Committee shall keep minutes of its meetings for its own use," 

The Minority contends that the restriction "for its own use" 
operates to the detriment of the interests of various other 
groups and/or persons and as such is not desirable for the 
following reasons: 

1. This restraint would deny findings, evidence, standards 
for the findings of fact; minority views and other infor- 
mation to another faculty member who, perhaps, has a 
grievance, similar to a possible prior precedent-setting 
grievance and such denial might well handicap his preparation 
of evidence for the hearing or preclude his ever bringing a 
formal grievance to the Committee, 

2. This restraint, in its operational effect, is probably 
illegal and the minutes as well as such other specifically 
enumerated data which is essential to a grievant's proper 
defense against wrongful acts by the University is probably 
available through Court action from not only the Faculty 
Appeals Committee but from elsewhere in the University as 
well. 

3. Also, the greater availability of these minutes and other 
data at the University would to some degree eliminate the 
feeling that some faculty members have of the secrecy which 
seems to surround some decisions, alternative decisions and 
the grounds on which they were based. Just as Courts of 
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Law and Equity write -inions for the edifications of the 
profession instcad of merely rendering a decision; so, too, 
should the availability of the minutes of the Faculty Appeals 
Commiitee be made available to those concerned for their 
edification, information, and use. 

4. One of the greatest benefits to be derived from the effective 
operations of the Faculty Appeals Committee, aside from 
rendering justice directly to the aggrieved in a specific 
case, is the broad indirect but real benefit shared by all 
parties from the greater harmony achieved within the Uni- 
versity environment. Because parties other than those with 
privity to a specific grievance also have interests in the 
outcome of the case, information related to it should not he 
denied to them. 

5. The Majority contends that improper use of the minutes by 
some may cause overwhelmingly undesirable results if they 
are generally made available. The Minority contends that 
much more harm will result to the University if the minutes 
are denied than if made available, that their denial is 
probably legally unenforceable, and that if the Majority's 
contention is valid in this case, then the vast amount of 
information available to the public in various public 
records should also be restricted, 

THEREFORE, the Minority suggests that in Article 9 
the words "for its own use" be deleted and that they 
be replaced by the words "for the use of all interested 
parties. " 

In addition to the undersigned, other Faculty Affairs Committee Mem- 
bers who have not collaborated in this opinion may concur in this 
Minority Report in whole or in part. 

Respectfully submitted, 
n 

JJ' J-VKOSS, MEMBER 
FACULTY AFFAIRS COMMITTEE 
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MINORXTY PROPOSAL 
for the 

YOUNGSTOWN STATE UNIVERSITY FACULTY APPEALS COMMITTEE 
- 
for reconsideration on 
Thursday, June 3, 1971 

after previous consideration on 
April 23, 1971 

by the 
UNIVERSITY SENATE 

This Minority Proposal is respectfully submitted to the members 
of the University Senate on request of a member of the University 
Senate to aid the Senate in its deliberations. Both the undersigned, 
J. J. Koss, and Prof. Petrych, Member and Chairman, respectively, of 
the Faculty Affairs Committee concurred that the undersigned should 
prepare and present this proposal to the University Senate for the 
purpose stated. 

MAJORITY REPORT MINORXTY REPORT 

The Faculty Affairs Committee SAME 
recommends the formation of a faculty 
committee, to be constituted and 
charged as described below: 

1) The Committee in question shall 1) SAME 
be known as the Youngstown State Uni- 
versity Faculty Appeals Committee. 

2) The purpose of this committee is 
to function as an agency for the 
hearing of faculty grievances re- 
ceived from full and limited service 
faculty members, including those 
faculty serving as full or part-time 
administrators, and to explore the 
possibilities of redress and/or to 
assist in arriving at satisfactory 
solutions. Any findings of the com- 
mittee will be 

2) The purpose of this com- 
mittee is to hear faculty 
grievances received from 
either full-service and/or 
limited service faculty ex- 
cluding department chairmen and 
other full or part-time admi n- 
istrators except as herein- 
after provided, brought indi- 
vidually or jointlylto make 
findinss of fact either for or 
against the grievant (s) on the 

a) with regard to the application merits of the grievance: and and interpretation of existing Uni- 
versity policy where such policy is if its findings are for the 

stated, or grievant (s) to explore the pos- 
sibilities of redress inclu- 

b) with regard to matters not ding full restitution and/or to 
covered by University policy. assist in arriving at satis- 

factory solutions consistent 
The findings and recommendations with the ornmittee's official 

of the committee shall be reported to f indincrs . 5 - a 

the petitioner, the members of the com- ~h~ Committee may hear grie- mittee, the appropriate Vice Presiden*, vances brought by persons who 
the President, and any other appro- jointly perform both an "admin- 
priate Administrative Officer. istrative" and a "faculty" 

role or function such as-chair- 

NOTE: See end of report for notes 
and references. 

men of Academic Departments 

(CONT'D. NEXT PAGE) 
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provided that the grievance has its 
basis in his role or function as a 
faculty member (a faculty member is 
an employee having no supervisory, 
evaluative or directive function 
over the faculty or portion there- 
of); but the Committee shall not 
hear the grievance if its basis 
rests on his role as an adminis- 
trator (an administrator is an em- 
ployee or agent of the employer ex- 
ercising, directly or indirectly, 
complete or partial supervisory 
evaluative and/or directive function 
over the faculty or portion there- 
of) , 3  

The findings and reco~um~endatio~~e of 
the Committee shall be reported to 
the grievant (s) , to members of the 
Committee, to the appropriate fac- 
ulty or administrative groups or 
officials, and shall be available 
on request to faculty members having 
a direct or indirect interest in the 
grievance .4 

3) The Committee shall have the 3) The Committee shall make to 
responsibility to make to appro- appropriate faculty and administra- 
priate officers or committees tive groups or committees, recommen- 
recommendations for improvement of dations rooted in its area of author- 
the operation of the University. ity for the improvement of the Uni- 

versity. 5 4) The Committee shall consist 
of a Chairman, with the privilege of 4) The Committee shall consist 
voting, elected at-large for a term of a Chairman voting only to break 
of one year: and three other members, a tie6 elected-at-large annually 
elected at-large and serving for in May for a term of one calendar 
terms of three years, provided that year commencing and te minating on 5 on the first election the three me- September 15; and nine other mem- 
bers shall be elected from a single bers elected at large in May for a 
slate for the terms of 3 ,  2,  or 1 term of three calendar years 
years respectively on the basis of commencing and terminating on 
highest number of votes. The Senate September 15. On the first elec- 
Executive Committee shall appoint tion the nine members shall be 
annually the nominating committee elected, three members each, for 
from the full-service faculty members. terms of three, two and one 
At least two candidates shall be years, respectively, the candi- 
nominated for each position, and dates receiving the highest number 
additional candidates shall be in- of votes receiving the longer 
cluded if a petition for their terms. On the first election, the 
candidacy is signed by a minimum of elected Chairman and/or members 
ten (10) full-service faculty mem- shall take office immediately and 
hers- No Person shall be a candin shall serve their elected term 
date for more than one position, plus the time interval between their 

election and September 15. 

(CONT'D, NEXT PAGE) 
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The Faculty Appeals Committee 8 

shall annually nominate for the May 
ballots at least two candidates for 
each position; additional nomina- 
tions shall be included on the 
ballot if a petition for candidacy 
is signed by a minimum of six full- 
service faculty members; the 
Faculty Appeals Committee shall con- 
duct the election by secret mail 
ballot; and those three Committee 
members who have the longest unex- 
pired terms shall serve as election 
tellers. In the event of a tie vote 
the candidate receiving the highest 
number of votes of the Faculty 
Appeals Committee shall be declared 
elected. 

In the first election all nomina- 
tions shall be by petition signed by 
at least six full-service faculty 
members; such petitions shall be 
forwarded to the Faculty Affairs 
Committee which shall conduct the 
secret mail ballot, and shall serve 
as election tellers. In the event 
of a tie vote in the first election 
there shall be a run-off election 
by secret mail ballot. 

No person shall be a candidate 
for more than one position. 
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5. The Chairman and the three 

other members shall be tenured mem- 
bers of their faculties, excluding 
department chairmen and other admin- 
istrative officers. The electors 
shall be non-tenured, as well as 
tenured full-service faculty members, 
including department chairmen, but 
excluding deans and other administra- 
tive officers. 

Any member of the Committee, 
knowing that he will not be available 
for duty during any extended period, 
shall be authorized to appoint a sub- 
stitute member during his period of 
unavailability; such substitute shall 
have the same qualifications for mem- 
bership as the elected member, and 
shall have the same power. 

MINORITY REPORT 
5 .  The Chairman and all nine 

members of the Committee shall 
be full service faculty members 
excluding department chairmen 
and other administrative offi- 
cers. The Chairman may hold 
any faculty rank but no more 
than three of the nine members 
shall hold the rank of ~ssociate 
Professor or Full Professor. 10 

The electors shall be non- 
tenured as well as tenured full- 
service faculty members, ex- 
cluding department chairmen, 
deans and ther administrative 
officers . l? 

Any member of the Committee, 
who will not be available for 
duty during any extended period 
shall appoint a substitute mem- 
ber during the period of his un- 
availability; such substitute 
shall have the same qualification 
for membership as the elected 
member he replaces and shall have 
the same power.12 

6. The Chairman shall be em- 6. The Chairman shall be em- 
powered, whenever he feels it appro- powered, whenever he feels it 
priate, to appoint from among the appropriate, to appoint from 
faculty-at-large ad hoc committees among the faculty-at-large ad 
for more thorough investigations and hoc committees for more thorough 
recommendations except in cases rela- investi ations and recommends- 
ting to loss of tenure. Any such sub- tions. 19 
committee can report only to the 
parent committee. 

7. The Chairman shall convene the 
Committee within one week of receipt 
of any written petition. A quorum 
of the Faculty Appeals Committee shall 
consist of three members. The Chair- 
man, however, at the request of the 
petitioner, is empowered to seek 
a conciliation without recourse to 
the Committee, 

7. The Chairman shall convene 
the Committee within one week of 
receipt of any grievance under 
these procedures. A quorum of 
the Faculty Appeals Committee 14 
shall consist of seven members , 
and the "Chairman" shall be con- 
sidered a "member" for quorum 
purposes. 15 

8. The Constitutional right of any 8. The Constitutional right 
person appearing before the Committee of any person appearing before 
to be represented by counsel of his the Committee in any capacity 
choice shall not be infringed. to be represented by legal 

counsel shall not be infringed. 
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9. The Committee shall keep min- 9. The Committee shall keep accur- 
utes of its meetings for its own ate records of its meetings and of 
use. its hearings including all evidence 

and detailed oral and written repre- 
sentations of all parties for proper 
subsequent use by all persons having 
an interest, direct or indirect. 16 

10. It is expected that the other 10. If and as the duties of the 
duties of the person who is Chair- Chairman become so burdensome as to 
man shall not be such that it will prevent his effective performance of 
prevent his effective attention to this function, he shall be granted 
the responsibilities of the ~acult~appropriate release time for the 
Appeals Colnmit tee. period of such excessive duties with- 

out prejudice. 17 
11. A faculty grj evance is a coin - 

plaint by a faculty r n e n b e r  c b f  rztt'111- 

bers based upon the decision, action, 
or failure to act of the employer, or 
agent of the employer, the opera- 
tional result of which affects the 
conditions, circumstances and en- 
vironment within which the faculty 
member, or members, work. The 
grievance is allegedly caused by an 
employer decision, misinterpretation 
or inconsistent application of ex- 
isting rules or practices, or of the 
initiation of new rules at any and 
all levels, -- behavior which affects 
salaries, hours, working conditions, 
academic freedom, professional stan- 
dards, and other areas including, 
but not exclusively limited to, 
economic considerations. 

Settlement of Grievances by nature 
is essentially a collective bargain- 
ing function presuming good faith 
and a sincere desire to achieve a 
mutually-acceptable solution rooted 
in equity and justice. 

In addition to the undersigned, other Faculty Affairs committee 
Merubexs  wllo have not collaboxated in the writing of this opinion may 
concur in this M i r l o s j t - y  Report in wlm1.e or in part, 

Respectfully Submitted, 

. KOSS, MEMBER 
FAdU,"dAFFAIRS COMMITTEE 
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'~rievancea may be brought jointly only if the grievants allege a 
common cause of their complaint. To disallow joint actions might re- 
sult in a miscarriage of justice in many cases occasioned by the 
failure of an individual grievant at the hearings to meet the standard 
of proof necessary to prevail -- a standard much more easily met by 
the cumulative evidence of several grievants filing a claim in a 
proper joinder. 

2The Committee should not endeavor to explore possibilities of re- 
dress or reconciliation until after it has heard the case and come to 
a decision. 

3see Minority Report, April 23, 1971, Sections IX and X. 
4 ~ e e  Minority Report, April 23, 1971, Sections 111, IV, V, VI and 

VII. 

S ~ e e  Minority Report, April 23, 1971, Section VIII. 

6see Minority Report, April 23, 1971, Section XI. 

7~he Minority believes that the majority's recommended Committee 
is too small and recommends a ten member committee with the Chairman 
voting only to break tie-votes. 

8 ~ h e  Faculty Appeals Committee, it appears to the Minority, would 
be much better qualified to perform this function than the Executive 
Committee of the Senate in view of the current structure of the 
Senate. 

'~~ain, in view of the structure of the Senate and its influence 
on the Executive Committee of the Senate, it appears to the Minority 
that the recommendation reflects a more democratic procedure. 

lO~or this type of Committee, in the view of the Minority, the 
suggested proportions according to Faculty Rank reflect much more 
accurately the different constituencies than do the several schools as 
argued in the Senate meeting of April 23. 

%he electors to this Committee established to protect employee 
rights should not include agents of the employer or first-line manage- 
ment, against whom many of the grievances may eventually be filed. 

12~his represents an innovative but probably workable suggestion 
for achieving continuity especially during the Summer Quarter. See 
also Minority Report, April 23, 1971, Item XI. 

13The Minority views the loss of tenure recommendation of the 
Faculty Affairs Committee as almost completely worthless primarily be- 
cause it provides no right to the faculty member to be represented by 
legal counsel -- a motion to that effect having been made in Committee 
by the undersigned only to fail fer lack of a "second". 
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1 4 ~  quorum of seven of the expanded Committee appears reasonable. 

15~he Minority believes the Chairman should not be empowered to 
seek a conciliation through the "good offices" of the Committee. The 
person who is Chairman may seek a conciliation in the interest of the 
grievant in his role as professor but not in his official role as 
Chairman of the Committee. 

16see Minority Report, April 23, 1971, Item X I I .  

17While it is impossible to predict the time necessary for the 
Chairman to spcrld in his function, it appears to the Minority that 
when the C h a j i r t l ~ n  is unduly burdened with the problems of the Com- 
mittee, especi;?.lly since no other committee of this type exists  any- 
where within the University structure, that reasonable relief time be 
provided to him without prejuzice. To fail to comply would hamper 
the grievance procedure with possibly grave consequences to harmony 
within the University environment. 
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YOUNGSTOWN STATE UNIVERSITY 
YOUNGSTOWN, OHIO 44503 

April 8, 1971 

D r .  Albert L, Pugsley, President 
Youngstown State University 
Youngstown, Ohio 44503 

D e a r  Dr. Pugsley: 

CONGRATULATIONS ! 

The Youngstown State University Senate wishes to 
congratulate you on your election as President of the 
North Central Association of Colleges and Secondary 
Schools. 

This is a very high honor, not only to you as an 
esteemed educator, but also to Youngstown State University, 
and the University Community as well. 

The Senate extends BEST WISHES to you in your 
term of office. 

Very Sincerely, t 

V e r a  Jenkins 
SECRETARY OF THE SEMATE 



INTER-OFFICE CORRESPONDENCE 

TO Vice-president Coffelt 

FROM J .  A.  Scriven 

' b 
SUBJECT SENATE STANDING COMMITTEE RECOMMENDATIONS FOR 1971-72 

In the event there i s  a discussion of Senate Standing Committees during 
my absence ,  may I submit the following recommendations for inclusion in next 
year 's  Committees: 

Academic Affairs - J. A.  Scriven, Dean of Admissions and Records 
Admission Policy Subcommittee - William Livosky, Director of Admissions 
Calendar and Coordination Committee - Robert Tufts, Assistant Registrar 
Computer Committee - Wealthie Prince, Coordinator of Student Data Services 
International Students Subcommittee - Walter Rusnak, Assistant Director 

of Admiss ions 
University Research Council - Mary B. Smith, Registrar 
Student Academic Guidance and Registration - Robert Tufts, Assistant Registra 

William Livosky, Director of 
Adm is s ions 

Council on Continuing Education - William Countryman, Assistant to  the 
Registrar 

William Livosky , Director of Admiss ions 
Committee on Student Development - William Livosky, Director of Admissions 
Academic Deans'  Council - J. A.  Scriven, Dean of Admissions and Records 
Administrative Council - J. A. Scriven, Dean of Admissions and Records 
Committee on Management and Control of Physical Facil i t ies - Robert Tufts, 

A s s  istant Registrar 
Residence Classification Board - J .  A. Scriven, Dean of Admiss ions and 

Records 
Catalog Committee - Mary B .  Smith, Registrar 
Honors Day Committee - Bernice Brownlee, Recorder 

The above recommendations will help t o  spread,  somewhat, the responsibil i t ies 
and will give this  area  a voice where it i s  fe l t  a voice should be. I assume that  
a l l  assignments would be ex-off icio. 

APR 1 9 1971 
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